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Research Interests 

Leadership; mentoring; self-regulation; gender issues in leadership and mentoring, organizational culture; and the effects of work stressors on employee performance.

Teaching Experiences

Undergraduate Courses: 
Industrial/Organizational Psychology
Organizational Psychology 
Human Resource Management 
Leadership

Organizational Behavior 
Statistics for Psychologists
Organizational Communication and Leadership
Organizational Development and Change
Practicum in Organizational Intervention  

Graduate Courses (Masters and Ph.D. students, and Executive MBAs and Ph.D.s):  
Groups and Leaders, Leadership and Organizational Communication Organizational Behavior,
Industrial Psychology 

Research and Professional Experience
2010 to present
Director, School of Strategic Leadership Studies, James Madison University

2010 to present
Associate Professor of Psychology James Madison University

2000 to 2010
 
Associate Professor, Claremont McKenna College

1993 to 2010
 
Associate Director, Kravis Leadership Institute

1993 to 2000 

Assistant Professor of Psychology, Claremont McKenna College

1993 to 2010

Adjunct Professor, Claremont Graduate School

1995 to 1996, 2003 
   to 2004, and 2007 
Interim Director, Kravis Leadership Institute

1991 to 1993 

Research Scientist, Battelle Human Affairs Research Centers, Seattle 

1991 to 1992

Lecturer, University of Washington, Seattle, WA. 

1989 to 1991

Research Associate, Battelle Human Affairs Research Centers, Seattle. 

1986 to 1987
Research Assistant, Organizational Research Group, University of Washington, Seattle, WA. 

1984 to 1986
Personnel Staffing Specialist, U.S. Office of Personnel Management, Seattle Regional Office, Seattle, WA.

Publications

Journal Articles:  

Hoyt, C., Halverson, S., Murphy, S.E., & Hogue, K.  Stereotype threat in women leaders.  The role of reactance.  In press, The Leadership Quarterly. 
Murphy, S.E., & Ensher, E.A. (2008). A qualitative analysis of charismatic leadership in creative teams:  The case of television directors.  The Leadership Quarterly, 19(3), 335-352.
Halverson-Johnson, S., Murphy, S.E., Zewdie, S., & Reichard, R.J. (2008). The Strong, Sensitive Type: Effects of Gender Stereotypes and Leadership Prototypes on the Evaluation of Male and Female Leaders. Organizational Behavior and Human Decision Processes, 106(1), 39-60.
Darling, N., Bogat, A., Cavell, T., Murphy, S.E., &  Sanchez, B.  (2006). Gender, ethnicity, and development: Mentoring and the consideration of individual difference. Journal of Community Psychology, 34(6), 765-780.
Halverson, S.K., Murphy, S.E., & Riggio, R. E. (2004). Charismatic leadership in crisis situations: A laboratory investigation of stress and crisis. Small Group Research, 35(5), 495-514.
Ensari, N., & Murphy, S.E. (2003). Cross-cultural Variations in Leadership Perceptions and Attribution of Charisma to the Leader. Organizational Behavior and Human Decision Processes, 92, 52-66.    

Hoyt, C. L., Murphy, S.E., Halverson, S.K., & Watson, C.B. (2003). Group Leadership: Efficacy and Effectiveness.  Group Dynamics, 7(4), 259-274. 
Ensher, E. A., Murphy, S.E., Sullivan, S. (2002). Reel women:  Lessons from female TV executives on managing work and real life. Academy of Management Executive, 16(2), 1-14.   

Murphy, S. E., & Ensher, E. A. (2001). The role of mentoring support and self management strategies on reported career outcomes, Journal of Career Development, 27,(4),  229-246.

Ensher, E. A., C. Thomas, & S. E. Murphy, (2001). Comparison of traditional, step-ahead, and peer mentoring on protégés’ support, satisfaction, and perceptions of career success: a social exchange perspective, Journal of Business and Psychology, 15, 419-438.

Ensher, E.A., Murphy, S.E., & Vance, C.M.  (2000). The application of career strategies from mentoring, self-management, and self-leadership for entrepreneurs and intrapreneurs.  International Journal of Entrepreneurship, 1(2), June, 99-108.  

Murphy, S.E., & Ensher, E. A. (1999). The effects of leader and subordinate characteristics in the development of leader-member exchange quality. Journal of Applied Social Psychology, 29, 1371-1394.

