
 VOTER GUIDE
2022

 ELECTION DAY:
NOVEMBER 8TH, 2022

 



Voter registration confirmation documents 
Valid VA Driver’s License 
Valid US Passport 
Any identification issued by the Commonwealth of VA, 

Student ID Card issued by any institution of higher 

Employee ID card with a photograph 
Copy of a current utility bill, bank statement, government check, paycheck, or other government
documents with a voter’s name and address 

Voting is one of the most important ways to
participate in our democracy. Your voice and

your vote matters in elections and beyond
 

In-person voters and first-time absentee voters must show an
acceptable type of ID:

        one of its political subdivisions, or the US government 

        education in VA 
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Not Registered But Still Want To Vote?

You can still vote by registering on election day at your correct poling location. You can find
out where your precinct is by scanning the code below.
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CITY OF HARRISONBURG
City Council candidates 

The City Council is the elected governing body of the City of Harrisonburg and is made up of five members elected
at-large.  The City Council meets at 7:00pm every second and fourth Tuesday of the month in Council Chambers
(409 South Main Street). During these meetings, Harrisonburg residents are invited to voice their concerns and

make requests to the Council. The City Council works on local policies to make Harrisonburg as best a place to live
as possible. 

 
This year, there are four candidates running for two open seats on the City Council: 

Dany R. Fleming, Marshall F. Orenic, Richard W. Nagel, and Monica L. Robinson. 
 

There is one candidate running unopposed for an unexpired term to end on December 31, 2024: 
Christopher B. Jones

 
We asked each candidate a series of the same questions, chose the same three questions, and edited only for

clarity. 
 



Dany R. Fleming 
Democrat

The City of Harrisonburg has and is experiencing high levels of homelessness. On the city council, you will be in
direct line to combat this crisis. What is your plan to combat homelessness in the city?

It takes the coordination and cooperation of many organizations and agencies to combat homelessness and to get people
and families the help and resources they need for safe and secure housing. The coordinating group for our area has a goal
to make homelessness Brief, Rare, and Non-recurring and I support this approach. As the Chair of the Harrisonburg
Redevelopment and Housing Authority (HRHA), I’m also actively working towards that goal. We are one of the organizations
that helps people without housing to get access to safe, secure housing. Ending homelessness has a number of steps. The
first is Emergency Shelter for those experiencing homelessness and it should be safe and accessible. The City has taken a
step towards building an Emergency Shelter. So, it will be critical that City Council ensures that this becomes as brief a
stop as possible for people on their way to more permanent housing. The next steps are Rapid Re-Housing to get people
and families into permanent housing or Permanent Supportive Housing for those that need other critical health services to
maintain being housed. We know there’s successful strategies for this - programs that can provide housing stability for
people. HRHA is one of the agencies that’s been successful with these strategies and I’ve already been hard at work on
this.. City Council can play a critical role in furthering these permanent housing efforts and I will bring this experience to
City Council. The cure for homelessness is permanent, affordable, safe housing and we do not have an adequate supply of
that in Harrisonburg. I bring both the experience and knowledge that can help move Harrisonburg City Council combat
homelessness.

https://www.danyflemingforcouncil.com/

https://www.facebook.com/danyforcitycouncil

dany@danyflemingforcouncil.com

Website:

Email:

Social Media:
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7 Dany R. Fleming 
Democrat

Our Harrisonburg Police Department is currently down almost 20% in officers and this has been increasing over the years.
While HPD has continued to be able to respond and provide the services we expect in Harrisonburg, this is not likely
sustainable. It’s important that we have a right-sized and effective police force to support the many needs for safety and
security in a growing city like Harrisonburg. When we invest in the types of innovative and successful training and programs
at HPD like our Community Policing program and Mental Illness Crisis Teams, it’s critical that we’re able to keep those
officers on our force. Not only does this support efficient planning and budgeting, but, critically, it allows us to build an
effective and experienced police force that’s best suited for our city. To keep our trained, local officers and to recruit
strong new officers we need to ensure that our salaries and compensation support that. Officers are also residents,
parents, volunteers, and neighbors. So, when they can set roots in our city, it helps create a more informed and responsive
police force. Like for many workers in Harrisonburg, housing costs are a struggle to keep up with and owning a home is
seeming further away. One potential strategy for retaining and recruiting first responders could be providing other support
services, like a home ownership program. This is the type of benefit that might efficiently stabilize our force and
something I will encourage the City to investigate.  

