


James Madison University does not discriminate and prohibits discrimination in its employment,
programs, activities, and admissions on the basis of age, color, disability, gender expression, gender
identity, genetic information (including family medical history), marital status, military status (including
veteran status), national origin (including ethnicity), parental status, political affiliation, pregnancy
(including childbirth or related medical conditions), race, religion, sex, sexual orientation, or on any basis
protected by law, unless otherwise permitted or required by law. JMU complies with all applicable federal
and state laws regarding non-discrimination, affirmative     action, and anti-harassment. The responsibility
for overall coordination, monitoring and information dissemination about JMU’s program of equal
opportunity, non-discrimination, and affirmative action is assigned to the Office of Equal Opportunity.
Inquiries or complaints may be directed to the Office of Equal Opportunity via OEO website, email
oeo@jmu.edu, or phone (540) 568-6991.

JMU prohibits sexual and gender-based harassment including sexual assault and other forms of inter-
personal violence. The responsibility for overall coordination, monitoring and information dissemination
about JMU’s Title IX program is assigned to the Title IX Coordinator. Inquiries or complaints may be
directed to the Title IX Coordinator: Laura Sider Jost via Title IX website, email siderlk@jmu.edu or phone
(540) 568-5219.
 
Additional Information:
The above statement is JMU's official statement of Non-Discrimination and Equal Opportunity. The Office
of Equal Opportunity requests that it be printed in JMU catalogs, all recruiting materials (student and
personnel), program brochures, and other official JMU publications. It can be set in a smaller typeface and
is usually positioned on an inside front or back cover or in the first few pages of a publication. It is
available for download in both PDF and MS-Word formats.

All JMU publications must carry the name and contact information of the ADA 504 Coordinator and the
Title IX Coordinator as shown below:

The JMU ADA Coordinator and Section 504 Coordinator is the Director of the Office of Equal Opportunity,
(540) 568-6991, OEO homepage, oeo@jmu.edu

Complaints may also be filed with external agencies, such as the Department of Education Office for Civil
Rights, the U.S. Equal Employment Opportunity Commission, the Commonwealth of Virginia Office of Civil
Rights, and the Department of Human Resources Management. 
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Message from the Chief of Police

Every year, colleges and universities across
the country issue an Annual Security Report
under the federal Clery Act. The report
includes statistics of certain crimes, arrests,
and referrals for disciplines, as well as
certain reportable fires in residence halls. It
also includes policy statements that
summarize and offer information on
relevant safety policies and resources at
James Madison University (JMU). 

In support of the mission of JMU, our Police
Department is dedicated to developing
partnerships in the community we serve to
enhance the goal of providing the quality of
higher education to: support academic
freedom, show respect for people, protect
civil and human rights, and provide a safe
environment to foster the open exchange
of ideas. 

We will work collaboratively to prevent
crime and disorder through a
compassionate and empathetic police
department, supporting our students,
faculty, and staff in their goals to lead
productive and meaningful lives. 

We take the health and safety of our JMU
community seriously. If you have feedback
or questions about this report, please
reach out to clerycompliance@jmu.edu or
phone 540-568-6759. 

Sincerely, 

Anthony D. Matos 
Chief of Police
 

Anthony Matos
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Our central pursuit as we seek to fulfill our mission will be to become the national model for what it
means to be engaged. JMU understands engagement as consisting of three facets - Engaged Learning,
Community Engagement and Civic Engagement. We define them below to provide some structure and
clarity for the members of our community. We recognize that there is plenty of overlap between the
three. We also realize that not all engagement-related work fits neatly into one of the categories. While
we know that the definitions are necessary, we focus our understanding of the concept by emphasizing
community and individual relationships as the center of our uniqueness as an engaged university.
Faculty-student relationships, relationships with the local and global community and partnerships that
foster deep and purposeful learning are the focus of our vision. And, for JMU, engagement means:

Engaged Learning: Developing deep, purposeful and reflective learning, through classroom, campus,
and community experiences in the pursuit, creation, application and dissemination of knowledge.

Civic Engagement: Advancing the legacy of James Madison, the Father of the Constitution, by
preparing individuals to be active and responsible participants in a representative democracy
dedicated to the common good.

Community Engagement: Fostering mutually beneficial and reciprocal partnerships, ranging from
local to global, that connect learning to practice, address critical societal problems and improve
quality of life.

 

 

We are a community committed to preparing
students to be educated and enlightened
citizens who lead productive and meaningful
lives.
 

Misson

JMU’s Strategic Planning
Mission & Vision

To be the national model for the engaged
university: engaged with ideas and the world.
 

Vision
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The Clery Act is named in memory of 19-year-old Lehigh University freshman, Jeanne Clery, who was brutally raped
and murdered by a fellow student in her residence hall room on April 5, 1986. Shortly after Jeanne’s murder, her
parents discovered that in the three years prior to her murder, 38 violent crimes had occurred on campus which
went largely unannounced. In response to the tragedy of Jeanne’s murder, her parents, Howard and Connie Clery,
worked relentlessly to champion a bill originally enacted by Congress and signed into law by President George Bush
in 1990 as the Crime Awareness and Campus Security Act of 1990. 

The spirit of the Clery Act is direct; knowledge is power. The Clery Act promotes campus safety and transparency by
ensuring that students, employees, parents, perspective students, and the broader community are well informed
about important public safety and crime prevention matters. The Clery Act requires the University to report
specified crime statistics on and around grounds, support victims of violence, and publicly outline the policies and
procedures in place to improve campus safety. 

Choosing a postsecondary institution is a major decision for students and their families. Along with academic,
financial and geographic considerations, the issue of campus safety is a vital concern

The Clery Act
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Overview of the Clery Act

Choosing a postsecondary institution is a major
decision for students and their families. Deciding
where to work and build a career is also a big decision
and one that needs to be made based on an
assessment of a number of factors. Campus safety
and security is an important factor in determining
whether or not to join a campus community. Access to
campus safety and security information is also
important for current students and employees . 

 In response to concerns regarding campus safety and
security at colleges and universities, Congress enacted
the Crime Awareness and Campus Security Act of
1990, which amended the Higher Education Act of
1965. This federal law has largely become known
across the United States as the “Clery Act.” In 2008,
the Higher Education Opportunity Act was enacted,
amending the Clery Act and adding fire safety
reporting requirements for institutions with on-
campus student housing. 

A new era of campus safety has begun. The Stop
Campus Hazing Act has officially been signed into law
representing a pivotal moment for student safety and
well-being. This legislation, which amends the now-
renamed Jeanne Clery Campus Safety Act , introduces
groundbreaking measures to increase transparency,
accountability, and prevention of hazing across U.S.
higher education.

The Stop Campus Hazing Act (SCHA) requires colleges
and universities to publicly report hazing incidents,
adopt robust prevention policies, and maintain
Campus Hazing Transparency Reports to ensure
greater accountability. These measures reflect years
of dedicated efforts to prevent hazing and foster
safer, more supportive campus communities.

On March 7, 2013, the Violence Against Women
Reauthorization Act of 2013 (VAWA) (Public Law 113-
14) was signed into law. VAWA includes amendments
to the Clery Act. These changes require institutions to
disclose statistics, policies and programs related to
dating violence, domestic violence, sexual assault and
stalking, among other changes.

All public and private postsecondary institutions that
participate in Title IV student financial assistance
programs and have signed Program Participation
Agreements to administer these financial assistance
programs must comply with the Clery Act and
institutionalize its mandates. Among the various
requirements, colleges and universities are required
to prepare, publish, and distribute an annual report
that discloses campus crime statistics, provides fire
statistics for on-campus student housing, and
includes statements of safety and security, as well as
fire-related policies and procedures. The notice of
availability must be distributed to all current students
and employees and made available to prospective
students and employees. 

In line with Clery Act mandates, members of the JMU
community have embraced a culture of reporting
safety concerns. JMU is committed to meeting the
technical compliance requirements of the Clery Act,
and also incorporating the spirit of the Clery Act:
knowledge is power. The JMU Police Department
Clery Compliance Team manages this program,
coordinating all aspects of Clery Act mandates and
requirements. 

This report, known as the Annual Security & Fire
Safety Report, contains specific JMU Clery Act crime,
arrest, and disciplinary referral statistics from the
most recent three calendar years, as well as
information about safety policies and practices
intended to promote awareness about security and
safety. Additionally, specific statements of fire safety
policies and procedures as well as on-campus student
housing fire statistics for the most recent three
calendar years have been included. 

The 2026 Annual Security & Fire Safety Report may be
directly accessed by visiting the JMUPD. Copies of this
Annual Security & Fire Safety Report during normal
business hours (generally Monday through Friday,
8:00 a.m. to 5:00 p.m.) and online at JMU Daily Crime
& Fire Log. JMU PD is located on campus, in Anthony
Seegar Hall at 821 South Main Street, Harrisonburg,
VA. 
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JMU’s Clery Compliance Committee

The charge of the JMU Clery Compliance Committee is to implement policy, procedure and educational
programming and support, as it pertains to JMU's institutional Clery compliance. This committee will
striveto foster a culture of compliance through one vision for the entire University. The diversity
represented through membership and participation in this committee is critical in JMU'sefforts to gain and
maintainClery compliance. Thesemeetings will allowfor the review of updates to laws and policies
connected to the Clery Act. In addition, it will serve as a forum to gather and share data for the Annual Fire
Safety and Security Report. The creation and completion of tasks put forth by this committee will show
JMU's diligence and continued "good faith efforts" to maintain compliance. Meetings are held quarterly or
as needed.

Following are the departments on the committee that work together to ensure Clery Compliance across
the University:
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Preparing the Annual Security &
Fire Safety Report (ASFSR)

Under the Clery Act, JMU has immediate, ongoing, and
annual reporting requirements. The ASFSR is updated
and published each year. This ASFSR contains safety-
and security-related policy statements and
procedures, as well as crime statistics for the most
recent three calendar years. The report also contains
fire safety-related policy statements, as well as fire
statistics for on-campus student housing facilities for
the most recent three calendar years. 

 
 

Purpose of the ASFSR

JMU complies with all applicable federal and state
reporting requirements, including the Jeanne Clery
Campus Safety Act. The JMU Police Department and
Clery Office share primary responsibility for compiling
the Annual Security and Fire Safety Report (ASFSR).
The Clery Act Compliance Officer oversees the
collection, classification, and reconciliation of crime
reports submitted by Campus Security Authorities
(CSAs), the JMU Police Department, local law
enforcement agencies in jurisdictions where JMU
owns or controls property, and other organizations
and departments with significant responsibility for
students, employees, and University activities. The
Clery Compliance Officer also works with Residential
Student Conduct, the Office of Student Conduct,
Human Resources, Academic Personnel, Athletics,
Intercollegiate Athletics, and the Reserve Officer
Training Corps (ROTC) to collect and reconcile
disciplinary referral statistics for Clery-reportable
liquor, drug, weapons, hazing, sexual, and domestic
law violations.

The ASFSR contains policies and programs for the
2026-2027 academic year, three years of Clery Act
crime statistics (calendar years 2023, 2024, and 2025),
and institutional policies concerning campus law
enforcement, crime reporting, crime prevention,
safety, and sexual assault. Crime statistics include
incidents occurring on JMU campuses, certain off-
campus properties owned or controlled by the
University, and adjacent public property. Unless
otherwise noted, the policies and statements in this
report apply to all JMU campus locations.

ASFSR Preparation Process

The ASFSR is distributed in compliance with the
requirements of the Clery Act. Specifically, the JMU
Police Department distributes an individual notice
about the report to all currently enrolled students and
all current employees by October 1 of each year. The
notice generally includes a statement of the report’s
availability, a brief description of the information
contained within the report, a direct link to the report,
and information regarding where paper copies of the
report may be obtained upon request. The report is
also made available and distributed, upon request, to
prospective students and employees. The ASFSR may
be directly accessed by visiting: 
ANNUAL SECURITY and FIRE SAFETY REPORT - JMU 
 

The Risk Management Division works with the Clery
Office to reconcile reports of fires occurring in on-
campus student housing facilities. The Office of the
State Fire Marshal and the JMU Police Department
jointly investigate reported fires to determine whether
they meet the Clery Act definition of arson. In
collaboration with Housing, Dining & Auxiliary
Enterprises, the Risk Management Division and Clery
Office also maintain records of fire safety systems and
annual fire drills in on-campus student housing
facilities for inclusion in the ASFSR.

ASFSR Notification &
Distribution
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The Jeanne Clery Disclosure of Campus Security Policy
and Campus Crime Statistics Act (20 USC §1092(f))
requires colleges and universities across the United
States to disclose information about crime on and
around their campuses that occurred on Clery
geography. The JMU PD maintains a close relationship
with all police departments where the James Madison
University owns or controls property. These
relationships help JMU PD maintain awareness of
crimes reported in other police jurisdictions that
involve the University.

The Clery Compliance Officer collects crime statistics
disclosed in charts in the Annual Security and Fire
Safety Report through a number of methods. Police
dispatchers and officers enter all reports of crime
incidents made directly to the JMU PD through an
integrated computer-aided dispatch and records
management system. After an officer enters the
report in the system, a department administrator
verifies the report is appropriately classified in the
correct crime category. The department periodically
examines the data to ensure accurate recording
according to the crime definitions outlined in the FBI
Uniform Crime Reporting Handbook and the FBI
National Incident-Based Reporting System Handbook.
In addition to the crime data the Clery Compliance
Officer maintains, the statistics below also include
crimes that were reported to various campus security
authorities, as defined in this report. 

The statistics reported here generally reflect the
number of criminal incidents reported to the various
authorities. The statistics reported for the
subcategories on liquor laws, drug laws and weapons
offenses represent the number of people arrested or
referred to campus judicial authorities for respective
violations, not the number of offenses documented.

Disclosure of Crime Statistics For purposes of the Clery Act, the locations on the
crime statistics charts in this report are defined as:

On Grounds/On-Campus (with a subset category
of Student Housing); 
Non-Grounds/ Non-Campus Building or Property;
and 
Public Property. 

On Grounds includes (i) any building or property
owned or controlled by the University within the same
reasonably contiguous geographic area and used by
the institution in direct support of, or in a manner
related to, the institution’s educational purposes,
including residence halls; and (ii) any building or
property that is within or reasonably contiguous to the
area described in clause (i) that is owned by the
University but controlled by another person, is
frequently used by students, and supports
institutional purposes, such as a food or other retail
vendor. 

On-Grounds Student Housing includes any student
housing facility that is owned or controlled by the
University, or is located on property that is owned or
controlled by the University, and is within the
reasonably contiguous geographic area that makes up
the Grounds. Non-Grounds/Non- Campus Buildings or
Property include (i) any building or property owned or
controlled by a student organization that is officially
recognized by the University; and (ii) any building or
property owned or controlled by an institution that is
used in direct support of, or in relation to, the
University’s educational purposes, is frequently used
by students, and is not within the same reasonably
contiguous geographic area of the University. 
Public Property includes all public property, including
thoroughfares, streets, sidewalks, and parking
facilities, that is within the Grounds, or immediately
adjacent to and accessible from the Grounds
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Detailed Clery Crime Definitions

13James Madison University | Annual Security & Fire Safety Report 2026



14James Madison University | Annual Security & Fire Safety Report 2026



The Clery Act requires institutions to disclose Clery
crime statistics based on where the crimes occur.
These geographic categories of property designations
are known as “Clery Geography.” The Clery Act
requires colleges and universities to report certain
crimes that occur (1) on campus, (2) on public property
within or immediately adjacent to campus, and (3) in
or on certain noncampus buildings or property that
the institution owns or controls. Additionally, if an
institution has multiple campuses, it must disclose
statistics for each campus. Visit the interactive Clery
Geography Map.

On-campus property is defined as: 
Any building or property owned or controlled by an
institution within the same reasonably contiguous
geographic area and used by the institution in direct
support of, or in a manner related to, the institution's
educational purposes, including residence halls; and
· Any building or property that is within reasonably or
contiguous to the area identified in the above
paragraph of this definition, that is owned by the
institution but controlled by another person, is
frequently used by students, and supports
institutional purposes.
 
Non-campus property is defined as:
Any building or property owned or controlled by a
student organization that is officially recognized by the
institution; or
Any building or property owned or controlled by an
institution that is used in direct support of, or in
relation to, the institution's educational purposes, is
frequently used by students, and is not within the
same reasonably contiguous geographic area of the
institution

Public property is defined as:
All public property, including thoroughfares, streets,
sidewalks, and parking facilities, that is within the
campus, or immediately adjacent to and accessible
from the campus.
 

 

1.2    Clery Geography Separate Campus is defined as:
Buildings and property owned or controlled by the
university that are not reasonably contiguous with the
main campus, with an organized program of study,
and at least one administrator on site.

“Controlled By” is defined as:
An institution (or an institution-associated entity) that
directly or indirectly rents, leases or has some other
type of written agreement (including an informal one,
such as a letter or an e-mail) for use of a building or
property, or a portion of a building or property. Even if
there is no payment involved in the transaction, for
Clery Act purposes, a written agreement for the use of
space gives an institution control of that space for the
time period specified in the agreement.
 
James Madison University campus map link:
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1.2    Clery Geography
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Mission Statement In support of the University’s mission
The JMU PD strives to achieve a campus free from crime and public disorder by engaging with the community
to create and safeguard an environment which enables the open exchange of ideas.

 Values Statement: The JMU PD is guided by: 
➢ Trust and Integrity—Being honest, objective, and acting with transparency. 
➢ Human and Civil Rights—Protecting the dignity and freedoms of every person. 
➢ Compassion, Empathy, and Devotion—Policing with fairness, understanding and dedication 
➢ Respect for Academic Freedom—Protecting inquiry, discussion, constructive debate, and civil discourse. 
➢ Collaboration—Working alongside stakeholders to achieve common goals. 
➢ Innovation—Developing healthy police officers to provide profession-leading 21st century service.

Vision Statement
The JMU PD aspires to be leaders of our profession by policing with compassion, empathy, uncompromising
integrity, and empowering all within the JMU community to lead productive, meaningful, and free lives.

Goals and Objectives 
The JMU PD actively develops and utilizes goals and objectives as an integral part of its management function.
Annual goals and objectives are based on the fiscal year. The Chief of Police is provided input for
departmental goals and objectives for the agency and for organizational components of the department.
Organizational components can be defined as functions within the department such as Administration,
Operations, Investigations, and Communications.

List of Objectives 
After formulation of goals and objectives by each component of the department, it is submitted to the
Chief of Police and a single departmental plan is consolidated during annual strategic planning sessions.
These goals and objectives are included in planning meetings scheduled by the Vice President for
Business Affairs. 
The plan will be distributed to all personnel and be available in PowerDMS. , Periodic review meetings will
be scheduled by the Chief of Police in order to examine and evaluate the progress of the plan.

1.1    JMU PD Mission, Values, Vision, Goals & Objectives

JMU Police Department
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JMU PD is a support unit of the university,
organized for the primary purpose of establishing
and maintaining an atmosphere in which people
in the university community can safely and
securely go about their varied activities in
furtherance of the university's higher objectives.
The department must accomplish its mission by
excellence in professional law enforcement,
security and safety services.

 JMU PD officers derive their authority from their
appointment by the university and their
compliance with the Commonwealth of Virginia's
training requirements for law enforcement
officers as established by the Department of
Criminal Justice Services, pursuant to Code of
Virginia §9.1-114. JMU PD officers are sworn police
officers, empowered and mandated to enforce all
federal, state and local laws by court order of the
judges of the 26th Judicial Circuit Court of Virginia,
and the JMU PD; 

 … shall have the authority to exercise the powers
and duties conferred by law upon police officers of
cities and towns and counties upon the property
owned, leased, or in any way under the control of
said institution, the streets, sidewalks, and highways
immediately adjacent thereto together with such
additional authority and jurisdiction vested in said
officers by Code of Virginia §23.1-815, as the same
may be amended... 

It is the policy of the JMU PD to enforce the law
fairly and impartially, with due regard to the
constitutional rights of all citizens. When officers
are confronted with situations requiring the use
of force to ensure public safety, the degree of
force used shall be only the force that is
reasonable and necessary to protect life and
property. 

The primary objective of the JMU PD is to provide
the highest possible level of safety, security, and
service for all members of the university
community, their visitors, and their guests. To
accomplish these purposes, the professional

1.2   Police Department
Authority
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responsibilities of the members of this department
include the following functions: 

The protection of life and the safeguarding of
property
 The prevention and control of crime;
 The investigation of crime, the apprehension of
criminal offenders, and the recovery of stolen
property;
 The offering of the best available public service; 
The preservation of the peace and the maintenance
of good order;
 The enforcement of all laws and university
regulations;
The immediate response to all emergencies on
university property and to all persons therein who
are in need of aid or assistance;
 The performance of such other services required by
the university, as determined by the Chief of Police;
The advancement of a cooperative relationship with
the students, faculty and staff of the university; 
The creation of a sense of safety and security for the
entire university community through vigilant
preventive patrol; 
The accomplishment of all police objectives within
the law and the Constitutional guarantees of all
citizens.

Police Authority to Enforce Laws 
The taking of an oath of office is a universal practice in
law enforcement service. The oath of office expresses
the intention to respect applicable constitutional rights
and enforce laws. All officers granted full law
enforcement powers will, prior to assuming sworn
status, be required to take, and subsequently abide by
the oath of office to enforce the laws and constitution of
the and Commonwealth of Virginia.

The Code of Virginia §49-1 requires that all officers, upon
entering their office, take an oath whereby they swear to
support the Constitution of the United States and the
Commonwealth of Virginia. Under a resolution adopted
September 19, 1980, the Board of Visitors of James
Madison University pursuant to the Code of Virginia
§23.1-809 established a university police department. In
accordance with this resolution, each police officer is to
take an oath of office and is to be sworn in by the circuit
courts of Rockingham County.



During normal business hours the administrative and
academic facilities at JMU are open and accessible to
students, staff, faculty, and visitors of the University.
After normal business hours and during breaks, these
facilities are locked and only accessible to authorized
individuals. JMU PD officers conduct routine security
and safety patrols of the academic and administrative
buildings to monitor conditions and report any
unusual circumstances.

Residential facilities are only accessible to building
residents and their authorized guests and visitors.
Residents are helpful if they avoid allowing unknown
individuals access to the residential buildings. Housing
staff and JMU PD  officers monitor security in the
residential facilities and encourage building residents
to report suspicious or unusual activity.

Security of Campus
Police Depatment personnel conduct routine patrols
of campus buildings to evaluate and monitor security
related matters. 

1.3    Campus Access & Security
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JMU is a party to a concurrent jurisdiction agreement
with the City of Harrisonburg. Concurrent jurisdiction
in the corporate limits of the City of Harrisonburg is
granted by the Circuit Court of Rockingham County.
JMU police officers are afforded the same authority as
police officers of the City of Harrisonburg. JMU police
officers may only exercise the concurrent jurisdiction
while on active duty as James Madison University
police officers but shall not have the power to serve
civil process, which is a function of the Sheriff of
Rockingham County. 

Harrisonburg city ordinances are not applicable to or
enforceable on JMU property, according to the opinion
of the Virginia Attorney General and JMU Legal
Counsel. Officers should limit the exercise of any
enforcement action granted through concurrent
jurisdiction when they are on duty and are traveling to
and from university property, the Magistrate’s office,
jail/holding facilities, court or during other official
duties. Officers should not routinely patrol areas
which do not have a university-based interest.

Officers sworn in as special deputy sheriffs and/or
officers representing other law enforcement agencies
will only exercise their authority as such, while they
are on duty and serving within the jurisdiction of the
agency in which their authority has been granted.
Police officers shall not take any enforcement action
under this policy while off duty except on university
property. Officers will not perform any law
enforcement function outside of the concurrent
jurisdiction boundaries unless they are acting under
the Mutual Aid Agreement. The Mutual Aid request
must come from the requesting agency’s supervisor
and must be approved by a JMU PD supervisor. The
Mutual Aid may only be utilized for the following
circumstances: To prohibit the use or selling of
controlled substances as defined in the Code of
Virginia §54.1 Drug Control Act; Sexual offenses and
prostitution as contained in the Code of Virginia §18.2-
346; Investigations of serial rapes, murders, armed
robberies, and other serious felonies; Law
enforcement and crowd control at special and athletic
events, such as parades, sporting events, rallies,
gatherings, or other such occurrences; In response to
any law enforcement emergency involving

1.3    Police Jurisdiction



any immediate threat to life or public safety, or during
the execution of the provisions of the Code of Virginia
§37.2-808 relating to orders for temporary detention
or emergency custody for mental health evaluation or
an emergency resulting from the existence of a fire,
flood, epidemic, state of war, internal disorder or any
other public disaster. 

The on-duty supervisor shall decide the number of
personnel and the duration of assignment in response
to the request. Under the Code of Virginia §19.2-77,
whenever a person in custody of a JMU PD officer
escapes, or whenever a person shall flee from an
officer attempting to arrest him/her, such officer, with
or without a warrant, may pursue such person
anywhere in the state, and when actually in close
pursuit, may arrest him/her whenever he/she is found.

Officers assigned to the Joint Patrol Task Force will be
primarily responsible for patrolling and answering
calls in off-campus areas. These officers are also
tasked with assisting the Harrisonburg Police
Department with enforcement and patrol duties. The
officers are responsible for fostering relationships
with persons and entities that interact closely with the
university.

The JMU PD has entered into a mutual aid agreement
with the Virginia State Police as required in the Code
of Virginia §23.1-815 that states “Upon notice from
JMU of any felony sexual assault, medically
unattended death, or any death resulting from an
incident occurring at facilities or upon lands owned or
operated by JMU, the Department of State Police,
when needed, shall provide reasonable investigatory
support to JMU and, if so requested, shall assume
responsibility as lead investigatory agency for, the
incident reported. In addition, the Department of
State Police will, upon request and dependent upon
availability of resources, provide assistance to JMU in
the emergency response to, investigation of, or
prevention of any other crime occurring at JMU. 
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Monitoring Criminal Activity at Noncampus
locations of Recognized Student
Organizations
JMU has officially recognized student organizations
that own or control housing facilities outside of the
JMU core campus. If the Harrisonburg Police
Department is called by a citizen to respond to one of
those locations, they  will typically notify JMU PD  to
respond with them or they will notify JMU PD after
they have responded to inform JMU of the situation.
However, Harrisonburg PD does this out of courtesy
and is not “required” to notify or involve JMU PD  when
they respond to a call involving private property.
 

1.4    Patrol Jurisdiction
The jurisdiction of the JMU PD is granted by the Code
of Virginia and is limited as follows: All property
owned by JMU and the roads, streets, and sidewalks
adjacent thereto. This includes outlying areas,
research facilities, and teaching facilities across the
state.

The JMU PD will respond to calls for service on the
main campus. JMU is located in Harrisonburg,
Virginia. Officers will also respond to property owned
or leased by JMU within the City of Harrisonburg and
Rockingham County unless otherwise directed by the
Chief of Police.

The JMU PD has jurisdiction on any other public or
private institution of higher learning if requested by
that institution. Requests for assistance will be made
in writing and will be authorized by the Chief of
Police or designee.

Security Considerations Used in the
Maintenance of Campus Facilities
JMU maintains campus facilities in a manner that
minimizes hazardous and unsafe conditions. Parking
lots and pathways are illuminated with lighting. JMU
PD works closely with Facilities Management to
address burned out lights promptly as well as
malfunctioning door locks or other physical conditions
that enhance security. Other members of the
University community are helpful when they report
equipment problems to JMU PD or to Facilities
Management.   



 JMU PD have the authority to enforce all regulations and laws, both of the University and of the
Commonwealth of Virginia along with federal statutes, within their primary jurisdiction that includes all
university owned/controlled property of the core campus, and the adjacent streets and sidewalks. The
JMU PD has entered into a Memorandum of Understanding with the City of Harrisonburg that allows duly
sworn, on-duty officers employed by the JMU PD, jurisdiction to enforce city ordinances along with laws
within the city limits of Harrisonburg. 

The JMU/Harrisonburg Joint Patrol Task Force augments the Harrisonburg PD primarily in the surrounding
off-campus student housing areas adjacent to campus in the city of Harrisonburg. 

JMU has officially recognized student organizations that own or control housing facilities outside of the
JMU core campus. If the Harrisonburg PD is called by a citizen to respond to one of those locations, they
will typically notify JMU PD to respond with them or they will notify JMU PD after they have responded to
inform JMU of the situation. However, Harrisonburg PD does this out of courtesy and is not “required” to
notify or involve JMU PD when they respond to a call involving private property.

The JMU Police work closely and maintain a close working relationship with state and local police including
but not limited to the Harrisonburg PD, the Rockingham County Sheriff's Department and the local
contingent of the Virginia State Police on incidents that occur on and off campus. 

Investigating Alleged Offenses
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Reporting Crimes
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The JMU Police Department (PD) will respond to calls for
service on the main campus of JMU located in
Harrisonburg, Virginia. Officers will also respond to
property owned or leased by JMU within the City of
Harrisonburg and Rockingham County unless otherwise
directed by the Chief of Police.

Members of the community are encouraged to
accurately and promptly report all criminal activity,
suspicious behavior or emergencies to the JMUPD and,
if applicable, to the appropriate police agency when the:

all crimes
emergencies
traffic accidents
medical incidents
fire incidents,
suspected hazardous material spills  or leaks
after-hours building power outages
and suspicious activity 

Officers are available twenty-four hours a day to answer
calls for service. Upon receipt of a call for service, the
Communication Officer will typically dispatch a JMU
Police officer to the caller’s location. All criminal matters,
policy violations, and suspicious incidents will result in
filing an incident report or documented by other means.
When appropriate, incidents involving students may be
forwarded to the Office of Student Accountability and
Restorative Practices (OSARP), or the Title IX Office for
administrative review. JMU Police Officers will
investigate incidents when investigative leads are
present for potential criminal prosecution.

The immediate reporting of any crime, especially sexual
assaults, assists with the preservation of evidence,
which may be necessary to prosecute an individual
involved in criminal activity. Information regarding
crimes that may impact or relate to the surrounding
community is shared with the appropriate law
enforcement agencies when the victim of a crime elects
to or is unable to make such a report. The subsequent
investigation can only be as thorough as the information
received.
 

 

Reporting to the Police

Members of the community are helpful when they
immediately report crimes or emergencies to the
JMUPD and/or CSAs for purposes of including them in
the annual statistical disclosure and assessing them
for issuing a Timely Warning Notices, when deemed
necessary.
 

Reporting to Meet Disclosure
Requirements

The James Madison University Police Department also
maintains a daily crime and fire log which is normally
updated each business day and contains all crimes
reported to JMUPD. The information is posted on the
university’s web site:
JMU Daily Crime & Fire Log 
and at the JMU PD Office, 821 South Main Street,
Harrisonburg, VA. 
 
