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edition of historical documents. Study will address the theory and practice of historical 
documentary editions, including collecting, selecting, transcribing, annotating, proofing, 
illustrating, indexing and publishing.

HIST 692. American Material Culture. 3 credits.
A broad introduction to the multidisciplinary “field” of material culture studies through 
readings, written assignments, in-class exercises and field trips. The course introduces 
ways of looking at and learning from objects and examines how scholars from several 
disciplines have used material culture in their work.

HIST 693. Historic Preservation. 3 credits.
An introduction to the philosophy and technique of historic preservation. It examines 
the Secretary of the Interior’s guidelines for restoration, state and National Register 
forms and procedures, historic architecture, structural analysis, restoration techniques 
as well as the business aspects of historic preservation projects.

HIST 694. Introduction to Museum Work. 3 credits. (Cross-listed as ART/ARTH 
594.)

A study of the philosophy and practice of museum work. Emphasis on museum 
administration, conservation, exhibition and education. Provides background for 
internships and employment in the field.

HIST 696. Introduction to Public History. 3 credits.
The course will provide an introduction to the varied and interdisciplinary “field” of 
Public History - such as community/local history, historic preservation, archives, 
historical archaeology, museum studies, business and policy history, documentary 
editing and publishing, and documentary films - through readings, class discussions, 
occasional guest speakers, and occasional field trips.

HIST 697. Genealogical Research and Family History. 3 credits.
Focus is on the methodology associated with genealogical research, the evaluation of 
sources, methods of documentation, the availability of on-line resources, and the 
analysis of evidence. The course will require that those enrolled utilize local and state 
repositories and work with local research topics as well as with personal data. Personal 
genealogical information should be secured at home before the start of the semester.

HIST 698. Comprehensive Continuance. 1 credit.
Continued preparation in anticipation of the comprehensive examination. Course may 
be repeated as needed.

HIST 699. Thesis Continuance. 2 credits.
Continued study, research and writing in the area of thesis concentration. Course may 
be repeated as needed.

HIST 700. Thesis. 3 credits.
This course is graded on a satisfactory/unsatisfactory (S/U) basis.
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Integrated Science and Technology

Dr. Ronald G. Kander, Department Head

Dr. Barbra Gabriel, Graduate Coordinator
For information call (540) 568-2796 or e-mail gabriebl@jmu.edu
Web site: http://www.isat.jmu.edu

Professors
J. Barnes, M. Deaton, S. Frysinger, B. Gabriel, G. Gustafson, H. Kraenzle, J. Marchal, R. 
McKown, G. Taylor, M.Zarrugh

Associate Professors
G. Baker, T. Benzing, R. Burnett, P. Cushman, O. Egekwu, M. Handley, A. Henriksen, M. Ivory, 
R. Kolvoord, C.Klevickis, J. Kushner, D. McGraw, G. Tucker

Assistant Professor
J. Noftsinger

Instructor
J. Wilson                                                               

Mission
The mission of the Integrated Science and Technology Masters Program is to provide 
diverse and experienced professionals with an educational experience that facilitates in-
depth knowledge and skills across a variety of integrated scientific and technological 
disciplines utilizing a systems approach.

Major components of the program are:

§ The curriculum and teaching methods are in constant touch with the realities of 
the world of work.
§ The curriculum is aimed at developing a graduate with strong collaborative and 
communicative skills.
§ The curriculum develops skills in information technology and knowledge 
management that are applicable to a broad range of professional careers.
§ The curriculum is flexible and amenable to change in order to remain current with 
the nation’s developing critical technologies and with the imperatives of a changing 
national economy.
§ The graduate will be educated to think in terms of solving technologically based 
problems from a systems perspective, including non-technological elements such as 
politics, economics, and ethics.

The Integrated Science and Technology program offers a program of study that leads 
to the Master of Science degree in Integrated Science and Technology. The program 
offers a solid foundation in applied science and technology with a distinct theme in 
systems. Students acquire quantitative tools for applied systems analysis and design, 
and for the management of technological issues encountered in contemporary 
professional practice. The curriculum stresses the use of computers for modeling and 
simulation, for the management of information and technology, and for research 
methodology. The curriculum is unique in its incorporation of social, legal and political 
aspects of science and technology.

Students focus on selected areas of science and technology with practical, in-depth 
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exposure to the size and complexity of contemporary problems. Depth will be provided 
through thesis or project study in one of several strategic technology areas distilled 
from the national critical technologies. These areas include biotechnology, information 
technology, manufacturing, energy and the environment. Such a class of graduates is 
unique in having

§ breadth of knowledge and skills across a variety of scientific and technological 
disciplines;
§ formal training in collaborative and leadership methods, problem solving 
techniques from many disciplines, and use of the computer as a problem solving 
tool; and
§ the ability to integrate scientific and technological factors with political, social, 
economic, and ethical considerations in problem solving.

By developing a systems approach to problem solving, the graduate will be skilled in 
identifying and capitalizing on the fact that most problems encountered in business or 
government are inherently systems problems. Characteristics of such systems involve 
complex interplay of technical, social, political, regulatory, and business issues; 
multiple, interdependent groups, units, or organizations working in coordination with 
sometimes conflicting needs; rapid flow of information between individuals and groups; 
multi-step processes for making products or decisions with ample opportunity for 
feedback and bottlenecks; and numerous local random events and disturbances that 
profoundly affect the performance of the overall system.

Integrated Science and Technology
The 30-credit hour curriculum consists of 15 credit hours of common core courses 
followed by 15 credit hours of elective courses tailored to the individual course of 
study. The core component reinforces the student’s foundation in science, explores 
methods of research and analysis in a multidisciplinary environment, and imparts 
sensitivity to the social context of applying science and technology. 

As part of the curriculum, students will be required to complete a six-credit thesis or 
capstone project. This project/thesis will require students to conduct research, evaluate 
potential solutions, and implement the selected solution.

Entrance, Continuation and Exit Requirements
The program is targeted for a broad audience. The admission process will seek a 
diverse student body with grounding in basic science and experience in business, 
industry, government or education. An entrance expectation is that the applicant will 
have completed a minimum of 15 semester credit hours in the natural sciences and 
mathematics at the undergraduate level. Hence, admission to the program may be 
granted to students with a variety of undergraduate majors in areas such as the 
physical sciences, computer science, selected areas of education, engineering, 
operations research, and information and decision sciences. Admission decisions will be 
collectively based on the following considerations.

§ Graduation from a regionally accredited college or university
§ Undergraduate grade point average 
§ Test scores from Graduate Record Exam (GRE)
§ Official transcripts from all colleges or universities attended
§ Industrial, business, government, or educational experience as indicated by 
current vita

Applicants are requested to submit a cover letter to the Graduate Coordinator as a 
supplement to application. Letters of recommendation are strongly encouraged. 
Correspondence between the applicant and the ISAT Graduate Committee is strongly 
encouraged. 

Enrolled students will be provided with the ISAT Graduate Student Handbook. This 
document provides background information about the university, the college, ISAT, and 
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the ISAT Masters Curriculum. It is intended to facilitate progress through the program 
by identifying the skills all entering students should have, and as a guideline for 
progress.

All full-time students must attend an orientation held the working day prior to the start 
of term. Part-time students are strongly encouraged to attend the orientation. The 
purpose of this workshop is to define the guidelines that will facilitate successful 
completion of the degree. ISAT faculty and Masters’ candidates will discuss strategies 
for success, group dynamics, and provide tutorials in selected skill areas.

Graduation requires successful completion of 30 graduate credit hours in a sequence 
approved by the student’s graduate adviser with a GPA of 3.0 or better, and with no 
more than six credit hours of C’s. Time limitations for completion of the program will 
follow College of Graduate and Professional Programs guidelines.

Curriculum Components and Details
The 30 credit-hour curriculum for the Master’s Degree in Integrated Science and 
Technology includes a 12-15 credit core program consisting of 4-5 courses in integrated 
science and technology; 12 graduate elective credits approved by the adviser; and 6 
credits of capstone project or thesis research.

The minimum requirements for the program and program course descriptions follow. 

  

Minimum 

Requirements

Credit 

Hours
ISAT 510. Foundations in Integrated Science and 
Technology 1

3

ISAT 610. Social Context of Science and Technology 3

ISAT 620. Research Methods in a Multidisciplinary 
Environment

3

ISAT 630. Computer Modeling and Simulation 3

ISAT 640. Information and Technology Management 3

Approved electives 12

ISAT 690/700. Capstone Project/Thesis 6

 30-33

 

1The first core course, ISAT 510, is intended for students requiring additional preparation in science, its 
methods, and multi-disciplinary problem solving. 

As part of the strategic area, the student will be required to complete a six-credit thesis 
or capstone project. This project/thesis will involve research, investigation and 
development undertaken by students individually and/or as part of project teams. 

To complete the program in one year, students must accomplish two, 12-hour 
semesters which represents a course overload. A student is encouraged to complete 
two core courses and two electives per semester. Six hours of thesis, ISAT 700, will be 
completed in the summer following the second semester.

Course Offerings
ISAT 501. Workshop in Technology. 1-3 credits.

Intensive study of special topics in technology of relevant interest. May be repeated for 
credit when content is different.

ISAT 510. Foundations in Integrated Science and Technology. 3 credits.
This course introduces the student to the fundamental concepts of science and the 
methodologies required for using an integrated problem-solving approach in the 
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technical area. ISAT graduates are ineligible.

ISAT 515. Energy Systems. 3 credits.
This course will present an overview of energy generation and distribution technologies 
that are in use or under development. Selected technologies will be covered in detail 
including the underlying scientific principles. In addition, students will study tools and 
techniques used to measure, control, and analyze energy consumption.

ISAT 525. Environmental Systems. 3 credits.
This course covers the basics of environmental pollution, processes, and control 
technologies. Three major areas of environmental concern (air, water, and waste) are 
addressed. Environmental risk and decision making are discussed. Topics are presented 
in an integrated manner in the context of the regulatory programs. Participation in 
environmental projects such as impact assessment, site remediation, water quality 
management, air quality monitoring are required.

ISAT 530. Manufacturing Systems. 3 credits.
This course covers systematic and analytical treatment of manufacturing systems to 
identify opportunities for improving existing systems, to design more effective systems, 
and to improve decision-making processes in manufacturing. Topics include 
manufacturing systems; tools for automation and integration in manufacturing; 
automated process planning; technology change and strategies for implementing new 
technologies; and others.

ISAT 540. Information and Technology Management Systems. 3 credits. 
This course focuses on the representation, manipulation, storage, and retrieval of data, 
information and knowledge from both a historical and contemporary perspective. 
Students will be introduced both to programming skills and also to introductory 
concepts in database design and development. The course will stress aspects of data 
quality, privacy, and security

ISAT 550. Biotechnology Systems. 3 credits.
This course is an intensive survey of the scientific foundations of biotechnology. Specific 
topics include the history, theory, and applications of recombinant DNA technology, 
genetic engineering, transgenic organisms, and the role of biotechnology in society.

ISAT 551. Bioinformatics. 3 credits.
The amount of DNA sequence data being collected today is increasing rapidly. The 
student will learn, through lectures and hands-on laboratory exercises, a compendium 
of algorithms that can search for sequence similarities, create alignments for finding 
consensus sequences, model three-dimensional structures and more. Prerequisites: 
ISAT 351, ISAT 454 and ISAT 340 (or their equivalents), or permission of the instructor 
(requires knowledge of Molecular Biology and database technology). 

ISAT 580. Readings and Research. 1-3 credits.
This course will allow graduate and advanced undergraduate students to undertake 
intensive study of selected topics that are of special interest. May be repeated when 
content changes. Prerequisite: Permission of instructor.

ISAT 610. Social Context of Science and Technology. 3 credits.
Critical perspectives on the economic and political systems as they affect scientific 
research and technological activity in the U.S. and the world. Case studies of major 
public policy debates involving science and technology. Identifying institutional players 
and their value commitments, describing political relationships among players, and 
designing dynamic solutions to social context dilemmas. 

ISAT 620. Research Methods in a Multidisciplinary Environment. 3 credits.
An introduction of applied systems analysis approach to problem solving in a 
multidisciplinary context. Applications taken from biotechnology, energy, environment, 
health, information management, and manufacturing. Topics include introduction to 
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systems analysis and its application to social systems, technological systems, and 
systems in nature; systems characterization and optimization; advanced project 
management. 

ISAT 630. Computer Modeling and Simulation. 3 credits.
Use of simulation tools to understand and optimize commonly occurring systems in the 
concentration areas. Development of simulation models, validation of models, and use 
of models to aid decision making. Topics include: applicability and limitations of 
simulation models; the model-building process; discrete-event models; dynamic 
models; deterministic and stochastic models; system optimization and validation. 

ISAT 640. Information and Technology Management. 3 credits. 
This course focuses on the acquisition, representation, storage, retrieval, and 
distribution of data, information and knowledge from both a historical and 
contemporary perspective. It places special emphasis on IKM technology in science and 
technology and the information economy, the management of data, information, and 
knowledge as critical enterprise assets. Students will study computer systems as tools 
for information and knowledge management and examine ethical, legal, and social 
issues in the management of data, information, and knowledge, including intellectual 
property, privacy, and security.

ISAT 650. Advanced Integrated Science and Technology. 3 credits.
This course focuses on applied science and technology applications for K-12 teachers 
and industry trainers. Students will develop and assess sources of information on 
applied science and technology and develop inquiry-based activities to incorporate new 
issues in applied science and technology into existing curricula. 

ISAT 651. System Requirements Analysis. 3 credits.
This course will introduce students to the theory and practice of system requirements 
analysis and definition. Students will explore issues surrounding stakeholder 
identification and interaction, needs assessment, prototyping, and technical 
requirements specification. Consideration will be given to various aspects of system 
requirements, including human factors analysis, traceability, testability, and validation.

ISAT 652. Regulatory Issues. 3 credits. 
The course will introduce the policy process affecting regulation and deregulation of 
various industries. Study of the theory behind and the institutional forms of regulation 
will be supplemented by case studies of specific industries. The course will also look at 
international politics and trade as they affect regulatory regimes globally. Prerequisite: 
ISAT 610. 

ISAT 653. Quantitative Systems Analysis. 3 credits. 
Focuses on the life-cycle model of systems design and development. Includes concepts 
related to data modeling, economic evaluation, optimization methods, human factors, 
queuing theory, system test and evaluation, and design validation techniques. Object-
oriented analysis and design considerations emphasized. Prerequisite: ISAT 630. 

ISAT 654. Advanced Technology Management. 3 credits. 
This course will introduce students to methods, tools, and techniques for effective 
management of technology development and application including management of 
technology within a company; R&D management; Test and Evaluation procedures and 
metrics; investment strategies; intellectual property issues; fostering 
entrepreneurialship; managing innovation; and technology transfer. The course will 
also address managing technology as a tool, e.g., equipment modernization. 
Prerequisite: ISAT 640.

ISAT 655. Technology Assessment. 3 credits. 
This course will introduce students to the theory and methods of technology 
assessment and transfer. Students will apply techniques such as risk analysis, cost-
benefit analysis, forecasting, trend impact analysis, and technology sequence analysis 
to assess the impacts of new technologies on society. In addition, students will study 
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the process of technology innovation, diffusion, and transfer in the context of both 
developed and developing nations. Prerequisite: ISAT 620.

ISAT 656. Systems Design Methodology. 3 credits. 
This course introduces applied systems analysis in a multidisciplinary context. The 
course introduces methods for planning, implementing, and evaluating management 
information systems. Topics include data and process modeling, requirements 
definition, design synthesis, verification, analysis, and control tools. Projects cover 
applications in biotechnology, energy, environment, health, information management, 
and manufacturing. Prerequisite: ISAT 620 or permission of instructor.

ISAT 657. Management Information Systems. 3 credits. 
This course examines the organizational and technological foundations of information 
systems in a production operations setting. Topics include selecting and implementing 
tools and systems, database management, information integration, production planning 
and execution systems, supply chain integration and management and managing 
system security. Prerequisite: ISAT 640 or permission of instructor.

ISAT 658. International Contexts of Science and Technology. 3 credits.
This course will make students aware of the global nature of scientific and technological 
decision-making and sensitive to the impact of culture on science and technology 
issues. Research and development system of the United States is placed in a global 
context. A comparative study of the R&D systems around the world is done. 
International technical issues, where solutions transcend political boundaries, are 
covered.

ISAT 680. Reading and Research. 1-3 credits. 
Opportunity for supervised reading and research in areas of special interest to the 
student. Reading and research may be done only in the major field of study.

ISAT 690. The Capstone Project. 6 credits.
The required capstone project for all non-thesis graduate students. Emphasis will be in 
the student’s designated strategic area, but integrated with at least one other area. The 
project/thesis will report the results of a project, investigation, or development 
undertaken by the student individually or as part of a project team.

ISAT 698. Comprehensive Continuance. 1 credit.
Continued preparation in anticipation of the comprehensive examination. Course may 
be repeated as necessary.

ISAT 699. The Capstone Project/Thesis Continuance. 2 credits.
Students completing registration for the maximum number of hours of project credit 
are required to register for continuance each semester, including summer, until they 
have received their degree. Continuance credits carry no credit hour production and do 
not count toward graduate program requirements

ISAT 700. Thesis. 6 credits.
A research thesis with an emphasis in the student’s designated strategic area, but 
integrated with at least one other area. The thesis will report the results of original 
research undertaken individually by the student.
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Kinesiology and Recreation Studies

Dr. Michael Goldberger, School Director

Dr. M. Kent Todd, Graduate Coordinator
For information, call (540) 568-6145
Web site: http://www.jmu.edu/kinesiology         

Professors
J. Flohr, M. Goldberger, J. Williams

Associate Professor
L. Ham, P. Kellers, M. Saunders, K. Todd

Assistant Professors
M. Slattery, C. Sidman, J. Singer

Mission
The School of Kinesiology and Recreation Studies is dedicated to the development of 
future leaders in professions that maximize the potential of individuals and society 
through exercise, sport and leisure activities. Graduate programs in the school include: 
exercise science, sport and recreation studies, and physical education.

Program goals are to help students:

§ Identify and describe important issues relevant to exercise science, sport, 
recreation and physical education. 
§ Educate others about the relevance of exercise, sport and leisure to individuals 
and to society. 
§ Develop and administrate safe, effective and scientifically based physical activity, 
sport and leisure programs that address individual, community and societal needs.
§ Enable students to evaluate the quality of information germane to the disciplines 
of physical activity, sport and leisure. 
§ Develop the skills needed to conduct quality research.
§ Conceive a cognate area of study within the professional field in which they 
intend to work. 

The School of Kinesiology and Recreation Studies offers a 33-credit hour Master of 
Science degree with concentrations in exercise physiology, nutrition and physical 
activity, fitness specialist, athletic administration and coaching, and sport and 
recreation management. Each concentration offers either a thesis or non-thesis option. 
The school also offers a five-year program leading to a Master of Arts in Teaching (M.A.
T.) designed for initial licensure to teach physical and health education.

In all programs, courses must be selected with the approval of the major and minor 
advisers in accordance with the professional goals of the student. Students electing a 
major or minor in kinesiology and recreation studies are expected to have satisfactory 
Graduate Record Examination scores and adequate undergraduate preparation 
including at least one course in a cognate area of the discipline.

Some undergraduate courses may be taken concurrently with graduate work.

Master of Science Concentrations
Exercise Science: Exercise Physiology
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This 33-credit hour Exercise Science program leads to a Master of Science degree with 
a major in kinesiology and a concentration in the area of exercise physiology. Students 
in this program receive background preparation necessary for doctoral work in exercise 
physiology as well as expertise in physiological testing, exercise prescription and 
research. Graduates of this program have been successful in pursuing advanced 
degrees in exercise physiology and/or have been placed as exercise physiologists in the 
fitness/wellness industry including cardiac rehabilitation settings. Program goals were 
developed in conjunction with the knowledge, skills and abilities identified by the 
American College of Sports Medicine as essential for successful professional 
preparation. All students are required to do directed research, however students may 
select either a thesis or non-thesis option.