On the city level, there has been a shortage of police officers in the City of Harrisonburg. What will you do to
ensure that people in the city - which includes JMU students - is well equipped with law enforcement officials?

The pandemic exposed a number of vulnerabilities in our communities and primary among them is the continued need for
adequate and accessible mental health services. There are mental health services provided through our Community
Services Board and through our Harrisonburg Community Health Center and they are both expanding their work. Having
served on the Harrisonburg City School’s Student Wellness Committee, I’ve long been an advocate for increased support
for our students. So, I know that our city schools are also stepping up and expanding the services available to students. We
also know that these efforts will still struggle to meet the vast needs they’re confronting. So, it will be critical that City
Council keeps an open channel to all of our service providers. These front-line efforts are where the wealth of knowledge
is that will best inform us of the needs, both current and emerging. Listening is one of the key tools required for an
effective City Council. When we do this, we can then develop more effective and more efficient responses. Of course,
another way we can help relieve some of the mental health needs in our city is by effectively tackling some of our
community’s biggest stressors: housing, financial insecurity, child care, transportation. While these will all take
coordinated and full community responses, making progress on these can provide critical support in creating a healthier
community with healthier residents. These are all issues that I have actively worked on for many years and where I will
bring both knowledge and experience to City Council.

As mental health becomes an imperative topic in our communities,  what ways can the city council help its
constituents by expanding mental health resources currently offered by the city?



8 Marshall F. Orenic 
Independent

Website:
https://marshallforcitycouncil.com/

Email:

Social Media:

marshall@marshallforcitycouncil.com

https://www.facebook.com/profile.php?
id=100077284631803

The City of Harrisonburg has and is experiencing high levels of homelessness. On the city council, you will be in
direct line to combat this crisis. What is your plan to combat homelessness in the city?
At the town hall hosted by the Madison Center for Civic Engagement recently, one of the candidates brought up an
interesting point. They stated that our homeless population is not all from the valley - people come from as far as Roanoke
they said because we take such good care of the homeless. We need to not only provide not only shelter for our homeless
friends, but the resources needed to maintain a healthy, productive lifestyle.

On the city level, there has been a shortage of police officers in the City of Harrisonburg. What will you do to
ensure that people in the city - which includes JMU students - is well equipped with law enforcement officials?

I will make sure the pay for police (and fire) have the top pay for our region and recruit officers locally.

As mental health becomes an imperative topic in our communities,  what ways can the city council help its
constituents by expanding mental health resources currently offered by the city?

City council can help promote the great services we already have, as well as fund any new opportunities to expand
resources in the city.

mailto:dany@danyflemingforcouncil.com


9 Monica L. Robinson
Democrat

Website:

Email:

Social Media:

The City of Harrisonburg has and is experiencing high levels of homelessness. On the city council, you will be in
direct line to combat this crisis. What is your plan to combat homelessness in the city?

