Benefits Bulletin
October 2022

Welcome to the Benefits Bulletin!

Our goal with this monthly newsletter is to communicate benefit changes and keep
you up-to-date and informed on approaching deadlines.

October is National Retirement Security Month

——OCTOBER IS NATIONAL ——
RETIREMENT SECURITY
MONTH
Sponsored by NAGIX:A
THE VOICE OF PUBLIC PLAN SPONSORS

Ways You Can Take Action Throughout the Month

1. VRS Plan 1, 2 & Hybrid Members: Log into your myVRS account,
2022 Member Benefit Profile will be posted soon.
2. Start saving more today by enrolling in a Supplemental Retirement
Plan and full-time employees earn the Cash Match!
Full-time and Part-time employees can save for retirement in either (or
both) of the following plans:
o The Commonwealth of Virginia 457 Deferred Compensation
Plan, or
o 403(b) Tax-Deferred Annuity Plan

3. Attend an educational webinar in our month long webinar series:


https://myvrs.varetire.org/login/
https://www.varetire.org/mbp/
https://www.jmu.edu/humanresources/benefits/retirement/supplemental/index.shtml
https://www.jmu.edu/humanresources/benefits/retirement/supplemental/index.shtml
http://www.varetirement.org/dcp/plan-info/overview.html
http://www.varetirement.org/dcp/plan-info/overview.html
https://www.jmu.edu/humanresources/benefits/retirement/supplemental/index.shtml

o 'Are You on Track' - This online presentation for current VRS
Plan 1 and Plan 2 members educates you on your VRS
membership and the importance of planning now for your future.
Topics include an overview of your VRS benefits and optional
programs, purchase of prior service and member resources such
as our online self-service tool, myVRS.

Presented by John Kegel, VRS Member Education and Outreach
Counselor

On Demand

Click HERE to REGISTER

o 'What Are the Charts Telling Us’ - This online presentation will
include the option for the audience to participate and ask
questions. The speaker will review major market indexes and
sector ETFs to uncover important market developments. The
speaker will also use charts to provide insights that may help you
with your investment decisions.

Presented by John Gagliardi, Fidelity Regional Brokerage
Consultant

10/4/2022 12pm-1pm

Click HERE to REGISTER

- 'Looking Ahead Build Retirement Security’ — This presentation
will cover the importance of focusing on your future even when
life gets in the way. Gain insights on designing a budget, why you
should save now, and investing basics.

Presented by MissionSquare (ICMA-RC)
On Demand

Click HERE to REGISTER

a. Explore a variety of financial wellness and educational tools including:
articles, videos, calculators live webinars and resources with myVRS
Financial Wellness portal. You can explore general information or log
into to your myVRS account and explore personalized content!



https://register.gotowebinar.com/recording/8284986560681811457
https://fidelityevents.com/charts-overview-oct22
https://register.gotowebinar.com/register/7471732745519396865
https://www.jmu.edu/humanresources/benefits/retirement/nrsm.shtml
https://www.jmu.edu/humanresources/benefits/retirement/nrsm.shtml

5. Visit our National Retirement Security Month website to find all of this
information and more!

Virginia Retirement System Member News

Be sure to read the latest issue of Member News from VRS. Included in this
issue is information regarding National Retirement Security Month, auto-
escalation, optional life special enrollment period, and many other topics.
Subscribe to Member News directly for the latest updates.

Member2Member Discount Cards

We have received a supply of Harrisonburg/Rockingham Chamber of
Commerce Member2Member (M2M) discount cards. The M2M Discount
Program offers discounts at local shops, restaurants, attractions, business
services, and more.

Contact the Benefits Team at 540-568-3593 or benefits@jmu.edu to request
a card.

Jersey Mike’s Employee Appreciation Card

Jersey Mike's has graciously donated a supply of Employee Appreciation
Cards to receive a free regular sub.

Contact the Benefits Team at 540-568-3593 or benefits@jmu.edu to request
a card.

Need to Talk with an Expert?

Did you know that every month, company representatives for your benefits
are here on campus in the Wine-Price Building? Below is a list of upcoming
dates when you could schedule a time with an expert:

e October 5 — AFLAC, Michael Glover — michael glover@us.aflac.com or
540-997-3201

e October 7 — Fidelity, Punchai Paul Vutiprichar — Fidelity scheduling or
800-642-7131 (virtual appointments)



https://www.jmu.edu/humanresources/benefits/retirement/nrsm.shtml
https://mailchi.mp/varetire/september-2022-member-news
https://varetire.us2.list-manage.com/subscribe?u=e5d8fafed3b1583f6e92dfd80&id=6f9996e36f
mailto:benefits@jmu.edu
mailto:benefits@jmu.edu
mailto:michael_glover@us.aflac.com
https://digital.fidelity.com/prgw/digital/wos/Appointments?planSponsorName=JAMES%20MADISON%20UNIVERSITY