                                                                                 

Minimum 

Requirements

Credit 

Hours
KIN 542. Exercise Programs for Special 
Populations

3

KIN 547. Principles and Strategies of Strength 
Development

3

KIN 644. Metabolic and Cardiorespiratory 
Aspects of Exercise

3

KIN 645. Muscular, Hormonal and 
Environmental Aspects of Exercise

3

KIN 650. Exercise Testing, Evaluation and 
Prescription

3

KIN 655. Research Techniques 3

MATH 522. Statistics for Research 3

Choose one of the following: 3-6

KIN 697. Directed Research in Kinesiology  
KIN 700. Thesis  

Approved electives 6-9

 33

 

Exercise Science: Fitness Specialist
This 33 credit hour program leads to a Master of Science degree with a major in 
kinesiology and a concentration in fitness specialist. The program is designed to 
prepare students to work at all levels in the fitness/wellness industry, including 
program administration and exercise testing and prescription. Graduates of this 
program have been placed in settings such as corporate, commercial, hospital-based 
and community fitness/wellness programs. Program goals were developed in 
conjunction with the knowledge, skills and abilities identified by the American College 
of Sports Medicine as essential for successful professional preparation in the fitness/
wellness area. All students are required to do directed research, however students may 
select either a thesis or non-thesis option. An internship is also required in this program.

                                                                                 

Minimum 

Requirements

Credit 
Hours

KIN 542. Exercise Programs for Special Populations 3

KIN 547. Principles and Strategies of Strength Development 3

KIN 644. Metabolic and Cardiorespiratory Aspects of Exercise 3

KIN 645. Muscular, Hormonal and Environmental Aspects of 
Exercise

3
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KIN 650. Exercise Testing, Evaluation and Prescription 3

KIN 655. Research Techniques 3

KIN 670. Program Development of Wellness Centers 3

KIN 681. Internship in Exercise Science 3

Choose one of the following: 3-6

KIN 697. Directed Research in Kinesiology  
KIN 700. Thesis  

Approved electives 3-6

 33

  

Exercise Science: Nutrition and Physical Activity
This interdisciplinary program has been planned for persons with an undergraduate 
degree in kinesiology, dietetics, including registered dietitians, or an approved area, 
and is designed for individuals interested in nutrition in exercise performance settings. 
Courses in nutrition, exercise physiology, human anatomy and physiology are 
prerequisites for admission. Students enrolled in this 33-credit hour program must 
declare a major in either health sciences/dietetics or kinesiology with a concentration in 
nutrition and physical activity, and will be assigned an adviser in both departments. 

A thesis or directed research on a selected topic in nutrition and exercise is required. 
Although this program does not lead to the RD status by the American Dietetic 
Association, students may obtain this status by completing additional requirements. A 
listing of these requirements is available from the undergraduate coordinator of the 
dietetics program (also see Dietetics).

  

Minimum 

Requirements

Credit

Hours
KIN/NUTR 555. Theories and Practices of Weight Management 3

KIN 644. Metabolic and Cardiorespiratory Aspects of Exercise 3

KIN 645. Muscular, Hormonal and Environmental Aspects of 
Exercise

3

KIN 650. Exercise Testing, Prescription and Evaluation 3

KIN/HTH 655. Research Techniques 3

MATH 522. Statistics 3

NUTR 545. Nutrition and Exercise 3

NUTR 652. Nutrition Assessment 3

Choose one of the following: 3

NUTR 582. Nutrition and Metabolism  
NUTR 655. Integrated Nutrition  

Choose one of the following: 6

KIN/HTH 700. Thesis  
NUTR 681, 682, 695. Directed Research in Dietetics I-II 
and Seminar and Research in Dietetics 

 

 33

  

Sport Studies: Athletic Administration/Coaching
This 33-credit hour sport studies program is designed for students who wish to pursue 
a career in athletic administration and/or coaching. Students who complete the athletic 
administration/coaching requirements are prepared to work at all levels including 
secondary and collegiate athletics. Graduates of this program may find employment in 
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such positions as high school and college coaches, athletic directors and youth sports 
programs administration. An internship is required in this program.

  

Minimum 

Requirements

Credit

Hours
KIN 570. Administration in Sport Studies 3

KIN 678. Theories and Issues of Coaching 3

KIN 625. Social Issues in Sport Studies 3

KIN 631. Philosophy of Sport Studies 3

KIN 655. Research Techniques 3

KIN 675. Legal Aspects of Sport Studies 3

KIN 685. Internship in Sport Studies 3

6 hours of approved electives or KIN 700 (Thesis) 6

Athletic Administration option:  
KIN 572. Facilities in Sport, Recreation & Exercise Programs 3
Approved elective 3 

Coaching option:  
KIN 547. Principles and Strategies of Strength Development 3
Choose one of the following:  3
KIN 510. Principles of Motor Learning  
KIN 506. Advanced Biomechanics  
KIN 622 Motivation and Achievement in Sport  
 33

 

Sport Studies: Sport and Recreation Management
The 33-credit hour Sport Studies program is designed for students who wish to pursue 
a career in sport or recreation management. Students who complete the sport/
recreation management requirements are prepared to work in administrative positions 
in sport, recreation and leisure studies. Graduates of the sport studies program may 
find employment in such positions as high school and college recreation, professional 
and amateur organizations, public and private recreation organizations, sporting goods 
manufacturers, youth sports programs, and event facility management. An internship is 
required in this program.

  

Minimum

Requirements

Credit 
Hours

KIN 570. Administration in Sport Studies 3

KIN 572. Facilities in Sport, Recreation & Exercise Programs 3

KIN 625. Social Issues in Sport Studies 3

KIN 631. Philosophy of Sport Studies 3

KIN 655. Research Techniques 3

KIN 673. Fiscal Management of Sport, Recreation & Exercise 
Programs

3

KIN 675. Legal Aspects of Sport Studies 3

KIN 685. Internship in Sport Studies 3

Choose one of the following: 9

Nine hours of approved electives  
KIN 700. Thesis (6 credits) and one approved elective (3 
credits)
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 33

 

General Kinesiology and Recreation Studies
This 33-credit hour program leads to a Master of Science degree with a major in 
kinesiology and a concentration in general kinesiology and recreation studies. The 
degree program is designed for students who wish to combine advanced study in 
kinesiology or recreation with an approved support area. All students are required to do 
directed research, however students may select either a thesis or non-thesis option. 
Both options require completion of 18-21 credit hours of core courses, 9 hours of 
approved support area and 3-6 elective hours.

                                                                 

  

Minimum

Requirements

Credit 

Hours
KIN 510. Principles of Motor Learning 3

KIN 631. Philosophy of Sport Studies 3

KIN 655. Research Techniques 3

Choose one of the following: 3

KIN 547. Principles and Strategies of Strength Development  
KIN 644. Metabolic and Cardiorespiratory Aspects of 
Exercise 

 

KIN 645. Muscular, Hormonal and Environmental Aspects of 
Exercise

 

Choose one of the following: 3

KIN 622. Motivation and Achievement in Sport  
KIN 625. Social Issues in Sport Studies  

Choose one of the following: 3-6

KIN 697. Directed Research in Kinesiology  
KIN 700. Thesis  

Approved support area of study 9

Approved electives 3-6

 33

Master of Arts in Teaching
The Master of Arts in Teaching (M.A.T.) leads to an initial Virginia licensure to teach 
physical and health education PK-12. This graduate program is offered as a fifth-year 
for students who have completed prerequisite courses and experiences at the 
undergraduate level. A listing of the undergraduate courses may be found in the 
current JMU Undergraduate Catalog. Post-baccalaureate degree students who are 
interested in the MAT program should consult with the PHETE coordinator, Dr. 
Jacqueline Williams, to determine their prerequisite status. Since the fifth-year M.A.T. 
program format is new at JMU, some courses in the licensure program will not be 
offered until the fall semester of 2004. Minor changes may be made in the offerings 
and requirements listed over the next few years. 

To be fully admitted to the fifth-year MAT program, students must have completed the 
following requirements.

§ Satisfy all requirements for admission to the teacher education program.
§ Complete the undergraduate curriculum with a cumulative GPA of 2.5 or better. 
JMU graduates must have a 3.0 in their last 60 hours.
§ Achieve a passing score on the PRAXIS exam.
§ Satisfy all requirements for admission to the College of Graduate and Professional 
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Programs including
§ successfully complete requirements for a baccalaureate degree from an 
accredited college/university.
§ take the Graduate Record Examination and score at the 25th percentile or above.

                                                                                 

Minimum 

Requirements

Credit 
Hours

KIN 511. Technology in Health and Physical Education 3

KIN 512. Instructional Methods in Middle and Secondary 
Physical Education

3

KIN 513. Professional Issues for Prospective Physical and 
Health Educators

3

KIN 610. Curriculum Design & Development in Health and 
Physical Education

3

KIN 611. Teaching Diverse Populations in Health and Physical 
Education

3

KIN 612. Analysis of Teaching & Learning 3

KIN 625. Social Issues in Sport 3

KIN 683. Secondary Internship in Health and Physical 
Education

4

KIN 683S. Seminar for Professional Practice 2

Choose one of the following: 3

KIN 655. Research Techniques  

HTH 655. Research Techniques  

EDUC 630. Inquiry in Education  

Approved elective  3 

 33

Minor in Kinesiology
A student working toward the Master of Education degree may minor in kinesiology. A 
minimum of 12 credit hours in kinesiology is required. All courses must be approved by 
the minor adviser.

Course Offerings
KIN 501. Workshop in Kinesiology. 1-3 credits.

An intensive study of one aspect of kinesiology that is of current concern to physical 
educators in the field.

KIN 506. Applied Biomechanics. 3 credits.
A study of biomechanical concepts and applications as they relate to sport and physical 
activity. Specific attention will be given to the application of biomechanical concepts 
and principles in the analysis of movement skills. Prerequisites: KIN 306 or permission 
of instructor.

KIN 510. Principles of Motor Learning. 3 credits.
Principles and theories of learning motor skills and their applications in teaching and 
coaching physical education activities.

KIN 511. Technology in Health and Physical Education. 3 credits. 
Addresses technological issues related to education and explores a variety of 
educational technologies available to enhance the instruction of physical and health 
education. An action plan for the utilization of educational technologies will be 
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developed.

KIN 512. Instructional Methods in Middle and Secondary Physical 
Education. 3 credits. 

A detailed study that builds upon the undergraduate instructional methods in physical 
education with developmentally appropriate teaching and management techniques for 
middle and secondary physical education. An in-depth review of the theoretical 
framework of the teaching styles and application of such in a practical setting are vital 
components.

KIN 513. Professional Issues for Prospective Physical and Health Educators. 
3 credits. 

An in-depth examination of current issues and research on teaching and teachers in 
physical and health education

KIN 542. Exercise Programming for Special Populations. 3 credits.
An in-depth study of the role of exercise in disease prevention and rehabilitation. 
Emphasis will be placed on health risks that present physiological limitations which 
affect the principles of exercise testing and prescription. Prerequisite: an undergraduate 
course in exercise physiology or permission of the instructor

KIN 546. Exercise and the Older Adult. 3 credits.
An in-depth study of the theories and principles of exercise testing, prescription and 
programming for the older adult. Emphasis will be given to the significance of physical 
activity on the health of the aging population.

KIN 547. Principles and Strategies of Strength Development. 3 credits.
A study of the physiological aspects of strength and flexibility development. Topics 
include muscle fiber and connective tissue characteristics, neural control, and training 
adaptations related to both general fitness and sport-specific training programs. 
Prerequisite: an undergraduate course in exercise physiology or permission of the 
instructor.

KIN 555. Theories and Practices of Weight Management. 3 credits.
An examination of the physiological, psychological and environmental theories of 
obesity. Current trends in obesity research are emphasized. Case studies and 
laboratories are utilized to provide students with practical experience in constructing a 
weight loss program.

KIN 570. Administration in Sport Studies. 3 credits.
Specific problems and new developments in the administration of sport and exercise 
programs, including business procedures, equipment, facilities, conduct of athletic 
events, school law and liability, staff and public relations.

KIN 572. Facilities in Sport, Recreation and Exercise Programs. 3 credits.
The planning, construction, maintenance and utilization of sport, exercise and 
recreation facilities.

KIN 575. Gender Issues in Sport. 3 credits.
A study of the institutional, political and societal perpetuation of gender identity and its 
relationship to sport participation.

KIN 610. Curriculum Design and Development in Health and Physical 
Education. 3 credits. 

An advanced study that builds upon the undergraduate elementary curriculum course 
by focusing on the middle and secondary student, curriculum models, and the 
development of effective and futuristic physical education units and programs that 
meet the needs of the populations.

KIN 611. Teaching Diverse Populations in Health and Physical Education. 3 
credits. 
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The diversity of student populations in schools relates to differences in ability, 
socioeconomic status, cultural background, race, religious beliefs, sexual orientation 
and gender. This is an in-depth study of appropriate teaching methods that celebrate 
diversity and inclusion. Experiences will serve to diminish fears and the perpetuation of 
stereotypes, and to allow opportunities to plan and implement activities in which all 
students are challenged and successful.

KIN 612. Analysis of Teaching and Learning. 3 credits. 
An in-depth look at assessing and improving teaching. A systematic approach to 
improving teaching techniques and assessments of student learning will be discussed 
and implemented in a practical setting.

KIN 622. Motivation and Achievement in Sport. 3 credits. 
The study of sport performance including achievement motivation, individual 
aggression, attribution theory and goal setting. Application of theoretical concepts to 
teaching and coaching for optimal performance.

KIN 625. Social Issues in Sport Studies. 3 credits.
Current research and literature in the sociology of sport. Emphasis is on sport in 
American culture; issues in international sport are considered.

KIN 631. Philosophy of Sport Studies. 3 credits.
A critical review of literature concerning the nature and significance of sport from a 
philosophic perspective, including current modes of inquiry. Implications for sport in 
education are also discussed.

KIN 644. Metabolic and Cardiorespiratory Aspects of Exercise. 3 credits.
An advanced course in exercise physiology that examines the acute responses and 
chronic adaptations of the metabolic, cardiovascular, and respiratory systems. 
Prerequisite: an undergraduate course in exercise physiology or permission of the 
instructor.

KIN 645. Muscular, Hormonal, and Environmental Aspects of Exercise. 3 
credits.

An advanced course in exercise physiology that examines the acute responses and 
chronic adaptations of the neuromuscular system, and hormonal and environmental 
factors that influence the body’s response to exercise. Prerequisite: an undergraduate 
course in exercise physiology or permission of the instructor.

KIN 646. Cardiovascular Dynamics. 3 credits.
An in-depth analysis of cardiovascular functioning including sedentary and exercise 
lifestyles, rehabilitation, nutrition and stress; laboratory includes cardiovascular 
assessment techniques, stress testing and exercise prescriptions. Prerequisite: an 
undergraduate course in exercise physiology or permission of the instructor.

KIN 649 A, B, C. Practicum in Fitness Programs. 1 credit each.
A practicum designed to allow students in the adult fitness program to gain experience 
as an exercise leader, an exercise-testing technician, and in procedures used to 
prescribe exercise in healthy subjects and patients with chronic disease. Prerequisite: 
permission of the instructor.

KIN 650. Exercise Testing, Evaluation and Prescription. 3 credits.
An in-depth analysis of preventive and rehabilitative exercise program design, exercise 
testing, electrocardiography and exercise prescription. Prerequisite: KIN 644 or 
permission of instructor.

KIN 655. Research Techniques. 3 credits.
Skill in the initiation, conduct and interpretation of research. Laboratory procedures in 
physical education, recreation, exercise science, and athletics are included as well as 
historical, philosophical and descriptive methods. Special emphasis is given to 
laboratory, experimental, field and action research.
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KIN 670. Program Development for Wellness Centers. 3 credits.
A study of the development, implementation and administration of wellness/fitness 
programs that emphasize the adult population.

Kin 673. Fiscal Management of Sport, Recreation and Exercise Programs. 3 
credits.

 An overview of fiscal resources and financial administration of sport and recreation 
programs and facilities. The course will focus on the financial administration of public 
agencies, private organizations and commercial enterprises. Management areas relating 
to financial principles and policies, sources of revenue, types of expenditures, budget 
preparation, and preparation of grant proposals will be discussed.

Kin 675. Legal Aspects of Sport Studies. 3 credits.
A study of legal issues related to the administration of sport and recreation facilities, 
programs, and services. An in-depth analysis of the legal foundations and 
responsibilities of sport and recreation agencies including tort and constitutional law, 
liability and risk management, contractual law, human resource management, and the 
legislative and judicial processes.

KIN 678. Theories and Issues of Coaching. 3 credits.
Both theoretical and practical aspects of coaching in secondary schools and higher 
education.

KIN 680. Reading and Research. 3 credits.
Directed reading in designated areas and specialized interests. Investigating, 
researching and reporting. Prerequisite: permission of the instructor.

KIN 681. Internship in Exercise Science. 3 credits.
Provides the student with an opportunity for practical experience in exercise testing and 
prescription, program administration, or other professional responsibilities within the 
wellness/fitness industry. Specific assignments will be determined by the needs of the 
student. Taken in final semester of program. Prerequisite: permission of the instructor.

KIN 683. Secondary Internship in Health and Physical Education. 4 credits. 
An advanced supervised teaching experience at the middle or high school level in both 
health and physical education settings. Enables the preservice teacher an opportunity 
to apply effective teaching techniques and innovative forms of instruction and 
organization at the secondary level. Corequisite KIN 683S. 

KIN 683S. Seminar for Professional Practice. 2 credits. 
An opportunity for student teachers to reflect on their teaching skills, critically assess 
their experiences and to nurture life-long professional development. Connecting theory 
to practice. Corequisite: KIN 683, Secondary Internship in Health and Physical 
Education.

KIN 685. Internship in Sport Studies. 3-6 credits.
Practical experience in applying administrative theory to problems encountered in a 
professional setting. Specific assignments will be determined by the needs of the 
student. (Amount of credit will be determined by the amount of experience acquired; 
no more than six hours can be counted toward a degree program.) Prerequisite: 
permission of the instructor.

KIN 697. Directed Research in Kinesiology and Recreation Studies. 3 credits.
Advanced research in kinesiology and/or recreation under the direction of a graduate 
advisor. Course will be graded on an S/U basis. Prerequisite: KIN 655. Research 
Techniques and permission of the instructor.

KIN 698. Comprehensive Continuance. 1 credit.
Continued preparation in anticipation of the comprehensive examination. Course may 
be repeated as needed. Prerequisite: permission of the instructor.
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KIN 699. Thesis Continuance. 2 credits.
Continued study, research and writing in the area of thesis concentration. Course may 
be repeated as needed. Prerequisite: permission of the instructor.

KIN 700. Thesis. 3-6 credits.
Prerequisite: KIN 655 or equivalent and permission of the instructor.
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Professors
P. Brady, I. Choi, S. Cross, J. Hilliard, J. Klusener, J. Little, R. McCashin, C. W. Rice, J. Rooney, 
E. Ruple

Associate Professors
B. Cockburn, J. Hiatt, S. Reid, G. Ritcher

Assistant Professors
B. Chandler, C. Donakowski, J. Haney, W. Huang, M. Kirkdorffer, A. Lankford, J. Minor, M.J. 
Speare, C. Stevens

Mission
The James Madison University School of Music is committed to the highest level of 
music training. It offers graduate degrees in conducting, music education, performance, 
and music theory/composition. Graduate work involves post-baccalaureate focused 
study to achieve mastery of a specific field of music. For each degree concentration, 
the graduate program seeks to provide a course of study and environment for 
excellence.

To fulfill this mission, the James Madison University School of Music strives to:

§ introduce students to the most advanced knowledge in their specific field;
§ provide the means for enhanced professional accomplishment and supervised 
practical experience;
§ foster the means and ability to carry out scholarly research and creative projects;
§ prepare students for continuing development and study in doctoral programs.

The School of Music is an active unit of approximately 375 undergraduates, 30 
graduate students, and a faculty and staff of 50. More than 200 performances are 
given on campus each year by students, 25 student ensembles, faculty, faculty 
ensembles, guest artists and clinicians. The level of performance is highly professional 
and several ensembles and soloists enjoy regional and national prominence.

The school’s graduate students represent a wide variety of fine undergraduate 
institutions and a range of experiences that makes possible a valuable interchange 
among students and faculty. The faculty/student ratio also allows for a close 
relationship and provides the opportunity for individualized instruction in many areas.

The School of Music offers a Master of Music degree with concentration options in 
conducting, music education, performance and theory/composition. The program seeks 
to provide an opportunity for the highest degree of musical development and 
professional training for each student, appropriate for careers in teaching, performance 
and composition of music. Conducting majors will undertake a comprehensive study of 
the literature of their medium, develop advanced insights into the musical ideas and 
structure of the major works, and refine their conducting and rehearsal skills.

Performance majors will specialize in activities that develop the technical mastery and 
musical maturity essential to the art of making music involving their chosen instrument 
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or voice. Student composers will immerse themselves in the techniques and aesthetics 
of musical creation and will become aware, through intensive examination, of the music 
and musical thought of all style periods, especially that of the present and immediate 
past. Music education students will examine the foundations and principles underlying 
the practices of their profession and will develop both scholarly and technical abilities 
essential to a continuing development as effective teachers and leaders.