 

Clery Daily Crime & Fire Log

https://www.jmu.edu/police/clerycompliance/daily-crime-log.shtml


Although every institution wants its campus
community to report criminal incidents to law
enforcement, we know that this does not always
happen. Even at institutions with a police department
on campus, a student who is the victim of a crime may
be more inclined to report it to someone other than
the campus police. For this reason, the Clery Act
requires all institutions to collect crime reports from a
variety of individuals and organizations that Clery
considers to be "campus security authorities”.   
 
Data is collected from a wide variety of campus
security authorities to provide the most accurate
crime statistics possible and is reported in the Annual
Security and Fire Safety Report. This information is
also required to make a timely assessment of the
crime regarding the potential ongoing threat to
campus and possible issuance of a campus alert.
 
Campus Security Authorities (CSA's), under the Clery
Act, have an obligation to promptly report allegations
of Clery Act defined crimes which occur on campus, on
public property within or immediately adjacent to the
campus and any off-campus property owned or
controlled by an institution that is used in direct
support of, or in relation to the institution's
educational purpose. (This includes JMU sponsored/
registered event locations to include trip locations).  
 
 The Clery Act identifies certain categories of students,
university employees, affiliates and contractors as
Campus Security Authorities (CSA's) who have
federally mandated responsibilities to report crime.
 
The law defines four categories of CSAs:

University Police/ Outside Police Agencies
Non-police security staff responsible for
monitoring university property, monitoring events,
(to include contract security) and parking
enforcement staff.
 People/offices designated under our policy as
those to whom crimes should be reported – the
JMU Police, Title IX, Human Resources and the
Office of Accountability and Restorative Practice.
“Officials with significant responsibility for students
and campus activities”.

Reporting to Campus
Security Authorities

Positions or function who are not CSA’s include but
are not limited to:

faculty member without responsibility for student
and campus activity beyond the classroom
physicians/nurses in student health who only
provide care for students
clerical or administrative support staff
dining services staff  facilities maintenance staff
information technology staff
licensed mental health or pastoral counselors
when acting within the scope of their license or
certificate
roles with like functions listed above.
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The Title IX office is responsible for receiving and
responding to reports of gender and sex based
discrimination which includes but is not limited to
sexual assault, sexual harassment, non-consensual
relationships, sexual exploitation, dating/domestic
violence, and stalking by:
 

Offering supportive measures and  information
about confidential on and  off campus resources
for  complainants and respondents
Investigating formal complaints in a  fair and
impartial manner that avoids  prejudgment of facts
at issue,  conflicts of interest and bias, and
presumes no policy violation has  occurred unless
proven otherwise by  a preponderance of the
evidence in a  university adjudication process.
Monitoring reports and complaints to  identify any
patterns or systemic  problems revealed by such
reports  and complaints.

The office participates in the coordination of the
institution’s compliance with Title IX of the Education
Amendments of 1972 (20 U.S.C. § 1681 et seq.)
University policy 1340, 1346, and other applicable laws
and policies through tracking the university’s
compliance efforts and consulting with and providing
support to the university community including by
providing reasonable adjustments to students and
employees who are experiencing pregnancy or
prenancy-related conditions.

Good Faith
The Title IX office presumes that all parties
participating in programs and procedures coordinated
by and offered by Title IX are acting in good faith.

Retaliation
Retaliation is prohibited against a group or individual
exercising rights under and/or participating in, or
refusing to participate in, any procedures under Title
IX, Policy 1340, 1346, or 1324. Retaliation constitutes a
form of misconduct and may result in sanctions
separate from, and not dependent on, the outcome of
any report or formal complaint filed under Policy
1340, 1346, or 1324. Claims of retaliation will be
adjudicated under procedures that are prompt and
equitable.

Title IX Overview & Reporting Amnesty 
The university will not pursue alleged policy violations
of personal consumption of alcohol or drugs against
students who are reporting sexual misconduct on
their own behalf or against students who participate
as witnesses in procedures under Policy 1340 or 1346,
even if these substances were involved. (Va. Code Ann.
§ 23.1-808(B)) The university will not pursue alleged
policy violations for personal consumption of alcohol
or drugs against employees, affiliates, or visitors
where such disclosure is made in conjunction with a
good faith report of an act of sexual violence. (Va.
Code Ann. § 23.1-808(B))
 
Academic Freedom and Freedom of Speech 
Title IX, Policy 1340, and 1346 do not restrict the rights
of faculty members and students of the institution to
academic freedom or impair the exercise of rights
protected under the United States Constitution such
as the right to free speech. See Faculty Handbook,
Section III.A.1. Academic freedom carries with it
responsibilities, including the responsibility to refrain
from harassment, discrimination, and misconduct. See
Faculty Handbook, Section III.A.8 and Academic Affairs
Policy 12, Disruption of Class
 
Everyone at JMU plays a role in creating and sustaining
an inclusive living, learning, and working environment
that is free from sex and gender-based discrimination.
JMU employees have specific responsibilities related
to prevention and response that are detailed here.
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When a JMU employee, during the course of their
regular, paid duties learns directly or indirectly about
sexual misconduct involving another member of the
university community, the employee is responsible for
sharing the information with the Title IX Coordinator
or Coordinator designate.
 
Employees responsible for reporting are:
All faculty, staff and graduate student employees
other than those who have been designated as a
Confidential Resource.
 
It can be difficult to learn that one of your students
has experienced sexual misconduct, but how you
respond to these disclosures may impact what if any
resources they use going forward. 
 
Remember, employees are responsible for sharing
information with the Title IX Office. Use the following
as guidelines for reporting: 
 

Only share what you know to the Title IX Office.
You do not need to ask the individual for
additional information
Let the individual know what information you will
be sharing and who you will be sharing it with
Share with the individual that Title IX will send an
introductory email with information about
resources but that the individual is not obligated
to respond.
Follow the established reporting protocol for the
office or department you are working in.

Additional Considerations
Listen and validate. Resist the temptation to
encourage the person to look on the bright side or
make a comment about how things could be
worse.

Offer to find out about resources
Resist giving advice.
Check in from time to time.
If you know both people involved, resist talking
about it among friends or sharing with them your
perspective.
Offer to go with the individual to meet with
resources if the individual would like.
Understand that healing is a journey and that it
takes different amounts of time and support for
each person to heal.

Reporting Sexual Misconduct or Title IX
Sexual Harassment
Individuals who want to report incidents of Sexual
Misconduct or Title IX Sexual Harassment, or want to
learn more about their options, should contact Title IX
Office at 540-568-5219 or titleix@jmu.edu . 
 
Reporting Discrimination, Harassment, and
Retaliation (Other than Title IX Sexual
Harassment and Sexual Misconduct)
Individuals who want to report incident(s) of
Discrimination, Harassment, or Retaliation (see JMU
Policy 1324), or want to learn more about their
options, should contact the Office of Equal
Opportunity. Campus access or accessibility barriers
can be reported to the Office of Equal Opportunity at
540-568-5219 or oeo@jmu.edu.  
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Any JMU student, faculty, or staff member wanting
to report an incident involving a JMU student may
contact the office of student accountability and
restorative practices (OSARP) to learn more about
their options and our processes. If an incident is
being reported by a non-JMU individual, OSARP may
be able to provide a process if the incident follows
the guidelines listed in the “Jurisdiction” section of
the Student Handbook located online at jmu.edu.
 
Faculty and staff are also encouraged to consult the
“Faculty & Staff Resources” page for more
information on addressing disruptive student
behavior before reporting information to OSARP.
OSARP currently offers two processes to address
incidents involving a JMU student:

An Accountability Process is used to address
alleged violation(s) of university policy as
outlined in the Standards and Policies section of
the JMU Student Handbook. Each policy has
specific details of what constitutes a violation.

 
A Restorative Practice is used to facilitate
students taking active responsibility for their
actions within the JMU community to repair and
heal any harm created. OSARP creates a safe
space for all involved participants to have their
concerns heard and work with participants to
help address concerns in the best possible way
for them. This approach allows individual
growth, while promoting community and
empowering participants to repair the harm that
has occurred.

If an individual is interested in learning more about
the options and processes offered by OSARP, an
advising meeting is scheduled for the Reporting
Party (i.e., person who experienced harm as a result
of the incident), the OSARP staff advisor will learn
more about the incident that occurred, explore the
needs of the Reporting Party, and explain the
Accountability Process and Restorative Practices
processes and the Reporting Party’s role in either
process. The OSARP staff advisor will also review
what is needed from a Reporting Party in order to
pursue either process.

OSARP Overview &
Reporting

If a student voluntarily seeks assistance for
themselves or others, on- or off-campus, as a result of
alcohol or drug use, the student will typically be
granted amnesty from disciplinary action by the
university. A student can be the individual for which
assistance was sought or a bystander who was actively
involved in the assistance being sought or provided.
For student bystanders to be granted amnesty, they
must stay with the student for whom assistance was
sought, if safe to do so, until appropriate responding
authorities arrive, and they must cooperate with
responding authorities.  
 
Once OSARP receives a report, the student will be
notified of an alleged policy violation(s) and
information about the Individual Accountability
Process. The determination of whether amnesty will
apply occurs on a case-by-case basis, as determined
by OSARP. A student may appeal OSARP’s decision not
to grant amnesty for a case in writing to the Director
of OSARP or designee. After a review of the case and
appeal, the Director of OSARP or designee will inform
the student of the final decision on granting or
denying amnesty for a case; this will be a final decision
on amnesty.  
 
If a student has amnesty granted:

The case will result in a finding of “Dropped –
Amnesty”;  
The case will not result in a university disciplinary
record;  
The student will not receive a strike;   
A notification will not be sent to the student’s
parent/guardian; and,  
The student may be required to complete
educationally-focused outcome(s) and/or other
case outcomes, as determined by OSARP,
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except for suspension, expulsion, or notice of
trespass from JMU and/or removal from all
university housing. If a student does not
complete the required educationally-focused
outcome(s) and/or other case outcomes, OSARP
may pursue additional alleged violation(s) of
university policy such as Failure to Comply with
an Outcome and/or Noncompliance.   

 
Exceptions and other information

Amnesty may not be granted to students who
have previously received amnesty if doing so
would undermine the intent of the alcohol
and/or drug policies, which includes the safety of
students and the community.  
Amnesty may be granted for certain alleged
policy violation(s) and not others, based on the
circumstances of the case. For example, OSARP
may grant amnesty· to a Responding Party for an
alleged policy violation of Alcohol while also
finding them responsible for a Dangerous
Practices policy violation. 
Amnesty will not be granted in circumstances
where medical attention is requested by JMU
faculty/staff, police, or emergency personnel
while performing their job duties. the Early
Childhood Accountability Program
The Student Handbook details processes
pertaining to disciplinary immunity regarding
hazing and/or personal consumption of alcohol or
drugs when made in conjunction with a good faith
report. For more information, please visit the
relevant section in the handbook located
https://www.jmu.edu/osarp/handbook/index.shtml
/

Student Advocacy Team
For emergencies involving students, the JMU Police
can call upon the services of the Student Advocacy
Team (SAT) chaired by the Dean of Students with
members from the Counseling Center, the Health
Center, Office of Student Accountability and
Restorative Practice, Public Safety, the Office of
Residence Life, Disability Services, representatives
from academic programs and representatives from
other university offices on an as needed basis, to
assess and intervene with students whose behavior
may present a threat to themselves or the safety of
the university community. JMU is committed to
improving community safety through a proactive,
coordinated, objective, and thoughtful approach to
the identification, assessment, intervention,
management, and prevention of situations that pose,
or may reasonably pose, a threat to the safety and
wellbeing of the campus community. Any member of
the university community who is concerned about the
behavior of a JMU student is encouraged to contact
the Dean of Students Office at 540-568-6468, the JMU
Counseling Center at 540-568-6552, the JMU Police at
540-568-6913 .
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The Dean of Students team promotes well-being, interpersonal growth, and learning through advocacy and
collaborative partnerships with students, employees, and families.  
 
The office responds to the informational and personal concerns of students, parents, faculty and staff. Staff in
the Dean of Students are committed to helping students and others in the areas of:
 

Supporting and advising students and families during challenging situations through the university care
program, Madison Cares.

Normalizing setback and obstacles by sharing the stories of our community and getting students connected
to a mentor-based Rebound program to create plans for success and to meet wellness goals. Notifying
faculty of extended absences from class when a student is unable to attend due to extenuating
circumstances and will be out more than two days.

Notifications are sent as a means to officially notify a student's professors of their situation. It is the
responsibility of the student to contact each professor upon their return regarding the professor's policy for
missed classes, assignments, etc.

Referring students to resources to increase the likelihood of their success.

Provide individualized student-centered life skills and learning strategies coaching through the Learning
Success Strategies program.

Consulting with faculty, staff and students regarding distressed and disruptive students; referrals to
appropriate resources.

 
The Dean of Students/Student Success Center may be reached by calling: 540-568-6468. 

Dean of Student’s Office
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Reporting Anonymously
JMU provides an option to anonymously report
campus crime through a confidential reporting form
(Clery Crime Report Form). The crime victim or a third-
party reporting on behalf of a victim can use this form
to submit information a suspicious person, suspicious
activity, or a crime that has occurred on or off campus.
On-campus tips will be immediately forwarded to the
JMU PD. Off-campus criminal information will be
forwarded to the criminal justice agency serving the
area where the crime occurred. This form should not
be used for crimes in progress or emergencies. 

Voluntary Confidential Reporting 
If you are the victim of a crime and do not want to
pursue action within the University system or the
criminal justice system, you may still want to consider
making a confidential report. With your permission, a
JMU PD officer can file a report on the details of the
incident without revealing your identity (except to the
Title IX Coordinator in the event of a reported sex
offense or sexual harassment). The purpose of a
confidential report is to comply with your wish to keep
the matter confidential, while taking steps to enhance
the future safety of yourself and others. With such
information, JMU can keep an accurate record of the
number of incidents involving students, employees
and visitors; determine where there is a pattern of
crime with regard to a particular location, method, or
assailant; and alert the campus community to
potential danger. Reports filed in this manner are
counted and disclosed in the annual crime statistics
for the institution. 

The JMU PD encourages anyone who is the victim or
witness of any crime to promptly report the incident
to the police. JMU PD does not have a voluntary
confidential reporting process because police reports
are public records under state law, thus JMU PD
cannot hold reports of crime in confidence. 
Confidential reports for purposes of inclusion in the
annual disclosure of crime statistics can be made to
any campus security authorities (CSAs). However,
some of the CSAs are also Responsible Employees
under Title IX, and they are obligated to share
reported information involving sexual misconduct,
domestic/dating violence and stalking, including
information about the identity of the victim and
accused, with the Title IX Coordinator. 

Other Reporting Options
Silent Witness
Silent Witness is a program to allow for the
anonymous submission of suspected criminal activity
that occurs on campus. Submitted information will
be reviewed by our investigative staff and
appropriate action will be taken as warranted.
If you see crime occurring on campus and you would
like to report it, please fill out the form at:
Silent Witness Report Form - JMU 
Note any crime in progress or other emergency
should be reported by dialing 6911 or 540-568-6911.
All information will be kept confidential.
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Madison Cares’ mission is to promote the safety and
well–being of the JMU community through early
intervention strategies, educational initiatives and
ongoing care. We will respond to and support
students experiencing varying levels of social,
emotional, academic, medical or mental health
concerns. 
 
Their purpose is to

Address and provide resources to students
exhibiting concerning behaviors
Provide consultation to on how to navigate
concerning situations
Educate community on potential risk factors and
referable indicators
Be a support for students in distress before
potential threats or severe concerns arise

Madison Cares is not a crisis hot line and does not
function as first responders. For life threatening
situations, contact the JMU Police Department at 540-
568–6911. 
 
The welfare of the campus community is priority.
When an individual is displaying threatening or
potentially violent behavior call for help at 540-568-
6911 and then submit a Care Referral.
 

Madison Cares

Madison Cares is a centralized program for
departments, students, parents, and community
members to refer or consult about students of
concern. We will operate as an extended arm to
students experiencing varying levels of social,
emotional, academic, or mental-health stressors.
 
Students, university personnel, community members,
or family members can submit a Care Referral online
about a student they are concerned about through
the Madison Cares program. We will respond and
address any concerns by providing care outreach,
university resources, and direct support. We want our
campus partners and students to understand the
potential at-risk indicators, to refer students of
concern to Madison Cares, and to respond to the call
of reaching out and caring for our students in need!
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JMU Shield is the official safety app of James Madison
University. It is the only app that integrates with James
Madison University's safety and security systems. JMU
Police Department has worked to develop a unique
app that provides students, faculty and staff with
added safety on the James Madison University
campus. The app will send you important safety alerts
and provide instant access to campus safety
resources.

JMU Shield features include:
 

Emergency Contacts: Contact the correct services
for the JMU area in case of an emergency or a non-
emergency concern
Mobile Bluelight: Send your location to JMU
security in real-time in case of a crisis
Friend Walk: Send your location to a friend
through email or SMS on your device. Once the
friend accepts the Friend Walk request, the user
picks their destination and their friend tracks their
location in real time; they can keep an eye on them
to make sure they make it safely to their
destination.
Report A Tip: Multiple ways to report a
safety/security concern directly to James Madison
University security. 
Safety Toolbox: Enhance your safety with the set
of tools provided in one convenient app.
Chat with JMU Police: Communicate live with
safety staff at James Madison University via chat.
Notification History: Find previous Push
Notifications for this app with the date and time.
JMU SafeRides: An entirely student-run FEB
organization that offers free and safe rides home
to JMU students on Friday and Saturday nights
from 10PM-3AM.
I’m OK!: Send your location and a message
indicating that “You’re OK” to a recipient of your
choosing.
Campus Map: Navigate around the JMU area.
Transit Map: Find transit routes currently in
service.
Take Action Guidelines: Students, faculty and
staff who are prepared for disasters or
emergencies, result in fewer impacts to JMU and a
quicker recovery process.

JMU Shield
 

Support Resources: Access student and employee
support resources in one convenient app to enjoy
a successful experience at JMU.
Safety Notifications: Receive instant notifications
and instructions from James Madison University
safety when on-campus emergencies occur.

 

The app may be downloaded at:
JMU Shield - JMU 
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TimelyCare is here for JMU students, faculty and staff
- 24/7, 365 days a year. Use your student or work
email address to sign in at timelycare.com/jmu.
 
What is TimelyCare? James Madison University has
partnered with TimelyMD for students to have access
to virtual mental health and well-being services for
free through TimelyCare. Students do not need
insurance and do not need to visit the JMU Counseling
Center to access TimelyCare services. Through this
partnership, each calendar year students will have
access to:

TalkNow: 24/7, on-demand access to a mental
health professional to talk about anything at any
time (i.e. anxiety, relationships, depression, school-
related stressors, etc.). Students can connect to
TalkNow within minutes to discuss any level of
concern, from conflicts with roommates to more
serious mental health crises.
Scheduled Counseling: Up to 12 scheduled
telehealth counseling visits annually with a
licensed mental health provider, either in Virginia
or the rest of the U.S. Choose the day, time, and
mental health provider that best works for you.
Psychiatry: Scheduled appointments are
available, and no referral is needed. Learn how to
access care. (NOTE: Because of federal health
regulations, TimelyCare providers are not able to
prescribe controlled substances, see FAQ for more
information). For more information about
prescriptions, please call TimelyCare 833-4-TIMELY.
Health Coaching: Schedule virtual appointment(s)
with a certified health coach to talk about:
nutrition, exercise, sleep habits, mindfulness,
and/or goal setting to enhance health and well-
being.
Peer Community: This anonymous, peer-to-peer
support within the TimelyCare app provides
students a place to connect with other students
across the country who face similar challenges.
Peer-to-peer support is not a substitute for
counseling from a licensed mental health provider.
However, it can be a step that students take to
experience support from peers.
Self-Care Journeys & Content: Visit the “Explore”
page within TimelyCare for guided self-care
content, including yoga and meditation sessions, 

TimelyCare + JMU as well as group conversations with our providers on a
variety of health and well-being topics.Students have
access to TimelyCare services 365 days a year. That
means you have access during breaks, after-hours,
and any time you need support! Visit
timelycare.com/jmu to get started.

*Graduating and Unenrolled students will lose access
to TimelyCare services within 30 days of graduation
and/or unenrolling from JMU. If you are using
TimelyCare currently, planning to graduate or
unenroll, and would like assistance in connecting with
new providers following graduation/change in student
status then call 1-833-4- TIMELY and ask for care
navigation for support in connecting with a
community provider.

 For additional information about community mental
health resources, you can also visit the Counseling
Center’s Community Resources page. 
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Information obtained during counseling sessions will not
be disclosed to anyone outside the Center without your
knowledge and written consent. If you sign a written
authorization allowing us to disclose information, you
can later cancel your authorization in writing, and we
will not disclose any further information after we receive
your cancellation.
 
 The only exceptions to these strict confidentiality rules
are rare instances where psychologists and counselors
are required to reveal particular information by federal,
state, or local laws. Such exceptions include:

When we believe that there is a substantial
likelihood that you will cause serious physical harm
to yourself or another person unless protective
measures are taken.
We have reasonable cause to believe that a child is
being abused or neglected or an aged or
incapacitated adult is being subject to abuse,
neglect, or exploitation.
We receive a request for information after a threat
assessment team at a public institution of higher
education has determined that you pose a threat of
violence to yourself and/or others, or exhibit
significantly disruptive behavior or need for
assistance.

Pastoral and Professional Counselors       
Campus "Pastoral Counselors" and "Professional
Counselors," when acting as such, are not considered to
be a campus security authority for Clery Act purposes
and are not required to report crimes for inclusion in
the annual disclosure of crime statistics. As a matter of
policy, thepastoral and professional counselors at JMU
are not encouraged to inform persons being counseled
of the procedures to report crimes on a voluntary
confidential basis to JMU PD.

A Pastoral Counselor is an employee of an
institution, who is associated with a religious order
or denomination, recognized by that religious order
or denomination as someone who provides
confidential counseling and who is functioning within
the scope of that recognition as a pastoral
counselor.
A Professional Counselor is an employee of an
institution whose official responsibilities include
providing psychological counseling to members of
the institution's community, and who is functioning
within the scope of his or her license or certification.

The Counseling Center (CC) is staffed by competent,
experienced mental health professionals who, as part
of the larger University community, are dedicated to
the personal, social, and academic development of all
JMU students. To accomplish this goal, the Center
provides counseling services within a developmental,
proactive, and outreach-oriented framework. The CC
is fully accredited by the International Association of
Counseling Services (IACS) and adheres to the highest
standards of ethical conduct as outlined by the
American Psychological Association (APA), the
American Counseling Association (ACA), the laws of
the Commonwealth of Virginia, and the internal
governing policies of JMU.

The primary focus of the CC’s mission is to provide the
highest quality individual and group counseling to
students struggling with problems common to a
college population. Additionally, we serve as an
assessment and referral source for students with
more serious and chronic psychological difficulties. We
also engage in active outreach efforts focusing on the
prevention of problems and maximizing the potential
of all students to benefit from the academic
environment and experience.

We are committed to collaborating and partnering
with other Student Affairs units and University
divisions, serving as consultants to our educational
colleagues on psychological matters, and playing an
integral role in the management of emergencies and
crises affecting our students. We further enhance the
educational mission of JMU by integrating the training
of new mental health professionals within the
provision and evaluation of counseling services.
 
Confidential Counseling records are kept separate
from academic, disciplinary, and medical records to
ensure privacy and confidentiality. Counseling records
are maintained in an electronic database that is stored
in a secured, password protected environment and
accessible only to CC staff. 
 
Further, all CC staff and computer support technicians
sign a binding confidentiality agreement that prohibits
the unauthorized release of client information. To
further protect confidentiality, CC staff members do
not acknowledge that they are familiar with clients
while outside the Center, unless the client
acknowledges the staff member first.
l 

Counseling Services
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Serious Concern
 If the student displays warning signs and/or long-
term concerns (self-injury, disordered eating, chronic
depression, increased substance use, etc.) but
clearly denies thoughts of harm:
 
Refer them to Counseling Center (CC)Services.
Depending on how concerned you are, offer to call
the CC with them. There is no need to make an
appointment. Go to Your First Visit page for
information about how to get an initial assessment.

Mental Health Emergency
JMU students experiencing a mental health
emergency (e.g., thoughts or plans to harm yourself,
thoughts of seriously harming others, a recent
assault), occurring Monday - Friday 8am-4:30pm visit
the CC (SSC, 3rd floor, Suite 3100) to speak with a
clinician.

After regular business hours and/or on weekends
when the CC is closed: please call the Counseling
Center at 540-568-6552 and press "1” to connect to
the after-hours crisis line. 
 
There are additional 24 hour services listed below or
you can always access services at Sentara RMH
Medical Hospital (540-689-1414), 2010 Health
Campus Drive, Harrisonburg, VA. Speak directly
about your concerns and request that an officer do a
welfare check to make sure the student is safe.
Examples of immediate threats:

They have a weapon.
They have threatened or attempted to harm
someone else.
They are threatening to hurt themself.
They have injured or hurt themself.
They have taken too many pills.
They are suicidal.
They are intoxicated and/or high.
They cannot commit to keeping themself safe.

We receive a court order upon good cause shown
or in compliance with a subpoena.
We are approached by authorized federal officials
for information related to national security and
intelligence activities. 

In these cases, Virginia law mandates that the parents
of dependent students must be notified of the
situation. Sharing that you experience suicidal
thoughts in and of itself does not automatically mean
that parents are notified.
 
In fact, the vast majority of situations where students
discuss suicidal thoughts do not require that
information be shared with parents and/or individuals
outside of the Center.

By law, we may not be able to reveal to the client
when we have disclosed such information to the
government. We need to seek legal advice from the
Office of University Counsel. The parents of a minor
(i.e., a student who is under the age of 18) may
request information.
 
Possible Threat
If student displays any warning signs, ask them
privately, "Has it gotten so bad you are thinking of
killing yourself?" If you have serious concerns that they
are a threat to themself or others, CALL 911. If it is not
clear that they are an immediate threat, they will need
to be evaluated further.Police are trained to assess for
safety and can provide this assessment on-site. 
 
The Psychiatric Emergency Response Services (PERS)
clinicians at Sentara RMH hospital are trained to
assess for safety. PERS clinicians can provide in-person
crisis assessments through the Emergency
Department at Sentara RMH. 2010 Health Campus
Drive, 540-689-1414.

JJMU students are eligible for emergency assessments.
During our office hours, come to the 3rd floor of the
Student Success Center, Suite 3100, or call 540-568-
6552 and request a crisis intake. Be clear that there
are safety concerns. You can walk over with them if
you want to make sure they get there. After regular
business hours or on weekends, please call the
Counseling Center at 540-568-6552 and press "1” to
connect to the after-hours crisis line. 
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Suicide Risks
There are times when you may become aware of
someone struggling with thoughts of suicide. In order
to effectively respond, it is helpful to be aware of
warning signs, possible interventions, as well as
important resources that can provide additional
support. CC clinicians are available for consultation. If
you are concerned about an immediate threat to
someone's life, please access emergency assistance.
 
Individuals who are considering suicide often display
warning signs. There are common warning signs that
may suggest an individual is considering ending their
life. The presence of one or more of these warning
signs does not mean someone is definitely
contemplating suicide. However, it means that we
need to talk with them and show that we care. 
 
There are many myths about suicide. Statements such
as, "If I bring it up, will it put the idea into their head?"
and "People who complete suicide are noticeably
depressed." are just a few examples. Dispel the myths
and learn the facts about suicide so you can be better
prepared to help and understand someone who may
be struggling. 
 
Helping Someone Who is Suicidal 
 Remember the acronym C.A.R.E:

Show that you Care
Ask calmly and directly about suicide
Refer to counseling or emergency services
Encourage hope for the future

 

Mentor Experience
 This program is used for students who have violated
university policy and lack a personal understanding of
their mission, values, and goals. Through participation
in one-on-one meetings with a faculty, staff, or
graduate student mentor, students develop a
relationship of mutual respect and trust. The Mentor
Experience includes attendance at 8-, 10-, 12-, or 15-
hour mentor meetings and submission of a final
reflection paper
 

Safety Education Programs

Moving Forward
Moving Forward is designed for students who have
violated the university Sexual Misconduct and/or Title
IX Sexual Harassment policies, who are not suspended
from the university, or who have been suspended and
complete the program upon return. This is a 15-hour
process involving regular meetings with a faculty/staff
facilitator for in-depth discussions and reflection
activities guided by a workbook. The student will also
be required to submit a two-page reflection paper. 

Values in Action
This 3-hour program encourages participants to
explore their personal values, act with integrity, and
practice ethical decision-making. In addition, students
are challenged to set personal goals for increased
positive community engagement. This program was
designed for students whose actions in a particular
incident may not have been in line with their personal
values or the values of the institution.

Green Dot
JMU utilizes Green Dot, an evidence-based
comprehensive strategy, to prevent power-based
personal violence (sexual violence, dating violence and
stalking) in our community. The foundation of Green
Dot is community mobilization involving faculty, staff
and students as partners in prevention.
We know that far too many people are being hurt by
power-based personal violence. If we’re truly going to
reduce the number of people being hurt, we have to
change our culture.

Green Dot trainings are proactive and include skill-
based learning that encourage all members of our
community to do their part to prevent harm.
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UREC Health & Wellness Promotion
Programs
Seminars and Lectures designed understanding of
person wellness by attending UREC Health &
Wellness Promotion Programs. These are
introductory classes for the different aspects of
wellness. UREC offers a wide variety of health and
wellness promotion programs such as:

Sex Jeopardy
Party Smart
Green Dot Bystander Intervention Overview
Checking Your Highlight Reel
Sober Curious Panel
The 5 Circles of Sexuality
Sextacular
More than Measures
Stressed? 

Certified Crime Prevention Campus
The Virginia Criminal Justice Services Board has
designated JMU as a "Crime Prevention Campus."
JMU is the 8th university in the commonwealth to
receive the distinction in recognition of exemplary
crime prevention services and initiatives. The
Certified Crime Prevention Campus Program is open
to all public and private accredited colleges or
universities in Virginia.

To be certified, a college or university must detail
crime prevention goals, programs and
accomplishments. A certified crime prevention
campus must have 11 core safety elements and four
electives; these include having a certified crime
prevention specialist on staff, maintaining mutual aid
agreements with other agencies, continuing
compliance with the federal Jeanne Clery Act, having
a crisis management plan in place and distributing
campus safety information.

JMU will retain the crime prevention campus
certification for three years before the police
department must complete a reassessment process
to maintain certification.

Safety Escorts
Safety escorts are available to any student on
campus, free of charge. Escorts are provided by
carefully screened and trained student employees
known as the “Public Safety Cadets”.

