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Non-Discrimination & Equal Opportunity Statement

James Madison University does not discriminate and prohibits discrimination in its employment,
programs, activities, and admissions on the basis of age, color, disability, gender expression, gender
identity, genetic information (including family medical history), marital status, military status (including
veteran status), national origin (including ethnicity), parental status, political affiliation, pregnancy
(including childbirth or related medical conditions), race, religion, sex, sexual orientation, or on any basis
protected by law, unless otherwise permitted or required by law. J]MU complies with all applicable federal
and state laws regarding non-discrimination, affirmative  action, and anti-harassment. The responsibility
for overall coordination, monitoring and information dissemination about JMU’s program of equal
opportunity, non-discrimination, and affirmative action is assigned to the Office of Equal Opportunity.
Inquiries or complaints may be directed to the Office of Equal Opportunity via OEO website, email
oeo@jmu.edu, or phone (540) 568-6991.

JMU prohibits sexual and gender-based harassment including sexual assault and other forms of inter-
personal violence. The responsibility for overall coordination, monitoring and information dissemination
about JMU's Title IX program is assigned to the Title IX Coordinator. Inquiries or complaints may be
directed to the Title IX Coordinator: Laura Sider Jost via Title IX website, email siderlk@jmu.edu or phone
(540) 568-5219.

Additional Information:

The above statement is JMU's official statement of Non-Discrimination and Equal Opportunity. The Office
of Equal Opportunity requests that it be printed in JMU catalogs, all recruiting materials (student and
personnel), program brochures, and other official JMU publications. It can be set in a smaller typeface and
is usually positioned on an inside front or back cover or in the first few pages of a publication. It is
available for download in both PDF and MS-Word formats.

All JIMU publications must carry the name and contact information of the ADA 504 Coordinator and the
Title IX Coordinator as shown below:

The JMU ADA Coordinator and Section 504 Coordinator is the Director of the Office of Equal Opportunity,
(540) 568-6991, OEO homepage, ceo@jmu.edu

Complaints may also be filed with external agencies, such as the Department of Education Office for Civil
Rights, the U.S. Equal Employment Opportunity Commission, the Commonwealth of Virginia Office of Civil
Rights, and the Department of Human Resources Management.
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Message from the Chief of Police

Every year, colleges and universities across
the country issue an Annual Security Report
under the federal Clery Act. The report
includes statistics of certain crimes, arrests,
and referrals for disciplines, as well as
certain reportable fires in residence halls. It
also includes policy statements that
summarize and offer information on
relevant safety policies and resources at
James Madison University (JMU).

In support of the mission of JMU, our Police
Department is dedicated to developing
partnerships in the community we serve to
enhance the goal of providing the quality of
higher education to: support academic
freedom, show respect for people, protect
civiland human rights, and provide a safe
environment to foster the open exchange
of ideas.
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We will work collaboratively to prevent
crime and disorder through a
compassionate and empathetic police
department, supporting our students,
faculty, and staff in their goals to lead
productive and meaningful lives.

We take the health and safety of our JMU
community seriously. If you have feedback
or questions about this report, please
reach out to clerycompliance@jmu.edu or
phone 540-568-6759.

/=

Sincerely,

Anthony D. oS
Chief of Police



JMU'’s Strategic Planning
Mission & Vision

Misson Vision

We are a community committed to preparing To be the national model for the engaged
students to be educated and enlightened university: engaged with ideas and the world.
citizens who lead productive and meaningful

lives.

Our central pursuit as we seek to fulfill our mission will be to become the national model for what it
means to be engaged. JMU understands engagement as consisting of three facets - Engaged Learning,
Community Engagement and Civic Engagement. We define them below to provide some structure and
clarity for the members of our community. We recognize that there is plenty of overlap between the
three. We also realize that not all engagement-related work fits neatly into one of the categories. While
we know that the definitions are necessary, we focus our understanding of the concept by emphasizing
community and individual relationships as the center of our uniqueness as an engaged university.
Faculty-student relationships, relationships with the local and global community and partnerships that
foster deep and purposeful learning are the focus of our vision. And, for JMU, engagement means:

e Engaged Learning: Developing deep, purposeful and reflective learning, through classroom, campus,
and community experiences in the pursuit, creation, application and dissemination of knowledge.

* Civic Engagement: Advancing the legacy of James Madison, the Father of the Constitution, by
preparing individuals to be active and responsible participants in a representative democracy
dedicated to the common good.

¢ Community Engagement: Fostering mutually beneficial and reciprocal partnerships, ranging from
local to global, that connect learning to practice, address critical societal problems and improve
quality of life.
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The Clery Act

The Clery Act is named in memory of 19-year-old Lehigh University freshman, Jeanne Clery, who was brutally raped
and murdered by a fellow student in her residence hall room on April 5, 1986. Shortly after Jeanne’s murder, her
parents discovered that in the three years prior to her murder, 38 violent crimes had occurred on campus which
went largely unannounced. In response to the tragedy of Jeanne’s murder, her parents, Howard and Connie Clery,
worked relentlessly to champion a bill originally enacted by Congress and signed into law by President George Bush
in 1990 as the Crime Awareness and Campus Security Act of 1990.

The spirit of the Clery Act is direct; knowledge is power. The Clery Act promotes campus safety and transparency by
ensuring that students, employees, parents, perspective students, and the broader community are well informed
about important public safety and crime prevention matters. The Clery Act requires the University to report
specified crime statistics on and around grounds, support victims of violence, and publicly outline the policies and
procedures in place to improve campus safety.

Choosing a postsecondary institution is a major decision for students and their families. Along with academic,
financial and geographic considerations, the issue of campus safety is a vital concern

‘ ‘ The best education in the world is useless if a student

doesn’t survive with a healthy mind and body. , ,

-Connie and Howard Clery
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Overview of the Clery Act

Choosing a postsecondary institution is a major
decision for students and their families. Deciding
where to work and build a career is also a big decision
and one that needs to be made based on an
assessment of a number of factors. Campus safety
and security is an important factor in determining
whether or not to join a campus community. Access to
campus safety and security information is also
important for current students and employees .

In response to concerns regarding campus safety and
security at colleges and universities, Congress enacted
the Crime Awareness and Campus Security Act of
1990, which amended the Higher Education Act of
1965. This federal law has largely become known
across the United States as the “Clery Act.” In 2008,
the Higher Education Opportunity Act was enacted,
amending the Clery Act and adding fire safety
reporting requirements for institutions with on-
campus student housing.

A new era of campus safety has begun. The Stop
Campus Hazing Act has officially been signed into law
representing a pivotal moment for student safety and
well-being. This legislation, which amends the now-
renamed Jeanne Clery Campus Safety Act, introduces
groundbreaking measures to increase transparency,
accountability, and prevention of hazing across U.S.
higher education.

The Stop Campus Hazing Act (SCHA) requires colleges
and universities to publicly report hazing incidents,
adopt robust prevention policies, and maintain
Campus Hazing Transparency Reports to ensure
greater accountability. These measures reflect years
of dedicated efforts to prevent hazing and foster
safer, more supportive campus communities.

On March 7, 2013, the Violence Against Women
Reauthorization Act of 2013 (VAWA) (Public Law 113-
14) was signed into law. VAWA includes amendments
to the Clery Act. These changes require institutions to
disclose statistics, policies and programs related to
dating violence, domestic violence, sexual assault and
stalking, among other changes.

All public and private postsecondary institutions that
participate in Title IV student financial assistance
programs and have signed Program Participation
Agreements to administer these financial assistance
programs must comply with the Clery Act and
institutionalize its mandates. Among the various
requirements, colleges and universities are required
to prepare, publish, and distribute an annual report
that discloses campus crime statistics, provides fire
statistics for on-campus student housing, and
includes statements of safety and security, as well as
fire-related policies and procedures. The notice of
availability must be distributed to all current students
and employees and made available to prospective
students and employees.

In line with Clery Act mandates, members of the JMU
community have embraced a culture of reporting
safety concerns. JMU is committed to meeting the
technical compliance requirements of the Clery Act,
and also incorporating the spirit of the Clery Act:
knowledge is power. The JMU Police Department
Clery Compliance Team manages this program,
coordinating all aspects of Clery Act mandates and
requirements.

This report, known as the Annual Security & Fire
Safety Report, contains specific J]MU Clery Act crime,
arrest, and disciplinary referral statistics from the
most recent three calendar years, as well as
information about safety policies and practices
intended to promote awareness about security and
safety. Additionally, specific statements of fire safety
policies and procedures as well as on-campus student
housing fire statistics for the most recent three
calendar years have been included.

The 2026 Annual Security & Fire Safety Report may be
directly accessed by visiting the JMUPD. Copies of this
Annual Security & Fire Safety Report during normal
business hours (generally Monday through Friday,
8:00 a.m. to 5:00 p.m.) and online at JMU Daily Crime
& Fire Log. JMU PD is located on campus, in Anthony
Seegar Hall at 821 South Main Street, Harrisonburg,
VA.
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JMU’s Clery Compliance Committee

The charge of the JMU Clery Compliance Committee is to implement policy, procedure and educational
programming and support, as it pertains to JMU's institutional Clery compliance. This committee will
striveto foster a culture of compliance through one vision for the entire University. The diversity
represented through membership and participation in this committee is critical in JMU'sefforts to gain and
maintainClery compliance. Thesemeetings will allowfor the review of updates to laws and policies
connected to the Clery Act. In addition, it will serve as a forum to gather and share data for the Annual Fire
Safety and Security Report. The creation and completion of tasks put forth by this committee will show
JMU's diligence and continued "good faith efforts" to maintain compliance. Meetings are held quarterly or
as needed.

Following are the departments on the committee that work together to ensure Clery Compliance across
the University:

James Madison University
Clery Compliance Committee Organizational Structure

Academic Affairs

Clery Compliance
fficer

Clery Compliance
Committee

Human Resources
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Preparing the Annual Security &
Fire Safety Report (ASFSR)

Purpose of the ASFSR

Under the Clery Act, JMU has immediate, ongoing, and
annual reporting requirements. The ASFSR is updated
and published each year. This ASFSR contains safety-
and security-related policy statements and
procedures, as well as crime statistics for the most
recent three calendar years. The report also contains
fire safety-related policy statements, as well as fire
statistics for on-campus student housing facilities for
the most recent three calendar years.

ASFSR Preparation Process

JMU complies with all applicable federal and state
reporting requirements, including the Jeanne Clery
Campus Safety Act. The JMU Police Department and
Clery Office share primary responsibility for compiling
the Annual Security and Fire Safety Report (ASFSR).
The Clery Act Compliance Officer oversees the
collection, classification, and reconciliation of crime
reports submitted by Campus Security Authorities
(CSAs), the JMU Police Department, local law
enforcement agencies in jurisdictions where JMU
owns or controls property, and other organizations
and departments with significant responsibility for
students, employees, and University activities. The
Clery Compliance Officer also works with Residential
Student Conduct, the Office of Student Conduct,
Human Resources, Academic Personnel, Athletics,
Intercollegiate Athletics, and the Reserve Officer
Training Corps (ROTC) to collect and reconcile
disciplinary referral statistics for Clery-reportable
liquor, drug, weapons, hazing, sexual, and domestic
law violations.

The ASFSR contains policies and programs for the
2026-2027 academic year, three years of Clery Act
crime statistics (calendar years 2023, 2024, and 2025),
and institutional policies concerning campus law
enforcement, crime reporting, crime prevention,
safety, and sexual assault. Crime statistics include
incidents occurring on JMU campuses, certain off-
campus properties owned or controlled by the
University, and adjacent public property. Unless
otherwise noted, the policies and statements in this
report apply to all JMU campus locations.

ASFSR Notification &
Distribution

The ASFSR is distributed in compliance with the
requirements of the Clery Act. Specifically, the JMU
Police Department distributes an individual notice
about the report to all currently enrolled students and
all current employees by October 1 of each year. The
notice generally includes a statement of the report's
availability, a brief description of the information
contained within the report, a direct link to the report,
and information regarding where paper copies of the
report may be obtained upon request. The report is
also made available and distributed, upon request, to
prospective students and employees. The ASFSR may
be directly accessed by visiting:

ANNUAL SECURITY and FIRE SAFETY REPORT - JMU

The Risk Management Division works with the Clery
Office to reconcile reports of fires occurring in on-
campus student housing facilities. The Office of the
State Fire Marshal and the JMU Police Department
jointly investigate reported fires to determine whether
they meet the Clery Act definition of arson. In
collaboration with Housing, Dining & Auxiliary
Enterprises, the Risk Management Division and Clery
Office also maintain records of fire safety systems and
annual fire drills in on-campus student housing
facilities for inclusion in the ASFSR.

11
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Disclosure of Crime Statistics
The Jeanne Clery Disclosure of Campus Security Policy
and Campus Crime Statistics Act (20 USC §1092(f))
requires colleges and universities across the United
States to disclose information about crime on and
around their campuses that occurred on Clery
geography. The J]MU PD maintains a close relationship
with all police departments where the James Madison
University owns or controls property. These
relationships help JMU PD maintain awareness of
crimes reported in other police jurisdictions that
involve the University.

The Clery Compliance Officer collects crime statistics
disclosed in charts in the Annual Security and Fire
Safety Report through a number of methods. Police
dispatchers and officers enter all reports of crime
incidents made directly to the JMU PD through an
integrated computer-aided dispatch and records
management system. After an officer enters the
report in the system, a department administrator
verifies the report is appropriately classified in the
correct crime category. The department periodically
examines the data to ensure accurate recording
according to the crime definitions outlined in the FBI
Uniform Crime Reporting Handbook and the FBI
National Incident-Based Reporting System Handbook.
In addition to the crime data the Clery Compliance
Officer maintains, the statistics below also include
crimes that were reported to various campus security
authorities, as defined in this report.

The statistics reported here generally reflect the
number of criminal incidents reported to the various
authorities. The statistics reported for the
subcategories on liquor laws, drug laws and weapons
offenses represent the number of people arrested or
referred to campus judicial authorities for respective
violations, not the number of offenses documented.

For purposes of the Clery Act, the locations on the
crime statistics charts in this report are defined as:
e On Grounds/On-Campus (with a subset category
of Student Housing);
e Non-Grounds/ Non-Campus Building or Property;
and
e Public Property.

On Grounds includes (i) any building or property
owned or controlled by the University within the same
reasonably contiguous geographic area and used by
the institution in direct support of, or in a manner
related to, the institution’s educational purposes,
including residence halls; and (ii) any building or
property that is within or reasonably contiguous to the
area described in clause (i) that is owned by the
University but controlled by another person, is
frequently used by students, and supports
institutional purposes, such as a food or other retail
vendor.

On-Grounds Student Housing includes any student
housing facility that is owned or controlled by the
University, or is located on property that is owned or
controlled by the University, and is within the
reasonably contiguous geographic area that makes up
the Grounds. Non-Grounds/Non- Campus Buildings or
Property include (i) any building or property owned or
controlled by a student organization that is officially
recognized by the University; and (ii) any building or
property owned or controlled by an institution that is
used in direct support of, or in relation to, the
University's educational purposes, is frequently used
by students, and is not within the same reasonably
contiguous geographic area of the University.

Public Property includes all public property, including
thoroughfares, streets, sidewalks, and parking
facilities, that is within the Grounds, or immediately
adjacent to and accessible from the Grounds
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Detailed Clery Crime Definitions

JAMES MADISON UNIVERSITY CLERY ACT REPORTABLE OFFENSES GUIDE

1. Primary Crimes

Offense [ Category Clery Act Definition & Guidance

Murder & Nonnegligent The willful (nonnegligent) killing of one human being by another.
Manslaughter

Manslaughter by Negligence | The killing of another person through gross negligence.

Aggravated Assault An unlawful attack by one person upon another wherein the offender uses a weapon or displays it in a
threatening manner, or the victim suffers obvious severe or aggravated bodily injury involving apparent broken
bones, loss of teeth, possible internal injury, severe laceration, or loss of consciousness. Also includes assault

with disease.

Arson To unlawfully and intentionally damage, or attempt to damage, any real or personal property by fire or incendiary
device.

Burglary The unlawful entry of a structure to commit a felony or theft.

Robbery The taking or attempting to take anything of value under confrontational circumstances from the control, custody,
or care of another person by force or threat of force or violence and/or by putting the victim in fear of immediate
harm.

Motor Vehicle Theft The theft or attempted theft of a motor vehicle. Includes all cases where automobiles are taken by persons not

having lawful access even though the vehicles are later abandoned (e.g., joyriding).

2. Sex Offenses

Offense |/ Category Clery Act Definition & Guidance

Rape The penetration, no matter how slight, of the vagina or anus with any body part or object, or oral penetration by a
sex organ of another person, without the consent of the victim.

Fondling The touching of the private body parts of another person for the purpose of sexual gratification, without the
consent of the victim, including instances where the victim is incapable of giving consent because of his/her age
or temporary/permanent mental incapacity.

Incest Nonforcible sexual intercourse between persons who are related to each other within the degrees wherein
marriage is prohibited by law.

Statutory Rape Nonforcible sexual intercourse with a person who is under the statutory age of consent.

3. Arrests & Disciplinary Referrals for Weapons, Drug, and Liquor Law Violations

Offense | Category Clery Act Definition & Guidance

Liquor Law Violations The violation of laws prohibiting the manufacture, sale, transporting, furnishing, or possessing of intoxicating
liguor; maintaining unlawful drinking places; bootlegging; operating a still; furnishing liquor to a minor; or drinking
on public conveyances. (Drunkenness and DUI excluded).

Drug Abuse Violations The unlawful cultivation, manufacture, distribution, sale, purchase, use, possession, transportation, or importation
of controlled drugs or narcotic substances.

Weapons: Carrying, The violation of laws or ordinances prohibiting the manufacture, sale, purchase, transportation, possession,
Possessing, Etc. concealment, or use of firearms, cutting weapons, explosives, incendiary devices, or other deadly weapons.
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JAMES MADISON UNIVERSITY CLERY ACT REPORTABLE OFFENSES GUIDE

4, Hate Crimes & Associated Offenses

Offense [ Category Clery Act Definition & Guidance

Hate Crime Bias Categories Any of the primary crimes, plus Larceny-Theft, Simple Assault, Intimidation, or Vandalism, committed against a
person or property motivated in whole or in part by the offender's bias against Race, Religion, Sexual Orientation,
Gender, Gender Identity, Ethnicity, National Origin, or Disability.

Larceny-Theft The unlawful taking, carrying, leading, or riding away of property from the possession or constructive possession
of another person (reportable as Hate Crime).

Simple Assault An unlawful physical attack by one person upon another where neither the offender displays a weapon, nor the
victim suffers severe bodily injury (reportable as Hate Crime).

Intimidation To unlawfully place another person in reasonable fear of bodily harm through the use of threatening words and/or
conduct without displaying a weapon or physical attack (reportable as Hate Crime).

Vandalism | Destruction of To willfully or maliciously destroy, damage, deface, or otherwise injure real or personal property without consent
Property (reportable as Hate Crime).

5. VAWA Offenses (Violence Against Women Act)

Offense | Category Clery Act Definition & Guidance

Domestic Violence Felony or misdemeanor crimes of violence committed by a current or former spouse or intimate partner of the
victim; a person with whom the victim shares a child; a cohabitating partner; or any other person against an
adult/youth protected under domestic/family violence laws.

Dating Violence Violence committed by a person who is or has been in a social relationship of a romantic or intimate nature with
the victim, based on reporting party statement, relationship length, type, and frequency of interaction.

Stalking Engaging in a course of conduct directed at a specific person that would cause a reasonable person to fear for
safety or suffer substantial emotional distress.

6. Hazing Offenses

Offense | Category Clery Act Definition & Guidance

Hazing Any intentional, knowing, or reckless act committed by a person (individually or in concert) against another in the
course of initiation into, affiliation with, or membership maintenance in a student organization that causes or
creates a risk of physical or psychological injury above reasonable risk.

7. General Reporting & Administrative Rules

Offense /| Category Clery Act Definition & Guidance

FBI UCR Program | NIBRS The National Incident-Based Reporting System serves as the basis for crime definitions reportable under the
Clery Act.
Hierarchy Rule When multiple offenses occur in a single incident, only the most serious is reported. Exceptions: Sexual assault +

murder, or incidents involving Hate Crimes, Stalking, Domestic Violence, or Dating Vialence.

James Madison University | Annual Security & Fire Safety Report 2026 14



1.2 Clery Geography

The Clery Act requires institutions to disclose Clery
crime statistics based on where the crimes occur.
These geographic categories of property designations
are known as “Clery Geography.” The Clery Act
requires colleges and universities to report certain
crimes that occur (1) on campus, (2) on public property
within or immediately adjacent to campus, and (3) in
or on certain noncampus buildings or property that
the institution owns or controls. Additionally, if an
institution has multiple campuses, it must disclose
statistics for each campus. Visit the interactive Clery
Geography Map.

On-campus property is defined as:

Any building or property owned or controlled by an
institution within the same reasonably contiguous
geographic area and used by the institution in direct
support of, or in a manner related to, the institution's
educational purposes, including residence halls; and

- Any building or property that is within reasonably or
contiguous to the area identified in the above
paragraph of this definition, that is owned by the
institution but controlled by another person, is
frequently used by students, and supports
institutional purposes.

Non-campus property is defined as:

Any building or property owned or controlled by a
student organization that is officially recognized by the
institution; or

Any building or property owned or controlled by an
institution that is used in direct support of, or in
relation to, the institution's educational purposes, is
frequently used by students, and is not within the
same reasonably contiguous geographic area of the
institution

Public property is defined as:

All public property, including thoroughfares, streets,
sidewalks, and parking facilities, that is within the
campus, or immediately adjacent to and accessible
from the campus.

Separate Campus is defined as:

Buildings and property owned or controlled by the
university that are not reasonably contiguous with the
main campus, with an organized program of study,
and at least one administrator on site.

“Controlled By” is defined as:

An institution (or an institution-associated entity) that
directly or indirectly rents, leases or has some other
type of written agreement (including an informal one,
such as a letter or an e-mail) for use of a building or
property, or a portion of a building or property. Even if
there is no payment involved in the transaction, for
Clery Act purposes, a written agreement for the use of
space gives an institution control of that space for the
time period specified in the agreement.

James Madison University campus map link:

James Madison University | Annual Security & Fire Safety Report 2026 15
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JMU Police Department

et

11 JMU PD Mission, Values, Vision, Goals & Objectives

Mission Statement In support of the University’'s mission
The JMU PD strives to achieve a campus free from crime and public disorder by engaging with the community
to create and safeguard an environment which enables the open exchange of ideas.

Values Statement: The JMU PD is guided by:

> Trust and Integrity—Being honest, objective, and acting with transparency.

> Human and Civil Rights—Protecting the dignity and freedoms of every person.

> Compassion, Empathy, and Devotion—Policing with fairness, understanding and dedication

> Respect for Academic Freedom—Protecting inquiry, discussion, constructive debate, and civil discourse.
> Collaboration—Working alongside stakeholders to achieve common goals.

> Innovation—Developing healthy police officers to provide profession-leading 21st century service.

Vision Statement
The JMU PD aspires to be leaders of our profession by policing with compassion, empathy, uncompromising
integrity, and empowering all within the JMU community to lead productive, meaningful, and free lives.

Goals and Objectives

The JMU PD actively develops and utilizes goals and objectives as an integral part of its management function.
Annual goals and objectives are based on the fiscal year. The Chief of Police is provided input for
departmental goals and objectives for the agency and for organizational components of the department.
Organizational components can be defined as functions within the department such as Administration,
Operations, Investigations, and Communications.

List of Objectives
o After formulation of goals and objectives by each component of the department, it is submitted to the
Chief of Police and a single departmental plan is consolidated during annual strategic planning sessions.
These goals and objectives are included in planning meetings scheduled by the Vice President for
Business Affairs.
e The plan will be distributed to all personnel and be available in PowerDMS. , Periodic review meetings will
be scheduled by the Chief of Police in order to examine and evaluate the progress of the plan.

James Madison University | Annual Security & Fire Safety Report 2026 18



1.2 Police Department
Authority

JMU PD is a support unit of the university,
organized for the primary purpose of establishing
and maintaining an atmosphere in which people
in the university community can safely and
securely go about their varied activities in
furtherance of the university's higher objectives.
The department must accomplish its mission by
excellence in professional law enforcement,
security and safety services.

JMU PD officers derive their authority from their
appointment by the university and their
compliance with the Commonwealth of Virginia's
training requirements for law enforcement
officers as established by the Department of
Criminal Justice Services, pursuant to Code of
Virginia §9.1-114. JMU PD officers are sworn police
officers, empowered and mandated to enforce all
federal, state and local laws by court order of the
judges of the 26th Judicial Circuit Court of Virginia,
and the JMU PD;

... Shall have the authority to exercise the powers
and duties conferred by law upon police officers of
cities and towns and counties upon the property
owned, leased, or in any way under the control of
said institution, the streets, sidewalks, and highways
immediately adjacent thereto together with such
additional authority and jurisdiction vested in said
officers by Code of Virginia §23.1-815, as the same
may be amended...

It is the policy of the J]MU PD to enforce the law
fairly and impartially, with due regard to the
constitutional rights of all citizens. When officers
are confronted with situations requiring the use
of force to ensure public safety, the degree of
force used shall be only the force that is
reasonable and necessary to protect life and

property.

The primary objective of the JMU PD is to provide
the highest possible level of safety, security, and
service for all members of the university
community, their visitors, and their guests. To
accomplish these purposes, the professional

responsibilities of the members of this department
include the following functions:

e The protection of life and the safeguarding of
property

e The prevention and control of crime;

e The investigation of crime, the apprehension of
criminal offenders, and the recovery of stolen
property;

e The offering of the best available public service;

e The preservation of the peace and the maintenance
of good order;

e The enforcement of all laws and university
regulations;

e The immediate response to all emergencies on
university property and to all persons therein who
are in need of aid or assistance;

e The performance of such other services required by
the university, as determined by the Chief of Police;

e The advancement of a cooperative relationship with
the students, faculty and staff of the university;

e The creation of a sense of safety and security for the
entire university community through vigilant
preventive patrol;

e The accomplishment of all police objectives within
the law and the Constitutional guarantees of all
citizens.

Police Authority to Enforce Laws

The taking of an oath of office is a universal practice in
law enforcement service. The oath of office expresses
the intention to respect applicable constitutional rights
and enforce laws. All officers granted full law
enforcement powers will, prior to assuming sworn
status, be required to take, and subsequently abide by
the oath of office to enforce the laws and constitution of
the and Commonwealth of Virginia.

The Code of Virginia §49-1 requires that all officers, upon
entering their office, take an oath whereby they swear to
support the Constitution of the United States and the
Commonwealth of Virginia. Under a resolution adopted
September 19, 1980, the Board of Visitors of James
Madison University pursuant to the Code of Virginia
§23.1-809 established a university police department. In
accordance with this resolution, each police officer is to
take an oath of office and is to be sworn in by the circuit
courts of Rockingham County.
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1.3 Campus Access & Security

During normal business hours the administrative and
academic facilities at JMU are open and accessible to
students, staff, faculty, and visitors of the University.
After normal business hours and during breaks, these
facilities are locked and only accessible to authorized
individuals. JMU PD officers conduct routine security
and safety patrols of the academic and administrative
buildings to monitor conditions and report any
unusual circumstances.

Residential facilities are only accessible to building
residents and their authorized guests and visitors.
Residents are helpful if they avoid allowing unknown
individuals access to the residential buildings. Housing
staff and JMU PD officers monitor security in the
residential facilities and encourage building residents
to report suspicious or unusual activity.

Security of Campus

Police Depatment personnel conduct routine patrols
of campus buildings to evaluate and monitor security
related matters.

James Madison University | Annual Security & Fire Safety Report 2026

1.3 Police Jurisdiction

JMU is a party to a concurrent jurisdiction agreement
with the City of Harrisonburg. Concurrent jurisdiction
in the corporate limits of the City of Harrisonburg is
granted by the Circuit Court of Rockingham County.
JMU police officers are afforded the same authority as
police officers of the City of Harrisonburg. JMU police
officers may only exercise the concurrent jurisdiction
while on active duty as James Madison University
police officers but shall not have the power to serve
civil process, which is a function of the Sheriff of
Rockingham County.

Harrisonburg city ordinances are not applicable to or
enforceable on JMU property, according to the opinion
of the Virginia Attorney General and JMU Legal
Counsel. Officers should limit the exercise of any
enforcement action granted through concurrent
jurisdiction when they are on duty and are traveling to
and from university property, the Magistrate’s office,
jail/holding facilities, court or during other official
duties. Officers should not routinely patrol areas
which do not have a university-based interest.

Officers sworn in as special deputy sheriffs and/or
officers representing other law enforcement agencies
will only exercise their authority as such, while they
are on duty and serving within the jurisdiction of the
agency in which their authority has been granted.
Police officers shall not take any enforcement action
under this policy while off duty except on university
property. Officers will not perform any law
enforcement function outside of the concurrent
jurisdiction boundaries unless they are acting under
the Mutual Aid Agreement. The Mutual Aid request
must come from the requesting agency’s supervisor
and must be approved by a JMU PD supervisor. The
Mutual Aid may only be utilized for the following
circumstances: To prohibit the use or selling of
controlled substances as defined in the Code of
Virginia §54.1 Drug Control Act; Sexual offenses and
prostitution as contained in the Code of Virginia 818.2-
346; Investigations of serial rapes, murders, armed
robberies, and other serious felonies; Law
enforcement and crowd control at special and athletic
events, such as parades, sporting events, rallies,
gatherings, or other such occurrences; In response to
any law enforcement emergency involving

20



== — o s —

any immediate threat to life or public safety, or during
the execution of the provisions of the Code of Virginia
§37.2-808 relating to orders for temporary detention
or emergency custody for mental health evaluation or
an emergency resulting from the existence of a fire,
flood, epidemic, state of war, internal disorder or any

other public disaster.

=

The on-duty supervisor shall decide the number of
personnel and the duration of assignment in response
to the request. Under the Code of Virginia §19.2-77,
whenever a person in custody of a JMU PD officer
escapes, or whenever a person shall flee from an
officer attempting to arrest him/her, such officer, with
or without a warrant, may pursue such person
anywhere in the state, and when actually in close

pursuit, may arrest him/her whenever he/she is found.

Officers assigned to the Joint Patrol Task Force will be
primarily responsible for patrolling and answering
calls in off-campus areas. These officers are also
tasked with assisting the Harrisonburg Police
Department with enforcement and patrol duties. The
officers are responsible for fostering relationships
with persons and entities that interact closely with the
university.

The JMU PD has entered into a mutual aid agreement
with the Virginia State Police as required in the Code
of Virginia 823.1-815 that states “Upon notice from
JMU of any felony sexual assault, medically
unattended death, or any death resulting from an
incident occurring at facilities or upon lands owned or
operated by JMU, the Department of State Police,
when needed, shall provide reasonable investigatory
support to JMU and, if so requested, shall assume
responsibility as lead investigatory agency for, the
incident reported. In addition, the Department of
State Police will, upon request and dependent upon
availability of resources, provide assistance to JMU in
the emergency response to, investigation of, or
prevention of any other crime occurring at JMU.
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14 Patrol Jurisdiction

The jurisdiction of the JMU PD is granted by the Code
of Virginia and is limited as follows: All property
owned by JMU and the roads, streets, and sidewalks
adjacent thereto. This includes outlying areas,
research facilities, and teaching facilities across the
state.

The JMU PD will respond to calls for service on the
main campus. JMU is located in Harrisonburg,
Virginia. Officers will also respond to property owned
or leased by JMU within the City of Harrisonburg and
Rockingham County unless otherwise directed by the
Chief of Police.

The JMU PD has jurisdiction on any other public or
private institution of higher learning if requested by
that institution. Requests for assistance will be made
in writing and will be authorized by the Chief of
Police or designee.

Monitoring Criminal Activity at Noncampus
locations of Recognized Student

Organizations

JMU has officially recognized student organizations
that own or control housing facilities outside of the
JMU core campus. If the Harrisonburg Police
Department is called by a citizen to respond to one of
those locations, they will typically notify J]MU PD to
respond with them or they will notify JMU PD after
they have responded to inform JMU of the situation.
However, Harrisonburg PD does this out of courtesy
and is not “required” to notify or involve J]MU PD when
they respond to a call involving private property.

Security Considerations Used in the

Maintenance of Campus Facilities

JMU maintains campus facilities in a manner that
minimizes hazardous and unsafe conditions. Parking
lots and pathways are illuminated with lighting. JMU
PD works closely with Facilities Management to
address burned out lights promptly as well as
malfunctioning door locks or other physical conditions
that enhance security. Other members of the
University community are helpful when they report
equipment problems to JMU PD or to Facilities
Management.
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Investigating Alleged Offenses

JMU PD have the authority to enforce all regulations and laws, both of the University and of the
Commonwealth of Virginia along with federal statutes, within their primary jurisdiction that includes all
university owned/controlled property of the core campus, and the adjacent streets and sidewalks. The
JMU PD has entered into a Memorandum of Understanding with the City of Harrisonburg that allows duly
sworn, on-duty officers employed by the JMU PD, jurisdiction to enforce city ordinances along with laws
within the city limits of Harrisonburg.

The JMU/Harrisonburg Joint Patrol Task Force augments the Harrisonburg PD primarily in the surrounding
off-campus student housing areas adjacent to campus in the city of Harrisonburg.

JMU has officially recognized student organizations that own or control housing facilities outside of the
JMU core campus. If the Harrisonburg PD is called by a citizen to respond to one of those locations, they
will typically notify JMU PD to respond with them or they will notify JMU PD after they have responded to
inform JMU of the situation. However, Harrisonburg PD does this out of courtesy and is not “required” to
notify or involve J]MU PD when they respond to a call involving private property.

The JMU Police work closely and maintain a close working relationship with state and local police including

but not limited to the Harrisonburg PD, the Rockingham County Sheriff's Department and the local
contingent of the Virginia State Police on incidents that occur on and off campus.
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Reporting Crimes

Reporting to the Police

The JMU Police Department (PD) will respond to calls for
service on the main campus of JMU located in
Harrisonburg, Virginia. Officers will also respond to
property owned or leased by JMU within the City of
Harrisonburg and Rockingham County unless otherwise
directed by the Chief of Police.

Members of the community are encouraged to
accurately and promptly report all criminal activity,
suspicious behavior or emergencies to the JMUPD and,
if applicable, to the appropriate police agency when the:

e all crimes

e emergencies

e traffic accidents

e medical incidents

¢ fireincidents,

e suspected hazardous material spills or leaks

¢ after-hours building power outages

¢ and suspicious activity

Officers are available twenty-four hours a day to answer
calls for service. Upon receipt of a call for service, the
Communication Officer will typically dispatch a JMU
Police officer to the caller’s location. All criminal matters,
policy violations, and suspicious incidents will result in
filing an incident report or documented by other means.
When appropriate, incidents involving students may be
forwarded to the Office of Student Accountability and
Restorative Practices (OSARP), or the Title IX Office for
administrative review. J]MU Police Officers will
investigate incidents when investigative leads are
present for potential criminal prosecution.

The immediate reporting of any crime, especially sexual
assaults, assists with the preservation of evidence,
which may be necessary to prosecute an individual
involved in criminal activity. Information regarding
crimes that may impact or relate to the surrounding
community is shared with the appropriate law
enforcement agencies when the victim of a crime elects
to or is unable to make such a report. The subsequent
investigation can only be as thorough as the information
received.

Reporting to Meet Disclosure
Requirements

Members of the community are helpful when they
immediately report crimes or emergencies to the
JMUPD and/or CSAs for purposes of including them in
the annual statistical disclosure and assessing them
for issuing a Timely Warning Notices, when deemed
necessary.

Clery Daily Crime & Fire Log

The James Madison University Police Department also
maintains a daily crime and fire log which is normally
updated each business day and contains all crimes
reported to JMUPD. The information is posted on the
university's web site:

JIMU Daily Crime & Fire Log

and at the JMU PD Office, 821 South Main Street,
Harrisonburg, VA.

DAILY CRIME LOG

James Madison University | Annual Security & Fire Safety Report 2026 23


https://www.jmu.edu/police/clerycompliance/daily-crime-log.shtml

Reporting to Campus
Security Authorities

Although every institution wants its campus
community to report criminal incidents to law
enforcement, we know that this does not always
happen. Even at institutions with a police department
on campus, a student who is the victim of a crime may
be more inclined to report it to someone other than
the campus police. For this reason, the Clery Act
requires all institutions to collect crime reports from a
variety of individuals and organizations that Clery
considers to be "campus security authorities”.

Data is collected from a wide variety of campus
security authorities to provide the most accurate
crime statistics possible and is reported in the Annual
Security and Fire Safety Report. This information is

also required to make a timely assessment of the Positions or function who are not CSA's include but

crime regarding the potential ongoing threat to are not limited to:

campus and possible issuance of a campus alert. o faculty member without responsibility for student
and campus activity beyond the classroom

Campus Security Authorities (CSA's), under the Clery e physicians/nurses in student health who only

Act, have an obligation to promptly report allegations provide care for students

of Clery Act defined crimes which occur on campus, on e clerical or administrative support staff

public property within or immediately adjacent to the e dining services staff facilities maintenance staff

campus and any off-campus property owned or * information technology staff

controlled by an institution that is used in direct e licensed mental health or pastoral counselors

support of, or in relation to the institution's when acting within the scope of their license or

educational purpose. (This includes JMU sponsored/ certificate

registered event locations to include trip locations). * roles with like functions listed above.

The Clery Act identifies certain categories of students,
university employees, affiliates and contractors as
Campus Security Authorities (CSA's) who have
federally mandated responsibilities to report crime.

The law defines four categories of CSAs:

¢ University Police/ Outside Police Agencies

e Non-police security staff responsible for
monitoring university property, monitoring events,
(to include contract security) and parking
enforcement staff.

e People/offices designated under our policy as
those to whom crimes should be reported - the
JMU Police, Title IX, Human Resources and the
Office of Accountability and Restorative Practice.

e “Officials with significant responsibility for students
and campus activities”.

24
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Title IX Overview & Reporting

The Title IX office is responsible for receiving and
responding to reports of gender and sex based
discrimination which includes but is not limited to
sexual assault, sexual harassment, non-consensual
relationships, sexual exploitation, dating/domestic
violence, and stalking by:

e Offering supportive measures and information
about confidential on and off campus resources
for complainants and respondents

¢ Investigating formal complaints in a fair and
impartial manner that avoids prejudgment of facts
at issue, conflicts of interest and bias, and
presumes no policy violation has occurred unless
proven otherwise by a preponderance of the
evidence in a university adjudication process.

e Monitoring reports and complaints to identify any
patterns or systemic problems revealed by such
reports and complaints.

The office participates in the coordination of the
institution’s compliance with Title IX of the Education
Amendments of 1972 (20 U.S.C. § 1681 et seq.)
University policy 1340, 1346, and other applicable laws
and policies through tracking the university’s
compliance efforts and consulting with and providing
support to the university community including by
providing reasonable adjustments to students and
employees who are experiencing pregnancy or
prenancy-related conditions.

Good Faith

The Title IX office presumes that all parties
participating in programs and procedures coordinated
by and offered by Title IX are acting in good faith.

Retaliation

Retaliation is prohibited against a group or individual
exercising rights under and/or participating in, or
refusing to participate in, any procedures under Title
IX, Policy 1340, 1346, or 1324. Retaliation constitutes a
form of misconduct and may result in sanctions
separate from, and not dependent on, the outcome of
any report or formal complaint filed under Policy
1340, 1346, or 1324. Claims of retaliation will be
adjudicated under procedures that are prompt and
equitable.
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Amnesty

The university will not pursue alleged policy violations
of personal consumption of alcohol or drugs against
students who are reporting sexual misconduct on
their own behalf or against students who participate
as witnesses in procedures under Policy 1340 or 1346,
even if these substances were involved. (Va. Code Ann.
8§ 23.1-808(B)) The university will not pursue alleged
policy violations for personal consumption of alcohol
or drugs against employees, affiliates, or visitors
where such disclosure is made in conjunction with a
good faith report of an act of sexual violence. (Va.
Code Ann. § 23.1-808(B))

Academic Freedom and Freedom of Speech
Title IX, Policy 1340, and 1346 do not restrict the rights
of faculty members and students of the institution to
academic freedom or impair the exercise of rights
protected under the United States Constitution such
as the right to free speech. See Faculty Handbook,
Section Ill.A.1. Academic freedom carries with it
responsibilities, including the responsibility to refrain
from harassment, discrimination, and misconduct. See
Faculty Handbook, Section Ill.A.8 and Academic Affairs
Policy 12, Disruption of Class

Everyone at JMU plays a role in creating and sustaining
an inclusive living, learning, and working environment
that is free from sex and gender-based discrimination.
JMU employees have specific responsibilities related
to prevention and response that are detailed here.
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When a JMU employee, during the course of their
regular, paid duties learns directly or indirectly about
sexual misconduct involving another member of the
university community, the employee is responsible for
sharing the information with the Title IX Coordinator
or Coordinator designate.

Employees responsible for reporting are:

All faculty, staff and graduate student employees
other than those who have been designated as a
Confidential Resource.

It can be difficult to learn that one of your students
has experienced sexual misconduct, but how you
respond to these disclosures may impact what if any
resources they use going forward.

Remember, employees are responsible for sharing
information with the Title IX Office. Use the following
as guidelines for reporting:

e Only share what you know to the Title IX Office.
You do not need to ask the individual for
additional information

e Let the individual know what information you will
be sharing and who you will be sharing it with

e Share with the individual that Title IX will send an
introductory email with information about
resources but that the individual is not obligated
to respond.

e Follow the established reporting protocol for the
office or department you are working in.

Additional Considerations
e Listen and validate. Resist the temptation to
encourage the person to look on the bright side or
make a comment about how things could be
worse.
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e Offer to find out about resources

e Resist giving advice.

e Checkin from time to time.

e If you know both people involved, resist talking
about it among friends or sharing with them your
perspective.

e Offer to go with the individual to meet with
resources if the individual would like.

e Understand that healing is a journey and that it
takes different amounts of time and support for
each person to heal.

Reporting Sexual Misconduct or Title IX

Sexual Harassment

Individuals who want to report incidents of Sexual
Misconduct or Title IX Sexual Harassment, or want to
learn more about their options, should contact Title IX
Office at 540-568-5219 or titleix@jmu.edu .

Reporting Discrimination, Harassment, and
Retaliation (Other than Title IX Sexual

Harassment and Sexual Misconduct)
Individuals who want to report incident(s) of
Discrimination, Harassment, or Retaliation (see J]MU
Policy 1324), or want to learn more about their
options, should contact the Office of Equal
Opportunity. Campus access or accessibility barriers
can be reported to the Office of Equal Opportunity at
540-568-5219 or oeo@jmu.edu.
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OSARP Overview &
Reporting

Any JMU student, faculty, or staff member wanting
to report an incident involving a JMU student may
contact the office of student accountability and
restorative practices (OSARP) to learn more about
their options and our processes. If an incident is
being reported by a non-JMU individual, OSARP may
be able to provide a process if the incident follows
the guidelines listed in the “Jurisdiction” section of
the Student Handbook located online at jmu.edu.

Faculty and staff are also encouraged to consult the
“Faculty & Staff Resources” page for more
information on addressing disruptive student
behavior before reporting information to OSARP.
OSARP currently offers two processes to address
incidents involving a JMU student:

e An Accountability Process is used to address
alleged violation(s) of university policy as
outlined in the Standards and Policies section of
the JMU Student Handbook. Each policy has
specific details of what constitutes a violation.

e A Restorative Practice is used to facilitate
students taking active responsibility for their
actions within the JMU community to repair and
heal any harm created. OSARP creates a safe
space for all involved participants to have their
concerns heard and work with participants to
help address concerns in the best possible way
for them. This approach allows individual
growth, while promoting community and
empowering participants to repair the harm that
has occurred.

If an individual is interested in learning more about
the options and processes offered by OSARP, an
advising meeting is scheduled for the Reporting
Party (i.e., person who experienced harm as a result
of the incident), the OSARP staff advisor will learn
more about the incident that occurred, explore the
needs of the Reporting Party, and explain the
Accountability Process and Restorative Practices
processes and the Reporting Party’s role in either
process. The OSARP staff advisor will also review
what is needed from a Reporting Party in order to
pursue either process.

If a student voluntarily seeks assistance for
themselves or others, on- or off-campus, as a result of
alcohol or drug use, the student will typically be
granted amnesty from disciplinary action by the
university. A student can be the individual for which
assistance was sought or a bystander who was actively
involved in the assistance being sought or provided.
For student bystanders to be granted amnesty, they
must stay with the student for whom assistance was
sought, if safe to do so, until appropriate responding
authorities arrive, and they must cooperate with
responding authorities.

Once OSARP receives a report, the student will be
notified of an alleged policy violation(s) and
information about the Individual Accountability
Process. The determination of whether amnesty will
apply occurs on a case-by-case basis, as determined
by OSARP. A student may appeal OSARP’s decision not
to grant amnesty for a case in writing to the Director
of OSARP or designee. After a review of the case and
appeal, the Director of OSARP or designee will inform
the student of the final decision on granting or
denying amnesty for a case; this will be a final decision
on amnesty.

If a student has amnesty granted:

e The case will result in a finding of “Dropped -
Amnesty”;

e The case will not result in a university disciplinary
record;

e The student will not receive a strike;

¢ A notification will not be sent to the student’s
parent/guardian; and,

e The student may be required to complete
educationally-focused outcome(s) and/or other
case outcomes, as determined by OSARP,

27

James Madison University | Annual Security & Fire Safety Report 2026



e except for suspension, expulsion, or notice of
trespass from JMU and/or removal from all
university housing. If a student does not
complete the required educationally-focused
outcome(s) and/or other case outcomes, OSARP
may pursue additional alleged violation(s) of
university policy such as Failure to Comply with
an Outcome and/or Noncompliance.

Exceptions and other information

e Amnesty may not be granted to students who
have previously received amnesty if doing so
would undermine the intent of the alcohol
and/or drug policies, which includes the safety of
students and the community.

e Amnesty may be granted for certain alleged
policy violation(s) and not others, based on the
circumstances of the case. For example, OSARP
may grant amnesty- to a Responding Party for an
alleged policy violation of Alcohol while also
finding them responsible for a Dangerous
Practices policy violation.

e Amnesty will not be granted in circumstances
where medical attention is requested by JMU
faculty/staff, police, or emergency personnel
while performing their job duties. the Early
Childhood Accountability Program

e The Student Handbook details processes
pertaining to disciplinary immunity regarding
hazing and/or personal consumption of alcohol or
drugs when made in conjunction with a good faith
report. For more information, please visit the
relevant section in the handbook located
https://www.jmu.edu/osarp/handbook/index.shtml
/

Student Advocacy Team

For emergencies involving students, the JMU Police
can call upon the services of the Student Advocacy
Team (SAT) chaired by the Dean of Students with
members from the Counseling Center, the Health
Center, Office of Student Accountability and
Restorative Practice, Public Safety, the Office of
Residence Life, Disability Services, representatives
from academic programs and representatives from
other university offices on an as needed basis, to
assess and intervene with students whose behavior
may present a threat to themselves or the safety of
the university community. JMU is committed to
improving community safety through a proactive,
coordinated, objective, and thoughtful approach to
the identification, assessment, intervention,
management, and prevention of situations that pose,
or may reasonably pose, a threat to the safety and
wellbeing of the campus community. Any member of
the university community who is concerned about the
behavior of a JMU student is encouraged to contact
the Dean of Students Office at 540-568-6468, the MU
Counseling Center at 540-568-6552, the JMU Police at
540-568-6913 .
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Dean of Student’s Office

The Dean of Students team promotes well-being, interpersonal growth, and learning through advocacy and
collaborative partnerships with students, employees, and families.

The office responds to the informational and personal concerns of students, parents, faculty and staff. Staff in
the Dean of Students are committed to helping students and others in the areas of:

e Supporting and advising students and families during challenging situations through the university care
program, Madison Cares.

¢ Normalizing setback and obstacles by sharing the stories of our community and getting students connected
to a mentor-based Rebound program to create plans for success and to meet wellness goals. Notifying
faculty of extended absences from class when a student is unable to attend due to extenuating
circumstances and will be out more than two days.

¢ Notifications are sent as a means to officially notify a student's professors of their situation. It is the
responsibility of the student to contact each professor upon their return regarding the professor's policy for
missed classes, assignments, etc.

e Referring students to resources to increase the likelihood of their success.

¢ Provide individualized student-centered life skills and learning strategies coaching through the Learning
Success Strategies program.

e Consulting with faculty, staff and students regarding distressed and disruptive students; referrals to
appropriate resources.

The Dean of Students/Student Success Center may be reached by calling: 540-568-6468.
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Other Reporting Options

Reporting Anonymously

JMU provides an option to anonymously report
campus crime through a confidential reporting form
(Clery Crime Report Form). The crime victim or a third-
party reporting on behalf of a victim can use this form
to submit information a suspicious person, suspicious
activity, or a crime that has occurred on or off campus.
On-campus tips will be immediately forwarded to the
JMU PD. Off-campus criminal information will be
forwarded to the criminal justice agency serving the
area where the crime occurred. This form should not
be used for crimes in progress or emergencies.