All concentrations in the Master of Music degree program must complete a minimum 
requirement of 32 hours of graduate credit. In addition to opportunities to broaden and 
improve skills through music electives, music education majors have the option to 
pursue courses selected from programs in elementary, secondary or higher education. 
Graduate students who major in non-music programs may elect the graduate music 
minor, earning a minimum of 12 hours of graduate credit in courses approved by the 
music school’s coordinator of graduate studies.

A student entering a graduate degree program in music is expected to have completed 
an undergraduate degree with a major in music or its equivalent and have a grade 
point average of 3.0 or better in music studies. In addition to College of Graduate and 
Professional Programs requirements (including successful completion of the GRE 
General Exam), the School of Music administers its own diagnostic examinations in 
written theory, ear training and music literature prior to the student’s first semester. 
The school also requires successful completion of any deficiencies by the time 18 credit 
hours of study have been completed.

In addition to these general requirements, conducting majors must pass examinations 
in conducting, and those in choral conducting must pass tests in sightsinging, keyboard 
skills and language diction, while instrumental students must pass examinations in 
score reading, keyboard skills and orchestration. Performance majors must successfully 
pass an audition, while theory/composition majors must submit scores and/or tapes of 
original works showing satisfactory potential as composers or documented materials 
demonstrating adequate skills and capabilities in theory.

As per JMU College of Graduate and Professional Programs requirements, successful 
completion of the Master of Music degree includes an oral comprehensive examination 
to be arranged at a date convenient for the master’s candidate, adviser and 
comprehensive committee.

Students electing to minor in music are expected to have completed an undergraduate 
minor in music or must demonstrate acceptable competencies or skills appropriate to 
an undergraduate minor at JMU.

Post-baccalaureate, post-master’s and other qualified students may enroll in certain 
courses on a limited basis. For details concerning requirements and deadlines, contact 
the coordinator of graduate studies for the School of Music.

The School of Music is a full member of the National Association of Schools of Music.

Assistantships
Teaching and nonteaching graduate assistantships in music are awarded each year on a 
competitive basis. Specific assignments in applied music, ensembles, music education, 
theory and literature, accompanying, and administration are based on students’ 
qualifications and School of Music needs. In addition to an attractive stipend, all 
assistantships include tuition scholarship for nine graduate credit hours during each fall 
and spring semester. For more detailed information, procedures for application and 
deadlines, contact the coordinator of graduate studies for the School of Music.

The Curriculum
The courses in each Master of Music degree concentration are to be distributed among 
courses in the major area, cognate courses in music, approved electives and a 
significant major project. Concentration projects are:

§ Conducting – a lecture recital
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§ Music education – a thesis, document or research project in MUED 691
§ Performance – a recital or lecture recital
§ Theory/composition – a composition project, or a thesis or document in theory

All entering students who apply for admission to the Master of Music degree program 
are required to complete a core curriculum comprised of 10-11 credits which will serve 
as a basis for designing their programs of study. The core curriculum is composed of 
the following: MUS 600, Introduction to Graduate Study in Music (three credits); 
specified literature courses (six credits for conducting students, three for all others – 
choice to be governed in part by placement examination); a theory course designated 
for the particular concentration (two-three credits); and MUAP, applied study or 
ensembles (two credits minimum).

All students are expected to complete the core curriculum at the earliest opportunity, in 
a sequence approved by their adviser.

Prior to the end of the first semester, or after completion of nine hours of credit in the 
Master of Music program, students will submit a program of study form to the graduate 
coordinator upon approval by their adviser.

At least one-third of the required credits in a program must be earned in the area of 
concentration. At least one-half (15-16 credits) of the required total credits must 
include courses from the 600 level and above. No more than six credits in workshops 
(501) may be used to meet minimum requirements for the degree.

Concentrations
Conducting
                                                                                 

Minimum 

Requirements

Credit 

Hours

MUS 600. Introduction to Graduate Studies in Music 3

MUS 601. Graduate Seminar in Music History 3

MUS 605. Analytical Studies in Music Literature 3

Music Literature 9

Choral track: 1  

MUS 556 and 557. Choral Literature  

Wind track: 2  

MUS 564. Symphonic Literature  

MUS 548. History and Literature of Wind Performance  

Orchestral track: 2  

MUS 562, 563, 578 or 579. Romantic, 20th-Century, Baroque 
or Classical Music

 

MUS 564. Symphonic Literature  

MUAP 610. Applied Conducting 3 6

(three credits each term) A minimum of six credits are to be 
earned in one of the courses below; any of the other courses 
may be taken as electives:

 

MUAP 610A. Choral Conducting  

MUAP 610B. Orchestral Conducting  

MUAP 610C. Wind Conducting  

MUAP 696. Lecture Recital 2

Approved electives, 500-600 level 6
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 32

  

1 Admission to the choral conducting concentration requires, in addition to the School of Music requirements 

in ear training, written theory and music history, successful completion of entrance examinations in 

conducting, keyboard skills, sight-singing, and French, Latin, German and Italian diction. Undergraduate or 

graduate credit in a course in vocal pedagogy must be presented for graduation.  

2 Admission to the instrumental concentration requires, in addition to the School of Music requirements in ear 

training, written theory and music history, successful completion of entrance examinations in conducting, 

keyboard skills and orchestration.  

3 Lab in ensemble will be required each semester of enrollment in applied conducting.

Music Education
                                                                                 

Minimum 

Requirements

Credit

Hours
MUS 562, 563, 578 or 579. Music Literature 3

MUS 600. Introduction to Graduate Study in Music 3

MUS 601. Graduate Seminar in Music History 3

MUED 670. Principles and Practices in Music Education 3

MUED 671. Research in Music Education 2

Choose one of the following: 5-6

MUED 680 (three credits) and  
Music education elective courses (two-three credits)  
MUED 700. Thesis (six credits)  

Music courses (MUS) Theory, Arranging, Counterpoint, 
Analytical, Studies in Music Literature or Music Theory 
Practices

2-3

Applied music study (MUAP) (may include two credit 
ensembles)

4

Approved electives 1 5-7

 32

  

1 A student may choose an option in elementary, secondary or higher education (eight credits) or may select 

approved courses in music, music education or applied music, and/or courses from the respective education 

minors.

Performance (1)
                                                                                 

Minimum 

Requirements

Credit 

Hours
MUS 600. Introduction to Graduate Study in Music 3

MUS 601. Graduate Seminar in Music History 3

MUS 605. Analytical Studies in Music Literature 3

MUS 562, 563, 578 or 579. Music Literature 3

MUAP 500 level. Ensembles2 2-4

MUAP 600 level. Applied major 2 6-9

MUAP 695 or 696. Recital or Lecture Recital 2 1-2

Music electives in theory, literature and pedagogy 3

Approved electives, 500-600 level 3-6
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 32

  

1 Voice majors must exhibit competence in French, German and Italian diction. Eight credits each of two 

languages (equivalent to the 101-102 level at JMU) are expected. Voice majors are also required to have 

completed at least one course in vocal pedagogy for graduation; courses taken at the undergraduate level 

may meet this requirement. 

2 Minimum of 11 credits in the applied major, ensemble and recital credits.

Theory/Composition
                                                                                 

Minimum

Requirements 

Credit 
Hours

MUS 600. Introduction to Graduate Study in Music 3

MUS 601. Graduate Seminar in Music History 3

MUS 605. Analytical Studies in Music Literature 3

MUS 551, 552, 651 or 652. Music Composition1 4-6

MUS 562, 563, 578, 579. Music Literature 3

MUAP courses. Applied Studies and/or Ensemble 2

MUS 700. Thesis in Theory or 3-6

MUS 697. Composition Project, or MUS 680.  

Electives in music literature, performance, 6-9

pedagogy and additional composition  2  

 32

 

1 Composition majors are required to take the six-hour option.  

2 Theory-composition majors are required to have completed two courses in counterpoint and one course in 

electronic music for graduation. Courses taken at the undergraduate level may satisfy this requirement.

Music Minor
                                                                                 

Minimum 

Requirements

Credit 
Hours

MUS courses. Music courses 3

MUED 600 level. Music Education Courses 3

Electives 6

Music (MUS), Music Education (MUED) 
and Applied Music (MUAP) courses.

 

Workshop courses, 501 and independent 
studies 680, 690 and 691 not to exceed a 
total of three credit hours applicable to 
the minor.

 

Applied Music (MUAP) courses, lessons 
and/or 

 

ensembles, not to exceed three credits.  

 12

 

Course Offerings
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MUS 520. Piano Technology. 1-2 credits.
The acoustical and mechanical design and history of the piano theory of tuning and 
temperaments; procedures and techniques of regulating and voicing pianos. Additional 
hour of credit for tuning lab.

MUS 540. Jazz Improvisation Laboratory II. 1 credit.
Presents intermediate to advanced improvisation skills in the jazz idiom alone for 
graduate music majors. Emphasis is on the theoretical analysis of chord progression as 
well as creative musical application. A research paper dealing with advanced musical 
improvisation concepts is required. Prerequisite: Permission of instructor.

MUS 541. Vocal Arranging. 2 credits.
Arranging for vocal ensembles. Included will be fundamental concepts of orchestration.

MUS 542. Instrumental Arranging. 2 credits.
Arranging for various instrumental ensembles, including fundamental concepts for 
orchestration.

MUS 543-544. Counterpoint. 2 credits each semester.
Modal and tonal counterpoint. Two, three and four voice forms, florid counterpoint. 
Elementary imitative techniques. Form analysis. Prerequisite: MUS 242 or equivalent.

MUS 548. History and Literature of Wind Performance. 3 credits.
A survey of the history of literature for wind and percussion ensembles from pre-
Renaissance to the present. Emphasis on 20th-century literature including works of 
Husa, Holst, Vaughan Williams, Grainger, Hindemith and Schwantner.

MUS 551-552. Music Composition. 2-3 credits each semester.
Composition in 20th-century styles and techniques. Individualized instruction for theory-
composition majors. Prerequisite: Permission of instructor. Three credit hours for 
theory-composition majors only.

MUS 556. Choral Literature I. 3 credits.
A survey of choral literature from the pre-Renaissance through the Classical period 
including a cappella and accompanied works. Attention will be given to parallel trends 
in keyboard and instrumental music where applicable.

MUS 557. Choral Literature II. 3 credits.
A survey of choral literature from the Romantic period through the present, including a 
cappella and accompanied works. Attention will be given to parallel trends in keyboard 
and instrumental music where applicable.

MUS 560. Piano Literature I. 2 credits.
A survey of Baroque and Classical literature for the piano encompassing solo, concerto 
and chamber ensemble repertoire, including an examination of literature for clavichord, 
harpsichord and pianoforte.

MUS 562. Music of the Romantic Period. 3 credits.
A study of the Romantic movement in music with reference to its historical background 
and parallel movements in literature and art. Includes concentration on the music of 
Schubert, Weber, Berlioz, Mendelssohn, Liszt, Chopin, Wagner, Brahms and their 
contemporaries.

MUS 563. Twentieth-Century Music. 3 credits.
A survey of historical and compositional trends of 20th-century music. Includes 
concentration on Impressionism, “New Music” from Satie to Schoenberg, Bartok, 
Hindemith, and the music of contemporary American composers.

MUS 564. Symphonic Literature. 3 credits.
A historical survey of symphonic literature concentrating primarily on major composers 
and compositions from Baroque to present.
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MUS 565. Opera History and Literature. 3 credits.
A survey study of the history of opera. Consideration of the chronological development 
of all forms of music theater. Emphasis on style characteristics through aural 
identification.

MUS 567. Solo Vocal Literature. 3 credits.
A survey of specific areas of vocal literature to include the early English air, classic 
Italian art songs, the German lied, the French art song, contemporary art song, opera 
and oratorio.

MUS 568. Organ Literature. 2 credits.
A survey of organ literature from 1600 to present. Emphasis will be placed on style 
characteristics of each historical era with some demonstration at the organ where 
appropriate.

MUS 569. Church Music. 2 credits.
A course for organists designed to develop the practical skills required of a church 
musician. Study and performance of hymns, solo and anthem accompaniments, 
liturgies of major religious denominations and selected church music for the church 
year. Prerequisite: Level five organ proficiency.

MUS 570. Piano Literature II. 2 credits.
A survey of Romantic, Impressionistic and 20th-century literature including solo, 
chamber ensemble and concerto repertoire, with emphasis on stylistic trends of the 
20th century.

MUS 573. Projects in Private Piano Pedagogy. 2 credits.
Topics of special interest to the private piano teacher: overview of current methods, 
materials and repertoire for teaching beginning, intermediate and advanced students; 
teaching techniques and strategies; preparing students for college level piano study; 
business procedures for maintaining a private studio; electronic and computer aids in 
the piano studio.

MUS 576. Music Theory Practices. 3 credits.
Common-practice music theory with an introduction to 20th-century analysis. Current 
theory texts are examined.

MUS 577. Vocal Pedagogy. 2 credits.
Designed to acquaint the prospective voice teacher with the techniques of vocal 
pedagogy, both scientific and empirical. Involves study, practice, observation and 
completion of a report on resource materials available to the pedagogical researcher.

MUS 578. Music of the Baroque Period. 3 credits.
A survey of music history and literature from 1590-1750. Emphasis will be on the 
development of styles within a historical framework through study of works by 
composers from Gabrieli to Handel.

MUS 579. Music of the Classical Period. 3 credits.
A survey of music history and literature from 1750-1827. Emphasis will be on the 
development of styles within a historical framework.

MUS 598. Selected Topics in Music. 1-4 credits.
Courses in music which are of a topical nature. May be repeated.

MUS 600. Introduction to Graduate Study in Music. 3 credits.
Research as a discipline; current trends and types of research in music. Overview of 
bibliographical and other resources for music study. Research in bibliography and 
techniques culminating in a research paper in area of concentration.

MUS 601. Graduate Seminar in Music History. 3 credits.
A topical approach to the study of music history. Topics might include: Music since 
1950, Music of Beethoven, Debussy Schoenberg and their followers, History of the 
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Concerto, or any pertinent musical topic. Topic and professor offering the course may 
change each semester. This course may be repeated when content is different. See e-
campus for current topic and professor.

MUS 605. Analytical Studies in Music. 3 credits.
Analysis of representative works from selected periods. Consideration will be given to 
melody and rhythm, harmony, texture, and overall form. Prerequisite: MUS 576 or 
permission of instructor.

MUS 651-652. Music Composition. 2-3 credits each semester.
Advanced original composition utilizing various 20th-century styles and techniques. 
Prerequisite: Music 551-552. Three credit hours for theory-composition majors only.

MUS 680. Document in Music Theory. 3 credits.
Final research project for theory/composition majors specializing in theory, who choose 
three credits of course work and a smaller document rather than the thesis. Follows 
thesis procedures.

MUS 690. Special Studies in Music. 1 - 3 credits.
Opportunity for supervised independent study in areas of special interest to the 
student. May be repeated for credit.

MUS 697. Composition Final Project and Recital. 3 credits.
Project shall be a work for large ensemble. Instrumentation and scope to be 
determined in consultation with the composition instructor. In addition, students will 
present a recital of their original works, the majority of which must have been 
composed during the student’s graduate course of study in the School of Music.

MUS 698. Comprehensive Continuance. 1 credit.
Continued preparation in anticipation of the comprehensive examination. Course may 
be repeated as needed.

MUS 699. Thesis Continuance. 2 credits.
Continued study, research and writing in the area of thesis concentration. Course may 
be repeated as needed.

MUS 700. Thesis. 6 credits.
This course is graded on a satisfactory/unsatisfactory (S/U) basis.

Applied Music
Applied music instruction is offered in conducting, piano, voice, organ, harpsichord or 
an orchestral instrument. Permission to register for applied music must be granted by 
the appropriate applied division. Students in a performance concentration are expected 
to continue major study each semester enrolled.

MUAP 500-level. Applied Music. 1-2 credits. 

(Minor area and non-degree students.)
One or two 30-minute lessons per week. Two credits available only by permission of 
the graduate studies coordinator.

MUAP 510. Applied Conducting. 1-2 credits.

(Minor study and elective.)
Applied study, with limited ensemble assignment. May be required of conducting 
applicants not meeting all requirements for major study. Prerequisite: permission of 
instructor.

MUAP 510A. Choral Conducting.
See course description for MUAP 510.

MUAP 510B. Orchestral Conducting.
See course description for MUAP 510.
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MUAP 510C. Wind Conducting.
See course description for MUAP 510.

MUAP 600-level. Applied Music. (Major area for Master of Music students.) 1 - 3 
credits.

MUAP 610. Applied Conducting. (Major study.) 3 credits.
Limited to advanced conductors. Applied study, with assignment to one or more 
ensembles.

MUAP 610A. Choral Conducting.
See course description for MUAP 610. Entrance based on demonstration of advanced 
competence in conducting and meeting entrance requirements in sight-singing, 
keyboard skills, and French, Latin, Italian and German diction.

MUAP 610B. Orchestral Conducting.
See course description for MUAP 610. Entrance to major instrumental study based on 
demonstration of advanced competence in conducting and meeting the entrance 
requirements in keyboard score reading skills and orchestration.

MUAP 610C. Wind Conducting.
See course description for MUAP 610. Entrance to major instrumental study based on 
demonstration of advanced competence in conducting and meeting the entrance 
requirements in keyboard score reading skills and orchestration.

MUAP 695. Graduate Recital. 1 credit.
A public performance including advanced repertoire in a variety of styles. MUAP 695 or 
MUAP 696 is required of all students with a major in performance in the Master of Music 
degree program. Prerequisite: Permission of major applied division.

MUAP 696. Graduate Lecture Recital. 2 credits.
A public lecture/performance demonstrating knowledge of advance repertoire in a 
variety of styles. Recital must be accompanied by a formal document. MUAP 695 or 
MUAP 696 is required of all students with a major in performance in the Master of Music 
degree program. MUAP 696 is required of all majors in conducting. Prerequisite: 
Permission of major applied division.

Music Ensembles
MUAP 500-level. 1 credit.

Ensembles are required in performance tracks and recommended as electives in other 
programs. In consultation with the adviser, students may elect the following 
ensembles, most of which require an audition. May be repeated.

MUAP 535. Chorus
MUAP 537. Marching Band
MUAP 540. Chorale
MUAP 541. Madison Singers
MUAP 543. Opera Theater (1-2 credits)
MUAP 544. Chamber Orchestra
MUAP 545. Symphony Orchestra
MUAP 546. Wind Symphony
MUAP 547. Jazz Ensemble
MUAP 548. Jazz Band
MUAP 550. String Ensemble
MUAP 551. Woodwind Ensemble
MUAP 552. Brass Ensemble
MUAP 553. Guitar Ensemble
MUAP 554. Percussion Ensemble
MUAP 556. Flute Choir
MUAP 557. Piano Accompanying and Ensemble
MUAP 559. Keyboard Performance Practicum –Organ

Music Education
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MUED 501. Workshops in Music Education. 1-3 credits.
Designed to provide a variety of workshop experiences; many workshops are 
particularly appropriate for teachers in elementary and secondary schools. The content 
of each will be determined by interest and demand.

MUED 570. Marching Band Procedures. 2 credits.
Skills and knowledge needed to organize, administer, plan and teach marching band 
shows including shows for various competitions, parades, football, basketball and 
festival events; techniques for developing both marching and playing style through a 
functional method of fundamental drills.

MUED 571. Jazz and Show Choir Procedures. 2 credits.
Skills and concepts needed to organize, administer, plan, teach and perform in jazz or 
show choirs will be taught. Techniques of commercial vocal style and choreography for 
the show choir will be covered.

MUED 598. Selected Topics in Music Education. 1 - 4 credits.
Courses in music education which are of a topical nature. May be repeated.

MUED 670. Principles and Practices in Music Education. 3 credits.
The foundations underlying music education programs and practices found in the 
history of music education, philosophy with special emphasis on aesthetics, sociology, 
social psychology and psychology. Practices in music education are examined from the 
perspective of these foundation studies.

MUED 671. Research in Music Education. 2 credits.
Understanding the principles and techniques of historical, descriptive, experimental and 
conceptual research. Planning original research. A thesis proposal is the final class 
requirement.

MUED 680. Document in Music Education. 3 credits.
Final research project for music education majors who choose three credits of course 
work and a smaller document, rather than the thesis. Follows thesis procedure.

MUED 690. Special Studies in Music Education. 1-3 credits.
Opportunity for supervised independent study in areas of special interest to the 
student. May be repeated for credit.

