[image: JMU logo][image: CHBS logo]Value Sort Printable Cards

	MOST Important for Collaborative Teamwork
	LEAST Important for Collaborative Teamwork

	Accountability
(responsibility for actions and contributions)
	Autonomy
(independent judgment and contribution)

	Civility
(respectful communication and behavior)
	Collaboration
(shared effort and teamwork)

	Collegiality
(supportive teamwork and professional partnership)
	Compassion
(care and concern for others)

	Competence
(disciplinary expertise and capability)
	Dignity
(respect for worth and contributions of others)

	Diversity
(valuing and including differences, such as opinions, perspectives, or backgrounds)
	Efficiency
(productive use of time and resources)

	Empathy
(understanding others and their perspectives)
	Equity
(fair opportunities, access, and support)

	Fairness
(impartial treatment of others)
	Honesty
(truthful and transparent communication)

	Humility
(openness to learning from others)
	Introspection
(reflection on personal contributions and team processes)

	Integrity
(ethical and consistent conduct)
	Just culture
(learning from mistakes and prioritizing improvement over blame)

	Mutual Respect
(valuing of others’ contributions, expertise, and perspectives)
	Openness
(receptiveness to ideas and feedback)

	Patience
(allowing time for understanding, discussion, and decision making)
	Power
(responsible use of influence to support team success)

	Resiliency
(adaptability in the face of challenges)
	Safety
(feeling comfortable sharing ideas and concerns)

	Satisfaction
(fulfillment and accomplishment through collaboration)
	Self-Fulfillment
(personal growth through participation and contribution)

	Trust
(confidence in others' contributions and intentions)
	Wellbeing
(balance between team/project responsibilities and personal needs)
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