IHousing is not just a place to sleep; it is the basis for security. The city has identified those suffering from housing
insecurity. Now, we must coordinate case management and services to support long-term housing stability and create or
carve out enough permanent housing to meet the demand. Rapid re-housing, supportive housing, shared housing and
utilizing Harrisonburg Redevelopment and Housing Authority housing choice vouchers program are the best ways to combat
homelessness in the city. Vouchers have proven to be the best option for helping those struggling with housing insecurity
to achieve residential stability. The problem is more people have vouchers than we have houses that accept vouchers. This
is a long-term problem that requires bigger action on affordable housing. Rapid re-housing allows individuals who don’t
require intensive ongoing support to return to permanent housing with preconditions. Rapid rehousing is a way to quickly
exit homelessness with resources and services that are tailored to the individual needs of the household. Identifying
potential barriers that impede access to housing, such as tenant qualifications and income insecurity as well as a plan to
overcome them, is needed in order to gain landlord trust and participation. Supportive housing provides a place to live,
that does not limit stay, along with services to promote housing stability. The combination of housing and intensive
wraparound services is very effective at promoting independence and ending homelessness. The problem is the opposition
to supportive housing projects and NIMBYism (not in my backyard), which makes projects difficult to site, time-consuming
to approve, and more costly. Streamlining project processes would encourage developers to create more housing for those
eperiencing homelessness. Tenants must buy into the total program in order to achieve goals and stay housed. Shared
housing, two or more people living in the same building and sharing costs, make housing more affordable in neighborhoods
that may not otherwise be affordable. The benefits of shared housing are flexibility, and cost, and it maximizes the quality
of life. We want to see community members in stable housing, not in shelters, hospitals, psychiatric centers, jails, and
prisons.

monicarobinsonforcitycouncil.com

monica4council2022@gmail.com

https://www.facebook.com/MonicaRobinson4City
Council/



As mental health becomes an imperative topic in our communities,  what ways can the city council help its
constituents by expanding mental health resources currently offered by the city?

.Police shortage is a nationwide problem. Harrisonburg is a safe place to live, work, and play. The city has no control over
the JMU Police Department, but HPD and JMU PD are committed to working together to ensure the safety and well-being
of the entire city. HPD polices 7 geographic regions in the city using community policing techniques to engage and build
relationships with community members. Our police are in tune with our diverse city and committed to working with all
citizens using good community policing practices. Paying offers well and competitively will help to ensure that we retain
them. Officers have the added benefit of working in a diverse environment. Some of this is not in our control. Nationwide,
violence is on the rise along with a shortage of officers. This next generation wants better training; a more transparent,
flexible, and accountable police presence; and closer ties to the communities they serve. Police departments are fighting
the stigma of bad officers and lack of accountability. Strong relationships of mutual trust between police agencies and
communities are the most effective way of maintaining public safety and effective policing. HPD can utilize the
Department Of Justice for funding for enforcement, training, and public safety activities.

On the city level, there has been a shortage of police officers in the City of Harrisonburg. What will you do to
ensure that people in the city - which includes JMU students - is well equipped with law enforcement officials?

As mental health becomes an imperative topic in our communities, there becomes a greater need for mental health
resources. In your opinion, in what ways can the city council help its constituents by expanding mental health resources
currently offered by the city? Again, this is a nationwide problem. For Harrisonburg, we have the extra challenge of
providing mental health support in culturally diverse ways and in multiple languages. We also have many new neighbors
who have come here as refugees from war zones or other difficult environments. Socially isolated individuals or those who
have been historically underserved may require an extra push to accept treatment in a just and respectful manner. We
have resources that can be better coordinated. The City also needs to make sure we apply for all possible federal and state
funding to improve and expand the resources we have. Eliminating barriers to care by offering culturally responsive
providers, treatment centers close to neighborhoods, waivers of fees for those with no insurance coverage, and
understanding cultural limitations to care. It is crucial that mental health services reach people where they are – including
schools, neighborhoods, faith, and cultural locations. Both JMU and EMU have Counseling programs – making sure those
resources are connected to the City is important. Eliminating barriers to care by offering culturally responsive providers,
treatment centers close to neighborhoods, waivers of fees for those with no insurance coverage, and understanding
cultural limitations to care. Strengthening crisis prevention and response by utilizing the JMU Mental Health Co-
Responders and HPD Mental Illness Crisis Team (MICT), so that calls for assistance don't lead to arrest. We must reach
those with the highest needs. The goal is for mental health needs to not turn into a crisis. 