Voluntary Confidential Reporting

If you are the victim of a crime and do not want to
pursue action within the University system or the
criminal justice system, you may still want to consider
making a confidential report. With your permission, a
JMU PD officer can file a report on the details of the
incident without revealing your identity (except to the
Title IX Coordinator in the event of a reported sex
offense or sexual harassment). The purpose of a
confidential report is to comply with your wish to keep
the matter confidential, while taking steps to enhance
the future safety of yourself and others. With such
information, JMU can keep an accurate record of the
number of incidents involving students, employees
and visitors; determine where there is a pattern of
crime with regard to a particular location, method, or
assailant; and alert the campus community to
potential danger. Reports filed in this manner are
counted and disclosed in the annual crime statistics
for the institution.

The JMU PD encourages anyone who is the victim or
witness of any crime to promptly report the incident
to the police. J]MU PD does not have a voluntary
confidential reporting process because police reports
are public records under state law, thus JMU PD
cannot hold reports of crime in confidence.
Confidential reports for purposes of inclusion in the
annual disclosure of crime statistics can be made to
any campus security authorities (CSAs). However,
some of the CSAs are also Responsible Employees
under Title IX, and they are obligated to share
reported information involving sexual misconduct,
domestic/dating violence and stalking, including
information about the identity of the victim and
accused, with the Title IX Coordinator.
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Silent Witness

Silent Witness is a program to allow for the
anonymous submission of suspected criminal activity
that occurs on campus. Submitted information will
be reviewed by our investigative staff and
appropriate action will be taken as warranted.

If you see crime occurring on campus and you would
like to report it, please fill out the form at:

Silent Witness Report Form - JMU

Note any crime in progress or other emergency
should be reported by dialing 6911 or 540-568-6911.
All information will be kept confidential.
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Madison Cares

Madison Cares’ mission is to promote the safety and
well-being of the J]MU community through early
intervention strategies, educational initiatives and
ongoing care. We will respond to and support
students experiencing varying levels of social,
emotional, academic, medical or mental health
concerns.

Their purpose is to

e Address and provide resources to students
exhibiting concerning behaviors

e Provide consultation to on how to navigate
concerning situations

e Educate community on potential risk factors and
referable indicators

e Be a support for students in distress before
potential threats or severe concerns arise

Madison Cares is not a crisis hot line and does not
function as first responders. For life threatening

situations, contact the JMU Police Department at 540-

568-6911.

The welfare of the campus community is priority.
When an individual is displaying threatening or
potentially violent behavior call for help at 540-568-
6911 and then submit a Care Referral.

Madison Cares is a centralized program for
departments, students, parents, and community
members to refer or consult about students of
concern. We will operate as an extended arm to
students experiencing varying levels of social,
emotional, academic, or mental-health stressors.

Students, university personnel, community members,
or family members can submit a Care Referral online
about a student they are concerned about through
the Madison Cares program. We will respond and
address any concerns by providing care outreach,
university resources, and direct support. We want our
campus partners and students to understand the
potential at-risk indicators, to refer students of
concern to Madison Cares, and to respond to the call
of reaching out and caring for our students in need!

CONCERNED ABOUT A
STUDENT, CLASSMATE

OR FELLOW DUKE?

WHAT TO LOOK FOR

Indicators like:

Verbal or written references
to suicide or threats to others

Behavioral or emotional changes
Declines in academic performance
Recent and dramatic life changes

Basic need insecurities
(food or housing)

Anxiety/depression

Concerning changes
in appearance/hygiene

ENGAGE STUDENTS early on
and pay attention to any warning
signs. Seek clarifying information
regarding the concern.
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JMU Shield

JMU Shield is the official safety app of James Madison
University. It is the only app that integrates with James
Madison University's safety and security systems. JMU
Police Department has worked to develop a unique
app that provides students, faculty and staff with
added safety on the James Madison University
campus. The app will send you important safety alerts
and provide instant access to campus safety
resources.

JMU Shield features include:

e Emergency Contacts: Contact the correct services
for the JMU area in case of an emergency or a non-
emergency concern

¢ Mobile Bluelight: Send your location to JMU
security in real-time in case of a crisis

e Friend Walk: Send your location to a friend
through email or SMS on your device. Once the
friend accepts the Friend Walk request, the user
picks their destination and their friend tracks their
location in real time; they can keep an eye on them
to make sure they make it safely to their
destination.

e Report A Tip: Multiple ways to report a
safety/security concern directly to James Madison
University security.

o Safety Toolbox: Enhance your safety with the set
of tools provided in one convenient app.

e Chat with JMU Police: Communicate live with
safety staff at James Madison University via chat.

¢ Notification History: Find previous Push
Notifications for this app with the date and time.

¢ JMU SafeRides: An entirely student-run FEB
organization that offers free and safe rides home
to JMU students on Friday and Saturday nights
from 10PM-3AM.

¢ I'm OK!: Send your location and a message
indicating that “You're OK” to a recipient of your
choosing.

e Campus Map: Navigate around the JMU area.

¢ Transit Map: Find transit routes currently in
service.

¢ Take Action Guidelines: Students, faculty and
staff who are prepared for disasters or
emergencies, result in fewer impacts to JMU and a
quicker recovery process.
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e Support Resources: Access student and employee
support resources in one convenient app to enjoy
a successful experience at JMU.

o Safety Notifications: Receive instant notifications
and instructions from James Madison University
safety when on-campus emergencies occur.

The app may be downloaded at:
JMU Shield - J]MU

" P

Mabile Friend Walk

ElueLight

JMU Police
Website

1l A

Campus Take Action
Maps Guidelines

Report a Tip

Safety
Toolbox

P &

Support
Resources

{1t About|Preferences
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TimelyCare + JMU

TimelyCare is here for JMU students, faculty and staff
- 24/7, 365 days a year. Use your student or work
email address to sign in at timelycare.com/jmu.

What is TimelyCare? James Madison University has
partnered with TimelyMD for students to have access
to virtual mental health and well-being services for
free through TimelyCare. Students do not need
insurance and do not need to visit the JMU Counseling
Center to access TimelyCare services. Through this
partnership, each calendar year students will have
access to:

e TalkNow: 24/7, on-demand access to a mental
health professional to talk about anything at any
time (i.e. anxiety, relationships, depression, school-
related stressors, etc.). Students can connect to
TalkNow within minutes to discuss any level of
concern, from conflicts with roommates to more
serious mental health crises.

e Scheduled Counseling: Up to 12 scheduled
telehealth counseling visits annually with a
licensed mental health provider, either in Virginia
or the rest of the U.S. Choose the day, time, and
mental health provider that best works for you.

e Psychiatry: Scheduled appointments are
available, and no referral is needed. Learn how to
access care. (NOTE: Because of federal health
regulations, TimelyCare providers are not able to
prescribe controlled substances, see FAQ for more
information). For more information about
prescriptions, please call TimelyCare 833-4-TIMELY.

¢ Health Coaching: Schedule virtual appointment(s)
with a certified health coach to talk about:
nutrition, exercise, sleep habits, mindfulness,
and/or goal setting to enhance health and well-
being.

e Peer Community: This anonymous, peer-to-peer
support within the TimelyCare app provides
students a place to connect with other students
across the country who face similar challenges.
Peer-to-peer support is not a substitute for
counseling from a licensed mental health provider.
However, it can be a step that students take to
experience support from peers.

e Self-Care Journeys & Content: Visit the “Explore”
page within TimelyCare for guided self-care
content, including yoga and meditation sessions,
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as well as group conversations with our providers on a
variety of health and well-being topics.Students have
access to TimelyCare services 365 days a year. That
means you have access during breaks, after-hours,
and any time you need support! Visit
timelycare.com/jmu to get started.

*Graduating and Unenrolled students will lose access
to TimelyCare services within 30 days of graduation
and/or unenrolling from JMU. If you are using
TimelyCare currently, planning to graduate or
unenroll, and would like assistance in connecting with
new providers following graduation/change in student
status then call 1-833-4- TIMELY and ask for care
navigation for support in connecting with a
community provider.

For additional information about community mental
health resources, you can also visit the Counseling
Center's Community Resources page.



https://timelycare.com/jmu
https://www.jmu.edu/counselingctr/timely-care/timely_psychiatry.shtml
https://www.jmu.edu/counselingctr/timely-care/timely_psychiatry.shtml
https://www.jmu.edu/counselingctr/timely-care/index.shtml#timely-psychiatry-limits
tel:8334846359
https://timelycare.com/peer-community/
https://timelycare.com/peer-community/
https://timelycare.com/jmu
tel:8334846359
https://www.jmu.edu/counselingctr/resources/community-referral.shtml

Counseling Services

The Counseling Center (CC) is staffed by competent,
experienced mental health professionals who, as part
of the larger University community, are dedicated to
the personal, social, and academic development of all
JMU students. To accomplish this goal, the Center
provides counseling services within a developmental,
proactive, and outreach-oriented framework. The CC
is fully accredited by the International Association of
Counseling Services (IACS) and adheres to the highest
standards of ethical conduct as outlined by the
American Psychological Association (APA), the
American Counseling Association (ACA), the laws of
the Commonwealth of Virginia, and the internal
governing policies of JMU.

The primary focus of the CC’s mission is to provide the
highest quality individual and group counseling to
students struggling with problems common to a
college population. Additionally, we serve as an
assessment and referral source for students with
more serious and chronic psychological difficulties. We
also engage in active outreach efforts focusing on the
prevention of problems and maximizing the potential
of all students to benefit from the academic
environment and experience.

We are committed to collaborating and partnering
with other Student Affairs units and University
divisions, serving as consultants to our educational
colleagues on psychological matters, and playing an
integral role in the management of emergencies and
crises affecting our students. We further enhance the
educational mission of JMU by integrating the training
of new mental health professionals within the
provision and evaluation of counseling services.

Confidential Counseling records are kept separate
from academic, disciplinary, and medical records to
ensure privacy and confidentiality. Counseling records
are maintained in an electronic database that is stored
in a secured, password protected environment and
accessible only to CC staff.

Further, all CC staff and computer support technicians
sign a binding confidentiality agreement that prohibits
the unauthorized release of client information. To
further protect confidentiality, CC staff members do
not acknowledge that they are familiar with clients
while outside the Center, unless the client
acknowledges the staff member first.
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Information obtained during counseling sessions will not
be disclosed to anyone outside the Center without your
knowledge and written consent. If you sign a written
authorization allowing us to disclose information, you
can later cancel your authorization in writing, and we
will not disclose any further information after we receive
your cancellation.

The only exceptions to these strict confidentiality rules
are rare instances where psychologists and counselors
are required to reveal particular information by federal,
state, or local laws. Such exceptions include:

e When we believe that there is a substantial
likelihood that you will cause serious physical harm
to yourself or another person unless protective
measures are taken.

e We have reasonable cause to believe that a child is
being abused or neglected or an aged or
incapacitated adult is being subject to abuse,
neglect, or exploitation.

e We receive a request for information after a threat
assessment team at a public institution of higher
education has determined that you pose a threat of
violence to yourself and/or others, or exhibit
significantly disruptive behavior or need for
assistance.

Pastoral and Professional Counselors

Campus "Pastoral Counselors" and "Professional
Counselors," when acting as such, are not considered to
be a campus security authority for Clery Act purposes
and are not required to report crimes for inclusion in
the annual disclosure of crime statistics. As a matter of
policy, thepastoral and professional counselors at JMU
are not encouraged to inform persons being counseled
of the procedures to report crimes on a voluntary
confidential basis to J]MU PD.

e A Pastoral Counselor is an employee of an
institution, who is associated with a religious order
or denomination, recognized by that religious order
or denomination as someone who provides
confidential counseling and who is functioning within
the scope of that recognition as a pastoral
counselor.

¢ A Professional Counselor is an employee of an
institution whose official responsibilities include
providing psychological counseling to members of
the institution's community, and who is functioning
within the scope of his or her license or certification.
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e We receive a court order upon good cause shown
or in compliance with a subpoena.

e We are approached by authorized federal officials
for information related to national security and
intelligence activities.

In these cases, Virginia law mandates that the parents
of dependent students must be notified of the
situation. Sharing that you experience suicidal
thoughts in and of itself does not automatically mean
that parents are notified.

In fact, the vast majority of situations where students
discuss suicidal thoughts do not require that
information be shared with parents and/or individuals
outside of the Center.

By law, we may not be able to reveal to the client
when we have disclosed such information to the
government. We need to seek legal advice from the
Office of University Counsel. The parents of a minor
(i.e., a student who is under the age of 18) may
request information.

Possible Threat

If student displays any warning signs, ask them
privately, "Has it gotten so bad you are thinking of
killing yourself?" If you have serious concerns that they
are a threat to themself or others, CALL 911. If it is not
clear that they are an immediate threat, they will need
to be evaluated further.Police are trained to assess for
safety and can provide this assessment on-site.

The Psychiatric Emergency Response Services (PERS)
clinicians at Sentara RMH hospital are trained to
assess for safety. PERS clinicians can provide in-person
crisis assessments through the Emergency
Department at Sentara RMH. 2010 Health Campus
Drive, 540-689-1414.

JJMU students are eligible for emergency assessments.
During our office hours, come to the 3rd floor of the
Student Success Center, Suite 3100, or call 540-568-
6552 and request a crisis intake. Be clear that there
are safety concerns. You can walk over with them if
you want to make sure they get there. After regular
business hours or on weekends, please call the
Counseling Center at 540-568-6552 and press "1" to
connect to the after-hours crisis line.
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Serious Concern

If the student displays warning signs and/or long-
term concerns (self-injury, disordered eating, chronic
depression, increased substance use, etc.) but
clearly denies thoughts of harm:

Refer them to Counseling Center (CC)Services.
Depending on how concerned you are, offer to call
the CC with them. There is no need to make an
appointment. Go to Your First Visit page for
information about how to get an initial assessment.

Mental Health Emergency

JMU students experiencing a mental health
emergency (e.g., thoughts or plans to harm yourself,
thoughts of seriously harming others, a recent
assault), occurring Monday - Friday 8am-4:30pm visit
the CC (SSC, 3rd floor, Suite 3100) to speak with a
clinician.

After regular business hours and/or on weekends
when the CC is closed: please call the Counseling
Center at 540-568-6552 and press "1” to connect to
the after-hours crisis line.

There are additional 24 hour services listed below or
you can always access services at Sentara RMH
Medical Hospital (540-689-1414), 2010 Health
Campus Drive, Harrisonburg, VA. Speak directly
about your concerns and request that an officer do a
welfare check to make sure the student is safe.
Examples of immediate threats:

e They have a weapon.

e They have threatened or attempted to harm

someone else.

e They are threatening to hurt themself.

e They have injured or hurt themself.

e They have taken too many pills.

e They are suicidal.

e They are intoxicated and/or high.

e They cannot commit to keeping themself safe.




Suicide Risks

There are times when you may become aware of
someone struggling with thoughts of suicide. In order
to effectively respond, it is helpful to be aware of
warning signs, possible interventions, as well as
important resources that can provide additional
support. CC clinicians are available for consultation. If
you are concerned about an immediate threat to
someone's life, please access emergency assistance.

Individuals who are considering suicide often display
warning signs. There are common warning signs that
may suggest an individual is considering ending their
life. The presence of one or more of these warning
signs does not mean someone is definitely
contemplating suicide. However, it means that we
need to talk with them and show that we care.

There are many myths about suicide. Statements such
as, "If I bring it up, will it put the idea into their head?"
and "People who complete suicide are noticeably
depressed.” are just a few examples. Dispel the myths
and learn the facts about suicide so you can be better
prepared to help and understand someone who may
be struggling.

Helping Someone Who is Suicidal

Remember the acronym C.A.R.E:

Show that you Care

Ask calmly and directly about suicide
Refer to counseling or emergency services
Encourage hope for the future

James Madison University | Annual Security & Fire Safety Report 2026

Safety Education Programs

Mentor Experience

This program is used for students who have violated
university policy and lack a personal understanding of
their mission, values, and goals. Through participation
in one-on-one meetings with a faculty, staff, or
graduate student mentor, students develop a
relationship of mutual respect and trust. The Mentor
Experience includes attendance at 8-, 10-, 12-, or 15-
hour mentor meetings and submission of a final
reflection paper

Moving Forward

Moving Forward is designed for students who have
violated the university Sexual Misconduct and/or Title
IX Sexual Harassment policies, who are not suspended
from the university, or who have been suspended and
complete the program upon return. This is a 15-hour
process involving regular meetings with a faculty/staff
facilitator for in-depth discussions and reflection
activities guided by a workbook. The student will also
be required to submit a two-page reflection paper.

Values in Action

This 3-hour program encourages participants to
explore their personal values, act with integrity, and
practice ethical decision-making. In addition, students
are challenged to set personal goals for increased
positive community engagement. This program was
designed for students whose actions in a particular
incident may not have been in line with their personal
values or the values of the institution.

Green Dot

JMU utilizes Green Dot, an evidence-based
comprehensive strategy, to prevent power-based
personal violence (sexual violence, dating violence and
stalking) in our community. The foundation of Green
Dot is community mobilization involving faculty, staff
and students as partners in prevention.

We know that far too many people are being hurt by
power-based personal violence. If we're truly going to
reduce the number of people being hurt, we have to
change our culture.

Green Dot trainings are proactive and include skill-

based learning that encourage all members of our
community to do their part to prevent harm.
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UREC Health & Wellness Promotion

Programs
Seminars and Lectures designed understanding of
person wellness by attending UREC Health &
Wellness Promotion Programs. These are
introductory classes for the different aspects of
wellness. UREC offers a wide variety of health and
wellness promotion programs such as:

e SexJeopardy

e Party Smart

e Green Dot Bystander Intervention Overview

e Checking Your Highlight Reel

e Sober Curious Panel

e The 5 Circles of Sexuality

e Sextacular

e More than Measures

e Stressed?

Certified Crime Prevention Campus

The Virginia Criminal Justice Services Board has
designated JMU as a "Crime Prevention Campus."
JMU is the 8th university in the commonwealth to
receive the distinction in recognition of exemplary
crime prevention services and initiatives. The
Certified Crime Prevention Campus Program is open
to all public and private accredited colleges or
universities in Virginia.

To be certified, a college or university must detail
crime prevention goals, programs and
accomplishments. A certified crime prevention
campus must have 11 core safety elements and four
electives; these include having a certified crime
prevention specialist on staff, maintaining mutual aid
agreements with other agencies, continuing
compliance with the federal Jeanne Clery Act, having
a crisis management plan in place and distributing
campus safety information.

JMU will retain the crime prevention campus
certification for three years before the police
department must complete a reassessment process
to maintain certification.

Safety Escorts

Safety escorts are available to any student on
campus, free of charge. Escorts are provided by
carefully screened and trained student employees
known as the “Public Safety Cadets”.

Cadets are on duty 7pm - 2am Sunday-Wednesday,
9pm-2am Thursday, and 9pm-3am Friday and
Saturday. Police officers may provide any escorts
outside of those time periods

Public Safety Cadets

The goal of the JMU Public Safety Cadet Program is to
ensure the safety and welfare of the campus
community, to serve the inhabitants of this
community, to assist JMU's sworn Officers, and to
reduce the impact of crime on the university and its
inhabitants through patrol and the apprehension and
adjudication of persons involved in criminal offenses.
The Program and the Department of Police and Public
Safety are committed to the educational process and
total student development of its Cadet personnel. The
administration of this organization realizes the
importance of maturation and strives to continually
enhance the learning process for its student
employees. The program can have up to 33 student
cadets who work different security functions
throughout the University campus. The cadets are the
eyes and ears of the Police Department. They
supplement the Police Departments force. The cadets
have no police powers and contact the police if they
see a crime occurring.

The Public Safety Cadet's duties include but are not
limited to patrolling JMU’'s immediate campus,
securing academic and administrative buildings, safety
escorts, and other security related functions of the
campus. The cadets are all students at James Madison
University.

Women'’s Self-Defense Classes

The Women's Self-Defense Classes are a
comprehensive course for women that begins with
awareness, prevention, risk reduction, and avoidance
while progressing to the basics of hands-on defense
training. Classes are not martial arts programs.
Classes are dedicated to teaching women defensive
concepts, skills, and techniques of realistic defensive
moves. Classes will provide the knowledge to make an
educated decision about resisting confrontation and
physical harm. All participants receive a lifetime free
return and practice policy. The Women's Self-Defense
classes at JMU are taught by trained instructors from
the JMU Police Department.
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JMU COUNSELING & EMERGENCY RESOURCE GUIDE

) © O

COUNSELING CENTER JMU POLICE | PUBLIC SAFETY DEAN OF STUDENTS

Student Success Center 3310 Anthony-Seeger Hall Madison Union 300
Phone: 540-568-6552 Emergency: 540-568-6911 Phone: 540-568-6468
Hours: M-F 8am-5pm Non-Emergency: 540-568-6912 Email: deanofstudents@jmu.edu

WHEN TO CALL COUNSELING CENTER FIRST WHEN TO CALL JMU POLICE | PUBLIC SAFETY

Primary Focus: Contact CC for mental health inquiries, clinical services, @ Blood (Injuries): Medical priority for physical trauma or active

and general student guidance.

* Walk-In Services: Same-day initial consultations during office hours for
immediate mental health support. !

self-injury.

Booze (Intoxication): Severe alcohol/substance impairment
needing immediate triage.

« Community Provider Database: Customized off-campus treatment

referrals via database.

@ Bizarre (Psychosis): Acute disturbed thinking requiring
emergency stabilization.

+ Self-Help Tools (TAO): Online self-guided modules & wellness coping

skills.

WHEN TO CALL DEAN OF STUDENTS (DOS)

DIRECT CONTACT & PRIVACY PROTOCOLS - Absence: Professor notifications for extended medical/mental health

o

absences.
Mandatory Direct Contact: Students must contact the - Withdrawal: Protocol guidance for official semester withdrawals.
Counseling Center directly to initiate care. Third-party

Lo . - - « Behavior: Submitting Madison Cares referrals for disruptive conduct or
scheduling is not permitted under clinical guidelines.

policy concerns.
Strict Confidentiality (HIPAAIFERPA): Clinical records are » Threat Assessment: Coordination through Threat Assessment &

legally protected. CC staff cannot confirm attendance or Support Advocacy Teams.
disclose treatment details to faculty, staff, or parents without

snien consent. ADDITIONAL CAMPUS SUPPORT DIRECTORY

@ Emergency Welfare Checks: If a student poses an OSARP 540-568-6218 Accountability & Restorative
immediate danger to themselves or others, do NOT rely on Practices
CC outreach. oDs 540-568-6705 Disability Accommodations
= : Learning ; e
Action: Contact JMU Public Safety (540-568-6911) or it 540-568-2932 Tutoring & Writing Center
Harrisonburg Police immediately for an on-site physical ! I
welfare check. ORL 540-568-4663 Residence Life & Housing
Support

EMERGENCY CRISIS HOTLINES (24/7): Immediate Emergency: 911 | JMU Police: 540-568-6911 | Suicide & Crisis Lifeline:

988
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CONTACT . PHONE EMAIL/ WEBSITE &

IMPORTANT EMERGENCY

CONTACT INFORMATION

— FOR THE JAMES MADISON UNIVERSITY COMMUNITY —

@ JMU POLICE DEPARTMENT

JMU Police Department |
Campus Phones Only

Alternative Emergency Line

General Information /
Non-Emergency / Escorts

Police Communications
Clery Compliance & Reporting
Safety & Support Services

Silent Witness Reporting

540-568-6911
6911

540-442-6911

540-568-6912

540-568-6769

540-568-6910

B www.jmu.edu/police

B4 pd_dispatch@jmu.edu
B4 clerycompliance@jmu.edu
E www.jmu.edu/police

(B Silent Witness Report Form (JMU)

@ OTHER JAMES MADISON UNIVERSITY DEPARTMENTS

JMU Counseling Center
JMU Health Promotion

Office of Residence Life

Office of Student Accountability
& Restorative Practices

Office of Student Affairs
Parking Services
Title IX Office

Victim Advocacy Services

540-568-6552
540-568-8712
540-568-4663

540-568-6218

540-568-3685
540-568-3300
540-568-5219
540-568-6251

@ COMMUNITY EMERGENCY RESOURCES

Harrisonburg Police Department
Rockingham County Sheriff's Office

Harrisonburg/Rockingham
General District Court

The Collins Center

IN AN EMERGENCY

CALL 911

James Madison University | Annual Security & Fire Safety Report 2026

540-434-4436
540-564-3800

540-564-3130

540-434-2272

FOR NON-EMERGENCIES,
CALL JMU POLICE: 540-568-6911

@ www.jmu.edu/counselingctr
welldukes@jmu.edu

= res-life@jmu.edu
< osarp@jmu.edu

VPStudentAffairs@jmu.edu
04 parkingservices@jmu.edu
B4 titleix@jmu.edu

victimadvocacy@jmu.edu

&) www.harrisonburgva.gov/police

) www.rcso-va.com

) vacourts.gov

&) www.thecollinscenter.org

&
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STUDENT AFFAIRS

RESOURCE CONTACT LIST

Supporting Studen ell-Being, and

CONTACT EMAIL / INFORMATION

STUDENT AFFAIRS RESOURCES

®r Academic Student Services (Academic Probation & S40-568-7123

acadconcerns@jmu.edu
Suspension)

W Counseling Center 540-568-6552 After hours: Press 1
Y Health Center 540-568-6178 healthctr@jmu.edu
¢ Madison Cares 540-568-6468 madisoncares@jmu.edu
Ed Office of Disability Services 540-568-6705 disability-sves@jmu.edu
| 5tudent Accountability & Restorative Practices 540-568-6218 osarp@jmu.edu
& Police Department 540-368-6912 pd_dispatch@jmu_edu
Rebound 540-568-6468 rebound@jmu.edu
4" Residence Life (Housing) S S 00 res-life@jmu.edu
Il University Advising 540-568-7350 universityadvising@jmu.edu
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TRAINING MODULE PROGRAM OVERVIEW & CORE REQUIREMENTS

Alcohol & Other Drugs
POLICY & HEALTH COMPLIANCE

Preventing Workplace

Violence

CAMPUS SAFETY & RISK
REDUCTION

Terrorism and Security

Awareness
EMERGENCY PREPAREDNESS

Workplace Dispute

Resolution
HUMAN RESOURCES & MEDIATION

Title IX

CIVIL RIGHTS & EQUAL
OPPORTUNITY

JMU EMPLOYEE TRAINING

MANDATORY SAFETY, COMPLIANCE & PROFESSIONAL STANDARDS CURRICULUM

JMU has a responsibility to provide a work environment free from the adverse effects of alcohol and other
drugs and to provide training and resources to university employees.

During this training, employees learn about:
* Recognizing violations of JMU Policy 1110
« Your responsibilities as an employee of the Commonwealth of Virginia and JMU
« Available resources for help

JMU has a responsibility to maintain a work environment free from violence, threats of violence,
harassment, intimidation, and other disruptive behavior and to provide training and resources to university
employees.

Employees learn how to identify:
* Prohibited conduct
« Warning signs of violence
» How and whom to report potential violence
+ What to do in a violent situation

JMU has a responsibility to provide training and resources to enable university employees to be more
personally and professionally security conscious while continuing to provide the highest quality customer
service.

Employees learn:
« What terrorism is and why it exists
« An understanding of the different types of terrorist threats
+ How to reduce the risk of becoming a victim of a crime and/or terrorism
+ How to report and respond to suspicious conditions and situations

All newly hired employees are required to complete the online Workplace Dispute Resolution training
module and quiz created by the JMU Office of Human Resources and the Virginia Department of
Human Resource Management.

Employees learn about:
» AdviceLine
+ Conflict Resolution Training
+ Mediation Techniques
= Grievance Procedure

All employees complete online training that focuses on preventing and responding to all forms of
harassment and discrimination in the workplace. It is accessed through MyMadison.

If you have specific questions related to the Office of Equal Opportunity or Title IX, please reach out to
those individual offices.
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JMU SAFETY INITIATIVES

CAMPUS SAFETY RESOURCES & EMERGENCY PROTOCOLS * JAMES MADISON UNIVERSITY

n Safety Initiative Description & Operational Details

Free walking safety escorts are available 24/7 on campus. Escorts can be requested by contacting the

1 | Safety Escorts JMU Palice Department at (540) 568-6913 or using any campus emergency phone.

A student-run organization providing free, safe transportation for JMU students on campus and within

£ Safe Ride Harrisonburg. Designed to prevent drunk driving and assist students with safe late-night transport.

Located across campus, emergency phones feature direct speed-dial access to JMU Police. Exterior

3  Outdoor Emergency Phones phones are situated at residence hall entrances, and 'Blue Light' towers are placed along pathways.

JMU Palice regularly participate in joint emergency training exercises with local and state law enforcement

& | Multijarssliclinaal Teining agencies to prepare for active shooter incidents, hazardous materials, and severe weather.

Courtesy phones are installed inside residence hall hallways and common areas to provide students with

5 Residence Hall Phones ; : & ‘ oo
quick, reliable communication for campus emergencies or inquiries.

A free property registration program where students can engrave personal belongings (laptops,

L electronics, bikes) and record serial numbers to deter theft and aid in recovery.

Student employees trained by JMU Police who patrol campus, assist with special events, provide extra

7 | Campus Cadets security visibility, and maintain direct radio contact with university dispatch.

An automated warning system that monitors atmospheric conditions for lightning hazards. Emits a loud

8 | Lightning Prediction System horn blast and visual strobe light to signal immediate evacuation of outdoor areas.

Students and staff can register bicycles for free with JMU Parking Services or JMU Police. Registered

AR bikes receive a tracking decal to deter theft and help recover lost or stolen property.

JMU Public Safety provides complimentary on-campus vehicle assistance to students, faculty, and visitors,

10 | Mot Assistance including battery jump-starts and vehicle door unlocking services.
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Sexual Assault, Domestic/Dating
Violence & Stalking

Procedures for Sexual
Assault, Dating/Domestic
Violence & Stalking

The Title IX Office receives and responds to reports of
dating and domestic violence, non-consensual
relationships, sexual assault, sexual exploitation,
sexual harassment, and stalking involving members of
the JMU community. Reports regarding other forms of
discrimination on the basis of sex, or on the basis of
another protected class, may be directed to the Office
of Equal Opportunity.

A report is any notice received by the Title IX Office,
orally or in writing, that describes alleged misconduct
on the basis of sex by or against a student, employee,
affiliate, or visitor of the university, whether or not the
individuals involved are identified by name.

Anyone may report to the Title IX Office, or contact the
Title IX Office for a consultation about reporting, in
any of the following ways.
e Complete the online reporting form
e Call 540-568-5219
e Email titleix@jmu.edu
e Visit their office in Holland Yates Hall, 4™ floor
¢ Send mail to us at Title IX Office, Attn: Title IX
Coordinator, MSC 7806, James Madison University,
Harrisonburg, VA 22807
See Initial Actions Upon Receipt of a Report below for
next steps.

All university employees, except those designated as
confidential resources or those otherwise exempt
under policy, are responsible for disclosing to the Title
IX Office any reports of behavior that may constitute
sexual misconduct (Policy 1340) or Title IX sexual
harassment (Policy 1346) received within the course of
their employment. If you are unsure of your status or
whether the information you received falls under
university policy, please contact the Title IX Office to
consult.

After an incident of sexual assault, dating violence or
domestic violence, the victim should consider seeking
medical attention as soon as possible at Sentara
Rockingham Memorial Hospital in Harrisonburg, VA,
evidence may be collected even if you chose not to
make a report to law enforcement.

It is important that a victim of sexual assault not
bathe, douche, smoke, change clothing or clean the
bed/linen/area where they were assaulted if the
offense occurred within the past 96 hours so that
evidence may be preserved that may assist in proving
that the alleged criminal offense occurred/or is
occurring or may be helpful in obtaining a protection
order. In circumstances of sexual assault, if victims do
not opt for forensic evidence collection, health care
providers can still treat injuries and take steps to
address concerns of pregnancy and/or sexually
transmitted infections. Victims of sexual assault,
domestic violence, stalking, and dating violence are
encouraged to also preserve evidence by saving text
messages, instant messages, social networking pages,
other communications, and keeping pictures, logs or
other copies of documents, if they have any, that
would be useful to University adjudicators/
investigators or police.

As time passes, evidence may dissipate or become lost
or unavailable, thereby making investigation, possible
prosecution, disciplinary proceedings, or obtaining
protection from abuse orders related to the incident
more difficult. If a victim chooses not to make a
complaint regarding an incident, he or she
nevertheless should consider speaking with Campus
Public Safety or other law enforcement to preserve
evidence in the event that the victim decides to report
the incident to law enforcement or the University at a
later date to assist in proving that the alleged criminal
offense occurred or that may be helpful in obtaining a
protection order .
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Involvement of Law Enforcement and In the case of Domestic Violence, IMU will:
Campus Authorities » Assess immediate safety needs of complainant

e Assist complainant with contacting local police if
complainant requests AND complainant provided
with contact information for local police
department

e Provide written instructions on how to apply for
Protective Order

¢ Provide written information to complainant on

Although the university strongly encourages all
members of its community to report violations of this
policy to law enforcement (including on campus law
enforcement and/or local police), it is the victim’s
choice whether or not to make such a report.
Furthermore, victims have the right to decline to notify
law enforcement. However, the university staff/faculty .
will assist any victim with notifying law enforcement if how to preserve evidence

the victim so desires. JMU PD may also be reached * Assess need to implement interim or long-term
directly by calling 540-568-6911, in person at 821 protecti\(e measures to protect the complainant, if
South Main Street, Harrisonburg, VA. Additional appropriate

information about the JMU PD may be found online at: ¢ Provide the victim with a written explanation of the

https://www.jmu.edu/police victim’s rights and options
¢ Provide a “No trespass” directive to accused party

The University has procedures in place that serve to if deemed appropriate

be sensitive to victims who report sexual assault, *

domestic violence, dating violence, and stalking, Assistance for Victims: Rights & Options

including informing individuals about their right to file Regardless of whether a victim elects to pursue a

criminal charges as well as the availability of criminal complaint or whether the offense is alleged to

counseling, health, mental health, victim advocacy, have occurred on or off campus, the university will

legal assistance, visa and immigration assistance, assist victims of sexual assault, domestic violence,

student financial aid and other services on and/or off dating violence, and stalking and will provide each

campus as well as additional remedies to prevent victim with a written explanation of their rights and

contact between a complainant and an accused party, options. Such written information will include:

such as changes to housing, academic, protective e the procedures victims should follow if a crime of

orders, transportation and working situations, if dating violence, domestic violence, sexual assault

reasonably available. JMU will make such or stalking has occurred;

accommodations or protective measures, if the victim * information about how the institution will protect

requests them and if they are reasonable available, the confidentiality of victims and other necessary

regardless of whether the victim chooses to report the parties;

crime or not. JMU PD may also be reached directly by e astatement that the institution will provide written

calling 540-568-6911, information about the J]MU PD notification to students and employees about

may be found online at: https://www.jmu.edu/police victim services within the institution and in the
community;

Accommodations and Protective Measures e astatement regarding the institution’s provisions

about options for, available assistance in, and how
to request accommodations and protective
measures; and

e an explanation of the procedures for institutional
disciplinary action

Available for Victims

Upon receipt of a report of domestic violence, dating
violence, sexual assault or stalking, J]MU will provide
written notification to students and employees about
accommodations available to them, including
academic, living, transportation, protective orders and
working situations. The written notification will include
information regarding the accommodation options
available.
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Definitions of Sexual Assault,
Dating/Domestic Violence, &
Stalking Offenses

Sexual Harassment

Sexual harassment conduct consisting of unwelcome
or offensive sexual advances, requests for sexual
favors, or other conduct of a sexual nature that can be
verbal (e.g., specific demands for sexual favors,
sexually suggestive comments, sexual propositions, or
sexual threats); non-verbal (e.g., sexually suggestive
emails or other writings; objects or pictures;
suggestive, obscene or insulting sounds or gestures);
or physical (e.g., unwanted touching or other physical
contact; or any unwelcome or coerced sexual activity),
and that meets at least one of the following
definitions:

Term or condition of employment or
education ("quid pro quo")

This type of sexual harassment occurs when the terms
or conditions of employment, educational benefits,
academic grades or opportunities, living environment,
or participation in a university activity are conditioned
upon, either explicitly or implicitly, submission to or
rejection of unwelcome sexual advances or requests
for sexual activities, or such submission or rejection is
a factor in decisions affecting that individual's
employment, education, living environment, or
participation in a university education program or
activity.

Hostile Environment

Acts of sexual harassment that create a hostile
environment, as defined here: A hostile environment
may be created by oral, written, graphic, or physical
conduct that is sufficiently severe, persistent, or
pervasive, and objectively offensive in a manner that
interferes with, limits, or denies the person the ability
to participate in or benefit from the institution’s
education programs or activities, including
employment access, benefits or opportunities. Mere
subjective offensiveness is not enough to create a
hostile environment. In determining whether conduct
is severe, persistent, or pervasive, and objectively
offensive, and thus creates a hostile environment, the
following factors will be considered: (a) the degree to
which the conduct affected one or more individuals'

education or employment; (b) the nature, scope,
frequency, duration, and location of the incident(s); (c)
the identity, number, and relationships of persons
involved; (d) the perspective of a “reasonable person”
in the same situation as the person subjected to the
conduct.

Dating Violence
Dating violence is form of sexual violence committed
by a person who is or has been in a social relationship
of a romantic or intimate nature with another person,
where the existence of such a relationship shall be
determined based on a consideration of the following
factors:

e The length of the relationship.

e The type of relationship.

e The frequency of interaction between the persons

involved in the relationship.

Domestic Violence
Domestic violence consists of crimes of
violence committed by any of the following:

e Acurrent or former spouse or intimate partner of
the victim.

e A person with whom the victim shares a child in
common.

e Aperson who is cohabitating with or has
cohabitated with the victim as a spouse or intimate
partner.

e A person similarly situated to a spouse of the
victim under the domestic or family violence laws
of the Commonwealth of Virginia.

e Any other person against an adult or youth victim
who is protected from that person’s acts under the
domestic or family violence laws of the
Commonwealth of Virginia.

Stalking

Engaging in a course of conduct directed at a specific
person that would cause a reasonable person to fear
for their safety or the safety of others, or suffer
substantial emotional distress.
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About Us Our Impact Our Work Thank You

Responsible Employee Reporting
[l employees of the university are responsible employees except for those designated as a confidential resource
or otherwise exempted in Policy 1340 or Policy 1346.

If a responsible employee, within the course of their regular, paid duties, receives information regarding an
incident of sexual misconduct or Title IX sexual harassment involving a member of the J]MU community, the
responsible employee must report all relevant information directly to the Title IX Office as soon as practicable.

Relevant information includes all details about the alleged incident that the complainant or third-party reporter
has shared and that the Title IX Office will need to make an initial assessment, such as the names of the
respondent, the complainant, and other individuals who are potential witnesses and the date, time, and location
of any incidents that were disclosed to the responsible employee.

The responsible employee is encouraged to take appropriate steps to address the immediate needs of the
individual making the report but will not investigate allegations or pressure the complainant to disclose
information not freely given to the responsible employee.

The responsible employee must inform any individual who has disclosed information concerning an alleged
incident of sexual harassment that as a responsible employee, they are required to disclose the information to
the Title IX Office. If the complainant or third-party reporter is requesting confidentiality or to remain anonymous,
the responsible employee can share that request with the Title IX Office but cannot withhold the identity of the
complainant or third-party reporter from the Title IX Office.

Referring the report to a confidential resource, law enforcement, or a university authority other than the Title IX
Office does not fulfill the responsible employee’s reporting obligation.
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Sex-Offender Registry

Sex Offender Registry and Access to Related
Information The federal “Campus Sex Crimes
Prevention Act” law was signed on October 28, 2000,
and became effective October 28, 2002. The law
requires institutions of higher education to issue a
statement advising the campus community where law
enforcement agency information provided by a state
under section 121 of the Adam Walsh Child
ProtectionAct of 2006. (42 U.S.C. 16921) concerning
registered sex offenders may be obtained, such as the
law enforcement office of the institution, a local law
enforcement agency with jurisdiction for the campus,
or a computer network address. It also requires sex
offenders already required to register in a state to
provide notice, as required under state law, of each
institution of higher education in that state at which
the person is employed, carries on a vocation,
volunteers their services, or is a student. Information
about the Sex Offender registry can be found at:
https://vspso.com

In the Commonwealth of Virginia, convicted sex
offenders must register with the Sex Offender and
Crimes Against Minors Registry. The registry was
established pursuant to 819.2-390.1 of the
Commonwealth's Criminal Code. Every person
convicted on or after July 1, 1997, including juveniles
tried and convicted in the circuit courts pursuant to §
16.1-269.1, whether sentenced as adults or juveniles,
of an offense for which registration is required shall
be required as a part of the sentence imposed upon
conviction to register and re- register with the
Commonwealth's Department of State Police, as
provided in this section.

In addition, all persons convicted of offenses under
the laws of the United States, or an y other state
substantially similar to an offense for which
registration is required, shall provide to the local
agency all necessary information for inclusion in the
State Police Registry within ten days of establishing a
residence within the Commonwealth. Any person
required to register shall also be required to reregister
within ten days following any change of residence,
whether within or outside of the Commonwealth.
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INonresident offenders entering the Commonwealth
for employment, to carry on a vocation, volunteer
services or as a student attending school who are
required to register in their state of residence or who
would be required to register under this section if a
resident of the Commonwealth shall, within ten days
of accepting employment or enrolling in school in the
Commonwealth, be required to register and reregister
pursuant to this section. For purposes of this section
“student” means a person who is enrolled on a full-
time or part- time basis, in any public or private
educational institution, including any secondary
school, trade or professional institution, or institution
of higher education.

Information concerning offenders registered with the
Sex Offender and Crimes Minors Registry may be
disclosed to any person requesting information on a
specific individual in accordance with the law.
Information regarding a specific person requested
pursuant to the law shall be disseminated upon
receipt of an official request form that may be
submitted directly to the Commonwealth's
Department of State Police or to the State Police
through a local law-enforcement agency. The
Department of State Police shall make registry
information available, upon request, to criminal justice
agencies including local law enforcement agencies
through the Virginia Criminal Information Network
(VCIN). Registry information provided under this
section shall be used for the purposes of the
administration of criminal justice, for the screening of
current or prospective employees or volunteers or
otherwise for the protection of the public in general
and children in particular. Uses of the information for
purposes not authorized by this section are prohibited
and a willful violation of this section with the intent to
harass or intimidate another shall be punished as a
Class 1 misdemeanor.

Virginia State Police maintain a system for making
certain registry information on violent sex offenders
publicly available by means of the internet. The
information made available includes the offender's
name; all aliases which he has used or under which he
may have been known; the date and locality of the
conviction and a brief description of crimes.
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Title IX Harrassment Policy

JMU prohibits Title IX Sexual Harassment, which is a
type of discrimination on the basis of sex. Title IX
Sexual Harassment applies to persons of the same or
different sex, sexual orientation, gender, or gender
identity. See the online student handbook for more

information.

All acts covered by Title IX Sexual Harassment are
covered by this policy, provided that the Complainant
reasonably believes they have been subjected to
prohibited Title IX Sexual Harassment by a current
student, as defined by the Student Handbook, and any
limitations set forth byJMU Policy 1346.

Complainants and Respondents should review]MU
Policy 1346 for their roles in the investigation of a
formal complaint and the Title IX Sexual Harassment
Adjudication Process for their roles in the adjudication
of a formal complaint. Both parties will be assigned an
OSARP Guide to help them understand the Title IX
Sexual Harassment Adjudication Process. Sexual
assault, dating violence, domestic violence, or stalking.

Title IX of the Education Amendments of 1972
Title IX of the Education Amendments of 1972 (20
U.S.C. § 1681 et seq.) prohibits discrimination on the
basis of sex in educational programs and activities
receiving federal financial assistance in the United
States. Title IX Regulations (34 CFR Part 106) specify
the procedures educational institutions such as
colleges and universities must follow to address
prohibited conduct, mitigate the effects, and prevent
future occurrences. Title IX also protects students who
are pregnant from harassment and discrimination.
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The Violence Against Women Act

JOn March 7th, 2013, President Obama signed the
Violence Against Women Reauthorization Act of 2013
(VAWA) (Pub. L. 113-4), which, among other provisions,
amended section 485(f) of the HEA, otherwise known
as the Jeanne Clery Disclosure of Campus Security
Policy and Campus Crime Statistics Act (Clery Act).
VAWA amended the Clery Act to require institutions to
compile statistics for incidents of dating violence,
domestic violence, sexual assault, and stalking The
Violence Against Women Act (42 U.S.C. § 13701),
creates and supports comprehensive, cost-effective
responses to domestic violence, sexual assault, dating
violence, and stalking.

JMU prohibits the offenses of domestic violence,
dating violence, sexual assault and stalking (as defined
by the Clery Act) and reaffirms its commitment to
maintaining a campus environment that emphasizes
the dignity and worth of all members of the university
community. Toward that end, JMU issues this
statement of policy to inform the campus community
of our programs to address domestic violence, dating
violence, sexual assault and stalking as well as the
procedures for institutional disciplinary action in cases
of alleged dating violence, domestic violence, sexual
assault, or stalking, which will be followed regardless
of whether the incident occurs on or off campus when
it is reported to a University official.
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Violence Against Women Act (VAWA)
Definitions

VAWA Crimes Domestic Violence: Virginia Definition
(VA. Code 38.2-508): The term “domestic violence”
means the occurrence of one or more of the following
acts by a current or former family member, household
member as defined in VA. CODE § 16.1-228, person
against whom the victim obtained a protective
directive, or caretaker:

e Attempting to cause or causing or threatening
another person’s physical harm, severe emotional
distress, psychological trauma, rape, or sexual
assault;

e Engaging in a course of conduct or repeatedly
committing acts toward another person, including
following the person without proper authority,
under circumstances that place the person in
reasonable fear of bodily injury or physical harm;

e Subjecting another person to false imprisonment;
or

e Attempting to cause or causing damage to
property so as to intimidate or attempt to control
the behavior of another person.

A felony or misdemeanor crime of violence
committed:

Domestic Violence VAWA Definition

The term “domestic violence” includes felony or
misdemeanor crimes of violence committed by a
current or former spouse or intimate partner of the
victim, by a person with whom the victim shares a
child in common, by a person who is cohabitating with
or has cohabitated with the victim as a spouse or
intimate partner, by a person similarly situated to a
spouse of the victim under the domestic or family
violence laws of the jurisdiction receiving grant
monies, or by any other person against an adult or
youth victim who is protected from that person’s acts
under the domestic or family violence laws of the
jurisdiction in which the crime of violence occurred.

Dating Violence VAWA Definition

Violence committed by a person: a) who is or has been
in a social relationship of a romantic or intimate
nature with the victim; and b) where the existence of
such a relationship shall be determined based on a
consideration of the following factors: . the length of
the relationship 2. the type of relationship 3. the
frequency of interaction between the persons involved
in the relationship

Stalking VAWA Definition

Engaging in a course of conduct directed at a specific
person that would cause a reasonable person to: a.
fear for his or her safety or the safety of others; or b.
suffer substantial emotional distress.

VAWA Impact

The 2013 VAWA amendments also established the first
ever federal requirement for prevention programming
and response procedures for the crimes of dating
violence, domestic violence, sexual assault, and
stalking (DVSAS) as well as universal standards for
disciplinary procedures at institutions of higher
education. These requirements ensure that students
and employees on college campuses can recognize
these types of crimes, intervene safely, understand
consent and what constitutes a healthy relationship,
and receive due process when resolving complaints.
The VAWA amendments also impacted hate crime bias
categories under the Clery Act, adding gender identity
and separating national origin and ethnicity.

The original 1994 passage of VAWA led to
revolutionary changes, including a significant increase
in reporting domestic and sexual violence to police
and all states passing laws making stalking a crime. It
also led to the 1995 creation of The Office on Violence
Against Women (OVW) under the U.S. Department of
Justice. OVW takes a multifaceted approach in
implementing VAWA, reducing violence against
women and strengthening programs supporting these
efforts nationwide; among these programs is OVW's
campus grant program, which in 2022 gave over $10.6
million in funding to institutions of higher education to
prevent and respond to DVSAS crimes.
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Campus Sex Crimes Prevention
Act

Incarceration may remove a sex offender from the
streets but it does nothing to prevent the offender
from committing another crime when released.

The Federal Campus Sex Crimes Prevention Act
(CSCPA) (section 1601 of Public Law 106-386) is a law
that provides for the tracking of convicted, registered
sex offenders enrolled as students at institutions of
higher education, or working or volunteering on
campus. The law requires institutions of higher
education to issue a statement advising the campus
community where law enforcement agency
information provided by a State concerning registered
sex offenders may be obtained. It also requires sex
offenders already required to register in a State to
provide notice, to the appropriate state agency, as
required under State law, of each institution of higher
education in that State at which the personis
employed, carries on a vocation, or is a student.

The CSCPA covers not only individuals actually
employed by an institution, but also those who are
employed at an institution such as third party
contractors (food service, custodial, etc.) through
outsourcing.

This act provides special requirements relating to
registration and community notification for sex
offenders who are enrolled in or work at institutions

of higher education. CSCPA also amended the Clery
Act, an annual crime reporting law, and the Family
Educational Rights and Privacy Act of 1974 to allow the
disclosure of this information regarding students.

JMU Policy and Background Checks
JMU requires comprehensive criminal
background checks for individuals with
responsibilities involving minors, such as youth
programs, camps, or events.
These checks include:
e Social security number and address trace
e State and national sex offender registry searches;
and
e County, federal, and other criminal offenses
searches

Requests are submitted at least 15 days prior to the
start date, and all Tier | and Il staff must have results
processed within the past year. Importantly,

registered sex offenders are automatically ineligible
for positions with child welfare responsibilities. For
individuals already checked within a year, verification
is done with the Office of Youth Safety to confirm the
background check. Payment for the checks is generally
managed by the hosting department or program at an
approximate cost of $25-35 per person.
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Examples of options for a potential change to the
academic situation may be to transfer to a different
section of a class, withdraw and take a class at
another time if there is no option for moving to a
different section, etc.