October 12 — TIAA, Jay Colligan — Online scheduling or
eugene.colligan@tiaa.org (virtual appointments)

October 13 — MissionSquare, Janice Parker — Online Scheduling or
|parker@missionsg.org (virtual appointments)

October 19 — TIAA, Jay Colligan — Online scheduling or
eugene.colligan@tiaa.org (virtual appointments)

October 19 — VALIC, Jacob Meyer — Jacob.meyer@aig.com

October 24 — FIRM, Philip Harris - schedule here

November 1 — MissionSquare, Janice Parker — Online Scheduling or
|parker@missionsg.org

November 2 — AFLAC, Michael Glover — michael glover@us.aflac.com
or 540-997-3201

November 4 — Fidelity, Punchai Paul Vutiprichar — Fidelity scheduling or
800-642-7131 (virtual appointments)

November 4 — New York Life, Lisa VanWickler —
lvanwickler@ft.newyorklife.com or 434-953-5091

SAVE ThHE DATE!

WEDNESDAY, OCTOBER 12TH
8:30 AM. -10:30 A.M.
STAFF SERVICE AWARDS AND BREAKFAST

THURSDAY, OCTOBER 13TH
11:30 AM. - 1:30 P.M.
FACULTY SERVICE AWARDS AND LUNCH

FORMAL INVITATIONS WILL
BE SENT IN SEPTEMBER



https://www.tiaa.org/public/support/contact-us/consultations-seminars
mailto:eugene.colligan@tiaa.org
https://icmarc.secure.force.com/events?SiteId=a0l3a00000IYEOhAAP
mailto:jparker@missionsq.org
https://www.tiaa.org/public/support/contact-us/consultations-seminars
mailto:eugene.colligan@tiaa.org
mailto:Jacob.meyer@aig.com
https://calendly.com/firm_consultation/firm-jmu-virginia-529-consultations-2022?month=2022-08
https://icmarc.secure.force.com/events?SiteId=a0l3a00000IYEOhAAP
mailto:jparker@missionsq.org
mailto:michael_glover@us.aflac.com
https://digital.fidelity.com/prgw/digital/wos/Appointments?planSponsorName=JAMES%20MADISON%20UNIVERSITY
mailto:lvanwickler@ft.newyorklife.com

JMU Wellness Fair

Tuesday, November 8, 2022
UREC | 701 Driver Dr., Harrisonburg

Vendor Fair 10:30am - 1:30pm
Flu Shot Clinic 10:00am - 3:00pm
Hearing Screenings 10:00am - 1:00pm
Biometric Screenings 10:00 - 1:00pm

as well as....
Faculty/Staff Group Fitness Classes, Cooking Class, Fitness Orientation,
and more!
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For more information ViSit: https://www.jmu.edu/humanresources/balanced-dukes/wellness-fair.shtml



https://www.jmu.edu/humanresources/balanced-dukes/wellness-fair.shtml

Social Security Column Newsletter for October
www.imu.edu/humanresources/benefits/benfitsbulletin/ssanews oct2022.pdf

Upcoming Benefits Training: Faculty...What to Expect When You Retire
If you are a faculty member in the Optional Retirement Plan (ORP) and
contemplating retirement, you will want to attend this workshop! During the
workshop, we will discuss retirement eligibility, the retirement process, and
what happens to your benefits when you retire. This hour and a half session
will equip you with everything you need to know to make a smooth
transition into retirement!

ORP Participants: What to Expect When You Retire (TD1352)
Wednesday, October 19, 2022, 1:30 p.m. — 3:00 p.m.
Register with course number in MyMadison.

Featured Benefit

This month’s featured benefit is...

’ TicketsatWork:

TicketsatWork provides 20 — 70% off on movies, hotels, shows, concerts,
sporting events and more. Here are just a few of the savings through
TicketsatWork:

v" Save up to 60% off hotels worldwide (guaranteed price match within
24 hours of booking)

v" Save up to 50% off on theme parks

v" Save up to 30% off on movie tickets

v" Save up to 40% off on shows and events worldwide


http://www.jmu.edu/humanresources/benefits/benfitsbulletin/ssanews_oct2022.pdf
https://login.jmu.edu/iam/login.jsp?bmctx=6FEFB2A066BE122A2E51B382037BEF69&password=secure_string&contextType=external&username=string&challenge_url=https%3A%2F%2Flogin.jmu.edu%2Fiam%2Flogin.jsp&request_id=8505920125579697483&authn_try_count=0&locale=en_US&resource_url=https%253A%252F%252Fmymadison.ps.jmu.edu%252Fpsp%252Fpprd%252F%253Fcmd%253Dstart

v" Save up to 50% off on water parks

v" Save up to 70% off on shopping deals

v" Receive access to over 80,000 events worldwide (concerts, sporting
events, shows, and more)

v' Get great deals on gift cards with no convenience fees

Signing up with TicketsatWork is simple:
1. Go to https://ticketsatwork.com/tickets/account.php?sub=enroll

2. Fill out information to become a member (select sign up with company
code)

3. For company code, use "DUKEDOG"

Upcoming University Closings - Thanksgiving and Winter Breaks

The university will be closed November 21 - 25 in observance of the
Thanksgiving holiday. The university will be closed December 21 —
December 30 for the Winter Break*. Please review the Holiday Schedule and
University Closings website for the 2022 Holiday and Closing Schedule.