Ensher, E. A, & Murphy, S.E.  (1997). The impact of race, gender, perceived similarity, and contact on mentor relationships. Journal of Vocational Behavior, 50, 460-481.

Ensher, E.A. & Murphy, S.E.  (1997). Developing Successful Training in a Summer Jobs Training Program.  Performance Improvement, 36(1), 22-27.   

Murphy, S.E., Blyth, D., & Fiedler, F.E.  (1992). The moderating effects of leader expertise and intelligence on performance. The Leadership Quarterly, 3, 237-255. 

Fiedler, F. E., Murphy, S. E., & Gibson, F.W.  (1992). Inaccurate reporting and inappropriate variables:  A reply to Vecchio's examination of cognitive resource theory.  Journal of Applied Psychology, 77, 372-374.

Book Chapters:

Murphy, S. E. (in press). Best practices in youth leadership development.  To appear in S. Murphy & R. Reichard, (eds), Early development and leadership: Building the next generation of leaders.  New York: Psychology Press/Routledge. 

Murphy, S. E., Reichard, R. J., & Johnson, S. K. (2008). Self regulation and leadership: Implications for leader performance and leader development. In D. Forsyth, A. Goethals, & C. Hoyt (Eds.), Social Psychology and Leadership.
Ensher, E. A., & Murphy, S.E. (2007).  E-mentoring: Next Generation Research Strategies and Suggestions.  In B.R. Ragins, and K.E. Kram, The Handbook of Mentoring. Sage Publications, Thousand Oaks, CA.   

Murphy, S.E., & Ensher, E.A. (2006). Lessons from research on prosocial organizations for mobilizing adults for positive youth development.  In E.G. Clary, & J.E. Rhodes, (eds.), Mobilizing adults for positive youth development:  Strategies for Closing the Gap between Beliefs and Behaviors (The Search Institute Series on Developmentally Attentive Community and Society) (pp. 117-135). New York: Springer.

Murphy, S.E., & Halpern, D.A. (2005).Vision for the future of work and family interaction. In D. Halpern & S. Murphy, (eds.) Work family balance to work family interaction:  Changing the metaphor (pp. 251-264).  Mahwah, NJ:  Lawrence Erlbaum & Associates.   

Murphy, S. E., & Zagorski, D. A. (2005) Enhancing Work/Family and Work/Life Interaction:  The Role of Management. In D. Halpern & S. Murphy, (eds.) Work family balance to work family interaction:  Changing the metaphor (pp. 27-47) Mahwah, NJ:  Lawrence Erlbaum & Associates.   

Halpern, D., & Murphy, S.E. (2005). Integrating the demands of work and family. In D. Halpern & S. Murphy, (eds.) Work family balance to work family interaction:  Changing the metaphor (pp. 3-9).  Mahwah, NJ:  Lawrence Erlbaum & Associates.   

Murphy, S.E., & Riggio, R.E. (2003). Introduction.  In S.E. Murphy & R.E. Riggio (Eds.), The future of leadership development (pp. 1-7).  Mahwah, NJ: Lawrence Erlbaum Associates. 

Ensher, E. A., Murphy, S. E., & Sullivan, S. (2002). The boundaryless career in the entertainment industry: Examining the employment experiences of executive women. In M. Peiperl & M. Arthur, (Eds). Creative Careers: Innovation in our Lives and Work, London, UK: Oxford University.

Murphy, S.E.  (2001). Leader self-regulation:  The role of self-efficacy and “multiple intelligences”.  In R.  Riggio, S. Murphy, & F. Pirozzolo, (Eds.) Multiple intelligences and leadership, (pp. 163-186). Mahwah, NJ: Lawrence Erlbaum Associates. 
Murphy, S.E., Goto, S., Ensher, E. A. (1999). Advising young women of color. In S. Davis, M. Crawford, & J. Sebrechts, Coming into her own: Educational success in girls and women (pp. 244-259). San Francisco: Jossey-Bass.

Murphy, S.E., & Ensher, E. A.  (1997). The effects of culture on mentoring relationships:  A developmental model.  In S. Oskamp & C. Granrose, Cross-cultural work groups (pp ..  Sage.   

Toquam, J.L., Fujita, Y., Macaulay J.L., Westra, C.R., and Murphy S.E.. (1997). Assessment of nuclear power plant crew variability.  In M. Brannick, E. Salas, & C. Prince, eds.,  Team performance assessment and measurement:  Theory, research, & application (pp. 253-287).  New Jersey: Lawrence Erlbaum and Associates.