Cadets are on duty 7pm - 2am Sunday-Wednesday,
9pm-2am Thursday, and 9pm-3am Friday and
Saturday. Police officers may provide any escorts
outside of those time periods

Public Safety Cadets
The goal of the JMU Public Safety Cadet Program is to
ensure the safety and welfare of the campus
community, to serve the inhabitants of this
community, to assist JMU's sworn Officers, and to
reduce the impact of crime on the university and its
inhabitants through patrol and the apprehension and
adjudication of persons involved in criminal offenses.
The Program and the Department of Police and Public
Safety are committed to the educational process and
total student development of its Cadet personnel. The
administration of this organization realizes the 
importance of maturation and strives to continually
enhance the learning process for its student
employees. The program can have up to 33 student
cadets who work different security functions
throughout the University  campus. The cadets are the
eyes and ears of the Police Department. They
supplement the Police Departments force. The cadets
have no police powers and contact the police if they
see a crime occurring.

The Public Safety Cadet’s duties include but are not
limited to patrolling JMU’s immediate campus,
securing academic and administrative buildings, safety
escorts, and other security related functions of the
campus. The cadets are all students at James Madison
University.

Women’s Self-Defense Classes
The Women's Self-Defense Classes are a
comprehensive course for women that begins with
awareness, prevention, risk reduction, and avoidance
while progressing to the basics of hands-on defense
training. Classes are not martial arts programs.
Classes are dedicated to teaching women defensive
concepts, skills, and techniques of realistic defensive
moves. Classes will provide the knowledge to make an
educated decision about resisting confrontation and
physical harm. All participants receive a lifetime free
return and practice policy. The Women's Self-Defense
classes at JMU are taught by trained instructors from
the JMU Police Department.
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Sexual Assault, Domestic/Dating
Violence & Stalking

The Title IX Office receives and responds to reports of
dating and domestic violence, non-consensual
relationships, sexual assault, sexual exploitation,
sexual harassment, and stalking involving members of
the JMU community. Reports regarding other forms of
discrimination on the basis of sex, or on the basis of
another protected class, may be directed to the Office
of Equal Opportunity.

A report is any notice received by the Title IX Office,
orally or in writing, that describes alleged misconduct
on the basis of sex by or against a student, employee,
affiliate, or visitor of the university, whether or not the
individuals involved are identified by name.

Anyone may report to the Title IX Office, or contact the
Title IX Office for a consultation about reporting, in
any of the following ways.

Complete the online reporting form
Call 540-568-5219
Email titleix@jmu.edu
Visit their office in Holland Yates Hall, 4  floorth

Send mail to us at Title IX Office, Attn: Title IX
Coordinator, MSC 7806, James Madison University,
Harrisonburg, VA 22807

See Initial Actions Upon Receipt of a Report below for
next steps.
 
All university employees, except those designated as
confidential resources or those otherwise exempt
under policy, are responsible for disclosing to the Title
IX Office any reports of behavior that may constitute
sexual misconduct (Policy 1340) or Title IX sexual
harassment (Policy 1346) received within the course of
their employment. If you are unsure of your status or
whether the information you received falls under
university policy, please contact the Title IX Office to
consult.

Procedures for Sexual
Assault, Dating/Domestic
Violence & Stalking

After an incident of sexual assault, dating violence or
domestic violence, the victim should consider seeking
medical attention as soon as possible at Sentara
Rockingham Memorial Hospital in Harrisonburg, VA,
evidence may be collected even if you chose not to
make a report to law enforcement.

It is important that a victim of sexual assault not
bathe, douche, smoke, change clothing or clean the
bed/linen/area where they were assaulted if the
offense occurred within the past 96 hours so that
evidence may be preserved that may assist in proving
that the alleged criminal offense occurred/or is
occurring or may be helpful in obtaining a protection
order. In circumstances of sexual assault, if victims do
not opt for forensic evidence collection, health care
providers can still treat injuries and take steps to
address concerns of pregnancy and/or sexually
transmitted infections. Victims of sexual assault,
domestic violence, stalking, and dating violence are
encouraged to also preserve evidence by saving text
messages, instant messages, social networking pages,
other communications, and keeping pictures, logs or
other copies of documents, if they have any, that
would be useful to University adjudicators/
investigators or police. 

As time passes, evidence may dissipate or become lost
or unavailable, thereby making investigation, possible
prosecution, disciplinary proceedings, or obtaining
protection from abuse orders related to the incident
more difficult. If a victim chooses not to make a
complaint regarding an incident, he or she
nevertheless should consider speaking with Campus
Public Safety or other law enforcement to preserve
evidence in the event that the victim decides to report
the incident to law enforcement or the University at a
later date to assist in proving that the alleged criminal
offense occurred or that may be helpful in obtaining a
protection order .
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In the case of Domestic Violence, JMU will:
Assess immediate safety needs of complainant
Assist complainant with contacting local police if
complainant requests AND complainant provided
with contact information for local police
department
Provide written instructions on how to apply for
Protective Order
Provide written information to complainant on
how to preserve evidence
Assess need to implement interim or long-term
protective measures to protect the complainant, if
appropriate
Provide the victim with a written explanation of the
victim’s rights and options
Provide a “No trespass” directive to accused party
if deemed appropriate

Assistance for Victims: Rights & Options
 Regardless of whether a victim elects to pursue a
criminal complaint or whether the offense is alleged to
have occurred on or off campus, the university will
assist victims of sexual assault, domestic violence,
dating violence, and stalking and will provide each
victim with a written explanation of their rights and
options. Such written information will include:

the procedures victims should follow if a crime of
dating violence, domestic violence, sexual assault
or stalking has occurred;
information about how the institution will protect
the confidentiality of victims and other necessary
parties;
a statement that the institution will provide written
notification to students and employees about
victim services within the institution and in the
community;
a statement regarding the institution’s provisions
about options for, available assistance in, and how
to request accommodations and protective
measures; and
an explanation of the procedures for institutional
disciplinary action

Involvement of Law Enforcement and
Campus Authorities
Although the university strongly encourages all
members of its community to report violations of this
policy to law enforcement (including on campus law
enforcement and/or local police), it is the victim’s
choice whether or not to make such a report.
Furthermore, victims have the right to decline to notify
law enforcement. However, the university staff/faculty
will assist any victim with notifying law enforcement if
the victim so desires. JMU PD may also be reached
directly by calling 540-568-6911, in person at 821
South Main Street, Harrisonburg, VA. Additional
information about the JMU PD may be found online at:
https://www.jmu.edu/police

The University has procedures in place that serve to
be sensitive to victims who report sexual assault,
domestic violence, dating violence, and stalking,
including informing individuals about their right to file
criminal charges as well as the availability of
counseling, health, mental health, victim advocacy,
legal assistance, visa and immigration assistance,
student financial aid and other services on and/or off
campus as well as additional remedies to prevent
contact between a complainant and an accused party,
such as changes to housing, academic, protective
orders, transportation and working situations, if
reasonably available. JMU will make such
accommodations or protective measures, if the victim
requests them and if they are reasonable available,
regardless of whether the victim chooses to report the
crime or not. JMU PD may also be reached directly by
calling 540-568-6911, information about the JMU PD
may be found online at: https://www.jmu.edu/police

Accommodations and Protective Measures
Available for Victims
Upon receipt of a report of domestic violence, dating
violence, sexual assault or stalking, JMU will provide
written notification to students and employees about
accommodations available to them, including
academic, living, transportation, protective orders and
working situations. The written notification will include
information regarding the accommodation options
available. 
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Sexual Harassment 
Sexual harassment conduct consisting of unwelcome
or offensive sexual advances, requests for sexual
favors, or other conduct of a sexual nature that can be
verbal (e.g., specific demands for sexual favors,
sexually suggestive comments, sexual propositions, or
sexual threats); non-verbal (e.g., sexually suggestive
emails or other writings; objects or pictures;
suggestive, obscene or insulting sounds or gestures);
or physical (e.g., unwanted touching or other physical
contact; or any unwelcome or coerced sexual activity),
and that meets at least one of the following
definitions:

Term or condition of employment or
education ("quid pro quo")
This type of sexual harassment occurs when the terms
or conditions of employment, educational benefits,
academic grades or opportunities, living environment,
or participation in a university activity are conditioned
upon, either explicitly or implicitly, submission to or
rejection of unwelcome sexual advances or requests
for sexual activities, or such submission or rejection is
a factor in decisions affecting that individual's
employment, education, living environment, or
participation in a university education program or
activity.

Hostile Environment
 Acts of sexual harassment that create a hostile
environment, as defined here: A hostile environment
may be created by oral, written, graphic, or physical
conduct that is sufficiently severe, persistent, or
pervasive, and objectively offensive in a manner that
interferes with, limits, or denies the person the ability
to participate in or benefit from the institution’s
education programs or activities, including
employment access, benefits or opportunities. Mere
subjective offensiveness is not enough to create a
hostile environment. In determining whether conduct
is severe, persistent, or pervasive, and objectively
offensive, and thus creates a hostile environment, the
following factors will be considered: (a) the degree to
which the conduct affected one or more individuals' 

Definitions of Sexual Assault,
Dating/Domestic Violence, &
Stalking Offenses 

education or employment; (b) the nature, scope,
frequency, duration, and location of the incident(s); (c)
the identity, number, and relationships of persons
involved; (d) the perspective of a “reasonable person”
in the same situation as the person subjected to the
conduct.

Dating Violence
Dating violence is form of sexual violence committed
by a person who is or has been in a social relationship
of a romantic or intimate nature with another person,
where the existence of such a relationship shall be
determined based on a consideration of the following
factors:

The length of the relationship.
The type of relationship.
The frequency of interaction between the persons
involved in the relationship.

Domestic Violence
Domestic violence consists of crimes of
violence committed by any of the following:

A current or former spouse or intimate partner of
the victim.
A person with whom the victim shares a child in
common.
A person who is cohabitating with or has
cohabitated with the victim as a spouse or intimate
partner.
A person similarly situated to a spouse of the
victim under the domestic or family violence laws
of the Commonwealth of Virginia.
Any other person against an adult or youth victim
who is protected from that person’s acts under the
domestic or family violence laws of the
Commonwealth of Virginia.

Stalking
Engaging in a course of conduct directed at a specific
person that would cause a reasonable person to fear
for their safety or the safety of others, or suffer
substantial emotional distress.
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Our WorkOur ImpactAbout UsIntroduction Thank You

Responsible Employee Reporting
ll employees of the university are responsible employees except for those designated as a confidential resource
or otherwise exempted in Policy 1340 or Policy 1346.

If a responsible employee, within the course of their regular, paid duties, receives information regarding an
incident of sexual misconduct or Title IX sexual harassment involving a member of the JMU community, the
responsible employee must report all relevant information directly to the Title IX Office as soon as practicable.

Relevant information includes all details about the alleged incident that the complainant or third-party reporter
has shared and that the Title IX Office will need to make an initial assessment, such as the names of the
respondent, the complainant, and other individuals who are potential witnesses and the date, time, and location
of any incidents that were disclosed to the responsible employee.

The responsible employee is encouraged to take appropriate steps to address the immediate needs of the
individual making the report but will not investigate allegations or pressure the complainant to disclose
information not freely given to the responsible employee.

The responsible employee must inform any individual who has disclosed information concerning an alleged
incident of sexual harassment that as a responsible employee, they are required to disclose the information to
the Title IX Office. If the complainant or third-party reporter is requesting confidentiality or to remain anonymous,
the responsible employee can share that request with the Title IX Office but cannot withhold the identity of the
complainant or third-party reporter from the Title IX Office.

Referring the report to a confidential resource, law enforcement, or a university authority other than the Title IX
Office does not fulfill the responsible employee’s reporting obligation.
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INonresident offenders entering the Commonwealth
for employment, to carry on a vocation, volunteer
services or as a student attending school who are
required to register in their state of residence or who
would be required to register under this section if a
resident of the Commonwealth shall, within ten days
of accepting employment or enrolling in school in the
Commonwealth, be required to register and reregister
pursuant to this section. For purposes of this section
“student” means a person who is enrolled on a full-
time or part- time basis, in any public or private
educational institution, including any secondary
school, trade or professional institution, or institution
of higher education.

Information concerning offenders registered with the
Sex Offender and Crimes Minors Registry may be
disclosed to any person requesting information on a
specific individual in accordance with the law.
Information regarding a specific person requested
pursuant to the law shall be disseminated upon
receipt of an official request form that may be
submitted directly to the Commonwealth's
Department of State Police or to the State Police
through a local law-enforcement agency. The
Department of State Police shall make registry
information available, upon request, to criminal justice
agencies including local law enforcement agencies
through the Virginia Criminal Information Network
(VCIN). Registry information provided under this
section shall be used for the purposes of the
administration of criminal justice, for the screening of
current or prospective employees or volunteers or
otherwise for the protection of the public in general
and children in particular. Uses of the information for
purposes not authorized by this section are prohibited
and a willful violation of this section with the intent to
harass or intimidate another shall be punished as a
Class 1 misdemeanor. 

Virginia State Police maintain a system for making
certain registry information on violent sex offenders
publicly available by means of the internet. The
information made available includes the offender's
name; all aliases which he has used or under which he
may have been known; the date and locality of the
conviction and a brief description of crimes.
 

Sex-Offender Registry
Sex Offender Registry and Access to Related
Information The federal “Campus Sex Crimes
Prevention Act” law was signed on October 28, 2000,
and became effective October 28, 2002. The law
requires institutions of higher education to issue a
statement advising the campus community where law
enforcement agency information provided by a state
under section 121 of the Adam Walsh Child
ProtectionAct of 2006. (42 U.S.C. 16921) concerning
registered sex offenders may be obtained, such as the
law enforcement office of the institution, a local law
enforcement agency with jurisdiction for the campus,
or a computer network address. It also requires sex
offenders already required to register in a state to
provide notice, as required under state law, of each
institution of higher education in that state at which
the person is employed, carries on a vocation,
volunteers their services, or is a student. Information
about the Sex Offender registry can be found at:
https://vspso.com  

In the Commonwealth of Virginia, convicted sex
offenders must register with the Sex Offender and
Crimes Against Minors Registry. The registry was
established pursuant to §19.2-390.1 of the
Commonwealth's Criminal Code. Every person
convicted on or after July 1, 1997, including juveniles
tried and convicted in the circuit courts pursuant to §
16.1-269.1, whether sentenced as adults or juveniles,
of an offense for which registration is required shall
be required as a part of the sentence imposed upon
conviction to register and re- register with the
Commonwealth's Department of State Police, as
provided in this section. 

In addition, all persons convicted of offenses under
the laws of the United States, or an y other state
substantially similar to an offense for which
registration is required, shall provide to the local
agency all necessary information for inclusion in the
State Police Registry within ten days of establishing a
residence within the Commonwealth. Any person
required to register shall also be required to reregister
within ten days following any change of residence,
whether within or outside of the Commonwealth. 
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Title IX Harrassment Policy
JMU prohibits Title IX Sexual Harassment, which is a
type of discrimination on the basis of sex. Title IX
Sexual Harassment applies to persons of the same or
different sex, sexual orientation, gender, or gender
identity. See the online student handbook for more
information. 

All acts covered by Title IX Sexual Harassment are
covered by this policy, provided that the Complainant
reasonably believes they have been subjected to
prohibited Title IX Sexual Harassment by a current
student, as defined by the Student Handbook, and any
limitations set forth by JMU Policy 1346. 

Complainants and Respondents should review JMU
Policy 1346 for their roles in the investigation of a
formal complaint and the Title IX Sexual Harassment
Adjudication Process for their roles in the adjudication
of a formal complaint. Both parties will be assigned an
OSARP Guide to help them understand the Title IX
Sexual Harassment Adjudication Process. Sexual
assault, dating violence, domestic violence, or stalking. 

Title IX of the Education Amendments of 1972
Title IX of the Education Amendments of 1972 (20
U.S.C. § 1681 et seq.) prohibits discrimination on the
basis of sex in educational programs and activities
receiving federal financial assistance in the United
States. Title IX Regulations (34 CFR Part 106) specify
the procedures educational institutions such as
colleges and universities must follow to address
prohibited conduct, mitigate the effects, and prevent
future occurrences. Title IX also protects students who
are pregnant from harassment and discrimination.

The Violence Against Women Act
JOn March 7th, 2013, President Obama signed the
Violence Against Women Reauthorization Act of 2013
(VAWA) (Pub. L. 113-4), which, among other provisions,
amended section 485(f) of the HEA, otherwise known
as the Jeanne Clery Disclosure of Campus Security
Policy and Campus Crime Statistics Act (Clery Act).
VAWA amended the Clery Act to require institutions to
compile statistics for incidents of dating violence,
domestic violence, sexual assault, and stalking The
Violence Against Women Act (42 U.S.C. § 13701),
creates and supports comprehensive, cost-effective
responses to domestic violence, sexual assault, dating
violence, and stalking.
 
JMU prohibits the offenses of domestic violence,
dating violence, sexual assault and stalking (as defined
by the Clery Act) and reaffirms its commitment to
maintaining a campus environment that emphasizes
the dignity and worth of all members of the university
community. Toward that end, JMU issues this
statement of policy to inform the campus community
of our programs to address domestic violence, dating
violence, sexual assault and stalking as well as the
procedures for institutional disciplinary action in cases
of alleged dating violence, domestic violence, sexual
assault, or stalking, which will be followed regardless
of whether the incident occurs on or off campus when
it is reported to a University official. 
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Dating Violence VAWA Definition
Violence committed by a person: a) who is or has been
in a social relationship of a romantic or intimate
nature with the victim; and b) where the existence of
such a relationship shall be determined based on a
consideration of the following factors: . the length of
the relationship 2. the type of relationship 3. the
frequency of interaction between the persons involved
in the relationship 

Stalking VAWA Definition
Engaging in a course of conduct directed at a specific
person that would cause a reasonable person to: a.
fear for his or her safety or the safety of others; or b.
suffer substantial emotional distress. 

VAWA Impact
The 2013 VAWA amendments also established the first
ever federal requirement for prevention programming
and response procedures for the crimes of dating
violence, domestic violence, sexual assault, and
stalking (DVSAS) as well as universal standards for
disciplinary procedures at institutions of higher
education. These requirements ensure that students
and employees on college campuses can recognize
these types of crimes, intervene safely, understand
consent and what constitutes a healthy relationship,
and receive due process when resolving complaints.
The VAWA amendments also impacted hate crime bias
categories under the Clery Act, adding gender identity
and separating national origin and ethnicity.

The original 1994 passage of VAWA led to
revolutionary changes, including a significant increase
in reporting domestic and sexual violence to police
and all states passing laws making stalking a crime. It
also led to the 1995 creation of The Office on Violence
Against Women (OVW) under the U.S. Department of
Justice. OVW takes a multifaceted approach in
implementing VAWA, reducing violence against
women and strengthening programs supporting these
efforts nationwide; among these programs is OVW’s
campus grant program, which in 2022 gave over $10.6
million in funding to institutions of higher education to
prevent and respond to DVSAS crimes. 
 

Violence Against Women Act (VAWA)
Definitions
VAWA Crimes Domestic Violence: Virginia Definition
(VA. Code 38.2-508): The term “domestic violence”
means the occurrence of one or more of the following
acts by a current or former family member, household
member as defined in VA. CODE § 16.1-228, person
against whom the victim obtained a protective
directive, or caretaker: 

Attempting to cause or causing or threatening
another person’s physical harm, severe emotional
distress, psychological trauma, rape, or sexual
assault; 
Engaging in a course of conduct or repeatedly
committing acts toward another person, including
following the person without proper authority,
under circumstances that place the person in
reasonable fear of bodily injury or physical harm; 
Subjecting another person to false imprisonment;
or
Attempting to cause or causing damage to
property so as to intimidate or attempt to control
the behavior of another person.

A felony or misdemeanor crime of violence
committed:

Domestic Violence VAWA Definition
 The term “domestic violence” includes felony or
misdemeanor crimes of violence committed by a
current or former spouse or intimate partner of the
victim, by a person with whom the victim shares a
child in common, by a person who is cohabitating with
or has cohabitated with the victim as a spouse or
intimate partner, by a person similarly situated to a
spouse of the victim under the domestic or family
violence laws of the jurisdiction receiving grant
monies, or by any other person against an adult or
youth victim who is protected from that person’s acts
under the domestic or family violence laws of the
jurisdiction in which the crime of violence occurred. 
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Campus Sex Crimes Prevention
Act
 
Incarceration may remove a sex offender from the
streets but it does nothing to prevent the offender
from committing another crime when released. 

The Federal Campus Sex Crimes Prevention Act
(CSCPA) (section 1601 of Public Law 106-386) is a law
that provides for the tracking of convicted, registered
sex offenders enrolled as students at institutions of
higher education, or working or volunteering on
campus. The law requires institutions of higher
education to issue a statement advising the campus
community where law enforcement agency
information provided by a State concerning registered
sex offenders may be obtained. It also requires sex
offenders already required to register in a State to
provide notice, to the appropriate state agency, as
required under State law, of each institution of higher
education in that State at which the person is
employed, carries on a vocation, or is a student. 

The CSCPA covers not only individuals actually
employed by an institution, but also those who are
employed at an institution such as third party
contractors (food service, custodial, etc.) through
outsourcing.

This act provides special requirements relating to
registration and community notification for sex
offenders who are enrolled in or work at institutions

of higher education. CSCPA also amended the Clery
Act, an annual crime reporting law, and the Family
Educational Rights and Privacy Act of 1974 to allow the
disclosure of this information regarding students. 

JMU Policy and Background Checks
JMU requires comprehensive criminal
background checks for individuals with
responsibilities involving minors, such as youth
programs, camps, or events.
These checks include:

Social security number and address trace
State and national sex offender registry   searches;
and 
County, federal, and other criminal offenses
searches

Requests are submitted at least 15 days prior to the
start date, and all Tier I and II staff must have results
processed within the past year. Importantly,
registered sex offenders are automatically ineligible
for positions with child welfare responsibilities. For
individuals already checked within a year, verification
is done with the Office of Youth Safety to confirm the
background check. Payment for the checks is generally
managed by the hosting department or program at an
approximate cost of $25–35 per person.
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By only sharing personally identifiable information
with individuals on a need-to-know basis, the
institution will maintain as confidential, any
accommodations or protective measures provided to
the victim to the extent that maintaining such
confidentiality would not impair the ability of the
institution to provide the accommodations or
protective measures. 

The University does not publish the name of crime
victims or other identifiable information regarding
victims in the Daily Crime Log or in the annual crime
statistics that are disclosed in compliance with the
Jeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statistics Act. Furthermore, if a Timely
Warning Notice is issued on the basis of a report of
domestic violence, dating violence, sexual assault or
stalking, the name of the victim and other personally
identifiable information about the victim will be
withheld. 

Victim Advocacy
JMU Victim Advocacy services act as a safe &
confidential resource for JMU students who have
experienced sexual violence, relationship abuse, or
stalking, whether recently or in the past. We also serve
family, friends, and other support persons to student
survivors. We welcome all who may have questions,
who need support and guidance, and who are seeking
resources and connection. Whatever you decide is
right for you, Victim Advocates are here to help.

 To connect with an advocate:
Call (540) 568-6251 or
Visit (JMU Student Success Center, 3rd Floor, Suite
3200) or
Email victimadvocacy@jmu.edu

 

Examples of options for a potential change to the
academic situation may be to transfer to a different
section of a class, withdraw and take a class at
another time if there is no option for moving to a
different section, etc.

Potential changes to living situations may include
moving to a different room or residence hall. Possible
changes to work situations may include changing
working hours. Possible changes in transportation
may include having the student or employee park in a
different location, assisting the student or employee
with a safety escort, etc. 

On and Off Campus Services for Victims
 Upon receipt of a report of domestic violence, dating
violence, sexual assault or stalking, JMU will provide
written notification to students and employees about
existing assistance with and/or information about
obtaining resources and services including counseling,
health, mental health, victim advocacy, legal
assistance, visa and immigration assistance, student
financial aid and assistance in notifying appropriate
local law enforcement. 

Other resources available to persons who report being
the victim of sexual assault, domestic violence, dating
violence, or stalking, include:

http://www.rainn.org – Rape, Abuse and Incest
National Network
http://www.ovw.usdoj.gov/sexassault.htm -
Department of Justice
http://www2.ed.gov/about/offices/list/ocr/index.ht
ml Department of Education, Office for Civil Rights 

Confidentiality
Victims may request that directory information on file
with the University be withheld by request 
Regardless of whether a victim has opted-out of
allowing the University to share “directory
information,” personally identifiable information
about the victim and other necessary parties will be
treated as confidential and only shared with persons
who have a specific need-to-know, i.e., those who are
investigating/adjudicating the report or those involved
in providing support services to the victim, including
accommodations and protective measures. 
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Intervene
Call 911. If you do feel safe

 
Direct

Confront those involved. If you see someone who
looks like they could be in trouble or need help,
ask if they are ok.
Example: “Hey, what are you doing?” “Are you OK?”

 
Delegate

Call for help from someone else.; example: a
friend, bartender, bouncer, police, etc.

 
Distract

Redirect attention of the people involved; example:
Talk loudly, drop something, tell someone you are
not feeling well and need to go home.

 
 
 

 

What is bystander intervention?
Bystanders play a critical role in the prevention of
sexual and relationship violence. They are “individuals
who observe violence or witness the conditions that
perpetuate violence. They are not directly involved but
have the choice to intervene, speak up, or do
something about it.” JMU works to promote a culture
of community accountability where bystanders are
actively engaged in the prevention of violence without
causing further harm. 
 
We may not always know what to do even if we want
to help. Below is a list of some ways to be an active
bystander. 
 
How to be an active bystander
If you or someone else is in immediate danger and it is
not safe for you to intervening, here are ways you can
step in:
 

 

Bystander Intervention
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Drug & Alcohol Prevention
Programs, Policies & Resources

JMU prohibits the unlawful possession, use, and sale
of alcoholic beverages and illegal drugs on campus.
The JMU PD is responsible for the enforcement of
state underage drinking laws and enforcement of
Federal and State drug laws. 

The JMU Chief of Police has primary responsibility for
the enforcement of State underage drinking laws as
well as the enforcement of Federal and State drug
laws. 

Drug Free Schools & Communicities Act
The Drug-Free Workplace Act of 1988 (US Code Title
41, Chapter 10, Section 701) requires that JMU, as an
institution of higher education receiving federal funds,
must comply with the requirements of federal
regulations concerning drug and alcohol abuse
prevention. See US Code Title 20, Chapter 28,
Subchapter 1, Part B, Section 1011i. The law requires
that, as a condition of receiving funds or any other
form of financial assistance under any federal
program, including participation in any federally
funded or guaranteed student loan program, an
institution of higher education must certify that it has
adopted and has implemented a program to prevent
the use of illicit drugs and the abuse of alcohol by
students and employees that, at a minimum, includes:
The annual communication to each student and
employee of: 

Standards of Conduct that clearly prohibit, at a
minimum, the unlawful possession, use, or
distribution of illicit drugs and alcohol by students
and employees on the institution's property or as
part of any of the institution's activities; 
A description of the applicable legal sanctions
under local, state, or federal law for the unlawful
possession or distribution of illicit drugs and
alcohol; 
A description of the health-risks associated with
the use of illicit drugs and the abuse of alcohol; 
A description of any drug or alcohol counseling, 

JMU Drug & Alcohol Programs
& Resources

       treatment, or rehabilitation or re-entry programs      
       that are available to employees or students; and 

A clear statement that the institution will impose
sanctions on students and employees (consistent
with local, state, and federal law), and 
A description of those sanctions, up to and
including expulsion or termination of employment
and referral for prosecution, for violations of the
standards of conduct; and 
A biennial review by the institution of the
institution's program to determine the program's
effectiveness and implement changes to the
program if the changes are needed; and ensure
that the required sanctions mentioned above are
consistently enforced. 

This Information in full can be found at:
https://www.jmu.edu/osarp/handbook/OSARP/alcohol
anddruginfo.shtml, or The Drug�Free Workplace Act of
1988 (US Code Title 41, Chapter 10, Section 701), and
the Department of Human Resources Management’s
Policy 1.05 -Alcohol and Other Drugs.

Sources: 20 U.S. Code § 1011i - Drug and alcohol
abuse prevention | U.S. Code | US Law | LII / Legal
Information Institute;
https://www.law.cornell.edu/cfr/text/34/86.100#a_5

Higher Education Opportunity
Act (HEOA) Notification to
Victims of Crimes of Violence
 

The University will, upon written request, disclose to
the alleged victim of a crime of violence, or a non-
forcible sex offense, and a report on the results of any
investigation. JMU complies with section 120 (a)
through (d) of the HEA. 
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The Drug and Alcohol Abuse Prevention Regulations
(34 CFR Part 86) of the Drug-Free Schools and
Communities Act (DFSCA) require an Institution of
Higher Education (IHE) such as James Madison
University (JMU) to certify that it has implemented
programs to prevent the unlawful use and abuse of
alcohol, and/or distribution of illicit drugs both by JMU
students and employees either on its premises and as
a part of any of its activities. At a minimum, an IHE
must annually distribute the following in writing to all
students and employees: 

Standards of conduct that clearly prohibit, at a
minimum, the unlawful possession, use, or
distribution of illicit drugs and alcohol by students
and employees on its property or as part of any of
its activities; 
A description of the applicable legal sanctions
under local, State, or Federal law for the unlawful
possession or distribution of illicit drugs and
alcohol;
A description of the health risks associated with
the use of illicit drugs and the abuse of alcohol; 
A description of any drug or alcohol counseling,
treatment, or rehabilitation or re-entry programs
that are available to employees or students; and 

Drug and Alcohol Abuse &
Prevention Programs

A clear statement that the IHE will impose
disciplinary sanctions on students and employees
(consistent with local, State, and Federal law), and
a description of those sanctions, up to and
including expulsion or termination of employment
and referral for prosecution, for violations of the
standards of conduct required by paragraph (a)(1)
of this section. For the purpose of this section, a
disciplinary sanction may include the completion
of an appropriate rehabilitation program.

Ensure that the disciplinary sanctions described in
paragraph (a)(5) of this section are consistently
enforced. 
Sources: 20 U.S. Code § 1011i - Drug and alcohol
abuse prevention | U.S. Code | US Law | LII / Legal
Information Institute

JMU’s Drug and Alcohol Prevention Program Report
can be found at: https://www.jmu.edu/audit-
compliance/compliance/management-
responsibilities/dfsca/index.shtml

JMU must also complete a biennial review of its
program to: 

Determine its effectiveness and implement 
Changes to the program if they are needed; 
Determine the number of drug and alcohol-related
violations and fatalities that occur on the IHE’s
campus (campus being defined by 20 U.S.C. 1092(f)
(6)(A)(ii)), or as any part of the IHE’s activities; and
are reported to campus officials; and
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semester upon their receipt of a third strike; strikes
are cumulative over a student’s academic career at
JMU. However, students may be suspended prior to a
third strike for a policy violation(s) that poses health or
safety concerns to the student or the community.
Examples of health and safety concerns include but
are not limited to distribution of drugs, supplying
alcohol to those who are underage, DUIs, and keg
registration violations.
 
