Notification – JMU’s Alcohol and Other Drug Policies and Resources
To All JMU Students, Faculty, and Staff:

The U.S. Department of Education requires that each institution of higher education annually distribute its policies related to alcohol and other drugs, in writing, to every student and employee. For faculty and staff who supervise employees without regular email access, please print and distribute this message.
JMU's policies (specifically 1317, 1110, and those in the JMU Student Handbook) aim to comply with relevant laws regarding the misuse of alcohol and controlled substances and help provide a healthy and safe community for employees, students, visitors, and the local community. Failure to comply with these policies may result in disciplinary action up to and including suspension or expulsion from JMU (for students), termination (for employees), and/or referral to university or external authorities for prosecution under local, state, or federal law/regulations.
Applicable local, state, and federal legal sanctions can include but are not limited to fines, revocation of driver’s license, suspended federal student aid, rehabilitation requirements, and jail or prison time. For more information, visit https://www.jmu.edu/osarp/handbook/alcoholanddruginfo.shtml#criminalresponses
The physical and mental health impacts of alcohol and other drug use are well documented. Use can lead to serious short- and long-term consequences, including blackouts, overdose, and death; physical or psychological dependence; damage to vital organs (including the brain, heart, and liver); impaired learning and memory; and mental health concerns such as depression, psychosis, and severe anxiety.
The university offers support and resources to students and employees who are struggling with substance misuse. 
Student Resources
· MadisonCares – A program for students, faculty/staff, parents, and community members to refer or consult about students of concern.
· SafeRides – A student-run organization that offers free and safe rides home to JMU students on Friday and Saturday nights from 10PM-3AM. 
· Well Dukes Coaching – Helps students identify and reach their personal well-being goals for a variety of topics including substance use, stress, sleep, relationships, screen time, etc.
· JMU Student Handbook – Policies for students and recognized student organizations, the “Big Four” Alcohol and Drug strategies (including JMU’s Enlightened Citizen Amnesty Process), and the health risks, resources, and treatment options available to students. 
Faculty and Staff Resources
· Balanced Dukes:  The JMU employee wellness and well-being program offering resources, initiatives, and campaigns designed to support and enhance overall well-being.
· Employee Assistance Program (EAP): A confidential information, support, and referral service offering tools and resources designed to help maximize productivity and meet the challenges of modern life. EAP services are available to employees and their household members enrolled in state health plans.  The EAP provides for a maximum of 4 no-cost counseling visits to address issues such as anxiety, grief, depression, family conflict, or work-life balance.

The student and faculty/staff Gateway sites host a copy of this Annual Notification, as well as JMU’s Biennial Review and Drug and Alcohol Prevention Plan.  
Thank you for your attention to this important information, and for your continued commitment to fostering a safe and healthy JMU community.  

Sincerely,

	
Towana Moore
Vice President, Administration and Finance

Timothy Miller
Vice President, Student Affairs