Monica L. Robinson
Democrat
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Christopher B. Jones 
Democrat

Rick W. Nagel 
Independent

Website:

Email:

Social Media:

Website:

Email:

Social Media:

Candidates did not 
respond to questions.

https://www.ricknagelforcitycouncil.com/

/

https://www.facebook.com/ricknagelcitycouncil/about

https://www.harrisonburgva.gov/chris-jones

Christopher.Jones@harrisonburgva.gov

https://twitter.com/votechrisjones

https://www.ricknagelforcitycouncil.com/contact
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CITY OF HARRISONBURG
School Board candidates 

The Harrisonburg City School Board is a six-member legislative body whose primary function is to ensure that an
educational program of high quality is established and continually maintained. Business meetings are held at 7:00

pm on the first Tuesdays of each month and work sessions are held at 5:30 pm on the third Tuesdays of the month.
All citizens are invited to attend these public meetings to voice their concerns regarding Harrisonburg’s public
schooling. The board represents twelve schools, and makes decisions on policies related to (but not limited to)
curriculums, school lunch availability, transportation options for students, accessibility options for students.

 
In 2022, there are five candidates competing for three seats on the school board: 
Obie P. Hill*, Corin F. Jackson, Emma Phillips, Andrew I. "Andy" Kohen*, and Kristen C. Loflin*

*Denotes incumbent running for re-election 
 

We asked each candidate a series of the same questions, chose the same three questions, and only edited responses for clarity.
 
 



Obie P. Hill 
 

Governor Youngkin has rolled back changes made by former Governor Northam on bathroom use, based on
biological sex. If a proposal similar to this was brought to the school board, how would you stand on this issue?

Governor Youngkin and his administration have rolled back more changes than just bathroom use, based on biological sex.
Governor Youngkin’s official policy entitled, The 2022 Model Policies on the Privacy, Dignity, and Respect for all Students
and Parents in Virginia’s Public Schools focuses on keeping parents involved in major decisions that pertain to their
children while attending school. In his new policy, school staff would now be directed to defer to the parents, in concert
with their child(ren), who may seek to identify with a gender identity, name, and/or pronoun that differs from their
biological sex and/or legal name provided at birth. School personnel would be directed to refer to students by the pronouns
and names that appear on their official school record unless otherwise permitted by the parents. Parents would have the
right to object to any counseling that may potentially be provided to their child concerning gender identity and “school
personnel shall keep parents fully informed about all matters that may be reasonably expected to be important to a
parent, including, and without limitation, matters related to their child’s health, and social and psychological
development.” In regards to bathroom use, the policy reads: “Schools should attempt to accommodate students with
distinctive needs, including any student with a persistent and sincere belief that his or her gender differs from his or her
sex. A team of appropriate school staff and other caregivers should collaborate with the parents to identify and implement
reasonable accommodations or modifications, taking into account the resources and staff available in the school and
school divisions, as well as the rights and needs of other students and of school staff. Single-user bathrooms and facilities
should be made available in accessible areas and provided with appropriate signage, indicating accessibility for all
students.” As a member of the board, when the previous governor and his administration adopted, The Model Policies for
the Treatment of Transgender Students in Public Elementary and Secondary Schools document in response to House Bill
145 and Senate Bill 161, enacted by the 2021 Virginia General Assembly, the Harrisonburg City School Board unanimously
adopted this policy. Though Governor Youngkin has become the new Virginia state governor Harrisonburg City Public
Schools (HCPS) school board has yet to adopt the new policy and guidance his administration has proposed, therefore, the
HCPS school board is currently operating under the 2021 policy. The HCPS school board and superintendent, Michael
Richards, earlier this year, received a lawsuit filed by several parents and teachers of Harrisonburg City Schools. The first
hearing of this case occurs on November 1, 2022 at 1:30 p.m. at Rockingham County Circuit Court. 