MUED 698. Comprehensive Continuance. 1 credit.
Continued preparation in anticipation of the comprehensive examination. Course may 
be repeated as needed.

MUED 699. Thesis Continuance. 2 credits.
Continued study, research and writing in the area of thesis concentration. Course may 
be repeated as needed.

MUED 700. Thesis. 6 credits.
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Psychology

For information, call (540) 568-6439
Web site: http://www.psyc.jmu.edu/

Dr. Sheena Rogers, Graduate Department Head, Graduate 
Director

Psychological Sciences Program

Dr. Lennis G. Echterling, Graduate Director
Community Counseling Program, School Counseling Program

Dr. James McConnel, Graduate Co-Director
Ms. Donna Harper, Graduate Co-Director

College Student Personnel Administration Program

Dr. Craig N. Shealy, Graduate Director
Combined Doctoral Program In Clinical, Counseling and School Psychology

Dr. Patricia J. Warner, Graduate Director
School Psychology Program

Dr. Steven Wise, Graduate Director
Doctoral Program In Assessment and Measurement

Professors
V. Andreoli Mathie, J. Benedict, J. Benson, D. Brown, H. Cobb, L. Echterling, D. Erwin, T. 
Gonzalez, J. Grayson, J. Halonen, A. Kahn, J. McKee, J. Presbury, R. Scott, A. Stewart, M. 
Stoloff, N.W. Walker, R. P. Warner, R. West, S. Wise

Associate Professors
S. Baker, J. Brewster, S. Evans, P. Gibson, T. Gilligan, S. Lovell, S. Rogers, S. Serdikoff, C. 
Shealy, R. Staton, D. Sundre, A. Trice, P. Warner

Assistant Professors
K. Apple, K. Barron, M. Keilty Briggs, E. Cowan, C. DeMars, W. Evans, S. Finney, K. Haley, C. 
Huffman, C. Lockett, J. McConnel, A. Menard,  D. Pastor, M. Reis-Bergan, T. Schulte, C. Talley

Information on masters and educational specialist programs.
 

Information on the Assessment and Measurement Doctoral Program.

 

Information on the Combined Doctoral Program in Clinical, Counseling and School Psychology.
 

Listing of psychology courses.
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Psychology: Master's and Educational Specialist 
Degrees

James Madison University offers seven graduate programs designed for individuals who 
want to pursue advanced training in psychology and counseling. These programs share 
the goals of academic enrichment, refinement of research skills, development of 
applied skills, and personal and professional growth.

Psychological Sciences
Psychological Sciences (M.A.) 36 credits

Counseling
Community Counseling (M.A./Ed.S.) 60 credits

School Counseling (M.Ed./Ed.S.) 60 credits

School Psychology
School Psychology (M.A. and Ed.S.) 78 credits

Assessment and Measurement
Assessment and Measurement (Psy.D.)

Student Personnel
College Student Personnel Administration (M.Ed.) 36 credits

Combined Doctoral Program
Clinical, Counseling, and School Psychology (Psy.D.)

Mission
The mission of the School of Psychology is to promote broad undergraduate education 
and specialized graduate training in the field of psychology. The school offers an 
undergraduate program, masters, educational specialist and doctoral degree programs.

Psychological Sciences Program
Dr. Sheena Rogers, Graduate Director

Mission
The mission of the M.A. program in Psychological Sciences is to prepare students for 
further study in doctoral-level programs and for immediate employment in research 
settings. Students in the program strengthen their background and skills in the 
psychological sciences through advanced courses and carefully mentored research 
experiences. An exceptionally strong research methodology and statistics sequence is a 
special feature of the program. Broad course work, choices of electives, independent 
study opportunities and research activities allow students to develop a special interest 
area within the psychological sciences. Alternatively, students may elect to take 
concentrations of selected courses, research experiences and a practicum focused on 
pre-clinical training; on assessment, measurement and statistics; or on developmental 
psychology. 

All students serve as research apprentices before embarking on their own individual 
research projects and writing a thesis. Graduates of the program may apply to our 
doctoral programs in Assessment and Measurement and in Combined Clinical, 
Counseling and School Psychology.

Admission Requirements
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§ Completion of a baccalaureate degree with a satisfactory grade point average
§ Undergraduate course work in psychology, including at least one statistics and 
one experimental methods course
§ Satisfactory scores on both the general and subject area GRE (official score 
reports required)
§ Three letters of recommendation from faculty members familiar with previous 
academic performance and potential for graduate work
§ Transcripts from all undergraduate and graduate programs attended
§ Completed application forms, including a statement detailing goals for graduate 
study and beyond, description of research interests and a statement of how the 
Psychological Sciences program will help achieve these goals.

Master of Arts Degree Requirements
                                                                                 

Minimum 

Requirements 1

Credit

Hours
Statistics and Measurement  

PSYC 605. Research and Inferential Statistics 3
PSYC 606. Advanced Measurement Theory 3
PSYC 608. Multivariate Statistical Methods in 
Psychology

3

Advanced Principles and Theories 12

Area A (select two of the following):  
PSYC 612. Advanced Personality Theory  
PSYC 615. Advanced Industrial/Organizational 
Psychology

 

PSYC 616. Advanced Social Psychology  
PSYC 618. Social and Emotional Development  
PSYC 622. Advanced Abnormal Psychology  

Area B (select two of the following):  
PSYC 610. Advanced Learning Theories  
PSYC 611. Advanced Comparative Psychology  
PSYC 613. Advanced Cognitive Psychology  
PSYC 617. Advanced History of American Psychology 
PSYC 619. Cognitive Development  
PSYC 624. Advanced Physiological Psychology and 
Psychopharmacology

 

Research Project/Thesis 6
PSYC 700. Thesis  

Elective courses (adviser approval required) 9

 36

 

1 Before the school of psychology recommends students for graduation, they must have a successful review 
by the Master of Arts in Psychological Sciences Program Committee.

Successful completion of a comprehensive examination, the research round table series 
and two semesters of research apprenticeship are required prior to enrollment in the 
first semester of PSYC 700, Thesis. The round table and apprenticeship programs do 
not carry course credit but expose students to a range of research in psychology. 

Through the round table and apprenticeship students are involved in a program of 
research early in their graduate training which will facilitate the development and 
completion of the thesis.

Only six credit hours of PSYC 700 may be used to satisfy the Master of Arts program 
requirements. After enrollment for six credit hours the student must continue to enroll 
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in PSYC 699, Thesis Continuance, until the thesis has been accepted by the student’s 
faculty committee and the College of Graduate and Professional Programs.

School Psychology Program
Dr. Patricia J. Warner, Graduate Director

Mission
The school psychology program promotes the role of the school psychologist as a 
developer of an individual’s potential. The program prepares students to be 
interpersonally skilled, data-oriented problem solvers who are able to provide a broad 
array of psychological services to children. The school psychology program emphasizes 
an integrated theoretical orientation in understanding children and adolescents as part 
of a family, school, community and culture. Students acquire skills in psychological 
assessment, intervention, consultation, counseling and applied research.

The program is designed to prepare students for employment in a variety of settings 
including schools, mental health clinics, hospitals, and other clinical and educational 
settings. An emphasis is placed on an integrated model of training with a substantial 
focus on field and practicum experiences.

The first level of the program includes basic psychological foundations and leads to a 
Master of Arts degree (33 credit hours). Successful completion of the master’s degree, 
including passing a comprehensive examination, enables the student to apply for 
admission to the Educational Specialist level of the program. A second year of course 
work, in addition to a research project and a 10-month internship leads to the 
Educational Specialist degree (an additional 45 credit hours).

Admission Requirements
Minimum admission requirements for the Educational Specialist degree in school 
psychology include a 3.5 grade point average and satisfactory review by the School 
Psychology Program Committee. Students applying to the program with a related 
master’s degree from another institution will be required to provide three references as 
part of the application process and to participate in the interview process.

Students completing only the master’s degree are not eligible for licensure as a school 
psychologist. The Educational Specialist degree is the entry-level credential in school 
psychology and leads to eligibility for licensure as a school psychologist by the Virginia 
Department of Education. After additional supervised experience, students are eligible 
to sit for the licensure examination given by the state Board of Psychology for sub-
doctoral licensure as school psychologists.

The concentration in school psychology is approved by the Virginia Department of 
Education and is accredited by the National Council for Accreditation of Teacher 
Education and the National Association of School Psychologists.

The minimum admission requirements for the school psychology program include:
§ completion of a baccalaureate degree with a satisfactory grade point average
§ 18 hours of undergraduate psychology 
§ satisfactory scores on the general portion of the GRE 
§ a personal interview with faculty and students
§ a personal statement 
§ three letters of recommendation from professionals familiar with the applicant’s 
potential for graduate education
§ transcripts from all undergraduate and graduate programs attended.

Priority will be given to applications received by February 15 for fall admission. 
Interviews are scheduled in March, and applicants are notified of admission decisions 
shortly after the interview. 

Master of Arts Degree
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Minimum 

Requirements 1

Credit

Hours
PSYC 525. Role and Function of the 
School Psychologist

3

PSYC 527. Psychological Foundations of 
Education

3

PSYC 605. Research and Inferential 
Statistics

3

PSYC 606. Advanced Measurement Theory 3

PSYC 618. Social and Emotional 
Development

3

PSYC 626. Advanced Developmental 
Psychopathology

3

PSYC 661. Counseling Techniques 3

PSYC 674. Individual Intelligence Testing 3

PSYC 695. Practicum in School Psychology 3

PSYC 749. Multicultural Perspectives of 
Intervention 

3

PSYC 777. Psychoeducational Assessment 3

 33

  

1 Before the school of psychology recommends students for graduation, they must have a successful review 

by the School Psychology Program Committee.

 

Educational Specialist Degree
                                                                                 

Minimum 

Requirements

Credit

Hours
PSYC 609. Applied Research Methods 3

PSYC 750. Consultation and Intervention 
Techniques

3

PSYC 751. Psychotherapy with Children 
and Adolescents

3

PSYC 755. Cognitive Behavioral 
Interventions

3

PSYC 778. Advanced Practicum in School 
Psychology

6

PSYC 779. Personality Assessment with 
Children and Adolescents

3

PSYC 790. Internship in School Psychology9

PSYC 800. Educational Specialist 

Research Project 1

6

PSYC 880. Introduction to Child and 
Adolescent Neuropsychology 

3

SPED 501. Special Education Interventions3

READ 658. Principles, Practices and 
Applications of Reading Assessment

3

 45

 

http://www.jmu.edu/cgop/GradCatalog/03/Programs/Psyc/Masters.shtml (4 of 9) [7/17/2008 1:40:15 PM]



JMU - Psychology - Master's degrees

Students must complete all program requirements to be recommended for certification or licensure. Certain 
courses may be waived or substituted with adviser approval.

1 Only six credit hours of PSYC 800 may be used to satisfy program requirements for the Educational 

Specialist degree. If the research project is not completed by the end of the internship year, then the 

student must continuously enroll (each semester including summers) in PSYC 799, Continuance. The student 

is required to enroll in PSYC 799 each semester until the project is completed. Continuance credits carry no 

credit hour production and do not count toward graduate program requirements.

Community Counseling Program
Dr. Lennis G. Echterling, Graduate Director

Mission 
The mission of Counseling Psychology is to train students from a variety of geographic 
areas, primarily from the Virginia and mid-Atlantic area, to become successful 
professionals who:

1.  Provide competent, caring, and ethical services to diverse populations;
2.  Pursue a life-long process of personal and professional growth; and
3.  Advance the profession through service, research, innovation, and training.

As members of the Community Counseling Program of James Madison University, we 
have formed our own special community of faculty, staff, and students. We vary in 
abilities, age, class, gender, ethnicity, race, religion, sexual orientation, and place of 
birth, but we share a common vision of achieving a vitally important mission – 
transforming students into successful community counselors.

Our community counseling alumni are dedicated to providing competent, caring, and 
ethical services to diverse clients in public agencies, community programs, and private 
practices. Putting our principles into practice, we strive to create a caring community in 
which we can thrive personally and grow professionally. While many of our graduates 
work in rural communities in Virginia’s Shenandoah Valley or among the mountains of 
West Virginia, many more have moved on to serve in other communities throughout 
the mid-Atlantic region, and across the nation. We invite our students to embark on a 
life-long journey of exploring new possibilities, refining their skills, and staying fresh 
throughout their careers. We encourage them to support one another in the formidable 
task of facilitating the change process in individuals, couples, families, groups, and 
communities as licensed professional counselors. Finally, we challenge our graduates to 
advance the community counseling profession through service, research, innovation, 
advocacy, and training.

The Educational Specialist degree program in community counseling includes the 
common core courses for the Master of Arts in psychology, other courses required for 
accreditation and licensure, and electives to meet individual needs and interests. The 
program requires the completion of a minimum of 60 credit hours.

The Master of Arts degree in psychology is awarded only after completion of all 
Educational Specialist degree requirements. This program provides the academic and 
applied training necessary for individuals seeking employment as counselors in 
community agencies, psychiatric facilities or private practice.

The Community Counseling Program is approved by the Council for the Accreditation of 
Counseling and Related Educational Programs, an affiliate of the American Counseling 
Association. 

The JMU transcript endorses students as graduates of an accredited program and as 
being eligible to take the National Board for Certified Counselors examination leading to 
recognition as a National Certified Counselor. Students also take all courses required 
for licensure as professional counselors in the Commonwealth of Virginia.

A comprehensive examination including oral, written and applied components is 
required prior to internship.
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Admission Requirements
Minimum admissions requirements for entry to the community counseling program 
include the following:

§ completion of a baccalaureate degree with a satisfactory grade point average
§ satisfactory scores on the general portion of the Graduate Record Examination
§ a personal statement
§ three completed reference forms from individuals familiar with the student’s 
potential for graduate education
§ a minimum of 18 credit hours of undergraduate preparation in psychology or 
related behavioral sciences
§ a personal interview and a screening session with the program committee

Educational Specialist Degree Requirements
                                                                                 

Minimum 

Requirements

Credit

Hours
Common Core  

Statistics and Measurements  

PSYC 600. Measurement and Statistics 3
PSYC 607. Assessment Procedures in Counseling 3
Principles and Theories of Psychology  
PSYC 614. Advanced Developmental Psychology 3
PSYC 685. Psychopathology: Diagnosis and 
Intervention Planning

3

Research Project/Thesis 3

Choose one of the following:  
PSYC 800. Educational Specialist Project 1  
PSYC 700. Thesis (Note: Thesis option requires an 
additional 3 credit hours.)

 

Other Required Courses  

PSYC 630. Community Counseling 3
PSYC 660. Counseling Theories 3
PSYC 661. Counseling Techniques 3
PSYC 663. Substance Abuse Counseling 3
PSYC 664. Counseling Process 3
PSYC 665. Group Counseling 3
PSYC 668. Couple and Family Systems 3

PSYC 669. Career Development 3

PSYC 695. Practicum in Counseling 3

PSYC 710. Counseling Strategies: Special Topics 3

PSYC 749. Multicultural Perspectives of Intervention 3

PSYC 760. Consultation and Supervision for Counseling 3

PSYC 790. Internship in Community Counseling 6

Elective courses (adviser approval required) 3

 60

 

1 Only three credit hours of PSYC 800 may be used to satisfy program requirements for the Educational 

Specialist degree. If the research project is not completed by the end of the internship year, then the student 

must continuously enroll (each semester including summers) in PSYC 799, Continuance until the project is 

completed.

School CounselingProgram
Dr. Lennis G. Echterling, Graduate Director

Mission 
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The School Counseling Program of James Madison University is a learning community of 
faculty, staff, and students who vary in abilities, age, class, gender, ethnicity, race, 
religion, and sexual orientation. Coming together from a variety of geographic areas, 
we share a common vision of achieving a vitally important mission – training students 
to become successful school counselors.

Our alumni are dedicated to providing competent, caring, and ethical services to 
diverse students in public and private schools. Putting our principles of school 
counseling into practice, we strive to create an academic community in which our 
students can thrive personally and grow professionally. While many of our graduates 
play vital roles in schools along Virginia’s Shenandoah Valley or among the mountains 
of West Virginia, many more have moved on to serve in rural, suburban, and urban 
schools throughout the mid-Atlantic region, and across the nation. We invite our 
students to embark on a life-long journey of exploring new possibilities, refining their 
skills, and staying fresh throughout their careers. We encourage them to support one 
another in the formidable task of making a difference in students’ lives by meeting their 
emotional, social, educational, and career development needs as licensed or certified 
school counselors. Finally, we challenge our graduates to advance the school counseling 
profession through service, research, innovation, advocacy, and training. 

The school counseling program prepares students to be school counselors in 
elementary, middle or secondary school settings. Program graduates enter the field 
with the knowledge and competencies essential to provide quality developmental school 
counseling services.

 The Educational Specialist degree in school counseling is in compliance with the 2001 
Virginia State Board of Education licensure regulations for school counselors. The 
school counseling program is accredited by the Council for the Accreditation of 
Counseling and Related Educational Programs, an affiliate of the American Counseling 
Association. The program requires the completion of a minimum of 60 credit hours.

The Master of Education degree is awarded only after completion of all Educational 
Specialist degree requirements. A comprehensive examination including oral, written 
and applied components is required prior to internship.

Admission Requirements
Minimum admissions requirements for entry to the School Counseling Program include 
the following:

§ completion of a baccalaureate degree with a satisfactory grade point average
§ satisfactory scores on the general portion of the Graduate Record Examination
§ a personal statement
§ three completed reference forms from individuals familiar with the student’s 
potential for graduate education
§ a minimum of 18 credit hours of undergraduate preparation in education or 
psychology
§ a personal interview and a screening session with the program committee

Educational Specialist Degree Requirements
                                                                                 

  

Minimum 

Requirements

Credit 

Hours

Common Core  
Statistics and Measurements  

PSYC 600. Measurement and Statistics 3
PSYC 607. Assessment Procedures in Counseling 3

Principles and Theories of Psychology  

PSYC 614. Advanced Developmental Psychology 3
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Research Project/Thesis: 3

Choose one of the following:  
PSYC 800. Educational Specialist Research Project1  
PSYC 700. Thesis (Note: Thesis option requires an 
additional 3 credit hours.)

 

Other Required courses  

PSYC 626. Advanced Developmental Psychopathology 3
PSYC 640. School Counseling 3
PSYC 643. Advanced School Counseling 3
PSYC 660. Counseling Theories 3
PSYC 661. Counseling Techniques 3
PSYC 663. Substance Abuse Counseling 3
PSYC 664. Counseling Process 3
PSYC 665. Group Counseling 3
PSYC 669. Career Development 3
PSYC 695. Practicum in Counseling 3
PSYC 710. Counseling Strategies: Special Topics 3
PSYC 749. Multicultural Perspectives of Intervention 3 
PSYC 760. Consultation and Supervision for Counselors 3
PSYC 790. Internship in School Counseling 6
Elective courses (adviser approval required) 3

 60

  

1 Only three credit hours of PSYC 800 may be used to satisfy program requirements for the Educational 

Specialist degree. If the research project is not completed by the end of the internship year, then the student 

must continuously enroll (each semester including summers) in PSYC 799, Continuance.

 

College Student Personnel Administration 
Program

Dr. James McConnel, Graduate Co-Director
Ms. Donna Harper, Graduate Co-Director

Mission 
The mission of the College Student Personnel Administration program is to prepare 
students to be educated and enlightened professionals who will lead productive and 
meaningful careers, and to advance the profession of student personnel administration.

The Master of Education degree in college student personnel administration is designed 
to provide professional preparation for college, university and community college 
administrative positions. Preparation for college student personnel careers involves 
participation in learning experiences designed to provide an understanding of the 
college student, counseling theories, various collegiate subcultures and the nature of 
higher education as an institution in the United States. The program’s link with 
counseling psychology provides opportunities for personal growth and the development 
of interpersonal relationship skills.