Potential changes to living situations may include
moving to a different room or residence hall. Possible
changes to work situations may include changing
working hours. Possible changes in transportation
may include having the student or employee park in a
different location, assisting the student or employee
with a safety escort, etc.

On and Off Campus Services for Victims
Upon receipt of a report of domestic violence, dating
violence, sexual assault or stalking, JMU will provide
written notification to students and employees about
existing assistance with and/or information about
obtaining resources and services including counseling,
health, mental health, victim advocacy, legal
assistance, visa and immigration assistance, student
financial aid and assistance in notifying appropriate
local law enforcement.

Other resources available to persons who report being
the victim of sexual assault, domestic violence, dating
violence, or stalking, include:
e http://www.rainn.org - Rape, Abuse and Incest
National Network
e http://www.ovw.usdoj.gov/sexassault.htm -
Department of Justice
o http://www?2.ed.gov/about/offices/list/ocr/index.ht
ml Department of Education, Office for Civil Rights

Confidentiality

Victims may request that directory information on file
with the University be withheld by request
Regardless of whether a victim has opted-out of
allowing the University to share “directory
information,” personally identifiable information
about the victim and other necessary parties will be
treated as confidential and only shared with persons
who have a specific need-to-know, i.e., those who are
investigating/adjudicating the report or those involved
in providing support services to the victim, including
accommodations and protective measures.
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By only sharing personally identifiable information
with individuals on a need-to-know basis, the
institution will maintain as confidential, any
accommodations or protective measures provided to
the victim to the extent that maintaining such
confidentiality would not impair the ability of the
institution to provide the accommodations or
protective measures.

The University does not publish the name of crime
victims or other identifiable information regarding
victims in the Daily Crime Log or in the annual crime
statistics that are disclosed in compliance with the
Jeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statistics Act. Furthermore, if a Timely
Warning Notice is issued on the basis of a report of
domestic violence, dating violence, sexual assault or
stalking, the name of the victim and other personally
identifiable information about the victim will be
withheld.

Victim Advocacy

JMU Victim Advocacy services act as a safe &
confidential resource for JMU students who have
experienced sexual violence, relationship abuse, or
stalking, whether recently or in the past. We also serve
family, friends, and other support persons to student
survivors. We welcome all who may have questions,
who need support and guidance, and who are seeking
resources and connection. Whatever you decide is
right for you, Victim Advocates are here to help.

To connect with an advocate:

o Call (540)568-6251 or

¢ Visit (JMU Student Success Center, 3rd Floor, Suite
3200) or

e Email victimadvocacy@jmu.edu



https://www.jmu.edu/victimadvocacy/confidentiality.shtml
tel:540-568-6251
mailto:victimadvocacy@jmu.edu
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Bystander Intervention

What is bystander intervention?

Bystanders play a critical role in the prevention of
sexual and relationship violence. They are “individuals
who observe violence or witness the conditions that
perpetuate violence. They are not directly involved but
have the choice to intervene, speak up, or do
something about it.” J]MU works to promote a culture
of community accountability where bystanders are
actively engaged in the prevention of violence without
causing further harm.

We may not always know what to do even if we want
to help. Below is a list of some ways to be an active
bystander.

How to be an active bystander

If you or someone else is in immediate danger and it is
not safe for you to intervening, here are ways you can
step in:
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Intervene
e Call 911. If you do feel safe

Direct
e Confront those involved. If you see someone who
looks like they could be in trouble or need help,
ask if they are ok.
e Example: “Hey, what are you doing?” “Are you OK?"

Delegate
e Call for help from someone else.; example: a
friend, bartender, bouncer, police, etc.

Distract
e Redirect attention of the people involved; example:
Talk loudly, drop something, tell someone you are
not feeling well and need to go home.
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Drug & Alcohol Prevention
Programs, Policies & Resources

JMU Drug & Alcohol Programs
& Resources

JMU prohibits the unlawful possession, use, and sale
of alcoholic beverages and illegal drugs on campus.
The JMU PD is responsible for the enforcement of
state underage drinking laws and enforcement of
Federal and State drug laws.

The JMU Chief of Police has primary responsibility for
the enforcement of State underage drinking laws as
well as the enforcement of Federal and State drug
laws.

Drug Free Schools & Communicities Act

The Drug-Free Workplace Act of 1988 (US Code Title
41, Chapter 10, Section 701) requires that JMU, as an
institution of higher education receiving federal funds,
must comply with the requirements of federal
regulations concerning drug and alcohol abuse
prevention. See US Code Title 20, Chapter 28,
Subchapter 1, Part B, Section 1011i. The law requires
that, as a condition of receiving funds or any other
form of financial assistance under any federal
program, including participation in any federally
funded or guaranteed student loan program, an
institution of higher education must certify that it has
adopted and has implemented a program to prevent
the use of illicit drugs and the abuse of alcohol by
students and employees that, at a minimum, includes:
The annual communication to each student and
employee of:

e Standards of Conduct that clearly prohibit, at a
minimum, the unlawful possession, use, or
distribution of illicit drugs and alcohol by students
and employees on the institution's property or as
part of any of the institution's activities;

e Adescription of the applicable legal sanctions
under local, state, or federal law for the unlawful
possession or distribution of illicit drugs and
alcohol;

e Adescription of the health-risks associated with
the use of illicit drugs and the abuse of alcohol;

e Adescription of any drug or alcohol counseling,

treatment, or rehabilitation or re-entry programs
that are available to employees or students; and

e Aclear statement that the institution will impose
sanctions on students and employees (consistent
with local, state, and federal law), and

e Adescription of those sanctions, up to and
including expulsion or termination of employment
and referral for prosecution, for violations of the
standards of conduct; and

e A biennial review by the institution of the
institution's program to determine the program's
effectiveness and implement changes to the
program if the changes are needed; and ensure
that the required sanctions mentioned above are
consistently enforced.

This Information in full can be found at:
https://www.jmu.edu/osarp/handbook/OSARP/alcohol
anddruginfo.shtml, or The Drug Free Workplace Act of
1988 (US Code Title 41, Chapter 10, Section 701), and
the Department of Human Resources Management's
Policy 1.05 -Alcohol and Other Drugs.

Sources: 20 U.S. Code § 1011i - Drug and alcohol
abuse prevention | U.S. Code | US Law | LIl / Legal
Information Institute;
https://www.law.cornell.edu/cfr/text/34/86.100#a_5

Higher Education Opportunity
Act (HEOA) Notification to
Victims of Crimes of Violence

The University will, upon written request, disclose to
the alleged victim of a crime of violence, or a non-
forcible sex offense, and a report on the results of any
investigation. JMU complies with section 120 (a)
through (d) of the HEA.
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e Aclear statement that the IHE will impose

disciplinary sanctions on students and employees
Drug and AlCOhOI Abuse & (consistent with local, State, and Federal law), and
Prevention Programs a description of those sanctions, up to and
including expulsion or termination of employment
The Drug and Alcohol Abuse Prevention Regulations and referral for prosecution, for violations of the
(34 CFR Part 86) of the Drug-Free Schools and standards of conduct required by paragraph (a)(1)
Communities Act (DFSCA) require an Institution of of this section. For the purpose of this section, a
Higher Education (IHE) such as James Madison disciplinary sanction may include the completion
University JMU) to certify that it has implemented of an appropriate rehabilitation program.
programs to prevent the unlawful use and abuse of
alcohol, and/or distribution of illicit drugs both by JIMU Ensure that the disciplinary sanctions described in
students and employees either on its premises and as paragraph (a)(3) of this section are consistently
a part of any of its activities. At a minimum, an IHE enforced.
must annually distribute the following in writing to all Sources: 20 U.5. Code 8 1011i - Drug and alcohol
students and employees: abuse prevention |_U.S. Code | US Law | LIl / Legal
e Standards of conduct that clearly prohibit, at a Information Institute
minimum, the unlawful possession, use, or
distribution of illicit drugs and alcohol by students JMU's Drug and Alcohol Prevention Program Report
and employees on its property or as part of any of can be found at: https://www.jmu.edu/audit-
its activities; compliance/compliance/management-
o A description of the applicable legal sanctions responsibilities/dfsca/index.shtml
under local, State, or Federal law for the unlawful
possession or distribution of illicit drugs and JMU must also complete a biennial review of its
alcohol; program to:
o Adescription of the health risks associated with * Determine its effectiveness and implement
the use of illicit drugs and the abuse of alcohol; * Changes to the program if they are needed;
o Adescription of any drug or alcohol counseling, e Determine the number of drug and alcohol-related
treatment, or rehabilitation or re_entry programs violations and fatalities that occur on the IHE's
that are available to employees or students; and campus (campus being defined by 20 U.S.C. 1092(f)

(6)(A)ii)), or as any part of the IHE’s activities; and
are reported to campus officials; and
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semester upon their receipt of a third strike; strikes
are cumulative over a student's academic career at
JMU. However, students may be suspended prior to a
third strike for a policy violation(s) that poses health or
safety concerns to the student or the community.
Examples of health and safety concerns include but
are not limited to distribution of drugs, supplying
alcohol to those who are underage, DUIs, and keg
registration violations.

Parent/Guardian Notification

JMU understands that the campus community plays
an important role in the life of a student, but many
times, the individuals who have the greatest impact on
a student are those away from the university. The
Parent/Guardian Notification strategy was
implemented so that JMU can partner with parents
and guardians in the learning process to help students
be successful during their time at JMU.

If a student is under the age of 21 at the conclusion of
the Individual Accountability Process and is found
responsible for an alcohol or drug policy violation(s),
parents/guardians will be notified which typically
occurs through the U.S. Postal Service.

Off-Campus Response

JMU is committed to preparing students to be
enlightened citizens. This includes understanding your
role in a community and how your actions and choices
impact others. JMU is a part of the City of
Harrisonburg and Rockingham County communities
that many individuals and families call home. The Off-
Campus Response strategy was implemented because
JMU is responsible for their students, on- and off-
campus, since student choices reflect the values of the
university in which they represent.

Alcohol or drug incidents that occur off-campus within
the City of Harrisonburg or Rockingham County may
be addressed by OSARP in accordance with university
policies and procedures.

Enlighted Citizen Amnesty Process

Among the characteristics of an enlightened citizen
are the ability to make responsible decisions about
one's personal welfare and the ability to make ethical
decisions regarding the welfare of others. The
Enlightened Citizen Amnesty Process (ECAP) was

created to encourage students to make responsible
and ethical decisions for themselves and others. MU
wants students to get help for themselves or others
when alcohol or drugs are involved, and medical
assistance is needed.

If a student voluntarily seeks assistance for
themselves or others, on- or off-campus, as a result of
alcohol or drug use, the student will typically be
granted amnesty from disciplinary action by JMU. A
student can be the individual for which assistance was
sought or a bystander who was actively involved in the
assistance being sought. For student bystanders to be
granted amnesty, they must stay with the student for
whom assistance was sought, if safe to do so, until
responding authorities arrive, and they must
cooperate with those authorities.

Once OSARP receives a report, the student will be
notified of an alleged policy violation(s) and
information about the Individual Accountability
Process. The determination of whether amnesty will
apply occurs on a case-by-case basis, as determined
by OSARP. A student may appeal OSARP’s decision not
to grant amnesty for a case in writing to the Director
of OSARP or designee. After a review of the case and
appeal, the Director of OSARP or designee will inform
the student of the final decision on granting or
denying amnesty for a case; this will be a final decision
on amnesty.

If a student has amnesty granted:

e The case will result in a finding of “Dropped -
Amnesty”;

e The case will not result in a university disciplinary
record;

¢ The student will not receive a strike;

e A notification will not be sent to the student’s
parent/guardian; and,

e The student may be required to complete
educationally-focused outcome(s) and/or other
case outcomes, as determined by OSARP, except
for suspension, expulsion, or notice of trespass
from JMU and/or removal from all university
housing. If a student does not complete the
required educationally-focused outcome(s) and/or
other case outcomes, OSARP may pursue
additional alleged violation(s) of university policy
such as Failure to Comply with an Outcome and/or
Noncompliance.
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JMU Drug & Alcohol Programs & Resources Guide

CRITICAL POLICY: Enlightened Citizens Amnesty Process (ECAP)

Enlightened Citizens Amnesty Process (ECAP): JMU prioritizes student health and medical assistance over punishment. Students seeking voluntary
medical help for themselves or others during alcohol/drug emergencies are typically granted amnesty from disciplinary action. Bystanders must
remain with the individual, ensure safety, and cooperate with responding authorities.

Program Area | Category| Resource | Program Key Services & Description

Required Education &
Orientation

Confidential Support &
Interventions

Milestone & Peer
Prevention

Peer Outreach &
Transportation

Specialized & Greek
Outreach

Employee Support
Programs

Alcohol-Wise (R)
(Incoming & Transfer Students)

Community Expectations 101

(Orientation Students)

KIN 100 & HTH 100

(Undergraduates - Cluster 5)

Substance Misuse

Wellness Coaching

(All IMU Students)

AOD & Nicotine Consultations
(All IMU Students)

OSARP Educational Outcomes
(Referred Students)

21st Birthday Program
(Turning 21 Students)

Wellness Instructors
(Campus Wide)

Substance Misuse Workshops
(General Body & Passport)

SafeRides
(IMU Community)

Residence Life Knock & Talks
(On-Campus Residents)

Potty Mouth Publication
(Campus Stalls)

Alternative Break
(Undergraduates)

Fraternity & Sorority Life
Programs

(FSL Members - IFC/PHC)
Madison Family Resources
(Parents & Families)

Balanced Dukes
(Faculty & Staff)

Employee Assistance
Program (EAP)

(State-Insured Employees)

Mandatory online alcohol prevention program completed in two parts (Part 1
pre-arrival, Part 2 mid-semester). Covers risks, protective strategies, cannabis, and
bystander intervention.

Summer and spring orientation module introducing institutional standards, alcohol/drug
policies, sexual misconduct awareness, and Title IX expectations.

Required general education wellness courses incorporating mandatory semester
alcohol education programming focused on health choices and harm reduction.

Confidential 2-session program using Motivational Interviewing (MI) and personalized
feedback reports (formerly BASICS / Reflections). Highly rated for harm reduction.

One-on-one consultations through UREC Health Promotion providing tailored support
for students examining or actively pursuing nicotine or substance cessation.

Accountability-focused educational sanctions administered by Office of Student
Accountability & Restorative Practices following policy violations.

Collaborative milestone initiative offering 1-on-1 consultations with trained peer
instructors, safety planning, and local business partner reward coupons.

Trained peer educators facilitating interactive workshops on alcohol harm reduction,
bystander intervention, safer sex, and healthy relationship dynamics.

Targeted prevention workshops integrating bystander intervention training to empower
students to recognize and stop high-risk situations.

Student-run non-profit providing free, safe, non-judgmental rides home on
Friday/Saturday nights. Hosts ONOROL drunk driving prevention education.

Resident Advisors conduct door-to-door conversations twice yearly discussing alcohol,
cannabis safety, and UREC wellness coaching resources.

Bi-monthly health newsletter created by Student Affairs & UREC featuring health tips,
‘Cannabis Corner' guidance, and UREC service QR codes.

Substance-free community service trips offering enriching alternatives to traditional
spring break trips.

Mandatory chapter health compliance programming and custom UREC bystander
intervention workshops tailored for Greek organizations.

Handbook and monthly newsletters equipping families with strategies to conduct open
conversations about alcohol choices and safety.

University employee well-being program providing holistic resources, wellness
initiatives, and health campaigns across campus.

Confidential support service providing up to 4 free counseling visits for employees and
household members dealing with stress or life challenges.
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Exceptions and other information:

e Amnesty may not be granted to students who have
previously received amnesty if doing so would
undermine the intent of the alcohol and/or drug
policies, which includes the safety of students and
the community.

e Amnesty may be granted for certain alleged policy
violation(s) and not others, based on the
circumstances of the case. For example, OSARP
may grant amnesty to a Responding Party for an
alleged policy violation of Alcohol while also
finding them responsible for an Endangerment
policy violation.

e Amnesty will not be granted in circumstances
where medical attention is requested by JMU
faculty/staff, police, or emergency personnel while
performing their job duties. ECAP does not provide
protection against civil suits or criminal charges
resulting from the incident.

e The Handbook details processes pertaining to
disciplinary immunity regarding hazing and/or
personal consumption of alcohol or drugs when
made in conjunction with a good faith report. For
more information, please visit the J]MU Student
Handbook.

Federal Law Governing Alcohol

The primary Federal law governing alcohol policy is
the 21" Amendment, which repealed national
prohibition. It also gives individual States control over:
‘Whether to allow the sale of alcohol in the State
‘Whether to allow importing alcohol into the State
‘How to distribute alcohol throughout the State
‘Possession of alcohol in the State

The Federal Uniform Drinking Age Act of 1984 sets the
minimum legal drinking age to 21 and every State
abides by that standard. According to this Act, the
Federal government can withhold ten percent of
Federal funding for highways from States that do not
prohibit people under age 21 from buying or publicly
possessing any alcoholic beverage.

Source: https://www.niaaa.nih.gov/alcohol-
health/alcohol-policy (Accessed 06/03/2025)

More comprehensive alcohol policy information can
be found at: https://www.alcoholpolicy.niaaa.nih.gov/

Federal Law Controlled Substances

According to the United States Drug Enforcement
Agency, The Controlled Substances Act (CSA) places all
substances which were in some manner regulated
under existing federal law into one of five schedules.
This placement is based upon the substance’s medical
use, potential for misuse, and safety or dependence
liability. More information can be found in Title 21
United States Code (USC) Controlled Substances Act.
The CSA also provides a mechanism for substances to
be controlled (added to or transferred between
schedules) or decontrolled (removed from control).
The procedure for these actions is found in Section
201 of the Act (21U.S.C. 811).

Proceedings to add, delete, or change the schedule of
a drug or other substance may be initiated by the
Drug Enforcement Administration (DEA), the
Department of Health and Human Services (HHS), or
by petition from any interested party, including:

The manufacturer of a drug, a medical society or
association, a pharmacy association, a public interest
group concerned with drug misuse, a state or local
government agency, or an individual citizen.
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In determining into which schedule a drug or other
substance should be placed, or whether a substance
should be decontrolled or rescheduled, certain factors
are required to be considered. These factors are listed
in Section 201 ©, [21 U.S.C. 811 (c)] of the CSA.

Virginia Law Governing Alcohol

JMU takes alcohol and drug abuse very seriously and
will impose outcomes, according to the guidelines
provided in this Handbook, in response to incidents. In
accordance with the Federal Drug-Free Schools and
Communities Act of 1989, the pertinent laws, including
sanctions for their violation, are summarized below
for Alcohol and Drugs.

Criminal Sanctions - Alcohol

Virginia's Alcohol Beverage Control Act contains a
variety of laws governing the possession, use and
consumption of alcoholic beverages. The Act applies
to the students and employees of this institution. As
required by the Federal Drug-Free Schools and
Communities Act of 1989, the pertinent laws, including
sanctions for their violation, are summarized below:

e |tis unlawful for any person under age 21 to
purchase or possess any alcoholic beverage.
Violation of the law expose the violator to a
misdemeanor conviction for which the
punishment is either confinement in jail for up to
12 months, a fine up to $2500 or both. Additionally
such person’s Virginia driver’s license may be
suspended for a period of not more than one year.

e Itis unlawful for any person to sell alcoholic
beverages to persons under the age of 21.
Violation of the law exposes the violator to a
misdemeanor conviction for which the
punishment is either confinement in jail for up to
12 months, a fine up to $2500 or both.

e |tis unlawful for any person to purchase alcoholic
beverages for another when, at the time of the
purchase, they know or has reason to know that
the person for whom the alcohol is being
purchased is under the legal drinking age. The
criminal sanction for violation of the law is the
same as item 2 above.

e |tis unlawful for any person, regardless of age, to
consume alcoholic beverages in unlicensed public
places. Violation of the law, upon conviction,
exposes the violator to a misdemeanor conviction
for which the punishment is a fine up to $250.

e |tis unlawful for any person under the age of 21 to
use or to attempt to use an altered or fictitious I.D.
to purchase alcoholic beverages. Punishment is
confinement in jail for up to 12 months and a fine
of $2500, either or both. Driving privileges shall
also be revoked for at least 6 months or up to 1
year.

e ltisillegal to drive while under the influence of
alcohol. Individuals are considered impaired if
their blood alcohol content (BAC) exceeds .08.
Persons under the age of 21 who drive with a BAC
of at least .02 but less than .08 may be fined up to
$500 and have their driver's license suspended for
up to six months. Persons with a BAC of .08 or
higher or persons refusing a breath test will have
their driver’s license automatically revoked.

e Itis unlawful for any person under 21 to operate
any motor vehicle after illegally consuming alcohol.
Violation of the law is a misdemeanor for which
the punishment is loss of driver’s license for 6
months and up to $500 fine.

[ ]

See also Code of Virginia 18.2-251;_First Offender
Status for Substance Charges

Virginia Law Governing Controlled

Substances

Criminal Sanctions - Controlled Substances and lllicit

Drugs

The unlawful possession, distribution and use of

controlled substances and illicit drugs, as defined by

the Virginia Drug Control Act, are prohibited in

Virginia. Controlled substances are classified under

the act into schedules ranging from Schedule | -

Schedule VI, as defined in sections 54.1-3446 through

54.1-3456 of the Code of Virginia (1950), as amended.

As required by the Federal Drug-Free Schools and

Communities Act of 1989, the pertinent laws, including

sanctions for their violation, are summarized below:

e Possession of a controlled substance classified in

Schedules | or Il of the Drug Control Act, upon
conviction, exposes the violator to a felony
conviction for which the punishment is a term of
imprisonment ranging from one to ten years, or in
the discretion of the jury or the court trying the
case without a jury, confinement in jail for up to
twelve months and a fine up to $2500 either or
both.

Link to Code of Virginia - Schedule | substances

Link to Code of Virginia - Schedule |l substances
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e Possession of a controlled substance classified in

Schedule Il of the Drug Control Act, upon
conviction, exposes the violator to a misdemeanor
conviction for which the punishment is
confinement in jail for up to twelve months and a
fine up to $2500, either or both.

Link to Code of Virginia - Schedule Ill substances

Possession of a controlled substance classified in
Schedule IV of the Drug Control Act, upon
conviction, exposes the violator to a misdemeanor
conviction for which the punishment is
confinement in jail for up to six months and a fine
up to $1000, either or both.

Link to Code of Virginia - Schedule IV substances

Possession of a controlled substance classified in
Schedule V of the Drug Control Act, upon
conviction, exposes the violator to a misdemeanor
conviction for which the punishment is a fine up to
$500.

Link to Code of Virginia - Schedule V substances

Possession of a controlled substance classified in
Schedule VI of the Drug Control Act, upon
conviction, exposes the violator to a misdemeanor
conviction for which the punishment is a fine up to
$250.

Link to Code of Virginia - Schedule VI substances

Possession of a controlled substance classified in
Schedule ll1, 1V, or V of the Drug Control Act with
the intent to sell or otherwise distribute, upon
conviction, exposes the violator to a misdemeanor
conviction for which the punishment is either
confinement in jail for up to one year, a fine up to
$2500, or both.

Any person who possesses marijuana or marijuana
products in excess of one ounce but not exceeding
more than one pound is subject to a civil penalty
of no more than $25.

Any person who possesses more than one pound
of marijuana or an equivalent amount of
marijuana product as determined by regulation
promulgated by the Board is guilty of a felony
punishable by a term of imprisonment of not less
than one year nor more than 10 years and a fine of
not more than $250,000, or both.

No person younger than 21 years of age shall
consume or possess, or attempt to consume or
possess, any marijuana or marijuana products.
Such person may be prosecuted either in the
county or city in which the marijuana or marijuana
products were possessed or consumed or in the

county or city in which the person exhibits
evidence of physical indicia of consumption of
marijuana or marijuana products.

Any person 18 years of age or older who violates
the above is subject to a civil penalty of no more
than $25 and shall be ordered to enter a
substance abuse treatment or education program
or both, if available, that in the opinion of the court
best suits the needs of the accused.

Possession of a controlled substance classified in
Schedules | or Il of the Drug Control Act with the
intent to sell or otherwise distribute, upon
conviction, exposes the violator to a felony
conviction for which the punishment is a term of
imprisonment from five to forty years and fine up
to $500,000. Upon a second conviction, the
violator must be imprisoned for not less than five
years but may suffer life imprisonment, and fined
up to $500,000. For a third or subsequent offense,
a mandatory five-year prison sentence is imposed.

See also Code of Virginia 18.2-251; First Offender
Status for Substance Charges

Harrisonburg Codes Governing Controlled
Substances

-ARTICLE F. - DRINKING IN PUBLIC

o Sec. 16-8-51. - Prohibited; penalty.
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If any person takes a drink of alcoholic beverages
or offers a drink thereof to another, whether
accepted or not, at or in any public place, as
defined in 8 4.1-100 of the Code of Virginia, 1950,
as amended, he shall be guilty of a Class 4
misdemeanor.

It shall be unlawful for any person to possess an
open or opened container, can, cup, glass or bottle
containing an alcoholic beverage in any city parks,
playgrounds, public streets and any sidewalks
adjoining any public streets in the city.

This article shall not prevent any person from
drinking alcoholic beverages, offering a drink
thereof to another or possessing an open
container, as described in subsection (b) of this
section, in the dining room or other designated
room, as defined in § 4-25 of the Code of Virginia,
1950, as amended, of a hotel, restaurant or club;
provided, that such hotel, restaurant or club, or
the person who operated the same, is licensed to
sell for consumption in such dining room or
othera.rooms such alcoholic beverages and the
alcoholic beverages drunk or offered were

purchased therein.
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e This article shall not prevent any person from Sec. 16-6-2. - Possession of marijuana unlawful.

drinking alcoholic beverages, offering a drink
thereof to another or possessing an open
container, as described in subsection (b) of this
section, in any room or area approved by the ABC
board at an event for which a banquet license or
mixed beverage special events license has been
granted. Nor shall this article prevent, upon
authorization of the licensee, any person from
drinking his own lawfully acquired alcoholic
beverages or offering a drink thereof to another in
approved areas and locations at events for which a
coliseum or stadium license has been granted.

(Code 1973, 8 19-14; Ord. of 2-14-95; Ord. of 4-25-95;

Ord. of 5-28-96; Ord. of 10-26-04; Ord. of 9-25-07)

o Sec. 16-8-52. -

Source: Harrisonburg, VA - Code of Ordinances

CRIMES INVOLVING HEALTH AND SAFETY; ARTICLE
A. - DRUGS

Sec. 16-6-1. - Inhaling drugs or other noxious
chemical substances or causing, etc., others to do
so.

e |t shall be unlawful for any person deliberately to
smell or inhale any drugs or any other noxious
chemical substances, including, but not limited to,
fingernail polish or model airplane glue, containing
any ketones, aldehydes, organic acetates, ether,
chlorinated hydrocarbons or vapors, with the
intent to become intoxicated, inebriated, excited,

e |tis unlawful for any person knowingly or

intentionally to possess marijuana unless the
substance was obtained directly from or pursuant
to a valid prescription or order of a practitioner
while acting in the course of his professional
practice, or except as otherwise authorized by the
Drug Control Act (§ 54.1-3400 et seq., Code of
Virginia, 1950, as amended).

Upon the prosecution of a person for violation of
this section, ownership or occupancy of the
premises or vehicle upon or in which marijuana
was found shall not create a presumption that
such person either knowingly or intentionally
possessed such marijuana.

Any person who violates this section shall be guilty
of a misdemeanor and be confined in jail not more
than thirty (30) days and a fine of not more than
five hundred dollars ($500.00), either or both; any
person, upon a second or subsequent conviction
of a violation of this section, shall be guilty of a
Class 1 misdemeanor.

The provisions of this section shall not apply to
members of state, federal, county, city or town
law-enforcement agencies or correctional officers,
as defined in 8 53.1-1 of the Code of Virginia, 1950,
as amended, certified as handlers of dogs trained
in the detection of controlled substances when
possession of marijuana is necessary for the
performance of their duties.

stupefied or to dull the brain or nervous system. (Ord. of 11-8-94)
Any person violating the provisions of this State Law reference— Va. Code, § 18.2-250.1.
subsection shall be guilty of a Class 1 Source: Harrisonburg, VA - Code of Ordinances

misdemeanor.

e |t shall be unlawful for any person, other than one
duly licensed, deliberately to cause, invite or
induce any person to smell or inhale any drugs or
any other noxious substances or chemicals
containing any ketone, aldehydes, organic
acetates, ether, chlorinated hydrocarbons or
vapors with the intent to intoxicate, inebriate,
excite, stupefy or to dull the brain or nervous
system of such person. Any person violating the
provisions of this subsection shall be guilty of a
Class 2 misdemeanor.

State Law reference— Similar provisions, Va. Code, §
18.2-264.
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e The employee’s failure to report an arrest for any
offense related to criminal drug laws or alcoholic
beverage control laws or laws that govern driving
while intoxicated, based on conduct occurring on
or off the workplace to his/her supervisor or
designee in writing and within 72 hours of an
arrest.

e The employee’s failure to report a conviction for
any offense related to criminal drug laws or
alcoholic beverage control laws or laws that govern
driving while intoxicated, based on conduct
occurring on or off the workplace to his/her
supervisor or designee in writing and within five
calendar days of a conviction.

An employee’s appeal of the conviction does not affect
the employee’s obligation to report the conviction.

Student Alcohol Policy
Following are polices for students:

¢ Individuals must be 21 years of age or older to
buy, possess or consume alcoholic beverages.
Examples of possession and consumption include,
but are not limited to, holding, drinking a beverage
containing alcohol or having alcohol in an area
under the responsibility of the student or
recognized student organization. Areas of
responsibility for a student or recognized student
organization may include, but not be limited to
backpacks, refrigerators, residence hall rooms,
personal belongings, private rooms, common
spaces, organizational offices and mailboxes,
organizational storage spaces and lockers,
organizational residences, and/or vehicles.

¢ Alcoholic beverages may not be sold or provided
to any person who at the time of sale or exchange
is underage or visibly under the influence of
alcohol.

e Drunkenness and/or possession of open
containers of alcohol is prohibited in public areas,
as defined in the “Definitions” section of the
Student Handbook, in accordance with local
ordinance, state law or university policy.

e Students shall not drive or operate a motor vehicle
under the influence of alcohol in accordance with
state law.
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¢ Alcoholic beverages may not be possessed,
distributed or consumed at events open to the
general university community and held on
university owned or operated property except
when specific university approval has been
obtained for the event. Sponsors are responsible
for assuring that all persons in attendance at an
event comply with state law, and university policy
related to alcohol.

e Kegs or other large containers with alcohol are
prohibited on university owned or operated
property unless previously approved by JMU
Special Events Catering. All kegs, events,
possession, and service of alcohol on or off
campus must comply with Virginia's Department of
Alcoholic Beverage Control rules and regulations.

Student Drug Policy

Drugs includeillegal drugs as defined by state or
federal law, prescription medications used by an
individual other than the person for whom the drugs
are prescribed, legal drugs used outside of their
recommended directions, and/or other substances
used as drugs.

Except as permitted by federal and Virginia law:

e No student or recognized student organization
shall use, consume, or possessa drug. No student
or recognized student organization shallsell,
distribute, or give a drug to another person. No
student or recognized student organization shall
intend tosell, distribute, or give a drugto another
person. Examples of possession and useinclude
but are not limited to ingesting a drug or having a
drug in an area under the responsibility of the
student or recognized student organization. Areas
of responsibility include but are not limited to
backpacks, refrigerators, residence hall rooms,
personal belongings, private rooms, common
spaces, organizational offices and mailboxes,
organizational storage spaces and lockers,
organizational residences, and/or vehicles.
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e No student or recognized student organization
shall use, possess, sell, give, or distribute drug
paraphernalia. Examples include but are not
limited to equipment, products, and materials
which are designed for or used to manufacture or
consume cannabis, controlled substances, or other
drugs. An example of possession includes but is
not limited to having paraphernalia in an area
under the responsibility of the student or
recognized student organization. Areas of
responsibility include but are not limited to
backpacks, refrigerators, residence hall rooms,
personal belongings, private rooms, common
spaces, organizational offices and mailboxes,
organizational storage spaces and lockers,
organizational residences, and/or vehicles.

e Students shall not drive or operate a motor vehicle
under the influence of a drug in accordance with
state law.

¢ Intoxication due to a drug is prohibited in public
areas. Intoxication in public includes common
areas of residence halls (i.e. lobbies, lounges,
hallways, and bathrooms) as well as other areas
defined as public in the “Definitions” section of the
Student Handbook.

Federal law prohibits the possession and/or use of
cannabis on college campuses which receive federal
funding, such as JMU. Therefore, JMU will continue to
address possession, use, or distribution of cannabison
university owned or operated property or as part of
any of itsprograms or activities, in accordance with
federal law, regardless of changing state or local laws.

Virginia law allows persons 21 years of age and
olderto possess up to 1 ounce of cannabis or an
equivalent amount of cannabis products, and to share
with other persons 21 years of age and older.
Therefore, JMU will not apply the Drugs policy to
student use or possession of cannabis in the amount
of 1 ounce or less, for students 21 years of age and
older, if such use and possession is in accordance with
Virginia state law and is not on university owned or
operated property or part of any of its programs or
activities.

Federal law prohibits the possession and/or use of
cannabis on college campuses which receive federal
funding, such as JMU. Therefore, JMU will continue to
address possession, use, or distribution of cannabison
university owned or operated property or as part of
any of itsprograms or activities, in accordance with
federal law, regardless of changing state or local laws.

Virginia law allows persons21 years of age and
olderto possess up to 1 ounce of cannabis or an
equivalent amount of cannabis products, and to share
with other persons21 years of age and older.
Therefore, JMU will not apply the Drugs policy to
student use or possession of cannabis in the amount
of 1 ounce or less, for students 21 years of age and
older, if such use and possession is in accordance with
Virginia state law and is not on university owned or
operated property or part of any of its programs or
activities.

JMU and OSARP understand the misuse and abuse of
alcohol, drugs, and other controlled substances is in
direct conflict with the mission of the university. As
such, the following strategies are used to address
substance use within the JMU community:
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JMU Standards of Conduct
Related to Abuse of
Alcohol/Drugs

Employees

JMU complies with relevant laws related to the abuse
of alcohol and controlled substances and help provide
for a healthy and safe university community for
employees, students, the local community and
campus visitors. In addition, it is the intent of the
university to offer support and possible solutions to
employees who are struggling with alcohol or other
drug-related problems.

Each of the following acts constitutes a violation of
policy:

e The unlawful or unauthorized manufacture,
distribution, dispensation, possession, or use of
alcohol or other drugs in the workplace.

e Impairment in the workplace from the use of
alcohol or other drugs.

e The criminal conviction for a: violation of any
criminal drug law, based on conduct occurring
either on or off the workplace; or violation of any
alcoholic beverage control law or law that governs
driving while intoxicated, based on conduct
occurring either on or off the workplace

e The employee’s failure to report an arrest for any
offense related to criminal drug laws or alcoholic
beverage control laws or laws that govern driving
while intoxicated, based on conduct occurring on
or off the workplace to his/her supervisor or
designee in writing and within 72 hours of an
arrest.

e The employee’s failure to report a conviction for
any offense related to criminal drug laws or
alcoholic beverage control laws or laws that govern
driving while intoxicated, based on conduct
occurring on or off the workplace to his/her
supervisor or designee in writing and within five
calendar days of a conviction.

e An employee’s appeal of the conviction does not
affect the employee’s obligation to report the
conviction.

Source: https://www.jmu.edu/jmu-
policy/policies/1110.shtml

Currently Enrolled Students

JThe JMU Student Handbook is available at
www.jmu.edu/handbook and is maintained by the
Office of Student Accountability and Restorative
Practices (OSARP). It is the responsibility of every
student to know and follow the policies outlined in the
JMU Student Handbook along with federal, state, and
local laws.

OSARP approaches student conduct from an
educational, developmental, and restorative
perspective. We strive to engage students in a fair
process to foster a safe learning environment for the
entire university community. Our primary concerns
are the safety of the university community and the
development of students. However, there are times
when the safety of the community or an individual
student must take precedence over their needs or a
developmental approach.

We believe that individual behaviors do not represent
the individual as a whole. We believe that behaviors
can have positive and negative impacts on multiple
parties and communities. We also believe that while
individuals must take responsibility for these
behaviors, it is possible to change behavior and to
learn from mistakes. Through dialogue, we strive to
illuminate and explore the nature of any harms that
have been caused to create a better understanding of
the impact that behavior can have on oneself or the
community. We strive to motivate students to change
their behavior to experience more positive impacts
and fewer negative impacts.

In reviewing cases during an OSARP process, a
decision must be made regarding the alleged policy
violation(s) assigned. Decisions regarding the findings
on an alleged policy violation(s) are made only by
evaluating the totality of the evidence in the case. To
make this decision, the relevant decision-maker(s) use
a preponderance of the evidence standard, which is
defined in the Definitions section of the Handbook.
Since decisions regarding the findings on an alleged
policy violation(s) are made only by evaluating the
totality of the evidence in the case, the intent,
purpose, motivation, or other related factors
surrounding their behavior are not considered when
making this decision. If this decision does not include
a finding of responsible for violating policy(ies), then

James Madison University | Annual Security & Fire Safety Report 2026 64


https://www.jmu.edu/jmu-policy/policies/1110.shtml
https://www.jmu.edu/jmu-policy/policies/1110.shtml

no other decision is made. However, if this decision
does include a finding of responsible for violating
policy(ies), then another decision is made. The next
decision that is made is to determine the outcome(s)
of the case.

When determining outcome(s), a student may receive
as a result of their behavior, we consider not only the
circumstances of the actual incident, previous case
history, and perspectives of the participants involved,
but also the overall needs of the student. Their need
for the benefit provided by a particular outcome is not
necessarily dependent on their behavior in a
particular instance but on the totality of their
experience. Further, the intent, purpose, motivation,
impact, and other related factors surrounding their
behavior may be considered when determining
outcomes. Although we place a high value on the
importance of consistency in our process, we also
recognize that every situation and every person is
different and sometimes reflect that through our
outcomes. Our outcomes are designed to be
educational in nature and based on current theory,
best practices, and relevant assessment. Ultimately,
we hope to engage with students to turn negative
incidents into opportunities for positive growth.

OSARP applies JMU’s Non-Discrimination Statement,
which is found at the following link: Non-
Discrimination and Equal Opportunity Statement

A T dbook

JMU > OSARP

Welcome to the JMU Student Accountability Processes and
Standards of Conduct Handbook (Student Handbook).

The Student Handbook is maintained by the Office of Student Accountability and Restorative Practices, a
department in the Division of Student Affairs.

Quick Links for Individual Students Quick Links for Recognized Student

Organizations and Student Groups

Standards of Conduct & Policies
Individual Accountability Process
Individual Interim Suspension Process
Sexual Misconduct Accountability Process

Standards of Conduct & Policies
Organizational Accountability Process
Organizational Case Outcomes

Title IX Sexual Harassment Adjudication Process Organizational Records

Individual Case Outcomes Hazing Prevention at JMU

Other Student Handbook Quick Links

General Handbook Information

Restorative Practices

Adaptable Resolution

Alcohol & Drug Information

Most Recent Handbook Announcement Communication
Previous Handbook Announcement Communications
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Currently Enrolled Students

The JMU Student Handbook is available at
www.jmu.edu/handbook and is maintained by the
Office of Student Accountability and Restorative
Practices (OSARP). It is the responsibility of every
student to know and follow the policies outlined in the
JMU Student Handbook along with federal, state, and
local laws.

OSARP approaches student conduct from an
educational, developmental, and restorative
perspective. We strive to engage students in a fair
process to foster a safe learning environment for the
entire university community. Our primary concerns
are the safety of the university community and the
development of students. However, there are times
when the safety of the community or an individual
student must take precedence over their needs or a
developmental approach.

We believe that individual behaviors do not represent
the individual as a whole. We believe that behaviors
can have positive and negative impacts on multiple
parties and communities. We also believe that while
individuals must take responsibility for these
behaviors, it is possible to change behavior and to
learn from mistakes. Through dialogue, we strive to
illuminate and explore the nature of any harms that
have been caused to create a better understanding of
the impact that behavior can have on oneself or the
community. We strive to motivate students to change
their behavior to experience more positive impacts
and fewer negative impacts.

In reviewing cases during an OSARP process, a
decision must be made regarding the alleged policy
violation(s) assigned. Decisions regarding the findings
on an alleged policy violation(s) are made only by
evaluating the totality of the evidence in the case. To
make this decision, the relevant decision-maker(s) use
a preponderance of the evidence standard, which is
defined in the Definitions section of the Handbook.
Since decisions regarding the findings on an alleged
policy violation(s) are made only by evaluating the
totality of the evidence in the case, the intent,
purpose, motivation, or other related factors
surrounding their behavior are not considered when
making this decision. If this decision does not include
a finding of responsible for violating policy(ies), then
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Hazing Policies, Response &

Prevention

Hazing Policies and Resources

JMU prohibits hazing for all students, recognized
student organizations, and student groups, as they are
defined in the Student Handbook. For more
information on the university's Hazing policy, including
definitions and examples of prohibited conduct, see
the Standards of Conduct & Policies section of the
Student Handbook.

Virginia's “Adam’s Law”

23.1-819 through § 23.1-822 of the Code of Virginia
(Adam'’s Law) requires the university to do several
things, including but not limited to:

e “Upon learning of any alleged act of hazing, each
institution shall use its disciplinary process to
investigate such acts and the students involved in
such acts.”

o AtJMU, the disciplinary process is the
Organizational Accountability Process outlined
in the Student Handbook

o Alleged misconduct for recognized student
organizations and student groups can be
submitted by going to the “Reporting to
OSARP” webpage

e “..provide to each current member, new member,
and potential new member of each student
organization with new members hazing prevention
training that includes extensive, current, and in-
person education about hazing, the dangers of
hazing, including alcohol intoxication, and hazing
laws and institution policies and information
explaining that the institution's disciplinary
process is not to be considered a substitute for the
criminal legal process. If a student organization
with new members has an advisor, such advisor
shall receive such hazing prevention training.”

o AtJMU, this training is called “Stop the Haze:
Involvement for Wellbeing”. Visit the Office of
Student Life's Adam's Law webpage for the
schedule of trainings that occur every fall and
spring semester.
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e “...maintain and publicly report actual findings of
violations of the institution's code of conduct or of
federal or state laws pertaining to hazing that are
reported to campus authorities or local law
enforcement.”

o The organizational records for recognized
student organizations and student groups are
publicly available on OSARP’s website.

Additionally, sections 18.2-56 and 23.1-821 of the
Code of Virginia:

e Declares hazing illegal, establishes conditions for
civil and criminal liability, and outlines the duties of
the university when a student has been found
guilty of hazing in civil or criminal court.

e Requires JMU to include as part of its policy, code,
rules, or set of standards governing hazing a
provision for immunity from individual disciplinary
action based on hazing or personal consumption
of drugs or alcohol where such disclosure is made
by a bystander not involved in such acts in
conjunction with a good faith report of an act of
hazing in advance of or during an incident of
hazing that causes injury or is likely to cause injury
to a person. For more information, see “Receipt of
Report(s).and Determining an Alleged Policy,
Violation(s)" in the Organizational Accountability
Process in this Handbook.

e Requires JMU to “publicly report actual findings of
violations of the institution's code of conduct or of
federal or state laws pertaining to hazing that are
reported to campus authorities or local law
enforcement.” For more information, see the
“Organizational Records” webpage.
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Additionally, sections 18.2-56 and 23.1-821 of the
Code of Virginia:

e Declares hazing illegal, establishes conditions for
civil and criminal liability, and outlines the duties of
the university when a student has been found
guilty of hazing in civil or criminal court.

e Requires JMU to include as part of its policy, code,
rules, or set of standards governing hazing a
provision for immunity from individual disciplinary
action based on hazing or personal consumption
of drugs or alcohol where such disclosure is made
by a bystander not involved in such acts in
conjunction with a good faith report of an act of
hazing in advance of or during an incident of
hazing that causes injury or is likely to cause injury
to a person. For more information, see “Receipt of
Report(s) and Determining an Alleged Policy
Violation(s)” in the Organizational Accountability
Process in this Handbook.

e Requires JMU to “publicly report actual findings of
violations of the institution's code of conduct or of
federal or state laws pertaining to hazing that are
reported to campus authorities or local law
enforcement.” For more information, see the
“Organizational Records” webpage.

Federal “Stop Campus Hazing Act”

H.R.5646 - 118% Congress (2023-2024) was signed into
law on December 23, 2024, and became Public Law
No: 118-173. As summarized at congress.gov by the
Congressional Research Service:

e “This act requires institutions of higher education
(IHEs) that participate in federal student aid
programs to report hazing incidents. It also
renames the Jeanne Clery Disclosure of Campus
Security Policy and Campus Crime Statistics Act as
the Jeanne Clery Campus Safety Act.”

e “Specifically, the act requires each IHE to disclose
hazing incidents that were reported to campus
security authorities or local police agencies in its
annual security report.” The act defines the term
hazing that an IHE is required to utilize when
reporting statistics around hazing incidents.

e “Additionally, each IHE must include in its annual
security report (1) a statement of current policies
relating to hazing, how to report hazing incidents,
the process used to investigate hazing incidents,
and information on applicable laws on hazing; and
(2) a statement of policy regarding prevention and
awareness programs relating to hazing that
includes a description of prevention programs.”

e “Further, an IHE must develop a campus hazing
transparency report that summarizes findings
concerning any student organization found to be
in violation of the IHE's standards of conduct
relating to hazing. An IHE is not required to
develop or update this report unless the IHE has a
finding of a hazing violation.”

e “The act does not apply to foreign IHEs.”

The Campus Transparency Report required by this law
is publicly available on OSARP's website through the
organizational records for recognized student
organizations and student groups.

The hazing prevention training that is available for all
students, faculty, and staff is “Stop the Haze:
Involvement for Wellbeing,” which is facilitated by the
Office of Student Life every fall and spring semester.
Visit the Office of Student Life's Adam's Law webpage
for the schedule of trainings.

Annual statistics on hazing will be available in the
university's Annual Fire Safety and Security Report
beginning with the 2025 report (issued in 2026). In the
Annual Fire Safety and Security Report, the university
is required to report statistics on the
allegations/reports of hazing that meet the federal
definition of hazing in Section 485(f)(6)(A) of the Higher
Education Act of 1965 (20 U.S.C 1092(f)(6)(A)). These
hazing statistics in the Annual Fire Safety and Security
Report do not reflect responsible findings of hazing
behavior; recognized student organizations found
responsible for violations of JMU's hazing policy are
reported on the "Organizational Records" webpage as
the Campus Hazing Transparency Report required by
the federal "Stop Campus Hazing Act."
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The Office of Student Accountability & Restorative
Practices (OSARP) at James Madison University
receives and responds to reports of alleged
misconduct for individual students, recognized
student organizations, and student groups, as they are
defined in the Student Handbook.

OSARP typically reviews and responds to reports:

e [f the alleged misconduct may violate university
policy, as listed in the Standards of Conduct &
Policies section of the Student Handbook

e Follows the guidelines outlined in the "Jurisdiction -
Students" or "Jurisdiction - Recognized Student
Organizations and Student Groups" sections of the
Student Handbook.

OSARP processes should not be confused with other
university or external investigation and/or conduct
processes, including criminal or civil court processes.
For more information about reporting alleged
misconduct to OSARP, please visit “Reporting to
OSARP” and use the drop-down menus to access the
information relevant to your report. If you are
submitting a report for a recognized student
organization or student group, you will also find
information about:

e The link to OSARP's online reporting form

e Suggestions for what to include/not include in your
report

e Anonymity with reporting and participation in the
process

e Individual disciplinary immunity related to reports
of alleged misconduct

e The university policy prohibiting Interference or
Retaliation in a University Process by individual
students, recognized student organizations, and
student groups

e The ongoing mental and behavioral health support
resources for:

o Any student who reports to OSARP an alleged
act of hazing or other alleged misconduct by a
student, recognized student organization, or
student group

o Any student who reports to OSARP an alleged
act of bullying experienced as a result of a
report of an alleged act of hazing or a report of
other alleged misconduct by a student,
recognized student organization, or student

group

e Any student going through an individual or
organizational OSARP process

e Victim Advocacy Services and Other Resources for
students

e How to report other types of alleged misconduct
for:

e Emergencies and/or Immediate Health/Safety
Concerns

e Sexual Misconduct or Title IX Sexual Harassment

e Criminal Activity

e Honor Code Violations for Individual Students

e Discrimination, Harassment, and/or Retaliation
(Other than Sexual Misconduct & Title IX Sexual
Harassment)

Investigating Allegations of Hazing

The university's disciplinary process for investigating
and reviewing allegations of misconduct, including
hazing, for recognized student organizations or
student groups, is the Organizational Accountability
Process. This process is coordinated by the Office of
Student Accountability & Restorative Practices (OSARP)
and is detailed in the Student Handbook.