Email:

Social Media:
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https://www.facebook.com/obiehillforschoolboard/

obiehillforschoolboard@gmail.com
 



As mental health becomes an imperative topic in our schools, there becomes a greater need for mental health
resources. In your opinion, what ways can the school board help combat this crisis and benefit students?

Obie P. Hill 
 

Mental health is an imperative topic in our schools, especially when considering how students, teachers, and families are
still being adversely impacted by the covid-19 pandemic. Recently, our nation received its 2022 National Assessment of
Educational Progress (NAEP) report that examines 4th and 8th grade scores at the national level and for the first time in
thirty years, 4th grade students in Virginia have fallen below the national average in reading and barely above the national
average in Math. Our national scores for 8th grade students in Virginia have also experienced a significant decline in
Reading and Math. The VDOE released its 2022 Standards of Learning for all of the schools in Virginia, and in
Harrisonburg, 2 of our 9 schools were accredited with conditions. The school board can help to combat the aforementioned
crises and benefit students by working with students, teachers, and families utilizing a multi-tiered system of support
model as recommended by the VDOE. The Virginia Tiered Systems of Supports (VTSS) model is a data-informed decision
making framework for establishing the academic, behavioral and social-emotional supports needed to create a healthy and
effective learning environment for all students. According to the VDOE, when schools partner with parents, and actively
seek their involvement, students are more likely to experience improved outcomes. The VTSS systemic approach allows
schools and communities to provide a multi-layered level of support for students. Research recommends teaching practices
that include positive behavioral interventions and social-emotional competencies within a prevention-focused, multi-tiered
public health model, because curriculum alone does not lead to adequate implementation and/or improved outcomes.
Implementing the said practices have shown to “improve student behavior outcomes, decrease emotional distress and
conduct problems, and increase academic scores.” Our school division has a multi-tiered system in place but each tier (i.e.
I, II, III) has not been fully aligned as recommended by the VDOE. Our school division was recently chosen to be part of a
state cohort that will receive assistance and guidance from the VDOE. Additionally, VTSS professional development that is
evidenced based will help to sustain the VTSS framework once fully implemented in our division.

Virginia ranks as one of the lowest states for teacher pay, which has caused teacher shortages around the
Commonwealth. What is your stance and/or plan to combat this issue hands on?
It is true that Virginia is ranked as one of the lowest states for teacher pay, which among other reasons, have caused
teacher shortages around the Commonwealth. I am currently combating this problem by serving in my current role as the
federal relations committee appointee for our district (i.e. Virginia’s 6th congressional district.). I am serving in my second
year for the Virginia School Boards Association (VSBA), which is a voluntary, nonpartisan organization of Virginia school
boards that promotes excellence in public education through leadership, advocacy and services. In my position, I lobby the
executive branch, congress, and other national leadership entities related to policies on federal and national issues. One of
the issues that I have advocated for is an increase in teacher pay. I endorse proposed legislation to increase teachers’ pay
to at or above the national average. Teachers deserve compensation that will allow them to live comfortably with their
families as they pay off educational debt. I am also in support of legislation that encourages diverse hiring practices,
diversity in the school system, and throughout school curriculum. As a school board, we have a goal within our strategic
plan to “attract and retain talented, diverse staff members” by offering competitive compensation and benefits. In an
effort to be consistent and offer industry aligned salary scales when recruiting, we hired a consulting firm to evaluate our
salary scales so that our scales are consistent, clear, and defensible. As a school board, fortunately, we have been able to
increase our teachers’ pay every year and I will continue to ensure that our annual budget reflects this as teachers,
students, and families deserve our best! 
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Corin F. Jackson 
 

Website
https://www.facebook.com/CorinJacksonForSchoolBoard/

Governor Youngkin has rolled back changes made by former Governor Northam on bathroom use, based on
biological sex. If a proposal similar to this was brought to the school board, how would you stand on this issue?