Parent/Guardian Notification
JMU understands that the campus community plays
an important role in the life of a student, but many
times, the individuals who have the greatest impact on
a student are those away from the university. The
Parent/Guardian Notification strategy was
implemented so that JMU can partner with parents
and guardians in the learning process to help students
be successful during their time at JMU.
 
If a student is under the age of 21 at the conclusion of
the Individual Accountability Process and is found
responsible for an alcohol or drug policy violation(s),
parents/guardians will be notified which typically 
occurs through the U.S. Postal Service.
 
Off-Campus Response
 JMU is committed to preparing students to be
enlightened citizens. This includes understanding your
role in a community and how your actions and choices
impact others. JMU is a part of the City of
Harrisonburg and Rockingham County communities
that many individuals and families call home. The Off-
Campus Response strategy was implemented because
JMU is responsible for their students, on- and off-
campus, since student choices reflect the values of the
university in which they represent.

Alcohol or drug incidents that occur off-campus within
the City of Harrisonburg or Rockingham County may
be addressed by OSARP in accordance with university
policies and procedures. 
 
Enlighted Citizen Amnesty Process
Among the characteristics of an enlightened citizen
are the ability to make responsible decisions about
one’s personal welfare and the ability to make ethical
decisions regarding the welfare of others. The
Enlightened Citizen Amnesty Process (ECAP) was

 

created to encourage students to make responsible
and ethical decisions for themselves and others. JMU
wants students to get help for themselves or others
when alcohol or drugs are involved, and medical
assistance is needed.  
 
If a student voluntarily seeks assistance for
themselves or others, on- or off-campus, as a result of
alcohol or drug use, the student will typically be
granted amnesty from disciplinary action by JMU. A
student can be the individual for which assistance was
sought or a bystander who was actively involved in the
assistance being sought. For student bystanders to be
granted amnesty, they must stay with the student for
whom assistance was sought, if safe to do so, until
responding authorities arrive, and they must
cooperate with those authorities. 
 
Once OSARP receives a report, the student will be
notified of an alleged policy violation(s) and
information about the Individual Accountability
Process. The determination of whether amnesty will
apply occurs on a case-by-case basis, as determined
by OSARP. A student may appeal OSARP’s decision not
to grant amnesty for a case in writing to the Director
of OSARP or designee. After a review of the case and
appeal, the Director of OSARP or designee will inform
the student of the final decision on granting or
denying amnesty for a case; this will be a final decision
on amnesty.  

If a student has amnesty granted:  
The case will result in a finding of “Dropped –
Amnesty”;  
The case will not result in a university disciplinary
record;  
The student will not receive a strike;   
A notification will not be sent to the student’s
parent/guardian; and,  
The student may be required to complete
educationally-focused outcome(s) and/or other
case outcomes, as determined by OSARP, except
for suspension, expulsion, or notice of trespass
from JMU and/or removal from all university
housing. If a student does not complete the
required educationally-focused outcome(s) and/or
other case outcomes, OSARP may pursue
additional alleged violation(s) of university policy
such as Failure to Comply with an Outcome and/or
Noncompliance.   
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Exceptions and other information:  
Amnesty may not be granted to students who have
previously received amnesty if doing so would
undermine the intent of the alcohol and/or drug
policies, which includes the safety of students and
the community.  
Amnesty may be granted for certain alleged policy
violation(s) and not others, based on the
circumstances of the case. For example, OSARP
may grant amnesty to a Responding Party for an
alleged policy violation of Alcohol while also
finding them responsible for an Endangerment
policy violation. 
Amnesty will not be granted in circumstances
where medical attention is requested by JMU
faculty/staff, police, or emergency personnel while
performing their job duties. ECAP does not provide
protection against civil suits or criminal charges
resulting from the incident.  
The Handbook details processes pertaining to
disciplinary immunity regarding hazing and/or
personal consumption of alcohol or drugs when
made in conjunction with a good faith report. For
more information, please visit the JMU Student
Handbook.  

Federal Law Governing Alcohol
The primary Federal law governing alcohol policy is
the 21  Amendment, which repealed national
prohibition. It also gives individual States control over:

st

·Whether to allow the sale of alcohol in the State
·Whether to allow importing alcohol into the State
·How to distribute alcohol throughout the State
·Possession of alcohol in the State

The Federal Uniform Drinking Age Act of 1984 sets the
minimum legal drinking age to 21 and every State
abides by that standard. According to this Act, the
Federal government can withhold ten percent of
Federal funding for highways from States that do not
prohibit people under age 21 from buying or publicly
possessing any alcoholic beverage.

Source: https://www.niaaa.nih.gov/alcohol-
health/alcohol-policy (Accessed 06/03/2025)
More comprehensive alcohol policy information can
be found at: https://www.alcoholpolicy.niaaa.nih.gov/ 

Federal Law Controlled Substances
According to the United States Drug Enforcement
Agency, The Controlled Substances Act (CSA) places all
substances which were in some manner regulated
under existing federal law into one of five schedules.
This placement is based upon the substance’s medical
use, potential for misuse, and safety or dependence
liability. More information can be found in Title 21
United States Code (USC) Controlled Substances Act.
The CSA also provides a mechanism for substances to
be controlled (added to or transferred between
schedules) or decontrolled (removed from control).
The procedure for these actions is found in Section
201 of the Act (21U.S.C. 811).

Proceedings to add, delete, or change the schedule of
a drug or other substance may be initiated by the
Drug Enforcement Administration (DEA), the
Department of Health and Human Services (HHS), or
by petition from any interested party, including:
The manufacturer of a drug, a medical society or
association, a pharmacy association, a public interest
group concerned with drug misuse, a state or local
government agency, or an individual citizen.
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In determining into which schedule a drug or other
substance should be placed, or whether a substance
should be decontrolled or rescheduled, certain factors
are required to be considered. These factors are listed
in Section 201 ©, [21 U.S.C. 811 (c)] of the CSA.

Virginia Law Governing Alcohol
JMU takes alcohol and drug abuse very seriously and
will impose outcomes, according to the guidelines
provided in this Handbook, in response to incidents. In
accordance with the Federal Drug-Free Schools and
Communities Act of 1989, the pertinent laws, including
sanctions for their violation, are summarized below
for Alcohol and Drugs.

Criminal Sanctions - Alcohol
Virginia's Alcohol Beverage Control Act contains a
variety of laws governing the possession, use and
consumption of alcoholic beverages. The Act applies
to the students and employees of this institution. As
required by the Federal Drug-Free Schools and
Communities Act of 1989, the pertinent laws, including
sanctions for their violation, are summarized below:

It is unlawful for any person under age 21 to
purchase or possess any alcoholic beverage.
Violation of the law expose the violator to a
misdemeanor conviction for which the
punishment is either confinement in jail for up to
12 months, a fine up to $2500 or both. Additionally
such person’s Virginia driver’s license may be
suspended for a period of not more than one year.
It is unlawful for any person to sell alcoholic
beverages to persons under the age of 21.
Violation of the law exposes the violator to a
misdemeanor conviction for which the
punishment is either confinement in jail for up to
12 months, a fine up to $2500 or both.
It is unlawful for any person to purchase alcoholic
beverages for another when, at the time of the
purchase, they know or has reason to know that
the person for whom the alcohol is being
purchased is under the legal drinking age. The
criminal sanction for violation of the law is the
same as item 2 above.
It is unlawful for any person, regardless of age, to
consume alcoholic beverages in unlicensed public
places. Violation of the law, upon conviction,
exposes the violator to a misdemeanor conviction
for which the punishment is a fine up to $250.

It is unlawful for any person under the age of 21 to
use or to attempt to use an altered or fictitious I.D.
to purchase alcoholic beverages. Punishment is
confinement in jail for up to 12 months and a fine
of $2500, either or both. Driving privileges shall
also be revoked for at least 6 months or up to 1
year.
It is illegal to drive while under the influence of
alcohol. Individuals are considered impaired if
their blood alcohol content (BAC) exceeds .08.
Persons under the age of 21 who drive with a BAC
of at least .02 but less than .08 may be fined up to
$500 and have their driver’s license suspended for
up to six months. Persons with a BAC of .08 or
higher or persons refusing a breath test will have
their driver’s license automatically revoked.
It is unlawful for any person under 21 to operate
any motor vehicle after illegally consuming alcohol.
Violation of the law is a misdemeanor for which
the punishment is loss of driver’s license for 6
months and up to $500 fine.

See also Code of Virginia 18.2-251; First Offender
Status for Substance Charges

Virginia Law Governing Controlled
Substances
Criminal Sanctions - Controlled Substances and Illicit
Drugs
The unlawful possession, distribution and use of
controlled substances and illicit drugs, as defined by
the Virginia Drug Control Act, are prohibited in
Virginia. Controlled substances are classified under
the act into schedules ranging from Schedule I -
Schedule VI, as defined in sections 54.1-3446 through
54.1-3456 of the Code of Virginia (1950), as amended.
As required by the Federal Drug-Free Schools and
Communities Act of 1989, the pertinent laws, including
sanctions for their violation, are summarized below:

Possession of a controlled substance classified in
Schedules I or II of the Drug Control Act, upon
conviction, exposes the violator to a felony
conviction for which the punishment is a term of
imprisonment ranging from one to ten years, or in
the discretion of the jury or the court trying the
case without a jury, confinement in jail for up to
twelve months and a fine up to $2500 either or
both.

Link to Code of Virginia - Schedule I substances
Link to Code of Virginia -  Schedule II substances
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Possession of a controlled substance classified in
Schedule III of the Drug Control Act, upon
conviction, exposes the violator to a misdemeanor
conviction for which the punishment is
confinement in jail for up to twelve months and a
fine up to $2500, either or both.

Link to Code of Virginia -  Schedule III substances
Possession of a controlled substance classified in
Schedule IV of the Drug Control Act, upon
conviction, exposes the violator to a misdemeanor
conviction for which the punishment is
confinement in jail for up to six months and a fine
up to $1000, either or both.

Link to Code of Virginia - Schedule IV substances
Possession of a controlled substance classified in
Schedule V of the Drug Control Act, upon
conviction, exposes the violator to a misdemeanor
conviction for which the punishment is a fine up to
$500.

Link to Code of Virginia - Schedule V substances
Possession of a controlled substance classified in
Schedule VI of the Drug Control Act, upon
conviction, exposes the violator to a misdemeanor
conviction for which the punishment is a fine up to
$250.

Link to Code of Virginia -  Schedule VI substances
Possession of a controlled substance classified in
Schedule III, IV, or V of the Drug Control Act with
the intent to sell or otherwise distribute, upon
conviction, exposes the violator to a misdemeanor
conviction for which the punishment is either
confinement in jail for up to one year, a fine up to
$2500, or both.
Any person who possesses marijuana or marijuana
products in excess of one ounce but not exceeding
more than one pound is subject to a civil penalty
of no more than $25.
Any person who possesses more than one pound
of marijuana or an equivalent amount of
marijuana product as determined by regulation
promulgated by the Board is guilty of a felony
punishable by a term of imprisonment of not less
than one year nor more than 10 years and a fine of
not more than $250,000, or both.
No person younger than 21 years of age shall
consume or possess, or attempt to consume or
possess, any marijuana or marijuana products.
Such person may be prosecuted either in the
county or city in which the marijuana or marijuana
products were possessed or consumed or in the 

      county or city in which the person exhibits   
      evidence of physical indicia of consumption of 
      marijuana or marijuana products.

Any person 18 years of age or older who violates
the above is subject to a civil penalty of no more
than $25 and shall be ordered to enter a
substance abuse treatment or education program
or both, if available, that in the opinion of the court
best suits the needs of the accused.
Possession of a controlled substance classified in
Schedules I or II of the Drug Control Act with the
intent to sell or otherwise distribute, upon
conviction, exposes the violator to a felony
conviction for which the punishment is a term of
imprisonment from five to forty years and fine up
to $500,000. Upon a second conviction, the
violator must be imprisoned for not less than five
years but may suffer life imprisonment, and fined
up to $500,000. For a third or subsequent offense,
a mandatory five-year prison sentence is imposed.

See also Code of Virginia 18.2-251; First Offender
Status for Substance Charges

Harrisonburg Codes Governing Controlled
Substances
·ARTICLE F. - DRINKING IN PUBLIC
o  Sec. 16-8-51. - Prohibited; penalty.

If any person takes a drink of alcoholic beverages
or offers a drink thereof to another, whether
accepted or not, at or in any public place, as
defined in § 4.1-100 of the Code of Virginia, 1950,
as amended, he shall be guilty of a Class 4
misdemeanor.
It shall be unlawful for any person to possess an
open or opened container, can, cup, glass or bottle
containing an alcoholic beverage in any city parks,
playgrounds, public streets and any sidewalks
adjoining any public streets in the city.
This article shall not prevent any person from
drinking alcoholic beverages, offering a drink
thereof to another or possessing an open
container, as described in subsection (b) of this
section, in the dining room or other designated
room, as defined in § 4-25 of the Code of Virginia,
1950, as amended, of a hotel, restaurant or club;
provided, that such hotel, restaurant or club, or
the person who operated the same, is licensed to
sell for consumption in such dining room or
othera.rooms such alcoholic beverages and the
alcoholic beverages drunk or offered were
purchased therein.
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This article shall not prevent any person from
drinking alcoholic beverages, offering a drink
thereof to another or possessing an open
container, as described in subsection (b) of this
section, in any room or area approved by the ABC
board at an event for which a banquet license or
mixed beverage special events license has been
granted. Nor shall this article prevent, upon
authorization of the licensee, any person from
drinking his own lawfully acquired alcoholic
beverages or offering a drink thereof to another in
approved areas and locations at events for which a
coliseum or stadium license has been granted.

(Code 1973, § 19-14; Ord. of 2-14-95; Ord. of 4-25-95;
Ord. of 5-28-96; Ord. of 10-26-04; Ord. of 9-25-07)
o  Sec. 16-8-52. - 
Source: Harrisonburg, VA – Code of Ordinances

CRIMES INVOLVING HEALTH AND SAFETY; ARTICLE
A. - DRUGS
Sec. 16-6-1. - Inhaling drugs or other noxious
chemical substances or causing, etc., others to do
so.

It shall be unlawful for any person deliberately to
smell or inhale any drugs or any other noxious
chemical substances, including, but not limited to,
fingernail polish or model airplane glue, containing
any ketones, aldehydes, organic acetates, ether,
chlorinated hydrocarbons or vapors, with the
intent to become intoxicated, inebriated, excited,
stupefied or to dull the brain or nervous system.
Any person violating the provisions of this
subsection shall be guilty of a Class 1
misdemeanor.
It shall be unlawful for any person, other than one
duly licensed, deliberately to cause, invite or
induce any person to smell or inhale any drugs or
any other noxious substances or chemicals
containing any ketone, aldehydes, organic
acetates, ether, chlorinated hydrocarbons or
vapors with the intent to intoxicate, inebriate,
excite, stupefy or to dull the brain or nervous
system of such person. Any person violating the
provisions of this subsection shall be guilty of a
Class 2 misdemeanor.

State Law reference— Similar provisions, Va. Code, §
18.2-264.

Sec. 16-6-2. - Possession of marijuana unlawful.
It is unlawful for any person knowingly or
intentionally to possess marijuana unless the
substance was obtained directly from or pursuant
to a valid prescription or order of a practitioner
while acting in the course of his professional
practice, or except as otherwise authorized by the
Drug Control Act (§ 54.1-3400 et seq., Code of
Virginia, 1950, as amended).
Upon the prosecution of a person for violation of
this section, ownership or occupancy of the
premises or vehicle upon or in which marijuana
was found shall not create a presumption that
such person either knowingly or intentionally
possessed such marijuana.
Any person who violates this section shall be guilty
of a misdemeanor and be confined in jail not more
than thirty (30) days and a fine of not more than
five hundred dollars ($500.00), either or both; any
person, upon a second or subsequent conviction
of a violation of this section, shall be guilty of a
Class 1 misdemeanor.
The provisions of this section shall not apply to
members of state, federal, county, city or town
law-enforcement agencies or correctional officers,
as defined in § 53.1-1 of the Code of Virginia, 1950,
as amended, certified as handlers of dogs trained
in the detection of controlled substances when
possession of marijuana is necessary for the
performance of their duties.

(Ord. of 11-8-94)
State Law reference— Va. Code, § 18.2-250.1.
Source: Harrisonburg, VA – Code of Ordinances
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The employee’s failure to report an arrest for any
offense related to criminal drug laws or alcoholic
beverage control laws or laws that govern driving
while intoxicated, based on conduct occurring on
or off the workplace to his/her supervisor or
designee in writing and within 72 hours of an
arrest.
The employee’s failure to report a conviction for
any offense related to criminal drug laws or
alcoholic beverage control laws or laws that govern
driving while intoxicated, based on conduct
occurring on or off the workplace to his/her
supervisor or designee in writing and within five
calendar days of a conviction. 

An employee’s appeal of the conviction does not affect
the employee’s obligation to report the conviction.

Student Alcohol Policy
Following are polices for students:

Individuals must be 21 years of age or older to
buy, possess or consume alcoholic beverages.
Examples of possession and consumption include,
but are not limited to, holding, drinking a beverage
containing alcohol or having alcohol in an area
under the responsibility of the student or
recognized student organization. Areas of
responsibility for a student or recognized student
organization may include, but not be limited to
backpacks, refrigerators, residence hall rooms,
personal belongings, private rooms, common
spaces, organizational offices and mailboxes,
organizational storage spaces and lockers,
organizational residences, and/or vehicles. 
Alcoholic beverages may not be sold or provided
to any person who at the time of sale or exchange
is underage or visibly under the influence of
alcohol. 
Drunkenness and/or possession of open
containers of alcohol is prohibited in public areas,
as defined in the “Definitions” section of the
Student Handbook, in accordance with local
ordinance, state law or university policy. 
Students shall not drive or operate a motor vehicle
under the influence of alcohol in accordance with
state law. 

Alcoholic beverages may not be possessed,
distributed or consumed at events open to the
general university community and held on
university owned or operated property except
when specific university approval has been
obtained for the event. Sponsors are responsible
for assuring that all persons in attendance at an
event comply with state law, and university policy
related to alcohol. 
Kegs or other large containers with alcohol are
prohibited on university owned or operated
property unless previously approved by JMU
Special Events Catering. All kegs, events,
possession, and service of alcohol on or off
campus must comply with Virginia's Department of
Alcoholic Beverage Control rules and regulations. 

 

Student Drug Policy
Drugs include illegal drugs as defined by state or
federal law, prescription medications used by an
individual other than the person for whom the drugs
are prescribed, legal drugs used outside of their
recommended directions, and/or other substances
used as drugs. 

Except as permitted by federal and Virginia law: 
No student or recognized student organization
shall use, consume, or possess a drug. No student
or recognized student organization shall sell,
distribute, or give a drug to another person. No
student or recognized student organization shall
intend to sell, distribute, or give a drug to another
person. Examples of possession and use include
but are not limited to ingesting a drug or having a
drug in an area under the responsibility of the
student or recognized student organization. Areas
of responsibility include but are not limited to
backpacks, refrigerators, residence hall rooms,
personal belongings, private rooms, common
spaces, organizational offices and mailboxes,
organizational storage spaces and lockers,
organizational residences, and/or vehicles. 
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Federal law prohibits the possession and/or use of
cannabis on college campuses which receive federal
funding, such as JMU. Therefore, JMU will continue to
address possession, use, or distribution of cannabis on
university owned or operated property or as part of
any of its programs or activities, in accordance with
federal law, regardless of changing state or local laws. 
 
Virginia law allows persons 21 years of age and
older to possess up to 1 ounce of cannabis or an
equivalent amount of cannabis products, and to share
with other persons 21 years of age and older.
Therefore, JMU will not apply the Drugs policy to
student use or possession of cannabis in the amount
of 1 ounce or less, for students 21 years of age and
older, if such use and possession is in accordance with
Virginia state law and is not on university owned or
operated property or part of any of its programs or
activities.

JMU and OSARP understand the misuse and abuse of
alcohol, drugs, and other controlled substances is in
direct conflict with the mission of the university. As
such, the following strategies are used to address
substance use within the JMU community:

 

No student or recognized student organization
shall use, possess, sell, give, or distribute drug
paraphernalia. Examples include but are not
limited to equipment, products, and materials
which are designed for or used to manufacture or
consume cannabis, controlled substances, or other
drugs. An example of possession includes but is
not limited to having paraphernalia in an area
under the responsibility of the student or
recognized student organization. Areas of
responsibility include but are not limited to
backpacks, refrigerators, residence hall rooms,
personal belongings, private rooms, common
spaces, organizational offices and mailboxes,
organizational storage spaces and lockers,
organizational residences, and/or vehicles. 
Students shall not drive or operate a motor vehicle
under the influence of a drug in accordance with
state law.  
Intoxication due to a drug is prohibited in public
areas. Intoxication in public includes common
areas of residence halls (i.e. lobbies, lounges,
hallways, and bathrooms) as well as other areas
defined as public in the “Definitions” section of the
Student Handbook. 

Federal law prohibits the possession and/or use of
cannabis on college campuses which receive federal
funding, such as JMU. Therefore, JMU will continue to
address possession, use, or distribution of cannabis on
university owned or operated property or as part of
any of its programs or activities, in accordance with
federal law, regardless of changing state or local laws. 
 
Virginia law allows persons 21 years of age and
older to possess up to 1 ounce of cannabis or an
equivalent amount of cannabis products, and to share
with other persons 21 years of age and older.
Therefore, JMU will not apply the Drugs policy to
student use or possession of cannabis in the amount
of 1 ounce or less, for students 21 years of age and
older, if such use and possession is in accordance with
Virginia state law and is not on university owned or
operated property or part of any of its programs or
activities.
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JMU Standards of Conduct
Related to Abuse of
Alcohol/Drugs
Employees
JMU complies with relevant laws related to the abuse
of alcohol and controlled substances and help provide
for a healthy and safe university community for
employees, students, the local community and
campus visitors. In addition, it is the intent of the
university to offer support and possible solutions to
employees who are struggling with alcohol or other
drug-related problems.  

Each of the following acts constitutes a violation of
policy: 

The unlawful or unauthorized manufacture,
distribution, dispensation, possession, or use of
alcohol or other drugs in the workplace. 
Impairment in the workplace from the use of
alcohol or other drugs. 
The criminal conviction for a: violation of any
criminal drug law, based on conduct occurring
either on or off the workplace; or violation of any
alcoholic beverage control law or law that governs
driving while intoxicated, based on conduct
occurring either on or off the workplace 
The employee’s failure to report an arrest for any
offense related to criminal drug laws or alcoholic
beverage control laws or laws that govern driving
while intoxicated, based on conduct occurring on
or off the workplace to his/her supervisor or
designee in writing and within 72 hours of an
arrest.
The employee’s failure to report a conviction for
any offense related to criminal drug laws or
alcoholic beverage control laws or laws that govern
driving while intoxicated, based on conduct
occurring on or off the workplace to his/her
supervisor or designee in writing and within five
calendar days of a conviction. 
An employee’s appeal of the conviction does not
affect the employee’s obligation to report the
conviction.

Source: https://www.jmu.edu/jmu-
policy/policies/1110.shtml

Currently Enrolled Students
JThe JMU Student Handbook is available at
www.jmu.edu/handbook and is maintained by the
Office of Student Accountability and Restorative
Practices (OSARP). It is the responsibility of every
student to know and follow the policies outlined in the
JMU Student Handbook along with federal, state, and
local laws.

OSARP approaches student conduct from an
educational, developmental, and restorative
perspective. We strive to engage students in a fair
process to foster a safe learning environment for the
entire university community. Our primary concerns
are the safety of the university community and the
development of students. However, there are times
when the safety of the community or an individual
student must take precedence over their needs or a
developmental approach. 

We believe that individual behaviors do not represent
the individual as a whole. We believe that behaviors
can have positive and negative impacts on multiple
parties and communities. We also believe that while
individuals must take responsibility for these
behaviors, it is possible to change behavior and to
learn from mistakes. Through dialogue, we strive to
illuminate and explore the nature of any harms that
have been caused to create a better understanding of
the impact that behavior can have on oneself or the
community. We strive to motivate students to change
their behavior to experience more positive impacts
and fewer negative impacts. 

In reviewing cases during an OSARP process, a
decision must be made regarding the alleged policy
violation(s) assigned. Decisions regarding the findings
on an alleged policy violation(s) are made only by
evaluating the totality of the evidence in the case. To
make this decision, the relevant decision-maker(s) use
a preponderance of the evidence standard, which is
defined in the Definitions section of the Handbook.
Since decisions regarding the findings on an alleged
policy violation(s) are made only by evaluating the
totality of the evidence in the case, the intent,
purpose, motivation, or other related factors
surrounding their behavior are not considered when
making this decision. If this decision does not include
a finding of responsible for violating policy(ies), then 
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no other decision is made. However, if this decision
does include a finding of responsible for violating
policy(ies), then another decision is made. The next
decision that is made is to determine the outcome(s)
of the case. 

When determining outcome(s), a student may receive
as a result of their behavior, we consider not only the
circumstances of the actual incident, previous case
history, and perspectives of the participants involved,
but also the overall needs of the student. Their need
for the benefit provided by a particular outcome is not
necessarily dependent on their behavior in a
particular instance but on the totality of their
experience. Further, the intent, purpose, motivation,
impact, and other related factors surrounding their
behavior may be considered when determining
outcomes. Although we place a high value on the
importance of consistency in our process, we also
recognize that every situation and every person is
different and sometimes reflect that through our
outcomes. Our outcomes are designed to be
educational in nature and based on current theory,
best practices, and relevant assessment. Ultimately,
we hope to engage with students to turn negative
incidents into opportunities for positive growth.
 
OSARP applies JMU’s Non-Discrimination Statement,
which is found at the following link: Non-
Discrimination and Equal Opportunity Statement

Currently Enrolled Students
The JMU Student Handbook is available at
www.jmu.edu/handbook and is maintained by the
Office of Student Accountability and Restorative
Practices (OSARP). It is the responsibility of every
student to know and follow the policies outlined in the
JMU Student Handbook along with federal, state, and
local laws.

OSARP approaches student conduct from an
educational, developmental, and restorative
perspective. We strive to engage students in a fair
process to foster a safe learning environment for the
entire university community. Our primary concerns
are the safety of the university community and the
development of students. However, there are times
when the safety of the community or an individual
student must take precedence over their needs or a
developmental approach. 

We believe that individual behaviors do not represent
the individual as a whole. We believe that behaviors
can have positive and negative impacts on multiple
parties and communities. We also believe that while
individuals must take responsibility for these
behaviors, it is possible to change behavior and to
learn from mistakes. Through dialogue, we strive to
illuminate and explore the nature of any harms that
have been caused to create a better understanding of
the impact that behavior can have on oneself or the
community. We strive to motivate students to change
their behavior to experience more positive impacts
and fewer negative impacts. 

In reviewing cases during an OSARP process, a
decision must be made regarding the alleged policy
violation(s) assigned. Decisions regarding the findings
on an alleged policy violation(s) are made only by
evaluating the totality of the evidence in the case. To
make this decision, the relevant decision-maker(s) use
a preponderance of the evidence standard, which is
defined in the Definitions section of the Handbook.
Since decisions regarding the findings on an alleged
policy violation(s) are made only by evaluating the
totality of the evidence in the case, the intent,
purpose, motivation, or other related factors
surrounding their behavior are not considered when
making this decision. If this decision does not include
a finding of responsible for violating policy(ies), then 
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Hazing Policies, Response &
Prevention

JMU prohibits hazing for all students, recognized
student organizations, and student groups, as they are
defined in the Student Handbook. For more
information on the university’s Hazing policy, including
definitions and examples of prohibited conduct, see
the Standards of Conduct & Policies section of the
Student Handbook.

Virginia’s “Adam’s Law”
23.1-819 through § 23.1-822 of the Code of Virginia
(Adam’s Law) requires the university to do several
things, including but not limited to:

“Upon learning of any alleged act of hazing, each
institution shall use its disciplinary process to
investigate such acts and the students involved in
such acts.”

At JMU, the disciplinary process is the
Organizational Accountability Process outlined
in the Student Handbook
Alleged misconduct for recognized student
organizations and student groups can be
submitted by going to the “Reporting to
OSARP” webpage

“…provide to each current member, new member,
and potential new member of each student
organization with new members hazing prevention
training that includes extensive, current, and in-
person education about hazing, the dangers of
hazing, including alcohol intoxication, and hazing
laws and institution policies and information
explaining that the institution's disciplinary
process is not to be considered a substitute for the
criminal legal process. If a student organization
with new members has an advisor, such advisor
shall receive such hazing prevention training.”

At JMU, this training is called “Stop the Haze:
Involvement for Wellbeing”. Visit the Office of
Student Life's Adam's Law webpage for the
schedule of trainings that occur every fall and
spring semester.

Hazing Policies and Resources    
“… maintain and publicly report actual findings of
violations of the institution's code of conduct or of
federal or state laws pertaining to hazing that are
reported to campus authorities or local law
enforcement.”

The organizational records for recognized
student organizations and student groups are
publicly available on OSARP’s website.

Additionally, sections 18.2-56 and 23.1-821 of the
Code of Virginia: 

Declares hazing illegal, establishes conditions for
civil and criminal liability, and outlines the duties of
the university when a student has been found
guilty of hazing in civil or criminal court. 
Requires JMU to include as part of its policy, code,
rules, or set of standards governing hazing a
provision for immunity from individual disciplinary
action based on hazing or personal consumption
of drugs or alcohol where such disclosure is made
by a bystander not involved in such acts in
conjunction with a good faith report of an act of
hazing in advance of or during an incident of
hazing that causes injury or is likely to cause injury
to a person. For more information, see “Receipt of
Report(s) and Determining an Alleged Policy
Violation(s)” in the Organizational Accountability
Process in this Handbook.
Requires JMU to “publicly report actual findings of
violations of the institution's code of conduct or of
federal or state laws pertaining to hazing that are
reported to campus authorities or local law
enforcement.” For more information, see the
“Organizational Records” webpage. 
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Additionally, sections 18.2-56 and 23.1-821 of the
Code of Virginia: 

Declares hazing illegal, establishes conditions for
civil and criminal liability, and outlines the duties of
the university when a student has been found
guilty of hazing in civil or criminal court.  
Requires JMU to include as part of its policy, code,
rules, or set of standards governing hazing a
provision for immunity from individual disciplinary
action based on hazing or personal consumption
of drugs or alcohol where such disclosure is made
by a bystander not involved in such acts in
conjunction with a good faith report of an act of
hazing in advance of or during an incident of
hazing that causes injury or is likely to cause injury
to a person. For more information, see “Receipt of
Report(s) and Determining an Alleged Policy
Violation(s)” in the Organizational Accountability
Process in this Handbook.
Requires JMU to “publicly report actual findings of
violations of the institution's code of conduct or of
federal or state laws pertaining to hazing that are
reported to campus authorities or local law
enforcement.” For more information, see the
“Organizational Records” webpage. 