NOTE: The Individual Accountability Process, also
coordinated by OSARP, may be initiated for an
individual student who was involved in the reporting
of, investigation of, or review process for an alleged
violation(s) of university policy by a recognized student
organization or student group. The initiation of the
Individual Accountability Process can occur
concurrently, before, or after an Organizational
Accountability Process. Individual students and
organizations/groups can both be accountable and/or
responsible for the allegations reported to OSARP,
including allegations of hazing.
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Hazing Prevention & Awareness

JMU’s hazing prevention program is “Stop the Haze:
Involvement for Wellbeing”. Virginia's “Adam’s Law”
requires university staff to provide in-person training
to potential new organization members, current
organization members, and Advisers of student
organizations about hazing, the dangers of hazing
(including alcohol intoxication), hazing laws and
institution policies, and provide information about
JMU’s disciplinary process (Organizational
Accountability Process) not being a substitute for the
criminal legal process. This program is available for
students, staff, and faculty to attend in both the fall
and spring semesters, and the schedule can be found
on Student Life's website. “Stop the Haze: Involvement
for Wellbeing” is grounded in the socio-ecological
framework for hazing prevention. The content is
presented from a public health approach for
prevention and addresses individuals, groups, the
institution, community, and society. Attendees will
learn about current trends around hazing along with
information on how to look for and contribute to
healthy organizational environments built to develop
group cohesion and unity.

Only certain organizations are required to attend
“Stop the Haze: Involvement for Wellbeing":

e The organization is structured in such a way that
upon invitation for membership, individuals do not
automatically become members of such
organization and have a period of time between
invitation for membership and being initiated into
membership.
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e An application, interview, recruitment, rush, intake
or other similar process is required for admittance
into the organization, with current members
having the ability to not accept all potential new
members.

“Stop the Haze: Involvement for Wellbeing” is
mandatory by law for these organizations to remain
active and recognized by JMU. Failure to have all
members trained will result in further action from the
Office of Student Life, which may include a loss of
recognition, a loss of organizational privileges, or a
referral to the Office of Student Accountability &
Restorative Practices (OSARP) for an alleged violation
of university policy.

Recognized student organizations and student groups
may have additional training requirements, including
hazing prevention training, from their
organizations/groups, their national headquarters or
governing bodies, or faculty/staff at J]MU or offices
they affiliate with at JMU.
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Timely Warnings & Emergency

Notifications

Timely Warnings

The JMU PD will issue Timely Warning Notifications to
the campus community when a crime is reported
within JMU's Clery geography, including on-campus
property, public property, and non-campus property,
and when the Chief of Police or designee determines,
after reviewing the available facts and circumstances,
that the incident represents a serious, ongoing, or
continuing threat to the campus community.

Timely Warning Notifications are intended to alert the
campus community to Clery Act crimes that have
already occurred but may pose a continuing threat to
students and employees. Warnings are issued as soon
as pertinent information becomes available and are
designed to aid in the prevention of similar incidents.
Consistent with applicable laws and policies, the
identity of victims will be withheld to protect their
confidentiality. CSAs, under the Clery Act, have an
obligation to promptly report allegations of Clery-
defined crimes. This information is used to issue
Timely Warnings.

Timely Warning Notifications are posted on the JMU
PD website and may also be distributed through
additional methods, including postings in campus
buildings, when deemed necessary. Timely Warning
Notices are typically drafted and disseminated by
Mary-Hope Vass, Assistant Vice President of
Communications and University Spokesperson, or a
designee.

JMU is not required to issue a Timely Warning with
respect to crimes reported to a pastoral or
professional counselor.

JMU is not required by law to issue a Timely Warning
for off-campus crimes; however, incidents occurring

off campus will be evaluated on a case-by-case basis in

conjunction with the local police jurisdiction of the
crime to determine if there is a crime that poses an
ongoing or serious threat to the community. A

community crime alert may be issued if a crime alert is

warranted so students, faculty and staff are made
aware of the situation.

A Timely Warning Notification will typically include the
following, unless issuing any of this information would
risk compromising law enforcement efforts:

e Date and time or time frame of the incident;

e A brief description of the incident;

e Information that will promote safety and
potentially aid in the prevention of similar crimes
(crime prevention or safety tips);

e Suspect description(s) when deemed; appropriate
and if there is sufficient detail;

e Police/Public Safety agency contact information;

e Other information as deemed appropriate by the
Chief or his/her designee;

e Statement regarding the posting of message on
the JMU Police Safety Announcements website.

e Statement regarding follow-up information
regarding this incident will be posted on the JMU
Police

e Safety Announcements on how to protect yourself
are send out via JMU Shield if deemed necessary
by JMU .

The department does not issue Timely Warning
Notifications for the above listed crimes if:

e the police quickly apprehend the subject(s) and the
threat of imminent danger for members of the
JMU community have been mitigated by the
apprehension.

e if areport was not filed with JMU PD or if JMU PD
was not notified of the crime in a manner that
would allow the department to post a “timely”
warning for the community. This type of situation

!

C mmey |
WARNING
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Emergency Notifications

JMU has developed a process to notify the campus
community in cases of emergency. While it is
impossible to predict every significant emergency or
dangerous situation that may occur on campus, the
following identified situations are examples which may
warrant an emergency (immediate) notification after
confirmation: armed/hostile intruder;
bomb/explosives (threat); communicable disease
outbreak; severe weather; terrorist incident; civil
unrest; natural disaster; hazardous materials incident
and structural fire.

Individuals can report emergencies occurring at JMU
by calling 540-568-6911 In the event of an emergency,
JMU will initiate and provide, without delay, immediate
notifications to the appropriate segment(s) of the
University community upon the confirmation of a
significant emergency or dangerous situation involving
an immediate threat to the health or safety of
students, employees and visitors.

The JMU PD is responsible for responding to reported
emergencies and confirming the existence of an
emergency, sometimes in conjunction with campus
administrators, local first responders and/or the
national weather center.

If the JMU Chief of Police, or designee, in conjunction
with other University administrators, local first
responders, Public Health Officials, confirms that
there is an emergency or dangerous situation that
poses an immediate threat to the health or safety of
some or all members of the JMU community, the JMU
PD and JMU Community will collaborate to determine
the content of the message and will use some or all of
the systems described below to communicate the
threat to the JMU Community or to the appropriate
segment of the community, if the threat is limited to a
particular building or segment of the population.

JMU will, without delay and taking into account the
safety of the community, determine the content of the
notification and initiate the notification system, unless
issuing a notification will, in the judgment of the first
responders (including, but not limited to:

JMU PD, Local PD, and/or the Local Fire and
Emergency Medical Services), compromise the efforts
to assist a victim or to contain, respond to, or
otherwise mitigate the emergency.

Notification will be made by using some or all of the
following methods depending on the type of
emergency: University Alert System (which contains
email, cell phone text, voice message alert); fire alarm
(where available), public address systems (where
available), social media, digital signage (where
available), local media, webpage and/or in person
communication. If any these systems fail or the
University deems it appropriate, in person
communication may be used to communicate an
emergency.

The content of the message will vary depending on the
situation. At a minimum, the messages will describe
the emergency, provide basic instructions to the
community and will direct them to where they can
receive additional information. Follow-up information
will be distributed using some or all of the identified
communication systems (except fire alarm).

The local news media may be utilized to disseminate
emergency information to members of the larger
community, including neighbors, parents and other
interested parties. The larger community can also
access emergency information via the James Madison
University homepage and/or social media.

If there is an immediate threat to the health or safety
of students or employees occurring on campus, an
institution must follow its emergency notification
procedures. An institution that follows its emergency
notification procedures is not required to issue a
timely warning based on the same circumstances;
however, the institution must provide adequate
follow-up information to the community as needed.

/I EMERGENCY ALERTS now

Emergency Alert

Flash Flood Warning this area til 4:30 PM EDT.
Avoid flood areas. Check local media. -NWS
Slide for more
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Community Alerts

Community Alerts may be developed to notify off-
campus community in the event that a situation arises
off campus, that, in the judgment of the Chief of Police
or his designee, after reviewing the facts and
circumstances of the incident, constitutes an ongoing
or continuing threat.

The department issues/posts Community Alerts for
incidents of:

e Homicide,

e Astring of Burglaries or Motor Vehicle Thefts that
occur in reasonably close proximity to one
another;

e Aggravated assault (cases involving assaults
among known parties, such as two roommates
fighting which results in an aggravated injury, will
be evaluated on a case-by-case basis to determine
if the individual is believed to be an on-going
threat to the larger JMU community),

e Robbery involving force or violence (cases
including pick pocketing and purse snatching will
typically not result in the issuance of a Community
Alert, but will be assessed on a case-by-case basis),

e Sexual Assault (considered on a case-by-case basis
depending on the facts of the case, when and
where the incident occurred, when it was
reported, and the amount information known by
the JMU Police Department),

e Major incidents of arson,

e Other crimes as determined necessary by the
Chief of Police, or his or her designee in his or her
absence.

Missing Student Notifications

The Clery Act requires institutions that maintain on-

campus housing facilities to establish a missing student

notification policy and related procedures (20 USC
§1092(j), Section 488 of the Higher Education
Opportunity Act of 2008).

When it is determined that a residential student is
missing from the JMU community, University staff, in

collaboration with JMU PD, will be guided by this Missing

Student Notification Policy and related procedures.
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The University will provide every student living in
university student housing the annual opportunity
and means to identify a contact person the University
will notify no later than 24 hours after the time the
University determines that the resident student is
reported missing. When students are informed of
their option to provide a confidential contact, they are
advised that their missing student contact information
will be registered confidentially, accessible only to
authorized University officials. JMU officials may not
disclose it except to law enforcement personnel in
furtherance of a missing-person investigation.

Students are advised that, in the event a student
under 18 years of age and not emancipated, JMU must
notify a custodial parent or guardian within 24 hours
of the determination that the student is missing, in
addition to notifying any additional contact person
designated by the student. Students are advised that,
for all missing students, JMU will notify the local law
enforcement agency within 24 hours of the
determination that the student is missing, unless the
local law enforcement agency was the entity that
made the determination that the student is missing .

Any individual who believes a student living in
university student housing may be missing should
immediately contact the JMU PD at 821 South Main
Street, Anthony-Seeger Hall, or by phone at 540-568-
6911. The JMU PD will notify the Dean of Students
Office (DOSO) on receipt of a missing-student report.

These steps will be taken, among others, depending
on the circumstances:

e JMU PD will investigate the validity of the missing-
person report and manage the information
according to its established investigative standards

e JMU PD may notify appropriate University
personnel and seek their aid in the investigation
(e.g., DOSO, Residence Life staff, Counseling &
Psychological Services staff, etc.)

e DOSO will attempt to contact the student through
all reasonable and available means

e JMU PD will contact any other appropriate law
enforcement agencies as necessary to further its
investigation.
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Other Alerts

The JMU Community can register to receive text and
voice messages over their cell phones during a
campus emergency. Faculty, staff, and students may
register through My Madison. Students are required to
complete a multistep check-in process using My
Madison. Incoming students complete the process as
part of the Orientation OneBook. Returning students
must complete registration before each Fall and
Spring term.

A tutorial is available at:
https://isapps.jmu.edu/mymadison/wm_ssi/document
s/How%20t0%20Check-In_v2.0.pdf

JMU students authorize JMU to send emergency
notifications or may elect at this time not to receive
cell phone emergency notifications during this
process.

Faculty and staff, after being hired, will be prompted
to complete an Emergency Notification step. They
cannot access any other Employee functionality until
they complete this step. JMU faculty and staff
authorize JMU to send emergency notifications or may
elect at this time not to receive cell phone emergency
notifications during this process. An employee can re-
validate by navigating to the Phone Numbers page
within the Employee tab.
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During a campus emergency, JMU will distribute
information to the campus community utilizing
several or all of the following methods:

Madison ALERT- Campus Horn & PA System
JMU Web page at www.jmu.edu
JMU Facebook page at James Madison University -
Home | Facebook
JMU Twitter page at JMU (@)MU) / Twitter
JMU Shield

Blast e-mails to “__@jmu.edu” or
"__@dukes.jmu.edu" accounts

SMS Text Messages to registered users through
My Madison to Faculty, Staff, Students, Building
Coordinators, ORL Hall Directors & Resident
Advisers

Interdepartmental & Building Phone Trees

Police Loudspeakers and PA Systems

JMU Lightning Prediction System “Earth Networks”
Local Media/Campus TV/Radio Broadcasts
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Immediate Threat:
Off Campus: Call 911 | On Campus:540-568-6911

Telephone Crisis Counseling

988 Suicide & Crisis Lifeline

988 or 1-800-273-8255

Trevor Lifeline for LGBTQ Youth

1-866-488-7386

Trans Lifeline

1-877-565-8860

Crisis Text Line 24/7

Text “HOME” to 741741

Collins Center — Harrisonburg’s 24/7 Sexual Assault Crisis Hotline

540-434-2272

RAINN National Sexual Assault Hotline
Hospitals
Sentara RMH Emergency Department: 2010 Health Campus Drive

Law Enforcement

JMU Police Department

1-800-656-4673

540-689-1414

Emergency: 540-568-6911
Non-Emergency: 540-568-6912

Harrisonburg Police Department

Emergency: 911
Non-Emergency: 540-434-4436

The JMU personnel who have authority to activate
emergency measures upon their confirmation of the
emergency or dangerous situation and determine the
content and scope of the notification and activate the
emergency notification system are:

e Chief of Police

e Supervisory Patrol Personnel

e Emergency Management Coordinator

e Communications Center Personnel

e University Media Relations Staff or appointed
designee(s).
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Behavioral Threat
Assessment

JMU is dedicated to ensuring the safety of its students,
faculty, staff, and visitors, and one avenue the
University utilizes to safeguard our community is
behavioral threat assessment. Behavioral threat
assessment is an evidence-based intervention
approach used to identify, assess, and manage
behaviors that pose or could potentially pose a risk of
targeted violence to the JMU community.

Targeted violence is premeditated, goal-directed
behavior with the sole purpose of carrying out a
violent attack on identified targets or locations and
often results from the interaction of the following four
factors:

1. The subject of concern (SOC)

2. The SOC's potential target(s)

3. The environment

4. Past, current, or anticipated triggers; often referred
to as precipitating events.

These types of attacks are rarely spontaneous, often
involving days, weeks, months, or even years of
planning; they normally begin with a grievance, and if
left unattended, can result in a fixation and ideation
resulting in planning and preparation to carry out an
act of targeted violence. There are various observable
behaviors associated with these stages of planning
and preparation that indicate the SOC needs
assistance, which lays the foundation for intervention
by the threat assessment team.

"What to Report" identifies risk factors that may
indicate a potential subject of concern (SOC) and
applies to anyone located on or associated with the
JMU campus. Please note the context of behaviors is
crucial, and it is not always possible to know the
significance of a single behavior or factor taken out of
context. Also, one isolated behavior does not
necessarily dictate a reason for concern.

Therefore, please use the list below as a guide in
consideration of reporting, and the team will
determine if there is a potential for harm (the
following is NOT a comprehensive list):
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Behavioral Factors Indicated by SOC

e Grievance into fixation: grievance from the SOC's
point of view mandates resolution, normally to
assuage perceived shame or embarrassment, or
to regain power or control. The SOC can become
fixated on a person or cause, may negatively
characterize the individual or group, and often has
angry emotional undertones.

e Desperation and suicidality: the SOC can feel as if
they “have no other choice” than to carry out a
violent act, and may have convinced themselves
they have nothing to lose. This is often associated
with depression and suicidal ideation but with the
added layer of taking others with them and going
out in a “blaze of glory.”

e Lack of empathy: unwillingness or lack of concern
for another’s thoughts and feelings, making their
own feelings the primary focus.

e Motives for violence: revenge-seeking, gaining
notoriety, regaining power and control, advancing
attention for a cause, or solving a problem.

e Weapons: acquisition or regained interest in
acquired weapons. Uptick in time spent at the
firing range, increased interest in weapons causing
the most harm.

e Pre-attack planning or prep: behaviors associated
with planning an attack, i.e. collecting data,
watching patterns of target or law enforcement,
acquiring weapons, making a list of targets, or
writing a manifesto. Often associated are blame of
others, lack of responsibility, “black and white”
thinking, refusing to let go of the grievance, and
associated shame or humiliation.

e Authorization (narcissism): making SOC's own
feelings and desires foremost with callous
disregard for other’s feelings or the consequences
of their actions. Exploitation of others and lack of
remorse for own misconduct.

e Paranoia or loss of touch with reality: delusions or
hallucinations, inability to distinguish between
what is real and what is not, grandiose mood,
noncompliance with mental health treatment or
recommendations including medication.

e Sudden or extreme changes in mood or behavior:
distinct shift from baseline of normal behavior,
often with violent or angry undertones, lack of
personal hygiene, changes in eating or sleeping
habits, changes in substance use.
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e Ruminating on loss, triggers, precipitating events,
anniversaries: recurrent discussion or reliving of
past traumatic events, calling attention to
anniversaries from their past or as they relate to
other acts of targeted violence.

e Threat: a communication or behavior that indicates
an individual poses, or may pose, a danger to the
safety of the JMU community through acts of
violence or other behavior that could cause harm
to self or others. The threat may be expressed
verbally, behaviorally, visually, in writing,
electronically, or through a variety of other means.

Academic/Employment Factors

e Recent or impending termination, suspension,
dismissal; significant performance or conduct that
requires administrative or faculty attention

e Social, educational, or occupational deterioration;
loss of interest

e Unusual or excessive absences

e Repeated or exacerbated conflicts with peers

e Intimidating or aggressive behavior

e Extreme resistance to policy or procedural change

Physical/Observable Factors
e Anger problems/alarming behaviors: sudden or
explosive outbursts, impulsive reactions, reactions
that appear out of proportion to the triggering
event, intimidation or bullying, escalation in anger
over time, or sudden decrease or absence of
previously exhibited anger.

JAMES MADISON

UNIVERSITY.

POLICE DEPARTMENT
THREAT ASSESSMENT TEAM

REPORT A.\.
CONCERN-

e Substance abuse: abuse or dependence on alcohol
or drugs, violence associated with substance
usage, treatment noncompliance history, sudden
cessation in certain substance use, and added use
of enhancing substances (ADHD medication,
anabolic steroid use).

e |solation: increasing need to isolate, loss of
interest in previous activities or social
engagement.

e Changes in appearance: significant weight loss or
gain, lack of hygiene, changes in sleep (excessive
or lack of), dirty or unkempt attire.

[ ]

JMU has created a multidisciplinary Threat Assessment
Team (in adherence to Virginia Code 23.1-805)
comprised of Ex Officio representatives from the
Police Department, Dean of Students, Office of
Accountability and Restorative Practices, Human
Resources, and the Counseling Center. Ad Hoc
members including the Office of University Counsel
are consulted on an as needed basis. The team meets
weekly to discuss identified concerns, evaluate the
situation and context, and manage any potential for
harm.
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Emergency Response &
Evacuation Procedures

Emergency Response & Evacuation Procedures

JMU maintains an Emergency Response Plan that outlines responsibilities of campus units during emergencies.
This plan outlines incident priorities, campus organization and specific responsibilities of particular units or
positions.

University units are responsible for developing emergency response and continuity of operations plans for
their areas and staff. Campus emergency management provides resources and guidance for the development
of these plans. Emergencies occurring on campus should be reported to JMU PD.

Evacuation routes are posted on each building, room, suite or apartment, residential hall door. These indicate
evacuation locations. JMU'’s Risk Management has this info by building for our Building Emergency Action Plan
In conjunction with other emergency agencies, the University conducts emergency response drills and
exercises each year, such as tabletop exercises, field exercises, and tests of the emergency notification systems
on campus. These tests, which may be announced or unannounced, are designed to assess and evaluate the
emergency plans and capabilities of the institution.

Each test is documented and includes a description of the exercise, the date and time of the exercise, and
whether it was announced or unannounced. The campus publicizes a summary of the emergency response
and evacuation procedures via email at least once each year in conjunction with a test (exercise and drill) that
meets all of the requirements of the Higher Education Opportunity Act.

The emergency evacuation procedures are tested at least twice each year. Students and employees learn the
locations of the emergency exits in the buildings and are provided guidance about the direction they should
travel when exiting each facility for a short-term building evacuation. The J]MU PD does not tell building
occupants in advance about the designated locations for long-term evacuations because those decisions are
affected by time of day, location of the building being evacuated, the availability of the various designated
emergency gathering locations on campus, and other factors such as the location and nature of the threat. In
both cases, JMU PD staff on the scene will communicate information to students regarding the developing
situation or any evacuation status changes.
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Evacuation Drills

The purpose of evacuation drills is to prepare building
occupants for an organized evacuation in case of a fire
or other emergency. At JMU evacuation drills are used
as a way to educate and train occupants on fire safety
issues specific to their building. During the drill,
occupants ‘practice’ drill procedures and familiarize
themselves with the location of exits and the sound of
the fire alarm.

At the sound of a fire alarm, or if you are instructed to
evacuate, leave your work area immediately and
proceed to the nearest exit, and leave the building. If
you are the first to recognize a fire situation, activate
the alarm, evacuate to a safe location using the
nearest exit, and notify JMU PD (540-568-6911) or dial
911.

e Remain Calm

e Do NOT use Elevators, Use the Stairs.

e Assist the physically impaired. If he/ she unable to
exit without using an elevator, secure a safe
location near a stairwell, and immediately inform
JMU PD or the responding Fire Dept. of the
individual's location.

e Proceed to a clear area at least 150 feet from the
building. Keep all walkways clear for emergency
vehicles.

e Make sure all personnel are out of the building.

e Do not re-enter the building.

If an incident occurs and the buildings or areas around
you become unstable, or if the air outdoors becomes
dangerous due to toxic or irritating substances, it is
usually safer to stay indoors, because leaving the area
may expose you to that danger. Thus, to “shelter-in-
place” means to make a shelter of the building that
you are in, and with a few adjustments this location
can be made even safer and more comfortable until it
is safe to go outside.

If an incident occurs and the building you are in is not
damaged, stay inside in an interior room until you are
told it is safe to come out. If your building is damaged,
take your personal belongings (purse, wallet, access
card, etc.) and follow the evacuation procedures for
your building (close your door, proceed to the nearest
exit, and use the stairs instead of the elevators). Once
you have evacuated, seek shelter at the nearest
University building quickly. If police or fire department
personnel are on the scene, follow their directions.
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Shelter in Place
A shelter-in-place notification may come from several
sources, JMU PD , Housing Staff members, other
University employees, Local PD, or other authorities

utilizing the University 's emergency communications
tools.

No matter where you are, the basic steps of shelter-in-
place will generally remain the same. Should the need
ever arise, follow these steps, unless instructed
otherwise by local emergency personnel:

e If you are inside, stay where you are. Collect any
emergency shelter-in- place supplies and a
telephone to be used in case of emergency. If you
are outdoors, proceed into the closest building
quickly or follow instructions from emergency
personnel on the scene.

e Locate a room to shelter inside. It should be: an
interior room; above ground level; and without
windows or with the least number of windows. If
there is a large group of people inside a particular
building, several rooms maybe necessary.

e Shut and lock all windows (tighter seal) and close
exterior doors.

e Turn off air conditioners, heaters, and fans.

¢ Close vents to ventilation systems as you are able.
(University staff will turn off the ventilation as
quickly as possible.)

e Make a list of the people with you and ask
someone (hall staff, faculty, or other staff) to call
the list in to JMU PD so they know where you are
sheltering. If only students are present, one of the
students should call in the list.

e Turnon aradio or TV and listen for further
instructions.

e Make yourself comfortable
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Weather Threats

During a tornado, shelter in the lowest level possible.
If necessary, consider crouching near the floor and
seeking additional shelter under a sturdy table or
desk, or cover your head with your hands. In the event
of hazardous material incidents requiring sheltering in
place, close exterior windows and turn off heating,
ventilation, and air conditioning (HVAC) systems.

Weather Definitions

e Watch: Conditions are favorable for the
development of severe weather. Closely monitor
the situation in case it gets worse.

e Warning: Severe weather has actually been
observed. Listen closely to instructions provided
by weather radios/officials.

How Do | Secure-In-Place?

e REMAIN CALM.

e [f outside during a secure-in-place emergency,
seek shelter in the nearest unlocked building.

¢ If the buildings in your immediate area have
locked exterior doors, continue to move away
from the danger, seek cover, move to another

unlocked building, or leave campus if safe to do so.

¢ Once inside, find an interior room and lock or
barricade the door(s).

e To minimize vulnerability, turn off lights, silence
phones, draw blinds, move away from windows,
and minimize additional movement.

e Await further instructions from JMU Alerts or
emergency responders.

e DO NOT leave until an "All Clear" is received.

What If Someone Wants to Enter a Secure

Area?

USE GOOD JUDGMENT. If there are any doubts about
the safety of those inside the room or building, the
area should remain secure. Allowing someone to
enter a secure area may endanger yourself and
others. If there are individuals outside the secured
door who wish to enter, consider the following to
determine safety:

e Canyou see the area outside the door? Is
someone lying in wait or creating a trap?

¢ If a physical description of the subject was given in
the secure-in-place alert, consider similarities such
as age, race, clothing description, height, weight,
sex, and hair/eye color.

If the decision is made to allow entry to the individual,
consider the following:

e Have the person leave anything he or she is
carrying (a backpack, laptop case, package, etc.) on
the ground and outside the secure area.

e Have the individual lift up his or her
shirt/jacket/coat to expose their waistline and
rotate 360 degrees to ensure no weapon is being
concealed.

Hostile Intruder/ Run Hide Fight
RUN
e Have an escape route in mind? Leave your
belongings behind. Evacuate regardless of
whether others agree to follow.
e Help others escape if possible. Do not attempt to
move the wounded. Prevent others from entering
an area where the active shooter may be.

HIDE
e Hide in an area out of the shooters view.
e Lock door or block entry to your hiding place.
¢ Silence your cell phone (including vibrate) and
remain quiet.

FIGHT
e Fight as a last resort only when your life is in
imminent danger.
e Attempt to incapacitate the shooter.
e Act with as much physical aggression as possible.
e Improvise weapons or throw items at the shooter.
e Commit to your actions; your life depends on it.

When Law Enforcement Arrives

e Remain calm and follow instructions.

e Drop items in hands.

¢ Raise hands and spread fingers. Keep hands
visible at all times.

¢ Avoid quick movements toward officers such as
holding on to them for safety.

¢ Avoid pointing, screaming or yelling.

¢ Do not ask questions when evacuating.
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Fire Evacuation Preparation

Determine in advance your nearest exit and
emergency evacuation route. Establish an alternative
way out in case the nearest exit is blocked or unsafe.

Note that it may or may not be wise to exit during an
emergency. If the hazard is outdoors, it may be safer
to stay put (See: Shelter in Place and Secure in Place
procedure) or just move to another part of the
building.

If the hazard is apt to be short-lived and health and
safety risks are low (ex: power outage), evacuations
may not be necessary. If there is a fire, leave
immediately. Emergency response personnel may
advise you which to do, evacuate or shelter-in-place. If
they don't, let common sense be your guide.

During an Evacuation

¢ [f time and conditions permit, secure your
workplace and take your important personal items
such as your keys, purse, medication, or eye
glasses.

e Follow instructions from emergency
personnel (fire, law enforcement, medical, etc.).

e Check doors for heat before opening. Do not open
a door if it feels hot.

e Exit the building as calmly and quickly as possible
using the nearest safe exit. DO NOT USE
ELEVATORS, unless specifically advised to do so by
emergency personnel.

e WALK, DO NOT RUN. Do not push or crowd.

e Use handrails in stairwells, and stay to the right.

e Assist people with disabilities.

e Move quickly away from the building.

e Head to your assembly point, unless otherwise
instructed.

e Watch for falling glass and other debris.

e Keep roadways and walkways clear for emergency
vehicles.

e |f you have relocated away from the building, DO
NOT RETURN until notified that it is safe to do so.

e Assist people with disabilities.

Students, Faculty and Staff with limitations who need
assistance during an evacuation should contact the
JMU PD at 540-568-6911. Advise the dispatcher of the
specific type of assistance needed in order for them to
provide the appropriate type of resource(s).

Daily Fire Log

The Clery Compliance Officer maintains the JMU Daily
Fire Log and posts specific incidents within two (2)
business days of receiving a report of an incident and
reserves the right to exclude reports from a log in
certain circumstances as permitted by law. The Fire
Log is kept electronically and can be found on site at
the JMU PD located in Anthony Seeger Hall for public
inspection, upon request, during normal business
hours.

This log contains the number and cause of each fire in
an on-campus student housing facility.

Fire Safety Regulations

Smoking Regulations

Smoking is not permitted within buildings, facilities,
structures, or vehicles owned, leased or rented by the
university, including parking garages, covered
walkways, temporary enclosed structures, trailers,
and tents as well as structures placed on state-owned
property by contractors or vendors.

This includes individual offices. Smoking is permitted
outdoors on university grounds, plazas, sidewalks,
malls and similar open pedestrian-ways, unless such
areas are designated as non-smoking areas, provided
smokers are 25 feet or more in distance away from an
entrance or exit of any facility, including parking
garages. Smokers are required to use ash urns to
dispose of their smoking material waste, and are
prohibited from littering state-owned property with
smoking material waste.
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Introduction

Training

Hall Directors and Resident Advisors are assigned to
each residence hall. These individuals receive training
from the Office of Public Safety at the beginning of
each school year outlining fire and emergency
evacuation procedures. Hall Directors and Resident
Advisors also participate in a training program
provided by the Harrisonburg Fire Department
providing hands on training stressing fire safety as
part of their orientation process.

On the day students move into their on-campus
residence halls, they are required to attend a
community meeting with their Resident Advisers (RA).
At that one-hour meeting, the RA outlines fire and
emergency evacuation procedures, distributes a fire
safety instructional brochure, and discusses policies
and procedures regarding electrical appliances,
smoking, and open flames. Students also receive a
copy of the ORL Guidebook Calendar that contains
policies and procedures regarding fire and personal
safety.

Violations & False Alarms

Residence halls are completely evacuated for all fire
alarms. No student may activate any alarm or attempt
to manipulate any electrical or mechanical device for
the purpose of creating a false fire alarm. This is a
violation of law and can result in judicial action and/or
a fine and/or criminal prosecution.

Failure to Evacuate

No student may disregard a fire alarm signal or refuse
to evacuate a building or a section of a building where
a fire alarm is sounding. This is a violation of law and
can result in judicial action and/or a fine and/or
criminal prosecution.

Tampering with Fire Safety Equipment or

Devices

No student may operate or tamper with any
firefighting equipment without authorization. In
addition, no student may tamper with or otherwise
misuse any fire detection or early warning device,
emergency lighting, evacuation systems, or emergency
telephones. Tampering with or misusing such items is
a violation of the law and can result in judicial action
and/or a fine and or criminal prosecution.

Our Impact

Our Work Thank You

Obstruction of Fire Evacution Routes

Due to fire safety regulations, students may not store
loft bed construction materials, boxes, trash, bicycles,
furniture or other items in hallways or other public
areas or within 18 inches of the ceiling in a sprinkled
building and 24 inches of the ceiling in a non-sprinkled
building. No student may purposefully prevent
someone from swiftly and safely evacuating a
building. No student may enter or exit from a fire
escape except during a fire drill or in the case of an
actual fire.

Fireworks, Explosives, and Flammable

Substances

Possessing, storing or using any fireworks or
explosives or flammable substances (including
charcoal and lighter fluid) is strictly prohibited. Use or
possession of such materials may result in judicial
action and/or a fine and/or criminal prosecution.

On-campus Student Housing Fire Safety

Systems

Any student housing facility that is owned or
controlled by the institution, or is located on property
that is owned/controlled by the institution, and is
within the reasonably contiguous geographic area
that makes up the campus is considered an on-
campus student housing facility.

Candles, Incense and Open Flames

Candles, incense and other items producing an open
flame or ember may not be burned in residence halls,
offices or public assembly areas. Open flames are
permissible in lab settings, during performances and
to complete maintenance as long as the proper safety
precautions are taken.

Curtains

Any curtains or drapes in student rooms must be fire
treated or made from fabric that is fire retardant. If
curtains are fire treated, students must have proof of
treatment. This proof can be an attached
manufacturers tag, a receipt for professional
treatment or the can of spray treatment used. No
draperies should be hung at or near doorways.
Hanging or suspending any type of paper or fabric
from the ceiling, overhead lights, smoke detector or
sprinkler head is prohibited.
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Evacuation Drills

Any appliance with a heavy electrical draw, such as a
hair dryer, an iron, a television or a refrigerator, is to
be plugged directly into an outlet. Circuit protected
power strips (with reset button) must be plugged
directly into the wall, not into another power strip.
Only UL approved multi-plug surge protectors with an
integrated circuit breaker may be used. Power strips
are not permitted to be hung /supported by their own
cord. Power strips need to be on a flat surface or
secured so the cord is not stressed. Extension cords
are strictly prohibited and this includes any item that
serves as an extension cord such as lamps or bed
risers with electrical outlets on them.

Examples include:

¢ Air conditioners

e Any appliances with an open heating element

e Bed risers with electrical outlets or USB ports built-
in

e Candle warmers & wax burners

e Ceiling fans

¢ Coffee makers without automatic shut-off

e Desk lamps with electrical outlets or USB ports

e Electrical cords under carpets

e Extension cords, Cube adaptors (includes any item
that serves as an extension cord such as lamps or
bed risers with electrical outlets)

¢ Fuel-powered equipment

e Gasoline, propane, flammable liquids or gases

e Halogen lamps

e Hot plates

e Hover boards and their chargers

o Keg refrigeration devices

e Microwave ovens

o Refrigerators larger than 5 cubic feet total capacity

e Sandwich grills

e Space heaters

e Toaster ovens

¢ Wireless routers

Fire Emergency Procedures

e Ca;; 911 or 540-568-6911

e Activate the nearest alarm pull station to report
the location and cause of the fire if known.

e Everyone must leave immediately when a fire
alarm is activated, even if there is no obvious signs
of an emergency!

e Do not use the elevators!

e Remain calm and assist others in safely getting
out.

e Confine fire by closing all doors and windows if
possible.

e Extinguish the fire if you have been trained and it
is safe to do so.

e Evacuate the building o a safe location away from
the stucture.

e Take any personal belongings you may need with
you. (including wallets, purses, keys, cell phones,
etc.)

¢ |If circumstances permit, secure your area by
closing doors and locking them if you would
normally do so when you leave for the day.

e Follow directions given by emergency personnel
and respond to the location designated by the
building coordinator outside the structure to await
further instructions and so that everyone can be
easily accounted for before leaving the area.

e Do not re-enter the building until authorized to do
So.

In the event of a fire, the University expects that all
campus community members will evacuate by the
nearest exit, closing doors and activating the fire
alarm system (if one is present) as they leave.

In the event fire alarms sound, University policy is that
all occupants must evacuate from the building, closing
doors as they leave. No training is provided to
students or employees in firefighting or suppression
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activity as this is quickly, shutting doors along the exit
path as they go to contain the spread of flames and
smoke, and to activate the alarm as they exit. At no
time should the closing of doors or the activation of
the alarm delay the exit from the building.

Types of fires include, but are not limited to:

e Cooking - grease fire on stove top, oven or a
microwave fire.

e Smoking materials - discarded lit cigarette butt.

e Open flames- candles.

e Electrical- electrical arcing overheated electrical
motor.

e Heating equipment- heating stoves, space heaters,
fireplaces, furnaces and water heaters.

e Hazardous products- spontaneous combustion or
chemical reactions.

e Machinery/Industrial- heat from friction (e.g. fan
belts) or cutting and wielding.

e Natural - fires that result from natural
phenomenon such as lightning, tornadoes, and
earthquakes

e Other- fireworks, paper caps, party poppers,
sunlight (usually magnified through glass or a
bottle).

e Partial Sprinkler System is defined as having
sprinklers in the common areas only.

e Full Sprinkler System is defined as having
sprinklers in both the common areas and
individual rooms.

Fire Safety Oversight

While fire safety is the responsibility of each of us as
members of the campus community, the oversight of
fire prevention rests with the Office of Risk
Management. The safety coordinator working through
the Office of Risk Management provides consistent
monitoring and compliance enforcement of all
applicable fire and safety laws, codes, best work
practices and standards in all campus facilities and on
the campus grounds.

The Safety Coordinator is a liaison with other
departments, outside agencies, and the University
community. The Safety Coordinator ensures that all
constituencies have been properly informed as to
correct safety measures and reporting procedures
and maintains Fire Safety Plans. The Safety
Coordinator tracks pending Fire Safety oriented state

and federal legislation and prepares, schedules, and
conducts compliance awareness sessions for
appropriate senior campus officials on matters
pertaining to fire safety and schedules, coordinates
and conducts semi-annual fire safety inspection of all
campus facilities in cooperation with the State Fire
Marshal's representative.

Reporting Fires

All fire-related incidents should be reported to the
JMU PD Communications Division for response and
documentation. The communications unit is
maintained 24 hours a day, seven days a week and is
responsible for monitoring all fire alarms. Fire alarm
panels monitoring all residence halls are located in the
communication center. If a fire occurs in any building,
community members should immediately notify the
JMU Police Communication Center by dialing -6911
from any on-campus telephone or (540-568-6911)
from any cell phone or off-campus telephone. Upon
receipt of a need for a response, a call for service
entry is initiated into the computer aided dispatch
system providing direct access to
Harrisonburg/Rockingham Emergency Services for
local fire and rescue services to summon a response.
If a member of the J]MU community finds evidence of a
fire that has been extinguished, the community
member should immediately notify J]MU PD
Communications to document the incident and begin
the process of investigation.
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Fire, Intrusion Alarms &
Suspicious Odor Investigations

It is the policy of MU PD to immediately respond to all
fire and intrusion alarms and reports of fire, smoke, or
odors of smoke, gas, or unknown elements reported
within the department's jurisdiction with the
exception of alarms verified to be out of service by the
communication center.

The purpose of this directive is to establish a uniform
procedure for the response to and the investigation of
fire and intrusion alarms, reports of fire, smoke or
odors of smoke, gas, or unknown elements.

The Harrisonburg Fire Department (HFD) will be
requested to respond to all fire alarms unless verified
as a false alarm. If additional fire support assistance is
needed, the request will be from the HFD Chief or
designee.

Communications will notify the Emergency
Communication Center (ECC) and dispatch a police
officer immmediately to alarms received via alarm panel
and telephone or for reports of smoke or an odor of
smoke.

The responding officer will notify communications
upon arrival at the location of the alarm. If fire or
smoke is not observed by the officer upon arrival,
he/she shall proceed to the fire alarm panel in order
to determine the area of alarm.

The officer will notify the fire department via the J]MU
police primary radio channel of all available
information. If the alarm is found to be false the
officer will advise the fire department and cancel the
responding engine(s) at the fire departments
discretion. The officer will search the building for the
pull station/smoke/duct detector that activated the
system. The system will not be reset until a cause for
activation is determined. If the activated sensor is
found but no reason for activation is evident the
officer will put the system in silence.

The officer will notify the communications of the exact
cause and location of the alarm activation. Notification

of appropriate personnel will be made by
communications staff per protocol set forth by the
safety coordinator.

Report of Fire or Smoke

Anytime there is a report of fire, smoke, or odor of
smoke, dispatch will notify the fire department and
dispatch an officer to the incident.

Once the police officer arrives and determines there is
a fire or possibility of fire, he/she shall immediately
evacuate the building.

Fire Drills

During fire drill alarms. once the drill has been
terminated, the officer will reset the fire alarm system
and notify dispatch that the drill has ended. .Hall staff
are responsible for insuring residence halls are
evacuated during fire drill alarms. Students failing to
evacuate shall be placed on administrative report by
the head resident.

Smoke and Gas Odors

The HPD will be requested to respond to all odor of
smoke or gas in a structure unless verified as a false
call. If additional fire support assistance is needed, the
request will be from the HFD Chief or designee.

In the event of odor of smoke or gas in a structure,
communications will notify the ECC and dispatch a
police officer immediately to alarms received via alarm
panel and telephone or for reports of odor of
gas/odor investigation. The responding officer will
notify communications upon arrival at the location of
the smoke/odor. The officer will notify the HPD via the
JMU police primary radio channel of all available
information.

Notification of appropriate personnel will be made by
communications staff per protocol set forth by the
safety coordinator.

In the case of an actual gas leak, once the police
officer arrives and determines there is a possible gas
leak inside the structure, he/she shall immediately
take the following steps to evacuate the building or
shelter in place:

¢ Do not pull the fire alarm; determine if evacuation
of the building can be conducted safely by head
residents, resident assistants, building fire
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technicians and police officers, and that the
evacuation can be done without endangering
additional lives. Hall staff should be instructed as to
what they must do to assist in the evacuation or
during a shelter in place. The officer shall advise the
fire department upon arrival of the status of the
evacuation.

Fire Evacuation Safety Policy

¢ No student or recognized student organization
shall activate a fire alarm except in case of an
actual fire.

¢ No student or recognized student organization
shall disregard a fire alarm signal, refuse to
evacuate a building, or re-enter without
permission from a university official.

¢ A university officialincludes but is not limited
tomembers of the faculty, administrative
staff, classified staff, Office of Residence Life staff
(including house managers), Office of Student Life
staff, CMSS staff, UREC staff, event/program staff,
or other professional or student staff of university
departments/offices.

¢ No student or recognized student organization
shall enter or exit from a fire escape except during
a fire drill or in the case of an actual fire.

¢ No student or recognized student organization
shall, without authorization, operate, move,
tamper with or otherwise misuse any fire
suppression equipment.

¢ No student or recognized student organization
shall move, remove, tamper with or otherwise
misuse any fire detection or early warning devices,
emergency lighting or evacuation systems,
including signage.

Emergency Plans

The Building Emergency Action Plans (BEAPs) are
provided for faculty, staff, and students are equipped
to respond effectively to emergencies.

The Continuity of Operations Plan (COOP) provides a
framework to minimize potential impact and allow for
rapid recovery from an incident that disrupts
operations. This plan encompasses the magnitude of
operations and services performed by the university,

and is tailored to the university’s unique operations,
primary business functions, and mission essential
functions. This plan identifies key personnel that
perform or manage primary business functions (PBF).

The Emergency Operations Plan establishes the legal
and organizational basis for operations in both
localities and the educational institutions to effectively
respond to and recover from all-hazards disasters
and/or emergency situations. It assigns broad
responsibilities to local government agencies and
support organizations for disaster prevention,
preparedness, response, and recovery. These
responsibilities are generally extensions of normal,
day-to-day functions involving the same personnel
and material resources.

This plan adheres to the principles and practices of
the National Response Framework (NRF) and National
Incident Management System (NIMS) processes, using
the Incident Command System (ICS). A planned-for
and coordinated response on the part of state and
local officials in support of in-the-field emergency
responders can save lives, protect property, and more
quickly and efficiently restore essential services. The
foundation for this coordinated response is
established through the joint Emergency Operations
Plan between the City of Harrisonburg, Rockingham
County, and James Madison University. This plan is
reviewed on an annual basis and adopted every 4
years.

The Hazard Mitigation Plan’s purpose is to
substantially and permanently reduce the university's
vulnerability to natural, man-made, and technological
hazards. The plan is intended to promote sound
practices and policies designed to protect human life,
critical facilities, infrastructure, and business
operations at the university and surrounding planning
district. The twenty-one jurisdictions of the Central
Shenandoah Region were actively engaged in the
planning process. The local jurisdictions shared their
past mitigation projects and created strategies for
future mitigation activities. The overall goals of the
Hazard Mitigation Plan can be achieved by increasing
awareness, documenting resources for risk reduction
and loss-prevention, and identifying activities to guide
the university towards the development of a safer,
more sustainable campus.
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Specific Risk Management
Trainings

Facilities Management employees are assigned safety
training modules monthly through the HSI Learning
Management System. | can provide a spreadsheet
containing the titles of the learning modules that have
been assigned. While | do not have an exact employee
count available at this time, | may be able to provide
an approximate number of participants if needed.

Safety Champion Series

The Safety Champion Series is offered to Building
Coordinators, Administrative Assistants, and any
interested staff members across campus.

As part of JMU’s commitment to maintaining a safe
work environment, this program focuses on
emergency preparedness and workplace safety
awareness. JMU's buildings include offices,
classrooms, residence halls, dining facilities, and
numerous other spaces. Given the size and complexity
of our campus, safety remains a shared responsibility.
The Safety Champion Series is designed to help
participants develop a safety-focused mindset and
learn how to respond appropriately to emergencies
both at work and at home.

The series consists of six workshops held over six
months and is capped at 15 participants. Individuals
who attend all six three-hour sessions receive a
certificate of completion.

e Session 1 - OSHA, VOSH, and Workers'
Compensation: Learn OSHA regulations, employee
rights, available resources, workers' compensation
requirements, and incident reporting procedures.

e Session 2 - Ergonomics, Slips/Trips/Falls,
Resistance Band Demo & Stretch, State Vehicle
Safety/Accident Reporting, and Van & Cart
Training: Covers office ergonomics, injury
prevention, and required training for employees
who operate university vehicles.

e Session 3 - Emergency Evacuation and Fire Safety:
Focuses on emergency evacuation planning,
assisting individuals with disabilities, shelter-in-
place versus evacuation decisions, fire prevention,
and proper fire extinguisher use.

e Session 4 - CPR/AED/Basic First Aid and Chemicals:
Provides an overview of chemical safety, hazard
communication, CPR, AED use, and basic first aid
principles.

e Session 5 - Preparing for an Active Threat: Reviews
actions to take during an active shooter event, law
enforcement response, and personal safety
strategies.

e Session 6 - Stormwater Safety, Cyber Security, and
Program Wrap-Up: Addresses environmental
stewardship, cybersecurity awareness, and
concludes with participant recognition and
certificate presentations.

The program is facilitated by representatives from Risk
Management, Emergency Management, and Human
Resources.

Fire Extinguisher Training

JMU Emergency Management recently acquired a new
Fire Extinguisher Training Simulator. This system is
portable and provides an interactive, hands-on
experience to educate faculty and staff on safe and
proper use of portable fire extinguishers. The training
is expected to begin in the fall of 2026. This training
will continue to be available for all departments
wishing to receive this important training. The training
will be conducted, and all training records will be
maintained by the Fire Safety & Emergency
Management Coordinator.

e The system produces a simulated fire that
requires the user to select the proper portable
extinguisher for the type/class of fire they are
presented with.

e The two most common types/classes of portable
fire extinguisher are available for use (A,B,C Dry
Chemical and CO2)

e When the proper extinguisher is selected, the user
must extinguish the fire using the proper
techniques taught by the instructor. (Aiming at the
base of the fire and slowly sweeping the
extinguishing agent back and forth across the base
of the fire until extinguished.

e |If proper techniques are not utilized, or the wrong
portable fire extinguisher is selected by the user,
the simulated fire will not extinguish. This is
consistent with an actual fire.

e This system produces a simulated fire on a lighted
screen. The handheld portable extinguishers use a
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e |aser beam to indicate where the user is
pointing/aiming the portable fire extinguisher. This
ensures proper techniques are being used.

e The system is all electric or battery powered and
does not discharge any dry powder or water that
would require extensive clean up.

Plans for Future Improvement in Flre Safety
JMU has recognized the increasing fire hazards related
to Lithium-lon Batteries on campus. The Fire Safety &
Emergency Management Coordinator, along with
Residents Life and Transportation staff, have initiated
plans to develop a JMU policy related to Lithium-lon
batteries. Examples of topics of concern are:
e Safe use and handling
e Dangers of charging Lithium-lon batteries with an
improper charger port
e Dangers of damaged or swollen Lithium-lon
batteries
e Dangers of cheap unapproved aftermarket
batteries
e The violent and rapid fire caused by battery
thermal runaway
e The toxic and volatile fumes and chemicals
released during thermal runaway

Notifications Made in Case of a Fire
After a fire JMU PD Dispatch sends a notification of
alarm activation or actual fire to:
Risk/Emergency Management
e Director of Risk & Emergency Management (Hilary
Cronin), Fire Safety & Emergency Management
Coordinator (John Tennyson).
Facilities Management
o Life Safety Supervisor (Jason Geise)
e Fire Alarm Technician (David Earles)

In the case of a fire, the Fire Safety & Emergency
Management Coordinator also notifies the State Fire
Marshal Office

In the incident of a reported fire, the JMU Police
Department, City of Harrisonburg Fire Department,
and Harrisonburg Rescue Squad are automatically
dispatched and thus notified of the incident.

At the time of the incident, it is determined if the City
of Harrisonburg Fire Department’s Fire Marshall or the
State Fire Marshall will handle the investigation of the
fire.

Alerts
During a campus emergency, JMU may distribute
information to the campus community utilizing several
or all of the following methods:
e Campus Horn & PA System
e JMU Shield App
e Madison Alerts
e Blast e-mailto”__@jmu.edu” or
"___@dukes.jmu.edu" accounts
e SMS Text Messages or Phone Calls to registered
users through My Madison
e Faculty & Staff
e Students
e JMU Web page

Weather Emergency Alerts (WEA) - Managed by the
National Weather Service.

e Wireless Emergency Alerts (WEA) are emergency
messages sent by authorized government alerting
authorities through your mobile carrier.
Government partners include local and state public
safety agencies, FEMA, the FCC, the Department of
Homeland Security, and the National Weather
Service. No signup is required! Alerts are sent
automatically to WEA-capable phones during an
emergency.