In the previous transgender policy adopted by Governor Ralph Northam, only 13 divisions adopted the policy out of the 133
divisions we have in Virginia. I sense the rest of the school divisions across the state would be willing to comply with the
new draft policy. I support and would vote for Governor Youngkin's Policy to ensure fluid communication between loving
parents and their children.

As mental health becomes an imperative topic in our schools, there becomes a greater need for mental health
resources. In your opinion, what ways can the school board help combat this crisis and benefit students?
For years, our teachers have voiced the need for counselors. Our educators have requested TDTs or contracted counselors
to help with the children's mental health, which affects the child's academic performance. Getting through the pandemic
was hard and we will be feeling the shockwave from it for a while. Counselors are absolutely essential to our schools

Virginia ranks as one of the lowest states for teacher pay, which has caused teacher shortages around the
Commonwealth. What is your stance and/or plan to combat this issue hands on?
Our teachers deserve higher pay. With high turnover, many of them leave their profession after five to seven years for
another career due to higher pay and flexibility. I plan to combat this with more substitute help and more bus drivers to
provide more time for them to plan their lessons. Teachers have repeatedly asked for more bus drivers so their students
can enjoy more field trips. I will make sure our teachers' professions are enjoyable, and not overworked

15

Email:
CJForSchoolBoard@gmail.com



Andrew I. Kohen
 

Governor Youngkin has rolled back changes made by former Governor Northam on bathroom use, based on
biological sex. If a proposal similar to this was brought to the school board, how would you stand on this issue?

We are committed to following the law, once it is law. Executive orders don’t automatically become law, especially if they
conflict with existing law. For example, when Gov. Northam’s executive order about mandating face masks in school
became law and conflicted with our standing policy, we altered our policy to conform to the law. I will add, however, that
Rocktown High School is being constructed with unisex bathrooms throughout the building and construction includes only
commodes with all possible privacy provisions for each stall. There will be no urinals. I do believe that Gov. Youngkin’s
proposed Executive Order is discriminatory and disrespectful of a very vulnerable population and actually endangers some
students.

As mental health becomes an imperative topic in our schools, there becomes a greater need for mental health
resources. In your opinion, what ways can the school board help combat this crisis and benefit students?
The best ways for the school board to assist in the crisis that you describe is to provide sufficient financial resources and
moral support for the highly trained mental health providers to use their expertise in helping students. One of my running
mates, Kristen Loflin, is a seasoned mental health professional upon whom I rely for best practice advice in this area. I
receive regular email messages from the Center for MH in Schools & Student/Learning Supports at UCLA that I pass along
to our Director of Student Support whose focus is on the social emotional wellbeing of our students.
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Website:
https://www.facebook.com/AndyforHCPSin22

Email:
akohen@harrisonburg.k12.va.us



Andrew I. Kohen
 

Virginia ranks as one of the lowest states for teacher pay, which has caused teacher shortages around the
Commonwealth. What is your stance and/or plan to combat this issue hands on?

.My stance is that teachers and other personnel in our school division are not paid enough, even after we approved the
results of a very recent salary study conducted by Evergreen Solutions, LLC and even after the recent pay increases of as
much as 9% that are in the current budget. The plan is to continue to build salary increases into our annual budgets,
especially in the face of inflation that reduces the real purchasing power of the current salary levels in the structure. We
all recognize that the teacher shortage is a result of more than inadequate salaries and we understand that working
conditions (hours, class sizes, time to collaborate) must also be addressed to solve the problem.
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Kristen C. Loflin 
 

Governor Youngkin has rolled back changes made by former Governor Northam on bathroom use, based on
biological sex. If a proposal similar to this was brought to the school board, how would you stand on this issue?