Chemers, M.M. &  Murphy, S.E.  (1995). Leadership and diversity in groups and organizations.  In Diversity in Organizations (pp. 157-188).  Newbury Park, CA:  Sage.  

Bettin, P. J, Hunt, P. S., Macaulay, J. L., & Murphy, S. E.  (1992). Shido:  Effective leadership in Japan.  In K. Clark and M. Clark, eds., The Impact of Leadership (pp. 81-94).  Greensboro, North Carolina: Center for Creative Leadership.
Other publications 
Murphy, S.E., & Ensher, E.A. (2006). The power mentoring approach to the secrets of great mentoring relationships. Training and Development Journal, 60(7), 27-28.
Ensher, E.A., & Murphy, S.E. (2006).  How to make power mentoring work for you. Success from Home. 
Submitted Manuscripts:

Ensher, E.A., & Murphy, S.E.  Mentoring relational challenges scale development and the impact of mentoring stages, types, context, and gender on mentoring relationships. Submitted to Journal of Vocational Behavior, 7/2010.  

Murphy, S.E., Ensher, E.A., & Reichard, R.J. Career self-management:  The role of mentoring, self-management strategies.  Submitted to Journal of Organizational Behavior.
Manuscripts in preparation:

Murphy, S.E., & Ensher, S.E.  Prototypes on mentoring relationships. Working paper.  
Murphy, S.E., Marin-Stein, A., & Cahir, D. Authentic leadership: Identifying authentic and inauthentic communication styles in annual reports.  Working paper. 

Books:
Ensher, E.A., & Murphy, S.E. (2005).  Power mentoring: How successful mentors and protégés get the most out of their relationships. San Francisco: Wiley/Jossey Bass.  
Ciulla, J.B., Price, T., & Murphy, S.E. (Eds.), (2005) The quest for moral leaders:  Essays in leadership ethics.  London:  Edward Elgar. U.S. publication date 2006. 
Halpern, D., & Murphy, S.E. (Eds.), (2005). From work/family balance to work/family integration: Changing the metaphor. Mahwah, NJ: Lawrence Erlbaum Associates

Murphy, S.E., & Riggio, R.E. (Eds.). (2003). The future of leadership development.  Mahwah, NJ: Lawrence Erlbaum Associates. 

Riggio, R.E. & Murphy, S.E. & Pirazollo, F., (Eds.), (2002).  Multiple intelligences and leadership.  Mahwah, NJ: Lawrence Erlbaum Associates. 

Books in Preparation:

Murphy, S.E. & Reichard, R.J. (Eds.) Building the next generation of leaders. New York: Psychology Press. 
Professional Presentations
Murphy, S.E., Marin-Stein, A., & Cahir, D. Authentic leadership: Identifying authentic and inauthentic communication styles in annual reports. To be presented International Leadership Association Meeting, October, 2010.  
Murphy, S.E. Contemporary concepts and issues in researching the roots of  leadership.  Presented at Annual Psychology Day, California State University, Fullerton, April, 2010. 
Ensher, E.A., & Murphy, S.E.  Mentoring Relational Challenges. Presented and awarded best paper at Western Academy of Management, March 2010, Kona, Hawaii.  
Murphy, S.E., Turville, K.A., Hall, G., Reese, J.  Understanding complexities of mentoring program evaluations: An empirical example Poster presentation Western Psychological Association, Cancun Mexico, April 2010.  

Murphy, S.E., & Ragins, B.R. Symposium.  What did you expect?  The role of expectations in mentoring relationships.  New Orleans, April 2009.  
Murphy, S.E. Invited Presentation, Western Psychological Association, April 2009.  A long lens look at leadership development.  

Murphy, S.E., & Puertas, C. Symposium, Work Life Balance and the Role of Gender Differences. Western Academy of Management Association.  Park City, UT. March, 2009.  

Murphy, S.E. Mentoring prototypes. Invited symposium, Wax on, wax off: mentoring lessons from executives and scholars Chair: Ellen A. Ensher, Loyola Marymount University. Presenters: Ellen A. Ensher (Loyola Marymount University), Susan E. Murphy (Claremont McKenna College), Troy R. Nielson (Utah Valley State College) at Western Psychological Association, Irvine, CA, April 2008.  