Extreme Weather and Hydrologic Warnings (including
but not limited to):

e Tornado

e Severe Thunderstorm (expected damage)

e Flash Flood (expected considerable/catastrophic)

e Extreme Wind

e Snow Squall

e Local emergencies requiring evacuation or

immediate action

IPAWS (Integrated Public Alert & Warning System)

e The Integrated Public Alert & Warning System
(IPAWS) is FEMA's national system for local alerting
that provides authenticated emergency and life-
saving information to the public through mobile
phones using Wireless Emergency Alerts, to radio
and television via the Emergency Alert System, and
on the National Oceanic and Atmospheric
Administration's Weather Radio.

e City of Harrisonburg is an alerting authority,
meaning they are a jurisdiction with the designated
authority to alert and warn the public when there is
an impending natural or human-made disaster,
threat, or dangerous or missing person.

James Madison University | Annual Security & Fire Safety Report 2026 87



Policies
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Adjudication of Violations

The university's disciplinary process includes a prompt, fair, and impartial process from the initial
investigation to the final result. In all instances, the process will be conducted in a manner that is
consistent with the institution’s policy and that is transparent to the accuser and the accused . Usually,
the resolution of domestic violence, dating violence, sexual assault and stalking complaints are
completed within the timeframe specified in each policy the institution maintains. However, each
procedure allows for extensions of timeframes for good cause with written notice to the accuser and the
accused of the delay and the reason for the delay. University officials involved in the investigation or
adjudication of domestic violence, dating violence, sexual assault and stalking complaints are trained
annually on the issues related to domestic violence, dating violence, sexual assault, and stalking as well
as how to conduct an investigation and hearing process that protects the safety of the victim and
promotes accountability. Furthermore, each policy provides that:

e The accuser and the accused will have timely notice for meetings at which the accuser or accused, or
both, may be present;

e The accuser, the accused and appropriate officials will have timely and equal access to any
information that will be used during formal and informal disciplinary meeting and hearings;

e The institutional disciplinary procedures will not be conducted by officials who have a conflict of
interest or bias for or against the accuser or the accused;

e The accuser and the accused will have the same opportunities to have others present during any
institutional disciplinary proceeding. The accuser and the accused each have the opportunity to be
advised by an advisor of their choice at any stage of the process and to be accompanied by that
advisor to any related meeting or proceeding. The University will not limit

e The choice of advisor or presence for either the accuser or the accused in any meeting or
institutional disciplinary proceeding. However, the role of the advisor is limited to

e The accuser and the accused will be notified simultaneously, in writing, of the any initial, interim and
final decision of any disciplinary proceeding; and
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e Where an appeal is permitted under the applicable
policy, the accuser and the accused will be notified
simultaneously in writing, of the procedures for
the accused and the victim to appeal the result of
the institutional disciplinary proceeding. When an
appeal is filed, the accuser and the accused will be
notified simultaneously in writing of any change to
the result prior to the time that it becomes final as
well as of the final result once the appeal is
resolved.

Whether or not criminal charges are filed, the
university or a person may file a complaint under the
following policies, depending upon the status of the
accused (student or employee):

University-Initiated Protective
Measures

In addition to those protective measures previously
described, the Title IX Coordinator or their designee
will determine whether interim interventions and
protective measure should be implemented, and, if so,
take steps to implement those protective measures as
soon as possible. Examples of interim protective
measures include but are not limited to: a University
order of no contact, residence hall relocation,
adjustment of course schedules, a leave of absence, or
reassignment to a different supervisor or position.
These remedies may be applied to one, both, or
multiple parties involved. Violations of the Title IX
Coordinator’s directives and/or protective measures
may constitute related violations that may lead to
additional disciplinary action. Protective measures
imposed may be temporary pending the results of an
investigation or may become permanent as
determined by JMU.

JMU Student Handbook Policies

e No student or recognized student organization
shall activate a fire alarm except in case of an
actual fire.

e No student or recognized student organization
shall disregard a fire alarm signal, refuse to
evacuate a building, or re-enter without
permission from a university official.

James Madison University | Annual Security & Fire Safety Report 2026

Theft, Attempted Theft, or Possession of Stolen
Items

e No student or recognized student organization
shall steal, attempt to steal or assist in the theft of
ant) money, property or item of value from the
university or another person orentity.

e No student or recognized student organization
shall use, appropriate, or possess any property not
belonging tot hem without permission of its owner
or the right of sale. This includes possession of any
university or road signage without proof of
ownership or sale.

¢ No student or recognized student organization
shall use or possess any equipment that falls
under the state of Virginia's laws as illegal, as it
relates to theft. (Refer to Virginia Code§ 18.2-94)

Trespassing

e No unauthorized student or recognized student
organization shall enter, attempt

e to enter, or remain in university owned or
operated property or private, off-campus property.
This may include,but is not limited to, off-campus
businesses, construction zones, an area that has
been closed, locked and/ordisplaying signage, a
location they have been instructecfto leave, or
through the use of any device to gainentry to or
observe the area without authorization.

e No student or recognized student organization
shall enter, remain in, or refuse to leave a private
room (including a residence hall room), office,
vehicle, business, or restricted areaunder control
of another individual except by permission or
invitation by that individual. This includes persons
who are in public spaces in a residence hall, in
which they do not reside, without the resident who
provided permission to access the space. Refer to
the Office of Residence Life's HallPolicies for more
information on guests in a residence hall.
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Harrassment Policy

IMU Policy 1302 "Equal Opportunity and Non-
Discrimination" addresses sexual harassment and
harassment based on protected characteristics. Sexual
harassment is further defined and addressed by) JIMU
Policy1340 "Sexual Misconduct"; Student Handbook
sections Sexual Misconduct and Sexual
MisconductAccountability Process; IMU Policy 1346
"Title IX Sexual Harassment"; and Student Handbook
sections Title IX Sexual Harassment and Title IX Sexual
Harassment Adiudication Process. Harassment on the
basis of other protected characteristics is further
defined and addressed by JMU Policy 1324.

Harassment that is not on the basis of a protected
class is addressed by this policy, and is defined as
unwelcome or offensive physical, verbal, or non-verbal
conduct that creates a hostile environment.

A hostile environment may be created by unwelcome
oral, written, graphic, or physical conduct that is
sufficiently severe, pervasive, and objectively offensive
such that it denies the person the ability to
participatein or benefit from the institution's
educational programs, services, opportunities, or
activities or the individual's employment access,
benefits, or opportunities. Mere subjective
offensiveness is not enough to create a hostile
environment. In determining whether conduct is
severe, pervasive, and objectively offensive, and thus
creates a hostile environment, the following factors
will be considered: (a) the degree to which the conduct
affected one or more individuals' education or
employment; (b) the nature, scope,
frequency,duration, and location of the incident(s); (c)
the identity, number, and relationships of persons
involved; ( d) the perspective of a llreasonable personll
in the same situation as the person subjected to the
conduct, and (e) the nature of higher education.

Conduct is considered “unwelcome conduct”

if the individual subjected to the conduct did not
request, consent to, or invite it and reasonably
considers the conduct to be undesirable or harmful.
This policy does not prohibit exercising rights
protected under the First Amendment
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Other Policies

Suzanne's Law

President George W. Bush signed Suzanne's Law as part
of the national AMBER Alert bill, amending Section3701(0)
of the Crime Control Act of 1990. This federal law provides
that there shall be no waiting period before a law
enforcement agency initiates an investigation of a missing
person under the age of 21 and reports the missing
person to the National Crime Information Center of the
Department of Justice. Suzanne's Law is named after
Suzanne Lyall, a student at the State University of New
York at Albany who has been missing since 1998.

Missing Adult - Code of Virginia

Code of Virginia,§ 15.2-1718.2 states that upon receipt of
critically missing adult reports, Law Enforcement agencies
shall not establish or maintain any policy that requires the
observance of any waiting period before accepting a
critically missing report.

Law enforcement agencies shall immediately,

but in all cases within two hours of receiving the -«
report, enter identifying and descriptive data

about the critically missing adult into the Virginia Criminal
Information Network and the National Crime Information
Center Systems, forward the report to the Department of
State Police, notify all other law-enforcement agencies in
the area, and initiate an investigation of the case.

"Critically missing adulf' means any missing adult,
including an adult who has a developmental disability,
intellectual disability, or mental iliness as those terms are
defined in

§37.2-100, 18 years of age or older whose disappearance
indicates a credible threat to the health and safety ofthe
adult as determined by a law-enforcement agency and
under such other circumstances as deemed appropriate
after consideration of all known circumstances.

If, within twenty-four hours of the report, it is determined
not to be a critically missing adult, and JMUPD is unable to
locate the missing student, the student remains missing,
JMU PD will notify the Dean of Students Office (DOS) and
DOS shall take the following action(s):
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e The DOS or his/her designee will within 24 hours,
notify the individual the student has designated
ashis/her missing student contact and document
the date and time of the notification.

¢ |f the missing student is under 18 years of age and
not an emancipated individual, the DOS or
his/herdesignee also will notify the student's
custodial parent or guardian, and anw other
designated contact personwithin 24 hours, and
document the date and time of the notification

e |MU PD and DOS will coordinate their efforts to
locate the missing student. The DOS will notify the
VicePresident and Chief Student Affairs
Officer and update him/her on the status of the
investigation as appropriate.

¢ When the missing student is located, the DOS or
his/her designee will contact the student to offer
any appropriate support, as well as the emergency
contacts and/or parents to confirm the student
has been located.

If the initial investigation is unsuccessful in

locating the missing student, J]MU PD will continue to
investigate according to established police
procedures. The DOS will decide further action, if any,
regardless of whether the student has identified a
contact person,is above age 18, or is an emancipated
minor. JMU PD will inform local law enforcement
agencies having jurisdiction in the area that the
student is missing within 24 hours.

Physical Force or Attempted Physical Force

¢ No student or recognized student organization
shall use physical force or attempt to use physical
force against another person or group of people.
Examples of physical force include but are not
limited to, spitting, pushing, shoving,
hitting,kicking, or other physical contact that
causes harm, pain, or discomfort.

¢ No student or recognized student organization
shall communicate a serious expression of the
intent to commit an act of unlawful violence
against another person orgroup of people made
directly to that person or group of individuals, or
to someone the speaker intended would
communicate the threat to that person or group of
individuals. Additionally, no student or recognized
student organizationshould make a threat which is
identified asprohibited within Code of Virginia
818.2-60.

James Madison University | Annual Security & Fire Safety Report 2026

e No student or recognized student organization shall

utilize an object or objects in a manner that causes
harm, pain, or discomfort to another.

e No student or recognized student organization shall

physically force or attempt to physically force another
person to consume a substance against their will.

e Using physical force as a response to physical force

that continues and/or escalates an altercation may
also be addressed by this policy. In addition, acts
committed against persons while in the performance
of their duties (e.g., university official, lawenforcement
officer, court official, or medical expert) are
considered more serious.

e A university official includes but is not limited

tomembers of the faculty, administrative
staff,classified staff, Office of Residence Life staff
(including house managers), Office of Student Life
staff, CMSS staff, UREC staff, event/program staff, or
other professional or student staff of university
departments/offices.

Title IX. Office Supportive Measures

Upon receipt of a report by the Title IX Office, the Title
IX Coordinator or their designee will provide
reasonably available supportive measures. Supportive
measures are measures or interventions which may
be taken by the university upon receipt of a report or
formal complaint to ensure a safe environment for the
parties and/or the university community. These may
include, but are not limited to, two-way no-contact
orders between complainants and respondents;
modifications of assignments, classes, schedules, or
jobs; changes to university-provided housing;
transportation options; or any other measure that
would provide a safe work and/or learning
environment for all parties.
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Harrisonburg Campus Crime Statistics/

Geography

Choosing a postsecondary institution is a major
decision for students and their families. Deciding
where to work and build a career is also a big decision
and one that needs to be made based on an
assessment of a number of factors. Campus safety
and security is an important factor in determining
whether or not to join a campus community. Access to
campus safety and security information is also
important for current students and employees .

In response to concerns regarding campus safety and
security at colleges and universities, Congress enacted
the Crime Awareness and Campus Security Act of
1990, which amended the Higher Education Act of
1965. This federal law has largely become known
across the United States as the “Clery Act.” In 2008,
the Higher Education Opportunity Act was enacted,
amending the Clery Act and adding fire safety
reporting requirements for institutions with on-
campus student housing.

A new era of campus safety has begun. The Stop
Campus Hazing Act has officially been signed into law
representing a pivotal moment for student safety and
well-being. This legislation, which amends the now-
renamed Jeanne Clery Campus Safety Act, introduces
groundbreaking measures to increase transparency,
accountability, and prevention of hazing across U.S.
higher education.

The Stop Campus Hazing Act (SCHA) requires colleges
and universities to publicly report hazing incidents,
adopt robust prevention policies, and maintain
Campus Hazing Transparency Reports to ensure
greater accountability. These measures reflect years
of dedicated efforts to prevent hazing and foster
safer, more supportive campus communities.

On March 7, 2013, the Violence Against Women
Reauthorization Act of 2013 (VAWA) (Public Law 113-
14) was signed into law. VAWA includes amendments
to the Clery Act. These changes require institutions to
disclose statistics, policies and programs related to
dating violence, domestic violence, sexual assault and
stalking, among other changes.
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All public and private postsecondary institutions that
participate in Title IV student financial assistance
programs and have signed Program Participation
Agreements to administer these financial assistance
programs must comply with the Clery Act and
institutionalize its mandates. Among the various
requirements, colleges and universities are required
to prepare, publish, and distribute an annual report
that discloses campus crime statistics, provides fire
statistics for on-campus student housing, and
includes statements of safety and security, as well as
fire-related policies and procedures. The notice of
availability must be distributed to all current students
and employees and made available to prospective
students and employees.

In line with Clery Act mandates, members of the JMU
community have embraced a culture of reporting
safety concerns. JMU is committed to meeting the
technical compliance requirements of the Clery Act,
and also incorporating the spirit of the Clery Act:
knowledge is power. The JMU Police Department
Clery Compliance Team manages this program,
coordinating all aspects of Clery Act mandates and
requirements.

This report, known as the Annual Security & Fire
Safety Report, contains specific JMU Clery Act crime,
arrest, and disciplinary referral statistics from the
most recent three calendar years, as well as
information about safety policies and practices
intended to promote awareness about security and
safety. Additionally, specific statements of fire safety
policies and procedures as well as on-campus student
housing fire statistics for the most recent three
calendar years have been included.

The 2026 Annual Security & Fire Safety Report may
be directly accessed by visiting the JMUPD. Copies of
this Annual Security & Fire Safety Report during
normal business hours (generally Monday through
Friday, 8:00 a.m. to 5:00 p.m.) and online at JMU Daily
Crime & Fire Log. JMU PD is located on campus, in
Anthony Seegar Hall at 821 South Main Street,
Harrisonburg, VA.
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JMU Main Campus Crime Statistics

2025 2024 2023
o EL L o E| |- ol 50 |
El 8| = 232 E| 8| s 2z E| 8| = 232
. o e| 3| 283| © el S| E(8T| <| &| 3| E|23
Incident S| 2| 2| SF&| 5| 2| 2| BIFE| &| 2| £| 8F &
Murder & Non-Negligent
Manslaughter 0 0 0 (0} 0 0 0 0 o 0 0 2 2 0
Manslaughter by
Negligence 0 0 0 0 0 0 0 0 0 o 0 0 0 0 0
H Rape 9 3 o 12 5 4 4 0 8 4 3 S 0 6 =
E Fondling 8 1 1] 11 4 2 5 0 7 2 1 2 1 4 1
= Incest 0 0 0 0 (0} 0 0 0 0 (0} 0 0 0 0 0
E Statutory Rape 0 0 0 0 (0} 0 0 0 0 o 0 0 0 0 0
E Robbery 0 0 0 0 0 1 0 0 1 o 0 0 0 0 0
e Aggravated Assault 3 4 5 12 = 1 1 1 3 1 0 4 3 7 0
Burglary 1 1 5 7 o 0 7 0 7 o 2 7 1 9 1
Motor Vehicle Theft** 17 9 0 26| 17 5 5 0| 10 (1} 10 1 o] 11 0
Arson 1 0 0 1 1 1 0 0 1 o 4 0 0 4 2
< § Domestic Violence 6 3 10 1 1 1 9 o 3 4 2 9
= § |DatingViolence 2 3 1 al 2 0 6 1
=3 Stalking 10 3 0| 13 5 3 2 1 6 2 7 4 2] 13 2
" Weapon Law
i Violations 1 2 2 5 1 0 1 0 1 o 0 0 0 0 0
g Drug Law Violations 2 4 13 19 2 1 1 0 2 1 3 13 17 0
< Liquor Law Violations | 131| 188 4( 323| 28 7| 122 12| 141 5 17 8 27| 52 8
o & |WeaponLaw
% E"‘g" Referrals 2 1 1 4 2 0 0 0 0 (0} 0 0 0 0 0
.g_E ‘r_,Eu :E Drug Law Referrals 83 3 5 91 (0] 83 3 0 65 52 52 4 0 26| 48
& 35 |LiquorLawReferrals | 455| 112| 18| 544| 419| 374| 155 0| 529( 341| 404 122 0| 526 388
Hate Crimes 2 0 0 2 2 1 0 0 0 1 3 S 0 6 2
Hazing Crimes 18 10 3] 31| 18 1 0 0 0 1 3 = 0 6 2

2025 - There were no reported bias motivated incidents
2024 - There were no reported bias motivated incidents
2023 - There were no reported bias motivated incidents

e There were O unfounded crimes in 2025, 2024, and 2023.

¢ Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted
in both categories.

e Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle
Theft category.
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Fire Report - Residence Halls

2025
Value of
Property

On-Campus Residence Hall Address # of Fires Date of Fire Cause of Fire # of Injuries Damanged
401 Martin Lu-

Bell Hall therKing, Ir. 0 n/a n/a n/a nfa
Way

Chandler Hall 1621 Carrier Dr. 0 n/a n/a nfa n/a

Chappelear Hall 360 Carrier Dr. 0 nfa n/a n/a n/a

Chesapeake Hall 1651 Carrier Dr. 0 n/a n/a n/a n/a

Converse Hall ?)? Esin 0 nia n/a nia n/a

Dingledine Hall gl _tkenberry 0 n/a n/a nfa n/a
Service Dr.

Eagle Hall g?l Kismpinis 0 nifa ni/a nia n/a

Frederikson Hall QBD.Fredenkson 0 nfa n/a n/a n/a
Service Dr.

Garber Hall e 1 213/25 |  Electrical 0 »$50K
Service Dr.

Gifford Hall E? Bhaestonn 0 n/a nfa nfa n/a

Grace Street Apt Complex e st (xaco 0 n/a nia nia n/a
Street

Hanson Hall 350 Carrier Dr. 0 n/a nfa nfa n/a

Harper Allen-Lee Hall g? S 0 n/a n/a n/a nfa

Hillside Hall thD L 0 n/a n/a n/a n/a

Hoffman Hall Ei Heipstose 0 n/a n/a nia n/a

Huffman Hall F Hurkm 1 11/16/25 Mulch Fire 0 >$100
Service Dr.
210 lkenberry

lkenberry Hall Sandcs Dr. 0 nfa n/a n/a nfa

Lake ClusterA(A, B, C,D) eIk B 0 n/a n/a nia n/a
Harper Lane

Lake ClusterB (E, F, G, H) 1190 Domna 0 nia n/a n/a n/a
Harper Lane

Lake ClusterC (J, K) 1150 Domna 0 n/a nfa nfa n/a
Harper Lane

Lake Cluster D (L, M, N) 1100 Dasna 0 n/a n/a n/a n/a
Harper Lane

Lake ClusterE (P,R) L2 S 0 nia n/a n/a n/a
Harper Lane
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On-Campus Residence Hall Address

ILHI(E ClusterF (S, T) s 0 n/a n/a n/a n/a

Harper Lane

# of Fires

Value of Prop-

erty

Date of Fire Cause of Fire # ofInjuries Damanged

70 Bluestone
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Logan Hall Dr 0 nfa n/a n/a n/a
421 Martin Lu-

McGraw-Long Hall therKing Jr.Wa 0 n/a n/a n/a n/a

. 831 University Accidental :

Paul Jennings Hall Bivd. 1 3/9/25 Tisih 0 >$10K

Shenandoah Hall 1671 Carrier Dr. 0 n/a n/a n/a nla

Shorts Hall 4 nkaniln 0 n/a n/a n/a n/a
Service Dr.

Spotswood Hall 51 Alumnae Dr. 0 n/a n/a n/a n/a

Wampler Hall é? Sisskipe 0 n/a nfa nia n/a

Wayland Hall g: Plsestons 0 n/a n/a n/a n/a

Weaver Hall 400 Carrier Dr. 0 n/a n/a nia n/a

White Hall 480 Carrier Dr. 0 n/a n/a nia nfa

95




Value of
Property
# of Fires Date of Fire Cause of Fire # ofInjuries Damanged

On-Campus Residence Hall Address

401 Martin Lu-

Bell Hall ther King, Jr. 0 n/a n/a n/a n/a
Way

Chandler Hall 1621 Carrier Dr. 0 n/a n/a n/a n/a

Chappelear Hall 360 Carrier Dr. 0 n/a n/a n/a n/a

Chesapeake Hall 1651 CarrierDr. 0 n/a n/a n/a n/a

Converse Hall :[3)? Bluestone 0 n/a n/a n/a n/a

Dingledine Hall 421 .Ikenberry 0 n/a n/a n/a n/a
Service Dr.
231 Champions

Eagle Hall Dr P 0 n/a n/a n/a n/a
980 Frederik

Frederikson Hall : ) 0 n/a n/a n/a n/a
Service Dr.

Ik

Garber Hall 201, enbey 0 n/a n/a n/a n/a
Service Dr.

Gifford Hall 2D? llecstons 0 n/a n/a n/a n/a
42 West Grac

Grace Street Apt Complex sLorace 0 n/a n/a n/a n/a
Street

Hanson Hall 350 Carrier Dr. 0 n/a n/a n/a n/a
50 Bluestone

HarperAllen-Lee Hall Dr Hesto 0 n/a n/a n/a n/a

a0 tG

Hillside Hall ét ConvameE 0 n/a n/a n/a n/a

Hoffman Hall [7; Eluestone 0 n/a n/a n/a n/a

Huffman Hall 200Huﬁman 0 n/a n/a n/a n/a
Service Dr.
210 Ikenbe

Ikenberry Hall ; han 0 n/a n/a n/a n/a
Service Dr.

0

Lake ClusterA (A, B, C,D) 124 Derba 0 n/a n/a n/a n/a
HarperlLane

Lake Cluster B (E, F, G, H) P 0 n/a n/a n/a n/a
HarperLane
1150D

Lake Cluster C (J, K) e 0 n/a n/a n/a n/a
HarperLane
1100D

Lake ClusterD (L, M, N) onna 0 n/a n/a n/a n/a
HarperLane
1291D

Lake ClusterE (P, R) vt 0 n/a n/a n/a n/a
HarperLane
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2024

Value of Prop-
erty

On-Campus Residence Hall Address

# of Fires Date of Fire Cause of Fire # ofInjuries Damanged

1251 Donna
Lake Cluster F (S, T) Harper Lane 0 nfa n/a nfa n/a
Logan Hall 70[: o 0 n/a n/a n/a n/a
421 Martin Lu-
McGraw-Long Hall ther King Jr. Way 0 nfa n/a nfa n/a
Paul Jennings Hall 21 Unismrenly 0 n/a n/a n/a n/a
Blvd.
Shenandoah Hall 1671 Carrier Dr. 0 n/a n/a n/a n/a
Shorts Hall A0 La Ehkin 0 n/a n/a n/a n/a
Service Dr.
Spotswood Hall 51 AlumnaeDr. 0 n/a n/a n/a n/a
Wampler Hall E{: st 0 n/a n/a n/a n/a
Wayland Hall 5[; Huestane 0 nfa nfa n/a n/a
Weaver Hall 400 Carrier Dr. 0 n/a n/a n/a n/a
White Hall 480 Carrier Dr. 0 n/a n/a n/a n/a
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2023

On-Campus Residence Value of

Hall Address # of Fires Date of Fire Cause of Fire # of Injuries Damages
401 Martin Lu-

Bell Hall ther King, Jr. 0 n/a n/a n/a n/a
Way

Chandler Hall é?l Canter 0 n/a n/a n/a n/a

Chappelear Hall 360 Carrier Dr. 0 n/a n/a n/a n/a

Chesapeake Hall 3?51 Cantas 0 n/a n/a n/a n/a

!Converse Hall g? HUeeKI0e 0 n/a n/a n/a n/a

| .

. . 221 Ikenberry

Dingledine Hall Sl D, 0 n/a n/a n/a n/a

| 7

Eagle Hall 2:;1 Saampoe 1 3/5/2022 | ExtensionCord 0 $15

Frederikson Hall 0 Fmd.enk- 0 n/a n/a n/a n/a
son Service Dr.

Garber Hall s !kenberry 0 n/a n/a n/a n/a
Service Dr.

Gifford Hall ZD(: Bibmatnse 0 n/a n/a n/a n/a

Grace Street Apt Complex e Nest Ginte 0 n/a n/a n/a n/a
Street

Hanson Hall 350 Carrier Dr. 0 n/a n/a n/a n/a

Harper Allen-Lee Hall SD? Bluestane 0 n/a n/a n/a n/a

Hillside Hall 2?‘0 EastGrace 0 n/a n/a n/a n/a

|

iHoffman Hall glr Susstons 0 n/a n/a n/a n/a

Huffman Hall A) Huttman 1 12/712022 | Cardboard Box 0 $1
Service Dr.
210 Ikenberry

Ikenberry Hall SN 0 n/a n/a n/a n/a

Lake Cluster A (A,B,C, D) A1 Do 0 n/a n/a n/a n/a
Harper Lane

Lake Cluster B (E, F, 6, H) |10 Donna 0 s Al it o
Harper Lane

Lake Cluster C(J, K) 1130 Donra 0 n/a n/a n/a n/a
Harper Lane

Lake Cluster D (L,M,N)  [1100Donna 0 nla n/a nfa nfa
Harper Lane

Lake Cluster E(P, R) 1231 Borem 0 n/a n/a n/a n/a
Harper Lane

|

Lake Cluster F (S, T) 2% Donre 0 nia n/a e n/a

| Harper Lane
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On-Campus Residence Value of Prop-

Hall Address # of Fires Date of Fire Cause of Fire # of Injuries erty Damanged
Logan Hall A Blunsinna 0 n/a n/a n/a n/a
421 Martin
McGraw-Long Hall Luther King Jr. 0 n/a n/a n/a n/a
Paul Jennings Hall ot U hveity 0 n/a n/a n/a n/a
Shenandoah Hall 1671 Carrier Dr. 0 nfa n/a n/a n/a
Shorts Hall i 0 il ol il oils
Spotswood Hall 51 Alumnae Dr. 0 n/a n/a n/a n/a
Wampler Hall Ll 0 n/a n/a nfa n/a
Wayland Hall S Hiemon 0 n/a n/a n/a n/a
Weaver Hall 400 Carrier Dr. 0 n/a n/a n/a n/a
White Hall 480 Carrier Dr. 0 nla n/a nla n/a
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JMU Main Campus Residential Fire Drills

Date/Time Building Location

01/21/2025 20:19:04 Converse Hall 30 BLUESTONE DR, Harrisonburg
01/27/2025 19:28:56 Bell Hall 401 MARTIN LUTHER KING JR WAY, Harrisonburg
01/27/2025 20:01:13 Huffman Hall 200 HUFFMAN SERVICE DR, Harrisonburg
0112772025 21:00:11 Chesapeake Hall 1651 CARRIER DR, Hamisonburg

01/28/2025 19:36:30 Garber Hall 201 IKENBERRY SERVICE DR, Hamisonburg
01/28/2025 20:18:01 Weaver Hall 400 CARRIER DR, Hamisonburg

01/28/2025 20:44:55 Spotswood Hall 51 ALUMNAE DR, Harrisonburg

01/29/2025 19:41:03 Grace Straet Apartments 42 W GRACE 5T, Hamsonburg

01/29/2025 19:51:03 Logan Hall 70 BLUESTONE DR, Harrisonburg
01/29/2025 20:23:03 Hoffman Hall 71 BLUESTONE DR, Harrisonburg
01/30/2025 19:19:25 Hillside Hall 250 E GRACE ST, Harrisonburg

01/30/2025 19:31:55 Harper Allen-Lee Hall 50 BLUESTONE DR, Hamisonburg
01/30/2025 20:29:56 Wampler Hall 10 BLUESTONE DR, Hamisonburg

02/02/2025 19:09:12

Lake Cluster A (A, B, C, D)

1201 DONNA HARPER LN D, Harrisonburg

02/02/2025 19:53:56

Lake Cluster F (S, T)

1251 DONNA HARPER LN A, Hammsonburg

02/02/2025 20:01:19

Lake Cluster E (P, R)

1291 DONNA HARPER LN, Hamisonburg

02/03/2025 19:31:52 Hanson Hall 350 CARRIER DR, Harrisonburg
02/03/2025 19:55:45 Huffman Hall 200 HUFFMAN SERVICE DR, Harrisonburg
02/03/2025 20:22:35 Eagle Hall 231 CHAMPIONS DR, Harrisonburg

02/04/2025 19:24:38

Paul Jennings Hall

831 UNIVERSITY BLVD, Hamisonburg

02/04/2025 19:32:16

Shenandoah Hall

1671 CARRIER DR, Harmisonburg

02/04/2025 20:56:37 Dingledine Hall 221 IKENBERRY SERVICE DR, Harrisonburg
02/05/2025 19:47:40 Chandler Hall 1621 CARRIER DR, Hamisonburg

02/05/2025 20:26:01 Chappelear Hall 360 CARRIER DR, Harmisonburg

02/05/2025 20:47:50 Gifford Hall 20 BLUESTONE DR, Harrisonburg

02/06/2025 19:29:10

Lake Cluster D (L, M, N)

1100 DONNA HARPER LN A, Harmsonburg

02/06/2025 19:36:37

Lake Cluster C (J, K)

1150 DONNA HARPER LN A, Harmsonburg

02/06/2025 19:40:25

Lake Cluster D (L, M, N)

1100 DONNA HARPER LN B, Harmsonburg

02/10/2025 19:45:49

Fredenkson Hall

930 FREDERIKSON SERVICE DR, Harmisonburg

02/10/2025 20:17:02 Wayland Hall 51 BLUESTONE DR, Harrisonburg
021272025 19:41:59 McGraw-Long Hall 421 MARTIN LUTHER KING JR WAY, Harrisonburg
021772025 19:11:56 Shorts Hall 440 LAKESIDE SERVICE DR, Harmisonburg

02/18/2025 19:21:09

Lake Cluster B (E, F, G, H)

1190 DONNA HARPER LN B, Harmsonburg

02/18/2025 19:35:30

Lake Cluster B (E, F, G, H)

1190 DONNA HARPER LN C, Harrisonburg

02/18/2025 19:36:34

Lake Cluster A (A, B, C, D)

1201 DONNA HARPER LN A, Harmsonburg

03/04/2025 19:54:56

WhiteHall

430 CARRIER DR, Hamisonburg

03/11/2025 19:41:03

Paul Jennings Hall

831 UNIVERSITY BLVD, Hamisonburg

0371172025 20:09:40

Chesapeake Hall

1651 CARRIER DR, Harmisonburg

03/12/2025 19:35:32

Lake Cluster D (A, B, C, D)

1201 DONNA HARPER LN D, Harrisonburg

03/12/2025 19:44:46

Lake Cluster F (S, T)

1251 DONNA HARPER LN A, Hammsonburg

031272025 19:48:55

Lake Cluster E (P, R)

1291 DONNA HARPER LN, Hamisonburg

03/13/2025 20:49:14 Hillside Hall 250 E GRACE ST, Harmisonburg

03/24/2025 19:30:19 Bell Hall 401 MARTIN LUTHER KING JR WAY, Harrisonburg
03/25/2025 19:24:19 Hoffman Hall 71 BLUESTONE DR, Harrisonburg

03/25/2025 20:27:11 Weaver Hall 400 CARRIER DR, Hamisonburg

03/26/2025 19:27:01 Huffman Hall 200 HUFFMAN SERVICE DR, Harrisonburg
03/26/2025 19:45:08 Grace Straet Apartments 42 W GRACE 5T, Hamsonburg

03/26/2025 20:065:42

Harper Allen-Lee Hall

50 BLUESTONE DR, Hamisonburg

03/27/2025 19:33:58

Shorts Hall

440 LAKESIDE SERVICE DR, Harmisonburg

03/31/2025 20:12:07 Eagle Hall 231 CHAMPIONS DR, Harrisonburg
04/01/2025 20:07:22 Dingledine Hall 221 IKENBERRY SERVICE DR, Hamisonburg
04/01/2025 20:22:22 Converse Hall 30 BLUESTONE DR, Hamisonburg
04/02/2025 19:23:50 Logan Hall 70 BLUESTONE DR, Harrisonburg
04/02/2025 19:33:33 Chappelear Hall 360 CARRIER DR, Hamisonburg
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04/07/2025 20:00:54 McGraw-Long Hall 421 MARTIN LUTHER KING JR WAY, Harrisonburg
04/08/2025 19:49:06 Garber Hall 201 IKENBERRY SERVICE DR, Hamsonburg
04/08/2025 20:44:43 Frederikson Hall 930 FREDERIKSON SERVICE DR, Harrisonburg
04/09/2025 20:05:31 Spotswood Hall 51 ALUMNAE DR, Hammisonburg

04/09/2025 20:16:03 Chandler Hall 1621 CARRIER DR, Hamisenburg

04/10/2025 19:15:37 Wampler Hall 10 BLUESTONE DR, Hamsonburg

0471072025 20:49:51 Hanson Hall 350 CARRIER DR, Hamisonburg

04/15/2025 19:16:06 Wayland Hall 51 BLUESTONE DR, Hamisonburg

04/15/2025 19:31:22 Shenandoah Hall 1671 CARRIER DR, Hamisonburg

04/16/2025 15:07:12

Lake Cluster C (J, K)

1150 DONNA HARPER LN A, Harrisonburg

04/16/2025 19:18:22

Lake Cluster D (L, M, N)

1100 DONNA HARPER LN A, Hamsonburg

04/16/2025 19:49:28

Lake Cluster D (L, M, N)

1100 DONNA HARPER LN B, Harrisonburg

04/17/2025 19:28:56

Lake Cluster B (E, F, G, H)

1190 DONNA HARPER LM B, Hamsonburg

041772025 19:42:55

Lake Cluster B (E, F, G, H)

1190 DONNA HARPER LN D, Hamsonburg

041772025 19:43:17

Lake Cluster A (A, B, C, D)

1201 DONNA HARPER LN B, Harmsonburg

04/29/2025 20:07:14

White Hall

480 CARRIER DR, Harmrisonburg

05/14/2025 05:04:02

8215 MAIN ST, Hamsonburg

06/11/2025 09:00:43

821 5 MAIN ST, Hamisonburg

0710972025 05:01:41

8215 MAIN ST, Hamisonburg

06/13/2025 09:02:06

821 5 MAIN ST, Hamisonburg

08/24/2025 19:23:08 Bell Hall 401 MARTIN LUTHER KING JR WAY, Harrisonburg
08/25/2025 19:11:43 Wayland Hall 51 BLUESTONE DR, Hamisonburg

08/25/2025 20:37:51 Dingledine Hall 221 IKENBERRY SERVICE DR, Hamsonburg
08/26/2025 19:30:03 McGraw-Long Hall 421 MARTIN LUTHER KING JR WAY, Hamisonburg
068/26/2025 19:41:19 Gifford Hall 20 BLUESTONE DR, Hamisonburg

08/26/2025 20:37:45 Hillside Hall 250 E GRACE ST, Hamisonburg

08/27/2025 19:15:32 Converse Hall 30 BLUESTONE DR, Hamisonburg

06/27/2025 15:46:08

Lake Cluster D (A, B, C, D)

1201 DONNA HARPER LN D, Harrisonburg

08/27/2025 20:13:48

Lake Cluster F (S5, T)

1251 DONNA HARPER LN A, Hamsonburg

08/28/2025 19:15:33

Logan Hall

70 BLUESTONE DR, Hamisonburg

08/28/2025 19:51:12

Paul Jennings Hall

831 UNIVERSITY BLVD, Harmisonburg

09/01/2025 19:12:18 Wampler Hall 10 BLUESTONE DR, Hamisonburg
090172025 19:42:14 Chappelear Hall 360 CARRIER DR, Hamriscnburg

09/01/2025 20:41:21 Shorts Hall 440 LAKESIDE SERVICE DR, Hamisonburg
090272025 19:15:54 Hoffman Hall 71 BLUESTONE DR, Hamisonburg
09022025 19:34:29 Hanson Hall 350 CARRIER DR, Hamisonburg

090272025 20:27:40 Garber Hall 201 IKENBERRY SERVICE DR, Harnsonburg
090272025 20:45:36 Harper Allen-Lee Hall 50 BLUESTONE DR, Hamisonburg
090372025 19:24.02 Grace Street Apartments 42 W GRACE 5T, Hamsonburg

090372025 19:48:00 Lake Cluster E (P, R) 1291 DONNA HARPER LN, Hamisonburg
0910372025 20:657-31 Ikenberry Hall 210 IKENBERREY SERVICE DR, Harmisonburg
090472025 19:24:36 Huffman Hall 200 HUFFMAN SERVICE DR, Harmsonburg
090472025 19:55:03 Chesapeake Hall 1651 CARRIER DR, Hamisonburg

09/08/2025 19:39:54 White Hall 430 CARRIER DR, Hamisonburg

09/10/2025 15:07-41 Eagle Hall 231 CHAMPIONS DR, Hammisonburg
0971072025 19:36:39 Weaver Hall 400 CARRIER DR, Hamiscenburg

091072025 19:57:08

Fredenkson Hall

930 FREDERIKSON SERVICE DR, Hamsenburg

09/11/2025 20:09:65

Shenandoah Hall

1671 CARRIER DR, Hamisonburg

0972272025 21:11:26

Chandler Hall

1621 CARRIER DR, Hamisenburg

09/24/2025 20:34:56

Chander Hall

1621 CARRIER DR, Harisonburg

1010172025 19:27:39

Lake Cluster D (L, M, N)

1100 DONNA HARPER LN A, Hamsonburg

10/01/2025 19:358:35

Lake Cluster D (L, M, N)

1100 DONNA HARPER LN B, Harrisonburg

1010172025 15:40:25

Lake Cluster C (J, K)

1150 DONNA HARPER LN A, Hamsonburg

1000272025 19:31:3

1190 DONNA HARPER LN A, Harmsonburg

100272025 19:39:19

Lake Cluster B (E, F, G, H)
Lake Cluster B (E, F, G, H)

1190 DONNA HARPER LN C, Hamsonburg
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1000272025 19:46:18

Lake Cluster A (A, B, C, D)

1201 DONNA HARPER LN A, Hamsonburg

10/06/2025 19:02:35

Lake Cluster C (A, B, C, D)

1201 DONNA HARPER LN C, Harmsonburg

1000972025 19:16:11

Gifford Hall

20 BLUESTONE DR, Hamisonburg

1011372025 19:40:09 Hanson Hall 350 CARRIER DR, Hamisonburg

1001472025 19:30:16 Hoffrman Hall 71 BLUESTONE DR, Hamisonburg

10/20/2025 19:38:20 Harper Allen-Lee Hall 50 BLUESTONE DR, Hamisonburg

1002172025 19:16:25 McGraw-Long Hall 421 MARTIN LUTHER KING JR WAY, Harrisonburg
10/30/2025 19:18:09 Huffran Hall 200 HUFFMAN SERVICE DR, Harmsonburg
1003072025 19:59:37 Wayland Hall 51 BLUESTONE DR, Hamisonburg

11/03/2025 19:31:22 Warmnpler Hall 10 BLUESTONE DR, Hamrisonburg

11/04/2025 19:45:03 Grace Street Apartments 42 W GRACE ST, Harmsonburg

11/05/2025 19:50:23 Bell Hall 401 MARTIN LUTHER KING JR WAY, Harrisonburg
11/05/2025 20:12:09 Hillside Hall 250 E GRACE ST, Hamisonburg

11/06/2025 19:34:18 Logan Hall 70 BLUESTONE DR, Hamisonburg

11102025 19:19:13 Chesapeake Hall 1651 CARRIER DR, Hamisonburg

11/10/2025 20:03:39 White Hall 430 CARRIER DR, Harrisonburg

111072025 20:45:01 Dingledine Hall 221 IKENBERRY SERVICE DR, Hamisonburg
11/11/2025 19:18:36 Converse Hall 30 BLUESTOMNE DR, Hamrisonburg

1141172025 20:08:21 Shorts Hall 440 LAKESIDE SERVICE DR, Hamisonburg
1171172025 20:52:24 Ikenberry Hall 210 IKENBERRY SERVICE DR, Hamsonburg
11122025 19:26:52 Eagle Hall 231 CHAMPIONS DR, Hamisonburg

TMNM22025 19:44:22 McGraw-Long Hall 421 MARTIN LUTHER KING JR WAY, Harrisonburg
111202025 20:03:35 Shenandoah Hall 1671 CARRIER DR, Hamisonburg

1141372025 19:27:51 Weaver Hall 400 CARRIER DR, Harrisonburg

111372025 19:37.40

Paul Jennings Hall

831 UNIWVERSITY BLVD, Harmsonburg

MNT72025 19:23.23

Fredenkson Hall

930 FREDERIKSON SERVICE DR, Hamsonburg

111772025 20:39:45 Chandler Hall 1621 CARRIER DR, Hamisonburg
11/18/2025 20:08:07 Garber Hall 201 IKENBERRY SERVICE DR, Hamsonburg
111872025 20:47:18 Chappelear Hall 360 CARRIER DR, Hamisonburg
111972025 19:17:32 Lake Cluster F (S, T) 1201 DONNA HARPER LN D, Harrisonburg
111972025 19:32:59 Lake Cluster F (S, T) 1251 DONNA HARPER LN A, Hamsonburg
111972025 19:37:16 Lake Cluster E (P, R) 1291 DONNA HARPER LN, Hamisonburg
12/01/2025 19:15:39 Lake Cluster D (L, M, N) 1100 DONMNA HARPER LN A, Hamisonburg
12/01/2025 19:42:02 Lake Cluster D (L, M, N) 1100 DONMNA HARPER LN B, Hamisonburg
12/01/2025 19:42:08 Lake Cluster C (J, K) 1150 DONNA HARPER LN A, Hamisonburg
12/02/2025 19:12:16 Lake Cluster B (E, F, G, H) 1190 DONNA HARPER LN A, Hamisonburg
12/02/2025 19:40:36 Lake Cluster B (E, F, G, H) 1190 DONNA HARPER LN C, Harmisonburg
12/02/2025 19:40:49 Lake Cluster A (A, B, C, D) 1201 DONMA HARPER LN A, Harmsonburg
12/04/2025 19:21:45 Lake Cluster A (A, B, C, D) 1201 DONNA HARPER LN D, Harnsonburg

Total number of on-campus residential fire drills:
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JMU Buildings Owned and Leased

Value of
Property

On-Campus Residence Hall Address # of Fires Date of Fire Cause of Fire # of Injuries Damanged
401 Martin Lu-

Bell Hall ther King, Jr. 0 n/a nfa n/a n/a
\Way

Chandler Hall 1621 Carrier Dr. 0 n/a n/a n/a n/a

Chappelear Hall 360 Carrier Dr. 0 n/a nfa n/a n/a

Chesapeake Hall 1651 Carrier Dr. 0 n/a nf/a n/a n/a

Converse Hall gcr] Bluestone 0 n/a n/a n/a n/a

Dingledine Hall 221 !kenberry 0 n/a n/a n/a n/a
Service Dr.

Eagle Hall g?lChamplons 0 n/a n/a n/a n/a

Frederikson Hall 980 Fredenkson 0 n/a n/a n/a n/a
Service Dr.

Garber Hall oo !kenberry 0 n/a n/a n/a n/a
Service Dr.

Gifford Hall :[2)? Bluestone 0 n/a n/a n/a n/a

Grace Street Apt Complex P 0 n/a n/a n/a n/a
Street

Hanson Hall 350 Carrier Dr. 0 n/a nf/a n/a n/a

Harper Allen-Lee Hall gcr] Bluestone 0 n/a n/a n/a n/a

Hillside Hall gtgo East Grace 0 n/a n/a n/a n/a

Hoffman Hall E;: Bluestone 0 n/a n/a n/a n/a

Huffman Hall 200 Huffman 0 n/a n/a n/a n/a
Service Dr.

lkenberry Hall . !kenberry 0 n/a n/a n/a n/a
Service Dr.

Lake ClusterA (A, B, C, D) 1201 Donna 0 n/a n/a n/a n/a
Harper Lane

Lake Cluster B (E, F, G, H) 1190 Donna 0 n/a n/a n/a n/a
Harper Lane

Lake Cluster C (J, K) 1150 Donna 0 n/a nf/a n/a n/a
Harper Lane

Lake Cluster D (L, M, N) 1100 Donna 0 n/a n/a n/a n/a
Harper Lane

Lake ClusterE (P, R) 1291 Donna 0 n/a nfa n/a n/a
Harper Lane
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1251 Donna

Lake Cluster F (S, T) n/a n/a n/a n/a
Harper Lane

Logan Hall ;? Bluestone n/a n/a n/a n/a
421 Martin Lu-

McGraw-Long Hall ther King Jr. n/a n/a n/a n/a
\Way

Paul Jennings Hall 831 University n/a n/a n/a n/a
Blvd.

Shenandoah Hall :)?71 Carrier n/a n/a n/a n/a

Shorts Hall 40 L‘jake3|de n/a n/a n/a n/a
Service Dr.

Spotswood Hall 51 Alumnae Dr. n/a n/a n/a n/a

\Wampler Hall :)Crl Bluestone n/a n/a n/a n/a

\Wayland Hall g: Bluestone n/a n/a n/a n/a

\Weaver Hall 400 Carrier Dr. n/a n/a n/a n/a

\White Hall 480 Carrier Dr. n/a n/a n/a n/a
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Value of

Property

On-Campus Residence Hall Address # of Fires Dateof Fire CauseofFire #of Injuries Damanged
401 Martin Lu-

Bell Hall ther King, Jr. 0 n/a n/a n/a n/a
\Way

Chandler Hall 1621 Carrier Dr. 0 n/a n/a n/a n/a

Chappelear Hall 360 Carrier Dr. 0 n/a n/a n/a n/a

Chesapeake Hall 1651 Carrier Dr. 0 n/a n/a n/a n/a

Converse Hall g? Bluestone 0 n/a n/a n/a n/a

Dingledine Hall 221 !kenberr)r 0 n/a n/a n/a n/a
Service Dr.

Eagle Hall E?l Champions 0 n/a n/a n/a n/a

Frederikson Hall 980 fredenkson 0 n/a n/a n/a n/a
Service Dr.

Garber Hall 201!kenberry 0 n/a n/a n/a n/a
Service Dr.

Gifford Hall g? Bluestone 0 n/a n/a n/a n/a

Grace Street Apt Complex o e 0 n/a n/a n/a n/a
Street

Hanson Hall 350 Carrier Dr. 0 n/a n/a n/a n/a

Harper Allen-Lee Hall g? Bluestone 0 n/a n/a n/a n/a

Hillside Hall :fmo Bast Grace 0 n/a n/a n/a n/a

Hoffman Hall ;: Bluestone 0 n/a n/a n/a n/a

Huffman Hall 200 Huffman 0 n/a n/a n/a n/a
Service Dr.

Ikenberry Hall o !kenberry 0 n/a n/a n/a n/a
Service Dr.

Lake Cluster A (A, B, C, D) 1201 Donna 0 n/a n/a n/a n/a
Harper Lane

Lake Cluster B (E, F, G, H) 1190 Donna 0 n/a n/a n/a n/a
Harper Lane

Lake Cluster C (J, K) 1150 Donna 0 n/a n/a n/a n/a
Harper Lane

Lake Cluster D (L, M, N) 1100 Donna 0 n/a n/a n/a n/a
Harper Lane

Lake Cluster E (P, R) 1291 Donna 0 n/a n/a n/a n/a
Harper Lane
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Lake Cluster F (S, T) 1251 Donna n/a n/a n/a n/a
Harper Lane

Logan Hall ;? Bluestone n/a n/a n/a n/a
421 Martin Lu-

McGraw-Long Hall ther King Jr. Way n/a n/a n/a n/a

Paul Jennings Hall 831 University n/a n/a n/a n/a
Blvd.

Shenandoah Hall 1671 Carrier Dr. n/a n/a n/a n/a

Shorts Hall 40 Lfake3|de n/a n/a n/a n/a
Service Dr.

Spotswood Hall 51 Alumnae Dr. n/a n/a n/a n/a

Wampler Hall é? Bluestone n/a n/a n/a n/a

Wayland Hall gjr' Bluestone n/a n/a n/a n/a

Weaver Hall 400 Carrier Dr. n/a n/a n/a n/a

White Hall 480 Carrier Dr. n/a n/a n/a n/a
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2023

On-Campus Residence Value of

Hall Address # of Fires Date of Fire Cause of Fire #of Injuries Damages
401 Martin Lu-

Bell Hall ther King, Jr. n/a n/a n/a n/a
Way

Chandler Hall é(:‘Ql Carrier n/a n/a n/a n/a

Chappelear Hall 360 Carrier Dr. n/a n/a n/a n/a

Chesapeake Hall 3?51 Carrier n/a n/a n/a n/a

Converse Hall g? HIEETETE n/a n/a n/a n/a

Dingledine Hall 221 !kenberry n/a n/a n/a n/a
Service Dr.

Eagle Hall 3?1 Champions 3/5/2022 | ExtensionCord 0 $15

Frederikson Hall 980 Fredlerlk- n/a n/a n/a n/a
son Service Dr.

