Policy #3108
Health and Safety

Date of Current Revision: April 2026
Responsible Office: Director of Emergency and Risk Management

1.

PURPOSE

James Madison University is dedicated to fostering a healthy and safe environment for
students, employees, and visitors. This policy provides guidelines and instructions to assist
the university community in their compliance with applicable provisions of the Occupational
Safety and Health Act as well as applicable laws and regulations of other state and federal
regulatory agencies.

AUTHORITY

The Board of Visitors has been authorized by the Commonwealth of Virginia to govern
James Madison University. See Code of Virginia § 23.1-1600; § 23.1-1301. The board has
delegated the authority to manage the university to the president.

STATE OR FEDERAL STATUTE AND /OR REGULATION

Occupational Safety and Health Act, 29CFR1910; 29CFR1926

Virginia Unique Standards - 16VAC25

Virginia Workers’ Compensation Act

3. DEFINITIONS

Environmental Health and Safety Officers
Employees in the Risk Management department.

Environmental Protection Agency “EPA”
The federal agency that oversees management of, among other things, toxic substances
and waste.

Occupational Safety and Health Administration (OSHA)
OSHA is the federal agency that guides and mandates specific safety policies and
procedures for applicable organizations, including James Madison University.

APPLICABILITY

This policy applies to all university employees, and to supervision of students in their
activities at the university. It also applies to activities on all property owned or controlled by
the university, and to all operations of the university regardless of location.



5. POLICY

The university will comply with applicable OSHA, Environmental Protection Agency, and
other safety and health related codes, laws and standards.

6. PROCEDURES

6.2

6.3

The Risk Management Office will guide compliance with safety- and health-related laws,
regulations, and standards. The department is tasked to identify, assess, and mitigate
potential risks. Duties include:

Communicating health and safety requirements to all applicable departments or units
Conducting safety inspections

Investigating all reported incidents and accidents and submitting reports of findings to
appropriate university officials

Leading the university’s vehicle safety program

Providing safety training for university personnel

Assisting university departments to develop safety procedures for their specific needs
Providing certificates of insurance coverage on behalf of the university

Managing health and safety related permits, forms, and resources for the university

The Human Resources Department promotes the health and safety of employees
through the following activities:

Coordinating physical examinations following an offer of employment for designated
positions. Such examinations are provided at the university’s expense.
Administering the university’s Workers’ Compensation program and accident/incident
reporting system (Policy 1312)

Supervisors of university personnel or university program participants are tasked to
facilitate compliance with all health and safety requirements through the following:

Maintaining high standards of health and safety within their department or office and
requiring compliance with all safety regulations.

Posting information provided by the Risk Management Department on safety regulations
and procedures within assigned work area(s).

Enforcing all safety regulations and procedures that apply to their assigned area(s).
Ensuring that appropriate protective equipment is available and used properly by their
personnel.

Providing appropriate health and safety instructions for their personnel.

Requiring all "safe operating" instructions and procedures regarding the operation of
equipment, machines and vehicles to be posted and obeyed.

Reporting all safety rule violations, accidents, and hazards to the Risk Management
Department.

Reporting any situation that may result in injury, loss of life, or property damage to the
Risk Management Department.


https://www.jmu.edu/riskmgmt/incident-reporting.shtml
https://www.jmu.edu/riskmgmt/vehicle-safety.shtml
https://www.jmu.edu/riskmgmt/training/index.shtml
https://www.jmu.edu/riskmgmt/certificate-of-coverage/index.shtml
https://www.jmu.edu/riskmgmt/forms-permits-resources.shtml
https://www.jmu.edu/humanresources/benefits/workers-comp/index.shtml
https://www.jmu.edu/humanresources/forms/workers-comp/index.shtml
https://www.jmu.edu/humanresources/forms/workers-comp/index.shtml

6.4

6.5

7.

10.

Employees, students, and other university program participants shall comply with all
health and safety requirements through the following:

¢ Complying with safety instructions and procedures posted in each area.

¢ Reporting unsafe conditions or actions to their supervisors, instructors, or program
leaders.

¢ Following all instructions and procedures on the operation of equipment, machines, and
vehicles.

¢ Refraining from any unsafe act that might endanger self or others.

e Dressing properly for specific work assignments or activities and using protective
equipment correctly.

e Reporting all accidents and/or injuries immediately to their supervisors, instructors, or
program leaders.

e Completing required training.

Additional Health and Safety Requirements

a. Radiation Safety — Policy 2207
b. Bloodborne Pathogens — Policy 3109

RESPONSIBILITIES

All departments, offices and employees that generate, receive, or maintain public records
under the terms of this policy are also responsible for compliance with Policy 1109 —
Records Management.

SANCTIONS

Sanctions will be commensurate with the severity and/or frequency of the offense and may
include termination of employment.

EXCLUSIONS
None
INTERPRETATION

The authority to interpret this policy rests with the president and is generally delegated to the
director of emergency and risk management.

Previous version: July 2015
Approved by the president: April 2026


https://www.jmu.edu/jmu-policy/policies/2207.shtml
https://www.jmu.edu/jmu-policy/policies/3109.shtml
https://www.jmu.edu/JMUpolicy/policies/1109.shtml
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