
Justice Studies Internships
will be far enough along in their undergraduate education that 

the internship will be of the greatest value to them in mak-

ing career choices. Every effort will be made to either meet 

with the student and their supervisor during the internship or 

at least talk with the intern and their supervisor by phone to 

ensure that the internship experience is meeting the expecta-

tions of both.

 
In order to obtain the full benefit of an 

internship experience we feel that it is im-

portant for students to bring together what they have learned 

in the classroom and in the “real world” through a process 

of reflection and synthesis. For this reason a justice studies 

internship requires more than working a minimum number of 

hours. It also requires three different types of writing assign-

ments.

1) Daily log. Entries may be brief but they should provide a 

sense of what activities were engaged in each day as well as 

personal reactions to these experiences. Entries can be used 

to help generate ideas for the research paper and the career 

report. The daily log also provides a mechanism for docu-

menting the number of hours worked.

2) Career report. This is a brief reflective paper (2 pages). In 

it students will comment on how the internship experience has 

influenced their thinking about career goals and plans. Topics 

may include a choice made, the choices being considered, 

the positive and negative aspects of a possible career, and 

strategies for reaching career goals.

3) Research paper. This is a paper in which the 

student investigates an issue that is related to their in-

ternship experience (10-12 pages). It may be on a topic 

which that student has worked on during the internship 

but may not be a product produced by the student for 

the internship provider. The goal is to help place the 

internship experience in a broader 

context so that the student may see 

how unique or common their exposure 

to an issue has been. Because it is a 

research paper students are expected to use academic 

sources and reference them. Students should also 

avail themselves of the resources at their disposal in 

their internship. This includes documents and reports 

produced by the organization and informal discussions 

with those providing and supervising the internship. 

Students should contact their justice studies intern-

ship supervisor no later than one-half way through the 

internship to obtain approval for their topic.

Students often take incompletes in their internship in 

order to complete the writing assignments. When an 

incomplete is taken all work and evaluations must be 

turned in no later than four weeks into the next se-

mester. When an incomplete is taken the credit hours 

earned for the internship will not 

count to the total that determines 

the student’s registration time for 

the following semester.

While the justice studies major does not require a 

student to complete an 

internship or undertake a 

service learning experi-

ence, we do feel that they 

provide a student with a 

valuable educational experi-

ence that allows them to 

bring together academic 

and practical knowledge 

of a problem, issue, or organization. In order to obtain 

academic credit for an internship or service learning 

experience, students should contact the department 

officefor information regarding eligibility requirements. 

If you wish to do an internship for credit, you must file 

an internship agreement with the department internship 

coordinator and register for the appropriate class before 

you do the internship.

Requirements
Justice studies internships carry four credits and re-

quired 240 hours of work at the internship. Internships 

may be done during the summer or during the academic 

year. Students may only enroll in one internship for 

academic credit. Under normal circumstances students 

will be expected to have completed four or five relevant 

courses before doing an internship. Thus, most students 

will do internships no earlier than their junior year. The 

purpose of this requirement is to ensure that the student 

intern will have a sufficient background in the field to be 

of value to the internship provider and that the student 
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THE STUDENT AGREES TO:

    * Fulfill his/her agreement to report to 
work on the assigned days and hours.

    * Understand that the internship 
provider must profit from the student’s 
assignment in order to justify working 
with him/her and providing him/her 
with internship training.

    * Perform all assigned tasks to the 
best of his/her ability.

    * Be available for consultation with the 
faculty coordinator.

THE INTERNSHIP PROVIDER AGREES TO:

    * Provide the intern with practical work experience of        	
professional relevance.
    * Assign work to the intern in accordance with 
courses studied at James Madison University and to 
provide a variety of experiences to the student.
    * Be willing to provide a mutually agreed time for the 
faculty coordinator to meet with the student intern and 
the internship provider.
    * Discuss with the faculty coordinator any misunder-
standings or termination of the internship before taking 
action.
    * Assist the faculty coordinator in evaluating the 
student intern’s performance.

THE FACULTY INTERNSHIP COORDINATOR 
AGREES TO:

    * Be available for consultation at mutually agreed 
times, with the other signatories of this agreement.
    * Make every effort to visit, by mutually agreed 
appointment, the student-intern and the internship 
provider at the work place. In some cases, a telephone 
conversation will substitute for the visit.
    * Meet and/or talk with the internship provider to 
evaluate the student’s performance.


