Faculty Application for Supervising a

Short Term Intercultural Practica – Summer 2010 

THE COMMUNITY RELATIONS AND PROFESSIONAL GROWTH COMMITTEE IS TAKING APPLICATIONS FOR SUPERVISORS OF COE SHORT TERM ABROAD INTERCULTURAL PRACTICA IN MELBOURNE, AUSTRALIA, ROME, ITALY, WELCH, WEST VIRGINIA (M. Slade – lead supervisor) OR URBAN-RICHMOND, VIRGINIA (Jenn Pease – lead supervisor). PLEASE READ THE FOLLOWING DESCRIPTION OF SUPERVISORS’ RESPONSIBILITIES AND INTERCULTURAL PRACTICA GOALS AND OBJECTIVES, AND DECIDE IF YOU WOULD LIKE TO SUPERVISE SUCH A PRACTICUM.   PLEASE NOTE THAT ALTHOUGH IT IS A LOT WORK THE REWARDS DEFINITELY OUTWEIGH THE RESPONSIBILITIES!
Supervision and coordination responsibilities require faculty supervisors to represent academic and student affairs aspects of the University.  Responsibilities of the faculty in charge of the International Practicum include, but are not limited to,
· working with CoE and OIP to “market” and recruit student participants via website, information sessions, bulletin boards in CoE, fliers, articles in the CoE newsletter and IMPRINT, OIP and CoE International Fairs, etc
· designing and delivering a 1-credit seminar in Block 4 centered around an aspect of the culture of the host country (music, art, literature, indigenous peoples, politics, language, etc) and building practicum participants’ cultural competency  

· designing and integrating excursions and learning activities around the seminar theme during the intercultural practicum (in-country)  
· making communication, travel and lodging arrangements within the practicum and excursion locales, 
· collaborating with university and site personnel, both JMU and host country partners
· budgeting and managing money for/during the practicum,
· developing and monitoring student goals and outcomes, and assigning grades for seminar and practicum (recommend grade of ‘I” until students have presented their required poster at the CoE International Poster Forum)
· problem solving, 
· documenting intercultural practicum experience through high quality digital photos, participant journals and other products, artifacts, etc.

· participating, along with your practicum students, in the fall 2009 CoE International Poster Forum

· writing and submitting a final financial report,  and

· writing and submitting a final practicum report (due by September 1) providing logistical and other information helpful for future intercultural practica supervisors
Course objectives for the practicum participants include:

1. identifying the impact of culture on learning; 

2. explaining how the intercultural practicum experience helped him or her to better understand his or her own culture;

3. demonstrating an understanding of the importance of learning to live in a world that is increasingly diverse, complex, and interdependent;

4. analyzing how contemporary issues in the host site/country have been shaped by historical, political, religious, economic, and geographical factors;

5. summarizing different approaches to teaching and learning;

6. demonstrating an ability to work with individuals and service providers in diverse settings

7. and meeting content (cultural theme) specific knowledge/skills outcomes.

Intercultural Practicum supervisors will meet with Cheri Beverly and other Intercultural Practicum supervisors (past and present) for information and guidance on preparing for this experience, designing and implementing on-going support and learning activities during the experience, and debriefing upon return from the experience.  There will be focused meetings on advertising and recruitment of students, logistical planning, educational planning, creating networks of support, and other questions, concerns or issues relevant to the Intercultural practica.

Generic Practicum Outline: Some of the main topics on this outline may receive more emphasis than others, depending on the practicum site(s) and activities. This is primarily an inter-cultural practicum and all other topics should support this focus.
I. Diversity and Cultural Competence

A. Develop an appreciation for other cultures.

B. Develop an appreciation for and better understanding of one’s own culture.

C. Develop and/or enhance intercultural competency skills to live in an increasingly diverse world and to successfully interact with diverse people. Intercultural skills include:

1. effective communication – listens and hears, language skills, paralanguage skills

2. interpersonal problem solving - solutions orientation, critical and creative thinking, sensitive to and assesses needs, responds to information collected

3. developing and ensuring a physically and socially safe environment

4. understand and respects other cultures and people; sensitive to impact of own decisions on others

