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JMU Training and Educational |

One of& JdMUr e q@alciutliteys ainsd 0At gf Easutoebsin achieving su

professionally, is learning. It increases engagement,
Fortunately, JMU offers many avenues of l earning to i
ments, talent devel opment and computer training.
Tuition waivers allow faculty and staff to take JMU cr
cording to the apprliodpa2ngd4 @5 pd hie gy a( pbooktattaa £=ibflieed oand wa
meet the eligibility requirements. Sever al FM empl oyee
currently wutilizifvertyhigs apedgtamhatodiMUi #ffers this ty,
businesses do not. I't all ows&meegheeaklinldi it wcreafsienimyh ki
pense to me. I't also allows me the ab@!| btver wbekbmmpgewe
family I|ife. Due of this benefit and the knowl degred hr
have completed nlye glPeelsleorcont act-3Ra®iemqg rKd @pmu(.B8e diiu ma n
sources if you have questions regarding this program.
Tuition rei mbursement is the repayment to the employee
and, therefore, is provided by an external so&rceaea.srrEme
and not intended to help qualify hirmiare ;hrewobnd toir o ma mye we Iy
Other | imitations and pr&@aédédures are outlined in policy

JM@Tal ent Dewvdlfepmentraining on a multitude of topics t

such areas as communicati on, cust omer service, | eadler s
Traiof hgrs computing courses for a variety of programs

include Computing at J MU, Outl ook Emai l and Calendar, :
ent Development and | T trainingi meestabfl able to both v
Additionally, training funds may be available to suppo
ences, seminars, webinars, etc. Remember to discuss tre
FM or university procedures. Approval of training can L
l'imitations of individual areas or shops. I f the rewar

the Administratio® /e duinmemmentDitvh &ti omach empl oyee recei
al |l y. Pl ease conbtlaZeBa ySwesod muMaeend uT 8 k5i4 3B, tt tt et @ &) mvd .t hd lQu e s
regarding trainings and tuition reimbursement
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*ﬁf_.p . The key to success is to never stop learning. J_:"{.I,}‘éh
L "Sﬁi’%@- The key to failure is to think you know it all. '
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https://www.jmu.edu/JMUpolicy/policies/1402.shtml
https://www.jmu.edu/JMUpolicy/policies/1405.shtml
mailto:kingrd@jmu.edu
https://www.jmu.edu/JMUpolicy/policies/1401.shtml
http://www.jmu.edu/talentdevelopment/
http://www.jmu.edu/computing/ittraining/
http://www.jmu.edu/computing/ittraining/
mailto:mayse@jmu.edu
mailto:kittatd@jmu.edu
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New Hires

Front -R)oow Adron Cayrper (Power Plant)({RBryamarSolleniger(geand®oagpre
Plant), Eric Yount (Housekeeping), Br(ﬁ_nanrpdls@giplée)nt Z¥eRrRi Bl eg nSted
Stirling Fleisher (Housekeeping)

CHOI CES EveMt Dat es Retirements
Saturday, Februgiy|1l18aker, (Trades Utilities) is
MFornlddaayy,, AAF\)prri:llﬂl EEtiilrLei pseLrovwieCrey: (Transportation) r e
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Caught in the, A. CCo7 JMU Facilities

February recipiﬂﬂrtﬁ.. 0= iLi &ehe ShMdWw

Facilities 00 k

Faci Opietdir@gser recogssﬂq;t i«
* pagaend view

Progr am: .

T Keith Ryder, Cagopegdnle 9 Photos
T Gregg Chevalier, 1 Posts on FM happen
T Bob Hume, Tr ans|j 1 Faci diothi epsosti ngs
T Rebecca May, Ho 1 Bangquet Committee
See GFCMught i n stihtee ¥ Caught in the A.C
for more infor ' '
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: hlin 2
Kreg Somers 2Wi7l I i am Drur yC&r/18ene Heatwwdmrd®/HBens| eySRdr8on Morris 2/ 9
Scott WachterAl2f/fri@dd Mi |l | erPddy0 Spri ngekKei2tt H2Ryder 2Udr3i e Hart man 2/ 1

Dwi ght Wall ackem®nyl4Berry 2Jdson Bauer 2Tilf6f any MayheelRr/d 7Cooper 2/ 18
Ruth EmswilerJ®IH 8Mc Nett 2Dil8ne Wat son Rdwvi8d Dove 2/Ai9ndy Leake 2/ 19
Zachary Nicho$tsewd 1Mac Rae RémRMy Raynes PRdmiil Si zer 2/KRelnton Dove 2/ 22
Al l en Umbar geKat2hr2y2n Aber nRdrryi €/ R8Bvi s Rt/ 28y Hei s hmawi @2Ki28 Raynes 2/ 2
Robert Cassi dlyi Rd&24Varner R2dimM St ephensM2t/ t2lfbew Mor t ebesinr 2 2Mc Car t hy


https://www.facebook.com/pages/JMU-Facilities-Management/808121125949736
https://www.facebook.com/pages/JMU-Facilities-Management/808121125949736
https://www.facebook.com/pages/JMU-Facilities-Management/808121125949736
http://www.jmu.edu/facmgt/cia-form/caught-in-act.shtm