Federal “Stop Campus Hazing Act”
H.R.5646 – 118  Congress (2023-2024) was signed into
law on December 23, 2024, and became Public Law
No: 118-173. As summarized at congress.gov by the
Congressional Research Service:

th

“This act requires institutions of higher education
(IHEs) that participate in federal student aid
programs to report hazing incidents. It also
renames the Jeanne Clery Disclosure of Campus
Security Policy and Campus Crime Statistics Act as
the Jeanne Clery Campus Safety Act.”
“Specifically, the act requires each IHE to disclose
hazing incidents that were reported to campus
security authorities or local police agencies in its
annual security report.” The act defines the term
hazing that an IHE is required to utilize when
reporting statistics around hazing incidents.

   
“Additionally, each IHE must include in its annual
security report (1) a statement of current policies
relating to hazing, how to report hazing incidents,
the process used to investigate hazing incidents,
and information on applicable laws on hazing; and
(2) a statement of policy regarding prevention and
awareness programs relating to hazing that
includes a description of prevention programs.”
“Further, an IHE must develop a campus hazing
transparency report that summarizes findings
concerning any student organization found to be
in violation of the IHE's standards of conduct
relating to hazing. An IHE is not required to
develop or update this report unless the IHE has a
finding of a hazing violation.”
“The act does not apply to foreign IHEs.”

The Campus Transparency Report required by this law
is publicly available on OSARP’s website through the
organizational records for recognized student
organizations and student groups.

The hazing prevention training that is available for all
students, faculty, and staff is “Stop the Haze:
Involvement for Wellbeing,” which is facilitated by the
Office of Student Life every fall and spring semester.
Visit the Office of Student Life's Adam's Law webpage
for the schedule of trainings.

Annual statistics on hazing will be available in the
university’s Annual Fire Safety and Security Report
beginning with the 2025 report (issued in 2026). In the
Annual Fire Safety and Security Report, the university
is required to report statistics on the
allegations/reports of hazing that meet the federal
definition of hazing in Section 485(f)(6)(A) of the Higher
Education Act of 1965 (20 U.S.C 1092(f)(6)(A)). These
hazing statistics in the Annual Fire Safety and Security
Report do not reflect responsible findings of hazing
behavior; recognized student organizations found
responsible for violations of JMU's hazing policy are
reported on the "Organizational Records" webpage as
the Campus Hazing Transparency Report required by
the federal "Stop Campus Hazing Act."
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The Office of Student Accountability & Restorative
Practices (OSARP) at James Madison University
receives and responds to reports of alleged
misconduct for individual students, recognized
student organizations, and student groups, as they are
defined in the Student Handbook.
OSARP typically reviews and responds to reports:

If the alleged misconduct may violate university
policy, as listed in the Standards of Conduct &
Policies section of the Student Handbook
Follows the guidelines outlined in the "Jurisdiction -
Students" or "Jurisdiction - Recognized Student
Organizations and Student Groups" sections of the
Student Handbook.

OSARP processes should not be confused with other
university or external investigation and/or conduct
processes, including criminal or civil court processes.
For more information about reporting alleged
misconduct to OSARP, please visit “Reporting to
OSARP” and use the drop-down menus to access the
information relevant to your report. If you are
submitting a report for a recognized student
organization or student group, you will also find
information about:

The link to OSARP’s online reporting form
Suggestions for what to include/not include in your
report
Anonymity with reporting and participation in the
process
Individual disciplinary immunity related to reports
of alleged misconduct
The university policy prohibiting Interference or
Retaliation in a University Process by individual
students, recognized student organizations, and
student groups
The ongoing mental and behavioral health support
resources for:

Any student who reports to OSARP an alleged
act of hazing or other alleged misconduct by a
student, recognized student organization, or
student group 
Any student who reports to OSARP an alleged
act of bullying experienced as a result of a
report of an alleged act of hazing or a report of
other alleged misconduct by a student,
recognized student organization, or student
group

   
Any student going through an individual or
organizational OSARP process
Victim Advocacy Services and Other Resources for
students
How to report other types of alleged misconduct
for:
Emergencies and/or Immediate Health/Safety
Concerns
Sexual Misconduct or Title IX Sexual Harassment
Criminal Activity
Honor Code Violations for Individual Students
Discrimination, Harassment, and/or Retaliation
(Other than Sexual Misconduct & Title IX Sexual
Harassment)

Investigating Allegations of Hazing
The university’s disciplinary process for investigating
and reviewing allegations of misconduct, including
hazing, for recognized student organizations or
student groups, is the Organizational Accountability
Process. This process is coordinated by the Office of
Student Accountability & Restorative Practices (OSARP)
and is detailed in the Student Handbook.
NOTE: The Individual Accountability Process, also
coordinated by OSARP, may be initiated for an
individual student who was involved in the reporting
of, investigation of, or review process for an alleged
violation(s) of university policy by a recognized student
organization or student group. The initiation of the
Individual Accountability Process can occur
concurrently, before, or after an Organizational
Accountability Process. Individual students and
organizations/groups can both be accountable and/or
responsible for the allegations reported to OSARP,
including allegations of hazing.
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Hazing Prevention & Awareness
JMU’s hazing prevention program is “Stop the Haze:
Involvement for Wellbeing”. Virginia’s “Adam’s Law”
requires university staff to provide in-person training
to potential new organization members, current
organization members, and Advisers of student
organizations about hazing, the dangers of hazing
(including alcohol intoxication), hazing laws and
institution policies, and provide information about
JMU’s disciplinary process (Organizational
Accountability Process) not being a substitute for the
criminal legal process. This program is available for
students, staff, and faculty to attend in both the fall
and spring semesters, and the schedule can be found
on Student Life's website. “Stop the Haze: Involvement
for Wellbeing” is grounded in the socio-ecological
framework for hazing prevention. The content is
presented from a public health approach for
prevention and addresses individuals, groups, the
institution, community, and society. Attendees will
learn about current trends around hazing along with
information on how to look for and contribute to
healthy organizational environments built to develop
group cohesion and unity.

Only certain organizations are required to attend
“Stop the Haze: Involvement for Wellbeing”:

The organization is structured in such a way that
upon invitation for membership, individuals do not
automatically become members of such
organization and have a period of time between
invitation for membership and being initiated into
membership.

An application, interview, recruitment, rush, intake
or other similar process is required for admittance
into the organization, with current members
having the ability to not accept all potential new
members.

“Stop the Haze: Involvement for Wellbeing” is
mandatory by law for these organizations to remain
active and recognized by JMU. Failure to have all
members trained will result in further action from the
Office of Student Life, which may include a loss of
recognition, a loss of organizational privileges, or a
referral to the Office of Student Accountability &
Restorative Practices (OSARP) for an alleged violation
of university policy.

Recognized student organizations and student groups
may have additional training requirements, including
hazing prevention training, from their
organizations/groups, their national headquarters or
governing bodies, or faculty/staff at JMU or offices
they affiliate with at JMU.
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Timely Warnings & Emergency
Notifications

The JMU PD will issue Timely Warning Notifications to
the campus community when a crime is reported
within JMU's Clery geography, including on-campus
property, public property, and non-campus property,
and when the Chief of Police or designee determines,
after reviewing the available facts and circumstances,
that the incident represents a serious, ongoing, or
continuing threat to the campus community.

Timely Warning Notifications are intended to alert the
campus community to Clery Act crimes that have
already occurred but may pose a continuing threat to
students and employees. Warnings are issued as soon
as pertinent information becomes available and are
designed to aid in the prevention of similar incidents.
Consistent with applicable laws and policies, the
identity of victims will be withheld to protect their
confidentiality. CSAs, under the Clery Act, have an
obligation to promptly report allegations of Clery-
defined crimes. This information is used to issue
Timely Warnings. 
 
Timely Warning Notifications are posted on the JMU
PD website and may also be distributed through
additional methods, including postings in campus
buildings, when deemed necessary. Timely Warning
Notices are typically drafted and disseminated by
Mary-Hope Vass, Assistant Vice President of
Communications and University Spokesperson, or a
designee.

JMU is not required to issue a Timely Warning with
respect to crimes reported to a pastoral or
professional counselor.
 
JMU is not required by law to issue a Timely Warning
for off-campus crimes; however, incidents occurring
off campus will be evaluated on a case-by-case basis in
conjunction with the local police jurisdiction of the
crime to determine if there is a crime that poses an
ongoing or serious threat to the community. A
community crime alert may be issued if a crime alert is
warranted so students, faculty and staff are made
aware of the situation.

Timely Warnings A Timely Warning Notification will typically include the
following, unless issuing any of this information would
risk compromising law enforcement efforts:

Date and time or time frame of the incident;
A brief description of the incident;
Information that will promote safety and
potentially aid in the prevention of similar crimes
(crime prevention or safety tips);
Suspect description(s) when deemed;  appropriate
and if there is sufficient  detail;
Police/Public Safety agency contact  information; 
Other information as deemed  appropriate by the
Chief or his/her  designee;
Statement regarding the posting of  message on
the JMU Police Safety  Announcements website.
Statement regarding follow-up  information
regarding this incident  will be posted on the JMU
Police 
Safety Announcements on how to protect yourself
are send out via JMU Shield if deemed  necessary
by JMU .

 
The department does not issue Timely Warning
Notifications for the above listed crimes if:

the police quickly apprehend the subject(s) and the
threat of imminent danger for members of the
JMU community have been mitigated by the
apprehension. 
if a report was not filed with JMU PD or if JMU PD
was not notified of the crime in a manner that
would allow the department to post a “timely”
warning for the community. This type of situation
will be evaluated on a case-by-case basis.
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 JMU PD, Local PD, and/or the Local Fire and
Emergency Medical Services), compromise the efforts
to assist a victim or to contain, respond to, or
otherwise mitigate the emergency. 

Notification will be made by using some or all of the
following methods depending on the type of
emergency: University Alert System (which contains
email, cell phone text, voice message alert); fire alarm
(where available), public address systems (where
available), social media, digital signage (where
available), local media, webpage and/or in person
communication. If any these systems fail or the
University deems it appropriate, in person
communication may be used to communicate an
emergency. 
  
The content of the message will vary depending on the
situation. At a minimum, the messages will describe
the emergency, provide basic instructions to the
community and will direct them to where they can
receive additional information. Follow-up information
will be distributed using some or all of the identified
communication systems (except fire alarm).  
 
The local news media may be utilized to disseminate
emergency information to members of the larger
community, including neighbors, parents and other
interested parties. The larger community can also
access emergency information via the James Madison
University homepage and/or social media. 
 
If there is an immediate threat to the health or safety
of students or employees occurring on campus, an
institution must follow its emergency notification
procedures. An institution that follows its emergency
notification procedures is not required to issue a
timely warning based on the same circumstances;
however, the institution must provide adequate
follow-up information to the community as needed. 
 

JMU has developed a process to notify the campus
community in cases of emergency. While it is
impossible to predict every significant emergency or
dangerous situation that may occur on campus, the
following identified situations are examples which may
warrant an emergency (immediate) notification after
confirmation: armed/hostile intruder;
bomb/explosives (threat); communicable disease
outbreak; severe weather; terrorist incident; civil
unrest; natural disaster; hazardous materials incident
and structural fire.
 
Individuals can report emergencies occurring at JMU
by calling 540-568-6911 In the event of an emergency,
JMU will initiate and provide, without delay, immediate
notifications to the appropriate segment(s) of the
University community upon the confirmation of a
significant emergency or dangerous situation involving
an immediate threat to the health or safety of
students, employees and visitors.  
 
The JMU PD is responsible for responding to reported
emergencies and confirming the existence of an
emergency, sometimes in conjunction with campus
administrators, local first responders and/or the
national weather center. 
 
If the JMU Chief of Police, or designee, in conjunction
with other University administrators, local first
responders, Public Health Officials, confirms that
there is an emergency or dangerous situation that
poses an immediate threat to the health or safety of
some or all members of the JMU community, the JMU
PD and JMU Community will collaborate to determine
the content of the message and will use some or all of
the systems described below to communicate the
threat to the JMU Community or to the appropriate
segment of the community, if the threat is limited to a
particular building or segment of the population. 

 JMU will, without delay and taking into account the
safety of the community, determine the content of the
notification and initiate the notification system, unless
issuing a notification will, in the judgment of the first
responders (including, but not limited to:

Emergency Notifications
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Community Alerts may be developed to notify off-
campus community in the event that a situation arises
off campus, that, in the judgment of the Chief of Police
or his designee, after reviewing the facts and
circumstances of the incident, constitutes an ongoing
or continuing threat. 

The department issues/posts Community Alerts for
incidents of:

Homicide, 
A string of Burglaries or Motor Vehicle Thefts that
occur in reasonably close proximity to one
another;  
Aggravated assault (cases involving assaults
among known parties, such as two roommates
fighting which results in an aggravated injury, will
be evaluated on a case-by-case basis to determine
if the individual is believed to be an on-going
threat to the larger JMU community), 
Robbery involving force or violence (cases
including pick pocketing and purse snatching will
typically not result in the issuance of a Community
Alert, but will be assessed on a case-by-case basis), 
Sexual Assault (considered on a case-by-case basis
depending on the facts of the case, when and
where the incident occurred, when it was
reported, and the amount information known by
the JMU Police Department), 
Major incidents of arson, 
Other crimes as determined necessary by the
Chief of Police, or his or her designee in his or her
absence.  

Community Alerts

The Clery Act requires institutions that maintain on-
campus housing facilities to establish a missing student
notification policy and related procedures (20 USC
§1092(j), Section 488 of the Higher Education
Opportunity Act of 2008).

When it is determined that a residential student is
missing from the JMU community, University staff, in
collaboration with JMU PD, will be guided by this Missing
Student Notification Policy and related procedures.

Missing Student Notifications

The University will provide every student living in
university student housing the annual opportunity
and means to identify a contact person the University
will notify no later than 24 hours after the time the
University determines that the resident student is
reported missing. When students are informed of
their option to provide a confidential contact, they are
advised that their missing student contact information
will be registered confidentially, accessible only to
authorized University officials. JMU officials may not
disclose it except to law enforcement personnel in
furtherance of a missing-person investigation.

Students are advised that, in the event a student
under 18 years of age and not emancipated, JMU must
notify a custodial parent or guardian within 24 hours
of the determination that the student is missing, in
addition to notifying any additional contact person
designated by the student. Students are advised that,
for all missing students, JMU will notify the local law
enforcement agency within 24 hours of the
determination that the student is missing, unless the
local law enforcement agency was the entity that
made the determination that the student is missing . 
 
Any individual who believes a student living in
university student housing may be missing should
immediately contact the JMU PD at 821 South Main
Street, Anthony-Seeger Hall, or by phone at 540-568-
6911. The JMU PD will notify the Dean of Students
Office (DOSO) on receipt of a missing-student report. 
 
These steps will be taken, among others, depending
on the circumstances:

JMU PD will investigate the validity of the missing-
person report and manage the information
according to its established investigative standards
JMU PD may notify appropriate University
personnel and seek their aid in the investigation
(e.g., DOSO, Residence Life staff, Counseling &
Psychological Services staff, etc.)
DOSO will attempt to contact the student through
all reasonable and available means
JMU PD will contact any other appropriate law
enforcement agencies as necessary to further its
investigation.
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The JMU Community can register to receive text and
voice messages over their cell phones during a
campus emergency. Faculty, staff, and students may
register through My Madison. Students are required to
complete a multistep check-in process using My
Madison. Incoming students complete the process as
part of the Orientation OneBook. Returning students
must complete registration before each Fall and
Spring term.

A tutorial is available at:
https://isapps.jmu.edu/mymadison/wm_ssi/document
s/How%20to%20Check-In_v2.0.pdf 

JMU students authorize JMU to send emergency
notifications or may elect at this time not to receive
cell phone emergency notifications during this
process.

Faculty and staff, after being hired, will be prompted
to complete an Emergency Notification step. They
cannot access any other Employee functionality until
they complete this step. JMU faculty and staff
authorize JMU to send emergency notifications or may
elect at this time not to receive cell phone emergency
notifications during this process. An employee can re-
validate by navigating to the Phone Numbers page
within the Employee tab.

 

Other Alerts
During a campus emergency, JMU will distribute
information to the campus community utilizing
several or all of the following methods:
Madison ALERT- Campus Horn & PA System
JMU Web page at www.jmu.edu
JMU Facebook page at James Madison University -
Home | Facebook
JMU Twitter page at JMU (@JMU) / Twitter
JMU Shield
Blast e-mails to “___@jmu.edu” or
"___@dukes.jmu.edu" accounts
SMS Text Messages to registered users through
My Madison to Faculty, Staff, Students, Building
Coordinators, ORL Hall Directors & Resident
Advisers
 Interdepartmental & Building Phone Trees
Police Loudspeakers and PA Systems
 JMU Lightning Prediction System “Earth Networks”
Local Media/Campus TV/Radio Broadcasts
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The JMU personnel who have authority to activate
emergency measures upon their confirmation of the
emergency or dangerous situation and determine the
content and scope of the notification and activate the
emergency notification system are:
 

Chief of Police 
Supervisory Patrol Personnel 
Emergency Management Coordinator 
Communications Center Personnel
University Media Relations Staff or appointed
designee(s).
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JMU is dedicated to ensuring the safety of its students,
faculty, staff, and visitors, and one avenue the
University utilizes to safeguard our community is
behavioral threat assessment. Behavioral threat
assessment is an evidence-based intervention
approach used to identify, assess, and manage
behaviors that pose or could potentially pose a risk of
targeted violence to the JMU community.
 
Targeted violence is premeditated, goal-directed
behavior with the sole purpose of carrying out a
violent attack on identified targets or locations and
often results from the interaction of the following four
factors:
 
1. The subject of concern (SOC)
2. The SOC’s potential target(s)
3. The environment
4. Past, current, or anticipated triggers; often referred
to as precipitating events.
 
These types of attacks are rarely spontaneous, often
involving days, weeks, months, or even years of
planning; they normally begin with a grievance, and if
left unattended, can result in a fixation and ideation
resulting in planning and preparation to carry out an
act of targeted violence. There are various observable
behaviors associated with these stages of planning
and preparation that indicate the SOC needs
assistance, which lays the foundation for intervention
by the threat assessment team.
 
 "What to Report" identifies risk factors that may
indicate a potential subject of concern (SOC) and
applies to anyone located on or associated with the
JMU campus. Please note the context of behaviors is
crucial, and it is not always possible to know the
significance of a single behavior or factor taken out of
context. Also, one isolated behavior does not
necessarily dictate a reason for concern. 

Therefore, please use the list below as a guide in
consideration of reporting, and the team will
determine if there is a potential for harm (the
following is NOT a comprehensive list): 

Behavioral Threat
Assessment

Behavioral Factors Indicated by SOC
Grievance into fixation: grievance from the SOC’s
point of view mandates resolution, normally to
assuage perceived shame or embarrassment, or
to regain power or control. The SOC can become
fixated on a person or cause, may negatively
characterize the individual or group, and often has
angry emotional undertones.
Desperation and suicidality: the SOC can feel as if
they “have no other choice” than to carry out a
violent act, and may have convinced themselves
they have nothing to lose. This is often associated
with depression and suicidal ideation but with the
added layer of taking others with them and going
out in a “blaze of glory.”
Lack of empathy: unwillingness or lack of concern
for another’s thoughts and feelings, making their
own feelings the primary focus.
Motives for violence: revenge-seeking, gaining
notoriety, regaining power and control, advancing
attention for a cause, or solving a problem.
Weapons: acquisition or regained interest in
acquired weapons. Uptick in time spent at the
firing range, increased interest in weapons causing
the most harm.
Pre-attack planning or prep: behaviors associated
with planning an attack, i.e. collecting data,
watching patterns of target or law enforcement,
acquiring weapons, making a list of targets, or
writing a manifesto. Often associated are blame of
others, lack of responsibility, “black and white”
thinking, refusing to let go of the grievance, and
associated shame or humiliation.
Authorization (narcissism): making SOC's own
feelings and desires foremost with callous
disregard for other’s feelings or the consequences
of their actions. Exploitation of others and lack of
remorse for own misconduct.
Paranoia or loss of touch with reality: delusions or
hallucinations, inability to distinguish between
what is real and what is not, grandiose mood,
noncompliance with mental health treatment or
recommendations including medication.
Sudden or extreme changes in mood or behavior:
distinct shift from baseline of normal behavior,
often with violent or angry undertones, lack of
personal hygiene, changes in eating or sleeping
habits, changes in substance use.
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·  
Ruminating on loss, triggers, precipitating events,
anniversaries: recurrent discussion or reliving of
past traumatic events, calling attention to
anniversaries from their past or as they relate to
other acts of targeted violence.
Threat: a communication or behavior that indicates
an individual poses, or may pose, a danger to the
safety of the JMU community through acts of
violence or other behavior that could cause harm
to self or others. The threat may be expressed
verbally, behaviorally, visually, in writing,
electronically, or through a variety of other means. 

 
Academic/Employment Factors

Recent or impending termination, suspension,
dismissal; significant performance or conduct that
requires administrative or faculty attention
Social, educational, or occupational deterioration;
loss of interest
Unusual or excessive absences
Repeated or exacerbated conflicts with peers
Intimidating or aggressive behavior
Extreme resistance to policy or procedural change

Physical/Observable Factors 
Anger problems/alarming behaviors: sudden or
explosive outbursts, impulsive reactions, reactions
that appear out of proportion to the triggering
event, intimidation or bullying, escalation in anger
over time, or sudden decrease or absence of
previously exhibited anger.

Substance abuse: abuse or dependence on alcohol
or drugs, violence associated with substance
usage, treatment noncompliance history, sudden
cessation in certain substance use, and added use
of enhancing substances (ADHD medication,
anabolic steroid use).
Isolation: increasing need to isolate, loss of
interest in previous activities or social
engagement.
Changes in appearance: significant weight loss or
gain, lack of hygiene, changes in sleep (excessive
or lack of), dirty or unkempt attire. 

JMU has created a multidisciplinary Threat Assessment
Team (in adherence to Virginia Code 23.1-805)
comprised of Ex Officio representatives from the
Police Department, Dean of Students, Office of
Accountability and Restorative Practices, Human
Resources, and the Counseling Center. Ad Hoc
members including the Office of University Counsel
are consulted on an as needed basis. The team meets
weekly to discuss identified concerns, evaluate the
situation and context, and manage any potential for
harm. 
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JMU maintains an Emergency Response Plan that outlines responsibilities of campus units during emergencies.
This plan outlines incident priorities, campus organization and specific responsibilities of particular units or
positions.
 
University units are responsible for developing emergency response and continuity of operations plans for
their areas and staff. Campus emergency management provides resources and guidance for the development
of these plans. Emergencies occurring on campus should be reported to JMU PD.

Evacuation routes are posted on each building, room, suite or apartment, residential hall door. These indicate
evacuation locations. JMU’s Risk Management has this info by building for our Building Emergency Action Plan
 In conjunction with other emergency agencies, the University conducts emergency response drills and
exercises each year, such as tabletop exercises, field exercises, and tests of the emergency notification systems
on campus. These tests, which may be announced or unannounced, are designed to assess and evaluate the
emergency plans and capabilities of the institution. 
 
Each test is documented and includes a description of the exercise, the date and time of the exercise, and
whether it was announced or unannounced. The campus publicizes a summary of the emergency response
and evacuation procedures via email at least once each year in conjunction with a test (exercise and drill) that
meets all of the requirements of the Higher Education Opportunity Act. 
 
The emergency evacuation procedures are tested at least twice each year. Students and employees learn the
locations of the emergency exits in the buildings and are provided guidance about the direction they should
travel when exiting each facility for a short-term building evacuation. The JMU PD  does not tell building
occupants in advance about the designated locations for long-term evacuations because those decisions are
affected by time of day, location of the building being evacuated, the availability of the various designated
emergency gathering locations on campus, and other factors such as the location and nature of the threat. In
both cases, JMU PD  staff on the scene will communicate information to students regarding the developing
situation or any evacuation status changes. 
 
 

Emergency Response & Evacuation Procedures

Emergency Response &
Evacuation Procedures
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Evacuation Drills
The purpose of evacuation drills is to prepare building
occupants for an organized evacuation in case of a fire
or other emergency. At JMU evacuation drills are used
as a way to educate and train occupants on fire safety
issues specific to their building. During the drill,
occupants ‘practice’ drill procedures and familiarize
themselves with the location of exits and the sound of
the fire alarm. 
 
At the sound of a fire alarm, or if you are instructed to
evacuate, leave your work area immediately and
proceed to the nearest exit, and leave the building. If
you are the first to recognize a fire situation, activate
the alarm, evacuate to a safe location using the
nearest exit, and notify JMU PD (540-568-6911) or dial
911. 
 

Remain Calm 
Do NOT use Elevators, Use the Stairs. 
Assist the physically impaired. If he/ she unable to
exit without using an  elevator, secure a safe
location near  a stairwell, and immediately inform
JMU PD  or the responding Fire Dept.  of the
individual's location.
Proceed to a clear area at least 150  feet from the
building. Keep all  walkways clear for emergency
vehicles. 
Make sure all personnel are out of the building.
Do not re-enter the building.

 
If an incident occurs and the buildings or areas around
you become unstable, or if the air outdoors becomes
dangerous due to toxic or irritating substances, it is
usually safer to stay indoors, because leaving the area
may expose you to that danger. Thus, to “shelter-in-
place” means to make a shelter of the building that
you are in, and with a few adjustments this location
can be made even safer and more comfortable until it
is safe to go outside.
 
If an incident occurs and the building you are in is not
damaged, stay inside in an interior room until you are
told it is safe to come out. If your building is damaged,
take your personal belongings (purse, wallet, access
card, etc.) and follow the evacuation procedures for
your building (close your door, proceed to the nearest
exit, and use the stairs instead of the elevators). Once
you have evacuated, seek shelter at the nearest
University building quickly. If police or fire department
personnel are on the scene, follow their directions.

Shelter in Place
A shelter-in-place notification may come from several
sources, JMU PD , Housing Staff members, other
University employees, Local PD, or other authorities
utilizing the University ’s emergency communications
tools.
 
No matter where you are, the basic steps of shelter-in-
place will generally remain the same. Should the need
ever arise, follow these steps, unless instructed
otherwise by local emergency personnel:
 

If you are inside, stay where you are.  Collect any
emergency shelter-in- place  supplies and a
telephone to  be used in case of emergency. If you
are outdoors, proceed into the  closest building
quickly or follow  instructions from emergency
personnel on the scene.
Locate a room to shelter inside. It  should be: an
interior room; above  ground level; and without
windows or  with the least number of windows. If
there is a large group of people  inside a particular
building, several  rooms maybe necessary.
Shut and lock all windows (tighter  seal) and close
exterior doors.
Turn off air conditioners, heaters,  and fans.
Close vents to ventilation systems as  you are able.
(University staff will  turn off the ventilation as
quickly as  possible.)
Make a list of the people with you  and  ask
someone (hall staff,  faculty, or other staff) to call
the list  in to JMU PD so they know where  you are
sheltering. If only students  are present, one of the
students  should call in the list.
Turn on a radio or TV and listen for  further
instructions.
Make yourself comfortable
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Weather Threats
During a tornado, shelter in the lowest level possible.
If necessary, consider crouching near the floor and
seeking additional shelter under a sturdy table or
desk, or cover your head with your hands. In the event
of hazardous material incidents requiring sheltering in
place, close exterior windows and turn off heating,
ventilation, and air conditioning (HVAC) systems. 
 
 Weather Definitions

Watch: Conditions are favorable for the
development of severe weather. Closely monitor
the situation in case it gets worse. 

Warning: Severe weather has actually been
observed. Listen closely to instructions provided
by weather radios/officials. 

 How Do I Secure-In-Place?
REMAIN CALM. 
If outside during a secure-in-place emergency,
seek shelter in the nearest unlocked building.
If the buildings in your immediate area have
locked exterior doors, continue to move away
from the danger, seek cover, move to another
unlocked building, or leave campus if safe to do so. 
Once inside, find an interior room and lock or
barricade the door(s).
To minimize vulnerability, turn off lights, silence
phones, draw blinds, move away from windows,
and minimize additional movement. 
Await further instructions from JMU Alerts or
emergency responders.
DO NOT leave until an "All Clear" is received. 

What If Someone Wants to Enter a Secure
Area? 
USE GOOD JUDGMENT. If there are any doubts about
the safety of those inside the room or building, the
area should remain secure. Allowing someone to
enter a secure area may endanger yourself and
others. If there are individuals outside the secured
door who wish to enter, consider the following to
determine safety:
 

 

 
Can you see the area outside the door? Is
someone lying in wait or creating a trap?
If a physical description of the subject was given in
the secure-in-place alert, consider similarities such
as age, race, clothing description, height, weight,
sex, and hair/eye color. 

 
If the decision is made to allow entry to the individual,
consider the following:

Have the person leave anything he or she is
carrying (a backpack, laptop case, package, etc.) on
the ground and outside the secure area.
Have the individual lift up his or her
shirt/jacket/coat to expose their waistline and
rotate 360 degrees to ensure no weapon is being
concealed. 

 
Hostile Intruder/ Run Hide Fight
RUN 

Have an escape route in mind? Leave your
belongings behind. Evacuate regardless of
whether others agree to follow. 
Help others escape if possible. Do not attempt to
move the wounded. Prevent others from entering
an area where the active shooter may be.

 
HIDE 

Hide in an area out of the shooters view.
Lock door or block entry to your hiding place. 
Silence your cell phone (including vibrate) and
remain quiet. 

 
FIGHT 

Fight as a last resort only when your life is in
imminent danger.
Attempt to incapacitate the shooter.
Act with as much physical aggression as possible.
Improvise weapons or throw items at the shooter.
Commit to your actions; your life depends on it. 

 When Law Enforcement Arrives
Remain calm and follow instructions.
Drop items in hands. 
Raise hands and spread fingers. Keep hands
visible at all times. 
Avoid quick movements toward officers such as
holding on to them for safety. 
Avoid pointing, screaming or yelling. 
Do not ask questions when evacuating.
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Students, Faculty and Staff with limitations who need
assistance during an evacuation should contact the
JMU PD at 540-568-6911. Advise the dispatcher of the
specific type of assistance needed in order for them to
provide the appropriate type of resource(s).
 

Determine in advance your nearest exit and
emergency evacuation route. Establish an alternative
way out in case the nearest exit is blocked or unsafe.