Conger, J.A., & Murphy, S.E.  Action Research.  Paper presented at the Academy of Management Meetings, Philadelphia, PA August, 2007.

Discussant for Symposium entitled Recent Experimental Research on Positive Forms of Leadership, Society for Industrial Organizational Psychology Annual Conference, New York, April, 2007.  
Murphy, S.E., Ash-Rafzadeh, A. Western Academy of Management symposium, Montana, April, 2007 on Analysis of Iranian Leadership.  
Discussant for symposium entitled: To confirm or deny: Stereotypes of women leaders.  Presenters included past KLI students and post-doctoral fellows, Michelle Bligh, Jeff Kohles, Stefanie Halverson, and Crystal Hoyt.  Society for Industrial and Organizational Psychology in Dallas, April 2006. 
Ensher, E. A. & Murphy, S.E., Mentoring Research: Past, Present and Future: Virtual Mentoring.  Presented in symposium: Creating New Visions of Mentoring: Building Bridges and Making Waves.  Academy of Management, Honolulu, HA, August 2005 (Nominated for Best Symposium Award in the Careers Division).

Murphy, S.E., & Ensher E. A., Career self management: The role of mentoring, specific self-management strategies, and gender.  Paper presented April, 2005 Western Academy of Management, Los Vegas, Nevada. 
Murphy, S.E., & Ensher, E. A., A qualitative analysis of charismatic leadership in teams:  The case of television directors.  Paper presented August 11, 2004 at Academy of Management, New Orleans, LA.  

Ensher, E.A., & Murphy, S.E.  More from the mentor’s Perspective: The role of tests & challenges. Presented in symposium Turning Mentoring in Actionable Knowledge:  Views from Academia and Industry, August 9, 2004 at Academy of Management, New Orleans, LA.  

Murphy, S.E., Deciphering the study of leadership:  Psychology’s contribution.
Presented at the Southern Psi Chi Convention, Texas Christian University. February, 2004.  
Murphy, S.E., & Ensher, E.A. Cross pollinating: Learning from workplace mentoring. Presented at the National Summit on Youth Mentoring Research, Kansas City, MO, October, 2003.   

Murphy, S.E., Ensari, N., & Halverson, S. Effects of positive and negative feedback on charismatic leader behavior in the U.S. and Turkey.  In symposium entitled, Cross-Cultural Challenges of Organizational Behavior in the 21st century: Vision, Leadership, Organization Development, and Career Development. Presented at The Seventh International Western Academy of Management Conference, Lima, Peru, July 6-10, 2002. 

Halverson, S.K. & Murphy, S.E. Charismatic leadership in crisis situations: The role of social intelligence.  Presented at the American Psychological Society in New Orleans, June, 2002. 

Ensari, N., Murphy, S. E., Information Processing Models and Attributions of Charismatic Leadership:  A Cross-Cultural Study.  Presented at the International Leadership Association, Miami, Florida, November, 2001.
Murphy, S.E., Ensari, N., & Boyd, M.  The Effects of Performance Feedback on Leader Self-Efficacy and Charismatic Behaviors.  Presented at the American Psychological Society in Toronto, June, 2001. 

Murphy, S.E., Faller, L. & Boyd, M. Examination of the effects and perceptions of stereotype threat in women leaders. Presented at meeting of the Western Psychological Association, Maui, Hawaii, May, 2001.

Ensher, E. A., Murphy, S. E. & Sullivan, S. E. Women executives in the TV industry: Career movement and success strategies. Western Academy of Management, Sun Valley, Idaho, April, 2001.

Murphy, S.E., & Halverson, S.A. The importance of leader emotional intelligence for leader self-regulation and group self-efficacy.  Paper presented at the American Psychological Society in Miami, June 2000.  

Montes, A.Y., Johnson, C.S., & Murphy, S.E. The role of attributions and self-efficacy on academic performance for Mexican-American adolescents. Poster presented at the American Psychological Society in Miami, June 2000.  

Murphy, S.E. & Ensher, E.A. Substitutes for Mentoring: The role of self management strategies. Presented at the Western Academy of Management in Kona, Hawaii, April 2000. 

Ensher, E. A. Murphy, S.E., Sullivan, S.E.  The Boundaryless Career in the Entertainment Industry: Examining the Employment Experiences of Executive Women.  Presented at Creative Careers Conference in London, England, Spring 2000.  

Ensher, E.A. & Murphy, S.E. New Technologies in Research.  Symposium presented at the Western Academy of Management in Kona, Hawaii, April 2000. 