Garber Hall 201 !kenberry n/a n/a n/a n/a
Service Dr.

Gifford Hall E? Bluestone n/a n/a n/a n/a

Grace Street Apt Complex 42 West Grace n/a n/a n/a n/a
Street

Hanson Hall 350 Carrier Dr. n/a n/a n/a n/a

Harper Allen-Lee Hall g? Bluestone n/a n/a n/a n/a

Hillside Hall gtso East Grace n/a n/a n/a nfa

Hoffman Hall Z)]r- HVEST n/a n/a n/a n/a

Huffman Hall 200 Huffman 12/7/2022 | Cardboard Box 0 $1
Service Dr.,

Ikenberry Hall 210 !kenberry n/a n/a n/a n/a
Service Dr.

Lake Cluster A (A, B,C, D) [1201Ponna n/a /2 n/a n/a
Harper Lane

Lake Cluster B (E, F, G, H) |20 Ponna n/a n/a n/a n/a
Harper Lane

Lake Cluster C (J, K) 1150 Donna n/a n/a n/a n/a
Harper Lane

Lake Cluster D (L, M, N) 1100 Donna n/a n/a n/a n/a
Harper Lane

Lake Cluster E (P, R) 1291Donna n/a n/a n/a n/a
Harper Lane

Lake Cluster F (S, T) 1251 Donna n/a n/a n/a n/a
Harper Lane

James Madison University | Annual Security & Fire Safety Report 2026

107



Lake Cluster F (S, T) 1251 Donna n/a n/a n/a n/a
Harper Lane

Logan Hall ;c: Bluestone n/a n/a n/a n/a
421 Martin Lu-

McGraw-Long Hall

g ther King Jr. Way n/a n/a n/a n/a

Paul Jennings Hall 831 University n/a n/a n/a n/a
Blvd.

Shenandoah Hall 1671 Carrier Dr. n/a n/a n/a n/a

Shorts Hall A0 L{akesme n/a n/a n/a n/a
Service Dr.

Spotswood Hall 51 Alumnae Dr. n/a n/a n/a n/a

Wampler Hall é? Bluestone n/a n/a n/a n/a

Wayland Hall g]r- Bluestone n/a n/a n/a n/a

Weaver Hall 400 Carrier Dr. n/a n/a n/a n/a

White Hall 480 Carrier Dr. n/a n/a n/a n/a
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JMU Main Campus Fire Systems Information

James Madison University | Annual Security & Fire Safety Report 2026

Sprinkler Fire
Building Address Fire Alarm System Fire Alarm panel logSystem Pump
10 West Grace Street 10 West Grace Street
1010 Forest Hill Road 1010 Forest Hill Road
1050 5 Main Street 1050 5 Main Street
1070 Hillcrest Drive 1070 Hillcrest Drive
1070 Virginia Avenue [LO106) 1070 Virginia Avenue Ademco 880 100%
1077 5 Main Street 1077 South Main Street
110 West Grace Street 110 West Grace Street
1140 Hilkcrest Drive 11440 Hillcrest Drive
1150 5 Main Street 1150 5 Main Street
116 Port Republic Road 116 Port Republic Road
1166/1168 Harrison Street 1166/1168 Harrison Street
1260 Hillerest Drive 1260 Hillerest Drive
131 West Grace Street (LO107) 131 West Grace Street Renovations
1401 Technology Drive (LO113) 1401 Technology Drive RM, J1112
1441 Butler Street 1441 Butler Street
1598 South Main Street (LOS4) 1598 South Main Street
20 East Fairview Avenue 20 East Fairview Avenue
209 Port Republic Road 209 Port Republic Road
220 University Blvd (LD110) 220 University Blvd DSC DCAT02BP RiM, M2 006 100%
25 E Fairview 25 E Fairview
28 Port Republic Road 28 Port Republic Road
380 University Blwd, (L0117) 3B0 University Blvd
396 Sowth High 5t (LO122) 396 South High Street
40 East Fairview Avenue 40 East Fairview Avenue
475 Eastover Drive 475 Eastover Drive
479 Eastover Drive 479 Eastover Drive
483 Eastover Drive 483 Eastover Drive
600 Locust Hill 600 Locust Hill
601 Hickory Hill 601 Hickory Hill
601 Locust Hill 601 Locust Hill
605 Locust Hill 605 Locust Hill
609 Locust Hill 609 Locust Hill
700 Hickory Hill 700 Hickory Hill
701 Hickory Hill 701 Hickory Hill
701 Locust Hill 701 Locust Hill
702 Hickory Hill 702 Hickory Hill
704 Hickory Hill 704 Hickory Hill
705 Hickory Hill 705 Hickory Hill
705 Locust Hill 705 Locust Hill
708 Locust Hill 708 Locust Hill
709 Locust Hill 709 Locust Hill
712 Locust Hill 712 Locust Hill
718 Hickory Hill T18 Hickory Hill
735 5 Main Street 735 South Main Street
741 South Main Street 741 5outh Main Street
755 Martin Luther King Jr Way 755 Martin Luther King Jr Way Simplex 4100 Es | MR
E8 Maplehurst Avenue 88 Maplehurst Avenue
900 Forest Hill 900 Forest Hill
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901 Forest Hill 901 Forest Hill
960 Port Republic Road FM Garage 960 Port Republic Road Simplex 4100 u M/
983 Reservoir Street 983 Reservoir Simplex 4100Es RM. 2 /A
lumnae Hall 91 Alumnae Dr, Simplex 4100es RM. 199 N/A
Trash
room and
housekee
ping off
nthony-Seeger Hall B215. Main Simplex 4100 es RM. 998 domestic
\Antwerp, Belgium (Student Housing) Antwerp, Belgium
irboretum 700 University Bhed.
iAthletic Fields (Support Building) 510 Soccer Field Serv. Dr.
100 %
except for
above the
arena
tlantic Union Bank Center |645 University Blvd Simplex 4100 es Rm. 89 floor
Bioscience Building 951 Carrier Drive Simplex 4100 U RM. M1021 100%
Bridgeforth Stadium 250 Champions Drive Simplex 4100 U RM. M1002 100%
Burruss Hall 820 Madison Dr, Simplex 4100 es R, 51 1005
Dry
Standpipe
fhose
Cantrell Parking Deck {3-level) 275 Martin Luther King, Jr. Way Simplex 4010es stations
Cardinal House 500 Cardinal
Carrier Library B30 Madison Dr. Simplex 4100 es RENOVATIONS 100%
Dry
Standpipe
fhose
Champions Drive Parking Deck 280 Champions Dr. Simplex 4010 stations
Dry
Standpipe
fhose
Chesapeake Avenue Parking Deck 421 Chesapeake Avenue Simplex 4100 es stations
Cleveland Hall |61 E. Grace Simplex 4100u RM. 111 /A
Comvocation Center B95 University Bhed. Simplex 4100 es R, 10084 100%
D -Hub 771 Duke Drive Simplex 4100 es RM. 141 1005
Darcus Johnson Hall (Former Justice Studies) |58 Bluestone Dr. Simplex 4100es RM. MGD3 100%
D-Hall (Mew Bluestone Dining Hall) 150 Bluestone Drive Simplex 4100 es RM. M1004 100%
Duke Hall £20 5. Main Simplex 4100 es RM. GMO3G 100%
Dukes Dining 261 E Grace Street Simplex 4100 es RM. C1000 100%
East Campus Dining Hall 1681 Carrier Drive Simplex 4100 u RM. 1020a 1005
East Campus Dining Hall Support Building 100%
East Campus FM Admin Building 1632 Driver Drive
East Campus FM Support Building 1638 Driver Drive
East Campus Landscaping Bld 1640 Driver Drive Simplex 4100 u M/
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Dry
Standpipe
fhose

Ballard Parking Deck |649 University Blvd Simplex 4100 es RM. M1005 stations

|Dry
Standpipe
Jhose

East Campus Power Plant 1630 Driver Drrive firelite ms-10UD RM. ECRFF stations

East Campus the Tennis Center.

Eastover Athletic Shed 4594 Eastover Dr

Engineering/Geosciences 801 Carrier Dr, Simplex 4100 u 100%

Estes Center-Theatre & Dance 147 Warsaw Ave, Simplex 4100 u Ri. 12858 100%

Festival Conference and Student Center 1301 Carrier Dr. Simplex 4100 es RM. M1126 100%

Field Hockey Building 1204 Carrier Dr. Simplex 4100 es [N/A

Football Indoor Practice Facility 975 Neff Avenue Simplex 4100 es RM. M1003 100%

Foundation Hall 1031 Harrison Street Simplex 4100 es 100%

Frances Plecker Education Center T80 University Bldv. Simplex 4100u 100%

Frye Building 91 Bluestome Dr. Simplex 4100 es RM. 199€ 100%

Gabbin Hall (Former Mountain Hall) 971 Madison Dr. Simplex 4100 es RM. GTA 100%
Trash
room and
housekee
ping off

Godwin Hall 261 Bluestone Dr, Spectronics MX1-ED  |RM. 200€ domestic

Godwin Hall Bus Shelter 201 Bluestone Drive

Golf Turf Building 251 Port Republic Rd

Grace Street Modular 81 West Grace Street masys pedD2 Oct [N/A

|ory
Standpipe
fhose

Grace Street Parking Deck [7-evel) 258 East Grace Street M stations

Grafton-Stovall Theatre 281 East Grace Street Firelite Sensiscan 2000|RM. GH9E 100%

Harrison Hall 54 Bluestone Dr. Simplex 4100 u RM. OMOS 100%

Hartman Hall 421 Bluestone Dr. Simplex 4100 es RM. C1063 100%

Health & Behavioral Studies 235 Martin Luther King Ir. Way Simplex 4100 es RM. CG000 100%

Hillcrest 251 East Grace Street

Hillcrest Annex 257 East Grace Street

Holland-Yates Hall 100 East Grace Street Simplex 4100 es 100%

Ice House (Lease 0134) 127 West Bruce Street firelive RM. M232 100%

ISAT/CS Building (CISAT Al) KING HALL 701 Carrier Dr. Simplex 4100 u 100%

James Madison Administrative Complex 1 1021 5. Main SECURITY RM. 1074

James Madison Administrative Complex 2 1017 Harrison Fire-Lite N5-5UD RM. BC159

James Madison Administrative Complex 4 |1015 Harrison Simplex 4100 u RM. M2113

James Madison Administrative Complex 5 |1041 5. Main Simplex 4100 u

Johnston Hall 70 Alumnae Dr. Simplex 4100 e RM. B998 [N/

Keezell Hall 921 Madison Dr. Simplex 4100 es RM. G39N 100%
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Lakeview Hall [LO13E) 298 Port Republic Road Simplex 4100 es RM. M1171 1005
Leeclow Alumni Center 2002 Alumni Dr Simplex 4100 es 100%
Madison Conference Center 710 South Main
|Masnn Street Parking Deck 715 5. Mason Street Simplex 4100 es RM. GOOO2 1005
[Mas&anu tten Hall 1031 5. Main Simplex 4100 u 100%
[Mauck Stadium 761 Duke's Dr.
|M¢rmrial Baseball Stadium 270 Veterans Memaorial Dr Simplex 4100 u RM. 1018 1005
|Merrmrial Concession Blog. 250 Vetwerans Memorial Dr
Memorial Baseball RR Bldg 260 Veterans Memorial Dr
7100

TowerT,

|gym and

auditoriu

]

Memorial Hall 3955, High Simplex 4100 es RMC3199 sprinkled
|Memrlal Hall Arts Comiplex 251 Veterans Memorial Or Simplex 4100 u RM. C1008 NfA
|I'u'|emurial Hall Geplogy Annex 235 Veterans Memaorial Dr. Simplex 4100 es RM. C1005 /A
[Memorial Hall Greenhouse 239 Veterans Memorial Dr
|Memnr|al Hall Outfield Bldg. 220 Veterans Memaorial Dr
|I'u'|emnrial Softball RR Bldg 240 Veterans Memorial Dr
|M-enwrial Softball Stadium 230 Vererans Memaorial Dr
|Miller Hall 91 E. Grace Simplex 4100 u RM. GMO2 100%
|I'u'|md1,f Hall 90 Bluestone Dr. Simplex 4010 ES Rm. 16 100%
|M0ttar Pool Alternative Fuel Building 1595 5. Main Simplex 4010 AM. 1004 N/A
[Motor Pool Garage 1603 5. Main
|I'u'|r. Chips Convenience Store 190 Bluestone Dr. Simplex 4010 RM. 994 WA
[Music Building 880 5. Main Simplex 4100 es RM. B63 100%
Newman Drive Telecom Building 1016 Mewrman Dr. |Motifier RP-1002 FM2ORM. 100 A
Oakview 916 Oak Hill Dr.
Physics/Chemistry[CISAT A3a) 901 Carrier Dr, Siemens FHA-MIGKIT-0RM. 1M03 100%
Plecker Athletic Performance Center 220 Champions Dr | notifier AFP-200 RMM101 100%
Power Plant 1010 MNewman Dr. Simplex 4100 es RM. C1001 N/A
AMH Vioice & Swallowing Center (Lease
0141) 2010 Health Campus Drive
Roberts Center-Music Recital Hall 8715. Main Simplex 4100 u 100%e
|H-:-du‘ngham Cooperative Grounds Bldg 573 Chesapeake Drive
[Roop Hall 60 Bluestone Dr. Simplex 4100 s |RM. GO9F 100%
Rose Library 1251 Carrier Dr. siemens XLS RM. M1209 100%
Salt Storage Shed 1609 5Main MA,
Sheldon Hall 71 Alumnae Dr. Simplex 4100 es Rm. 1
Solar Panel Control Building 601 Carrier Drive
Sonner Hall 481 Bluestone Dr. Simplex 4100 es RM. 2000
Souwth Main Dining Services Warehouse 1593 5. Main
Sowth Main Storage Building #1 1597 5. Main
South Main Storage Building #2 [Recycling] (159512 5. Main
Steam Plant North Campus 268 East Grace Street
Student Success Center 7385 Mason Street Simplex 4100 u 100%
Studio Center (Lease 092/0103) 106 W, Grace came as 131 100%
Subreay Simplex 4100 es 1005
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Taylor Hall 285 East Grace Sweet Simplex 4100 es RM. 199G 100%
The Health Place (Lease 087) 294 E. Main Stanley, VA
Tramsmitter Shack (Lease 012) |Little Morth Mtn,
United Way Building 420 Chesapeake Ave
University Bookstore 211 Bluestone Dr, Simplex 4010 B, M102 1005,
U niversity Farm House (Hooke House) BOO0 Alummnae Drive Simplex 4100 es RM. MOD2 [NfA

8398 Alumnae Dr. Port Republic
U niversity Farm Pavilion 24471Road #331, off Rt. 659
University Health Center 738 5 Mason Street
U niversity Park-Athletic Stadium 1085 Meff Ave Simplex 4100 es RM. ME111 [N/A
University Park-Athletics Gatehouse 1855 Performance Dr Simplex 4100 es RM. MC102 [ia
University Park-Athletics Pavilion 1045 Neff Ave Simplex 4100 es RM. MD102 Ium
University Park-North Facilities Mgt Bldg 1285 Kelsey Lane Simplex 4100 es R, H10E | N/
University Park-South Facilities Mgt Bldg 1285 Kelsay Lane Simplex 4100 es {N/A
University Park-UREC Gatehouse 1090 Devon Lane Simplex 4100 es RM. MA105 [N/A
U niversity Park-UREC Pavilion 1875 Performance Dr Simplex 4100 es RM MB102 [ i
University Recreation Center 701 Driver Dr. Simplex 4100 es RM. M147 100%
Uiniversity Services Building 181 Patterson Simplex 4020 RM. G15 100%
U niversity Turf Building B37 Univesity Blvd.
LISB Anmex 543 Chesapeake Avenue Simplex 4100 u 100%
Varner House 80 Bluestone Dr, Simplex 4100E5 RM. 2 | N/
Warren Hall 170 Bluestone Dr. combined with Taylor | 100%
Warsaw Avenue Parking Deck 157 Warsaw fve. Simplex 4010 RM. 7
Wilson Hall 951 Madison Dr. Simplex 4100 es Rm. 1010C 100%
Wind Training Facility 1150 Carrier Dr,
Wine-Price North Campus 752 Ot Simplex 4010 RM 1000 100%
Zane Showker Hall 421 Bluestonre Dr. Simplex 4100 as Rir. M1131 100%
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JMU Buildings Owned and Leased

Convocation Center 443 Driver Drive Athletic OWNED
Bell Hall 401 Martin Luther King, Ir. Way  |Residential OWNED
McGraw-Long Hall 421 Martin Luther King Jr., Way  |Residential COWMNED
University Farm House (Hooke 8000 Alumnae Drive Academic COWHNED
Transmitter Shack (Lease 012) Little Morth Mountain Lease LEASED
Grafton-5tovall Theatre 281 East Grace Street Movie Theatre |OWNED
Oak House 1291 Donna Harper Lane Residential OWNED
Lake Cluster F (5,T) 1251 Donna Harper Lane Residential OWHNED
Hillside Hall 290 East Grace Street Residential OWMNED
Cardinal House 500 Cardinal Drive Academic OWNED
Music Building 880 South Main Street Academic OWNED
South Main Dining Services 1593 South Main Street Dining OWMNED
Motor Pool Facility 1595 South Main Street Physical Plant |OWNED
South Main Storage Building #1 1597 South Main Street Physical Plant |OWMNED
Mauck Stadium 761 Dukes Drive Athletic OWMNED
8010 Alumnae Drive Port
University Farm Pavilion Republic 24471Road #331, off Academic OWHNED
Zane Showker Hall 421 Bluestone Drive Academic OWMNED
Sonner Hall 481 Bluestone Drive Administrative |OWRNED
Wampler Hall 10 Bluestone Drive Residential COWHNED
Arboretum Pavilion 700 University Blvd. Administrative |OWNED
South Main Storage Building #2 15951/2 South Main Street Physical Plant |OWMNED
King Hall {formerly A1/CISAT) 701 Carrier Drive Academic COWHNED
Festival Conference and 1301 Carrier Drive Dining OWNED
University Services Building 181 Patterson Street Administrative |OWNED
University Recreation Center 701 Driver Drive Recreational OWMNED
Athletic Fields (Support 510 Soccer Field Service Drive Athletic COWHNED
Godwin Hall Bus Shelter 201 Bluestone Drive Administrative |OWRNED
Taylor Hall 285 East Grace Street Administrative |OWNED
Chandler Hall [formerly 1621 Carrier Drive Residential OWMNED
Chesapeake Hall (CISAT R2) 1651 Carrier Drive Residential COWHNED
Engineering/Geosciences 801 Carrier Drive Academic OWMNED
Charlie Obaugh Auto Group 280 Champions Drive Parking OWHNED
Leeolou Alumni Center 2002 Alumni Drive Administrative |OWRNED
Physics/Chemistry[CISAT A3a) 901 Carrier Drive Academic OWHNED
James Madison Administrative 1021 South Main Street Administrative |OWNED
Plecker Athletic Performance 220 Champions Drive Athletic OWHNED
University Bookstore 211 Bluestone Drive Retail COWHNED
1077 5 Main Street 1077 South Main Street Academic OWNED
lames Madison Administrative 1017 Harrison Street Administrative [OWNED
9583 Reservoir Street 983 Reservoir Street Radio OWNED
Solar Panel Control Building 601 Carrier Drive Academic OWNED
Massanutten Hall 1031 South Main Street Administrative |OWNED
Grace Street Modular 81 West Grace Street Physical Plant |OWNED
1150 5 Main Street 1150 5 Main Street Residential OWNED
Student Success Center 738 5 Mason Street Administrative [OWNED
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Rose Library 1251 Carrier Drive Library OWMNED
Holland Yates Hall 100 East Grace Street Academic OWMNED
Cantrell Parking Deck [3-level) 275 Martin Luther King, Jr. Way  |Parking OWMED
Grace Street Parking Deck (7- 258 East Grace Street Parking OWMED
Morth Campus Power Plant 268 East Grace Street Physical Plant |OWMNED
Warsaw Avenue Parking Deck 157 Warsaw Avenue Parking OWMED
MNewman Drive Telecom 1016 Newman Drive Administrative |OWMED
Motor Pool Garage 1603 South Main Street Physical Plant |OWMNED
Estes Center-Theatre & Dance 147 Warsaw Avenue Academic CWHNED
Frances Plecker Education 780 University Blvd. Administrative |OWMNED
483 Eastover Drive 483 Eastover Drive Residential OWMNED
1050 5 Main Street 1050 5 Main Street Administrative |OWMNED
Shenandoah Hall {CISAT R3 1671 Carrier Drive Residential OWNED
East Campus Dining Hall 1681 Carrier Drive Dining OWNED
Hillcrest Annex 257 East Grace Street Academic OWMED
Roberts Center-Music Recital 871 South Main Street Academic OWMED
Veterans Memorial Baseball 270 Veterans Memorial Drive Athletic OWMED
Veterans Memorial Baseball RR 260 Veterans Memorial Drive Athletic OWMED
Veterans Memorial Softball 230 Veterans Memorial Drive Athletic OWMED
Veterans Memorial Softball RR 240 Veterans Memorial Drive Athletic OWMNED
Veterans Memorial Concession  |250 Veterans Memorial Drive Dining OWMED
Memorial Hall Arts Complex 251 Veterans Memorial Drive Academic OWMNED
University Turf Building 837 University Blvd. Recreational OWMNED
25 East Fairview Avenue 25 East Fairview Avenue Residential OWMNED
Bioscience Building 951 Carrier Drive Academic OWMNED
479 Eastover Drive 479 Eastover Drive Residential OWMNED
Mini Stor (Lease 0120) 190 East Mosby Road Lease LEASED
Mini Stor (Lease 0121) 190 East Mosby Road Lease LEASED
396 South High St (L0122) 396 South High Street Lease LEASED
United Way Building 420 Chesapeake Avenue Academic OWMED
Golf Turf Building 251 Port Republic Road Athletic OWMED
1441 Butler Street 1441 Butler Street Residential COWMNED
10 West Grace Street 10 West Grace Street Residential CWHNED
28 Port Republic Road 28 Port Republic Road Residential OWMNED
960 Port Republic Road FM 960 Port Republic Road Physical Plant |OWMNED
Rockingham Cooperative 573 Chesapeake Drive Physical Plant |OWMNED
University Park-UREC 1090 Devon Lane Athletic OWNED
University Park-UREC Pavilion 1875 Performance Drive Athletic OWNED
University Park-Athletics 1855 Performance Drive Athletic OWNED
University Park-Athletics 1045 Meff Avenue Athletic OWNED
University Park-Athletic 1085 Meff Avenue Athletic OWMED
University Park-West Facilities 1285 Kelsey Lane Physical Plant |OWMNED
University Park-East Facilities 1285 Kelsey Lane Physical Plant |OWMED
Mini Stor (Lease 0127) 190 East Mosby Road Lease LEASED
Wind Training Facility 1150 Carrier Drive Academic OWMNED
Mini Stor Lease (Lease 0129) 190 East Mosby Road Lease LEASED
Eastover Athletic Shed 494 Eastover Drive Athletic OWMNED
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1070 Hillcrest Drive 1070 Hillcrest Drive Residential CWMNED
Mini Stor Lease (Lease 0131) 190 East Mosby Road Lease LEASED
RMH Voice & Swallowing

Center (Lease 0141) 2010 Health Campus Drive Lease LEASED
Memorial Hall Annex 235 Veterans Memoaorial Drive Academic OWMNED
Grace Street Apartment 42 West Grace Street Residential OWMNED
709 Locust Hill Drive 709 Locust Hill Drive Residential CWMNED
1166/1168 Harrison Street 1166/1168 Harrison Street Residential COWHMNED
116 Port Republic Road 116 Port Republic Road Residential OWNED
209 Port Republic Road 209 Port Republic Road Residential CWMNED
Ice House [Lease 0134) 127 West Bruce Street Lease LEASED
Health & Behavioral Studies 235 Martin Luther King, Ir. Way |Academic OWNED
East Campus Dining Hall 1681 Carrier Drive Physical Plant |OWWNED
Lakeview Hall {LO136) 298 Port Republic Road Lease LEASED
Salt Storage Shed 1609 South Main Street Physical Plant |OWNED
Mini Stor (Lease 0137) 190 East Mosby Road Lease LEASED
718 Hickory Hill Drive 718 Hickory Hill Drive Residential OWNED
Mason Street Parking Deck 715 South Mason Street Parking CWMNED
Washington DC -Avalon 770 5th Street NW Washington

Residence [Lease 0138) DC Lease LEASED
Washington DC -16th Street 1400 16th Street NW

Office (Lease 0139) Washington DC Lease LEASED
East Campus Power Plant 1630 Driver Drive Physical Plant  |OWNED
712 Locust Hill Drive 712 Locust Hill Drive Residential CWMNED
D -Hub 771 Duke Drive Academic OWNED
USB Annex 543 Chesapeake Avenue Physical Plant  |OWNED
D-Hall (Mew Bluestone Dining 150 Bluestone Drive Dining OWNED
1260 Hillcrest Drive 1260 Hillcrest Drive Residential CWMNED
20 East Fairview Avenue 20 East Fairview Avenue Residential OWNED
Chesapeake Avenue Parking 471 Chesapeake Avenue Parking CWMNED
Ballard Parking Deck (East

Campus Parking Deck) 1700 leff Bourne Way Parking OWMNED
East Campus FM Admin Building  |[1632 Driver Drive Physical Plant |OWNED
East Campus FM Support

Building 1638 Driver Drive Physical Plant  |OWNED
755 Martin Luther King Ir Way (L014 755 Martin Luther King Jr Way Lease LEASED
Atlantic Union Bank Center 645 University Blvd Athletics CWMNED
Paul Jennings Hall 831 University Blvd Residential OWNED
Dukes Dining 261 East Grace Street Dining OWMNED
Field Hockey Building 1204 Carrier Drive Athletic CWMNED
475 Eastover Drive 475 Eastover Drive Residential OWMNED
88 Maplehurst Avenue 88 Maplehurst Avenue Residential OWNED
Madison Conference Center

(L0O145) 710 South Main Street Lease LEASED
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Football Indoor Practice Facility  |975 Neff Avenue Athletic OWNED
1140 Hillcrest Drive 1140 Hillcrest Drive Residential OWMED
704 Hickory Hill Drive 704 Hickory Hill Drive Residential OWNED
Hartman Hall 421 Bluestone Drive Academic OWMED
735 South Main Street 735 South Main Street Residential OWMED
Foundation Hall [L0146) 1031 Harrison Street Lease LEASED
110 West Grace Street | L0148) 110 West Grace Street Lease LEASED
453 Cardinal Drive 453 Cardinal Drive Residential COWMED
460 Eastover Drive 460 Eastover Drive Residential CWMED
Duenkel Home Team Locker

Room 10854 Meff Avenue Athletic COWMED
Duenkel Visiting Team Locker

Room 10858 Neff Avenue Athletic CWMED
East Campus Landscape Building  [1640 Driver Drive Physical Plant |OWMED
709 Hickory Hill Drive 709 Hickory Hill Drive Residential OWMED
1587 Hillcrest Drive (LO151) 1587 Hillcrest Drive Residential LEASED
Field Hockey Modular Meeting Buil 1190 Carrier Drive Athletic OWNED
Mini Stor (Lease 0152) 190 East Mosby Road Lease LEASED
Potomac Hall 210 Ikenberry Service Drive Residential OWNED
449 Eastover Drive 449 Eastover Drive Residential OWMNED
Harrisonburg Innovation Hub 128 West Market Street, Suite

(LO157) 102 Lease LEASED
430 Eastover Drive 430 Eastover Drive Residential OWMNED
2031 Deyerle Avenue (LO159) 2031 Deyerle Avenue Lease LEASED
1078 Virginia Avenue(L0160) 1078 Virginia Avenue Residential LEASED
410 Eastover Drive 410 Eastover Drive Residential OWMNED
1330 Crawford Avenue 1330 Crawford Avenue Residential OWNED
420 Eastover Drive 420 Eastover Drive Residential OWNED
40 East Fairview Avenue 40 East Fairview Avenue Residential OWNED
Mini Stor (Lease 037) 150 East Mosby Road Lease LEASED
1598 South Main Street (L054) 1598 South Main Street Lease LEASED
James Madison Administrative

Complex 4 1015 Harrison Street Administrative |OWMNED
Mini Stor (Lease 058) 190 East Mosby Road Lease LEASED
Mini Stor (Lease 061) 211 East Mosby Road Lease LEASED
James Madison Administrative

Complex 5 1041 South Main Street Administrative |OWNED
Mini Stor (Lease 083) 190 & 211 East Mosby Road Lease LEASED
The Health Place [Lease L 0157) 294 East Main Stanley, VA Lease LEASED
Studio Center (Lease 092/0103) 106 West Grace Street Lease LEASED
Mini Stor (Lease 091) 190 & 211 East Mosby Road Lease LEASED
Mini Stor (Lease 098) 190 & 211 East Mosby Road Lease LEASED
Mini Stor (Lease L0111} 190 East Mosby Road Lease LEASED
Kiser Complex (L0158) 1070 Virginia Avenue Lease LEASED
Memorial Hall 395 South High Street Academic OWNED

James Madison University | Annual Security & Fire Safety Report 2026

17



131 West Grace Street (LO107) 131 West Grace Street Lease LEASED
Memorial Hall Greenhouse 239 Veterans Memorial Drive Physical Plant |OWMNED
Veterans Memorial Qutfield

Bldg. 220 Veterans Memorial Drive Athletic OWMED
220 University Blvd {L0110) 220 University Blvd Lease LEASED
Palazzo Capponi Florence, Italy Florence, Italy Lease LEASED
Antwerp, Belgium (5tudent

Housing) Antwerp, Belgium Lease LEASED
1401 Technology Drive (L0113) 1401 Technology Drive Lease LEASED
Mini Stor (Lease L0O114) 190 East Mosby Road Lease LEASED
380 University Blvd. {LO117) 380 University Blvd Lease LEASED
Roanoke Higher Education

Center (LO153) 108 North Jefferson Roanoke Lease LEASED
47 Lincoln Road London, England |47 Lincoln Road London, England [Lease LEASED
11 Bedford Place London, England |11 Bedford Place London, England|Lease LEASED
16 Bedford Place London, England |16 Bedford Place London, England|Lease LEASED
Antwerp Belgium [House Manager|Rodestraat Apt NR 2 Lease LEASED
Antwerp Belgium (Faculty Apt) Meir 107, Apt4.1 Lease LEASED
Salamanca Spain [Office) C/Rector Lucenal, L.A Lease LEASED
Salamanca Spain [Faculty Apt) Valencia Streetn 10-14 1 A Lease LEASED
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Separate Campus Policies,
Crime Statistics & Geography

Separate Campus Information &

Statistics

Student Polices & Procedures

JMU Students at any separate location follow all the
same rules and guidelines that the students on the
main campus in Harrisonburg, VA do.

Each resident is required to abide by all JMU policies.
Regulations are communicated through the JMU
Residential Contract. Additional details are outlined in
the JMU Office of Residence Life online handbook. It is
the student's responsibility to be familiar with this
information.

Breach of this contract or violation of any J]MU
regulations may result in eviction with prior notice
except where the university determines that
continued residence by the student would pose a
danger to the life, limb, or healthof other residents, in
which case the resident may be evicted without prior
notice.

The university reserves the right, at its discretion, to
determine past behaviors and/or criminal activity is
such that the best interests of the university, the
student, and/or other students would be served by
alteration orcancellation of the Residential Contract. If
the university becomes aware that the student has a
record of criminal conviction(s) or other actions
indicating behavior that could pose a risk to a person
or property and/or could be injurious or disruptive to
the residence hall community or the living-learning
environment, the university may choose to decline or

cancel the MU/ Malta Residential Contract. If the
contract is canceled, notwithstanding any other
provision(s) in this contract, the student shall not
be entitled to a refund of the fees.

e The university does not assume any legal
obligation to pay for the loss of or damage to
items of personal property of the student which
occurs in its buildings or in the assigned
apartments, prior to, during, or subsequent to the
period of the contract. Each student is encouraged
to carry appropriate insurance to cover such
losses.

o Alterations to the apartments (including but not
limited to electrical wiring, attaching hardware to
walls,ceiling, or doors, constructing platform beds,
moving furniture, or painting apartments), are
prohibited.

e JMU reserves the right to change housing
assignments at their discretion. Residents, who
misrepresent the truth, intimidate assigned or
prospective occupants, or otherwise attempt to
manipulate the housingassignment process are
subject to judicial action, an appropriate fee,
and/or contract termination.

The rights and privileges under the JMU/ are personal
and may be exercised only by the contract holder.
Thecontract holder may not transfer or assign any of
the contract's rights and privileges to another person
without the university's prior and express consent,
nor may the rights and privileges be relayed to the
contract holder by an intermediary party without the
university's express consent: The university reserves
the right to make all assignments and to make any
assignment changes considered necessary.
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Only currently enrolled students are permitted to live
in student housing during the academic year.

Housing Information and Policies
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Residents are not allowed to have overnight
guests.

All apartments are no smoking and no pets are
permitted.

Electric usage will be set up and paid by the
student(s) directly. Other utilities are included.
Students who withdraw from and/or are dismissed
from the program for any reason must vacate the
apartment assigned and cease using services
immediately after the last date of attendance.
Students who donot comply with this requirement
may be subject to university, civil, and/or criminal
charges.

The residents may not use the assigned
apartment, telephone numbers, or computer
connections/equipment as a place of business, for
solicitation, or for any purpose other than a
residence.

Any student whose physical or mental health
might jeopardize the safety or well-being of that
individual or any other student may be required
to have an examination by a physician or a
consultation with a mental health care provider.
Should the physician or counselor determine that
a health or safety concern exists, the director may
amend or suspend the student's contract as
appropriate.

Mental Health Abroad.
e Discuss mental health issues (stress, anxiety,

eating disorders, depression, etc.) with your
doctor or therapist

Going on a study abroad isn't an escape from
mental health struggles you may be experiencing
here in the U.S. Mental health struggles can be
amplified in a new setting - this is normal, but be
prepared. Talk with your program director.

Utilize the JMU Counseling Center. The JMU
Counseling Center has a wealth of resources on
their website. Specific articles on homesickness,
adjusting to changes, social anxiety, and taking
care of yourself might be helpful to consult. While
abroad, you are welcome to call the emergency
crisis number if your timezone doesn't line up well
with regular business hours in the U.S. This is
available even if it's not an emergency: 540-568-
6552

For non-urgent mental health counseling, which
could include routine in-person or online sessions,
the student can 1) seek help from a list of online
counselors partnered with CISI, 2) call CISI for a
counselor referral, or 3) inquire with friends or
locals in-country to find a licensed mental health
counselor for in--person sessions. Bills for services
can be sent to CISI directly, or students can file
with CISI for reimbursement.

Safety Abroad
e Do your research. Read and carefully consider all

materials that relate to safety, health, legal,
environmental, political, cultural and religious
conditions in your country of destination prior to
committing to a study abroad

Great resources include: Department of State
Travel Advisories, the Centers for Disease Control
and Prevention, Diversity Abroad's Travel Culture
& Diversity Destination Guides, news reports
about your country of destination, and many
others

Be aware of local conditions that may present
safety risks while abroad

Become familiar with the procedures for obtaining
emergency health and law enforcement services in
the host country

Develop a communication plan. Inform
parents/guardians/families and any others who
may need to know about your participation in the
study abroad program, and keep them informed
throughout the program
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e Provide parents/guardian/families with emergency
contact information

e Keep your program director in the loop should you
choose to travel away from the program site

e Promptly express any safety concerns to your
program director

e Make effort to travel in pairs or as a group

¢ Be vigilant and responsible while abroad.

e Understand and comply with the terms of
participation, codes of conduct, and emergency
procedures of the program, and obey host-
country laws.

*Tips were adapted from the Council on International
Education Exchange (CIEE), the Association of
International Education Administrators (AIEA), and
NAFSA: Association of International Educators.

General Travel Considerations

e The number one priority for JMU's Center for
Global Engagement is the health and safety of our
students. As such, the CGE evaluates location-
specific safety concerns prior to approving any
study abroad program using publically available
resources including the

e U.S. Department of State's Travel Advisories, the
Centers for Disease Control

e and Prevention, and OSAC's Country Security
Reports, as well as guidance

e from NAFSA and The Forum on Education Abroad.
The CGE also receives reports from exteral
vendors who specialize in student safety and risk
management abroad.

e Prior to and during program travel, the CGE
closely monitors the same resources to stay
abreast of situations around the world. In the
event of an international emergency, CGE will
work with partners across campus, in the state,
and at the national level to make decisions as
quickly as possible to prioritize the safety of
students. All program directors receive risk
management training and are familiar with crisis
response plans. The CGE will communicate with
students via their student email in the case of an
emergency, and will post updates on its webpage
as needed.

Student Responsibilities

Since international issues can arise without notice and
intensify quickly, the CGE cannot guarantee complete
and total safety on any program. By participating on a
JMU study abroad program, all students sign an
assumption of risk. Students must take into
consideration many factors that could inftuence their
decision to study abroad, including individual risk
tolerance. Students' participation on a study abroad
program remains optional, and theCGE recommends
that all students seek out any information related to
safety, health, legal, environmental, political, cultural,
identity--based, and religious conditions in host
countries prior to applying for, accepting a place in,
and committing to their study abroad program. Any
student who commits to a program and later
withdraws is bound by the withdrawal policy.

Helpful resources to consult include the Department
of State Travel Advisories, the Centers for Disease
Control and Prevention, Diversity Abroad's Travel
Culture & Diversity Destination Guides, news reports
about your country of destination, and many others.

Program Cancellation

In some instances, the Center for Global Engagement
may make the decision to cancel a program. If a
program is cancelled due to deteriorating security and
safety conditions, including but not limited to, political
unrest, natural disaster, or other catastrophic events
beyond control, the CGE will refund any program
costs that have not yet been disbursed. The CGE will
make every effort to recoup costs already expensed
on students' behalf, but may not be able to recover all
funds.
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Fire Safety & Prevention

Multiple agencies and groups contribute to creating a
fire safe university. The Department of Safety and
Security (DSS) - Fire Safety & Prevention Division
employees are certified under the National Fire
Protection Association (NFPA) 1031 standard for fire
inspectors, and conduct building inspections and
provide training to students, faculty and staff across
Grounds. Fire safety training specific to student
housing is presented each year to resident advisors.
The first mandatory annual fire drills are conducted by
staff at dormitories within the first few weeks of
occupancy. The Facilities Management department
tests, services and maintains all of the fire alarm and
automatic extinguishing systems located across
Grounds. Additionally, residence halls are inspected
annually by the Virginia State Fire Marshal’s Office in
accordance with the Code of Virginia. In the event of
an emergency, incidents on Grounds are responded to
by the Harrisonburg Fire Department.

Definitions

e On-campus Student Housing — A student housing
facility that is owned or controlled by the
institution, or is located on property that is owned
or controlled by the institution, and is within a
reasonable contiguous area that makes up the
campus.

e Fire — Any instance of open flame or other
burning in a place not intended to contain the
burning or in an uncontrolled manner.

Fire Safety Inspections

The Virginia State Fire Marshal’s Office is responsible
for conducting inspections of oncampus student
housing annually. All student rooms are subject to
inspection - any violations observed will resultin a
notice of violation being issued. Although some
violations require immediate correction, most must be
corrected within 30 days and are subject to re-
inspection.
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Residence Fire Hall Drills

During each academic year, as required by the Code of
Virginia, a fire drills are conducted in dormitory
residence facilities to increase familiarity for
occupants and allow them to practice their evacuation
skills. JMU conducted 148 drills in on-campus student
housing during the last calendar year. These drills
were planned, supervised and required mandatory
building evacuations. Following is a chart that contains
information on fire drills in University-owned housing
locations. Please note that several on-Grounds
student residences do not fall under the same zoning
occupancy classification as dormitories and are not
subject to dormitory fire drill requirements.

The Higher Education Opportunity Act, enacted August
14, 2008, requires institutions that maintain on-
campus student housing to publish an annual fire
safety report that contains information about campus
fire safety practices and standards of the institution.
The University's fire log can be accessed via
safetyandsecurity.virginia.edu/fire-
safety/cleryreporting. The following report details all
information required by this Act for the James
Madison University JMU).
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The JMU Washington Semester program is open to students of all majors and enables
students toexplore the wealth of political and cultural opportunities available in the
Washington, D.C. area.

The program features:

+  semester -length internships

+  courses taught on-site at the JMU Washington Center

*  panel discussions with people in various professions

+  cultural activities

. JMU-arranged housing in one of D.C.'s most vibrant, centrally located neighborhoods
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Washington DC Campus Crime Statistics

2025 2024 2023
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Incident S| 2| Z| eF&| & 2| Z| elFs| & 2| Z| eF&
Murder & Non-Negligent
Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Manslaughter by
Negligence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
H Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
g Fondling 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
= Incest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
E Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
E Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
e Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft** 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
< § Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0 0
E é Dating Violence 0 0 0 0 0 0 0 0 0 0
- Stalking 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
" Weapon Law
i Violations 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
g Drug Law Violations 0 0 0 0 4] 0 0 0 0 4] 0 0 0 0 4]
< Liquor Law Violations 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2z gE o|Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
& £ 2 £ DruglawReferrals 0 0 0 0o o 0 0 0 0o o 0 0 of o o
€ 2 = °lLiquor Law Referrals of o of o ol o o o o o o o o o o
Hate Crimes 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Hazing Crimes 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

2025 - There were no reported bias motivated incidents
2024 - There were no reported bias motivated incidents
2023 - There were no reported bias motivated incidents

e There were O unfounded crimes in 2025, 2024, and 2023.

e Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted
in both categories.

e Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle
Theft category.
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Florence, Italy Campus
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’_ Grad School Lodging Via San Zanobl, Quariiers 1, Florence, Tuscany, 50129, Italy

" Classrooms, Office, & Undergrad Lodging 2, Via del Michelozz, Oltrarno, Quartiers 1, Florence, Tuscany, 50125, ltaly

JMU's European Union Policy Studies Concentration, a 10-month M.A. program in political science,is
based in Florence, Italy.

Students will develop expertise in the politics of policymaking and in policy analysis, expand their
personal and cultural horizons., and build a professional network with roots in the United States andin
Europe. The goal is for students to leave this program with an improved understanding of Europeand its
relevance for the United States and for the world.

Students will hone skills in professional communications, cross-cultural competencies, applied research,

stakeholder analysis, logic-model program design, and cost-effectiveness analysis thatwill make you
stand out in the job market.
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Florence, Italy Campus Crime Statistics

2025 2024 2023
al ERL s E| |s o T L
I HEE R T EHEE IR
. ol £ ZF| E|8T| | & EF| 28T 9| | Bl E|8T
Incident S| 2| 2| 8F5| 5| 2| 2| BFE| 5| 2| Z| B
Murder & Non-Negligent
Manslaughter 0 0 0 0 [} 0 0 0 0 o 0 0 0 0 o
Manslaughter by
Negligence 0 0 0 0 o 0 0 0 0 (1] 0 0 0 0 (1]
H Rape 0 0 0 0 (] 0 0 0 0 (1] 0 0 0 0 (1]
E Fondling 0 0 0 0 a 0 0 0 0 o 0 0 0 0 o
= Incest 0 0 0 0 o 0 0 0 0 (1] 0 0 0 0 (1]
E Statutory Rape 0 0 0 0 a 0 0 0 [i] (1] 0 0 0 0 (1]
E Robbery 0 0 0 0 a 0 0 0 0 o 0 0 0 0 o
e Aggravated Assault 0 0 0 0 a 0 0 0 0 (1] 0 0 0 0 (1]
Burglary 0 0 0 0 a 0 0 0 0 (1] 0 0 0 0 0
Motor Vehicle Theft** 0 0 0 0 a 0 0 0 0 (1} 0 0 0 1] (1]
Arson 0 0 0 0 o 0 0 0 0 (1] 0 0 0 1] 0
< § Domestic Violence 0 0 0 0 a 0 0 0 0 0 0 0 0
§ é Dating Violence 0 0 0 0 a 0 0 0 0 o 0 0 0 0 o
O |Stalking 0 0 0 0 a 0 0 0 0 o 0 0 0 0 0
" Weapon Law
" Violations 0 0 0 0 a 0 0 0 0 (1} 0 0 0 1] (1]
g Drug Law Violations 0 0 0 0 o 0 0 0 0 (1] 0 0 0 0 (1]
< Liquor Law Violations 0 0 0 0 o 0 0 0 [i] (1] 0 0 0 0 0
2 E - Referrals 0 0 0 0 a 0 0 0 0 0 0 0 0 0 o
E § £ gnrugl.awneferrats o0 o o o of o o o o o 0 0 o
= 2 = |LiquorLaw Referrals 0 0 0 0 (] 0 0 0 0 (1] 0 0 0 0 o
Hate Crimes 0 0 0 0 a 0 0 0 0 o 0 0 0 0 o
Hazing Crimes 0 0 0 0 ] 0 0 0 0 (1] 0 0 0 0 (1]

2025 - There were no reported bias motivated incidents
2024 - There were no reported bias motivated incidents
2023 - There were no reported bias motivated incidents

¢ There were O unfounded crimes in 2025, 2024, and 2023.

e Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted
in both categories.

e Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle
Theft category.
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Antwerp Belgium Campus
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The Semester in Antwerp is an experience-based program, blending classroom theory with field trips to
European businesses and sites of historic and cultural interest. The totality of the experience will result in
a deep understanding of European business practices.

While in Belgium, students attend classes at the University of Antwerp with business faculty who
specialize in European Integration and the effects of economic and monetary union.

The Semester in Antwerp is only open to College of Business majors. Completion of any semester term
in Antwerp will earn students a concentration in European Business. No foreign language is needed.
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Antwerp Belgium Campus Crime Statistics

2025 2024 2023
|z |z |z
= & 2| |F = &l 2| |F sl & 2| |3
IR R NE R R
T Q L - (2 & T Q L - (2 & T Q L - (B &
. S| z| 2| Elg3| S| & 2| Bl2%| S| | z| Elg3
Incident S| 2| & 8F&| & 2| &| eFf&| & 2| &| BIF ¢
Murder & Non-Negligent
Manslaughter 0 0 0 0 0 0 0 0 0 (v} 0 0 0 0 0
Manslaughter by
Negligence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
H Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
E Fondling 0 0 0 0 0 0 0 0 1] 0 0 0 0 0 0
= Incest 0 0 0 0 0 0 0 0 1] 0 0 0 0 0 0
E Statutory Rape 0 0 0 0 o 0 0 0 0 0 0 0 0 0 0
E Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
a Aggravated Assault 0 0 0 0 0 0 0 0 0 o 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 1] 0 0 0 0 0 0
Motor Vehicle Theft** 0 0 0 0 0 0 0 0 1] 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 1] 0 0 0 0 0 0
< § Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0 0
g § |DatingViolence o] o 0 ol o of o
O |Stalking 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
" Weapon Law
0 Violations 0 0 0 0 0 0 0 0 1] 0 0 0 0 0 0
£ |DrugLaw Violations o] o o] o o] o
< Liquor Law Violations 0 0 0 0 (1} 0 0 0 0 0 0 0 0 0 (1]
3 ET_u | Referrals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
E 5 ',;f %Druglaw Referrals 0 0 0 0o o 0 0 of o o 0 0 of 0o o
= ¢ = |Liquor Law Referrals 0 0 0 0 (1] 0 0 0 0 (v} 0 0 0 0 (1]
Hate Crimes 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Hazing Crimes 0 0 0 0 0 0 0 0 0 (1} 0 0 0 0 0

2025 - There were no reported bias motivated incidents
2024 - There were no reported bias motivated incidents
2023 - There were no reported bias motivated incidents

e There were O unfounded crimes in 2025, 2024, and 2023.

e Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted
in both categories.

e Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle
Theft category.
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London, England Campus
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Students participating in the Semester in London will take 16 credits in the fall or spring semesters or 13
credits during the summer semester. Upperclassmen also have the opportunity to gain international
work experience by participating in an internship with a company or organization related to their desired
career path.