Admission Requirements
Minimum admissions requirements for entry to the college student personnel 
administration program include the following:

§ completion of a baccalaureate degree with a satisfactory grade point average
§ satisfactory scores on the general portion of the Graduate Record Examination
§ a personal statement and resume
§ three completed reference forms from individuals familiar with the student’s 
potential for graduate education
§ a minimum of 18 credit hours of undergraduate preparation in behavioral sciences
§ a personal interview and a screening session with the program committee
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Master of Education Degree Requirements
                                                                                 

Minimum 

Requirements

Credit

Hours
AHRD 670. American Higher Education 3

PSYC 600. Introduction to Measurement and Statistics 3

PSYC 645. Student Personnel Services 3

PSYC 646. American College Student 3

PSYC 649. Professional Issues in Student Personnel 3

PSYC 650. Organization and Administration of Student 
Services

3

PSYC 651. Supervision and Consultation Processes in 
Student Personnel

3

PSYC 660. Counseling Theories 3

PSYC 661. Counseling Techniques 3

PSYC 665. Group Counseling 3

PSYC 695. Field Practicum in Student Personnel 
Administration

3

Select one of the following: 3  

PSYC 669. Career Development  
PSYC 680. Independent Study  
PSYC 749. Multicultural Perspectives of 
Intervention   

 

 36

 

College Student Personnel Certificate Program
The certificate program accepts students who have earned a master’s degree in a 
discipline other than higher education/student personnel services. Students admitted to 
the program are required to complete four courses. Upon completion of four higher 
education/student personnel courses (chosen in concert with an adviser) a student will 
receive a certificate of completion. 

Students must complete four courses (12 credit hours) from the list of existing courses: 

PSYC 645. Student Personnel Services
PSYC 646. American College Student
PSYC 649. Professional Issues in Student Personnel
PSYC 650. Organization and Administration of Student Services
PSYC 651. Supervision and Consultation in Student Personnel 
PSYC 661. Counseling Techniques
AHRD 670. American Higher Education

 

http://www.jmu.edu/cgop/GradCatalog/03/Programs/Psyc/Masters.shtml (9 of 9) [7/17/2008 1:40:15 PM]



JMU - Assessment and Measurement Doctoral Program

Search JMU Web | Find JMU People | Site Index   

 Graduate Catalog Academic 
Programs 
 
Master's and Educational 
Specialist Degree Programs 
 
Assessment and Measurement 
Doctoral Program 
 
Combinded Doctoral Program 
 
Psychology Courses 
 

 

  

 

PUBLISHER: 
CGOP 
MSC 6702,  
Harrisonburg, VA 22807 
PHONE: (540) 568-6131 
 
 
FOR INFORMATION CONTACT:  
CGOP 
 
Privacy Statement 
Last Modified: 8/7/2003

Assessment and Measurement Doctoral Program

Dr. Steven Wise, Graduate Director
For information, call (540) 568-6439
Web site: http://www.psyc.jmu.edu/

Mission 
The Doctor of Psychology degree program is designed to meet the expanding 
accountability, quality assurance and outcome assessment needs of the 21st century. 
Graduates are prepared for employment as assessment, evaluation and measurement 
specialists in education, health care, business, government and other related settings. 
The program emphasizes real-world applications, and experiential research projects are 
integrated throughout the program.

Course work in the doctoral program covers a broad range of topical areas including 
the history of assessment and public policy, student development and learning, general 
measurement and statistics, performance assessment and generalizability theory, 
structural equation modeling, item response theory, instrument design, artificial 
intelligence, cognitive psychology, professional communication, and conflict 
management and resolution. Further, students have the opportunity to gain expertise 
with computer software for information retrieval from extensive relational databases, 
test development and item analysis/banking, Web development and testing, and 
statistical analyses. 

Opportunities for involvement in computer-based testing will also be provided. Doctoral 
students are involved in ongoing applied institutional assessment projects at the Center 
for Assessment and Research Studies, and extensive training and experience is derived 
through practice and internship experiences in a variety of educational, human service 
and business contexts.

Students entering the doctoral program should demonstrate intermediate statistics and 
measurement competencies and have completed an empirically based research/
evaluation project. Enrollment is limited, and class size is small. To facilitate 
professional growth and development, students receive continuous feedback 
throughout the program. As in the clinical, school and counseling program, students 
enrolled in the assessment and measurement concentration are required to take PSYC 
606 and PSYC 608 in addition to completing practicum, internship and dissertation 
requirements.

Admissions Requirements
§ Completion of an advanced degree (M.A./M.S. or Ed.S.) in psychology, education, 
statistics or a related field
§ General GRE scores (verbal, quantitative and analytic)
§ Statement of interest in the program and professional goals
§ Three letters of recommendation from professionals familiar with the applicant’s 
academic work and relevant professional experiences
§ Transcripts from all undergraduate and graduate programs attended
§ A current professional vita or resume
§ Representative samples of professional work in evaluation
§ Personal interview
§ Previous graduate and postgraduate professional experience in assessment-
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related activities is recommended

Curriculum
The program outlined below is divided into foundation areas and specific required 
courses and research experiences. Students will complete course work and 
demonstrate competency in the foundation and required areas.

In addition, students completing the doctoral dissertation will be required to pay an 
additional fee for the electronic presentation of their research.

Foundations in Psychology Courses
Measurement Theory

Multivariate Statistics

Cognitive Psychology/Psychological Foundations in 

Education

Social Psychology

Life Span/College Student Development

                                                                                 

Required 

Courses

Credit

Hours

PSYC 770. Assessment and Public Policy 3

PSYC 812. Assessment Methods and Instrument 
Design

3

PSYC 814. Performance Assessment and 
Generalizibility Theory

3

PSYC 825. Doctoral Seminar (one credit for six 
semesters)

6

PSYC 830. Structural Equation Modeling 3

PSYC 832. Item Response Theory 3

PSYC 834. Computers and Testing 3

PSYC 855. Assessment Consultation and Practice 3

Electives 6

PSYC 772. Professional Communication in 
Psychology

3

Required Research Experiences  

PSYC 878. Doctoral Assessment Practicum 6

PSYC 891. Doctoral Assessment Internship 6

PSYC 900. Doctoral Dissertation 9

 57
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Combinded Doctoral Program

Dr. Craig N. Shealy, Graduate Director
For information, call (540) 568-6439
Web site: http://www.psyc.jmu.edu/

Mission 
The mission of the JMU Combined Doctoral Program in Clinical, Counseling, and School 
Psychology is to provide a broad preparation in psychology, integrating practice and 
science in order to expand, strengthen and deepen the training of advanced mental 
health professionals. The specific focus of the program is the development of those 
competencies that will prepare graduates to serve as leaders and advocates in the 
delivery of mental health services. These services are directed primarily to the 
development of human potential in children and families. An important element in the 
mission of the Combined Doctoral Program at JMU is to train doctoral students to be 
responsive to the needs of children and families within the context of a diverse society. 

The rationale for the JMU Combined Doctoral Program is based on the conviction that 
the mental health needs of children and families are underserved, particularly in rural 
areas. These needs are best met by an integrated curriculum composed of selected 
principles from the specialty areas of child-clinical, counseling, and school psychology 
(Culbertson, 1993; Minke & Brown, 1996). This preparation addresses the skills and 
abilities needed by psychologists to meet the mental health needs of children and 
families, keeping in mind the various ecological contexts in which such psychologists 
will interact. The rationale for the program is supported by needs expressed in 
extensive surveys of mental health professionals conducted in 1985 and 1992 in 
preparation for the Combined Doctoral Program. Both surveys indicated substantial 
need and the desire to have a Combined Doctoral Program that focused on the mental 
health needs of children and families. 

The combined doctoral program in clinical, counseling, and school psychology is an 
innovative, applied psychology program that leads to the awarding of the Doctorate of 
Psychology degree and eligibility for licensure as a clinical psychologist. The doctoral 
program is fully accredited by the American Psychological Association. It is specifically 
designed for students possessing advanced graduate degrees and professional 
experience in applied mental health fields such as child-clinical, school, or counseling 
psychology. 

The doctoral program functions on a calendar-year schedule. Students begin in the fall 
semester and continue throughout the year, including summer semesters. Depending 
upon their background, students complete the course work portion of the program in 
either two or three years. Students must also complete a year-long internship and a 
doctoral dissertation. Internships must be approved by the American Psychological 
Association or meet the standards set forth by APA.

A limited number of full-time students are admitted each year. All students receive a 
full-time teaching or graduate assistantship that includes tuition. 

Admission Requirements
Admission to the combined doctoral program requires that applicants:

§ have completed an advanced degree (M.A./M.S. or Ed.S.) in clinical, school, or 
counseling psychology, or related field;
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§ provide general GRE scores (verbal, quantitative and analytic) and advanced 
Psychology GRE scores (previous GRE scores may be accepted);
§ submit a typed statement of professional goals;
§ submit three letters of recommendation from professionals familiar with their 
academic work and any relevant professional experiences;
§ submit transcripts from all undergraduate and graduate programs attended;
§ submit representative work samples of current skills (e.g., test reports, 
counseling summaries, etc.).

Five to seven full-time students are admitted each year. Priority will be given to 
application materials received by February 1 in anticipation of fall admission. Group and 
individual interviews with both faculty and current students to assess abilities, 
characteristics and readiness for the program are scheduled in February and March. All 
applicants are notified of admission decisions no later than March 15. Students offered 
admission are expected to reply no later than April 1.

The Combined Doctoral Program exhibits strong commitment to diversity in the 
following ways:

§ a required course specific to multicultural issues
§ multicultural/gender issues covered in course work throughout the curriculum
§ practical experiences with clients from a variety of cultures and backgrounds

Curriculum 
An individualized doctoral plan of study is developed for each student consisting of 
courses in required psychological foundations as well as courses and field experiences 
in the doctoral core curriculum. Academic progress is monitored throughout the 
program and feedback is provided to each student periodically.

Previous graduate course work may be accepted to meet required psychological 
foundations courses. A minimum of 59 credit hours of doctoral core courses, however, 
must be taken at JMU. 

All students must complete a 12-month internship and a scholarly dissertation. 
Internships must be approved by the American Psychological Association or meet the 
standards set forth by APA.

In addition, students completing the doctoral dissertation will be required to pay an 
additional fee (approximately $55.00) for the electronic presentation of their research. 

Required Psychological Foundations 
Students must complete graduate course work and demonstrate competency in the 
following foundation areas. 

Psychological Measurement
Psychoeducational Assessment
Personality Assessment with Children and Adolescents
Individual Intelligence/Cognitive Assessment

Psychological Interventions
Individual and Group Counseling Techniques
Couple and Family Counseling
Consultation Theory and Application
Psychotherapy with Children and Adolescents
Cognitive Behavioral Interventions

Biological Aspects of Behavior
Physiological Psychology and Psychopharmacology
Introduction to Child and Adolescent Neuropsychology

Cognitive and Affective Aspects of Behavior
Learning and Cognition
Personality Theories
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Social Aspects of Behavior
Ethnic Diversity and Sociocultural Issues
Life Span Development
Developmental Psychopathology

Research Methodology and Data Analysis
Inferential Statistics/Research Methodology
Applied Research Methods

History and Systems of Psychology
History of Psychology

 

Doctoral Core Curriculum
                                                                                 

Minimum 

Requirements

Credit 
Hours

PSYC 668. Couple and Family Systems 3

PSYC 695. Practicum in College Teaching 3

PSYC 825. Doctoral Seminar in Professional Psychology 8

PSYC 826. Advanced Seminar in Developmental 
Psychopathology

3

PSYC 852. Advanced Consultation and Supervision 3

PSYC 864. Advanced Individual Psychotherapy 3

PSYC 877. Advanced Seminar in Child and Family 
Assessment

3

PSYC 878. Doctoral Practicum in Child and Family 
Psychological Services

15

PSYC 881. Issues and Techniques in Research and 
Evaluation

6

PSYC 890. Doctoral Internship in Child and Family 6

Psychological Services (12 months)  
PSYC 900. Doctoral Dissertation 6

 59
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Psychology Courses

PSYC 501. Workshop in Psychology. 1-3 credits.
Designed to provide a study of a particular topic of interest in psychology. Prerequisite: 
Permission of department head.

PSYC 515. Basic Counseling Skills. 3 credits.
A basic counseling skills course designed for human services and mental health 
professionals without graduate training in counseling and for students from related 
disciplines who wish to acquire counseling skills.

PSYC 525. Role and Function of the School Psychologist. 3 credits.
Provides an understanding of educational and mental health settings as well as legal 
and ethical issues and responsibilities with which a school psychologist must deal.

PSYC 527. Psychological Foundations of Education. 3 credits.
Psychological theories and research applied to classroom and school settings.

PSYC 530. The Psychology of Child Abuse and Neglect. 3 credits.
Review of current psychological literature on child abuse and neglect including 
identification, etiology, treatment, prevention and legal aspects. Family violence issues 
are also discussed.

PSYC 600. Introduction to Measurement and Statistics. 3 credits.
An introduction to measurement and statistical tools used in conducting research. 
Specific topics include: reliability and validity; research methods and statistical 
analysis; quantitative and qualitative methods; needs assessment and program 
evaluation; use of technology; and legal and ethical issues of research. 

PSYC 604. School Counseling. 3 credits.
An introduction to the history, theory, philosophy, principles, organization, and 
personnel practices of school counseling. Specific topics include; developing and 
evaluating programs; intervening with individuals, groups, parents and schools; dealing 
with diverse students; and addressing legal, ethical, and professional identity issues.

PSYC 605. Research and Inferential Statistics. 3 credits.
Provides an understanding of types of research, inferential statistics, research report 
development, research methodology and implementation, program evaluation, and 
ethical and legal considerations. Prerequisite: Permission of the instructor.

PSYC 606. Advanced Measurement Theory. 3 credits.
Advanced measurement applications of classical test score theory, generalizability 
measurement theory, scale construction concepts, test bias, standard setting 
techniques and item response theory. Prerequisite: PSYC 605.

PSYC 607. Assessment Procedures in Counseling. 3 credits.
A study of individual and group approaches to assessment and evaluation. Activities 
include administering, scoring, and interpreting tests of ability, interest, personality, 
and achievement for both children and adults. Students also assess case studies, 
perform a self-analysis, and review selected assessment procedures. Computer-
assisted assessment and ethical issues are addressed. Prerequisite: PSYC 600 or 
permission of instructor.

PSYC 608. Multivariate Statistical Methods in Psychology. 3 credits.
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Continuation of PSYC 605, with emphasis on multivariate analysis, advanced research 
design and implementation of computerized statistical analysis. Prerequisite: PSYC 605.

PSYC 609. Applied Research Methods. 3 credits.
Provides an understanding of applied research methods, including Qualitative Research, 
Quasi-Experimental designs, and program evaluation: Prerequisite: PSYC 605, 
Research and Inferential Statistics.

PSYC 610. Advanced Learning Theories. 3 credits.
A study of historical and current learning theories. Included is a consideration of 
research contributions which bear upon the theories.

PSYC 611. Advanced Comparative Psychology. 3 credits.
Introduces graduate students to basic concepts, methods and theories in the study of 
animal behavior. Topics covered include the evolution of behavior, communication, 
sensory processes, reproductive behavior, parental behavior, sociality, aggression, 
territoriality and feeding behavior.

PSYC 612. Advanced Personality Theories. 3 credits.
Major theories of personality, including historical and philosophical assumptions 
underlying them, with a consideration of research stimulated by these theories.

PSYC 613. Advanced Cognitive Psychology. 3 credits.
Examines a wide range of human cognitive processes including pattern recognition, 
attention, memory, language and decision making. The course emphasizes research 
methods, empirical findings and applications in selected areas.

PSYC 614. Advanced Developmental Psychology. 3 credits.
An overview of the theories, research, and applications relevant to the development of 
behavior and mental processes throughout the life span.

PSYC 615. Advanced Industrial/Organizational Psychology. 3 credits.
An overview of the theory, topics and issues in the field of industrial/organizational 
psychology. Consideration of the psychology of human resource decisions, work 
motivation, job satisfaction, leadership, organizational theory and engineering 
psychology.

PSYC 616. Advanced Social Psychology. 3 credits.
An advanced study of the research and theory of the way an individual’s social behavior 
is influenced by the behavior and attitudes of other individuals. 

PSYC 617. History of Psychology. 3 credits.
The history of psychology as depicted through the development of American 
psychology. Consideration of the history of schools of psychology as well as the 
historical development of areas such as clinical, physiological, developmental, 
industrial, cognitive and social psychology.

PSYC 618. Social and Emotional Development. 3 credits.
An examination of how developmental psychologists collect and interpret data; how 
theory guides research and practice. Topics include: early determinants of behavior; 
identity development; prosocial and antisocial behavior; family, peers, and schools. 
Exemplars, such as attachment, are used to show how research, theory, culture, and 
clinical practice shape a topical area. Prerequisite: Permission of the instructor.

PSYC 619. Cognitive Development. 3 credits.
This course examines the characteristics of and processes through which thinking 
changes with development. Important research paradigms and theoretical perspectives, 
as well as various practical implications of related research will be explored. Topics 
include perception, memory, language, reasoning, individual differences, academic 
skills, and selected applied topics. 
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PSYC 622. Advanced Abnormal Psychology. 3 credits.
A critical review of the issues, research and etiological aspects of the mental disorders, 
as well as the general concepts used in the area of psychopathology. Topics include 
models of pathology and wellness, mind and body problems, and interprofessional 
relationships.

PSYC 624. Advanced Physiological Psychology and    Psychopharmacology. 3 
credits.

An analysis of brain/behavior relationships with an emphasis on neurological and 
biochemical mechanisms. Neuropsychological theory and psychopharmacology will be 
emphasized.

PSYC 626. Advanced Developmental Psychopathology. 3 credits.
An overview of child and adolescent behavior disorders and psychopathology with an 
emphasis on diagnostic and treatment issues.

PSYC 630. Community Counseling. 3 credits.
An introduction to the history, profession, and practice of community counseling. 
Specific topics include: intervening with individuals, groups, families and communities; 
developing and evaluating programs; consulting with other professional helpers; 
promoting personal and systemic well-being; dealing with diverse clients; and 
addressing legal, ethical, and professional identity issues.

PSYC 643. Advanced School Counseling. 3 credits.
A study of the role of the counselor in elementary, middle, and secondary schools with 
an emphasis on the function of counseling, consultation and coordination. Techniques 
and materials used with children, teachers and parents will also be examined. 
Prerequisite: PSYC 640 or permission of instructor.

PSYC 645. Student Personnel Services. 3 credits.
A detailed study of student services offered in colleges and universities. Legal, ethical 
and professional identity issues are also examined.

PSYC 646. The American College Student. 3 credits.
An examination of developmental theory and review of the literature and research 
related to the American college student.

PSYC 649. Professional Issues in Student Personnel. 3 credits.
A study of occupational and professional issues related to student services divisions in 
the American college and university.

PSYC 650. Organization and Administration of Student Services. 3 credits.
A study of organizational and management theory/practice in higher education. Upon 
completion of the course, students will have an understanding of the college/university 
as an organization and the role that student service programs play in the mission of the 
institution. Prerequisite: PSYC 645.

PSYC 651. Supervision and Consultation Processes in Student Personnel. 3 
credits.

This course will focus on the processes of supervision and consultation as they apply to 
student personnel management. Opportunities will be provided to make practical 
application of management knowledge and organization theories to personnel issues. 
Prerequisite: PSYC 650.

PSYC 660. Counseling Theories. 3 credits.
A study of the philosophy and principles of various schools of counseling, and the 
techniques employed in the counseling process by practitioners in each of these schools.

PSYC 661. Counseling Techniques. 3 credits.
An opportunity to learn fundamental counseling skills that form the foundations of 
successful counseling practice. Students develop these skills through experimental 
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learning activities, directed reading assignments, discussions and lectures, practice in 
small groups, and participation in critiques of videotaped microcounseling sessions. 
Prerequisite: Permission of instructor.

PSYC 663. Substance Abuse Counseling. 3 credits.
A study of substance abuse to include related personal, social and physiological factors, 
and methods of rehabilitation and counseling for the chemically dependent. 
Prerequisite: PSYC 515 or equivalent.

PSYC 664. Counseling Process. 3 credits.
An experiential study of the relationship between counselor and client. Explores the 
phases of relationship form initiation to termination, including predictable crises and 
issues which normally arise. Analysis of resistance, transference and counter-
transference, dependency, and termination issues will be discussed. Attention will also 
be given to gender and diversity issues. Prerequisites: PSYC 660, PSYC 661 or 
permission of instructor.

PSYC 665. Group Counseling. 3 credits.
A study of the theories, techniques, dynamics, process and practice of group 
counseling. Students become members of a laboratory group and also conduct research 
into issues of group counseling. Each student pairs with a partner, creates an 
intervention plan, and facilitates the group process. Prerequisites: PSYC 660 and 661 or 
permission of instructor.

PSYC 822. Assessment in Early Childhood Special Education. 3 credits. (Cross-
listed as SPED 622.)

This course provides the student with exposure to screening assessment and diagnostic 
procedures utilized in the identification of handicapped students ages 0-5. A case study 
approach to diagnostics is emphasized. Family assessment is also an integral part of 
the course. Prerequisite: Permission of the instructor and SPED 621 or equivalent.