Murphy, S.E. Contribution of social intelligence to leaders under stress. Paper presented at the Kravis DeRoulet Conference:  Multiple Intelligences and Leadership, April 1999, Claremont, CA.  

Murphy, S.E., & Halverson, S. Effects of leader self-regulation on group performance under stress.  Paper presented at the Western Psychological Association, April 1999, Irvine, CA.  

Murphy, S.E., & Johnson, C.S. A model of relationship development in youth mentoring. Paper presented at the Western Psychological Association, April 1999, Irvine, CA.  

Ensher, Thomas, C., Murphy, S.E. Comparison of traditional, step-ahead, and peer mentoring on protégés support, satisfaction and perceptions of career success:  A social exchange perspective. Paper presented at Academy of Management Convention, August 1999, Chicago, IL (Nominated to receive best paper award for region.)

Murphy, S.E., Weiner, S., & Gopez, A.  Factors contributing to perceived career success:  The role of emotional intelligence and other self-referent attitudes.  Conference paper presented at the Western Psychological Association, April 1998.  

Murphy, S.E. The moderating effects of mentoring relationship quality on protégé outcomes.  Symposium paper presentation presented at the Western Academy of Management Conference, March 1998. 

Murphy, S.E. & Riggio, R.  Social cognitive approach to leadership:  The role of charisma and emotional intelligence. Presented to Drucker School colloquium.  

Murphy, S.E. Making a difference through mentoring:  Developing a service learning experience.  Poster presentation at the 1997 Western Psychological Association.  

Murphy, S.E., & Kohles, J.C.  The stress buffering effects of leader confidence and optimism for non-traditional leaders.  Paper presented at the 1996 American Psychological Society, San Francisco.

Ensher, E. & Murphy, S.E.  Mentoring and Diversity.  Poster presentation at the Society for Industrial/Organizational Psychology, 1996, San Diego.   

Murphy, S.E., & Ensher, E. Evaluation of Los Angeles Times Summer Jobs Program.   Paper presented at the 1995 International Evaluation Conference, Vancouver, B.C.  

Murphy, S.E., Hunt, P.S., Macaulay, J.L., & Bettin, P.  (1994).  The relationship between leader behavior and subordinate motivation in Japan:  A test of two leadership models.  Paper presented at the 1994 International Congress of Applied Psychology, Madrid. 

Bettin, P. J, Hunt, P. S., Macaulay, J. L., & Murphy, S. E.  (1992).  Shido:  Effective leadership in Japan. Paper presented at the 1992 Center for Creative Leadership Conference, The Impact of Leadership.  Colorado Springs, Colorado. 

Toquam, J.L., Bramwell, A., & Murphy, S.E.  Twists, turns, and triumphs:  An example of a process devised to conduct research in Japan.  Paper presented at the 1992 annual meeting of the Society for Industrial/Organizational Psychology.  Montreal, Quebec, Canada, May 1, 1992.

Other Talks and Training Programs

Power Mentoring, Presented for the SELAM annual meeting Philadelphia, PA, April 2009.  
Power Mentoring. Presented for the Goldman School of Dental Medicine at Boston University.  Boston, MA, April 2008.  
Power Mentoring. Presented for the Libraries at the National Institutes of Health.  Bethesda, MD, April 2007.  
Making Power Mentoring Work for You.  Workshop presented in Johannesburg and Cape Town, South Africa, August 1 &2, August 7 & 8, 2006.  

The Merits of Mentoring for Leadership Development, Presented to Annual Conference of Museum Directors of Southern California, June 16, 2006. 
Powering Mentoring Secrets. Presented as invited speaker to Western Digital Corporation. 
Leadership and success in today’s world.  Presented to Seattle Chapter of Claremont McKenna College Alumni association.  April 5, 2006. 
Mentoring in Politics:  Yes We Can. Presented at National Women’s Political Caucus-CA April 1, 2006, El Segundo, CA

Making the Most of our Mentoring Relationships: Lessons for Leadership Development and Mentoring Programs, USC conference presentation, February 26, 2006.

Developing Leadership Skills, City of Claremont Leadership Academy, February 21, 2006.  