The proposed changes to the model policy that Governor Youngkin has put forth are divisive and intended to be a wedge
issue among voters, specifically parents. His policy does not care for the needs of a particularly vulnerable population, and
actually endangers some students. Research shows that referring to a student by proper pronouns and preferred name
substantially decreases risk of depression, anxiety, and potential for suicide. Governor Youngkin’s model policy is not law;
there is a 2020 law on the books with which our non-discrimination policy is completely consistent and is inclusive of our
non-gender-conforming students. We will follow the law that puts students first, is inclusive of a diverse group of
students, and we will continue to meet all students in our care where they are in their developmental journey. 

As mental health becomes an imperative topic in our schools, there becomes a greater need for mental health
resources. In your opinion, what ways can the school board help combat this crisis and benefit students?
  As a mental health counselor for the past 20 years myself, this topic is of great concern to me. HCPS has been a leader in
providing services to students in school for many years. I’m proud to have helped push for a smaller student to school counselor
ratio, even pre-dating my time on the Board. We employ mental health counselors, school social workers, school counselors,
school psychologists and behavior specialists. We have been trying to meet the needs of our diverse students for years. Many
people do not understand that our students have very often come from war-torn and other traumatizing areas of the world. Our
students face generational trauma and some families struggle to parent their children due to these traumas. Teachers have been
working exceptionally hard to teach social-emotional skills - to help students develop empathy toward their fellow classmates.
While love and respect of peers can be protective factors for mental health concerns, there are many with significant individual
needs and this cannot be an additional need placed on teachers. I would like to see our budget increase for mental health
counselors as well as school counselors and school psychologists in order to increase the number of available providers within
our schools. I would also like to see greater support for parents who are in need. One thing I learned from working with at-risk
kids in our schools 20 years ago was that I could refer children for more intensive services, but if the parents didn’t get the help
and support they needed, the child would continue to struggle. Schools shouldn’t need to solve community crises, but schools are
sometimes the most accessible place for a family to turn for help. To this end, staffing our Welcome Center might be an avenue
for parents to get the support they need so that they can better support their children.

18
Website:
https://www.facebook.com/Kristen Loflin, Harrisonburg City
Public Schools

Email:
htkloflin@harrisonburg.k12.va.us

https://www.harrisonburg.k12.va.us/action/mail/sendMail.cfm?e=a2xvZmxpbkBoYXJyaXNvbmJ1cmcuazEyLnZhLnVz


Virginia ranks as one of the lowest states for teacher pay, which has caused teacher shortages around the
Commonwealth. What is your stance and/or plan to combat this issue hands on?

Kristen C. Loflin 
 

Teachers are not paid nearly enough for the work that they do. HCPS recently increased teacher pay approximately 9% in this
past budget, and I am committed to increasing pay across our school division such that educators are compensated and
recognized for the exceptionally challenging work that they do. However, teacher pay is not the only necessary change to
compensation. We have heard a consistent request to increase the amount of flexible time available to our teachers, particularly
those teaching in elementary schools. Very often teachers are meeting to collaborate with other teachers in their school during
their planning block. In addition to meetings, state-mandated trainings need to be completed in addition to requests to
differentiate their teaching to a wide level of student abilities. While our class sizes are almost always lower than those
determined by the state Department of Education, the student behavioral challenges that have increased following the pandemic
have made teaching much more challenging. While hiring more teachers and intervention specialists is the simple answer, our
schools are space-limited. Very few schools would have space to accommodate an extra cool-down room for students who are
dysregulated, and there is very rarely space for an extra classroom such that we could decrease, for example, a middle school
math class from 20 to 10-15. The opening of Rocktown High School will alleviate a decade of massive overcrowding at
Harrisonburg High School, but our middle schools and elementary schools are stretched for space as well. To this end, we must
continue to lobby our state officials to provide funding for capital and infrastructure improvements. 
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20 Emma Phillips

Website:

Email: 

https://www.facebook.com/emma4schoolboard/

emma4schoolboard@gmail.com

Governor Youngkin has rolled back changes made by former Governor Northam on bathroom use, based on
biological sex. If a proposal similar to this was brought to the school board, how would you stand on this issue?

