Campus Employment as WBLEs Assessment Rubric
	
	0 – WBLE criteria missing 
	1 – Criteria present but not developed
	2 - Progressing 

	3 - Developed and ready to teach 


	Supervision by a professional in the field (*faculty/staff may serve as the supervisor)
	Supervision role not described
	Supervision implied or alluded to, but not specified (vague)
	Supervision is explicitly stated and specified
(when, to what extent, how often)
	Supervision is explicitly stated and specified AND Designated supervisor is provided with training and guidance (toolkit, handbook, etc.) 

	Defined learning outcomes that align with goals and career competencies (ie. NACE competencies)
	No learning outcomes are specified
	Position description mentions learning but not objectives are developed
	Some learning outcomes clearly connect to position (ie. NACE competencies or power skills)
	Learning outcomes align clearly with position goals and explicitly connect to competencies

	Structured reflection opportunities

	No reflection assignments mentioned
	Mentions reflection vaguely 
	Specific reflection model chosen and at least 1 reflection activity is planned that aligns with model (examples: Kolb Model, Sam’s Toolkit, or Iowa Grows)
	Specific reflection model chosen and reflection activities align with full model (examples, weekly journal or facilitated group discussions are planned throughout the employment period)

	Mentorship and feedback
	No evaluation/feedback process mentioned
	Mentions mentorship but without elaboration about feedback process
	Evaluation/feedback tool identified with frequency of feedback specified (ie. Beginning, middle, and end)
	Mentor is selected and trained on how to give feedback/evaluation at specified frequency (toolkit provided)

	A meaningful duration, including start and end date, aligned with learning goals (defined by weeks or hours)

	No clear time commitment for position 
	Duration of position’s learning component is mentioned but unclear 
	Duration of position’s learning component is specified but may be insufficient for mastering learning goals
	Duration is specified and appropriate for meeting the learning objectives and developing competencies