Note that it may or may not be wise to exit during an
emergency. If the hazard is outdoors, it may be safer
to stay put (See: Shelter in Place and Secure in Place
procedure) or just move to another part of the
building.

If the hazard is apt to be short-lived and health and
safety risks are low (ex: power outage), evacuations
may not be necessary. If there is a fire, leave
immediately. Emergency response personnel may
advise you which to do, evacuate or shelter-in-place. If
they don’t, let common sense be your guide.

During an Evacuation
If time and conditions permit, secure your
workplace and take your important personal items
such as your keys, purse, medication, or eye
glasses.
Follow instructions from emergency
personnel (fire, law enforcement, medical, etc.).
Check doors for heat before opening.  Do not open
a door if it feels hot.
Exit the building as calmly and quickly  as possible
using the nearest safe  exit. DO NOT USE
ELEVATORS,  unless specifically advised to do so by
emergency personnel.
WALK, DO NOT RUN. Do not push or  crowd.
Use handrails in stairwells, and stay to  the right.
Assist people with disabilities.
Move quickly away from the building.
Head to your assembly point, unless  otherwise
instructed.
Watch for falling glass and other debris.
 Keep roadways and walkways clear for emergency
vehicles.
If you have relocated away from the building, DO
NOT RETURN until notified that it is safe to do so.
Assist people with disabilities.

 

 

Fire Evacuation Preparation

Daily Fire Log
The Clery Compliance Officer maintains the JMU Daily
Fire Log and posts specific incidents within two (2)
business days of receiving a report of an incident and
reserves the right to exclude reports from a log in
certain circumstances as permitted by law. The Fire
Log is kept electronically and can be found on site at
the JMU PD located in Anthony Seeger Hall for public
inspection, upon request, during normal business
hours. 

This log contains the number and cause of each fire in
an on-campus student housing facility. 
 

Fire Safety Regulations

Smoking Regulations
Smoking is not permitted within buildings, facilities,
structures, or vehicles owned, leased or rented by the
university, including parking garages, covered
walkways, temporary enclosed structures, trailers,
and tents as well as structures placed on state-owned
property by contractors or vendors. 

This includes individual offices. Smoking is permitted
outdoors on university grounds, plazas, sidewalks,
malls and similar open pedestrian-ways, unless such
areas are designated as non-smoking areas, provided
smokers are 25 feet or more in distance away from an
entrance or exit of any facility, including parking
garages. Smokers are required to use ash urns to
dispose of their smoking material waste, and are
prohibited from littering state-owned property with
smoking material waste.
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Training
Hall Directors and Resident Advisors are assigned to
each residence hall. These individuals receive training
from the Office of Public Safety at the beginning of
each school year outlining fire and emergency
evacuation procedures. Hall Directors and Resident
Advisors also participate in a training program
provided by the Harrisonburg Fire Department
providing hands on training stressing fire safety as
part of their orientation process.

On the day students move into their on-campus
residence halls, they are required to attend a
community meeting with their Resident Advisers (RA).
At that one-hour meeting, the RA outlines fire and
emergency evacuation procedures, distributes a fire
safety instructional brochure, and discusses policies
and procedures regarding electrical appliances,
smoking, and open flames. Students also receive a
copy of the ORL Guidebook Calendar that contains
policies and procedures regarding fire and personal
safety.

Violations & False Alarms
Residence halls are completely evacuated for all fire
alarms. No student may activate any alarm or attempt
to manipulate any electrical or mechanical device for
the purpose of creating a false fire alarm. This is a
violation of law and can result in judicial action and/or
a fine and/or criminal prosecution.
 
Failure to Evacuate
No student may disregard a fire alarm signal or refuse
to evacuate a building or a section of a building where
a fire alarm is sounding. This is a violation of law and
can result in judicial action and/or a fine and/or
criminal prosecution.
 
Tampering with Fire Safety Equipment or
Devices
No student may operate or tamper with any
firefighting equipment without authorization. In
addition, no student may tamper with or otherwise
misuse any fire detection or early warning device,
emergency lighting, evacuation systems, or emergency 
telephones. Tampering with or misusing such items is
a violation of the law and can result in judicial action
and/or a fine and or criminal prosecution.

Obstruction of Fire Evacution Routes
Due to fire safety regulations, students may not store
loft bed construction materials, boxes, trash, bicycles,
furniture or other items in hallways or other public
areas or within 18 inches of the ceiling in a sprinkled
building and 24 inches of the ceiling in a non-sprinkled
building. No student may purposefully prevent
someone from swiftly and safely evacuating a
building. No student may enter or exit from a fire
escape except during a fire drill or in the case of an
actual fire.
 
Fireworks, Explosives, and Flammable
Substances
Possessing, storing or using any fireworks or
explosives or flammable substances (including
charcoal and lighter fluid) is strictly prohibited. Use or
possession of such materials may result in judicial
action and/or a fine and/or criminal prosecution.
 
On-campus Student Housing Fire Safety
Systems
Any student housing facility that is owned or
controlled by the institution, or is located on property
that is owned/controlled by the institution, and is
within the reasonably contiguous geographic area
that makes up the campus is considered an on-
campus student housing facility.
 
Candles, Incense and Open Flames
Candles, incense and other items producing an open
flame or ember may not be burned in residence halls,
offices or public assembly areas. Open flames are
permissible in lab settings, during performances and
to complete maintenance as long as the proper safety
precautions are taken.
 
Curtains
Any curtains or drapes in student rooms must be fire
treated or made from fabric that is fire retardant. If
curtains are fire treated, students must have proof of
treatment. This proof can be an attached
manufacturers tag, a receipt for professional
treatment or the can of spray treatment used. No
draperies should be hung at or near doorways.
Hanging or suspending any type of paper or fabric
from the ceiling, overhead lights, smoke detector or
sprinkler head is prohibited.
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Evacuation Drills
Any appliance with a heavy electrical draw, such as a
hair dryer, an iron, a television or a refrigerator, is to
be plugged directly into an outlet. Circuit protected
power strips (with reset button) must be plugged
directly into the wall, not into another power strip.
Only UL approved multi-plug surge protectors with an
integrated circuit breaker may be used. Power strips
are not permitted to be hung /supported by their own
cord. Power strips need to be on a flat surface or
secured so the cord is not stressed. Extension cords
are strictly prohibited and this includes any item that
serves as an extension cord such as lamps or bed
risers with electrical outlets on them. 

Examples include:
Air conditioners
Any appliances with an open heating element
Bed risers with electrical outlets or USB ports built-
in 
Candle warmers & wax burners
Ceiling fans
Coffee makers without automatic shut-off
Desk lamps with electrical outlets or USB ports 
Electrical cords under carpets
Extension cords, Cube adaptors (includes any item
that serves as an extension cord such as lamps or
bed risers with electrical outlets)
Fuel-powered equipment
Gasoline, propane, flammable liquids or gases
Halogen lamps
Hot plates
Hover boards and their chargers
Keg refrigeration devices
Microwave ovens
Refrigerators larger than 5 cubic feet total capacity
Sandwich grills
Space heaters
Toaster ovens
Wireless routers

Ca;; 911 or 540-568-6911
Activate the nearest alarm pull station to report
the location and cause of the fire if known.
Everyone must leave immediately when a fire
alarm is activated, even if there is no obvious signs
of an emergency!
Do not use the elevators!
Remain calm and assist others in safely getting
out.
Confine fire by closing all doors and windows if
possible.
Extinguish the fire if you have been trained and it
is safe to do so.
Evacuate the building o a safe location away from
the stucture.
Take any personal belongings you may need with
you. (including wallets, purses, keys, cell phones,
etc.)
If circumstances permit, secure your area by
closing doors and locking them if you would
normally do so when you leave for the day.
Follow directions given by emergency personnel
and respond to the location designated by the
building coordinator outside the structure to await
further instructions and so that everyone can be
easily accounted for before leaving the area.
Do not re-enter the building until authorized to do
so.

 
 In the event of a fire, the University expects that all
campus community members will evacuate by the
nearest exit, closing doors and activating the fire
alarm system (if one is present) as they leave. 

In the event fire alarms sound, University policy is that
all occupants must evacuate from the building, closing
doors as they leave. No training is provided to
students or employees in firefighting or suppression

Fire Emergency Procedures
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activity as this is quickly, shutting doors along the exit
path as they go to contain the spread of flames and
smoke, and to activate the alarm as they exit. At no
time should the closing of doors or the activation of
the alarm delay the exit from the building. 
 
Types of fires include, but are not limited to:

Cooking - grease fire on stove top, oven or a
microwave fire.
Smoking materials – discarded lit cigarette butt.
Open flames- candles.
Electrical- electrical arcing overheated electrical
motor.
Heating equipment- heating stoves, space heaters,
fireplaces, furnaces and water heaters.
Hazardous products- spontaneous combustion or
chemical reactions.
Machinery/Industrial- heat from friction (e.g. fan
belts) or cutting and wielding.
Natural – fires that result from natural
phenomenon such as lightning, tornadoes, and
earthquakes
Other- fireworks, paper caps, party poppers,
sunlight (usually magnified through glass or a
bottle). 
Partial Sprinkler System is defined as having
sprinklers in the common areas only.
Full Sprinkler System is defined as having
sprinklers in both the common areas and
individual rooms.

Fire Safety Oversight
While fire safety is the responsibility of each of us as
members of the campus community, the oversight of
fire prevention rests with the Office of Risk
Management. The safety coordinator working through
the Office of Risk Management provides consistent
monitoring and compliance enforcement of all
applicable fire and safety laws, codes, best work
practices and standards in all campus facilities and on
the campus grounds.
 
The Safety Coordinator is a liaison with other
departments, outside agencies, and the University
community. The Safety Coordinator ensures that all
constituencies have been properly informed as to
correct safety measures and reporting procedures
and maintains Fire Safety Plans. The Safety
Coordinator tracks pending Fire Safety oriented state 
 

and federal legislation and prepares, schedules, and
conducts compliance awareness sessions for
appropriate senior campus officials on matters
pertaining to fire safety and schedules, coordinates
and conducts semi-annual fire safety inspection of all
campus facilities in cooperation with the State Fire
Marshal's representative.
 
Reporting Fires
All fire-related incidents should be reported to the
JMU PD Communications Division for response and
documentation. The communications unit is
maintained 24 hours a day, seven days a week and is
responsible for monitoring all fire alarms. Fire alarm
panels monitoring all residence halls are located in the
communication center. If a fire occurs in any building,
community members should immediately notify the
JMU Police Communication Center by dialing -6911
from any on-campus telephone or (540-568-6911)
from any cell phone or off-campus telephone. Upon
receipt of a need for a response, a call for service
entry is initiated into the computer aided dispatch
system providing direct access to
Harrisonburg/Rockingham Emergency Services for
local fire and rescue services to summon a response.
If a member of the JMU community finds evidence of a
fire that has been extinguished, the community
member should immediately notify JMU PD
Communications to document the incident and begin
the process of investigation.
 

 

83James Madison University | Annual Security & Fire Safety Report 2026



of appropriate personnel will be made by
communications staff per protocol set forth by the
safety coordinator.

Report of Fire or Smoke
Anytime there is a report of fire, smoke, or odor of
smoke, dispatch will notify the fire department and
dispatch an officer to the incident.
Once the police officer arrives and determines there is
a fire or possibility of fire, he/she shall immediately
evacuate the building.

Fire Drills
During fire drill alarms. once the drill has been
terminated, the officer will reset the fire alarm system
and notify dispatch that the drill has ended. .Hall staff
are responsible for insuring residence halls are
evacuated during fire drill alarms. Students failing to
evacuate shall be placed on administrative report by
the head resident.

Smoke and Gas Odors
The HPD will be requested to respond to all odor of
smoke or gas in a structure unless verified as a false
call. If additional fire support assistance is needed, the
request will be from the HFD Chief or designee.
In the event of odor of smoke or gas in a structure,
communications will notify the ECC and dispatch a
police officer immediately to alarms received via alarm
panel and telephone or for reports of odor of
gas/odor investigation. The responding officer will
notify communications upon arrival at the location of
the smoke/odor. The officer will notify the HPD via the
JMU police primary radio channel of all available
information.

Notification of appropriate personnel will be made by
communications staff per protocol set forth by the
safety coordinator.

In the case of an actual gas leak, once the police
officer arrives and determines there is a possible gas
leak inside the structure, he/she shall immediately
take the following steps to evacuate the building or
shelter in place:
 

Do not pull the fire alarm; determine if evacuation
of the building can be conducted safely by head
residents, resident assistants, building fire 

It is the policy of JMU PD to immediately respond to all
fire and intrusion alarms and reports of fire, smoke, or
odors of smoke, gas, or unknown elements reported
within the department's jurisdiction with the
exception of alarms verified to be out of service by the
communication center.

The purpose of this directive is to establish a uniform
procedure for the response to and the investigation of
fire and intrusion alarms, reports of fire, smoke or
odors of smoke, gas, or unknown elements.

The Harrisonburg Fire Department (HFD) will be
requested to respond to all fire alarms unless verified
as a false alarm. If additional fire support assistance is
needed, the request will be from the HFD Chief or
designee.

Communications will notify the Emergency
Communication Center (ECC) and dispatch a police
officer immediately to alarms received via alarm panel
and telephone or for reports of smoke or an odor of
smoke.

The responding officer will notify communications
upon arrival at the location of the alarm. If fire or
smoke is not observed by the officer upon arrival,
he/she shall proceed to the fire alarm panel in order
to determine the area of alarm.

The officer will notify the fire department via the JMU
police primary radio channel of all available
information. If the alarm is found to be false the
officer will advise the fire department and cancel the
responding engine(s) at the fire departments
discretion. The officer will search the building for the
pull station/smoke/duct detector that activated the
system. The system will not be reset until a cause for
activation is determined. If the activated sensor is
found but no reason for activation is evident the
officer will put the system in silence.

The officer will notify the communications of the exact
cause and location of the alarm activation. Notification 
 

Fire, Intrusion Alarms &
Suspicious Odor Investigations
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technicians and police officers, and that the
evacuation can be done without endangering
additional lives. Hall staff should be instructed as to
what they must do to assist in the evacuation or
during a shelter in place. The officer shall advise the
fire department upon arrival of the status of the
evacuation.
 

No student or recognized student organization
shall activate a fire alarm except in case of an
actual fire. 
No student or recognized student organization
shall disregard a fire alarm signal, refuse to
evacuate a building, or re-enter without
permission from a university official. 
A university official includes but is not limited
to members of the faculty, administrative
staff, classified staff, Office of Residence Life staff
(including house managers), Office of Student Life
staff, CMSS staff, UREC staff, event/program staff,
or other professional or student staff of university
departments/offices. 
No student or recognized student organization
shall enter or exit from a fire escape except during
a fire drill or in the case of an actual fire. 
No student or recognized student organization
shall, without authorization, operate, move,
tamper with or otherwise misuse any fire
suppression equipment. 
No student or recognized student organization
shall move, remove, tamper with or otherwise
misuse any fire detection or early warning devices,
emergency lighting or evacuation systems,
including signage.

Fire Evacuation Safety Policy

The Building Emergency Action Plans (BEAPs) are
provided for faculty, staff, and students are equipped
to respond effectively to emergencies.

The Continuity of Operations Plan (COOP) provides a
framework to minimize potential impact and allow for
rapid recovery from an incident that disrupts
operations. This plan encompasses the magnitude of
operations and services performed by the university,

Emergency Plans

 and is tailored to the university’s unique operations,
primary business functions, and mission essential
functions. This plan identifies key personnel that
perform or manage primary business functions (PBF).

The Emergency Operations Plan establishes the legal
and organizational basis for operations in both
localities and the educational institutions to effectively
respond to and recover from all-hazards disasters
and/or emergency situations. It assigns broad
responsibilities to local government agencies and
support organizations for disaster prevention,
preparedness, response, and recovery. These
responsibilities are generally extensions of normal,
day-to-day functions involving the same personnel
and material resources.

This plan adheres to the principles and practices of
the National Response Framework (NRF) and National
Incident Management System (NIMS) processes, using
the Incident Command System (ICS). A planned-for
and coordinated response on the part of state and
local officials in support of in-the-field emergency
responders can save lives, protect property, and more
quickly and efficiently restore essential services. The
foundation for this coordinated response is
established through the joint Emergency Operations
Plan between the City of Harrisonburg, Rockingham
County, and James Madison University. This plan is
reviewed on an annual basis and adopted every 4
years.

The Hazard Mitigation Plan’s purpose is to
substantially and permanently reduce the university’s
vulnerability to natural, man-made, and technological
hazards. The plan is intended to promote sound
practices and policies designed to protect human life,
critical facilities, infrastructure, and business
operations at the university and surrounding planning
district. The twenty-one jurisdictions of the Central
Shenandoah Region were actively engaged in the
planning process. The local jurisdictions shared their
past mitigation projects and created strategies for
future mitigation activities. The overall goals of the
Hazard Mitigation Plan can be achieved by increasing
awareness, documenting resources for risk reduction
and loss-prevention, and identifying activities to guide
the university towards the development of a safer,
more sustainable campus.
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Facilities Management employees are assigned safety
training modules monthly through the HSI Learning
Management System. I can provide a spreadsheet
containing the titles of the learning modules that have
been assigned. While I do not have an exact employee
count available at this time, I may be able to provide
an approximate number of participants if needed.

Safety Champion Series 
The Safety Champion Series is offered to Building
Coordinators, Administrative Assistants, and any
interested staff members across campus. 

As part of JMU’s commitment to maintaining a safe
work environment, this program focuses on
emergency preparedness and workplace safety
awareness. JMU's buildings include offices,
classrooms, residence halls, dining facilities, and
numerous other spaces. Given the size and complexity
of our campus, safety remains a shared responsibility.
The Safety Champion Series is designed to help
participants develop a safety-focused mindset and
learn how to respond appropriately to emergencies
both at work and at home. 

The series consists of six workshops held over six
months and is capped at 15 participants. Individuals
who attend all six three-hour sessions receive a
certificate of completion. 

Session 1 – OSHA, VOSH, and Workers'
Compensation: Learn OSHA regulations, employee
rights, available resources, workers' compensation
requirements, and incident reporting procedures. 
Session 2 – Ergonomics, Slips/Trips/Falls,
Resistance Band Demo & Stretch, State Vehicle
Safety/Accident Reporting, and Van & Cart
Training: Covers office ergonomics, injury
prevention, and required training for employees
who operate university vehicles. 
Session 3 – Emergency Evacuation and Fire Safety:
Focuses on emergency evacuation planning,
assisting individuals with disabilities, shelter-in-
place versus evacuation decisions, fire prevention,
and proper fire extinguisher use. 

Specific Risk Management
Trainings

Session 4 – CPR/AED/Basic First Aid and Chemicals:
Provides an overview of chemical safety, hazard
communication, CPR, AED use, and basic first aid
principles. 
Session 5 – Preparing for an Active Threat: Reviews
actions to take during an active shooter event, law
enforcement response, and personal safety
strategies. 
Session 6 – Stormwater Safety, Cyber Security, and
Program Wrap-Up: Addresses environmental
stewardship, cybersecurity awareness, and
concludes with participant recognition and
certificate presentations. 

The program is facilitated by representatives from Risk
Management, Emergency Management, and Human
Resources.

Fire Extinguisher Training 
JMU Emergency Management recently acquired a new
Fire Extinguisher Training Simulator. This system is
portable and provides an interactive, hands-on
experience to educate faculty and staff on safe and
proper use of portable fire extinguishers. The training
is expected to begin in the fall of 2026. This training
will continue to be available for all departments
wishing to receive this important training. The training
will be conducted, and all training records will be
maintained by the Fire Safety & Emergency
Management Coordinator. 

 The system produces a simulated fire that
requires the user to select the proper portable
extinguisher for the type/class of fire they are
presented with. 
The two most common types/classes of portable
fire extinguisher are available for use (A,B,C Dry
Chemical and CO2)  
When the proper extinguisher is selected, the user
must extinguish the fire using the proper
techniques taught by the instructor. (Aiming at the
base of the fire and slowly sweeping the
extinguishing agent back and forth across the base
of the fire until extinguished. 
 If proper techniques are not utilized, or the wrong
portable fire extinguisher is selected by the user,
the simulated fire will not extinguish. This is
consistent with an actual fire.  
 This system produces a simulated fire on a lighted
screen. The handheld portable extinguishers use a 
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laser beam to indicate where the user is
pointing/aiming the portable fire extinguisher. This
ensures proper techniques are being used. 
The system is all electric or battery powered and
does not discharge any dry powder or water that
would require extensive clean up. 

Plans for Future Improvement in FIre Safety
JMU has recognized the increasing fire hazards related
to Lithium-Ion Batteries on campus.  The Fire Safety &
Emergency Management Coordinator, along with
Residents Life and Transportation staff, have initiated
plans to develop a JMU policy related to Lithium-Ion
batteries. Examples of topics of concern are: 

Safe use and handling 
Dangers of charging Lithium-Ion batteries with an
improper charger port 
Dangers of damaged or swollen Lithium-Ion
batteries  
Dangers of cheap unapproved aftermarket
batteries 
The violent and rapid fire caused by battery
thermal runaway 
The toxic and volatile fumes and chemicals
released during thermal runaway 

 
Notifications Made in Case of a Fire
After a fire JMU PD Dispatch sends a notification of
alarm activation or actual fire to:
Risk/Emergency Management 

Director of Risk & Emergency Management (Hilary
Cronin), Fire Safety & Emergency Management
Coordinator (John Tennyson). 

Facilities Management 
Life Safety Supervisor (Jason Geise) 
Fire Alarm Technician (David Earles) 

In the case of a fire, the Fire Safety & Emergency
Management Coordinator also notifies the State Fire
Marshal Office 

In the incident of a reported fire, the JMU Police
Department, City of Harrisonburg Fire Department,
and Harrisonburg Rescue Squad are automatically
dispatched and thus notified of the incident.

At the time of the incident, it is determined if the City
of Harrisonburg Fire Department’s Fire Marshall or the
State Fire Marshall will handle the investigation of the
fire. 

Alerts 
During a campus emergency, JMU may distribute
information to the campus community utilizing several
or all of the following methods: 

Campus Horn & PA System 
JMU Shield App 
Madison Alerts 
Blast e-mail to “___@jmu.edu” or
"____@dukes.jmu.edu" accounts 
SMS Text Messages or Phone Calls to registered
users through My Madison 
Faculty & Staff 
Students 
JMU Web page 

Weather Emergency Alerts (WEA) – Managed by the
National Weather Service.  

Wireless Emergency Alerts (WEA) are emergency
messages sent by authorized government alerting
authorities through your mobile carrier.
Government partners include local and state public
safety agencies, FEMA, the FCC, the Department of
Homeland Security, and the National Weather
Service. No signup is required! Alerts are sent
automatically to WEA-capable phones during an
emergency. 

Extreme Weather and Hydrologic Warnings (including
but not limited to): 

Tornado 
Severe Thunderstorm (expected damage) 
Flash Flood (expected considerable/catastrophic) 
Extreme Wind 
Snow Squall 
Local emergencies requiring evacuation or
immediate action 

 
IPAWS (Integrated Public Alert & Warning System) 

The Integrated Public Alert & Warning System
(IPAWS) is FEMA's national system for local alerting
that provides authenticated emergency and life-
saving information to the public through mobile
phones using Wireless Emergency Alerts, to radio
and television via the Emergency Alert System, and
on the National Oceanic and Atmospheric
Administration's Weather Radio. 
City of Harrisonburg is an alerting authority,
meaning they are a jurisdiction with the designated
authority to alert and warn the public when there is
an impending natural or human-made disaster,
threat, or dangerous or missing person.  
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The university’s disciplinary process includes a prompt, fair, and impartial process from the initial
investigation to the final result. In all instances, the process will be conducted in a manner that is
consistent with the institution’s policy and that is transparent to the accuser and the accused . Usually,
the resolution of domestic violence, dating violence, sexual assault and stalking complaints are
completed within the timeframe specified in each policy the institution maintains. However, each
procedure allows for extensions of timeframes for good cause with written notice to the accuser and the
accused of the delay and the reason for the delay. University officials involved in the investigation or
adjudication of domestic violence, dating violence, sexual assault and stalking complaints are trained
annually on the issues related to domestic violence, dating violence, sexual assault, and stalking as well
as how to conduct an investigation and hearing process that protects the safety of the victim and
promotes accountability. Furthermore, each policy provides that:

The accuser and the accused will have timely notice for meetings at which the accuser or accused, or
both, may be present; 
The accuser, the accused and appropriate officials will have timely and equal access to any
information that will be used during formal and informal disciplinary meeting and hearings; 
The institutional disciplinary procedures will not be conducted by officials who have a conflict of
interest or bias for or against the accuser or the accused; 
 The accuser and the accused will have the same opportunities to have others present during any
institutional disciplinary proceeding. The accuser and the accused each have the opportunity to be
advised by an advisor of their choice at any stage of the process and to be accompanied by that
advisor to any related meeting or proceeding. The University will not limit 
The choice of advisor or presence for either the accuser or the accused in any meeting or
institutional disciplinary proceeding. However, the role of the advisor is limited to 
The accuser and the accused will be notified simultaneously, in writing, of the any initial, interim and
final decision of any disciplinary proceeding; and

 

Adjudication of Violations

Policies
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Where an appeal is permitted under the applicable
policy, the accuser and the accused will be notified
simultaneously in writing, of the procedures for
the accused and the victim to appeal the result of
the institutional disciplinary proceeding. When an
appeal is filed, the accuser and the accused will be
notified simultaneously in writing of any change to
the result prior to the time that it becomes final as
well as of the final result once the appeal is
resolved.

Whether or not criminal charges are filed, the
university or a person may file a complaint under the
following policies, depending upon the status of the
accused (student or employee): 
 

 

No student or recognized student organization
shall activate a fire alarm except in case of an
actual fire. 
No student or recognized student organization
shall disregard a fire alarm signal, refuse to
evacuate a building, or re-enter without
permission from a university official. 

JMU Student Handbook Policies

In addition to those protective measures previously
described, the Title IX Coordinator or their designee
will determine whether interim interventions and
protective measure should be implemented, and, if so,
take steps to implement those protective measures as
soon as possible. Examples of interim protective
measures include but are not limited to: a University
order of no contact, residence hall relocation,
adjustment of course schedules, a leave of absence, or
reassignment to a different supervisor or position.
These remedies may be applied to one, both, or
multiple parties involved. Violations of the Title IX
Coordinator’s directives and/or protective measures
may constitute related violations that may lead to
additional disciplinary action. Protective measures
imposed may be temporary pending the results of an
investigation or may become permanent as
determined by JMU.

University-Initiated Protective
Measures

 Theft, Attempted Theft, or Possession of Stolen
Items

No student or recognized student organization
shall steal, attempt to steal or assist in the theft of
antJ money, property or item of value from the
university or another person orentity.
No student or recognized student organization
shall use, appropriate, or possess any property not
belonging tot hem without permission of its owner
or the right of sale. This includes possession of any
university or road signage without proof of
ownership or sale.
No student or recognized student organization
shall use or possess any equipment that falls
under the state of Virginia's laws as illegal, as it
relates to theft. (Refer to Virginia Code§ 18.2-94)

Trespassing
No unauthorized student or recognized student
organization shall enter, attempt
 to enter, or remain in university owned or
operated property or private, off-campus property.
This may include,but is not limited to, off-campus
businesses, construction zones, an area that has
been closed, locked and/ordisplaying signage, a
location they have been instructecfto leave, or
through the use of any device to gainentry to or
observe the area without authorization.
No student or recognized student organization
shall enter, remain in, or refuse to leave a private
room (including a residence hall room), office,
vehicle, business, or restricted areaunder control
of another individual except by permission or
invitation by that individual. This includes persons
who are in public spaces in a residence hall, in
which they do not reside, without the resident who
provided permission to access the space. Refer to
the Office of Residence Life's HallPolicies for more
information on guests in a residence hall.
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Harrassment Policy
JMU Policy 1302 "Equal Opportunity and Non-
Discrimination" addresses sexual harassment and
harassment based on protected characteristics. Sexual
harassment is further defined and addressed byJ JMU
Policy1340 "Sexual Misconduct"; Student Handbook
sections Sexual Misconduct and Sexual
MisconductAccountability Process; JMU Policy 1346
"Title IX Sexual Harassment"; and Student Handbook
sections Title IX Sexual Harassment and Title IX Sexual
Harassment Adiudication Process. Harassment on the
basis of other protected characteristics is further
defined and addressed by JMU Policy 1324.
 
Harassment that is not on the basis of a protected
class is addressed by this policy, and is defined as
unwelcome or offensive physical, verbal, or non-verbal
conduct that creates a hostile environment.

 A hostile environment may be created by unwelcome
oral, written, graphic, or physical conduct that is
sufficiently severe, pervasive, and objectively offensive
such that it denies the person the ability to
participatein or benefit from the institution's
educational programs, services, opportunities, or
activities or the individual's employment access,
benefits, or opportunities. Mere subjective
offensiveness is not enough to create a hostile
environment. In determining whether conduct is
severe, pervasive, and objectively offensive, and thus
creates a hostile environment, the following factors
will be considered: (a) the degree to which the conduct
affected one or more individuals' education or
employment; (b) the nature, scope,
frequency,duration, and location of the incident(s); (c)
the identity, number, and relationships of persons
involved; ( d) the perspective of a llreasonable personll
in the same situation as the person subjected to the
conduct, and (e) the nature of higher education.

Conduct is considered “unwelcome conduct”
 if the individual subjected to the conduct did not
request, consent to, or invite it and reasonably
considers the conduct to be undesirable or harmful.
This policy does not prohibit exercising rights
protected under the First Amendment

Other Policies

Suzanne's Law
President George W. Bush signed Suzanne's Law as part
of the national AMBER Alert bill, amending Section3701(0)
of the Crime Control Act of 1990. This federal law provides
that there shall be no waiting period before a law
enforcement agency initiates an investigation of a missing
person under the age of 21 and reports the missing
person to the National Crime Information Center of the
Department of Justice. Suzanne's Law is named after
Suzanne Lyall, a student at the State University of New
York at Albany who has been missing since 1998.

Missing Adult - Code of Virginia
 Code of Virginia,§ 15.2-1718.2 states that upon receipt of
critically missing adult reports, Law Enforcement agencies
shall not establish or maintain any policy that requires the
observance of any waiting period before accepting a
critically missing report.    

Law enforcement agencies shall immediately,
but in all cases within two hours of receiving the      •
report, enter identifying and descriptive data
about the critically missing adult into the Virginia Criminal
Information Network and the National Crime Information
Center Systems, forward the report to the Department of
State Police, notify all other law-enforcement agencies in
the area, and initiate an investigation of the case.