PSYC 825. Doctoral Seminar in Professional Psychology. 1 - 3 credits.
This course covers issues and content designed to foster the development of the 
student’s identity as a doctoral-level professional psychologist. Course is graded on S/U 
basis.

PSYC 826. Advanced Seminar in Developmental Psychopathology. 3 credits.
This course reviews at the doctoral level current research and theory regarding 
childhood disorders, their origins, their consequences for life span development, and 
the factors that mitigate against them. Specific topics include theories of development 
and psychopathology; taxonomy and diagnosis; longitudinal studies of continuity and 
change; development of depression, aggression, and anxiety; and resilience. 

PSYC 830. Structural Equation Modeling. 3 credits.
Exploratory and confirmatory factor analysis, path analysis and relevant aspects of 
measurement theory are introduced. In this context, several mathematical and 
technical issues about model fitting are presented: the statistical requirements for a 
model, estimators and estimation, model evaluation, model modification, software use, 
and pertinent troubleshooting strategies. Prerequisites: PSYC 606 and 608.

PSYC 832. Item Response Theory. 3 credits.
This examines the use of Item Response Theory models for test construction and ability 
estimation. Models for tests with dichotomous and polytomous items will be covered. 
Other topics for discussion include advantages and disadvantages of IRT relative to 
Classical Test Theory, the detection of differential item functioning (or item bias), and 
the role of IRT in Computer Adaptive Testing. Prerequisite: PSYC 606.

PSYC 834. Computers and Testing. 3 credits.
This course focuses on the computer as a medium for the administration and scoring of 
achievement tests. Strengths and limitations of current computerized testing methods 
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are addressed, as well as future issues and challenges. Topics to be discussed include 
linear and adaptive tests, problem simulations, performance assessment, and expert 
systems. Prerequisites: PSYC 606, and 832.

PSYC 840. Qualitative Research Design and Analysis. 3 credits.
This course is designed to give students an introduction to the philosophical, 
conceptual, and practical basis of qualitative research. Provides an introduction to all 
phases of qualitative research design, developing research questions, doing data 
collection and analysis and writing a qualitative research proposal. Prerequisite: 
Permission of instructor.

PSYC 852. Advanced Consultation and Supervision. 3 credits.
An advanced course in models of consultation; supervision, and leadership/
management. Prerequisite: Permission of instructor.

PSYC 855. Assessment Consultation and Practice. 3 credits.
This course provides guided opportunities for supervised application of sets of 
assessment skills and competencies with the development of professional self as an 
assessment practitioner. Students join with center faculty members to engage in 
ongoing assessment projects concerning at-risk students, alumni surveys, academic 
undergraduate and graduate degree programs, general education, academic program 
reviews, and distance education programs. Ethics will be emphasized, spanning the 
continua of assessment practice from establishing consultation relationships, 
assessment design, data collection, analysis, maintenance and archiving of data, and 
report writing to presentation of findings.

PSYC 864. Advanced Individual Psychotherapy. 3 credits.
This class is a laboratory experience which explores the phases of the therapeutic 
relationship between therapist and client. The framework for conceptualizing 
psychotherapy will be the integration of the interpersonal approach with a multi-model, 
systems orientation. Topics such as diversity, resistance, transference, and 
countertransference will be discussed.

PSYC 877. Advanced Seminar In Child and Family Assessment. 3 credits.
This doctoral-level course reviews advanced methods for the assessment of children 
and families, and focuses on the development of a case formulation that integrates test 
findings and informs intervention efforts.

PSYC 878. Doctoral Practicum. 1-6 credits.
Provides a variety of supervised field experiences for advanced, applied psychology 
doctoral students. Students may enroll for several types of practicum experiences (e.g., 
clinic, school, HDC). Course is graded on an S/U basis. Prerequisite: Permission of 
instructor.

PSYC 879. Assessment Practicum. 3 credits.
This course provides guided opportunities for supervised application of sets of 
assessment skills and competencies with the development of professional self as an 
assessment practitioner. Students join with center faculty members to engage in 
ongoing assessment projects concerning at-risk students, alumni surveys, academic 
undergraduate and graduate degree programs, general education, academic program 
reviews, and distance education programs. Ethics will be emphasized, spanning the 
continua of assessment practice from establishing consultation relationships, 
assessment design, data collection and analysis, maintenance and archiving of data, 
and report writing to presentation of findings. Course will be graded on an S/U basis.

PSYC 880. Introduction to Child and Adolescent Neuropsychology. 3 credits.
This course will include a review of central nervous system (CNS) anatomy and 
physiology as it pertains to brain/behavior relationships and neuropsychological 
assessment. Emphasis is on providing a foundation for more intensive further 
evaluation and remediation within the school setting of children and adolescents 
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surviving traumatic brain injury. Prerequisite: Permission of the instructor.

PSYC 881. Issues and Techniques in Research and Evaluation. 1 - 3 credits.
Opportunity for applied research and/or program evaluation in areas of special interest. 
Students will participate as full members of a research team and assist with the design 
of a study. This course will serve as a basis for preparing students to develop the 
proposal for their doctoral research project. Course is graded on an S/U basis. 
Prerequisites: PSYC 605 and PSYC 608 or equivalent, or permission of the instructor.

PSYC 889. Advanced Personality Assessment. 3 credits.
Critical review of theory, practice and research with regard to personality assessment 
techniques. Emphasis will be placed on teaching the Rorschach and MMPI, and using 
these and other assessment procedures to answer specific diagnostic questions (e.g., 
depression, psychosis, personality disorders, etc.). Prerequisite: PSYC 779, or 
equivalent.

PSYC 890. Doctoral Internship. 6 credits.
Supervised internship in a school and/or community agency approved by the Program 
Coordinator. Designed to meet APA internship guidelines. Course is graded on an S/U 
basis. Prerequisite: Completion of all course work and permission of program 
committee.

PSYC 891. Doctoral Assessment Internship. 3 credits (can be taken for a 
second semester)

Supervised assessment internship in a higher education, kindergarten through 12th-
grade, business or health care setting that has been approved by the program 
coordinator. Typically involves the design and implementation of assessment strategies 
to meet the needs of the institution or agency. Course will be graded on an S/U basis. 
Prerequisites: Completion of all doctoral program course work, PSYC 878 and 
permission of the program committee.

PSYC 895. Doctoral Practicum in College Teaching. 1-3 credits.
This practicum course provides instruction, modeling, and supervision in teaching 
college or professional level learners. Students will teach undergraduate courses in 
psychology and/or make professional presentations, receiving feedback and supervision 
from the instructor. Prerequisites: Master’s degree and permission of instructor.

PSYC 899. Dissertation Continuance. 2 credits.
Continued study, research and writing in the area of dissertation concentration. (This 
course does not count toward fulfilling the required hours for the degree; it may be 
repeated as needed. Students who have registered for six hours of dissertation credit 
but have not finished the dissertation must be enrolled in this course each semester, 
including summer, until they complete the dissertation.)

PSYC 900. Doctoral Dissertation. 6-12 credits.
Provides advanced research required of all doctoral candidates. Course is graded on an 
S/U basis. Prerequisites: completion of all course work and permission of program 
coordinator. 

PSYC 668. Couple and Family Systems. 3 credits.
A study of the dynamics of couple and family living, focusing on social change, social 
stratification, mate selection, marriage, divorce, child rearing, sexuality and individual 
behavior, and its effect on the family structure. Prerequisite: Permission of instructor.

PSYC 669. Career Development. 3 credits.
The impact of career choice throughout the life span is explored. Vocational theories 
and a variety of approaches to career decision-making will be introduced. Several 
career-related assessment instruments will be used to help students develop skills in 
administration and interpretation.

PSYC 674. Individual Intelligence Testing. 3 credits.
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Students develop proficiency with administration, interpretation and reporting of 
individual intelligence tests (the WISC III, WAIS, WPPSI and Binet) and instruments 
used in nondiscriminatory multicultural assessment. Prerequisite: Permission of 
instructor.

PSYC 680. Independent Study. 1-3 credits.
An opportunity for independent study or research in an area of special interest. 
Prerequisite: A written plan must be submitted and approved by a faculty supervisor, 
the student’s program coordinator and the department head prior to registration.

PSYC 685. Psychopathology: Diagnosis and Intervention Planning. 3 credits.
Training and practice in the following: making reliable and valid diagnoses of mental 
disorders; appropriately addressing the ethical and cultural issues involved; performing 
collaborative diagnostic interviews; participating in effective case conferences; and 
planning interventions to achieve therapeutic goals. Prerequisite: PSYC 600, PSYC 661 
or permission of instructor.

PSYC 690. Proseminar. 3 credits.
This course introduces the beginning graduate student to areas such as developmental 
psychology, personality, abnormal and social psychology.

PSYC 695. Practicum. 1-6 credits.
Provides a variety of supervised field, laboratory or school experiences. Course will be 
graded on an S/U basis. Prerequisite: Permission of instructor.

PSYC 698. Comprehensive Continuance. 1 credit.
Continued preparation in anticipation of the comprehensive examination. Course may 
be repeated as needed.

PSYC 699. Thesis Continuance. 2 credits.
Continued study, research and writing in the area of thesis concentration. (This course 
does not count towards fulfilling the required hours for the degree; it may be repeated 
as needed. Students who have registered for six hours of thesis credit but have not 
finished the thesis must be enrolled in this course each semester until they complete 
the thesis.)

PSYC 700. Thesis. 6 credits. 
This course is graded on a satisfactory/unsatisfactory (S/U) basis.

PSYC 710. Counseling Strategies: Special Topics. 1 credit.
Training and practice in the use of a specific counseling method. Prerequisite: PSYC 
660, PSYC 661 or permission of instructor.

PSYC 710A. Counseling Strategies. Crisis Intervention. 1 credit.
Training and practice in crisis intervention with individuals, groups, and communities. 
Specific techniques include suicide prevention, telephone intervention, psychiatric 
emergency work, outreach strategies, traumatic stress debriefing, and disaster 
intervention. Prerequisite: PSYC 660, PSYC 661 or permission of instructor.

PSYC 710B. Counseling Strategies: Brief Counseling. 1 credit.
An introduction to time-limited counseling. Solution-Focused, Narrative, and 
Constructivist approaches to counseling are discussed. Students practice the micro-
skills involved in goal-directed, efficient counseling strategies. Prerequisite: PSYC 660, 
PSYC 661 or permission of instructor.

PSYC 710C. Counseling Strategies: Theory and Techniques of Play Therapy. 
1 credit.

Overview of the principles of play therapy. Training and practice in basic play therapy 
techniques. Prerequisite: PSYC 660, PSYC 661 or permission of instructor.

PSYC 710D. Counseling Strategies: Relaxation and Hypnotic Techniques. 1 

http://www.jmu.edu/cgop/GradCatalog/03/Programs/Psyc/courses.shtml (7 of 10) [7/17/2008 1:41:29 PM]



JMU - Psychology Courses

credit.
Training and practice in the use of relaxation and hypnotic techniques to reduce 
anxiety, manage pain, envision goals, enhance personal efficacy, and facilitate 
behavioral change. Specific topics include mind/body interaction, indications and 
counter-indications, and ethical issues. Prerequisite: PSYC 660, PSYC 661 or permission 
of instructor.

PSYC 748. Gender Issues in Counseling. 3 credits.
An exploration of gender issues as they relate to counseling theories and techniques. 
The social construction of gender roles, as well as the gendered nature of society, are 
discussed. Implications for working with women, men, gay/lesbian/bisexual, and 
transgendered individuals are addressed. Prerequisite: PSYC 660, PSYC 661 or 
permission of instructor.

PSYC 749. Multicultural Perspectives of Intervention. 3 credits.
Offers a cognitive and experiential study of sociological and psychological variables, 
such as race, gender, and socioeconomic status, that influence the professional helping 
relationship. Culturally relevant models of counseling theory and practice are 
presented. Prerequisite: Permission of instructor.

PSYC 750. Consultation and Intervention Techniques. 3 credits.
Provides the knowledge and skills necessary to engage in consultation and systems 
level intervention within educational and mental health settings.

PSYC 751. Psychotherapy with Children and Adolescents. 3 credits.
Theoretical and cognitive bases for understanding frequently used therapeutic 
strategies and techniques. Specific sections will focus on general practices and 
procedures in psychotherapy, and on therapeutic strategies for children, adolescents 
and families. 

PSYC 752. Theory and Practice of Play Therapy. 3 credits.
An introduction to the historical and contemporary context of play therapy including an 
overview of play therapy theories and methods. Examination of cultural influences, 
ethical issues, and outcome research in play therapy. Prerequisite: PSYC 660, PSYC 
661 or permission of instructor.

PSYC 755. Cognitive Behavioral Interventions. 3 credits.
An overview of the theoretical and applied aspects of operant behavior modification and 
cognitive behavior therapy. The course focuses on applications with children, 
adolescents, and their families in a variety of setting with particular emphasis on 
cognitive restructuring techniques and brief therapy models. 

PSYC 760. Consultation and Supervision for Counselors. 3 credits.
Provides students with the knowledge and skills necessary to engage in consultation, 
negotiation/mediation, and systems-level intervention in mental health and education 
settings. The course includes an introduction to concepts, processes, and styles of 
supervision. It offers students the opportunity to gain experience in providing 
supervision to other counselors in training. Prerequisite: PSYC 660, PSYC 661, PSYC 
664 or permission of instructor.

PSYC 768. Couple and Family Counseling. 3 credits.
A study of the various approaches to couple and family counseling, focusing on theory, 
techniques and research that relate to the counseling process. Prerequisites: PSYC 668 
and 661, or permission of instructor.

PSYC 770. Assessment and Public Policy. 3 credits.
Delineates and compares the history and role of assessment, accountability, and quality 
assurance to the governance, funding, and purposes of higher education; describes an 
implementation process of assessment for educational programs and services. 
Prerequisite: PSYC 600.
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PSYC 772. Professional Communication in Psychology. 3 credits.
Focuses on the nature of human communication behavior and theory and addresses 
how these theories apply to professional communication in psychology. Topics to be 
discussed include: public address, small group communication, organizational 
communication, conflict management, negotiation and interpersonal communication. 
Prerequisite: Permission of instructor.

PSYC 777. Psychoeducational Assessment Techniques. 3 credits.
An advanced laboratory course for students in school psychology. Covers evaluation of 
skills and abilities which relate to psycholinguistics, learning disabilities, psychomotor 
function, and achievement disorders and instruments used in nondiscriminatory 
multicultural assessment. Enrollment is limited to allow individual instruction and 
supervision. Prerequisites: PSYC 674 or permission of instructor. 

PSYC 778. Advanced Practicum. 1-6 credits.
Provides a variety of supervised field experiences in schools and other settings. The 
student may re-enroll in this course for different types of practicum experiences. 
Course is graded on an S/U basis. Prerequisites: Permission of instructor.

PSYC 779. Personality Assessment with Children and Adolescents. 3 credits.
Advanced students achieve basic understanding and competency in the administration 
and interpretation of personality assessment procedures most frequently used in school 
psychology including instruments used in nondiscriminatory multicultural assessment. 
Enrollment is limited to allow individualized instruction and supervision. Prerequisites: 
PSYC 606, 674, 777 or permission of instructor.

PSYC 790. Internship. 3 or 6 credits.
Provides a student with a supervised field experience. Students should contact their 
program coordinator for specifics concerning the internship experience. Course will be 
graded on an S/U basis. Prerequisite: Permission of program coordinator.

PSYC 799. Educational Specialist Research Project Continuance. 2 credits.
Continued study, research and writing in the area of Educational Specialist research 
project. Course may be repeated as needed but does not count toward fulfilling the 
required hours for the degree. (Students who have registered for the maximum hours 
of PSYC 800, Educational Specialist Research Project, but have not finished the project 
must be enrolled in this course each semester until they complete the research project.)

PSYC 800. Educational Specialist Research Project. 1-3 credits.
Opportunity for advanced applied research in an area of special interest to a school 
psychology or community counseling student in an Educational Specialist program. 
Specific course requirements are listed in the separate research project guidelines for 
school psychology and community counseling students. Course is graded on an S/U 
basis. Successful completion of the research project fulfills the comprehensive 
examination requirement for the School of Psychology Educational Specialist Degree. 
Prerequisite: Permission of program coordinator.

PSYC 812. Assessment Methods and Instrument Design. 3 credits.
This course covers reliability and validity issues associated with instrument and 
methodology design. Delineation of goals and objectives, assessment purposes, test 
and task specification, item/task development, pilot, review, and maintenance 
procedures will be applied. Consideration of multifaceted validity and validation issues 
will be stressed throughout the process. Prerequisites: PSYC 605, 606 and 608.

PSYC 814. Performance Assessment and Generalizability Theory. 3 credits.
Development, implementation and maintenance of performance assessment procedures 
will be covered. Introduces generalizability theory and its applications to performance 
assessment development and estimation of reliability. Specification and estimation of 
systematic error variation and methods for controlling error and creating efficient 
assessment strategies will be applied to performance assessment for absolute and 
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Mission
Through research, skill development, and advanced study of public organizations, 
politics, and the law, the Master of Public Administration program strives to enhance 
the effectiveness of public employees and aspiring public employees for work in 
government, nonprofit, and private, government-contracting organizations.

Goals
Through offering the Master of Public Administration, the recognized professional 
degree in public administration, the program strives to:

§ enhance the administrative knowledge and skills of those already employed as 
professionals in government, nonprofit organizations and firms that deal extensively 
with government.
§ prepare “pre-service” students, especially those with undergraduate degrees that 
have public sector applicability, with its internship component. 

Admission
The Graduate Record Examination or the Graduate Management Admission Test is 
required of all applicants for the Master of Public Administration program as well as 
strong undergraduate grades. Applicants should consult with the M.P.A. coordinator 
concerning admission standards.

Master of Public Administration
The Master of Public Administration degree requires 36 credit hours of course work and 
6 credits of internship. The internship is not required of “in-service” students, those 
presently employed or recently employed in a substantive position in the public sector. 
Applicants with strong undergraduate preparation that complements or duplicates 
elements of the program may be exempted from certain courses or have some of the 
required credits waived. In no case, however, may a student take less than 30 credit 
hours of academic course work, exclusive of the internship. After careful review of the 
student’s record, the program coordinator will determine if courses or credits will be 
waived.

The curriculum consists of a common component and a concentration. The common 
curriculum enables students to function effectively in the public and non-profit sectors. 
Students will learn concepts of organization, public management, human resource 
administration, program and policy evaluation, budgeting, and relevant law. There are 
three defined concentrations: health administration, public sector communication and 
criminal justice. In addition, students, in consultation with the coordinator, may design 
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an individualized concentration. 

The individualized concentration may draw upon courses in other graduate programs at 
JMU and graduate courses offered by other accredited institutions, including online 
courses. Students should be aware, however, that the College of Graduate and 
Professional Programs policy allows no more than nine credit hours of transferred 
course work to count toward a student’s graduate degree. Any transfer courses require 
the approval of the public administration coordinator. 

In addition to a concentration students who do not have a significant professional work 
background in administration/management are expected to complete a supervised 
internship with a public or nonprofit agency. The internship will support the student’s 
concentration. Successful performance on a comprehensive examination is required of 
all candidates for the M.P.A. degree. Information concerning the comprehensive 
examination can be obtained from the coordinator of the M.P.A. program.

A student admitted to the program must seek advice from the program coordinator 
before registering for classes. The coordinator will also assist the student in planning 
the degree program, taking into account the nature of the student’s undergraduate 
preparation and professional experience, if any.

Students in the Master of Education program may minor in political science by 
completing 12 hours of political science or public administration courses.