During First Semester in London, new students will live and learn alongside upperclassmen participating
in ourtraditional Semester in London program. Our innovative peer mentorship program pairs first-year
students with experienced upperclassmen who have already navigated the ups and downs of their first
semester in college. Firstyear students are also guided by dedicated on-sight faculty, staff and affiliates
whose expertise in student development is tailored to the needs of new students as they transition into
college.
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London, England Campus

2025 2024 2023
o| £ o| £ 0| £
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Incident S| 2| Z| =] 8| 2| F| eEs| & 2| F| eEs
Murder & Non-Negligent
Manslaughter 0 0 0 (v} 0 0 0 (1] 0 0 0 0 (0]
Manslaughter by
Negligence 0 0 0 0 (1} 0 0 0 0 (1] 0 0 0 0 (1]
o Rape 0 0 0 0 (1} 0 0 0 0 (1] 0 0 0 0 0
g Fondling 0 0 0 0 o 0 0 0 0 (1] 0 0 0 0 (0]
- Incest 0 0 0 0 (1} 0 0 0 0 (1] 0 0 0 0 (1]
E Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
E Robbery 0 0 0 0 (1} 0 0 0 0 (1] 0 0 0 0 0
e Aggravated Assault 0 0 0 0 (] 0 0 0 0 (] 0 0 0 0 (]
Burglary 0 0 0 0 1} 0 0 0 0 (1] 0 0 0 0 (1]
Motor Vehicle Theft** 0 0 0 0 (1} 0 0 0 0 (1] 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0 (1] 0 0 0 0 o
< § Domestic Violence 0 0 0 0 o 0 0 0 0 0 0 0 0
§ E Dating Violence 0 0 0 0 (1} 0 0 0 0 (1] 0 0 0 0 (1]
O |Stalking 0 0 0 0 (1} 0 0 0 0 (1] 0 0 0 0 (1]
" Weapon Law
w Violations 0 0 0 0 (1} 0 0 0 0 (1] 0 0 0 0 (1]
g Drug Law Violations 0 0 0 0 0 0 0 0 0 0 0 0
< Liquor Law Violations 0 0 0 0 (v} 0 0 0 0 (1] 0 0 0 0 o
2 ET_u o Referrals 0 0 0 0 o 0 0 0 0 (1] 0 0 0 0 (0]
E 5 ‘_ﬁ §DrugLaw Referrals 0 0 of o o 0 0 of o o 0 0 of o o
= o = |LiquorLaw Referrals 0 0 0 0 (1} 0 0 0 0 0 0 0 0 0 (1}
Hate Crimes 0 0 0 0 (1} 0 0 0 0 (1] 0 0 0 0 (1]
Hazing Crimes 0 0 0 0 o 0 0 0 0 0 0 0 0 0 0

2025 - There were no reported bias motivated incidents
2024 - There were no reported bias motivated incidents
2023 - There were no reported bias motivated incidents

e There were O unfounded crimes in 2025, 2024, and 2023.

¢ Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted
in both categories.

e Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle
Theft category.
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Maida, Malta
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The Environmental Management and Sustainability concentration is a dual-degree, international master's
program with the University of Malta.

During the accelerated 12-month program, students will receive one semester of instruction at James
Madison University (JMU) in Harrisonburg, VA (fall) and one semester of instruction at the Universityof
Malta campus in Msida, Malta (spring), providing unique opportunities to learn, explore and compare
experiences in different geographic, environmental and social contexts. Both J]MU and the University of
Malta faculty contribute equally to instruction and project supervision. Students who successfully
complete the degree requirements are awarded both:

* A Master of Science degree in Integrated Science and Technology (M.S. in ISAT) from James Madison

University, and
* A Master of Science degree in Environmental Management and Sustainability (MSc in EMS) from the

University of Malta
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Maida, Malta

2025 2024 2023
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Incident 6| 2| &| Bf&| S| 2| &| BIf&| S| 2| E| BF&S
Murder & Non-Negligent
Manslaughter 0 0 0 1] 0 0 0 o 0 0 0 0 o
Manslaughter by
Negligence 0 0 0 0 (1] 0 0 0 0 0 0 0 0 0 0
H Rape 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 (1]
E Fondling 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 0
- Incest 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 (1]
E Statutory Rape 0 0 0 0 o 0 0 0 0 (0] 0 0 0 0 (1}
E Robbery 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 (1]
e Aggravated Assault 0 0 0 (1] (0] 0 0 0 0 (0] 0 0 0 0 0
Burglary 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 (1]
Motor Vehicle Theft** 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 o
Arson 0 0 0 0 (1] 0 0 0 0 0 0 0 0 0 0
< § Domestic Violence 0 0 0 0 0 0 0 0 o 0 0 0 0 (1}
§ :E Dating Violence 0 0 0 0 (1] 0 0 0 0 0 0 0 0 0
© |Stalking 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 (1]
" Weapon Law
n Violations 0 0 0 0 o 0 0 0 0 (] 0 0 0 0 o
g Drug Law Violations 0 0 0 0 0 0 0 0 0 0 0 0 0 0
< Liquor Law Violations 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 (1}
=z EE o|Referrals 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 (1]
E 5 § gDrug Law Referrals 0 0 of o o 0 0 of o o 0 0 of o o
= o = |LigquorLaw Referrals 0 0 0 0 (1] 0 0 0 0 0 0 0 0 0 o
Hate Crimes 0 0 0 0 o 0 0 0 0 (] 0 0 0 0 o
Hazing Crimes 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

2025 - There were no reported bias motivated incidents
2024 - There were no reported bias motivated incidents
2023 - There were no reported bias motivated incidents

e There were O unfounded crimes in 2025, 2024, and 2023.
e Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted
in both categories.

e Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle
Theft category.
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Salamanca, Spain Campus
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,‘ Clagsmoom University of Salamanca International Courses, 1, Plaza de Fray Luis de Ledn, Centro, Salamanca, Castile and Ledn,
Space 37008, Spain
®- StudentLodging  Capg del Maestro Témega, Tormes, Salamanca, Castile and Ledn, 37008, Spain v

Q" Office Space 1,8, Calla Rector Lucena, Centro, Salamanca, Castie and Ledn, 37002, Spain

Offered fall, spring, and summer, JMU's Semester in Spain (SIS) program provides a rich academic
andcultural experience, with well-qualified, dedicated faculty from the University of Salamanca
(USAL).The SIS offers students a unique educational experience that effectively combines academic work
withextensive exploration of the city and around Spain. In addition to academic expectations, students
areconstantly engaging with the community through school internships, exchange with Spanish students
and excursions.
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Salamanca, Spain Campus
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Incident §| 2| 2| BIFs| & 2| Z| BIfE| S| 2| Z| BF ¢
Murder & Non-Negligent
Manslaughter 0 0 0 (1] 0 0 0 0 0 0 0 0
Manslaughter by
Negligence 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 (1]
H Rape 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 0
g Fondling 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 (1]
= Incest 0 0 0 0 o 0 0 0 0 (] 0 0 0 0 o
E Statutory Rape 0 0 0 0 (1] 0 0 0 0 0 0 0 0 0 0
E Robbery 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 (1]
e Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 o
Motor Vehicle Theft** 0 0 0 0 (1] 0 0 0 0 0 0 0 0 0 (1]
Arson 0 0 0 0 0] 0 0 0 0 o 0 0 0 0 (1]
< § Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0 0
§ E Dating Violence 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 (1]
©  |Stalking 0 0 0 0 0 0 0 0 0 o 0 0 0 0 0
" Weapon Law
n Violations 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 (1]
E Drug Law Violations 0 0 0 0 0 0 0 0 (0] 0 0 0 0 0
< Liquor Law Violations 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (1}
2 EE | Referrals 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 o
8 & S £|DrugLaw Referrals 0 0 of o o 0 0 of o o 0 0 of o o
< 3 =° Liquor Law Referrals 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 (1}
Hate Crimes 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 (1]
Hazing Crimes 0 0 0 0 (0] 0 0 0 0 (0] 0 0 0 0 0

2025 - There were no reported bias motivated incidents
2024 - There were no reported bias motivated incidents
2023 - There were no reported bias motivated incidents

e There were O unfounded crimes in 2025, 2024, and 2023.

e Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted
in both categories.

e Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle
Theft category.
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Edinburgh & St. Andrews, Scotland
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Edinburgh & St. Andrews, Scotland

2025 2024 2023
o B |s o B |s o E| s
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Incident S| 2 2| ef&| &) 2| 2| elfs&| & 2| Z| efEs
Murder & Non-Negligent
Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Manslaughter by
Negligence 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 0
o Rape 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 0
g Fondling 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 (0]
- Incest 0 0 0 0 o 0 0 0 0 o 0 0 0 0 o
E Statutory Rape 0 0 0 0 o 0 0 0 0 ] 0 0 0 0 (0}
E Robbery 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 0
e Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 (1] 0 0 0 0 o 0 0 0 ] 0
Motor Vehicle Theft** 0 0 0 0 (1] 0 0 0 0 (v} 0 0 0 0 0
Arson 0 0 0 0 (1] 0 0 0 0 (v} 0 0 0 0 0
< § Domestic Violence 0 0 0 0 (] 0 0 0 0 o 0 0 0 0 0
§ § [|DatingViolence ol o ol o o ol o
© |Stalking 0 0 0 0 (1] 0 0 0 0 o 0 0 0 0 0
" Weapon Law
t-,' Violations 0 0 0 0 (4] 0 0 0 0 (v} 0 0 0 0 0
g Drug Law Violations 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
< Liquor Law Violations 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2z Ef__ﬂ o|Referrals 0 0 0 0 (1] 0 0 0 0 (v} 0 0 0 ] 0
E 5 § %DrugLawReferrals 0 0 of o o 0 of o o 0 0 o o
&£ o = |LiquorLaw Referrals 0 0 0 0 (1] 0 0 0 0 (v} 0 0 0 0 0
Hate Crimes 0 0 0 0 (1] 0 0 0 0 (v} 0 0 0 0 0
Hazing Crimes 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

2025 - There were no reported bias motivated incidents
2024 - There were no reported bias motivated incidents
2023 - There were no reported bias motivated incidents

e There were O unfounded crimes in 2025, 2024, and 2023.

e Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted
in both categories.

e Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle
Theft category.
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Separate Campuses-Reported Fires(residential/other)

Annual incident tracking acress separate and international study locations (2023 - 2025)

Location 2025 2024 2023
JMU Washington Center Classroom: 1400 16th Street NW, Dupont Circle, Washington DC, USA 0 0 0
Student Lodging: Gallery Place, G Street NW, Washington DC, USA 0 0 0
Florence Office, Classrooms & Undergraduate Lodging: 2 Via del Michelozzi, Oltrarne, Quartiere 1 0 0 0
Florence, Tuscany, 50125, Italy
Graduate School Lodging: Via San Zanohi, Quartiere 1, Florence, Tuscany 50125, Italy 0 0 0
Classroom Space: Campus Middelheim Universiteit Antwerpen, Lindenreef, Middelhelm, Antwerp, 0 0 0
Flander, 2020, Belgium
Student Lodging & Office Space: 2 Rodestraat Universiteitsbuurt, Antwerpen-Noord, Antwerp, 2000, 0 0 5
Belgium
Staff Lodging: Meir 107, Apartment 4.1, Antwerp, Belgium 0 0 0
On-Site Coordinator Lodging: Doughty Street, Gray's Inn, Holborn, Borough of Camden, London, England 0 0 0
Student Lodging & Office Space: 16 Bedford Place, St. Giles, Bloomsbury, Borough of Camden, London, 0 0 0
England
Classroom Space: 811 Gower Street, St. Giles, Bloomsbury, Borough of Camden, London, England 0] 0] 0]
Faculty Member in Residence: 47 Lincoln Read, Plashet, Borough of Newham, London, England. 0 0 0
Classroom space: University of Malta, Msida, Central Region, MSD 2080, Malta 0 0 0
Lodging: Trip Roberto Ranieri Costaguti, Msida, Central Region, MSD 2080, Malta 0] 0] 0]
Classroom Space: University of Salamanca, 1 Plaza de Fray Luis de Lecn, Centro, Salamanca, Castile and 0 0 5
Leon 27008, Spain
Student Lodging: Calle del Maestro Tarrega, Tormes, Salamanca, Castile and Leon 27008, Spain 0 0 0
Office Space: 1.9, Calle Rector Lucena, Centro, Salamanca, Castile and Leon 37002, Spain 0 0 0
Student Lodging: Residence Hall at University of Edinburgh, Clerk St., St. Lecnards, Southside, Edinburgh, o o o
Scotland, EH8 9/H
Classroom Space: University of Edinburgh, Buccleuch Place, Pleasance, Southside, Edinburgh, Scotland, o o 5
EH& 9LH
Classroom Space & Lodging: University of St. Andrews, North Street, St. Andrews, Fife, Scotland, KY16 SA) 0 0 0
137
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Separate Campuses - Emergency Contact Information

Poli Fi
|CityICountry e b Police Address Fire Address
Emergency |[Emergency
Metropolitan Police DC Fire & EMS HQ,
Washington, 911 911 HQ, 300 Indiana Ave 2000 14th St NW,
DC, USA NW, Washington, DC [Washington, DC
20001 200098
Questura di Firenze, [Vigili del Fuoco, Via La
Florence, Italy||112 112 Via Zara 2, 50129 Farina 4, 50132
Firenzed Firenze
Antwerp, Antwerp Police HQ, Antwerp flre Brigade,
Bl 101 112 Oudaan 5, 2000 Posthoflei 7, 2600
g Antwerp6 Berchem, Antwerp
Y onden City of London Police |[London Fire Brigade
En lam; 999/112 999/112 HQ, 37 Wood Street, |HQ, 169 Union Street,
g London EC2P 2NQ8 London SE1 OLL
Msida Police Station, ng Iitrotec'il(;n’
epartment, Ta
Msida, Malta |[112 112 Trig D’Argens, Msida Ka:d‘a T
MSD 1369, Malta11 =
Siggiewi, Malta
Bomb
Sal Policia Nacional, Av. SOLr: o e
sa amancd, los1z112  [h112 de la Aldehuela 43-63, Af' de?:eq:aS’S ‘;7 :0:
el 37003 Salamanca i
Salamanca
Edinburgh, Gaymfield Squar.e Police |SFRS HQ Edinburgh,
it 999/112 999/112 Station, 2 Gayfield Sq, (|33 McDonald Road,
Edinburgh EH1 3NW15 |[Edinburgh EH7 4NS
St And z: J:T‘dre::;mlfe d St Andrews Fire
X :’l ";ws’ 999/112  |l999/112 Roaa;m;’t - Jr‘;fwi"w ¢[Station, Largo Road,
e iy St Andrews KY16 8PG
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Campus Safety Programs and Trainings

Campus Safety Orientation Schedule

Event Title

6/23/2025 Orientation Campus Safety Presentation
6/24/2025 Orientation Campus Safety Presentation
6/25/2025 Orientation Campus Safety Presentation
6/26/2025 Orientation Campus Safety Presentation
6/30/2025 Orientation Campus Safety Presentation
7/1/2025 Orientation Campus Safety Presentation
7/2/2025 Orientation Campus Safety Presentation
7/7/2025 Orientation Campus Safety Presentation
7/8/2025 Orientation Campus Safety Presentation
7/9/2025 Orientation Campus Safety Presentation
7/10/2025 Orientation Campus Safety Presentation
7/14/2025 Orientation Campus Safety Presentation
7/15/2025 Orientation Campus Safety Presentation
7/16/2025 Orientation Campus Safety Presentation

James Madison University = Campus Safety
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WOMEN'S SELF-DEFENSE TRAINING

2025 Class Schedule & Participation Summary

Empowering participants with knowledge and physical defense options to boost vigilance
and mitigate assault risk. This 6-week program builds confidence through static and
dynamic self-defense techniques (formerly known as RAD).

Date Range Program Title Participants

Jan 29, 2025 - Mar 4, 2025 Women's Self-Defense (6-Week) 17 Participants

Mar 26, 2025 - Apr 30, 2025 Women's Self-Defense (6-Week) 5 Participants

Aug 31, 2025 - Oct 5, 2025 Women's Self-Defense (6-Week) 29 Participants

Oct 12, 2025 - Nov 16, 2025 Women's Self-Defense (6-Week) 19 Participants

2025 ANNUAL IMPACT SUMMARY

4 Completed Course Series * 70 Total Trained Participants

James Madison University Campus Safety & Self-Defense Training
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JAMES MADISON UNIVERSITY
Safety Training Programs & Schedule Guide (2025)

1. HALL DIRECTOR (HD) SAFETY TRAINING

Target Audience: Full-Time Hall Directors, Graduate HDs, Undergraduate HDs, & Full-Time Staff

Training Module Date(s) Key Content & Scope

Fire Safety 6/29/2025 BusOps Round Robin & Fire Safety training conducted with local Fire Department
Compliance Training 6/30/2025 Mandated compliance covering FERPA, Clery Act, Title IX, & Office of Equal Opportunity
Crisis Response 6/30/2025 Protocols and operational readiness for on-campus emergency and crisis situations
Policy & Procedures 6/30/2025 Comprehensive review of Residence Life policies, documentation, and staff expectations
REVIVE! Lay Rescuer 6/30/2025 Opioid overdose emergency response and administration of Naloxone (NARCAN)

2. RESIDENT ADVISER (RA) SAFETY TRAINING

Target Audience: All Hall Directors, All Resident Advisers, & Additional Full-Time Staff

Training Module Date(s) Key Content & Scope

Fire Safety 8/6/2025 Residence hall fire prevention, evacuation procedures, and safety equipment

Crisis Response 8/7/2025 Incident de-escalation, emergency contacts, and crisis escalation protocols

Compliance Training 8/7/2025 FERPA privacy rules, Clery Act reporting, Title IX protocols, and OEO guidelines

Policy & Procedures 8/7/2025 Community standards, incident reporting, and residence hall policy enforcement

REVIVE! Lay Rescuer 8/8/2025 Opioid overdose recognition and administration of Naloxone (NARCAN) lay rescuer training
safeTALK Training 8/8/2025 Suicide alertness training for New/Mid-Year RAs, House Managers, and New HDs
Students Helping Students 8/8/2025 Interactive scenario-based training facilitated by returning RAs as scenario actors

Students Helping Students Scenarios Covered:
Alcohol Situations & Parties | Roommate Conflicts/Mediation | Mental Health & Suicide Ideation | Title IX Incidents | Setting Boundaries | Academic Issues |
Facilities & Identity-Based Vandalism | Unwanted/Unknown Guests | Quiet Hours | De-escalating Upset Residents

3. SPECIALIZED SAFETY INITIATIVES & MANDATORY FIRE DRILLS

Program / Initiative Timeline | Dates Implementation Details

New Spring RA Training 1/17/2025 Policy, Procedures, FERPA, Clery, Title 1X, and Duty Crisis Response
Stop the Haze (WOW) 8/19/2025 Hazing prevention sessions for all residents during Weeks of Welcome
Spring Fire Drills (Window 1) 1/23/2025 - 2/3/2025 Mandatory scheduled fire drill #1 for all residence halls

Spring Fire Drills (Window 2) 3/10/2025 - 4/14/2025 Mandatory scheduled fire drill #2 for all residence halls

Fall Fire Drills (Window 1) 82212025 - 9/8/2025 Mandatory scheduled fire drill #1 for all residence halls

Fall Fire Drills (Window 2) 10/6/2025 - 11/14/2025 Mandatory scheduled fire drill #2 for all residence halls
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JAMES MADISON UNIVERSITY

Office of Residence Life - 2025 Hall Programming Guide
Clery Act Related Programming: Alcohol & Drugs (A) | Safety & Security (SS) | Sexual Assault & Wellness (SA)

2025 RESIDENTIAL PROGRAMMING OVERVIEW & CATEGORIES
Residence Life conducts required community meetings and hall programming for all JMU residential students. Programming categories track
Clery Act compliance: [A] Alcohol & Drug Education, [SS] Safety & Security (incl. bystander intervention & safe driving), and [SA] Sexual
Assault Education, Sexual Wellness & Healthy Relationships.

Program Focus | Type

Program Count

Target Audience & Notes

January

February

March

April

May

June

July

August

September

October

November

December

Community Meetings held by each RA to cover hall
policies (alcohol, safety) and campus expectations

Alcohol/Drugs (A): 3
Safety/Security (SS): 2
Sexual Assault/Wellness (SA): 23

Safety & Security Focus (SS): 119
Alcohol/Drugs (A): 1
Sexual Assault/Wellness (SA): 2

Safety/Security (SS): 4
Alcohol/Drugs (A): 2
Sexual Assault/Wellness (SA): 2

Hall Closing Meetings & Residence Hall Move-out
Safety Pratocols

Summer Session Residence Hall Support & Safety
Information

Summer Session Residence Hall Support & Safety
Information

Community Meetings held by each RA to cover
alcohol/safety policies, community standards, and
campus resources

Alcohol/Drugs (A): 1
Safety/Security (SS): 1
Sexual Assault/Wellness (SA): 0

Safety/Security (SS): 122 (Includes Bystander
Intervention)

Alcohol/Drugs (A): 2

Sexual Assault/Wellness (SAY: 1

Community Meetings for Hall Closing (safety &
security): 123
Alcohol/Drugs (A): 1 | Safety/Security (SS): 3| SA: 1

Safety/Security (SS): 90

Includes 2 'Safe Driving' programs hosted by RAs right

before finals

CLERY ACT PROGRAMMING HIGHLIGHTS:

223 Meetings

A:3
SS: 2
SA: 23

SS: 119
A:l
SA: 2
SS: 4
A:2
SA: 2

Hall Closing

Summer Session

Summer Session

263 Meetings

A:l
SS:1
SA: 0

SS: 122
A:2
SA: 1

123 Meetings
+ 5 Programs

SS: 90
(Safe Driving)

JMU Residential Students

JMU Residential Students
(Total: 28 Programs)

JMU Residential Students
(Total: 122 Programs)

JMU Residential Students
(Total: 8 Programs)

JMU Residential Students

JMU Summer Residents

JMU Summer Residents

JMU Residential Students
(Orientation / Move-In)

JMU Residential Students
(Total: 2 Programs)

JMU Residential Students
(Bystander Focus - Total: 125)

JMU Residential Students
(Hall Closing Focus)

JMU Residential Students
(Exams & Hall Closing)

- 600+ RA Community Meetings held across Jan, Aug & Nov - Major SS Safety Push in March (119) & October (122 Bystander Intervention)
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JAMES MADISON UNIVERSITY
Well Dukes Community Learning Program (CLP) Guide

UREC Health Promotion & Office of Residence Life | Residence Hall Programming Standards

WELL DUKES CLP OVERVIEW & CORE STRATEGY

The Well Dukes CLP is an interactive, high-traffic tabling program hosted by Hall Directors (HD) and RAs in collaboration with Well
Dukes Peer Educators. Designed to engage residential students directly in hall lobby areas, the program delivers essential education
on personal wellness and healthy relationships.

Topic Options: Healthy Relationships OR Substance Misuse Primary Contact: griggsae@jmu.edu (Well Dukes)

Program Area / Phase Implementation Details & Standards

Program Specifications - Location & Zone: High-traffic residential lobby / entryway (Expected: Fall Zone 2)
- Duration & Format: 1 to 2 Hours | Educational Strategy: Interactive Tabling
- Facilitation Team: Hall Director (HD), Resident Advisers (RAs), & Well Dukes Peer Educators

Learning Outcomes & Focus - Health Outcome: Implement strategies for maintaining physical, emotional, and mental health
- Relationships Outcome: Foster healthy, respectful interpersonal relationships
- Topic Selection: Select 'Healthy Relationships' or 'Substance Misuse Prevention'

Pre-Event Planning - Early Outreach: Email Well Dukes (griggsae@jmu.edu) as early as possible (limited
(Before Event) availability)
- Creative Title: Develop a fun, custom program title based on selected topic
- Logistics & Shopping: Submit DPO and purchase snacks (Well Dukes provides snack ideas)
- Publicity Campaign: Create flyer, post in hall GroupMe, and direct RAs to invite residents

Event Day Execution - Early Setup: Set up table, tablecloth, and snacks 15 minutes prior to start time

(During Event) - Peer Educator Support: Assist Well Dukes Peer Educators upon arrival with materials setup
- Student Engagement: Actively greet walking students and encourage tabling participation
- Resident Outreach: RAs actively bring resident groups to participate at the table

Post-Event & Assessment - Clean-up & Takedown: Clean up tabling area and assist Peer Educators with packing
(After Event) - Program Assessment: Provided and facilitated directly by Well Dukes Peer Educators
- Administrative Reporting: HD/RA completes official Residence Life programming form

Accessibility & Inclusivity - Accessible Location: Choose high-traffic spots that are fully accessible to all residents
- Inclusive Refreshments: Include gluten-free and vegan snack options for participating
students
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JAMES MADISON UNIVERSITY
Proactive Restorative Practices (RP) Outreach & Initiatives (2025-2026)

Office of Student Accountability & Restorative Practices | Student Engagement Log

PROACTIVE RP OUTREACH HIGHLIGHTS & IMPACT SUMMARY

Total Students Reached: 482 Students Directly Engaged Across 24 Campus Events & Class Presentations
Key Initiatives: Conflict Styles & Approaches (Wellness Passports), PSYC 100 Mediation, MY MOM & APO Circles, Sport Club Leaders, Greek

Life All-President Meetings, and Hazing Prevention Summit

Event / Program Name Date Hours
Tabling - Student Org Night 8/22/25 4.0
PSYC 100 Mediation Presentation 9/3125 2.0
PSYC 100 Mediation Presentation 9/4/25 2.0
MY MOM Circles 9/5/25 1.0
PSYC 100 Mediation Presentation 9/7/25 2.0
Tabling - Paul Jennings Residence Life a/8/25 --
PSYC 100 Mediation Presentation 9/8/25 2.0
Student Org Advisors Welcome Breakfast 9/12/25 ==
Explore Madison Leader Lunch 9/30/25 --
Presentation - Greek Life All President's 10/1/25 1.0
Presentation - Off-Campus Partner Forum 10/30/25 -
Presentation to Sport Club Leaders 11/19/25 0.25
Intro to RP Presentation to SA Staff 1/6/26 1.0
Wellness Passport - Conflict Styles 212126 1.0
APO Value & Expectation Setting Circle 21526 1.0
Presentation at ASCA 2026 Conference 2/13/26 1.0
Wellness Passport - Conflict Styles 2/19/26 1.0
Explore Madison Leader Lunch 3/3/26 --
Wellness Passport - Conflict Styles 3/9/26 1.0
Intro to RP to Peer Educators 3/12/26 1.25
Fencing Club Value & Expectation Circle 3/26/26 15
Wellness Passport - Conflict Styles 4/9/26 1.0
Madison Leads Presentation 4/11/26 1.0
VA Hazing Prevention Summit 5/20126 1.0

Students

100

40

30

Focus & Engagement Details

Talked with students about Restorative Practices and office
services

Class presentation: JMU Mediation, Justice, and Saciety
Class presentation on mediation and restorative resolution

Circle Process with students around Values & Expectations for
group

Academic class presentation on conflict resolution

Res Life tabling: Shared RP principles & office resources
Classroom presentation on restorative practices model
Staff/advisor outreach: Introduced RP framewaork & support
Student leader engagement on restorative accountability
Presented on Restorative Practices and Noise Ordinances
Off-campus partner luncheon & forum on RP overview
Presented RP applications for club sports governance
Professional staff training for Student Affairs team

Interactive workshop: Understanding Conflict Styles &
Approaches

Values & expectations setting circle with APO student org

National conference: Establishing a Restorative Practices
Maodel

Passport workshop on conflict resalution and communication
Student leadership luncheon on RP principles

Large group workshop on conflict styles & resolution
Training session for UREC / Well Dukes peer educators
Team values & expectation setting circle

High-capacity Wellness Passport workshop session
Leadership seminar: Conflict Styles & Approaches

Statewide summit: Using RP to Address Community Harm

PROACTIVE RP OUTREACH TOTAL RECORDED IMPACT:

482 STUDENTS DIRECTLY REACHED |
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Annual Drug & Alcohol Abuse Prevention Program
Disclosure Statement

JAMES MADISON UNIVERSITY

Drug & Alcohol Abuse Prevention Program (DAAPP) Annual Disclosure Statement
Compliance Notification: Drug-Free Schools & Communities Act (DFSCA - 34 CFR Part 86)

OFFICIAL ANNUAL DISTRIBUTION STATEMENT & COMPLIANCE RECEIPT

In accordance with federal regulations (34 CFR Part 86) implementing the Drug-Free Schools and Communities Act (DFSCA), James
Madison University provides an annual written notification of its Drug and Alcohol Abuse Prevention Program (DAAPP) to all enrolled
students, parents & families, and university employees (faculty and staff). This annual disclosure outlines university standards of
conduct, applicable legal sanctions, health risks, treatment resources, and prevention policies.

1. RECIPIENT GROUPS & ANNUAL DISTRIBUTION CHANNELS

Target Audience Distribution Method Primary Notification Scope & Policy Coverage
Enrolled Students Direct Electronic Notification & Student Standards of conduct, OSARP disciplinary sanctions, AOD
(Undergraduate & Portal / Orientation Ingestion health risks, treatment resources, ECAP policy, & residence
Graduate) hall rules.

Parents & Families Madison Family Handbook, Monthly Parental notification policies, student health & wellness

(JIMU Community) Newsletters, & Family Portal resources, AOD prevention programs, and campus safety
standards.

University Employees Annual Direct Written Notice & HR Employee Standards of Conduct, Drug-Free Workplace

(Faculty & Staff) Onboarding Disclosures Policy, EAP resources, legal sanctions, and health risk
disclosures.

2. MANDATED DAAPP DISCLOSURE COMPONENTS (34 CFR Part 86)

Compliance Component Required Information Disclosed in Annual Notice

1. Standards of Conduct Prohibits the unlawful possession, use, or distribution of illicit drugs and alcohol by students and
employees on university premises or as part of any university activities.

2. Legal Sanctions & Penalties Detailed descriptions of applicable legal sanctions under Federal, State (Virginia), and Local laws, as
well as university disciplinary outcomes (OSARP / Human Resources).

3. Health Risks of AOD Abuse Comprehensive summary of health risks associated with the abuse of alcohol and illicit substances,
including addiction, impairment, chronic illness, and mortality.

4, Treatment & Counseling Information on available AOD prevention, treatment, counseling, and re-entry programs, including
Well Dukes, Substance Misuse Wellness Coaching, and Employee Assistance (EAP).

5. Amnesty & Support Policies Highlights the Enlightened Citizens Amnesty Process (ECAP) encouraging students to seek
immediate emergency medical help without fear of alcohol/drug policy disciplinary sanctions.

3. INSTITUTIONAL OVERSIGHT & BIENNIAL REVIEW REQUIREMENT

- Program Leadership: The JIMU Well Dukes office provides primary leadership to coordinate compliance documents.

- Institutional Verification: The Office of University Counsel and University Compliance verify official compliance with DFSCA regulations.

- Biennial Review Mandate: JMU conducts a formal biennial review of its AOD program to measure program effectiveness, evaluate
sanction enforcement consistency, and implement needed updates. Reports are published on the University Compliance website.
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-\
2025 Campus Security Authority Directory

Abduliah Kaifi ResLife

Abu Chubiyojo Fraternity and Sorofy Life
Acero Allizon Collins Center

Adams Mehnda College of Arts & Letters
Akopov Lina Arts

Aleem Ayana ResLife

Aleman Carlos SCOM

Alexander Helen Residence Life

Alben Madi Residence Life

Allen Dirron Student Affairs

Almarode John Education

Alvaii Karim SIS/Engineering

Altomonte Logan Student Organization [JMU FGC)
Alzamora Kayla

Amato Mia Resident Life (Resident Adviser)
Anderson laleesa ICGC Sigma Gamma Rho Advisor
Andreas Jacob MU Cifice of Residence Life
Andrews Teresa Residence Life

Antolic-Piper |Pia Philosophy & Religion

Anton Kelly Resident Adviser

Antosh Casey JMU PD Officer

Antwi Daphne JMU Office of Residence Life
Aponte Pedro music

Apple Kevin Studies

Arnold Elizabeth Mathematics and Statistics
Azh Alexandra Resident Life

Ashimi Kehinde Residents Iffe

Asif Jonathan Residence Life

Austin Arndrew Office of Admissions

Avalos Carlos

Babcock Lucy ResLife

Babcock Sharon Pre-Professicnal Health Advising
Bacchus Layla Office of Residence Life
Bachmann Chris ISAT

Bacon Josh College of Business

Basdke Steve Science

Balac Hessica Student Life

Ballard Jacob Sports and Youth Programs)
Ballinger Leah

Barber Sue Music

Bare Eddie MU Society of Physics Students
Barfield Rebekah Student-Athlete Services
Barge Rebeca CM55

Barnett Jonathan Residence Life

Batts Sianna Res-Life

Bauer Meredith Student Life

Baxter Sydney Involvement

Baxter Philip CISE/SIS/1A

Bayne hMegan Residence Life

Beach Logan JMU PD Officer

Beardslee Mathan MU Reslife

Beattie Charies MU Physics department SPS
McKeever Emily Theatre and Dance

Beck Dennis School of Theatre and Dance
Becksted Michoad Res life

Becksted Micholas Res life

Beers Kymber Nursing

Belenky Sarah Action at IMU

Bell MNikema English

Bennett Amber OSARP

Bergstrom Sydney Residence Life

Berers Christopher | Air Force ROTC

Beverly Walter WITC

Beverly Walter wrtc

Bibb Kevin AFROTC

Biffle Jennifer JMU PD Dispatcher
Bingay Matt WIMRAS WM

Blackwell Ed JMIU PD Events

Blank Israel Residence Life
Blankenship Il JCasey Resdence Life

Bloss Tim Biology

Blosser Laura Sciences

Blumling Daniel Chemistry and Biochemistry
Blyer Kristina Student Affairs

Boley |Anna MEA - College of Business
Bolster Cierra Residence Life

Borths loshua Music

Boruff Samantha RA

Bosch Ruthie EFEX

Boucher Wil Health Sciences

Bowers [lohn Computer Science
Bowman Alexander James Madison University
Bowmaster  [Kelly Athletics

Boxley Kimberly Risk Management
Bradley Cody Management

Bragg Bobby and IMU Religion Society
Branch Ashton IMU PD Officer

Breeden Ray IMU PD Escorts
Ereneman Daisy Justice Studies
Brenneman  [Anne University Health Center
Brent Robert School of Integrated Sciences
Brevard Scoft Honors College
Erightwell Olivia Religion and Philosophy
Bt Doug JMU PD Events

Brite Cara IMU PD Dispatcher PT
Broughman Mahaley Admissions

Brown Hugh Psychology

Brown Shannon Psychology

Brown Ava Residence Life

Brown Trevor Society of Physics Students
Brown Amanda Student Org Leader
Brown Williarm Technical Services
Browne Holmes Residence Life

Browning Espey COB 5chool of Accounting
Eryant Anna Residence Life [Shenandoah)
Burch Megan Reslife

Burgoyne Ashley JMU PD Dispatcher PT
Butts lordyn Residence Life

Butts Jordyn Residence Life

Byrne Regan Arts [ Forbes Center
Cabaccan Bella Resdence Life
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Cahill Iﬂeth Chandier [School of Music

Callahan |Bridger Residence Life

Campbell Kathleen Res Life

Campbell |Paul Admissions

Campbell Jahn MU PD Lt

Cardoso Teresa at Paul Jennings Hall)
Cargill Nicholas Kappa Sigma Alumni Advisor
CARPENTER  |ROSCOE Hone

Carpinefi Maria Arts

Carr Stephanie Residence Life

Carr Katherine Fraternity and Sorority Life
Carr |Benjamin Hart School

Carrara Eva Histary

Carrillo Christopher | Music

Carroll Tim MU PD Officer

Carter |Deanna Management

Carter Kirmberhy Residence Life

Casiple Arlens Mathematics and Statistics
Castaneda Daniel Engineering

Cavanagh |Erica English

Cavanagh Erica English

Chamberiaen Iﬁm:n Physics & Astronomy
Chancio lonah ResLife

Chandler |Emel University Recreation
Chapman Megan JMIU PD Dispatcher PT
Chernisky |Micholas Residence Life

Cheverton Sarah University Studies
Chiccehitto  [Lou Staff)

Choi Audrey Office of Residence Life
Choshi |Modjad;i School of Nursing

Chow Alison Kappa Deita Phi International
Chowdhury  |Maryam Restife

Christopher  |Ciccond School of Music

Cicconi |christopher [ Music

Citrone Caroline OSARP

Clary |Miz CSARP

Clearwater Lindsay Residence Life

cletand corey Biclogy

Clevenger Ritter Dean of Students
Cockburn Trevor IMU Libraries

Coleman Sarah Residence Life

Coley Aaliyah Office of Resident Life
Collier William Finance & Business Law
Collins Canessa COB Marketing
Colocousis Chris Sociology & Anthropology
Colovos |Ryan Residence Life

Comi Ella recruitment for Alpha Phi
Conley Seth JMU PD Events

Conner Ashley member for Pre- Occupational
|Corbit |katie CSARP

Corley Milkki Rizsk Management
Corgnado |Daniela ICGC Advisor [SIA)
Corgnas Christopher  |Reslife

Cote Sharon English

Cottrell David School of Music

Cox |Katelynn Residence Life

Craig Catherine Fraternity and Sorority Life
Cramer Allison Restife

Crawford Kristen Pre- Professional Health Advisor
Crews-5ow I"Shari Orffice of Residence Life
Critz Mina Collins Center

Cronin Hilary Risk Management

Crosby Makenzie JML SafeRides

Crossland Drylan Festival Conference Center
Crowley Charfotte Residence Life

Watson Tallon Residence Life

Czajkowska Alexandra Residence Life

Dale Matthew Management - COB

Davis lennifer Intelligence Analysis
|Davis Darron Information Technology
Dearing CE Risk Management
|Dearing Eddie JMU PD Risk Management
DeBord loe Student Life
|Deer Caitlin University Program Board
Martinez fan Residential Advisor
|Delgado Ashley Residence Life

DeMoss Kara JMU PD Dispatcher PT
|Desper less JMU PD Officer

DeVona Christopher Music/Band

Diaz Anna Student Lite

Diliard Kara Center for Civic Engagement
|Dinardo Ryan Student Life/Organization
Dinh lake Reslife

Dodson Jennifer Residence Life

Dodson Sarah Management
|Dohrenwend |Adam School of Integrated Sciences
Dondzila Michael University Career Center
|Comak Joshua Residence Life

Dowve Cory JMU PD Lt

Dow Hannah Student Life

Dudley Grace Cru

Dudiey Brianna Residence Life (resident Adviser)
Duffey Amy JMU PD Dispatcher

Duran Francisco Office of Residence Life
Durance Diane GCFE

Durrett Beth JMU PD Budget Analyst
Edler Savannah Reslife
|Edhwards Kedayne Residence Life

Egner Matthew Clubs
|Ehrenpreis David Art and Art History

Eliason Robert Management

Elliott Ali Ra

Emerson Austin and Restorative Practices
Emery Caitiin Acappeila

Enyeart Smith |Theresa Health Sciences
|Erb Ross Collins Center

Erdman lori Histary
|Espinoza Kirsten Nursing Student Association
Espinoza Espinoza Res Life

Estep Cheyenne Harper Allen Leg)

Ewing Emily Reslife
|Em:l Matthew Sociology & Anthropology
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Fake Kathy IMU PD Disparcher
Farinholt |Austin Catholic Campus Ministry
Farmer Cole Residence life

Faulkner Connor reslife

federico Annette enghsh

Feitosa Klebert Physics and Astronomy
Fernandez Tyler Office of Residence Life
Fickes Daonna Hart School

Field Rebecca Mathematics and STatistics
Fiorello Francesca Anthropology Club
Fiorello Mariagrazia |(World Languages and Cultures
Fisher Katie Pre-Professional Health
Fishman Seanna Residence life

Fitzgeraid Erin Office of Residence Life
Fitzgerald Timothy History

Flick Chuck Human Resources
Flowers Abigal Association

Flowers Abigal Chapter

Foltz Earle JMIU PO Events

Forrester Gianna Residence Life

Foster Catherine Occupational Therapy
Fox Dedilah

Foux lodi Entrepreneurship

Francis [Fatrick CSARP

Franklin Christopher | IMU Residence Life
Frankiin Rehana Collins Center

Frazier Erin Collins Center

Friedman Leah E-iuiaw {-Pre"u'eterimwl
Frizzell Evan CSARP

Frye Michael Residence Life

Frysinger Steven School of Integrated Scences
Fulk Leah JMIU PD Dispatcher PT
Fusco Mia Well Dukes

Alma |Diana WLC

Garcia Angel Science

Garrabrant Mitch Residence Life

Gashi Shkurte Music

Gates Kimberly Residence Life

Gates Kimberly Residence life

Gearge Daniel Psychology

Gibson William Residence Life

Gibson |Robert UHC Pharmacy

Gilbert Michale Office of Residence Life
Gilbert Mikki Residence Life

il Ethan Residence Life

Gillespie Megan Residence Life

Glick Felicia JMU PD Officer
Gonzalez Waleria University Advising

zood Stephanie University Recreation
Good Larry JMU PD Events

Goodwin Matalie Office of Residence Life
Gowda Afay Student leader

Eraciani Rubén Visual and Performing Arts
Gramlich Bradiey Residence life

Grande Steve Graduate Psychology
Grant Keith Political Science

Grayson Deja Residence life

Greider Lukas Residence Life

Griffin Isaac Cru

Griffith Sasha UREC

Grimsby Rachel School of Music
Leopard Jennifer Student Life

Grove Anna Residence Life

Groves Kelsey JMU PD Dispatcher
Gruber Eilen CHES

Grund Anastasia Residence Life

Grund Angela Residence Life
Guenther lenna Residence Life which is where |
Guido Emma ITA Advisor

Guinkvan Eric CVPA

Guibranson  |Jim Office of Student Life
Guo Chenggi (John)| CIS & BSAN

Guo John CI5 & BSAMN

Guo [z Music

Gutierrez Caitlin Alpha Chi Sigma

Ha Tam Residence Life

Hadary Michae| Music

Hale Ada Student Life

Hales Justin Resident Life

Hall Dara Education Support Center
Hallmon Augustus Hart School

Hallman Augustus Hart School

Hallmon Augustus Sports and Recreation
Hamilton Ben Economics

Hammer Aaron JMUU PD L

Han SEung World Languages and Cultures
Hancock Zora Student Life
Hansbrough |Marissa The Union

Hardie Alexander Residence Life
Harman Eila Learning Centers
Harper Donna adviser

Harris Tylah Residence Life

Harvey Maria Office of Creative Propulsion
Hasnaoui Walid Residence Life

Hatcher Kirkland Office of res life

Hawi Bubuney Resident life

Hawaid [Tromas Resident Advising
Hawkins Jeremy Student Life

Hayden Riley OSARP

Hayes William Bryce |School of Music
Heishman Cover & Restorative Practices
Hembry David Biology

Hensiey Kris Conference Services
Hensley KT IMU PD Events/investigations
Hepler Piper Dancing Dukes
Hernandez Elim SMAD

Wilson Isabel Residence Life

Herring Craig Risk Management
Herron Elizabeth Nursing

Herrup Emilyanne Geography

Hewlett Jasephine RA - Residence Life
Heydari Mohammad |Computer Sciénce
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Heyward GYana Resident Life

Hikdebrand Robbie MU PD Officer

Hiil Kara Risk Management

Hinkie Caitlin Office of Residence Life
Hobbs Aaron School of Theatre and Dance
Hodges Sara Honors College

Holtzer Mikayla Chabad at jmu

Hook Brittany IMU PD Co-responding Clinician
Hormsby Tiffany Graduate Psychology
Howard Madeline Resident life

Haowerall Tanya IMU PD Dispatcher PT

Hu Di Sociology and Anthropology
hubbard camryn Alpha Sigma Alpha
Hulsey John POSC - advisor JMU DEMs
Hunsberger Matthéew

Hutchison Brianna Residence Life

Hylton Ryan Henors College

Hynd In Biology

Hyun Franka Madison Matorsports
Imbrescia Eric EERE

Irons Jessica Psychology

Irvin Nakayla Services

Jackson Abigail Residence Life

Tahn Holly Office of Residence Life
Janey Hyatt Reslife

[Jefferson Amy Student Life- 550

lenkins Brad School of Media Arts and Design
Jennings Bryce Resident Life

Johnson Chiris Computer Science
Johnson Taylor Communication

Johnson Reginald Office of Residence Life
Johnston William Spanish

Jones Grace Reslife

Jones Ethan Madison Motorsports
Jones Laurel Reslife

Jormnlin John University Recreation
Jowowic Luca Engineering

Kale Karla Counseling Center
Kantanen SUMmMmer Residence Life

Kaussler Bernd Polisci

Keller Meg Student Life

Keller Jonathan Political Science

Kelley Kristen Learning Centers
Kennedy Katie Student Life

Eennedy Westlay JMU PD Officer

Kerns Megan Alpha Sigma Tau

Khaleel Sarah Residents Life

Kidwell Mackenzie Biclogy Department

Kilby Christina Stabilization and Recovery
Kim Cailyn Residence Life

Kim Bailey Taylor Org Advisor

Kisiday Fiona Residence Life

Kite Megan Student Life

Kitts Reagan Residence Life

Kline Amanda IMU PD Dispatcher PT
Knicely Addison IMU PD Dispatcher PT

Kolvoord IE:I!J Provost's Office

Kolvoord Bob Provost's Office

Kornreich Rena Residence Life

Kozak Steve Marketing

Kozlowski IMadusun Younglife College

Kratz Leah COB - School of Accounting
Kratz lonathan CGE-1555

Krone Micheille Policital Science

Kuder Sarah Residence Life

Kwon Ryan Residence Life

LaBar |Emity Student Life

Lam Michael Computer Science

Lam Christina Mursing

Lamb Cody Res Life

Lambert Robin JMU PD Dispatcher
Lancaster Abby Resident life

Landis Michael Risk Management

Lag Mikcayla Music

Lashua Samantha Hall

Lau Hannah Resident Life

Law Grace Office of Residence Life

Le Tris Resiife

Lecker Ben Residence Life

ledergerber  [austin academic success program
Lee John Honors College

Lee Vivian College of Education
Leitér-White |Robin Political Science

Lengel Sherylyn and Restorative Practices
Lewi Matthew Alpha Epsilon Pi

Levinovitz Alan Philosophy and Religion

L |Pam Hart School

Li Yanbin Psychology

Liberato Jana Office of Creative Propulsion
Lilty Jordan JMU PD Officer

Lind Theresa Hart Schocl-PCMA

Linder Fletcher Unibeersity Studies
Lindgquist Ashley Office of Admissions

Liu Qingsheng Chemistry and Biochemistry
Liu Yiran Hart School

Lioyd Rachel Residence Life

Logan Kathryn Office of Creative Propulsion
Logan Kathryn Office of Creative Propulsion
Lonas ]Rum- IMU PD Events

Lonett |carson VPSA

Lonett Marc UREC

Long Zaria

Long |Fiona Catholic Campus Ministry
Longley |Benjamin ResLife

Lorton Jaiden Residence Life

Lesh Leigh Anne Entrepreneurship

Lough Shawn Cisfbsan

Lowe Jaiden Student Life

Loyacano Joe Advising/SMAD/Bluestone
Lozon Caitlin Residence Life

Lukens William Science

Lumpkin Kathryn STAD
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Luong Halle ReslLife

Lushbaugh Wendy DSARP

Lutz Craig Student Life

Lynch Claire Residence life
MacDonald Rod ISAT

Mack Lara Colfins Center
MacLean Sarah Residence Life
Maddox Callie Student Life

Magat Seott Alpha Epsilon Pt
Magat Scott Alpha Epsilon Pi

Magat Scott Alpha Epsilon Pi
Majdoub Fadi Marketing

Makela Josh Office of Residence Life
Mangan Jennifer IBLS

Manico Kathryn Student Life

Mantey Denise JMU PD Accreditation Manager
Marland Simon School of Theatre and Dance
Marquardt Jass Biology

Flores Rosario Biclogy

Martens Elizabeth TT-Infrastructure Services
Martin Craig MU PD Cpl

Martz Patrick JMU PD Dispatcher
Masien Madison Residence Life

Masiey Penelope Residence life (Resident Advisor)
Mast Gloria Dean of Students
Maroes Anthany MU PD Chief

William William Dean of Students
Mawango Janet Df-f-c:mpus Life
Mayhew Tiffany Residence Life
Mayhew Mefisza Scheool of Accounting
MecCarthy Meara

McClure Kara UREC

McDermott |Rory Intelligence Analysis/ WINS
McDonald Owen Reslife

McDonald Weston UREC Houaskeeping
McKay Cathy Kinesiology

MelLean lorden REDI

McQuillan Casey Residence Life

Meade Benjamin Justice Studies
Meadows Trent IMU PD Sgt

Mears Morgan Residence Life

Mediey Talia Reslife PA

Melaccio Kristen JMU PD Officer
Melchor Morgan Involvement

Melnikov Iarion Physics and Astronomy
Melton Emma CMSS

Mena Jazmine Advisor)

Menard Phillip Residence Life
Mennella Matthew of Madison

Mericie Madelyn Residence Life

Merrick Alek Resident Life
Merryman Julie Residence Life

Messick Michaela JMU VALOR

Middieton Abi

Militello Alexa

Miller Anne Student Life

Miller |T|m Student Afairs

Miller |Lorie Beta Theta Pi Fratemity
Mikler Christopher | IMU PD IT Specialis
Miller-Corso  |Suzanne School of Theatre and Dance
Mills Jay JMU PD Officer

Lockey |Laura cempus ministry

Mitchedl Logan Reslife

Maohiler Debra Chemistry and Biochemistry
Maohniey Elisabeth SPGSA

Molina |Rudy Student academic sUCCess
Maolinari Tania Residence Life

Monaghan Emily AssoCiation

Oca Yenisei World Languages and Cultures
montoya |fawn-amber | History

Moaney Shaun Centennial Scholars

Moonis Maggie Omega

Moore Towana Administration and Finance
Moore Shauna JMU PD Operations Mgr of Comm.
Moorer Kathleen Residence Life

Maoran Tom Kinesiology - Empowerment3
Maorgan lkana School of Theatre and Dance
Morgan Cole Title X Office

Maorris Mariah Collins center

Moyer l‘lﬂaiwn Residence Life

Muldoon Jake Reslife

Muldoon |lake Reslife

Mullarkey lames Residence Life

Mullenax Marcella Risk Management
Munkhtur Togi Residence life

Murphy Madison Association

Myers Kim Collins Center

Myers Kate Collins Center

Myers lamie JMU PD Lt

Natiello Lizzy UREC

Neaff Michael Risk Management

Neher Andie ReslLife

Nelson Andrew Residence life

Nelzon Caroline Residence Life

Hewman Cadence APQ Fellowship Chair
Hewman Sophia

Newman Misty CEVC

Newman | Thomas Health Profecsions

Nguyen Xuan Recident Adviser

Mickel Eric University Recreation

Nobie Ryan Sorority Life

Nabumaoto Akira Reshfe

Movoa Luds and Business Analytics
HNovoa Luis CI5 & BSAN

Nugent leremiah IMIU PO St

Nurse |Haitah Reslife

O Donnell Jaedym ResLife

Oakes | Oliver Residence Life

Odermart Liz Residence Life

Odermatt Elizabeth Residence life

O'Donnell Molly English f WGSS

Ohanessian Dawn Residence Life
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Olewine |Robert Orentation and Transition
Omeravic Adna Resident Advisor

O'Neill |Ma= Office of Residence Life
Orndorff Joshua Honors Coliege
Orta-Vargas |Olivia Resident Advisor

Ot Walter Katherine Health Sciences

Pabalan Joey Photography Club

Pacious |Flonn

Paez iNauIia Collins Canter

Painter Eric JMU PD Officer

Palliyage Sanduni Mathematics & Statistncs
Palumbo Dom and Recreation Management
Palumbo !Duminic and Recreation Management
Pangle |ng!t IMU VALOR

Park Jahnny Music

Parrett Iﬁhiﬂw Hillside RA

Payne lPenny MU PD Dispatch Supervisor
Pearson Fiv ] Club

Perez |Nazalia Residence Life

Perilla lasmine Residence Life

Perkins Michelle

Permut Emih' Health and Behavioral Studies
Peterson Ajax University Program Board
Peterson Jared MU PD Officer

Petitma |Marah Residence Life

Phelps lordan JMiU CRU

Phelps Jordan Student Org Cru

mlps Jennifer Athletics

Phillips |Delores AAAD

Phillips lason MU PD Sgr

Picklesimer Samantha Residence Life

Piitz Leri Muszic

Piker |Enn Disorders

Fili |Giangiuseppe |School of Integrated Sciences
Piper mark Philosophy & Religion
Plater Aleis Residence Life

Plogger |Rebecca IMU PD Records Specialist
Pohto | GETT Counseling Center
Polazzo Zachary ResLife

Polglase Paula Alumni Relations

Polk lenna JMU Libraries

Pollard Christina MU PD Dispatcher PT
Pantynen Wyatt Office of Residence Life
Fope David School of Music

Forter |Kammn: Residence Life

Fowell DeAndras CMSS

Powell Allison Admissions

Powers Mallory Orentation and Transiton
Price Samantha IMU PD Dispatcher

Prins Robert Engineering

Prior Zach

Prior Michael MEBA Program

Puente I?’e:rn:u Engineering

Puffenbarger |Hanqr School of Nursing

Fulido |Francesgladys [CMISS

Pulos Joshua Exceptionalities

Purcell lless'be UREC

Pusey |L51i: OFA/STAIR/RED!