Mentoring:  What you Need to Know for Today’s Mentoring Relationships.  Presentation to CMC Mentoring Café at Marion Miner Cook Athenaeum.  January 20, 2005.
City of Claremont Leadership Academy Training Monthly 9/04 to 5/20 2004.
The Role of Leadership in Work and Life Quality, Reunion Weekend Claremont McKenna College, May 31, 2003.
Emotional Intelligence:  Talk given at the annual Community College Leadership Conference, June 2003. 
Ensher, E. A., & Murphy, S. E. (May, 2002). Power mentoring: Lessons from the top. American Association of University Women Santa Monica chapter meeting, Santa Monica, CA. 

Step Up to Leadership Program June 1997, 1998, 1999, 2000, 2003, 2004, 2005.  Deliver leadership training during week-long program to high school students.  

Emotional Intelligence.  Talk given at the annual meeting of the Personnel Testing Council -- 70 attendees held in Riverside, CA, April, 1999.  

Leadership Claremont Program  October 1997, 1998, 1999; May 1998, 1999.  Deliver leadership training to local leaders during day-long sessions.  

Today’s Responsibilities for Tomorrow’s Leaders.  Talk given at Southern California Group of the Air Force ROTC, November 1997.  (500 attendees).

Technical Reports

Xander Marin-Stein & Susan Elaine Murphy. Evaluation of TeamWorks 8th Grade Program: Emphasis on Leadership, Prepared for Los Angeles Team Mentoring, August 2005.
Organization Development class assessed current strategic planning efforts and current operating systems for glass coating company.  A final report by Murphy, S.E., Bracy, G., Ciccarelli, C., DeWitt, R., Drew, S., Gokhman, M., Hamada, L., Oshiro, M., Picha, T., Pope, J., Quartararo, B., & Seifen, T. (2005).  ZC&R:  Report on Proposed Changes was submitted to ZC&R by Organization Development Course, Claremont McKenna College, May 2005.  

Murphy, S.E., Ahmad, R., Avent, M., Baldwin, C., Barker, J., Fong, K., Greene, R., Hermreck, A., Hooten, M., Huang, M., Inouye, S., Ireland, P., Keough, J., Murfin, M., Peacock, L., Sugiharto, J., Suzuki, S., Yankson, K., Analysis of Current Client Feedback Survey Process Jacobs Engineering.  Report submitted to Jacobs Engineering for Spring Practicum Course, May, 2004.  
Murphy, S.E., Conway, S., Cramer, P., DeShazo, S., Henderson, E., Hoffman, J., Jayanti, S., McClure, H., & Wong, S.  Practicum in Organizational Intervention City of Claremont Leadership Program.  Report submitted to City of Claremont Leadership for Spring Practicum Course, May, 2003. 

Murphy, S.E. Kaleida Health Care: An Analysis of Current Functioning. Report submitted to Kalieda Health Care, Buffalo New York for Spring Practicum Course, May, 2002.
Murphy, S.E. Community Leadership Program Evaluation.  Report submitted to City of Claremont Chamber of Commerce for Spring Practicum Course, May, 2002.
Murphy, S.E., Sturman, K., Burns, A., Bornstein, J., Carpenter, J., Donlan, B., Donlan, C., Donnelly, S., Eto, Y., Grell, M., Whitledge, J., O’Neill, D. Evaluation of Management Development Systems.  Report submitted to Toyota Motor Sales, U.S.A. for Spring Practicum Course, May, 2001. 

Murphy, S.E., Burns, A., Bornstein, J., Carpenter, J., Donlan, B., Donlan, C., Donnelly, S., Eto, Y., Grell, M., Sturman, K., Whitledge, J., & O’Neill, D. Industry, Competitor, and Internal Organizational Analysis for InfoSpace.  Report submitted to InfoSpace for Spring Practicum Course, May, 2001. 

Murphy, S.E., Bedwell, M. Bernstien, M., Ching, M., Grady, L., Harringer, C., Hjorth, N., Holloway, J., O’Hare, J., Reaugh, M., Pan, C., Parenti, M., Shama, D., Singleton, O., Evaluation of the Management Trainee Program.  Report submitted to Toyota Motor Sales, May, 1999.  

Murphy, S.E., Soto, D., Gopez,  A..  TeamWorks:  An investigation of processes and outcomes.  Report submitted to Los Angeles Team Mentoring, July, 1997.

Murphy, S.E., Derr, C., Finch, L., Fung, V., Ing, W., Kessell, A., Schild, J, Sy Go, C., & Riggio, R.E.  Evaluation of  proposed appraisal system for Los Angeles City Fire Department Chief Officers.  Submitted to Los Angeles City Fire Department, March 1997. 