5. collaboration –establishes relationships, works well with others

6. integrated thinking – put ideas and information together, sees things in a new light 

7. analysis and evaluation –identify linkages/networks, observe outcomes/effectiveness, build hypothesis/theories

8. reflection – separate truth from fiction, separate reliable from nonreliable information, reason abstractly, consider ethical dimensions

9. flexibility – thinking, perception, action

10. fluid, authentic, performance based, dynamic – uses real world experiences and focus to learn and teach

11. perseverance, resilient, curious -

II. Contemporary Social Issues

A. Develop an understanding of the host site/country’s historical, political, religious, economic, and geographical features.

III. Theories of Teaching and Learning

A. Experience a variety of approaches to teaching/working and learning at the host organization.

B. Practice working with individuals and other service providers in diverse settings.
C. Actively participate in academic and nonacademic activities of the host organization.
IV. Act As an Ambassador for the Teaching Profession, James Madison University, and the United States

A. Model appropriate personal and professional dispositions required of teachers in a pluralistic and democratic society.

A minimum of 8 students is required for a practicum to proceed. All OIP deadlines and requirements must be met for practicum to proceed.  8 – 12 students representing any of the licensure programs at JMU participate in each practicum, supporting one full-time faculty supervisor.  At least 12 students are required for consideration of co-supervision, unless co-supervisors are willing to take ½ salary and ½ financial support (air fare, per diem, etc). If you have any questions regarding the timelines, site information, roles and responsibilities of the faculty supervisor or the specifics of the practica, please contact the Chair of the Community Relations and Professional Development Committee – Cheri Beverly (beverlcl, 568-6262).
Explanation of Process Guiding Selection of 

Supervisors of Education Short Term Intercultural Practica 

For existing intercultural practica:

1. Applications for supervisors will be disseminated by February 15.

2. Applications will be submitted to the CRPGD (subcommittee) by April 1.

3. CRPGD (subcommittee) will review and evaluate each application.

4. Applicants will be notified of the acceptance status by May 1.

5. OIP will be notified of the name and contact information for each intercultural practicum supervisor.

6. Intercultural practicum supervisors will work with OIP and CoE to meet all deadlines (some are in summer) and requirements for the intercultural seminar and practicum.

Faculty Application for Supervising a

Short Term Intercultural Practica – Summer 2009 

Are you interested in opportunities to be lead supervisors for 

Melbourne: _______  Rome: ______  Urban/Richmond:_______  Rural: Welch W.V.:________
Are you interested in opportunities to partner with lead supervisors for 

Melbourne: _______  Rome: ______  Urban/Richmond:_______  Rural: Welch W.V.:________
Name: _____________________________________ Date: ____________________

Department/School: ____________________________________________________

E-mail Address: __________________________ Office Phone #: _______________

Directions:  Please read the description of the responsibilities for faculty in charge of the International Practicum and the goals and objectives of the CoE’s International Short-Term Practicum then respond to the items below in one or two typed pages.

1. Describe your qualifications and experiences that enable you to successfully supervise students representing a variety of PK-12 teaching licensure programs in intercultural practicum placement sites.
2. Describe your qualifications and experiences that enable you to successfully facilitate students’ development of cultural awareness and intercultural competency.

3. Describe your qualifications and experiences related to supervision and coordination roles and responsibilities.

4. Describe your qualifications and experiences in effective interdisciplinary and/or intercultural collaboration, communication and problem solving.
5. Describe your skills and experiences for making logistical (financial, communication, travel and lodging) arrangements and ensuring that they will be successful.
6. Identify and describe other strengths, skills, experiences and interests that will support your candidacy to supervise the international practicum experience.
7. Identify and briefly outline the components of the cultural theme(s) you would like to integrate into the seminar and intercultural practicum.
8. If you are applying as a co-supervisor (less than full-time support)  for one of the sites, please identify your co- supervisor and indicate how you plan to share (or assign) the planning, management, and supervisory responsibilities.  

Please return by April 1,  2010 to: Cheri Beverly, beverlcl@jmu.edu
MSC 6908, Memorial Hall 3126
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