"Critically missing adulf' means any missing adult,
including an adult who has a developmental disability,
intellectual disability, or mental illness as those terms are
defined in
 § 37.2-100, 18 years of age or older whose disappearance
indicates a credible threat to the health and safety ofthe
adult as determined by a law-enforcement agency and
under such other circumstances as deemed appropriate
after consideration of all known circumstances.

If, within twenty-four hours of the report, it is determined
not to be a critically missing adult, and JMUPD is unable to
locate the missing  student, the student remains missing,
JMU PD will notify the Dean of Students Office (DOS) and
DOS shall take the following action(s):

 

90James Madison University | Annual Security & Fire Safety Report 2026
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https://law.lis.virginia.gov/vacode/37.2-100/


The DOS or his/her designee will within 24 hours,
notify the individual the student has designated
ashis/her missing student contact and document
the date and time of the notification.
If the missing student is under 18 years of age and
not an emancipated individual, the DOS or
his/herdesignee also will notify the student's
custodial parent or guardian, and anw other
designated contact personwithin 24 hours, and
document the date and time of the notification
JMU PD and DOS will coordinate their efforts to
locate the missing student. The DOS will notify the
VicePresident and Chief Student           Affairs
Officer and update him/her on the status of the
investigation as appropriate.
When the missing student is located, the DOS or
his/her designee will contact the student to offer
any appropriate support, as well as the emergency
contacts and/or parents to confirm the student
has been located.

If the initial investigation is unsuccessful in
locating the missing student, JMU PD will continue to
investigate according to established police
procedures. The DOS will decide further action, if any,
regardless of whether the student has identified a
contact person,is above age 18, or is an emancipated
minor. JMU PD will inform local law enforcement
agencies having jurisdiction in the area that the
student is missing within 24 hours.

Physical Force or Attempted Physical Force
No student or recognized student organization
shall use physical force or attempt to use physical
force against another person or group of people.
Examples of physical force include but are not
limited to, spitting, pushing, shoving,
hitting,kicking, or other physical contact that
causes harm, pain, or discomfort.
No student or recognized student organization
shall communicate a serious expression of the
intent to commit an act of unlawful violence
against another person orgroup of people made
directly to that person or group of individuals, or
to someone the speaker intended would
communicate the threat to that person or group of
individuals. Additionally, no student or recognized
student organizationshould make a threat which is
identified asprohibited within Code of Virginia
§18.2-60.

No student or recognized student organization shall
utilize an object or objects in a manner that causes
harm, pain, or discomfort to another.
No student or recognized student organization shall
physically force or attempt to physically force another
person to consume a substance against their will.
Using physical force as a response to physical force
that continues and/or escalates an altercation may
also be addressed by this policy. In addition, acts
committed against persons while in the performance
of their duties (e.g., university official, lawenforcement
officer, court official, or medical expert) are
considered more serious.
A university official includes but is not limited
tomembers of the faculty, administrative
staff,classified staff, Office of Residence Life staff
(including house managers), Office of Student Life
staff, CMSS staff, UREC staff, event/program staff, or
other professional or student staff of university
departments/offices.
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Title IX. Office Supportive Measures
 Upon receipt of a report by the Title IX Office, the Title
IX Coordinator or their designee will provide
reasonably available supportive measures. Supportive
measures are measures or interventions which may
be taken by the university upon receipt of a report or
formal complaint to ensure a safe environment for the
parties and/or the university community. These may
include, but are not limited to, two-way no-contact
orders between complainants and respondents;
modifications of assignments, classes, schedules, or
jobs; changes to university-provided housing;
transportation options; or any other measure that
would provide a safe work and/or learning
environment for all parties.

 



Harrisonburg Campus Crime Statistics/
Geography
Choosing a postsecondary institution is a major
decision for students and their families. Deciding
where to work and build a career is also a big decision
and one that needs to be made based on an
assessment of a number of factors. Campus safety
and security is an important factor in determining
whether or not to join a campus community. Access to
campus safety and security information is also
important for current students and employees . 

In response to concerns regarding campus safety and
security at colleges and universities, Congress enacted
the Crime Awareness and Campus Security Act of
1990, which amended the Higher Education Act of
1965. This federal law has largely become known
across the United States as the “Clery Act.” In 2008,
the Higher Education Opportunity Act was enacted,
amending the Clery Act and adding fire safety
reporting requirements for institutions with on-
campus student housing. 

A new era of campus safety has begun. The Stop
Campus Hazing Act has officially been signed into law
representing a pivotal moment for student safety and
well-being. This legislation, which amends the now-
renamed Jeanne Clery Campus Safety Act , introduces
groundbreaking measures to increase transparency,
accountability, and prevention of hazing across U.S.
higher education.

 The Stop Campus Hazing Act (SCHA) requires colleges
and universities to publicly report hazing incidents,
adopt robust prevention policies, and maintain
Campus Hazing Transparency Reports to ensure
greater accountability. These measures reflect years
of dedicated efforts to prevent hazing and foster
safer, more supportive campus communities.

 On March 7, 2013, the Violence Against Women
Reauthorization Act of 2013 (VAWA) (Public Law 113-
14) was signed into law. VAWA includes amendments
to the Clery Act. These changes require institutions to
disclose statistics, policies and programs related to
dating violence, domestic violence, sexual assault and
stalking, among other changes.

 All public and private postsecondary institutions that
participate in Title IV student financial assistance
programs and have signed Program Participation
Agreements to administer these financial assistance
programs must comply with the Clery Act and
institutionalize its mandates. Among the various
requirements, colleges and universities are required
to prepare, publish, and distribute an annual report
that discloses campus crime statistics, provides fire
statistics for on-campus student housing, and
includes statements of safety and security, as well as
fire-related policies and procedures. The notice of
availability must be distributed to all current students
and employees and made available to prospective
students and employees. 

 In line with Clery Act mandates, members of the JMU
community have embraced a culture of reporting
safety concerns. JMU is committed to meeting the
technical compliance requirements of the Clery Act,
and also incorporating the spirit of the Clery Act:
knowledge is power. The JMU Police Department
Clery Compliance Team manages this program,
coordinating all aspects of Clery Act mandates and
requirements. 

 This report, known as the Annual Security & Fire
Safety Report, contains specific JMU Clery Act crime,
arrest, and disciplinary referral statistics from the
most recent three calendar years, as well as
information about safety policies and practices
intended to promote awareness about security and
safety. Additionally, specific statements of fire safety
policies and procedures as well as on-campus student
housing fire statistics for the most recent three
calendar years have been included. 

 The 2026 Annual Security & Fire Safety Report may
be directly accessed by visiting the JMUPD. Copies of
this Annual Security & Fire Safety Report during
normal business hours (generally Monday through
Friday, 8:00 a.m. to 5:00 p.m.) and online at JMU Daily
Crime & Fire Log. JMU PD is located on campus, in
Anthony Seegar Hall at 821 South Main Street,
Harrisonburg, VA. 
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https://www.jmu.edu/police/clerycompliance/daily-crime-log.shtml?jmu_redir=r_publicsafety
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JMU Main Campus Crime Statistics

2025 - There were no reported bias motivated incidents
2024 - There were no reported bias motivated incidents
2023 - There were no reported bias motivated incidents

There were 0 unfounded crimes in 2025, 2024, and 2023.
Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted
in both categories. 
Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle
Theft category.
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Fire Report - Residence Halls
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JMU Main Campus Residential Fire Drills
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Total number of on-campus residential fire drills: 
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JMU Buildings Owned and Leased
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JMU Main Campus Fire Systems Information
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JMU Buildings Owned and Leased
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Separate Campus Policies,
Crime Statistics & Geography

Separate Campus Information &
Statistics

119
James Madison University | Annual Security & Fire Safety Report 2026

Student Polices & Procedures
 JMU Students at any separate location follow all the
same rules and guidelines that the students on the
main campus in Harrisonburg, VA do.

Each resident is required to abide by all JMU policies.
Regulations are communicated through the JMU
Residential Contract. Additional details are outlined in
the JMU Office of Residence Life online handbook. It is
the student's responsibility to be familiar with this
information.

Breach of this contract or violation of any JMU
regulations may result in eviction with prior notice
except where the university determines that
continued residence by the student would pose a
danger to the life, limb, or healthof other residents, in
which case the resident may be evicted without prior
notice.

The university reserves the right, at its discretion, to
determine past behaviors and/or criminal activity is
such that the best interests of the university, the
student, and/or other students would be served by
alteration orcancellation of the Residential Contract. If
the university becomes aware that the student has a
record of criminal conviction(s) or other actions
indicating behavior that could pose a risk to a person
or property and/or could be injurious or disruptive to
the residence hall community or the living-learning
environment, the university may choose to decline or 

       cancel the JMU/ Malta Residential Contract. If the 
       contract is canceled, notwithstanding any other 
       provision(s) in this contract, the student shall not 
       be entitled to a refund of the fees.

The university does not assume any legal
obligation to pay for the loss of or damage to
items of personal property of the student which
occurs in its buildings or in the assigned
apartments, prior to, during, or subsequent to the
period of the contract. Each student is encouraged
to carry appropriate insurance to cover such
losses.
Alterations to the apartments (including but not
limited to electrical wiring, attaching hardware to
walls,ceiling, or doors, constructing platform beds,
moving furniture, or painting apartments), are
prohibited.
JMU reserves the right to change housing
assignments at their discretion. Residents, who
misrepresent the truth, intimidate assigned or
prospective occupants, or otherwise attempt to
manipulate the housingassignment process are
subject to judicial action, an appropriate fee,
and/or contract termination.

The rights and privileges under the JMU/ are personal
and may be exercised only by the contract holder.
Thecontract holder may not transfer or assign any of
the contract's rights and privileges to another person
without the university's prior and express consent,
nor may the rights and privileges be relayed to the
contract holder by an intermediary party without the
university's express consent: The university reserves
the right to make all assignments and to make any
assignment changes considered necessary.



 Only currently enrolled students are permitted to live
in student housing during the academic year.

 Housing Information and Policies
Residents are not allowed to have overnight
guests.
All apartments are no smoking and no pets are
permitted.
Electric usage will be set up and paid by the
student(s) directly. Other utilities are included.
Students who withdraw from and/or are dismissed
from the program for any reason must vacate the
apartment assigned and cease using services
immediately after the last date of attendance.
Students who donot comply with this requirement
may be subject to university, civil, and/or criminal
charges.
The residents may not use the assigned
apartment, telephone numbers, or computer
connections/equipment as a place of business, for
solicitation, or for any purpose other than a
residence.
Any student whose physical or mental health
might jeopardize the safety or well-being of that
individual or any other student may be required
to have an examination by a physician or a
consultation with a mental health care provider.
Should the physician or counselor determine that
a health or safety concern exists, the director may
amend or suspend the student's contract as
appropriate.
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Mental Health Abroad.
Discuss mental health issues (stress, anxiety,
eating disorders, depression, etc.) with your
doctor or therapist
Going on a study abroad isn't an escape from
mental health struggles you may be experiencing
here in the U.S. Mental health struggles can be
amplified in a new setting - this is normal, but be
prepared. Talk with your program director.
Utilize the JMU Counseling Center. The JMU
Counseling Center has a wealth of resources on
their website. Specific articles on homesickness,
adjusting to changes, social anxiety, and taking
care of yourself might be helpful to consult. While
abroad, you are welcome to call the emergency
crisis number if your timezone doesn't line up well
with regular business hours in the U.S. This is
available even if it's not an emergency: 540-568-
6552
 For non-urgent mental health counseling, which
could include routine in-person or online sessions,
the student can 1) seek help from a list of online
counselors partnered with CISI, 2) call CISI for a
counselor referral, or 3) inquire with friends or
locals  in-country to find a licensed mental health
counselor for in--person sessions. Bills for services
can be sent to CISI directly, or students can file
with CISI for reimbursement.

Safety Abroad
Do your research. Read and carefully consider all
materials that relate to safety, health, legal,
environmental, political, cultural and religious
conditions in your country of destination prior to
committing to a study abroad
Great resources include: Department of State
Travel Advisories, the Centers for Disease Control
and Prevention, Diversity Abroad's Travel Culture
& Diversity Destination Guides, news reports
about your country of destination, and many
others
Be aware of local conditions that may present
safety risks while abroad
Become familiar with the procedures for obtaining
emergency health and law enforcement services in
the host country
Develop a communication plan. Inform
parents/guardians/families and any others who
may need to know about your participation in the
study abroad program, and keep them informed
throughout the program
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Provide parents/guardian/families with emergency
contact information
Keep your program director in the loop should you
choose to travel away from the program site
Promptly express any safety concerns to your
program director
Make effort to travel in pairs or as a group
Be vigilant and responsible while abroad.
Understand and comply with the terms of
participation, codes of conduct, and emergency
procedures of the program, and obey host-
country laws.

 *Tips were adapted from the Council on International
Education Exchange (CIEE), the Association of
International Education Administrators (AIEA), and
NAFSA: Association of International Educators.

General Travel Considerations
 The number one priority for JMU's Center for
Global Engagement is the health and safety of our
students. As such, the CGE evaluates location-
specific safety concerns prior to approving any
study abroad program using publically available
resources including the
U.S. Department of State's Travel Advisories, the
Centers for Disease Control
and Prevention, and OSAC's Country Security
Reports, as well as guidance
 from NAFSA and The Forum on Education Abroad.
The CGE also receives reports from exteral
vendors who specialize in student safety and risk
management abroad.
 Prior to and during program travel, the CGE
closely monitors the same resources to stay
abreast of situations around the world. In the
event of an international emergency, CGE will
work with partners across campus, in the state,
and at the national level to make decisions as
quickly as possible to prioritize the safety of
students. All program directors receive risk
management training and are familiar with crisis
response plans. The CGE will communicate with
students via their student email in the case of an
emergency, and will post updates on its webpage
as needed.

Student Responsibilities
Since international issues can arise without notice and
intensify quickly, the CGE cannot guarantee complete
and total safety on any program. By participating on a
JMU study abroad program, all students sign an
assumption of risk. Students must take into
consideration many factors that could inftuence their
decision to study abroad, including individual risk
tolerance. Students' participation on a study abroad
program remains optional, and theCGE recommends
that all students seek out any information related to
safety, health, legal, environmental, political, cultural,
identity--based, and religious conditions in host
countries prior to applying for, accepting a place in,
and committing to their study abroad program. Any
student who commits to a program and later
withdraws is bound by the withdrawal policy.

Helpful resources to consult include the Department
of State Travel Advisories, the Centers for Disease
Control and Prevention, Diversity Abroad's Travel
Culture & Diversity Destination Guides, news reports
about your country of destination, and many others.

Program Cancellation
 In some instances, the Center for Global Engagement
may make the decision to cancel a program. If a
program is cancelled due to deteriorating security and
safety conditions, including but not limited to, political
unrest, natural disaster, or other catastrophic events
beyond control, the CGE will refund any program
costs that have not yet been disbursed. The CGE will
make every effort to recoup costs already expensed
on students' behalf, but may not be able to recover all
funds. 



122James Madison University | Annual Security & Fire Safety Report 2026

Residence Fire Hall Drills 
During each academic year, as required by the Code of
Virginia, a fire drills are conducted in dormitory
residence facilities to increase familiarity for
occupants and allow them to practice their evacuation
skills. JMU conducted 148 drills in on-campus student
housing during the last calendar year. These drills
were planned, supervised and required mandatory
building evacuations. Following is a chart that contains
information on fire drills in University-owned housing
locations. Please note that several on-Grounds
student residences do not fall under the same zoning
occupancy classification as dormitories and are not
subject to dormitory fire drill requirements.
The Higher Education Opportunity Act, enacted August
14, 2008, requires institutions that maintain on-
campus student housing to publish an annual fire
safety report that contains information about campus
fire safety practices and standards of the institution.
The University's fire log can be accessed via
safetyandsecurity.virginia.edu/fire-
safety/cleryreporting. The following report details all
information required by this Act for the James
Madison University (JMU). 

Fire Safety & Prevention
Multiple agencies and groups contribute to creating a
fire safe university.  The Department of Safety and
Security (DSS) – Fire Safety & Prevention Division
employees are certified under the National Fire
Protection Association (NFPA) 1031 standard for fire
inspectors, and conduct building inspections and
provide training to students, faculty and staff across
Grounds. Fire safety training specific to student
housing is presented each year to resident advisors.
The first mandatory annual fire drills are conducted by
staff at dormitories within the first few weeks of
occupancy. The Facilities Management department
tests, services and maintains all of the fire alarm and
automatic extinguishing systems located across
Grounds.  Additionally, residence halls are inspected
annually by the Virginia State Fire Marshal’s Office in
accordance with the Code of Virginia. In the event of
an emergency, incidents on Grounds are responded to
by the Harrisonburg Fire Department. 

Definitions
On-campus Student Housing — A student housing
facility that is owned or controlled by the
institution, or is located on property that is owned
or controlled by the institution, and is within a
reasonable contiguous area that makes up the
campus. 
Fire — Any instance of open flame or other
burning in a place not intended to contain the
burning or in an uncontrolled manner.

Fire Safety Inspections
The Virginia State Fire Marshal’s Office is responsible
for conducting inspections of oncampus student
housing annually. All student rooms are subject to
inspection – any violations observed will result in a
notice of violation being issued. Although some
violations require immediate correction, most must be
corrected within 30 days and are subject to re-
inspection. 

https://www.jmu.edu/police/clerycompliance/_files/crime-log.pdf
https://www.jmu.edu/police/clerycompliance/_files/crime-log.pdf


 The JMU Washington Semester program is open to students of all majors and enables
students toexplore the wealth of political and cultural opportunities available in the
Washington, D.C. area.

The program features:
•       semester -length internships
•       courses taught on-site at the JMU Washington Center
•       panel discussions with people in various professions
•       cultural activities
•        JMU-arranged housing in one of D.C.'s most vibrant, centrally located neighborhoods

Washington DC Campus
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Washington DC Campus Crime Statistics
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2025 - There were no reported bias motivated incidents
2024 - There were no reported bias motivated incidents
2023 - There were no reported bias motivated incidents

There were 0 unfounded crimes in 2025, 2024, and 2023.
Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted
in both categories. 
Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle
Theft category.



JMU's European Union Policy Studies Concentration, a 10-month M.A. program in political science,is
based in Florence, Italy.

Students will develop expertise in the politics of policymaking and in policy analysis, expand their
personal and cultural horizons., and build a professional network with roots in the United States andin
Europe. The goal is for students to leave this program with an improved understanding of Europeand its
relevance for the United States and for the world.

Students will hone skills in professional communications, cross-cultural competencies, applied research,
stakeholder analysis, logic-model program design, and cost-effectiveness analysis thatwill make you
stand out in the job market.

Florence, Italy Campus
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Florence, Italy Campus Crime Statistics
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2025 - There were no reported bias motivated incidents
2024 - There were no reported bias motivated incidents
2023 - There were no reported bias motivated incidents

There were 0 unfounded crimes in 2025, 2024, and 2023.
Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted
in both categories. 
Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle
Theft category.



The Semester in Antwerp is an experience-based program, blending classroom theory with field trips to
European businesses and sites of historic and cultural interest. The totality of the experience will result in
a deep understanding of European business practices.

 While in Belgium, students attend classes at the University of Antwerp with business faculty who
specialize in European Integration and the effects of economic and monetary union.

 The Semester in Antwerp is only open to College of Business majors. Completion of any semester term
in Antwerp will earn students a concentration in European Business. No foreign language is needed.

Antwerp Belgium Campus 
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Antwerp Belgium Campus Crime Statistics 
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2025 - There were no reported bias motivated incidents
2024 - There were no reported bias motivated incidents
2023 - There were no reported bias motivated incidents

There were 0 unfounded crimes in 2025, 2024, and 2023.
Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted
in both categories. 
Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle
Theft category.



 Students participating in the Semester in London will take 16 credits in the fall or spring semesters or 13
credits during the summer semester. Upperclassmen also have the opportunity to gain international
work experience by participating in an internship with a company or organization related to their desired
career path.

During First Semester in London, new students will live and learn alongside upperclassmen participating
in ourtraditional Semester in London program. Our innovative peer mentorship program pairs first-year
students with experienced upperclassmen who have already navigated the ups and downs of their first
semester in college. Firstyear students are also guided by dedicated on-sight faculty, staff and affiliates
whose expertise in student development is tailored to the needs of new students as they transition into
college.

London, England Campus
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London, England Campus
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2025 - There were no reported bias motivated incidents
2024 - There were no reported bias motivated incidents
2023 - There were no reported bias motivated incidents

There were 0 unfounded crimes in 2025, 2024, and 2023.
Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted
in both categories. 
Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle
Theft category.



The Environmental Management and Sustainability concentration is a dual-degree, international master's
program with the University of Malta.

During the accelerated 12-month program, students will receive one semester of instruction at James
Madison University (JMU) in Harrisonburg, VA (fall) and one semester of instruction at the Universityof
Malta campus in Msida, Malta (spring), providing unique opportunities to learn, explore and compare
experiences in different geographic, environmental and social contexts. Both JMU and the University of
Malta faculty contribute equally to instruction and project supervision. Students who successfully
complete the degree requirements are awarded both:
•       A Master of Science degree in Integrated Science and Technology (M.S. in ISAT) from James Madison 
        University, and
•       A Master of Science degree in Environmental Management and Sustainability (MSc in EMS) from the 
        University of Malta

Maida, Malta
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Maida, Malta
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2025 - There were no reported bias motivated incidents
2024 - There were no reported bias motivated incidents
2023 - There were no reported bias motivated incidents

There were 0 unfounded crimes in 2025, 2024, and 2023.
Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted
in both categories. 
Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle
Theft category.



Offered fall, spring, and summer, JMU's Semester in Spain (SIS) program provides a rich academic
andcultural experience, with well-qualified, dedicated faculty from the University of Salamanca
(USAL).The SIS offers students a unique educational experience that effectively combines academic work
withextensive exploration of the city and around Spain. In addition to academic expectations, students
areconstantly engaging with the community through school internships, exchange with Spanish students
and excursions.

Salamanca, Spain Campus 
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Salamanca, Spain Campus 
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2025 - There were no reported bias motivated incidents
2024 - There were no reported bias motivated incidents
2023 - There were no reported bias motivated incidents

There were 0 unfounded crimes in 2025, 2024, and 2023.
Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted
in both categories. 
Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle
Theft category.



Edinburgh & St. Andrews, Scotland

Students participating in the GenEd Summer Semester in Scotland Program will spend four weeks in
Edinburgh and four weeks in St. Andrews. The program is open to all majors. JMU faculty and professors
from the University of Edinburgh and University of St. Andrews teach the classes. It is a wonderful
experience to take Scottish Literature from a Scottish professor,or learn about geology from renowned
faculty from the University of St. Andrews.

 This unique study abroad experience allows students to complete 13 credit hours of their General
Education requirements while in Scotland. Each summer four GenEd courses in four different areas are
offered, and students take all four courses.
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1.   Classroom Space & Lodging: University of St. Andrews, North Street, St. Andrews, Fife, Scotland, KY16

 Students participating in the GenEd Summer Semester in Scotland Program will spend four weeks in
Edinburgh and four weeks in St. Andrews. The program is open to all majors. JMU faculty and professors
from the University of Edinburgh and University of St. Andrews teach the classes. It is a wonderful
experience to take Scottish Literature from a Scottish professor,or learn about geology from renowned
faculty from the University of St. Andrews.

 This unique study abroad experience allows students to complete 13 credit hours of their General
Education requirements while in Scotland. Each summer four GenEd courses in four different areas are
offered, and students take all four courses.



Edinburgh & St. Andrews, Scotland
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2025 - There were no reported bias motivated incidents
2024 - There were no reported bias motivated incidents
2023 - There were no reported bias motivated incidents

There were 0 unfounded crimes in 2025, 2024, and 2023.
Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted
in both categories. 
Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle
Theft category.



Separate Campuses-Reported Fires(residential/other)
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Separate Campuses - Emergency Contact Information
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Campus Safety Programs and Trainings
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Annual Drug & Alcohol Abuse Prevention Program
Disclosure Statement
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2025 Campus Security Authority Directory
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2025 Emergency Management Event & Exercise Tracking
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	Non-Discrimination & Equal Opportunity Statement
	James Madison University does not discriminate and prohibits discrimination in its employment, programs, activities, and admissions on the basis of age, color, disability, gender expression, gender identity, genetic information (including family medical history), marital status, military status (including veteran status), national origin (including ethnicity), parental status, political affiliation, pregnancy (including childbirth or related medical conditions), race, religion, sex, sexual orientation, or on any basis protected by law, unless otherwise permitted or required by law. JMU complies with all applicable federal and state laws regarding non-discrimination, affirmative     action, and anti-harassment. The responsibility for overall coordination, monitoring and information dissemination about JMU’s program of equal opportunity, non-discrimination, and affirmative action is assigned to the Office of Equal Opportunity. Inquiries or complaints may be directed to the Office of Equal Opportunity via OEO website, email oeo@jmu.edu, or phone (540) 568-6991.
	JMU prohibits sexual and gender-based harassment including sexual assault and other forms of inter-personal violence. The responsibility for overall coordination, monitoring and information dissemination about JMU’s Title IX program is assigned to the Title IX Coordinator. Inquiries or complaints may be directed to the Title IX Coordinator: Laura Sider Jost via Title IX website, email siderlk@jmu.edu or phone (540) 568-5219.
	Additional Information:
	The above statement is JMU's official statement of Non-Discrimination and Equal Opportunity. The Office of Equal Opportunity requests that it be printed in JMU catalogs, all recruiting materials (student and personnel), program brochures, and other official JMU publications. It can be set in a smaller typeface and is usually positioned on an inside front or back cover or in the first few pages of a publication. It is available for download in both PDF and MS-Word formats.
	All JMU publications must carry the name and contact information of the ADA 504 Coordinator and the Title IX Coordinator as shown below:
	The JMU ADA Coordinator and Section 504 Coordinator is the Director of the Office of Equal Opportunity, (540) 568-6991, OEO homepage, oeo@jmu.edu
	Complaints may also be filed with external agencies, such as the Department of Education Office for Civil Rights, the U.S. Equal Employment Opportunity Commission, the Commonwealth of Virginia Office of Civil Rights, and the Department of Human Resources Management.


	Message from the Chief of Police
	Every year, colleges and universities across the country issue an Annual Security Report under the federal Clery Act. The report includes statistics of certain crimes, arrests, and referrals for disciplines, as well as certain reportable fires in residence halls. It also includes policy statements that summarize and offer information on relevant safety policies and resources at James Madison University (JMU).
	In support of the mission of JMU, our Police Department is dedicated to developing partnerships in the community we serve to enhance the goal of providing the quality of higher education to: support academic freedom, show respect for people, protect civil and human rights, and provide a safe environment to foster the open exchange of ideas.
	We will work collaboratively to prevent crime and disorder through a compassionate and empathetic police department, supporting our students, faculty, and staff in their goals to lead productive and meaningful lives.
	We take the health and safety of our JMU community seriously. If you have feedback or questions about this report, please reach out to clerycompliance@jmu.edu or phone 540-568-6759.
	Sincerely,
	Anthony D. Matos
	Chief of Police
	Anthony Matos

	JMU’s Strategic Planning Mission & Vision
	Misson
	We are a community committed to preparing students to be educated and enlightened citizens who lead productive and meaningful lives.

	Vision
	To be the national model for the engaged university: engaged with ideas and the world.
	Our central pursuit as we seek to fulfill our mission will be to become the national model for what it means to be engaged. JMU understands engagement as consisting of three facets - Engaged Learning, Community Engagement and Civic Engagement. We define them below to provide some structure and clarity for the members of our community. We recognize that there is plenty of overlap between the three. We also realize that not all engagement-related work fits neatly into one of the categories. While we know that the definitions are necessary, we focus our understanding of the concept by emphasizing community and individual relationships as the center of our uniqueness as an engaged university. Faculty-student relationships, relationships with the local and global community and partnerships that foster deep and purposeful learning are the focus of our vision. And, for JMU, engagement means:
	Engaged Learning: Developing deep, purposeful and reflective learning, through classroom, campus, and community experiences in the pursuit, creation, application and dissemination of knowledge.
	Civic Engagement: Advancing the legacy of James Madison, the Father of the Constitution, by preparing individuals to be active and responsible participants in a representative democracy dedicated to the common good.
	Community Engagement: Fostering mutually beneficial and reciprocal partnerships, ranging from local to global, that connect learning to practice, address critical societal problems and improve quality of life.

	Under the Clery Act, JMU has immediate, ongoing, and annual reporting requirements. The ASFSR is updated and published each year. This ASFSR contains safety- and security-related policy statements and procedures, as well as crime statistics for the most recent three calendar years. The report also contains fire safety-related policy statements, as well as fire statistics for on-campus student housing facilities for the most recent three calendar years.
	The Risk Management Division works with the Clery Office to reconcile reports of fires occurring in on-campus student housing facilities. The Office of the State Fire Marshal and the JMU Police Department jointly investigate reported fires to determine whether they meet the Clery Act definition of arson. In collaboration with Housing, Dining & Auxiliary Enterprises, the Risk Management Division and Clery Office also maintain records of fire safety systems and annual fire drills in on-campus student housing facilities for inclusion in the ASFSR.
	The statistics reported here generally reflect the number of criminal incidents reported to the various authorities. The statistics reported for the subcategories on liquor laws, drug laws and weapons offenses represent the number of people arrested or referred to campus judicial authorities for respective violations, not the number of offenses documented.

	Detailed Clery Crime Definitions
	1.2    Clery Geography
	JMU Police Department
	1.1    JMU PD Mission, Values, Vision, Goals & Objectives
	Mission Statement In support of the University’s mission
	The JMU PD strives to achieve a campus free from crime and public disorder by engaging with the community to create and safeguard an environment which enables the open exchange of ideas.
	Values Statement: The JMU PD is guided by:
	➢ Trust and Integrity—Being honest, objective, and acting with transparency.
	➢ Human and Civil Rights—Protecting the dignity and freedoms of every person.
	➢ Compassion, Empathy, and Devotion—Policing with fairness, understanding and dedication
	➢ Respect for Academic Freedom—Protecting inquiry, discussion, constructive debate, and civil discourse.
	➢ Collaboration—Working alongside stakeholders to achieve common goals.
	➢ Innovation—Developing healthy police officers to provide profession-leading 21st century service.


	Vision Statement
	The JMU PD aspires to be leaders of our profession by policing with compassion, empathy, uncompromising integrity, and empowering all within the JMU community to lead productive, meaningful, and free lives.

	Goals and Objectives
	The JMU PD actively develops and utilizes goals and objectives as an integral part of its management function. Annual goals and objectives are based on the fiscal year. The Chief of Police is provided input for departmental goals and objectives for the agency and for organizational components of the department. Organizational components can be defined as functions within the department such as Administration, Operations, Investigations, and Communications.