*The university will also be closed Monday, January 2, 2023 in observance of
New Year's Day 2023.


https://ticketsatwork.com/tickets/account.php?sub=enroll
https://www.jmu.edu/humanresources/benefits/closings-holidays/index.shtml
https://www.jmu.edu/humanresources/benefits/closings-holidays/index.shtml

Classified Employee Leave

With the holidays fast approaching, now is a good time for classified
employees to review vacation leave balances for any hours that would be
above the maximum carryover limit.

Employees should work with their supervisor to use any excess leave hours
by Monday,

January 9, 2023. As a reminder, you must work or be on approved paid leave
the day before and the day after a holiday to receive holiday pay. Please
review your leave balances in the event you are carrying a low leave balance
and may fall into a time loss situation. Contact Reagan Neese, Leave
Specialist, with any questions.

REMINDER: Time & Attendance Records for Non-exempt Staff

All non-exempt employees are required to maintain a Time and Attendance
Record each leave year that shows hours worked, leave taken, scheduled
days off, and university closures. This record must be submitted to Human
Resources each January. Employees will receive an email in January with
instructions on how to submit the record

Election Day for the next general election is Tuesday, November 8, 2022.
The polls open at 6:00 a.m. and close at 7:00 p.m. Voters are required to
show a photo ID at the polls.

Election Day Attendance

Election Day can present staffing challenges resulting from employees
wanting to arrive late or to leave early. It's important to ensure that
employees have a reasonable opportunity to vote, to maintain sufficient
staffing coverage throughout the day, and to employ an approach that is
equitably applied to all staff.


https://www.jmu.edu/humanresources/benefits/leave/ft-classified.shtml#annual
mailto:neeserw@jmu.edu
https://www.jmu.edu/humanresources/benefits/leave/time-attendance.shtml
https://www.jmu.edu/humanresources/benefits/leave/time-attendance.shtml

e Encourage employees to vote before work, after work, or during their
lunch breaks, and to coordinate their schedules with supervisors and
co-workers.

e Advise employees that late arrivals and requests for early departures or
extended lunch breaks will require the use of personal leave. Annual,
family/personal, overtime, compensatory leave, or service recognition
leave may be used for this purpose. Community Service Leave cannot
to be used to vote.

e Consider adjusting the schedules of non-exempt employees as an
alternative to using leave.

Election Day Volunteers

Employees are encouraged to volunteer to be Officers of Election. Those
who serve as Officers of Election shall be allowed to use up to 8 hours of
Civil and Work-Related Leave on Election Day. As with all leave, supervisory
approval is required.

Employees who serve as Officers of Election shall be allowed to use Civil and
Work-Related Leave to attend the required Officer of Election certification
training only when the employee's locality does not offer the training during
non-work hours. Training schedules are available from local registrars and
are typically posted on the localities’ websites. Contact Reagan Neese, Leave
Specialist, if you plan to serve in this capacity.

If an employee uses Civil and Work-Related Leave to work as an Officer of
Election and receives payment for duties and/or training, they must submit
the payment to the Commonwealth. Contact Payroll Services to arrange the
return of payment.

o If the employee wishes to retain the payment, they must use annual,
family/personal, personal day, overtime, or compensatory leave.

e Employees who are reimbursed for expenses only (travel, parking, etc.)
are permitted to keep such payments.


https://apps.elections.virginia.gov/OnlineForms/OfficerofElection
https://www.dhrm.virginia.gov/docs/default-source/hrpolicy/4-05-civil-and-work-related-leave.pdf?sfvrsn=376773ea_0
mailto:neeserw@jmu.edu
mailto:payroll-operations@jmu.edu?subject=Officer%20of%20Election%20Payment

e Neither Civil and Work-Related Leave nor Community Service Leave
may be used by employees who wish to volunteer on Election Day in
another capacity (e.g., poll workers not certified as Officers of Election,
political workers, etc.) These activities are considered political activities,
not community services as defined in the Virginia Department of
Human Resource Management (DHRM) Policy 4.05-Civil and Work-
Related Leave.

Virginia Department of Elections: http://elections.virginia.gov/



http://web1.dhrm.virginia.gov/itech/hrpolicy/pol4_05.html
http://elections.virginia.gov/

