JMU School of Music
Annual Review of Graduate Students

Advisors should meet with their graduate advisees in April (including summers-only students) to review students’ transcripts and activities for the academic year.

	Student 
	
	Signature

	Advisor
	
	Signature

	Program
	

	
	

	Academic Progress
	· No concerns 
· Minor concerns (e.g. concerning grades, minor issues)
· Major concerns (e.g. unacceptable grades, major issues)
Explain: 


	Highlighted Activities
	List several musical and/or scholarly activities or accomplishments that reflect the student’s work during this academic year.







	Status of Capstone Assessments
	Select all that apply. Student successfully:

· Formed capstone project/document committee
· Completed document/capstone proposal
· Defended document/capstone proposal
· Completed Lecture Recital
· Completed MM Comprehensive Examination
· Completed MM Capstone (recital, MUED capstone)
· Completed DMA Area Comprehensive Examination
· Completed DMA Core Comprehensive Examination
· Completed DMA Document Draft
· Defended DMA Document


	Anticipated Graduation
	Semester and Year


	DMA Pedagogy Assessment
(ALL DMA students)
	· Exceeds Expectations
· Student demonstrates pedagogical knowledge and exceptional ability to translate that knowledge into effective teaching and learning interactions.
· Meets Expectations
· Student demonstrates pedagogical knowledge and ability to translate that knowledge into effective teaching and learning interactions.
· Does Not Meet Expectations
· Student has a deficiency in pedagogical knowledge and/or the ability to translate that knowledge into effective teaching and learning interactions.

Explanation. What led the reviewer to this rating? Advisers should check in with MUPED 704, 705, and 706 professors as appropriate. 


Experiences. List specific pedagogy courses, experiences, observations, etc. 




	Final Review: Exit Interview
	If the student is in their last spring semester prior to graduation, please ensure that they know to complete the program exit interview process.

	Other Notes and Comments
(optional)
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