Rader Ir |Edweard L Risk Management

Ragas ledija Empowerment3

Rahul iMana'.' ORL

Ramella |xatie Student Life

Randa Icarrie CCS advisor for Tri Delta
Randle Cannon Office of Annual Giving

Ray Chris MU PD Events

Raymond Kylie OSARP

Reagan !E mimy Residence Life

Reed |taura-Rose  |Residence Life

Reed [k aitey Delight Ministries

Reed Grace Residence Life

Reidenbach IMan COB - School of Accounting
Reyes |Lluma Reyes  |Phi Sigma Tau & IMU Spoon
Reyes Sofia Phi Sigma Tau

Reynolds IEianne Student Life

Reynolds alex Residence Life

Richards Shariens S5COM

Richardson  |Robert Accounting

Riggs Allison ResLife

Rikkers SCott Band

Ringer Aaron ResLife

Ripley {Michael Information Technology
Rippon Wendy MU PD Threat Assessment
Ritchie jBin Management

Ritchie |Pete IMU PD Training Coordinator
Roberts [Morgan Residence Life

Robinson lohn School of integrated Sciences
Robinson | LAY Residents life

Robinson John School of Integrated Sciences
Robles {Mandy IMU PD Officer

Rodriguez Dominique Dean of Studems

Roeder Christina Business Management
Roman-Flores [Maara Coilins Center

Rasario Anfie Residence Life

Rosenberry  [Levi Office of Residence Life
Rouse [1sabetia Residents life

Rout Ayasakania Disorders (C50)

Rowles !Ra chel Collins Center

Rubin |Iinnald Finance & Business Law
Ruia |xarina org)

Russell Yun Amy Health Professions

Russi IE fin Undergrad History

Rylatko |katherine Asian Film Society (Student Org)
Ryman |Laura The Graduare School
Saadatmand |Austin MU PD Cpl

Saah Carley Student Life

Safarian Rachel Rezlife

Saidou Amina World Languages and Cultures
Samuels Paige Reslife

Sanchez lmmnua Garber

Sandstrum David Residence Life

HENRIQUEZ JWENDY COLLINS CENTER

Santos Jesus Office of Residence Life
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Santos Diive University Marketing & Branding
Sardinas Eleanor Student Life

Saul Caleb Global Commerce Club
Saunders Ashton Madison Motorsports
Savage Annie Muisic

Savoie Jessica Office of Alumni Relations
SAWYEr Dan EERE

Schmidt sarah Dance Theatre

Schneider Luke Office of Residence Life
Schuhmann  |Kelly Pre-Professional Heatth Advising
Scott Amaya Residence Life

Scott Jacob JMU PD Officer

Secrist Julianne School of Nursing

Sejas lames Residence Life RA

Semaan Elias Finance and Business Law
Senturk Selin Student Organization

Serrels Ashlyn Studies

Setupani Natalia (RA]

Shahin Aram World Languages and Cultures
Shaver Chris IMU PD Officer

Shaw Andrew Reslife

Shearer Jacquelyn

Sheridan Hadley Alpha Sigma Tau

Shieids Andrew Residence Life

Shiffiett Kevin MU PD Events

Shipp Katherine Residence Life (RA)

Shoffner Melanie MSME

Shorish Yasmeen Libraries

Showalver lackie IMU PD Co-responding Clinician
Shrestha Chandani Computer SCience

Shreve LesAnn Clery Compliance

Sider Jost Laura Title IX Office

Sienknecht Lukas Residence Life

Sikhrangkur | Chice Student Life

Simmons Rebecca SIS - 15AT

Simmons Brian Defivery

Simpson Grey Residence Life

Simpson Grey Residence Life

Sinclair Antoine IMU PD L

Sirbaugh Rosser Residence Life

Sirbaugh Lacey Resident Adviter

Skelly John Off-Campus Lifie

Skelton Chad MU PD Sgt

Smaltwood Brian School of Theatre and Dance
Smibay Haley MSME

Smith Robert OSARP

Smith Adelaide Residence Life

Smith Robert SafeRides Adviser

Smith Emilee Office of Residence Life
Smith Scott Zane Music

Smith Anna SADAH

Smootz Arianna MU PD Officer

Snow Kyle School of Integrated Sciences
Sriyder Kelsey Residence Life

Soenksen Virginia Office of Creative Propulsion
Sono Hui College of Business

Sorge Way Juli# English

Southworth  |Connor

Sparks Emma Residence Life

Sprague |Makaila Collins Center

Spurlock Krystal Office of Residence Life
Stachelski Thomas Resident Life

Staton Renee Graduate Psychology
Stebbins |Lindzay and Restorative Practices
Stees Kewin Music

Stephens Chioe Resident Advisor

Stepp Jennifer Residence Life

Stepp Jennifer Residence Life

Stewart Jonathan Student Affairs

Stilson |Frank MU PD Sgr

Stopa Chelsea nfa

Storey |Lydia Involvement

Stovall Nadja Resident Life

STover IMadison JMU PD Officer

Strime Jonathan Residence Life

Stroup | Daltan Office of Residence Life
Stroup Daaltan Odfice of Residence Life
Strunk Amy COB - Marketing

Suggs Samuel Music

Suhr Garrett Residence Life

Suhr Garrett Residence Life

Suva |Barnabas Studies

Suva Barnabas Studies

Suva |Barnabas Studies

Tamrat Azarya Residents life

Tarbel sabrina F5L Sigma Kappa Adwvisor
Tate William history

Taylor |Emma Occupational Therapy
Tempesta Elena Club

Temple April Health Professions
Tennyson John Emergency Management
Theiss Jacob Residential life

Theisz Ciara Residence Life
Thelwell |Roger math and stats
Thomas Bridget Residence Life

Tillman |Carrie Compliance

Tinsley Shelby OSARP

Tobias Jillian Engineering

Tokman Mert Marketing

Tolle |Brocke ZTA

Tollefson Karin CVPA

Tong |Lymn ResLife

Torello Lillian Colege of Business
Tortuc |Liana Viva STEM

Torres Leo College of Business
Toscano Antonio OSARP- Personal Success
?qwnle',' Sara Residence Life

Trapani Abigail Residence Life

Tribby Maorgan Residence Life
Trocchia Alison Cfice of Creative Propulsion
Trujillo-Gomez |[Emanuel Residence Life

Tucker Abex PPGA
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Turnbow IMaclc Office of Residence Life Wesley Emity Residance lifs
Turner Rosa Risk Management G = = T
Udalov Andrew Residence Life i
Underwood  |Erin Residence life
Upal e ATal CIE Dean Westenbroek |Annika OSARP
Usman Adam Finance and Business Law Wexter Connor Men's Club Volleyball Advisor
Uy Cyril Philosophy and Religion Whelden Timothy NU!‘EII'IE
cﬁmw Of.m.«li Sr.hooi nfM.uﬂc . College of Arts and Let
Van Gilder Abigail Residence Life - Resident Adviser \Whits Sian dean's office
Van Poots Holly Alpha Delta Pi ; ;
VanAmeringen|Sophia Recidence Life Wieder Joshua Office of Residence Life
Vann Bailey Residence Life School of Art, Design, and Art
Vasold lessee OSARP Wightman William History
Vass Mary Hope JMU PD Media Rel Wild lohn Engineering
Vaziri Baback E_ﬂ_d Business Analytics College of Business Advising and
Vaziri |Bobby) CISEBSAN Williams Taylor Support Center
Veglia Gerard Collins Center Wil I Saiidan K
r
— St e illiams ason esident Advise
Velayudhan  |Bisi Biology Willingham  |James Mathematics and Statistics
Vennitti Colin JMU Photo Club Exec Willis Sam IMU Billiards Club
Rodriguez Ruth . .
e e R Wilson Justin Grad Advisor
Vines Il John Mason | IMU UREC Sports Club Officer Wilson Kadence Resident Advisor
barizcdd o [mestue Wimer Michael JMU PD Officer
Virusk Tayl
. i Wise Christian Kinesiology
Wirusky Taylor
Wise Tyler Club Ice Hockey
Va Henry Resident Life
Witmer Lauren Cru
von Rotz Urs Student Life
. - - Witrner Andrew History
Wagner Bailey University Affiliate
Middle, Secondary and Wolfson loshua Playmu
Wallace Ann Mathematics Education Woo Isaac Studies
brdaiel Ruairi i, Wood Sydney Office of Residence Life
Walsh Jennifer Health Professions Wood Sydney Residence Life
I i ¢ M
RS iy s i Aot ek o Worrell Tucker Residence Life
‘Walton David Mathematics and Statistics -
Wirenn Greg English
Wang Isaac Computer Science
Wright Nicole Accounting
‘Wang Ping CIS/BSAN
- - — Wright Tim JMU PD Events
Ward Elizabeth Mathematics and Statistics, CSM
Xhem Tijan ff-Cam
oo e e o S ema Gentija Off-Campus Life
Warren Alexandra JMU Campus Minister e cante
W e Sifice of Admis Yankey Michael Business Management
Waterfield Landon Residence Life Yeago Michelle JMU PD Dispatcher
Wax Abigail OSARP Yebosh Breanna Office of Residence Life
Madison Motorsports Club Yonas Tinbit Residence Life
Way Lewis Treasurer
Zaini Raafat ISAT
Weaver France Health Professions
Zane Emily csD
webster seth science fiction/fantasy guild
Zane Emily CsD
Wesse AlExis
Victor ResLife
Weikle Dee Computer 5cience angs
Waeish Aiden Residence Life Zook lan School of Music
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2025 Emergency Management Event & Exercise Tracking
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	Non-Discrimination & Equal Opportunity Statement
	James Madison University does not discriminate and prohibits discrimination in its employment, programs, activities, and admissions on the basis of age, color, disability, gender expression, gender identity, genetic information (including family medical history), marital status, military status (including veteran status), national origin (including ethnicity), parental status, political affiliation, pregnancy (including childbirth or related medical conditions), race, religion, sex, sexual orientation, or on any basis protected by law, unless otherwise permitted or required by law. JMU complies with all applicable federal and state laws regarding non-discrimination, affirmative     action, and anti-harassment. The responsibility for overall coordination, monitoring and information dissemination about JMU’s program of equal opportunity, non-discrimination, and affirmative action is assigned to the Office of Equal Opportunity. Inquiries or complaints may be directed to the Office of Equal Opportunity via OEO website, email oeo@jmu.edu, or phone (540) 568-6991.
	JMU prohibits sexual and gender-based harassment including sexual assault and other forms of inter-personal violence. The responsibility for overall coordination, monitoring and information dissemination about JMU’s Title IX program is assigned to the Title IX Coordinator. Inquiries or complaints may be directed to the Title IX Coordinator: Laura Sider Jost via Title IX website, email siderlk@jmu.edu or phone (540) 568-5219.
	Additional Information:
	The above statement is JMU's official statement of Non-Discrimination and Equal Opportunity. The Office of Equal Opportunity requests that it be printed in JMU catalogs, all recruiting materials (student and personnel), program brochures, and other official JMU publications. It can be set in a smaller typeface and is usually positioned on an inside front or back cover or in the first few pages of a publication. It is available for download in both PDF and MS-Word formats.
	All JMU publications must carry the name and contact information of the ADA 504 Coordinator and the Title IX Coordinator as shown below:
	The JMU ADA Coordinator and Section 504 Coordinator is the Director of the Office of Equal Opportunity, (540) 568-6991, OEO homepage, oeo@jmu.edu
	Complaints may also be filed with external agencies, such as the Department of Education Office for Civil Rights, the U.S. Equal Employment Opportunity Commission, the Commonwealth of Virginia Office of Civil Rights, and the Department of Human Resources Management.


	Message from the Chief of Police
	Every year, colleges and universities across the country issue an Annual Security Report under the federal Clery Act. The report includes statistics of certain crimes, arrests, and referrals for disciplines, as well as certain reportable fires in residence halls. It also includes policy statements that summarize and offer information on relevant safety policies and resources at James Madison University (JMU).
	In support of the mission of JMU, our Police Department is dedicated to developing partnerships in the community we serve to enhance the goal of providing the quality of higher education to: support academic freedom, show respect for people, protect civil and human rights, and provide a safe environment to foster the open exchange of ideas.
	We will work collaboratively to prevent crime and disorder through a compassionate and empathetic police department, supporting our students, faculty, and staff in their goals to lead productive and meaningful lives.
	We take the health and safety of our JMU community seriously. If you have feedback or questions about this report, please reach out to clerycompliance@jmu.edu or phone 540-568-6759.
	Sincerely,
	Anthony D. Matos
	Chief of Police
	Anthony Matos

	JMU’s Strategic Planning Mission & Vision
	Misson
	We are a community committed to preparing students to be educated and enlightened citizens who lead productive and meaningful lives.

	Vision
	To be the national model for the engaged university: engaged with ideas and the world.
	Our central pursuit as we seek to fulfill our mission will be to become the national model for what it means to be engaged. JMU understands engagement as consisting of three facets - Engaged Learning, Community Engagement and Civic Engagement. We define them below to provide some structure and clarity for the members of our community. We recognize that there is plenty of overlap between the three. We also realize that not all engagement-related work fits neatly into one of the categories. While we know that the definitions are necessary, we focus our understanding of the concept by emphasizing community and individual relationships as the center of our uniqueness as an engaged university. Faculty-student relationships, relationships with the local and global community and partnerships that foster deep and purposeful learning are the focus of our vision. And, for JMU, engagement means:
	Engaged Learning: Developing deep, purposeful and reflective learning, through classroom, campus, and community experiences in the pursuit, creation, application and dissemination of knowledge.
	Civic Engagement: Advancing the legacy of James Madison, the Father of the Constitution, by preparing individuals to be active and responsible participants in a representative democracy dedicated to the common good.
	Community Engagement: Fostering mutually beneficial and reciprocal partnerships, ranging from local to global, that connect learning to practice, address critical societal problems and improve quality of life.

	Under the Clery Act, JMU has immediate, ongoing, and annual reporting requirements. The ASFSR is updated and published each year. This ASFSR contains safety- and security-related policy statements and procedures, as well as crime statistics for the most recent three calendar years. The report also contains fire safety-related policy statements, as well as fire statistics for on-campus student housing facilities for the most recent three calendar years.
	The Risk Management Division works with the Clery Office to reconcile reports of fires occurring in on-campus student housing facilities. The Office of the State Fire Marshal and the JMU Police Department jointly investigate reported fires to determine whether they meet the Clery Act definition of arson. In collaboration with Housing, Dining & Auxiliary Enterprises, the Risk Management Division and Clery Office also maintain records of fire safety systems and annual fire drills in on-campus student housing facilities for inclusion in the ASFSR.
	The statistics reported here generally reflect the number of criminal incidents reported to the various authorities. The statistics reported for the subcategories on liquor laws, drug laws and weapons offenses represent the number of people arrested or referred to campus judicial authorities for respective violations, not the number of offenses documented.

	Detailed Clery Crime Definitions
	1.2    Clery Geography
	JMU Police Department
	1.1    JMU PD Mission, Values, Vision, Goals & Objectives
	Mission Statement In support of the University’s mission
	The JMU PD strives to achieve a campus free from crime and public disorder by engaging with the community to create and safeguard an environment which enables the open exchange of ideas.
	Values Statement: The JMU PD is guided by:
	➢ Trust and Integrity—Being honest, objective, and acting with transparency.
	➢ Human and Civil Rights—Protecting the dignity and freedoms of every person.
	➢ Compassion, Empathy, and Devotion—Policing with fairness, understanding and dedication
	➢ Respect for Academic Freedom—Protecting inquiry, discussion, constructive debate, and civil discourse.
	➢ Collaboration—Working alongside stakeholders to achieve common goals.
	➢ Innovation—Developing healthy police officers to provide profession-leading 21st century service.


	Vision Statement
	The JMU PD aspires to be leaders of our profession by policing with compassion, empathy, uncompromising integrity, and empowering all within the JMU community to lead productive, meaningful, and free lives.

	Goals and Objectives
	The JMU PD actively develops and utilizes goals and objectives as an integral part of its management function. Annual goals and objectives are based on the fiscal year. The Chief of Police is provided input for departmental goals and objectives for the agency and for organizational components of the department. Organizational components can be defined as functions within the department such as Administration, Operations, Investigations, and Communications.

	List of Objectives
	After formulation of goals and objectives by each component of the department, it is submitted to the Chief of Police and a single departmental plan is consolidated during annual strategic planning sessions. These goals and objectives are included in planning meetings scheduled by the Vice President for Business Affairs.
	The plan will be distributed to all personnel and be available in PowerDMS. , Periodic review meetings will be scheduled by the Chief of Police in order to examine and evaluate the progress of the plan.


	JMU PD is a support unit of the university, organized for the primary purpose of establishing and maintaining an atmosphere in which people in the university community can safely and securely go about their varied activities in furtherance of the university's higher objectives. The department must accomplish its mission by excellence in professional law enforcement, security and safety services.
	JMU PD officers derive their authority from their appointment by the university and their compliance with the Commonwealth of Virginia's training requirements for law enforcement officers as established by the Department of Criminal Justice Services, pursuant to Code of Virginia §9.1-114. JMU PD officers are sworn police officers, empowered and mandated to enforce all federal, state and local laws by court order of the judges of the 26th Judicial Circuit Court of Virginia, and the JMU PD;
	… shall have the authority to exercise the powers and duties conferred by law upon police officers of cities and towns and counties upon the property owned, leased, or in any way under the control of said institution, the streets, sidewalks, and highways immediately adjacent thereto together with such additional authority and jurisdiction vested in said officers by Code of Virginia §23.1-815, as the same may be amended...
	It is the policy of the JMU PD to enforce the law fairly and impartially, with due regard to the constitutional rights of all citizens. When officers are confronted with situations requiring the use of force to ensure public safety, the degree of force used shall be only the force that is reasonable and necessary to protect life and property.
	responsibilities of the members of this department include the following functions:
	The protection of life and the safeguarding of property
	The prevention and control of crime;
	The investigation of crime, the apprehension of criminal offenders, and the recovery of stolen property;
	The offering of the best available public service;
	The preservation of the peace and the maintenance of good order;
	The enforcement of all laws and university regulations;

	During normal business hours the administrative and academic facilities at JMU are open and accessible to students, staff, faculty, and visitors of the University. After normal business hours and during breaks, these facilities are locked and only accessible to authorized individuals. JMU PD officers conduct routine security and safety patrols of the academic and administrative buildings to monitor conditions and report any unusual circumstances.
	Residential facilities are only accessible to building residents and their authorized guests and visitors. Residents are helpful if they avoid allowing unknown individuals access to the residential buildings. Housing staff and JMU PD  officers monitor security in the residential facilities and encourage building residents to report suspicious or unusual activity.
	The JMU PD has jurisdiction on any other public or private institution of higher learning if requested by that institution. Requests for assistance will be made in writing and will be authorized by the Chief of Police or designee.
	The on-duty supervisor shall decide the number of personnel and the duration of assignment in response to the request. Under the Code of Virginia §19.2-77, whenever a person in custody of a JMU PD officer escapes, or whenever a person shall flee from an officer attempting to arrest him/her, such officer, with or without a warrant, may pursue such person anywhere in the state, and when actually in close pursuit, may arrest him/her whenever he/she is found.
	Officers assigned to the Joint Patrol Task Force will be primarily responsible for patrolling and answering calls in off-campus areas. These officers are also tasked with assisting the Harrisonburg Police Department with enforcement and patrol duties. The officers are responsible for fostering relationships with persons and entities that interact closely with the university.
	“Officials with significant responsibility for students and campus activities”.
	roles with like functions listed above.

	The Title IX office is responsible for receiving and responding to reports of gender and sex based discrimination which includes but is not limited to sexual assault, sexual harassment, non-consensual relationships, sexual exploitation, dating/domestic violence, and stalking by:
	Retaliation is prohibited against a group or individual exercising rights under and/or participating in, or refusing to participate in, any procedures under Title IX, Policy 1340, 1346, or 1324. Retaliation constitutes a form of misconduct and may result in sanctions separate from, and not dependent on, the outcome of any report or formal complaint filed under Policy 1340, 1346, or 1324. Claims of retaliation will be adjudicated under procedures that are prompt and equitable.
	Any JMU student, faculty, or staff member wanting to report an incident involving a JMU student may contact the office of student accountability and restorative practices (OSARP) to learn more about their options and our processes. If an incident is being reported by a non-JMU individual, OSARP may be able to provide a process if the incident follows the guidelines listed in the “Jurisdiction” section of the Student Handbook located online at jmu.edu.
	The Dean of Students/Student Success Center may be reached by calling: 540-568-6468.
	Take Action Guidelines: Students, faculty and staff who are prepared for disasters or emergencies, result in fewer impacts to JMU and a quicker recovery process.
	JJMU students are eligible for emergency assessments. During our office hours, come to the 3rd floor of the Student Success Center, Suite 3100, or call 540-568-6552 and request a crisis intake. Be clear that there are safety concerns. You can walk over with them if you want to make sure they get there. After regular business hours or on weekends, please call the Counseling Center at 540-568-6552 and press "1” to connect to the after-hours crisis line.
	They cannot commit to keeping themself safe.
	Safety escorts are available to any student on campus, free of charge. Escorts are provided by carefully screened and trained student employees known as the “Public Safety Cadets”.
	Acts of sexual harassment that create a hostile environment, as defined here: A hostile environment may be created by oral, written, graphic, or physical conduct that is sufficiently severe, persistent, or pervasive, and objectively offensive in a manner that interferes with, limits, or denies the person the ability to participate in or benefit from the institution’s education programs or activities, including employment access, benefits or opportunities. Mere subjective offensiveness is not enough to create a hostile environment. In determining whether conduct is severe, persistent, or pervasive, and objectively offensive, and thus creates a hostile environment, the following factors will be considered: (a) the degree to which the conduct affected one or more individuals'
	Introduction
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	Thank You


	Responsible Employee Reporting
	ll employees of the university are responsible employees except for those designated as a confidential resource or otherwise exempted in Policy 1340 or Policy 1346.
	If a responsible employee, within the course of their regular, paid duties, receives information regarding an incident of sexual misconduct or Title IX sexual harassment involving a member of the JMU community, the responsible employee must report all relevant information directly to the Title IX Office as soon as practicable.
	Relevant information includes all details about the alleged incident that the complainant or third-party reporter has shared and that the Title IX Office will need to make an initial assessment, such as the names of the respondent, the complainant, and other individuals who are potential witnesses and the date, time, and location of any incidents that were disclosed to the responsible employee.
	The responsible employee is encouraged to take appropriate steps to address the immediate needs of the individual making the report but will not investigate allegations or pressure the complainant to disclose information not freely given to the responsible employee.
	The responsible employee must inform any individual who has disclosed information concerning an alleged incident of sexual harassment that as a responsible employee, they are required to disclose the information to the Title IX Office. If the complainant or third-party reporter is requesting confidentiality or to remain anonymous, the responsible employee can share that request with the Title IX Office but cannot withhold the identity of the complainant or third-party reporter from the Title IX Office.
	Referring the report to a confidential resource, law enforcement, or a university authority other than the Title IX Office does not fulfill the responsible employee’s reporting obligation.
	This act provides special requirements relating to registration and community notification for sex offenders who are enrolled in or work at institutions
	A description of any drug or alcohol counseling, treatment, or rehabilitation or re-entry programs that are available to employees or students; and
	Determine the number of drug and alcohol-related violations and fatalities that occur on the IHE’s campus (campus being defined by 20 U.S.C. 1092(f)(6)(A)(ii)), or as any part of the IHE’s activities; and are reported to campus officials; and

	JMU Drug & Alcohol Programs & Resources Guide
	More comprehensive alcohol policy information can be found at: https://www.alcoholpolicy.niaaa.nih.gov/
	The manufacturer of a drug, a medical society or association, a pharmacy association, a public interest group concerned with drug misuse, a state or local government agency, or an individual citizen.
	In determining into which schedule a drug or other substance should be placed, or whether a substance should be decontrolled or rescheduled, certain factors are required to be considered. These factors are listed in Section 201 ©, [21 U.S.C. 811 (c)] of the CSA.
	county or city in which the person exhibits
	evidence of physical indicia of consumption of
	marijuana or marijuana products.
	Any person 18 years of age or older who violates the above is subject to a civil penalty of no more than $25 and shall be ordered to enter a substance abuse treatment or education program or both, if available, that in the opinion of the court best suits the needs of the accused.
	Possession of a controlled substance classified in Schedules I or II of the Drug Control Act with the intent to sell or otherwise distribute, upon conviction, exposes the violator to a felony conviction for which the punishment is a term of imprisonment from five to forty years and fine up to $500,000. Upon a second conviction, the violator must be imprisoned for not less than five years but may suffer life imprisonment, and fined up to $500,000. For a third or subsequent offense, a mandatory five-year prison sentence is imposed.
	See also Code of Virginia 18.2-251; First Offender Status for Substance Charges


	Harrisonburg Codes Governing Controlled Substances
	·ARTICLE F. - DRINKING IN PUBLIC
	o  Sec. 16-8-51. - Prohibited; penalty.
	If any person takes a drink of alcoholic beverages or offers a drink thereof to another, whether accepted or not, at or in any public place, as defined in § 4.1-100 of the Code of Virginia, 1950, as amended, he shall be guilty of a Class 4 misdemeanor.
	It shall be unlawful for any person to possess an open or opened container, can, cup, glass or bottle containing an alcoholic beverage in any city parks, playgrounds, public streets and any sidewalks adjoining any public streets in the city.
	This article shall not prevent any person from drinking alcoholic beverages, offering a drink thereof to another or possessing an open container, as described in subsection (b) of this section, in the dining room or other designated room, as defined in § 4-25 of the Code of Virginia, 1950, as amended, of a hotel, restaurant or club; provided, that such hotel, restaurant or club, or the person who operated the same, is licensed to sell for consumption in such dining room or othera.rooms such alcoholic beverages and the alcoholic beverages drunk or offered were purchased therein.
	Possession of a controlled substance classified in Schedule III of the Drug Control Act, upon conviction, exposes the violator to a misdemeanor conviction for which the punishment is confinement in jail for up to twelve months and a fine up to $2500, either or both.

	Link to Code of Virginia -  Schedule III substances
	Possession of a controlled substance classified in Schedule IV of the Drug Control Act, upon conviction, exposes the violator to a misdemeanor conviction for which the punishment is confinement in jail for up to six months and a fine up to $1000, either or both.

	Link to Code of Virginia - Schedule IV substances
	Possession of a controlled substance classified in Schedule V of the Drug Control Act, upon conviction, exposes the violator to a misdemeanor conviction for which the punishment is a fine up to $500.

	Link to Code of Virginia - Schedule V substances
	Possession of a controlled substance classified in Schedule VI of the Drug Control Act, upon conviction, exposes the violator to a misdemeanor conviction for which the punishment is a fine up to $250.

	Link to Code of Virginia -  Schedule VI substances
	Possession of a controlled substance classified in Schedule III, IV, or V of the Drug Control Act with the intent to sell or otherwise distribute, upon conviction, exposes the violator to a misdemeanor conviction for which the punishment is either confinement in jail for up to one year, a fine up to $2500, or both.
	Any person who possesses marijuana or marijuana products in excess of one ounce but not exceeding more than one pound is subject to a civil penalty of no more than $25.
	Any person who possesses more than one pound of marijuana or an equivalent amount of marijuana product as determined by regulation promulgated by the Board is guilty of a felony punishable by a term of imprisonment of not less than one year nor more than 10 years and a fine of not more than $250,000, or both.
	No person younger than 21 years of age shall consume or possess, or attempt to consume or possess, any marijuana or marijuana products. Such person may be prosecuted either in the county or city in which the marijuana or marijuana products were possessed or consumed or in the
	This article shall not prevent any person from drinking alcoholic beverages, offering a drink thereof to another or possessing an open container, as described in subsection (b) of this section, in any room or area approved by the ABC board at an event for which a banquet license or mixed beverage special events license has been granted. Nor shall this article prevent, upon authorization of the licensee, any person from drinking his own lawfully acquired alcoholic beverages or offering a drink thereof to another in approved areas and locations at events for which a coliseum or stadium license has been granted.
	(Code 1973, § 19-14; Ord. of 2-14-95; Ord. of 4-25-95; Ord. of 5-28-96; Ord. of 10-26-04; Ord. of 9-25-07)
	o  Sec. 16-8-52. -
	Source: Harrisonburg, VA – Code of Ordinances

	CRIMES INVOLVING HEALTH AND SAFETY; ARTICLE A. - DRUGS
	Sec. 16-6-1. - Inhaling drugs or other noxious chemical substances or causing, etc., others to do so.
	It shall be unlawful for any person deliberately to smell or inhale any drugs or any other noxious chemical substances, including, but not limited to, fingernail polish or model airplane glue, containing any ketones, aldehydes, organic acetates, ether, chlorinated hydrocarbons or vapors, with the intent to become intoxicated, inebriated, excited, stupefied or to dull the brain or nervous system. Any person violating the provisions of this subsection shall be guilty of a Class 1 misdemeanor.
	It shall be unlawful for any person, other than one duly licensed, deliberately to cause, invite or induce any person to smell or inhale any drugs or any other noxious substances or chemicals containing any ketone, aldehydes, organic acetates, ether, chlorinated hydrocarbons or vapors with the intent to intoxicate, inebriate, excite, stupefy or to dull the brain or nervous system of such person. Any person violating the provisions of this subsection shall be guilty of a Class 2 misdemeanor.
	State Law reference— Similar provisions, Va. Code, § 18.2-264.

	Sec. 16-6-2. - Possession of marijuana unlawful.
	It is unlawful for any person knowingly or intentionally to possess marijuana unless the substance was obtained directly from or pursuant to a valid prescription or order of a practitioner while acting in the course of his professional practice, or except as otherwise authorized by the Drug Control Act (§ 54.1-3400 et seq., Code of Virginia, 1950, as amended).
	Upon the prosecution of a person for violation of this section, ownership or occupancy of the premises or vehicle upon or in which marijuana was found shall not create a presumption that such person either knowingly or intentionally possessed such marijuana.
	Any person who violates this section shall be guilty of a misdemeanor and be confined in jail not more than thirty (30) days and a fine of not more than five hundred dollars ($500.00), either or both; any person, upon a second or subsequent conviction of a violation of this section, shall be guilty of a Class 1 misdemeanor.
	The provisions of this section shall not apply to members of state, federal, county, city or town law-enforcement agencies or correctional officers, as defined in § 53.1-1 of the Code of Virginia, 1950, as amended, certified as handlers of dogs trained in the detection of controlled substances when possession of marijuana is necessary for the performance of their duties.
	(Ord. of 11-8-94)
	State Law reference— Va. Code, § 18.2-250.1.
	Source: Harrisonburg, VA – Code of Ordinances


	Students shall not drive or operate a motor vehicle under the influence of alcohol in accordance with state law.

	JMU Standards of Conduct Related to Abuse of Alcohol/Drugs
	Employees
	JMU complies with relevant laws related to the abuse of alcohol and controlled substances and help provide for a healthy and safe university community for employees, students, the local community and campus visitors. In addition, it is the intent of the university to offer support and possible solutions to employees who are struggling with alcohol or other drug-related problems.
	Each of the following acts constitutes a violation of policy:
	The unlawful or unauthorized manufacture, distribution, dispensation, possession, or use of alcohol or other drugs in the workplace.
	Impairment in the workplace from the use of alcohol or other drugs.
	The criminal conviction for a: violation of any criminal drug law, based on conduct occurring either on or off the workplace; or violation of any alcoholic beverage control law or law that governs driving while intoxicated, based on conduct occurring either on or off the workplace
	The employee’s failure to report an arrest for any offense related to criminal drug laws or alcoholic beverage control laws or laws that govern driving while intoxicated, based on conduct occurring on or off the workplace to his/her supervisor or designee in writing and within 72 hours of an arrest.
	The employee’s failure to report a conviction for any offense related to criminal drug laws or alcoholic beverage control laws or laws that govern driving while intoxicated, based on conduct occurring on or off the workplace to his/her supervisor or designee in writing and within five calendar days of a conviction.
	An employee’s appeal of the conviction does not affect the employee’s obligation to report the conviction.
	Source: https://www.jmu.edu/jmu-policy/policies/1110.shtml

	Currently Enrolled Students
	JThe JMU Student Handbook is available at www.jmu.edu/handbook and is maintained by the Office of Student Accountability and Restorative Practices (OSARP). It is the responsibility of every student to know and follow the policies outlined in the JMU Student Handbook along with federal, state, and local laws.
	OSARP approaches student conduct from an educational, developmental, and restorative perspective. We strive to engage students in a fair process to foster a safe learning environment for the entire university community. Our primary concerns are the safety of the university community and the development of students. However, there are times when the safety of the community or an individual student must take precedence over their needs or a developmental approach.
	We believe that individual behaviors do not represent the individual as a whole. We believe that behaviors can have positive and negative impacts on multiple parties and communities. We also believe that while individuals must take responsibility for these behaviors, it is possible to change behavior and to learn from mistakes. Through dialogue, we strive to illuminate and explore the nature of any harms that have been caused to create a better understanding of the impact that behavior can have on oneself or the community. We strive to motivate students to change their behavior to experience more positive impacts and fewer negative impacts.
	In reviewing cases during an OSARP process, a decision must be made regarding the alleged policy violation(s) assigned. Decisions regarding the findings on an alleged policy violation(s) are made only by evaluating the totality of the evidence in the case. To make this decision, the relevant decision-maker(s) use a preponderance of the evidence standard, which is defined in the Definitions section of the Handbook. Since decisions regarding the findings on an alleged policy violation(s) are made only by evaluating the totality of the evidence in the case, the intent, purpose, motivation, or other related factors surrounding their behavior are not considered when making this decision. If this decision does not include a finding of responsible for violating policy(ies), then
	no other decision is made. However, if this decision does include a finding of responsible for violating policy(ies), then another decision is made. The next decision that is made is to determine the outcome(s) of the case.
	When determining outcome(s), a student may receive as a result of their behavior, we consider not only the circumstances of the actual incident, previous case history, and perspectives of the participants involved, but also the overall needs of the student. Their need for the benefit provided by a particular outcome is not necessarily dependent on their behavior in a particular instance but on the totality of their experience. Further, the intent, purpose, motivation, impact, and other related factors surrounding their behavior may be considered when determining outcomes. Although we place a high value on the importance of consistency in our process, we also recognize that every situation and every person is different and sometimes reflect that through our outcomes. Our outcomes are designed to be educational in nature and based on current theory, best practices, and relevant assessment. Ultimately, we hope to engage with students to turn negative incidents into opportunities for positive growth.
	OSARP applies JMU’s Non-Discrimination Statement, which is found at the following link: Non-Discrimination and Equal Opportunity Statement


	Currently Enrolled Students
	The JMU Student Handbook is available at www.jmu.edu/handbook and is maintained by the Office of Student Accountability and Restorative Practices (OSARP). It is the responsibility of every student to know and follow the policies outlined in the JMU Student Handbook along with federal, state, and local laws.
	OSARP approaches student conduct from an educational, developmental, and restorative perspective. We strive to engage students in a fair process to foster a safe learning environment for the entire university community. Our primary concerns are the safety of the university community and the development of students. However, there are times when the safety of the community or an individual student must take precedence over their needs or a developmental approach.
	We believe that individual behaviors do not represent the individual as a whole. We believe that behaviors can have positive and negative impacts on multiple parties and communities. We also believe that while individuals must take responsibility for these behaviors, it is possible to change behavior and to learn from mistakes. Through dialogue, we strive to illuminate and explore the nature of any harms that have been caused to create a better understanding of the impact that behavior can have on oneself or the community. We strive to motivate students to change their behavior to experience more positive impacts and fewer negative impacts.
	In reviewing cases during an OSARP process, a decision must be made regarding the alleged policy violation(s) assigned. Decisions regarding the findings on an alleged policy violation(s) are made only by evaluating the totality of the evidence in the case. To make this decision, the relevant decision-maker(s) use a preponderance of the evidence standard, which is defined in the Definitions section of the Handbook. Since decisions regarding the findings on an alleged policy violation(s) are made only by evaluating the totality of the evidence in the case, the intent, purpose, motivation, or other related factors surrounding their behavior are not considered when making this decision. If this decision does not include a finding of responsible for violating policy(ies), then
	Virginia’s “Adam’s Law”
	At JMU, this training is called “Stop the Haze: Involvement for Wellbeing”. Visit the Office of Student Life's Adam's Law webpage for the schedule of trainings that occur every fall and spring semester.
	Federal “Stop Campus Hazing Act”
	“Specifically, the act requires each IHE to disclose hazing incidents that were reported to campus security authorities or local police agencies in its annual security report.” The act defines the term hazing that an IHE is required to utilize when reporting statistics around hazing incidents.
	The Office of Student Accountability & Restorative Practices (OSARP) at James Madison University receives and responds to reports of alleged misconduct for individual students, recognized student organizations, and student groups, as they are defined in the Student Handbook.
	OSARP typically reviews and responds to reports:
	If the alleged misconduct may violate university policy, as listed in the Standards of Conduct & Policies section of the Student Handbook
	Follows the guidelines outlined in the "Jurisdiction - Students" or "Jurisdiction - Recognized Student Organizations and Student Groups" sections of the Student Handbook.
	OSARP processes should not be confused with other university or external investigation and/or conduct processes, including criminal or civil court processes.
	For more information about reporting alleged misconduct to OSARP, please visit “Reporting to OSARP” and use the drop-down menus to access the information relevant to your report. If you are submitting a report for a recognized student organization or student group, you will also find information about:
	The link to OSARP’s online reporting form
	Suggestions for what to include/not include in your report
	Anonymity with reporting and participation in the process
	Individual disciplinary immunity related to reports of alleged misconduct
	The university policy prohibiting Interference or Retaliation in a University Process by individual students, recognized student organizations, and student groups
	The ongoing mental and behavioral health support resources for:
	Any student who reports to OSARP an alleged act of hazing or other alleged misconduct by a student, recognized student organization, or student group
	Any student who reports to OSARP an alleged act of bullying experienced as a result of a report of an alleged act of hazing or a report of other alleged misconduct by a student, recognized student organization, or student group
	Any student going through an individual or organizational OSARP process
	Victim Advocacy Services and Other Resources for students
	How to report other types of alleged misconduct for:
	Emergencies and/or Immediate Health/Safety Concerns
	Sexual Misconduct or Title IX Sexual Harassment
	Criminal Activity
	Honor Code Violations for Individual Students
	Discrimination, Harassment, and/or Retaliation (Other than Sexual Misconduct & Title IX Sexual Harassment)


	Investigating Allegations of Hazing
	The university’s disciplinary process for investigating and reviewing allegations of misconduct, including hazing, for recognized student organizations or student groups, is the Organizational Accountability Process. This process is coordinated by the Office of Student Accountability & Restorative Practices (OSARP) and is detailed in the Student Handbook.
	NOTE: The Individual Accountability Process, also coordinated by OSARP, may be initiated for an individual student who was involved in the reporting of, investigation of, or review process for an alleged violation(s) of university policy by a recognized student organization or student group. The initiation of the Individual Accountability Process can occur concurrently, before, or after an Organizational Accountability Process. Individual students and organizations/groups can both be accountable and/or responsible for the allegations reported to OSARP, including allegations of hazing.

	Hazing Prevention & Awareness
	JMU’s hazing prevention program is “Stop the Haze: Involvement for Wellbeing”. Virginia’s “Adam’s Law” requires university staff to provide in-person training to potential new organization members, current organization members, and Advisers of student organizations about hazing, the dangers of hazing (including alcohol intoxication), hazing laws and institution policies, and provide information about JMU’s disciplinary process (Organizational Accountability Process) not being a substitute for the criminal legal process. This program is available for students, staff, and faculty to attend in both the fall and spring semesters, and the schedule can be found on Student Life's website. “Stop the Haze: Involvement for Wellbeing” is grounded in the socio-ecological framework for hazing prevention. The content is presented from a public health approach for prevention and addresses individuals, groups, the institution, community, and society. Attendees will learn about current trends around hazing along with information on how to look for and contribute to healthy organizational environments built to develop group cohesion and unity.
	Only certain organizations are required to attend “Stop the Haze: Involvement for Wellbeing”:
	The organization is structured in such a way that upon invitation for membership, individuals do not automatically become members of such organization and have a period of time between invitation for membership and being initiated into membership.
	An application, interview, recruitment, rush, intake or other similar process is required for admittance into the organization, with current members having the ability to not accept all potential new members.
	“Stop the Haze: Involvement for Wellbeing” is mandatory by law for these organizations to remain active and recognized by JMU. Failure to have all members trained will result in further action from the Office of Student Life, which may include a loss of recognition, a loss of organizational privileges, or a referral to the Office of Student Accountability & Restorative Practices (OSARP) for an alleged violation of university policy.
	Recognized student organizations and student groups may have additional training requirements, including hazing prevention training, from their organizations/groups, their national headquarters or governing bodies, or faculty/staff at JMU or offices they affiliate with at JMU.

	JMU is not required by law to issue a Timely Warning for off-campus crimes; however, incidents occurring off campus will be evaluated on a case-by-case basis in conjunction with the local police jurisdiction of the crime to determine if there is a crime that poses an ongoing or serious threat to the community. A community crime alert may be issued if a crime alert is warranted so students, faculty and staff are made aware of the situation.
	JMU will, without delay and taking into account the safety of the community, determine the content of the notification and initiate the notification system, unless issuing a notification will, in the judgment of the first responders (including, but not limited to:
	JMU PD, Local PD, and/or the Local Fire and Emergency Medical Services), compromise the efforts to assist a victim or to contain, respond to, or otherwise mitigate the emergency.
	The Clery Act requires institutions that maintain on-campus housing facilities to establish a missing student notification policy and related procedures (20 USC §1092(j), Section 488 of the Higher Education Opportunity Act of 2008).
	Therefore, please use the list below as a guide in consideration of reporting, and the team will determine if there is a potential for harm (the following is NOT a comprehensive list):
	If an incident occurs and the building you are in is not damaged, stay inside in an interior room until you are told it is safe to come out. If your building is damaged, take your personal belongings (purse, wallet, access card, etc.) and follow the evacuation procedures for your building (close your door, proceed to the nearest exit, and use the stairs instead of the elevators). Once you have evacuated, seek shelter at the nearest University building quickly. If police or fire department personnel are on the scene, follow their directions.
	telephones. Tampering with or misusing such items is a violation of the law and can result in judicial action and/or a fine and or criminal prosecution.
	Wireless routers
	In the event fire alarms sound, University policy is that all occupants must evacuate from the building, closing doors as they leave. No training is provided to students or employees in firefighting or suppression
	Do not pull the fire alarm; determine if evacuation of the building can be conducted safely by head residents, resident assistants, building fire
	No student or recognized student organization shall disregard a fire alarm signal, refuse to evacuate a building, or re-enter without permission from a university official.
	Other Policies
	Missing Adult - Code of Virginia
	Physical Force or Attempted Physical Force


	No student or recognized student organization shall communicate a serious expression of the intent to commit an act of unlawful violence against another person orgroup of people made directly to that person or group of individuals, or to someone the speaker intended would communicate the threat to that person or group of individuals. Additionally, no student or recognized student organizationshould make a threat which is identified asprohibited within Code of Virginia §18.2-60.
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	Fire Safety & Prevention
	Multiple agencies and groups contribute to creating a fire safe university.  The Department of Safety and Security (DSS) – Fire Safety & Prevention Division employees are certified under the National Fire Protection Association (NFPA) 1031 standard for fire inspectors, and conduct building inspections and provide training to students, faculty and staff across Grounds. Fire safety training specific to student housing is presented each year to resident advisors. The first mandatory annual fire drills are conducted by staff at dormitories within the first few weeks of occupancy. The Facilities Management department tests, services and maintains all of the fire alarm and automatic extinguishing systems located across Grounds.  Additionally, residence halls are inspected annually by the Virginia State Fire Marshal’s Office in accordance with the Code of Virginia. In the event of an emergency, incidents on Grounds are responded to by the Harrisonburg Fire Department.
	Definitions
	The Virginia State Fire Marshal’s Office is responsible for conducting inspections of oncampus student housing annually. All student rooms are subject to inspection – any violations observed will result in a notice of violation being issued. Although some violations require immediate correction, most must be corrected within 30 days and are subject to re-inspection.
	Residence Fire Hall Drills
	During each academic year, as required by the Code of Virginia, a fire drills are conducted in dormitory residence facilities to increase familiarity for occupants and allow them to practice their evacuation skills. JMU conducted 148 drills in on-campus student housing during the last calendar year. These drills were planned, supervised and required mandatory building evacuations. Following is a chart that contains information on fire drills in University-owned housing locations. Please note that several on-Grounds student residences do not fall under the same zoning occupancy classification as dormitories and are not subject to dormitory fire drill requirements.

	Washington DC Campus Crime Statistics
	2025 - There were no reported bias motivated incidents
	2024 - There were no reported bias motivated incidents
	2023 - There were no reported bias motivated incidents
	There were 0 unfounded crimes in 2025, 2024, and 2023.
	Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted in both categories.
	Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle Theft category.

	Florence, Italy Campus Crime Statistics
	2025 - There were no reported bias motivated incidents
	2024 - There were no reported bias motivated incidents
	2023 - There were no reported bias motivated incidents
	There were 0 unfounded crimes in 2025, 2024, and 2023.
	Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted in both categories.
	Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle Theft category.

	Antwerp Belgium Campus Crime Statistics
	2025 - There were no reported bias motivated incidents
	2024 - There were no reported bias motivated incidents
	2023 - There were no reported bias motivated incidents
	There were 0 unfounded crimes in 2025, 2024, and 2023.
	Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted in both categories.
	Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle Theft category.

	London, England Campus
	2025 - There were no reported bias motivated incidents
	2024 - There were no reported bias motivated incidents
	2023 - There were no reported bias motivated incidents
	There were 0 unfounded crimes in 2025, 2024, and 2023.
	Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted in both categories.
	Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle Theft category.

	Maida, Malta
	2025 - There were no reported bias motivated incidents
	2024 - There were no reported bias motivated incidents
	2023 - There were no reported bias motivated incidents
	There were 0 unfounded crimes in 2025, 2024, and 2023.
	Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted in both categories.
	Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle Theft category.

	Salamanca, Spain Campus
	2025 - There were no reported bias motivated incidents
	2024 - There were no reported bias motivated incidents
	2023 - There were no reported bias motivated incidents
	There were 0 unfounded crimes in 2025, 2024, and 2023.
	Residential Faciilty crime statistics are a subset of the On Campus Category, i.e., they are counted in both categories.
	Electronic mobility devises (electric scooters) and electric bikes are included in the Motor Vehicle Theft category.
	Edinburgh & St. Andrews, Scotland
	Edinburgh & St. Andrews, Scotland
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