Murphy, S.E., Brenholdt, M., Driessen, T., Ho, S., Lutz, D. Nguyen, M., Phelps, J., Pinto, A., & Tsai, P.  Strategic plan for the Watts Foundation Community Trust 1996-2001.  Paper prepared for the Practicum in Organizational Intervention.  

Murphy, S.E., Barnes, G., Breiter, A.Y., Hsuing, D., Lee, J., Lovelace, T, & Walkenbach, B. (1995).   The Office of the Chaplains’ action plan for the community service network at the Claremont Colleges.  Paper prepared for The Practicum in Organizational Intervention.

Ensher, E.A., Murphy, S.E., & Wilson,  C.P.  (1995).  Evaluation of L.A. Times Summer Jobs Training Program.    

Murphy, S.E., Brunsch, S., Hagin, E., Lee, A., Pinto, A., & Wilson, C.P. (1994).  Southern California Water Company:  Internal communications model.  Paper prepared for the Claremont Colleges, Interdisciplinary Clinic Program.  

Toquam, J.L., Murphy, S.E., Westra, C.D., Hunt, P.S., Wheeler, W.A. (1993).  Control room evaluations systems (CRES III):  Results and recommendations from Phase 2.  BHARC-700/93/030.  Prepared for the Mitsubishi Atomic Power Industries, Inc., Tokyo, Japan. 

Murphy, S.E., (1992).  The contribution of leadership experience and self‑efficacy to group performance under evaluation apprehension.  Unpublished doctoral dissertation, University of Washington.  

Hunt, P.S., Macaulay, J.L., Murphy, S.E.,  Westra, C.D., Bettin, P.J., & Bramwell, A. (1992).  Enhanced motivation through leadership. BHARC 700/92/021, Volumes I and II.  Prepared for the Mitsubishi Atomic Power Industries, Inc., Tokyo, Japan. 

Toquam, J.L., Wheeler, W.A., Murphy, S.E., & Westra, C.D. (1992).  Control room evaluation systems (CRES III):  Results and recommendations from initial CRES III tasks.  BHARC-700/92/024.  Prepared for the Mitsubishi Atomic Power Industries, Inc., Tokyo, Japan. 

Hunt, P.S., Murphy, S.E., & Bettin, P.J.  Profiles of effective leaders in Japan.  Paper presented at the 1992 annual Society for Industrial/Organizational Psychology, Montreal, Quebec, Canada, May 1, 1992.

Toquam, J.L., Bramwell, A., & Murphy, S.E.  Twists, turns, and triumphs:  An example of a process devised to conduct research in Japan.  Paper presented at the 1992 annual meeting of the Society for Industrial/Organizational Psychology, Montreal, Quebec, Canada, May 1, 1992.

Hunt, P.S., Murphy, S.E., Bramwell, A., Bettin, Macaulay, J.L., & Westra, C.D.  (1992). Interim Report:  Enhanced maintenance through motivation.  BHARC-700/91/029.  Prepared for Mitsubishi Corporation-Osaka and The Kansai Electric Power Company, Osaka, Japan. 

Murphy, S. E., Fleming, T., Westra, C. D., Field, I., & Durbin, N.  (1992).  Fitness for duty in the nuclear power industry:  Annual summary of program performance reports.  Volume 2. NUREG/CR-5758, PNL-7736, BHARC-700/91/014.

Durbin, N., Murphy, S. E., Fleming, T., Macaulay, J. L., Westra, C. D., & Olson, J.  (1991).  Fitness for duty in the nuclear power industry:  Annual summary of program performance reports.  Volume 1. NUREG/CR-5758, PNL-7736, BHARC-700/91/014.

Toquam, J. L., Wheeler, W., Slavich, A., Murphy, S. E., & Westra, C. D.  (1991).  Control room evaluation systems (CRES) II:  Summary of research activities, findings and recommendations.  BHARC-700-91-008.  Prepared for the Mitsubishi Atomic Power Industries, Inc., Tokyo, Japan. 

Toquam, J.L., Murphy, S.E., Westra, C.D., Schrank, E.E. (1990).  MAPI job knowledge test:  Data analysis procedures, findings, and recommendations.  BHARC‑700/90/024, Prepared for the Mitsubishi Atomic Power Industries, Inc., Tokyo, Japan. 
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