Master of Public Administration Degree Requirements
                                                                                 

Core 

Curriculum

Credit 
Hours

POSC 505. Seminar in American Government  3

PUAD 515. Legal Environment of Public Administration 3

PUAD 605. Research Design for Policy Evaluation 3

PUAD 606. Program Evaluation in Public Administration 3   

PUAD 620 Seminar in the Politics of the Administrative 
Process

3

PUAD 625. Seminar in Public Management Issues 3

PUAD 641. Public Budgeting 3

MBA 650. Managing Human Resources 3

PUAD 696. Internship in Public Administration 6

 30

 
Concentrations (choose one)
Health Care Administration Concentration  

HTH 659. Health Care Environment 3

HTH 660. Health Economics 3

HTH 661. Financial Administration of Health Service 
Organizations

3

HTH 669. Modern Health Care Administration 3 

  12

 

Public Sector Communication Concentration  

Choose one of two: 3
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TSC 510. Seminar in Technical and Scientific 
Communication

 

TSC 520. Technical and Scientific Communication 
for Nonnative Speakers of English

 

TSC 530. Research Methods in Technical and Scientific 
Professional Communication 

3

TSC 540. Technical and Scientific Editing 3

Choose one of three: 3

TSC 625. Government Writing  

TSC 640. Proposal and Grant Writing  

TSC 650. Electronic and Online Publication       

 12

 

Criminal Justice Concentration  

PUAD 510. Administration in Criminal Justice 3

Choose two of four: 6

PSYC 515. Basic Counseling Skills  

AHRD 590. Educational Technologies Used In Adult 
Education/Human Resource Development

 

AHRD 610. Instructional Design and Development 
in Adult Education/HRD

 

MBA 640. Management Information Systems  

PUAD/SOCI 582. Seminar in Criminal Justice 3

 12

 

Individualized Concentration  
Four graduate courses selected in consultation with the 
M.P.A. coordinator

12

 12

 

    

Total Credits 42

 

Five-Year Degree Program
The five-year plan offers a program for the JMU undergraduate that, if the student 
performs satisfactorily, leads to the M.P.A. in five years - four undergraduate years and 
one graduate year of study. The five-year M.P.A. requires 30 graduate credits in 
academic course work. A student interested in the five-year M.P.A. should meet with 
the M.P.A. coordinator early in the sophomore year and complete a Five-Year Degree 
Application. At this time, the student and the M.P.A. coordinator will adopt a plan of 
study for the next three years. The plan will include a schedule of public administration 
courses and the choice of a concentration. The concentration should be tailored to 
support the student’s career goals. The plan is tentative and may be modified by the 
student with the permission of the M.P.A. coordinator. The student should meet with 
the M.P.A. coordinator periodically to review the plan and modify as appropriate.

Students entering the five-year M.P.A. program are not required to major in public 
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administration as undergraduates: they may major in any field. However, they are 
required to complete the public administration courses listed below while 
undergraduates and will be required to complete 6-9 hours of reserve graduate credit 
(see “Reserve Graduate Credit) while still undergraduates. Students wishing to 
continue in the program must earn a 3.0 (B) grade point average or better in those 
courses.  

In addition, the student must take one or more courses in the student’s chosen area of 
concentration, earning a 3.0 grade point average or better. The student should do 
sufficient work in the area of concentration to qualify for graduate courses in that 
chosen area. Graduate work done in the area of concentration may include 500 level 
courses subject to the constraint that at least half of the student’s total course load 
should be numbered 600 or higher.

The student must formally apply for acceptance into the graduate M.P.A. program 
during the spring of his or her junior year. A five-year program student must begin the 
program in the fall semester. The student must submit a transcript of all courses taken 
at James Madison University and other colleges and universities. The student must also 
submit Graduate Record Examination (GRE) or Graduate Management Admission Test 
(GMAT) scores for review. The student may also submit recommendations from two 
James Madison University faculty members. The M.P.A. admissions committee will not 
act on an application until the committee receives a completed application. The 
completed application includes grades of B or above for all undergraduate courses 
required for acceptance into the five-year program.

Acceptance into the five-year program is conditional. The student must receive 
acceptable GRE or GMAT scores and earn a B or higher on the three reserve graduate 
courses taken during the student’s fourth year of undergraduate study. 

Five-Year Recommended Schedule
  

Undergraduate 

Curriculum

Credit 
Hours

Freshman or Sophomore Year  
GPOSC 225. U.S. Government 4

PUAD 265. Public Administration 3

Sophomore Year  
POSC 295. Research Methods 4

Sophomore or Junior Year  
POSC 302. State and Local Government 3 

PUAD 381. Public Budgeting 3

Junior Year  
MGT 365. Human Resource Management 3

Junior or Senior Year  
POSC 405. Seminar in American Government 3 

PUAD 415. Legal Environment of Public 
Administration

3 

  26

 

Concentration 

3 or 
more

The student should do sufficient work in the area of 
concentration to qualify for graduate courses in that 
chosen area (See individual concentration listings for 
specific credit information).        
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Total Undergraduate Credits

29 or more

 
Reserve Graduate Courses
Undergraduate students nearing completion of their undergraduate degrees may take 
up to nine hours of graduate course work for reserve graduate credit during their senior 
year after being fully accepted to the College of Graduate and Professional Programs in 
the usual manner. 

The student will need to complete three graduate courses for reserve credit in the 
senior year. The reserve graduate credits do not count toward the undergraduate 
degree or toward any undergraduate major or minor: they are held in reserve for the 
graduate M.P.A. Thus the student must meet all requirements for the undergraduate 
degree without counting these courses. 

Written permission to take reserve graduate courses must be obtained from the M.P.A. 
coordinator and the dean of the College of Graduate and Professional Programs prior to 
enrollment. The student should apply for permission during the junior year. The student 
should complete the following three courses.

Fourth Year Reserve Graduate Credit  

Fall of Senior Year  
PUAD 620. Seminar in the Politics of the 
Administrative Process

3      

Spring of Senior Year  
PUAD 641. Public Budgeting            3

PUAD 625. Seminar in Public 
Management Issues 

3

Total Reserve Graduate Credits 9

Fifth Year Graduate Credit  

Fall of Fifth Year  
PUAD 605. Research Design for Policy 
Evaluation

3

MBA 650. Managing Human Resources 3

Two graduate courses in the student’s 
concentration

6

Spring of Fifth Year  
PUAD 606. Program Evaluation in Public 
Administration

3 

Two graduate courses in the student’s 
concentration

6

Take M.P.A. comprehensive examination  

Total Graduate Credits 30

Internship  

Summer of Fifth Year  
PUAD 696. Internship in Public Administration 6

Total Graduate Credit 36

Financial Assistance
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A limited number of graduate assistantships are available on a competitive basis for the 
fifth year. However, students with assistantships are limited in the number of credits 
taken per semester and ordinarily will not be able to complete the program in five 
years.

All relevant regulations in the undergraduate and graduate catalogs are applicable.

Further Information
Please contact:

Dr. Douglas Skelley, M.P.A. Coordinator
  skellebd@jmu.edu
Dr. Glenn Hastedt, Chair, Political Science Department
  hastedgp@jmu.edu
Political Science Department, MSC 1101
James Madison University
Harrisonburg, VA 28807
(540) 568-6149 or (540) 568-3737
http://www.jmu.edu/polisci/mpa/outline.htm

 
Course Offerings

PUAD 510. Administration of Justice. 3 credits.
Study of the major concepts of management in criminal justice and public safety 
agencies emphasizing functional and structural approaches with a view toward ongoing 
systematic reform and modernization. (Credits may not be earned in both PUAD 410 
and PUAD 510.)

PUAD 515. Legal Environment of Public Administration. 3 credits.
Study of the constraints imposed on public administrators by law and judicial oversight. 
The course will address federal and state constitutions, judicial review, organizational 
and personal legal accountability, personnel law, and procurement law.

PUAD/SOCI 582. Seminar in Criminal Justice. 3 credits.
A research-oriented seminar which provides a comprehensive view of the discipline of 
criminal justice and various approaches to research. The student will complete a major 
research project.

PUAD 583. Emerging Issues in Public Administration. 3 credits.
A detailed study of an emerging issue in public administration. The course will examine 
an area of new or emerging interest in the profession of public administration. The 
course may be repeated for credit with a change in subject matter. Prerequisite: 
Permission of instructor.

PUAD 605. Research Design for Policy Evaluation. 3 credits.
Application of social science methodology to program and policy evaluation. Research 
design and data collection, as well as planning techniques, are covered.

PUAD 606. Program Evaluation in Public Administration. 3 credits.
Application of systematic analysis to program and policy evaluation. Students will 
complete a computer-assisted research project. Prerequisite: PUAD 605 or permission 
of instructor.

PUAD 620. Seminar in the Politics of the Administrative Process. 3 credits.
A study of public administration as part of the political process. Includes administration 
and politics, organizational structure and behavior, and patterns of management and 
decision making. Serves as the introductory course to the Master of Public 
Administration program.

PUAD 625. Seminar in Public Management Issues. 3 credits.
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A study of contemporary issues and problems facing the public manager. Contemporary 
management systems, techniques and devices will be discussed and case studies will 
be extensively used. 

PUAD 641. Public Budgeting. 3 credits.
Public budgeting practices and skills with an emphasis on the federal budget process. 
Topics include politics of the budget process, budget types and analytic techniques for 
budgeting.

PUAD 680. Reading and Research. 3 credits.
Under faculty supervision, independent study of a specialized area of public 
administration. Prerequisite: Permission of instructor.

PUAD 683. Special Topics in Public Administration.  3 credits.
A detailed study of a selected area in public administration. May be repeated with a 
change in subject matter. Prerequisite: Permission of instructor.

PUAD 696. Internship in Public Administration. 3 - 6 credits.
Supervised professional administrative experience with a public or nonprofit agency. 
Credit for 200 or 400 hours of work is three or six credits. Assigned readings, reports 
and a research paper are required. Prerequisite: Permission of instructor.

PUAD 698. Comprehensive Continuance. 1 credit.
Continued preparation in anticipation of the comprehensive examination. Course may 
be repeated as needed. 

Political Science
POSC 505. Seminar in American Government. 3 credits.

A study of the American political system from the administrative perspective. Includes 
readings and research on democratic values, the bureaucracy’s relationship to 
Congress, the bureaucracy’s relationship to the presidency, federal government 
organization, federalism and the policy outputs of the national government.

POSC 561/HIST 561. Seminar in Marxist-Leninist Theory. 3 credits. 
A study of the most significant ideas concerning politics, society, economics and 
philosophy which have shaped Communism and Marxist varieties of socialism.

POSC 680. Reading and Research. 3 credits.
This course offers the individual student the opportunity for reading and research under 
faculty supervision in the areas of public and nonprofit administration that are of 
special interest to the student.
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Mission
The Institute of Technical and Scientific Communication offers programs that combine 
training and education to prepare students for information management. 

The central mission of the TSC programs is to enable graduates to grow as 
professionals and, ultimately, to contribute to the developing field of technical and 
scientific communication.

Through a blend of course offerings and internship programs, the Master of Arts and 
Master of Science programs in technical and scientific communication seek to provide 
students with communication skills and training that will enable them to build 
productive careers in industry or academia. They also introduce students to the most 
current communication technologies used to produce documents of professional quality 
not only during their studies at James Madison University but also throughout their 
careers. Finally, students learn the kinds of communication, analytical and reasoning 
skills that will allow them to become leaders in their fields.

The specific goals of the Master of Arts and Master of Science degrees are to help 
students to

§ define what effective communication means in technical and scientific 
environments.
§ enhance their understanding of how and why communication works.
§ learn how to identify and eliminate barriers to effective communication.
§ improve the efficiency and effectiveness of their communication management.
§ develop research skills.
§ create for themselves a cognate area of study within the scientific or technical 
field in which they intend to work as professional technical communicators.

To achieve these goals, the programs combine work in theory, writing, text design, and 
analysis of communication systems and contexts to help students to acquire the 
knowledge and skills needed to begin careers in technical or scientific communication. 
The programs emphasize scholarly, humanistic and social scientific perspectives on the 
function and application of technical and scientific communication. 

Consequently, the programs provide students with not only the knowledge and skills 
required for careers in industry, business or government but also the research skills 
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and communication theory that will prepare them for doctoral study in communication 
and rhetoric. The long-range goal of the Master of Arts and Master of Science degrees, 
then, is to enable program graduates to grow as professionals and, ultimately, to 
contribute to the developing field of technical and scientific communication.

While studies in both programs provide students with a sound foundation in writing, 
editing and document production, the Master of Arts degree typically attracts students 
with undergraduate work centered in the humanities. Although these students often 
supplement their TSC degree plan with courses in the sciences, they are primarily 
interested in gaining extensive knowledge and practice in writing and editing skills that 
are not tied to a single technical or scientific field but, rather, are applicable to multiple 
technical or scientific areas. 

Conversely, the Master of Science degree plan of study typically proves attractive to 
students who want to complement their undergraduate degrees in the sciences with 
advanced training in communication within their fields. Such complementary training in 
technical and scientific communication enables Master of Science graduates not only to 
perform more effectively as technicians or scientists but also to move laterally into 
writing, editing or production positions or vertically into management positions.

Degree candidates must successfully complete a minimum of 36 credit hours of 
graduate course work, which includes a minimum of two semesters of course work 
completed at JMU. Students work with department advisers to design a program that 
fits their unique educational needs and career aspirations. Depending on their 
backgrounds and options they might choose to pursue while in the degree program, 
students may decide to take course work beyond the required 36 hours to obtain 
additional knowledge or skills in specialized areas. For example, students may choose 
to take extra course work to enhance their skills in communication technologies or to 
deepen their academic training in the technical or scientific content areas in which they 
intend to work as professional writers or editors.

Admission Requirements
In addition to satisfying all admission requirements of the JMU College of Graduate and 
Professional Programs, applicants must submit to the director of the TSC institute an 
application dossier that includes the following documents.

§ A background and goals statement that explains how the Master of Arts or Master 
of Science program relates to the applicant’s prior experience and how it fits into his 
or her long-range professional goals.
§ Three letters of recommendation from people who can comment on the 
applicant’s academic preparation and professional experience.
§ 20 to 30 pages of writing samples from academia or the professions.

Nonnative speakers of English must take the Test of English as a Foreign Language and 
receive a score of at least 550. Applicants may use the letters of recommendation and 
writing samples to support an application for financial aid. 

Admission may begin in either the fall or spring semester. To receive full consideration 
for admission into the programs as well as for financial aid, students should submit 
their application packages to the College of Graduate and Professional Programs by 
May 31 for fall semester and August 31 for spring semester. 

Application forms for admission and assistantships are available online from the College 
of Graduate and Professional Programs at http://www.jmu.edu/gradprograms/forms.htm.

Language Requirement
The Master of Arts and Master of Science programs require that the candidate 
demonstrate graduate-level proficiency in foreign language, statistics or computer 
programming in one of following ways.

§ Completing the second year of a college course in a modern foreign language with 
a grade of “C” or above, or completion of the foreign language placement exam 
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administered by the Department of Foreign Languages and literatures with a 
placement into the junior level of the language.
§ Completing an approved graduate statistics or computer programming course (or 
equivalent) with a grade of “B” or better.
§ Receiving a waiver from the department of its foreign language examination or 
the required statistics or computing course work based on the student’s extensive 
language background in one of those areas.

A student should state in his or her plan of study the means by which he or she has 
already satisfied or plans to satisfy the language requirement. A degree candidate must 
complete the language requirement before taking the comprehensive exams.

Degree Requirements
Students in the Master of Arts or Master of Science program must successfully 
complete three core courses (nine credit hours), a technical communication internship 
(three credit hours) and six credit hours of thesis hours. 

Students seeking a Master of Arts degree must also complete 18 credit hours of TSC 
elective courses.

Students seeking a Master of Science degree must also complete 9 credit hours in an 
approved technical or scientific cognate discipline and 9 credit hours of TSC elective 
courses.

At least half of the student’s elective credit hours must come from course work at the 
600 level. Up to six of those hours may be TSC 700, Thesis. Students may take courses 
at the 700 level to satisfy the remainder of their electives requirement. Students who 
have obtained substantial work-world experience in designing, writing or producing 
documentation in technical or scientific fields may request credit for and waiver of 
course work, the internship or thesis.

Cognate Disciplines
To be competitive in many of today’s scientific or technical disciplines, technical 
communicators must possess substantial knowledge of the scientific or technical field in 
which they are working. Through the TSC Master of Science program, students have 
the opportunity to gain that scientific or technical background while refining their skills 
as technical communicators. 

Master of Science candidates must successfully complete at least 9 credit hours of 
course work at the graduate level in an approved technical or scientific cognate 
discipline: biology, chemistry, communication sciences and disorders, computer 
science, dietetics, geography, geology, health sciences, integrated science and 
technology, kinesiology, mathematics, medical technology, nursing, physics, or 
psychology. Master of Arts candidates are also encouraged to gain competence in a 
technical or scientific area before entering the professions. The advanced proficiency 
gained by the student in the selected cognate area will complement the student’s 
education in TSC course work.

For approval to begin study in a chosen cognate discipline, Master of Science students 
should already possess a Bachelor of Science or comparable work-world experience in 
the proposed technical or scientific field and seek approval to enroll in cognate course 
work from the cognate discipline department and the director of the TSC Institute. 
Students who want to take course work in a cognate discipline that does not currently 
offer graduate studies may do so through independent studies with graduate faculty in 
the chosen field, distance learning with graduate programs at other accredited colleges 
or universities or graduate courses available through the College of Integrated Science 
and Technology. Independent studies with faculty in a cognate discipline department 
must be approved by the head of that department and by the TSC director. When 
transferring credit from other universities or receiving studies through distance 
learning, students should remember that the College of Graduate and Professional 
Programs allows up to nine credit hours of transferred course work to count toward a 
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student’s graduate degree at JMU.

Thesis
Degree candidates have two options for satisfying the thesis requirement for the Master 
of Arts or Master of Science degree.

§ Complete a traditional research-based master’s thesis on a technical 
communication topic.
§ Complete a practicum that results in a work-world document (e.g., an online or 
bound computer tutorial, a user manual or a procedures manual).

Apart from directing the candidate in his or her planning, writing and producing the 
thesis, the thesis committee is responsible for ensuring that the candidate fully 
understands the departmental and university requirements of theses before he or she 
can become eligible for graduation.

Master of Arts Degree Requirements
                                                                           

  

Course 

Requirements

Credit 
Hours

Choose one of the following: 3

TSC 510. Seminar in Technical and Scientific 
Communication

 

TSC 520. Technical and Scientific Communication 
for Nonnative Speakers of English

 

TSC 530. Research Methods in Technical and Scientific 
Communication

3

TSC 540. Technical and Scientific Editing 3

TSC 695. Internship in Technical and Scientific 
Communication

3

Thesis or Practicum 6

TSC 700. Thesis  

Choose at least six of the following: 18

TSC 545. Ethical and Legal Issues in Technical and 
Scientific Communication

 

TSC 550. Organizational Communication  

TSC 555. Managerial Communication  

TSC 560. Scientific Rhetoric  

TSC 570. Rhetorical Theory: Classical Through 
Renaissance

 

TSC 580. Rhetorical Theory: Enlightenment through 
Contemporary

 

TSC 590. Intercultural Technical Communication  

TSC 610. Publication Management  

TSC 615. Document Design  

TSC 620. Science Writing  

TSC 625. Government Writing  

TSC 630. Legal Writing  

TSC 635. Medical Writing  
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TSC 640. Proposal and Grant Writing  

TSC 645. Documentation of Computer Technologies  

TSC 650. Electronic and Online Publication  

TSC 655. Electronic Graphic Design  

TSC 670. Teaching Technical and Scientific 
Communication

 

TSC 680. Readings in Technical and Scientific 
Communication

 

TSC 690. Special Issues in Technical and Scientific 
Communication

 

 36

Master of Science Degree Requirements
                                                                      Credit

Course Requirements                               Hours
Choose one of the following:                                  3

TSC 510. Seminar in Technical and Scientific Communication
TSC 520. Technical and Scientific Communication for 
Nonnative Speakers of English

TSC 530. Research Methods in Technical and Scientific            3

Professional Communication
TSC 540. Technical and Scientific Editing                 3

TSC 695. Internship in Technical and Scientific Communication           3

Thesis or Practicum                                                 6

TSC 700. Thesis

Cognate discipline courses 1                                    9

Choose at least three of the following:                  9

TSC 545. Ethical and Legal Issues in Technical and Scientific
 Communication
TSC 550. Organizational Communication
TSC 555. Managerial Communication
TSC 560. Scientific Rhetoric
TSC 570. Rhetorical Theory: Classical Through Renaissance
TSC 580. Rhetorical Theory: Enlightenment through Contemporary
TSC 590. Intercultural Technical Communication
TSC 610. Publication Management
TSC 615. Document Design
TSC 620. Science Writing
TSC 625. Government Writing
TSC 630. Legal Writing
TSC 635. Medical Writing
TSC 640. Proposal and Grant Writing
TSC 645. Documentation of Computer Technologies
TSC 650. Electronic and Online Publication
TSC 655. Electronic Graphic Design 
TSC 670. Teaching Technical and Scientific Communication
TSC 680. Readings in Technical and Scientific Communication
TSC 690. Special Issues in Technical and Scientific 
Communication

                                                                             36

1 Master of Science candidates must choose a cognate discipline from the following: biology, chemistry, communication sciences and disorders, 

computer science, dietetics, geography, geology, health sciences, integrated science and technology, kinesiology, mathematics, medical 
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technology, nursing, physics, or psychology.