Trans rights are human rights. Pure and simple. Everyone should be able to easily access a bathroom in which they feel safe.
I’m very excited that Rocktown High is being outfitted with All-Gender bathrooms and there are plans in place to retrofit
Harrisonburg High and other HCPS schools. Beyond bathrooms, I support our trans student population in being addressed by
their preferred name and pronouns. Research from the Trevor Project shows that LGBTQ+ youth with one affirming adult in
their life are 40% less likely to attempt suicide. We can support this vulnerable population simply by affirming them and using
the correct pronouns. Our schools need to be safe spaces for all our students.

As mental health becomes an imperative topic in our schools, there becomes a greater need for mental health
resources. In your opinion, what ways can the school board help combat this crisis and benefit students?

HCPS is already doing a really good job of providing mental health support in our schools. I think the Board can help by
increasing the number of mental health support positions within our schools and by creating policies that give students and
faculty the opportunity to reset and recharge when they’re in crisis. I would like to see the Social Emotional Learning that
happens in our classrooms be extended out to families. Building strong social-emotional skills equips students to better deal
with stressful situations, be better learners, and ultimately be better citizens within their classrooms. I also support the
expansion of our restorative justice practices. Being able to make things right after a wrong promotes positive relationships
between students and also between students and teachers. It offers the opportunity to build better citizenship and ultimately
supports mental health.



Emma Phillips

Virginia ranks as one of the lowest states for teacher pay, which has caused teacher shortages around the
Commonwealth. What is your stance and/or plan to combat this issue hands on?
I am the only candidate with a background in STEM. I have 17 years of teaching experience in the STEM fields at both JMU and
Blue Ridge Community College. Prior to entering education, I worked in biotechnology. This experience has given me a
perspective that is valuable to our School Board, especially as we build a new high school with a STEM academy. I recognize the
gaps that exist in STEM careers and STEM education for girls and people of color, and I’m passionate about closing them.
These populations are earning fewer STEM degrees, are less likely to be employed in a STEM field, and ultimately have lower
lifetime earnings. I intimately understand the roadblocks in front of these populations - I’ve faced some of them myself and I
see my students face them in my classroom every day. I know that the key to closing the STEM gaps needs to happen at the K-
12 level. We need to be engaging our students in the fun, interesting, and constantly-shifting fields of science, technology,
engineering, and math. I want HCPS to be a school district that champions equitable access to STEM experiences. If elected to
the board, I want to expand partnerships with community organizations to help ensure that all our students have access to
classes, after-school programs, and experiences that will support them from the very beginning. Early exposure to fun learning
opportunities shouldn’t be limited to those with higher incomes and flexible transportation. I want to be sure that we promote
policies that allow equity for all students - regardless of race and nationality, religion, gender and gender identity, ability, or
socio-economic status.

21



Credits & Gratitude

The content in this voter guide was created by the staff and fellows from the Madison Center of
Civic Engagement. 

 
Staff: Dr. David Kirkpatrick, Interim Executive Director
Dr. Kara Dillard, Interim Associate Director
Logan Zeigler, Program Coordinator
Graduate Assistant:  Angelina Clapp
Woodson Martin Democracy Fellow:  Gabriela Leija-Hernandez
Democracy Fellows: Adrik Bagdasarian, Aaron Baughman, Parker Boggs,  Alex Donlon, Billy
McKeon, Leia Surovell, Haley Szramoski, Ashton White, Jason Whitted

The Madison Center for Civic Engagement would like to extend a huge thank you to all the
candidates and their campaigns for taking time to respond to questions and provide

platform information so that our communities can make informed decisions during the
2022 General Elections.

Visit the link to gain access to our
programs, social media, voting
resources, podcasts and more!

Burruss Hall, Room 243  MSC 7808,  820
Madison Dr. Harrisonburg, VA 22807
540-569-3979 | www.jmu.edu/civic
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