	List of Objectives
	After formulation of goals and objectives by each component of the department, it is submitted to the Chief of Police and a single departmental plan is consolidated during annual strategic planning sessions. These goals and objectives are included in planning meetings scheduled by the Vice President for Business Affairs.
	The plan will be distributed to all personnel and be available in PowerDMS. , Periodic review meetings will be scheduled by the Chief of Police in order to examine and evaluate the progress of the plan.


	JMU PD is a support unit of the university, organized for the primary purpose of establishing and maintaining an atmosphere in which people in the university community can safely and securely go about their varied activities in furtherance of the university's higher objectives. The department must accomplish its mission by excellence in professional law enforcement, security and safety services.
	JMU PD officers derive their authority from their appointment by the university and their compliance with the Commonwealth of Virginia's training requirements for law enforcement officers as established by the Department of Criminal Justice Services, pursuant to Code of Virginia §9.1-114. JMU PD officers are sworn police officers, empowered and mandated to enforce all federal, state and local laws by court order of the judges of the 26th Judicial Circuit Court of Virginia, and the JMU PD;
	… shall have the authority to exercise the powers and duties conferred by law upon police officers of cities and towns and counties upon the property owned, leased, or in any way under the control of said institution, the streets, sidewalks, and highways immediately adjacent thereto together with such additional authority and jurisdiction vested in said officers by Code of Virginia §23.1-815, as the same may be amended...
	It is the policy of the JMU PD to enforce the law fairly and impartially, with due regard to the constitutional rights of all citizens. When officers are confronted with situations requiring the use of force to ensure public safety, the degree of force used shall be only the force that is reasonable and necessary to protect life and property.
	responsibilities of the members of this department include the following functions:
	The protection of life and the safeguarding of property
	The prevention and control of crime;
	The investigation of crime, the apprehension of criminal offenders, and the recovery of stolen property;
	The offering of the best available public service;
	The preservation of the peace and the maintenance of good order;
	The enforcement of all laws and university regulations;

	During normal business hours the administrative and academic facilities at JMU are open and accessible to students, staff, faculty, and visitors of the University. After normal business hours and during breaks, these facilities are locked and only accessible to authorized individuals. JMU PD officers conduct routine security and safety patrols of the academic and administrative buildings to monitor conditions and report any unusual circumstances.
	Residential facilities are only accessible to building residents and their authorized guests and visitors. Residents are helpful if they avoid allowing unknown individuals access to the residential buildings. Housing staff and JMU PD  officers monitor security in the residential facilities and encourage building residents to report suspicious or unusual activity.
	The JMU PD has jurisdiction on any other public or private institution of higher learning if requested by that institution. Requests for assistance will be made in writing and will be authorized by the Chief of Police or designee.
	The on-duty supervisor shall decide the number of personnel and the duration of assignment in response to the request. Under the Code of Virginia §19.2-77, whenever a person in custody of a JMU PD officer escapes, or whenever a person shall flee from an officer attempting to arrest him/her, such officer, with or without a warrant, may pursue such person anywhere in the state, and when actually in close pursuit, may arrest him/her whenever he/she is found.
	Officers assigned to the Joint Patrol Task Force will be primarily responsible for patrolling and answering calls in off-campus areas. These officers are also tasked with assisting the Harrisonburg Police Department with enforcement and patrol duties. The officers are responsible for fostering relationships with persons and entities that interact closely with the university.
	“Officials with significant responsibility for students and campus activities”.
	roles with like functions listed above.

	The Title IX office is responsible for receiving and responding to reports of gender and sex based discrimination which includes but is not limited to sexual assault, sexual harassment, non-consensual relationships, sexual exploitation, dating/domestic violence, and stalking by:
	Retaliation is prohibited against a group or individual exercising rights under and/or participating in, or refusing to participate in, any procedures under Title IX, Policy 1340, 1346, or 1324. Retaliation constitutes a form of misconduct and may result in sanctions separate from, and not dependent on, the outcome of any report or formal complaint filed under Policy 1340, 1346, or 1324. Claims of retaliation will be adjudicated under procedures that are prompt and equitable.
	Any JMU student, faculty, or staff member wanting to report an incident involving a JMU student may contact the office of student accountability and restorative practices (OSARP) to learn more about their options and our processes. If an incident is being reported by a non-JMU individual, OSARP may be able to provide a process if the incident follows the guidelines listed in the “Jurisdiction” section of the Student Handbook located online at jmu.edu.
	The Dean of Students/Student Success Center may be reached by calling: 540-568-6468.
	Take Action Guidelines: Students, faculty and staff who are prepared for disasters or emergencies, result in fewer impacts to JMU and a quicker recovery process.
	JJMU students are eligible for emergency assessments. During our office hours, come to the 3rd floor of the Student Success Center, Suite 3100, or call 540-568-6552 and request a crisis intake. Be clear that there are safety concerns. You can walk over with them if you want to make sure they get there. After regular business hours or on weekends, please call the Counseling Center at 540-568-6552 and press "1” to connect to the after-hours crisis line.
	They cannot commit to keeping themself safe.
	Safety escorts are available to any student on campus, free of charge. Escorts are provided by carefully screened and trained student employees known as the “Public Safety Cadets”.
	Acts of sexual harassment that create a hostile environment, as defined here: A hostile environment may be created by oral, written, graphic, or physical conduct that is sufficiently severe, persistent, or pervasive, and objectively offensive in a manner that interferes with, limits, or denies the person the ability to participate in or benefit from the institution’s education programs or activities, including employment access, benefits or opportunities. Mere subjective offensiveness is not enough to create a hostile environment. In determining whether conduct is severe, persistent, or pervasive, and objectively offensive, and thus creates a hostile environment, the following factors will be considered: (a) the degree to which the conduct affected one or more individuals'
	Introduction
	About Us
	Our Impact
	Our Work
	Thank You


	Responsible Employee Reporting
	ll employees of the university are responsible employees except for those designated as a confidential resource or otherwise exempted in Policy 1340 or Policy 1346.
	If a responsible employee, within the course of their regular, paid duties, receives information regarding an incident of sexual misconduct or Title IX sexual harassment involving a member of the JMU community, the responsible employee must report all relevant information directly to the Title IX Office as soon as practicable.
	Relevant information includes all details about the alleged incident that the complainant or third-party reporter has shared and that the Title IX Office will need to make an initial assessment, such as the names of the respondent, the complainant, and other individuals who are potential witnesses and the date, time, and location of any incidents that were disclosed to the responsible employee.
	The responsible employee is encouraged to take appropriate steps to address the immediate needs of the individual making the report but will not investigate allegations or pressure the complainant to disclose information not freely given to the responsible employee.
	The responsible employee must inform any individual who has disclosed information concerning an alleged incident of sexual harassment that as a responsible employee, they are required to disclose the information to the Title IX Office. If the complainant or third-party reporter is requesting confidentiality or to remain anonymous, the responsible employee can share that request with the Title IX Office but cannot withhold the identity of the complainant or third-party reporter from the Title IX Office.
	Referring the report to a confidential resource, law enforcement, or a university authority other than the Title IX Office does not fulfill the responsible employee’s reporting obligation.
	This act provides special requirements relating to registration and community notification for sex offenders who are enrolled in or work at institutions
	A description of any drug or alcohol counseling, treatment, or rehabilitation or re-entry programs that are available to employees or students; and
	Determine the number of drug and alcohol-related violations and fatalities that occur on the IHE’s campus (campus being defined by 20 U.S.C. 1092(f)(6)(A)(ii)), or as any part of the IHE’s activities; and are reported to campus officials; and

	JMU Drug & Alcohol Programs & Resources Guide
	More comprehensive alcohol policy information can be found at: https://www.alcoholpolicy.niaaa.nih.gov/
	The manufacturer of a drug, a medical society or association, a pharmacy association, a public interest group concerned with drug misuse, a state or local government agency, or an individual citizen.
	In determining into which schedule a drug or other substance should be placed, or whether a substance should be decontrolled or rescheduled, certain factors are required to be considered. These factors are listed in Section 201 ©, [21 U.S.C. 811 (c)] of the CSA.
	county or city in which the person exhibits
	evidence of physical indicia of consumption of
	marijuana or marijuana products.
	Any person 18 years of age or older who violates the above is subject to a civil penalty of no more than $25 and shall be ordered to enter a substance abuse treatment or education program or both, if available, that in the opinion of the court best suits the needs of the accused.
	Possession of a controlled substance classified in Schedules I or II of the Drug Control Act with the intent to sell or otherwise distribute, upon conviction, exposes the violator to a felony conviction for which the punishment is a term of imprisonment from five to forty years and fine up to $500,000. Upon a second conviction, the violator must be imprisoned for not less than five years but may suffer life imprisonment, and fined up to $500,000. For a third or subsequent offense, a mandatory five-year prison sentence is imposed.
	See also Code of Virginia 18.2-251; First Offender Status for Substance Charges


	Harrisonburg Codes Governing Controlled Substances
	·ARTICLE F. - DRINKING IN PUBLIC
	o  Sec. 16-8-51. - Prohibited; penalty.
	If any person takes a drink of alcoholic beverages or offers a drink thereof to another, whether accepted or not, at or in any public place, as defined in § 4.1-100 of the Code of Virginia, 1950, as amended, he shall be guilty of a Class 4 misdemeanor.
	It shall be unlawful for any person to possess an open or opened container, can, cup, glass or bottle containing an alcoholic beverage in any city parks, playgrounds, public streets and any sidewalks adjoining any public streets in the city.
	This article shall not prevent any person from drinking alcoholic beverages, offering a drink thereof to another or possessing an open container, as described in subsection (b) of this section, in the dining room or other designated room, as defined in § 4-25 of the Code of Virginia, 1950, as amended, of a hotel, restaurant or club; provided, that such hotel, restaurant or club, or the person who operated the same, is licensed to sell for consumption in such dining room or othera.rooms such alcoholic beverages and the alcoholic beverages drunk or offered were purchased therein.
	Possession of a controlled substance classified in Schedule III of the Drug Control Act, upon conviction, exposes the violator to a misdemeanor conviction for which the punishment is confinement in jail for up to twelve months and a fine up to $2500, either or both.

	Link to Code of Virginia -  Schedule III substances
	Possession of a controlled substance classified in Schedule IV of the Drug Control Act, upon conviction, exposes the violator to a misdemeanor conviction for which the punishment is confinement in jail for up to six months and a fine up to $1000, either or both.

	Link to Code of Virginia - Schedule IV substances
	Possession of a controlled substance classified in Schedule V of the Drug Control Act, upon conviction, exposes the violator to a misdemeanor conviction for which the punishment is a fine up to $500.

	Link to Code of Virginia - Schedule V substances
	Possession of a controlled substance classified in Schedule VI of the Drug Control Act, upon conviction, exposes the violator to a misdemeanor conviction for which the punishment is a fine up to $250.

	Link to Code of Virginia -  Schedule VI substances
	Possession of a controlled substance classified in Schedule III, IV, or V of the Drug Control Act with the intent to sell or otherwise distribute, upon conviction, exposes the violator to a misdemeanor conviction for which the punishment is either confinement in jail for up to one year, a fine up to $2500, or both.
	Any person who possesses marijuana or marijuana products in excess of one ounce but not exceeding more than one pound is subject to a civil penalty of no more than $25.
	Any person who possesses more than one pound of marijuana or an equivalent amount of marijuana product as determined by regulation promulgated by the Board is guilty of a felony punishable by a term of imprisonment of not less than one year nor more than 10 years and a fine of not more than $250,000, or both.
	No person younger than 21 years of age shall consume or possess, or attempt to consume or possess, any marijuana or marijuana products. Such person may be prosecuted either in the county or city in which the marijuana or marijuana products were possessed or consumed or in the
	This article shall not prevent any person from drinking alcoholic beverages, offering a drink thereof to another or possessing an open container, as described in subsection (b) of this section, in any room or area approved by the ABC board at an event for which a banquet license or mixed beverage special events license has been granted. Nor shall this article prevent, upon authorization of the licensee, any person from drinking his own lawfully acquired alcoholic beverages or offering a drink thereof to another in approved areas and locations at events for which a coliseum or stadium license has been granted.
	(Code 1973, § 19-14; Ord. of 2-14-95; Ord. of 4-25-95; Ord. of 5-28-96; Ord. of 10-26-04; Ord. of 9-25-07)
	o  Sec. 16-8-52. -
	Source: Harrisonburg, VA – Code of Ordinances

	CRIMES INVOLVING HEALTH AND SAFETY; ARTICLE A. - DRUGS
	Sec. 16-6-1. - Inhaling drugs or other noxious chemical substances or causing, etc., others to do so.
	It shall be unlawful for any person deliberately to smell or inhale any drugs or any other noxious chemical substances, including, but not limited to, fingernail polish or model airplane glue, containing any ketones, aldehydes, organic acetates, ether, chlorinated hydrocarbons or vapors, with the intent to become intoxicated, inebriated, excited, stupefied or to dull the brain or nervous system. Any person violating the provisions of this subsection shall be guilty of a Class 1 misdemeanor.
	It shall be unlawful for any person, other than one duly licensed, deliberately to cause, invite or induce any person to smell or inhale any drugs or any other noxious substances or chemicals containing any ketone, aldehydes, organic acetates, ether, chlorinated hydrocarbons or vapors with the intent to intoxicate, inebriate, excite, stupefy or to dull the brain or nervous system of such person. Any person violating the provisions of this subsection shall be guilty of a Class 2 misdemeanor.
	State Law reference— Similar provisions, Va. Code, § 18.2-264.

	Sec. 16-6-2. - Possession of marijuana unlawful.
	It is unlawful for any person knowingly or intentionally to possess marijuana unless the substance was obtained directly from or pursuant to a valid prescription or order of a practitioner while acting in the course of his professional practice, or except as otherwise authorized by the Drug Control Act (§ 54.1-3400 et seq., Code of Virginia, 1950, as amended).
	Upon the prosecution of a person for violation of this section, ownership or occupancy of the premises or vehicle upon or in which marijuana was found shall not create a presumption that such person either knowingly or intentionally possessed such marijuana.
	Any person who violates this section shall be guilty of a misdemeanor and be confined in jail not more than thirty (30) days and a fine of not more than five hundred dollars ($500.00), either or both; any person, upon a second or subsequent conviction of a violation of this section, shall be guilty of a Class 1 misdemeanor.
	The provisions of this section shall not apply to members of state, federal, county, city or town law-enforcement agencies or correctional officers, as defined in § 53.1-1 of the Code of Virginia, 1950, as amended, certified as handlers of dogs trained in the detection of controlled substances when possession of marijuana is necessary for the performance of their duties.
	(Ord. of 11-8-94)
	State Law reference— Va. Code, § 18.2-250.1.
	Source: Harrisonburg, VA – Code of Ordinances


	Students shall not drive or operate a motor vehicle under the influence of alcohol in accordance with state law.

	JMU Standards of Conduct Related to Abuse of Alcohol/Drugs
	Employees
	JMU complies with relevant laws related to the abuse of alcohol and controlled substances and help provide for a healthy and safe university community for employees, students, the local community and campus visitors. In addition, it is the intent of the university to offer support and possible solutions to employees who are struggling with alcohol or other drug-related problems.
	Each of the following acts constitutes a violation of policy:
	The unlawful or unauthorized manufacture, distribution, dispensation, possession, or use of alcohol or other drugs in the workplace.
	Impairment in the workplace from the use of alcohol or other drugs.
	The criminal conviction for a: violation of any criminal drug law, based on conduct occurring either on or off the workplace; or violation of any alcoholic beverage control law or law that governs driving while intoxicated, based on conduct occurring either on or off the workplace
	The employee’s failure to report an arrest for any offense related to criminal drug laws or alcoholic beverage control laws or laws that govern driving while intoxicated, based on conduct occurring on or off the workplace to his/her supervisor or designee in writing and within 72 hours of an arrest.
	The employee’s failure to report a conviction for any offense related to criminal drug laws or alcoholic beverage control laws or laws that govern driving while intoxicated, based on conduct occurring on or off the workplace to his/her supervisor or designee in writing and within five calendar days of a conviction.
	An employee’s appeal of the conviction does not affect the employee’s obligation to report the conviction.
	Source: https://www.jmu.edu/jmu-policy/policies/1110.shtml

	Currently Enrolled Students
	JThe JMU Student Handbook is available at www.jmu.edu/handbook and is maintained by the Office of Student Accountability and Restorative Practices (OSARP). It is the responsibility of every student to know and follow the policies outlined in the JMU Student Handbook along with federal, state, and local laws.
	OSARP approaches student conduct from an educational, developmental, and restorative perspective. We strive to engage students in a fair process to foster a safe learning environment for the entire university community. Our primary concerns are the safety of the university community and the development of students. However, there are times when the safety of the community or an individual student must take precedence over their needs or a developmental approach.
	We believe that individual behaviors do not represent the individual as a whole. We believe that behaviors can have positive and negative impacts on multiple parties and communities. We also believe that while individuals must take responsibility for these behaviors, it is possible to change behavior and to learn from mistakes. Through dialogue, we strive to illuminate and explore the nature of any harms that have been caused to create a better understanding of the impact that behavior can have on oneself or the community. We strive to motivate students to change their behavior to experience more positive impacts and fewer negative impacts.
	In reviewing cases during an OSARP process, a decision must be made regarding the alleged policy violation(s) assigned. Decisions regarding the findings on an alleged policy violation(s) are made only by evaluating the totality of the evidence in the case. To make this decision, the relevant decision-maker(s) use a preponderance of the evidence standard, which is defined in the Definitions section of the Handbook. Since decisions regarding the findings on an alleged policy violation(s) are made only by evaluating the totality of the evidence in the case, the intent, purpose, motivation, or other related factors surrounding their behavior are not considered when making this decision. If this decision does not include a finding of responsible for violating policy(ies), then
	no other decision is made. However, if this decision does include a finding of responsible for violating policy(ies), then another decision is made. The next decision that is made is to determine the outcome(s) of the case.
	When determining outcome(s), a student may receive as a result of their behavior, we consider not only the circumstances of the actual incident, previous case history, and perspectives of the participants involved, but also the overall needs of the student. Their need for the benefit provided by a particular outcome is not necessarily dependent on their behavior in a particular instance but on the totality of their experience. Further, the intent, purpose, motivation, impact, and other related factors surrounding their behavior may be considered when determining outcomes. Although we place a high value on the importance of consistency in our process, we also recognize that every situation and every person is different and sometimes reflect that through our outcomes. Our outcomes are designed to be educational in nature and based on current theory, best practices, and relevant assessment. Ultimately, we hope to engage with students to turn negative incidents into opportunities for positive growth.
	OSARP applies JMU’s Non-Discrimination Statement, which is found at the following link: Non-Discrimination and Equal Opportunity Statement


	Currently Enrolled Students
	The JMU Student Handbook is available at www.jmu.edu/handbook and is maintained by the Office of Student Accountability and Restorative Practices (OSARP). It is the responsibility of every student to know and follow the policies outlined in the JMU Student Handbook along with federal, state, and local laws.
	OSARP approaches student conduct from an educational, developmental, and restorative perspective. We strive to engage students in a fair process to foster a safe learning environment for the entire university community. Our primary concerns are the safety of the university community and the development of students. However, there are times when the safety of the community or an individual student must take precedence over their needs or a developmental approach.
	We believe that individual behaviors do not represent the individual as a whole. We believe that behaviors can have positive and negative impacts on multiple parties and communities. We also believe that while individuals must take responsibility for these behaviors, it is possible to change behavior and to learn from mistakes. Through dialogue, we strive to illuminate and explore the nature of any harms that have been caused to create a better understanding of the impact that behavior can have on oneself or the community. We strive to motivate students to change their behavior to experience more positive impacts and fewer negative impacts.
	In reviewing cases during an OSARP process, a decision must be made regarding the alleged policy violation(s) assigned. Decisions regarding the findings on an alleged policy violation(s) are made only by evaluating the totality of the evidence in the case. To make this decision, the relevant decision-maker(s) use a preponderance of the evidence standard, which is defined in the Definitions section of the Handbook. Since decisions regarding the findings on an alleged policy violation(s) are made only by evaluating the totality of the evidence in the case, the intent, purpose, motivation, or other related factors surrounding their behavior are not considered when making this decision. If this decision does not include a finding of responsible for violating policy(ies), then
	Virginia’s “Adam’s Law”
	At JMU, this training is called “Stop the Haze: Involvement for Wellbeing”. Visit the Office of Student Life's Adam's Law webpage for the schedule of trainings that occur every fall and spring semester.
	Federal “Stop Campus Hazing Act”
	“Specifically, the act requires each IHE to disclose hazing incidents that were reported to campus security authorities or local police agencies in its annual security report.” The act defines the term hazing that an IHE is required to utilize when reporting statistics around hazing incidents.
	The Office of Student Accountability & Restorative Practices (OSARP) at James Madison University receives and responds to reports of alleged misconduct for individual students, recognized student organizations, and student groups, as they are defined in the Student Handbook.
	OSARP typically reviews and responds to reports:
	If the alleged misconduct may violate university policy, as listed in the Standards of Conduct & Policies section of the Student Handbook
	Follows the guidelines outlined in the "Jurisdiction - Students" or "Jurisdiction - Recognized Student Organizations and Student Groups" sections of the Student Handbook.
	OSARP processes should not be confused with other university or external investigation and/or conduct processes, including criminal or civil court processes.
	For more information about reporting alleged misconduct to OSARP, please visit “Reporting to OSARP” and use the drop-down menus to access the information relevant to your report. If you are submitting a report for a recognized student organization or student group, you will also find information about:
	The link to OSARP’s online reporting form
	Suggestions for what to include/not include in your report
	Anonymity with reporting and participation in the process
	Individual disciplinary immunity related to reports of alleged misconduct
	The university policy prohibiting Interference or Retaliation in a University Process by individual students, recognized student organizations, and student groups
	The ongoing mental and behavioral health support resources for:
	Any student who reports to OSARP an alleged act of hazing or other alleged misconduct by a student, recognized student organization, or student group
	Any student who reports to OSARP an alleged act of bullying experienced as a result of a report of an alleged act of hazing or a report of other alleged misconduct by a student, recognized student organization, or student group
	Any student going through an individual or organizational OSARP process
	Victim Advocacy Services and Other Resources for students
	How to report other types of alleged misconduct for:
	Emergencies and/or Immediate Health/Safety Concerns
	Sexual Misconduct or Title IX Sexual Harassment
	Criminal Activity
	Honor Code Violations for Individual Students
	Discrimination, Harassment, and/or Retaliation (Other than Sexual Misconduct & Title IX Sexual Harassment)


	Investigating Allegations of Hazing
	The university’s disciplinary process for investigating and reviewing allegations of misconduct, including hazing, for recognized student organizations or student groups, is the Organizational Accountability Process. This process is coordinated by the Office of Student Accountability & Restorative Practices (OSARP) and is detailed in the Student Handbook.
	NOTE: The Individual Accountability Process, also coordinated by OSARP, may be initiated for an individual student who was involved in the reporting of, investigation of, or review process for an alleged violation(s) of university policy by a recognized student organization or student group. The initiation of the Individual Accountability Process can occur concurrently, before, or after an Organizational Accountability Process. Individual students and organizations/groups can both be accountable and/or responsible for the allegations reported to OSARP, including allegations of hazing.

	Hazing Prevention & Awareness
	JMU’s hazing prevention program is “Stop the Haze: Involvement for Wellbeing”. Virginia’s “Adam’s Law” requires university staff to provide in-person training to potential new organization members, current organization members, and Advisers of student organizations about hazing, the dangers of hazing (including alcohol intoxication), hazing laws and institution policies, and provide information about JMU’s disciplinary process (Organizational Accountability Process) not being a substitute for the criminal legal process. This program is available for students, staff, and faculty to attend in both the fall and spring semesters, and the schedule can be found on Student Life's website. “Stop the Haze: Involvement for Wellbeing” is grounded in the socio-ecological framework for hazing prevention. The content is presented from a public health approach for prevention and addresses individuals, groups, the institution, community, and society. Attendees will learn about current trends around hazing along with information on how to look for and contribute to healthy organizational environments built to develop group cohesion and unity.
	Only certain organizations are required to attend “Stop the Haze: Involvement for Wellbeing”:
	The organization is structured in such a way that upon invitation for membership, individuals do not automatically become members of such organization and have a period of time between invitation for membership and being initiated into membership.
	An application, interview, recruitment, rush, intake or other similar process is required for admittance into the organization, with current members having the ability to not accept all potential new members.
	“Stop the Haze: Involvement for Wellbeing” is mandatory by law for these organizations to remain active and recognized by JMU. Failure to have all members trained will result in further action from the Office of Student Life, which may include a loss of recognition, a loss of organizational privileges, or a referral to the Office of Student Accountability & Restorative Practices (OSARP) for an alleged violation of university policy.
	Recognized student organizations and student groups may have additional training requirements, including hazing prevention training, from their organizations/groups, their national headquarters or governing bodies, or faculty/staff at JMU or offices they affiliate with at JMU.

	JMU is not required by law to issue a Timely Warning for off-campus crimes; however, incidents occurring off campus will be evaluated on a case-by-case basis in conjunction with the local police jurisdiction of the crime to determine if there is a crime that poses an ongoing or serious threat to the community. A community crime alert may be issued if a crime alert is warranted so students, faculty and staff are made aware of the situation.
	JMU will, without delay and taking into account the safety of the community, determine the content of the notification and initiate the notification system, unless issuing a notification will, in the judgment of the first responders (including, but not limited to:
	JMU PD, Local PD, and/or the Local Fire and Emergency Medical Services), compromise the efforts to assist a victim or to contain, respond to, or otherwise mitigate the emergency.
	The Clery Act requires institutions that maintain on-campus housing facilities to establish a missing student notification policy and related procedures (20 USC §1092(j), Section 488 of the Higher Education Opportunity Act of 2008).
	Therefore, please use the list below as a guide in consideration of reporting, and the team will determine if there is a potential for harm (the following is NOT a comprehensive list):
	If an incident occurs and the building you are in is not damaged, stay inside in an interior room until you are told it is safe to come out. If your building is damaged, take your personal belongings (purse, wallet, access card, etc.) and follow the evacuation procedures for your building (close your door, proceed to the nearest exit, and use the stairs instead of the elevators). Once you have evacuated, seek shelter at the nearest University building quickly. If police or fire department personnel are on the scene, follow their directions.
	telephones. Tampering with or misusing such items is a violation of the law and can result in judicial action and/or a fine and or criminal prosecution.
	Wireless routers
	In the event fire alarms sound, University policy is that all occupants must evacuate from the building, closing doors as they leave. No training is provided to students or employees in firefighting or suppression
	Do not pull the fire alarm; determine if evacuation of the building can be conducted safely by head residents, resident assistants, building fire
	No student or recognized student organization shall disregard a fire alarm signal, refuse to evacuate a building, or re-enter without permission from a university official.
	Other Policies
	Missing Adult - Code of Virginia
	Physical Force or Attempted Physical Force


	No student or recognized student organization shall communicate a serious expression of the intent to commit an act of unlawful violence against another person orgroup of people made directly to that person or group of individuals, or to someone the speaker intended would communicate the threat to that person or group of individuals. Additionally, no student or recognized student organizationshould make a threat which is identified asprohibited within Code of Virginia §18.2-60.
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	Total number of on-campus residential fire drills:
	JMU Buildings Owned and Leased
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	Fire Safety & Prevention
	Multiple agencies and groups contribute to creating a fire safe university.  The Department of Safety and Security (DSS) – Fire Safety & Prevention Division employees are certified under the National Fire Protection Association (NFPA) 1031 standard for fire inspectors, and conduct building inspections and provide training to students, faculty and staff across Grounds. Fire safety training specific to student housing is presented each year to resident advisors. The first mandatory annual fire drills are conducted by staff at dormitories within the first few weeks of occupancy. The Facilities Management department tests, services and maintains all of the fire alarm and automatic extinguishing systems located across Grounds.  Additionally, residence halls are inspected annually by the Virginia State Fire Marshal’s Office in accordance with the Code of Virginia. In the event of an emergency, incidents on Grounds are responded to by the Harrisonburg Fire Department.
	Definitions
	The Virginia State Fire Marshal’s Office is responsible for conducting inspections of oncampus student housing annually. All student rooms are subject to inspection – any violations observed will result in a notice of violation being issued. Although some violations require immediate correction, most must be corrected within 30 days and are subject to re-inspection.
	Residence Fire Hall Drills
	During each academic year, as required by the Code of Virginia, a fire drills are conducted in dormitory residence facilities to increase familiarity for occupants and allow them to practice their evacuation skills. JMU conducted 148 drills in on-campus student housing during the last calendar year. These drills were planned, supervised and required mandatory building evacuations. Following is a chart that contains information on fire drills in University-owned housing locations. Please note that several on-Grounds student residences do not fall under the same zoning occupancy classification as dormitories and are not subject to dormitory fire drill requirements.

	Washington DC Campus Crime Statistics
	2025 - There were no reported bias motivated incidents
	2024 - There were no reported bias motivated incidents
	2023 - There were no reported bias motivated incidents
	There were 0 unfounded crimes in 2025, 2024, and 2023.
	Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted in both categories.
	Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle Theft category.

	Florence, Italy Campus Crime Statistics
	2025 - There were no reported bias motivated incidents
	2024 - There were no reported bias motivated incidents
	2023 - There were no reported bias motivated incidents
	There were 0 unfounded crimes in 2025, 2024, and 2023.
	Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted in both categories.
	Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle Theft category.

	Antwerp Belgium Campus Crime Statistics
	2025 - There were no reported bias motivated incidents
	2024 - There were no reported bias motivated incidents
	2023 - There were no reported bias motivated incidents
	There were 0 unfounded crimes in 2025, 2024, and 2023.
	Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted in both categories.
	Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle Theft category.

	London, England Campus
	2025 - There were no reported bias motivated incidents
	2024 - There were no reported bias motivated incidents
	2023 - There were no reported bias motivated incidents
	There were 0 unfounded crimes in 2025, 2024, and 2023.
	Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted in both categories.
	Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle Theft category.

	Maida, Malta
	2025 - There were no reported bias motivated incidents
	2024 - There were no reported bias motivated incidents
	2023 - There were no reported bias motivated incidents
	There were 0 unfounded crimes in 2025, 2024, and 2023.
	Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted in both categories.
	Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle Theft category.

	Salamanca, Spain Campus
	2025 - There were no reported bias motivated incidents
	2024 - There were no reported bias motivated incidents
	2023 - There were no reported bias motivated incidents
	There were 0 unfounded crimes in 2025, 2024, and 2023.
	Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted in both categories.
	Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle Theft category.
	Edinburgh & St. Andrews, Scotland
	Edinburgh & St. Andrews, Scotland
	Separate Campuses-Reported Fires(residential/other)
	Separate Campuses - Emergency Contact Information
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