Admission to Candidacy
Before enrolling in second-semester courses, students must submit to their graduate 
advisers a plan of study that identifies the focus of their study and the specific courses 
that they intend to complete toward that focus of study. When applying for admission 
to candidacy, Master of Arts and Master of Science students must have

§ completed all formal course work toward the degree, as required by the program 
and guided by the student’s plan of study.
§ formed a thesis (or practicum) committee.
§ received the thesis committee’s formal approval of the thesis proposal.
§ satisfied the language requirement.
§ passed the comprehensive examination.
§ passed the oral defense of the thesis.

After having received candidacy approval, the student may complete his or her thesis 
and then submit it to his or her thesis committee.

Course Offerings
TSC 510. Seminar in Technical and Scientific Communication. 3 credits.

A foundations course. The study of the theories and history of technical and scientific 
communication and its major figures and issues. Introduces students to foundational 
texts in the field.

TSC 520. Technical and Scientific Communication for Nonnative Speakers of 
English. 3 credits.

Study of theory, history and research in the field as well as extensive practice in 
designing, writing, revising and producing documents central to technical 
communication, including technical summaries, definitions, mechanism descriptions, 
process or procedure descriptions, proposals, reports and manuals. Emphasizes 
common problems confronted by technical communicators who are not native speakers 
of English, including organization, style, paragraphing, grammar, usage, punctuation 
and idiomatic language.

TSC 530. Research Methods in Technical and Scientific Communication. 3 
credits.

Advanced study of research methodology used in technical and scientific 
communication, covering techniques for collecting information or data through primary 
and secondary research. Emphasizes extended bibliographic research through projects 
that employ conventional bound texts as well as electronic texts, including CD-ROM and 
the Internet.

TSC 540. Technical and Scientific Editing. 3 credits.
Advanced study of and practice in the central editorial duties of managing a document 
through the editorial process, including establishing the need, purpose and scope of a 
document; developing levels of edit; copyediting; substantive editing; determining 
document design; editing graphic aids; collaborating with authors; and proofreading. 
Prerequisite: TSC 530 or permission of instructor.

TSC 545. Ethical and Legal Issues in Technical and Scientific 
Communication. 3 credits.

Advanced study of the ethical and legal issues confronted by technical communicators 
in a range of fields. Examines the role of ethics in the field, the nexus of ethics and the 
law, ethical theories and critical thinking in moral reasoning, falsification of information 
or data in written or graphic form, ownership of information, confidentiality, copyright 
and trademark laws, conflicts of interest, and causes of unethical behavior. 
Prerequisite: TSC 530 or permission of instructor.

TSC 550. Organizational Communication. 3 credits.
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Advanced study of the structure of communication in organizations by exploring formal 
and informal communication systems in government, industry and business. Examines 
the role of communication in the social construction of organizations with hierarchical 
and nontraditional structures. Prerequisite: TSC 530 or permission of instructor.

TSC 555. Managerial Communication. 3 credits.
Advanced study of how managers communicate in organizations by examining the 
various forms, contexts and functions of managerial written and verbal communication. 
Emphasizes the role of communication in management and the rhetorical guidelines 
followed by effective managers to design, write, revise and produce clear, concise and 
persuasive documents. Prerequisite: TSC 530 or permission of instructor.

TSC 560. Scientific Rhetoric. 3 credits.
Study of how writers and editors in technical and scientific communication structure 
language in communicating scientific knowledge and in presenting and defending a 
position. Examines theoretical approaches to the uses of language in science and 
technology within specialized disciplines, industrial organizations, and social and 
cultural settings as well as critical approaches to the works of figures such as Isaac 
Newton, Charles Darwin, James D. Watson, Francis Crick and Stephen Jay Gould. 
Prerequisite: TSC 530 or permission of instructor.

TSC 570. Rhetorical Theory: Classical through Renaissance. 3 credits.
Study of classical rhetoric with an emphasis on the use of language as a means of 
winning the assent sympathy or cooperation of an audience. Examines the rhetorical 
theories of figures such as Gorgias, Isocrates, Plato, Aristotle, Cicero, Quintilian and 
Saint Augustine. Prerequisite: TSC 530 or permission of instructor. 

TSC 580. Rhetorical Theory: Enlightenment through Contemporary. 3 credits.
Study of modern rhetoric with an emphasis on the use of language as a means of 
generating knowledge and of understanding, establishing and maintaining human 
communities. The course examines the rhetorical theories of figures such as Francis 
Bacon, George Campbell, Richard Whately, Kenneth Burke, C. Perelman, L. Olbrechts-
Tyteca and Michel Foucault. Prerequisite: TSC 530 or permission of instructor.

TSC 590. Intercultural Technical and Scientific Communication. 3 credits.
Study of technical and scientific communication in a variety of cultural and international 
settings and contexts. Emphasizes strategies for understanding and developing 
analytical skills needed to collaborate with or communicate to people with varied racial, 
ethnic or cultural backgrounds in both domestic and international settings. Prerequisite: 
TSC 530 or permission of instructor. 

TSC 610. Publication Management. 3 credits.
Advanced study of the management and editorial policy of academic and professional 
publications. Examines such managerial and editorial responsibilities as defining 
editorial policy, choosing a management hierarchy, defining management roles, 
reviewing and editing submissions for publication, and collaborating with authors. 
Prerequisites: TSC 530 and TSC 540 or permission of instructor. 

TSC 615. Document Design. 3 credits.
Advanced study of the document production process, including such design and 
production processes as creating publication designs, determining publication format 
and layout for a range of documents (e.g., brochures, newsletters, journals, and 
books), manipulating text and graphics using desktop publishing software, proofreading 
galley and page proofs, and submitting final drafts through electronic prepress to 
printer. Prerequisites: TSC 530 and TSC 540 or permission of instructor.

TSC 620. Science Writing. 3 credits.
Advanced writing course that examines the writing, editing and producing of scientific 
documents including manuals, research reports, conference papers and journal articles. 
Emphasizes the process of submitting manuscripts for publication to professional and 
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academic science journals, magazines and newspapers and also reviews methods for 
creating finished, publishable articles about new research, theories, projects, trends 
and personalities in science and technology. Prerequisites: TSC 530 and TSC 540 or 
permission of instructor.

TSC 625. Government Writing. 3 credits.
Advanced study of writing genres from a variety of fields within government. Examines 
the purposes, audiences and formats unique to government publications. Directs 
students in writing original and editing existing government documents. Prerequisites: 
TSC 530 and TSC 540 or permission of instructor.

TSC 630. Legal Writing. 3 credits.
Advanced study of central components of legal writing such as legal analysis, 
representation of facts and evidence, reasoning, logic, and argumentation. Addresses 
such key rhetorical elements of legal documents as clarity and conciseness of style, 
level of diction, jargon, passive voice and errors in person. Prerequisites: TSC 530 and 
TSC 540 or permission of instructor.

TSC 635. Medical Writing. 3 credits.
Advanced study of the theory and practice of writing in medical/health-related fields. 
Examines the kinds of documentation written about medical practices for nontechnical 
audiences (patients and their families). Emphasizes communication between medical 
professionals and patients. Prerequisites: TSC 530 and TSC 540 or permission of 
instructor.

TSC 640. Proposal and Grant Writing. 3 credits.
Advanced study of the planning and writing of proposals and grants with emphasis on 
research proposals and grants seeking funding from industry and government. Covers 
key proposal components including the executive summary, purpose and scope, 
problem definition, need, methodology, project feasibility, facility requirements, 
personnel qualifications, cost, and proposal presentation. Prerequisites: TSC 530 and 
TSC 540 or permission of instructor.

TSC 645. Documentation of Computer Technologies. 3 credits.
Advanced study of theory and practice in designing, writing and producing computer 
documentation for end users. Emphasizes documentation design and production, online 
documentation, usability testing, and writing of user’s guide for computer hardware and 
software. Prerequisites: TSC 530 and TSC 540 or permission of instructor.

TSC 650. Electronic and Online Publication. 3 credits.
Advanced study of electronic and online publications, including World Wide Web pages, 
electronic newsletters and magazines, and online help. Emphasizes principles in 
designing, writing and producing publications using such current authoring tools as the 
hypertext mark-up language, HTML. Prerequisites: TSC 530 and TSC 540 or permission 
of instructor.

TSC 655. Electronic Graphic Design. 3 credits.
Advanced study of the theoretical and practical use of computer graphics as a form of 
visual communication in scientific or technical documents. Examines topics such as 
visual perception, design theory, formatted text and graphics, color and design 
concepts, animation, and video. Emphasizes the development of technical skills in 
manipulating electronically generated text and graphics. Prerequisites: TSC 530 and 
TSC 540 or permission of instructor.

TSC 670. Teaching Technical and Scientific Communication. 3 credits.
Preparation of TSC teaching assistants in rhetorical theory and teaching methodologies. 
Emphasizes pedagogical strategies central to teaching effective written and oral 
communication in the field and provides practice in course development and 
assessment under the guidance of a faculty mentor in actual course situations. 
Required of all teaching assistants before their first semester teaching. Prerequisites: 
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TSC 530, TSC 540 and permission of instructor.

TSC 680. Readings in Technical and Scientific Communication. 3 credits.
Faculty-supervised reading, research and writing on advanced technical and scientific 
communication projects not covered in regularly scheduled courses. Prerequisites: TSC 
530, TSC 540, permission of instructor, and completion of 18 or more credit hours in 
the major. May be repeated with different content and permission of director.

TSC 690. Special Issues in Technical and Scientific Communication. 3 credits.
Advanced writing and research in a variety of technical communication genres, 
including government writing, medical writing, legal writing, and proposal and grant 
writing. Examines special and timely issues currently being explored in technical and 
scientific communication not addressed in sufficient depth in regularly scheduled TSC 
courses. Prerequisites: TSC 530 and TSC 540. May be repeated with different course 
content and permission of director.

TSC 695. Internship in Technical and Scientific Communication. 3 credits.
Work-world experience within business, industry, government or academia in technical 
and scientific communication. Designed to allow students to incorporate field 
experience with TSC course work and to observe communication processes and apply 
effective written, interpersonal and public communication skills. Prerequisites: TSC 530, 
TSC 540 and permission of internship coordinator. May not be repeated.

TSC 699. Thesis Continuance. 2 credits.
Individual reading, research and writing associated with completion of major’s 
practicum portfolio. Directed by the chair of the student’s thesis committee and 
required for graduation. Prerequisites: TSC 530, TSC 540 and permission of thesis 
committee director. Students who have registered for six hours of thesis credit but 
have not finished the thesis must be enrolled in this course each semester, including 
summers, until the thesis is completed. This course is graded on a satisfactory/
unsatisfactory (S/U) basis.

TSC 700. Thesis. 6 credits. 
Individual reading, research and writing associated with completion of major’s 
practicum or thesis. Supervised by the director of the student’s thesis committee. 
Student must complete six hours of thesis research to graduate. Prerequisites: TSC 
530, TSC 540 and permission of thesis committee director. Credit hours may be taken 
over one or two semesters.
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Graduate Catalog Nonmajor Courses

The following departments do not offer graduate major programs. However, they do 
offer graduate courses which are designed to broaden a student’s knowledge and are 
appropriate for use as electives for those pursuing the Master of Education degree in a 
specific discipline. Interested students should consult directly with the department or 
school involved.

Center for Geographic Information Science
Dr. Steven Frysinger, Director

GEOG 501. Topics in Geography. 1-3 credits.
A course providing study of specific topics in geography or workshop experiences relating to 
recent developments in the teaching of geography. May be repeated for credit as course 
content changes.

Center for Economic Education
Dr. William C. Wood, Director

ECON 501. Workshop in Economics. 3 credits
Provides detailed study of economics topics. Designed primarily for elementary and 
secondary teachers. Prerequisite: Permission of instructor. May be repeated for credit when 
content is different. (Normally offered in summer session. See e-campus.)

Mathematics
Dr. David C. Carothers, Department Head

MATH 501. Workshop in Mathematics. 1-3 credits.
Topics in modern elementary mathematics which are of interest primarily to intermediate 
and secondary mathematics teachers. May not be used to satisfy minor requirements in 
mathematics. May be repeated for credit when course content changes.

MATH 522. Statistics for Researchers. 3 credits.
Introduction to statistics and statistical methods, including descriptive techniques, normal 
distribution, tests of hypotheses, confidence intervals, regression and analysis of variance. 
Does not satisfy requirements for the minor in mathematics of the Master of Education 
degree.

MATH 585. Selected Topics I. 3 credits.
Study of selected topics not otherwise covered in the regular offerings of the department. 
May be repeated for credit when course content changes.

MATH 685. Selected Topics II. 3 credits.
An in-depth study of selected topics not otherwise covered in the regular offerings of the 
department. May be repeated for credit when course content changes.

Communication Studies
Dr. Eva M. McMahan, Director

SCOM 680. Reading and Research. 3 credits.
Opportunity for directed reading and research in areas of professional interest and goals. 
Must be done in a declared field of study. Investigation research and reporting. Prerequisite: 
Permission of director.

Physics
Dr. C. Steven Whisnant, Head

PHYS 501. Workshop in Physics. 1-3 credits.
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Concentrated study in particular areas of physics.

PHYS 510. Topics in Theoretical Physics. 3 credits.
Study at an advanced level of a specific area of theoretical physics (such as advanced 
mechanics, electrodynamics, quantum mechanics or mathematical physics). Topics will be 
selected according to student needs and interests, and staff availability. May be repeated for 
up to nine credits.

PHYS 515. Topics in Experimental Physics. 3 credits.
Study at an advanced level of a specific area of experimental physics (such as optics, 
electronics or nuclear physics). Topics will be selected according to student needs and 
interests and staff availability. May be repeated for up to nine credits.

Science
SCI 501. Workshop in the Teaching of Science. 3 credits.

A course providing workshop experiences relating to recent developments in the teaching of 
science in the schools. Course title will vary with discipline. Course may be repeated when 
content changes and may only be used by departments which do not have graduate-level 
science offerings. This course may not be used as transfer credit.

Sociology and Anthropology
Dr. Mary Lou Wylie, Department Head

ANTH 500. Anthropological Research. 3 credits.
This course studies techniques and procedures of anthropological field research and data 
interpretation. Each student participates in research in progress under direct professional 
supervision.

ANTH 544. Graduate Work in Field Archaeology. 3-8 credits.
This course is directed at providing graduate level students with the opportunity to apply 
advanced procedures of archaeology in a field situation. Efforts will be on the development 
and implementation of archaeological research designs. Historic and prehistoric interests are 
accommodated.

ANTH 550. Archaeological Site Science. 4 credits.
This course is a survey of the factors affecting the preservation of archaeological sites and 
artifacts before, during and after excavation. Field and laboratory situations will offer 
students immediate practical experience.

SOCI 680. Reading and Research. 3 credits.
Opportunity is offered for reading and research in the areas of sociology which are of special 
interest to the student. Prerequisite: Approval of department head.

Theatre
William J. Buck, Director

THEA 501. Teachers’ Workshop in Theatre. 3 credits. (Summer.)
An intensive study of the teaching and practice of theatre, specifically in intermediate and 
secondary schools. Opportunities for practical work within summer productions offered in 
the school.

THEA 540. Seminar in Theatre. 3 credits.
Studies of topics in academic and professional theatre. Emphasis on research methods 
unique to theatre studies. Consideration of topics in both theoretical and practical aspects of 
theatre.

THEA 585. American Theatre History. 3 credits.
Study and analysis of the American theatre experience as presented in the dramatic 
literature of the country. Emphasis on basic American themes. Consideration of playwrights 
and performers significant to the development of American theatre.

THEA 588. Experimental Theatre. 3 credits.
Study of avant-garde theatre. Emphasis on motivating and guiding advanced students to a 
higher degree of aesthetic appreciation. Consideration of the relationship of experimental 
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Graduate Council
N. William Walker, Ed. D., Chair

  Dean of the College of Graduate and Professional Programs

Kathleen G. Arthur, Ph. D., School of Art and Art History

Kenneth D. Bahn, Ph. D., Business Administration

Brenda Ryals, Ph. D., Department of Communication Sciences and Disorders

Lennis G. Echterling, Ph. D., School of Psychology

Annette R. Federico, Ph. D., Department of English

Diane Foucar-Szocki, Ed. D., School of Education

Christopher J. Fox, Ph. D., Computer Science Department

Barbra Gabriel, Ph. D., Department of Integrated Science and Technology

Janet Gloeckner, Ph. D., Department of Health Sciences

Teresa A. Gonzalez, Ph. D., Academic Affairs

Susan Halsell, Ph. D., Department of Biology

James B. Hammond, M.A., Department of Health Sciences

Donna Harper, Ed. S., Assistant to the president

Mohammad H. Heydari, Ph. D., Computer Science Department

David K. Jeffrey, Ph. D., Department of English

Robert E. Koslow, PED, Department of Health Sciences

Reid J. Linn, Ph. D., School of Education

James W. McConnel, Ph. D., School of Psychology

Alice I. Philbin, Ph. D., Institute of Technical and Scientific Communication

Michael D. Rettig, Ph. D., School of Education

Sheena Rogers, Ph. D., School of Psychology

Katherine A. Schwartz, Ph. D., School of Art and Art History

Craig Shealy, Ph. D., School Psychology

Douglas B. Skelley, Ph. D., Department of Political Science

Nancy B. Nichols, Ph. D., School of Accounting

Kenneth A. Szmagaj, Ph. D. School of Art and Art History

M. Kent Todd, Ph.D. School of Kinesiology and Recreation Studies

Jacqueline B. Walker, Ph.D., Department of History

Patricia J. Warner, Ph. D., School of Psychology

Steven L. Wise, Ph. D., School of Psychology
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Board of Visitors
Paul J. Chiapparone (Rector), Plano, Texas
Joseph C. Farrell (Vice Rector), Richmond
Helen R. Blackwell, Arlington
Frank L. Carzo, McLean
Pablo Cuevas, Broadway
Charles H. Cunningham, Fairfax
Charles H. Foster Jr., Richmond
Dr. Meredith Strohm Gunter, Charlottesville
William S. Jasien, Clifton
Stephen R. Leeolou, Charlotte, N.C.
George K. Martin, Mechanicsville
Timothy M. McConville, Virginia Beach
Dr. Delores Z. Pretlow, Richmond
Mark D. Obenshain, Harrisonburg
Robert L. Testwuide III, Vienna
Timothy Brooks (student member),  JMU/Virginia Beach
Donna L. Harper (Secretary),  JMU/Harrisonburg

Chief Administrative Officers
President

Dr. Linwood H. Rose

Division Heads
Douglas T. Brown, Ph.D., 
Provost and Vice President for Academic Affairs

Charles W. King Jr., M.A., 
Senior Vice President for Administration and Finance

Thomas Piazze Jr., 
Interim Vice President for University Advancement
Mark Warner, Ed.D., 
Senior Vice President for Student Affairs, University Planning & Analysis

Deans
Ralph Alberico, Ph.D., 
Dean of Libraries

A. Jerry Benson, Ph.D., 
Dean, College of Integrated Science & Technology

David F. Brakke, Ph.D., 
Dean, College of Science and Mathematics
Linda Cabe Halpern, Ph.D., 
Dean, General Education

Phillip M. Wishon, Ph.D., 
Dean, College of Education
Robert D. Reid, Ph.D., 
Dean, College of Business
N. William Walker, Ed.D., 
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Dean, College of Graduate and Professional Programs
Richard F. Whitman, Ph.D., 
Dean, College of Arts and Letters
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Graduate Faculty

Linwood H. Rose, President, Associate Professor. 
B.A. Virginia Polytechnic Institute and State University; M.S., University of Tennessee; Ed.D., 
University of Virginia

Ronald E. Carrier, Chancellor Emeritus. 
B.S., East Tennessee State University; M.S., Ph.D., University of Illinois.

Mohamed S. Aboutabl, Assistant Professor of Computer Science.
B.S., M.S., University of Alexandria, Egypt; M.S. Ph.D., University of Maryland.

Charles Abzug, Associate Professor of Computer Science. 
Ph.D., New York Medical College.

Elizabeth S. Adams, Associate Professor of Computer Science. 
D.S. in Computer Science, George Washington University.

Ehsan Ahmed, Professor of Economics. 
B.A., Punjab University, Lahore; M.A., Government College, Lahore; M.A., Roosevelt University; 
Ph.D., Michigan State University.

Joseph D. Albert, Professor of Finance and Business Law.
A.A., Hillsborough Community College; B.A., University of South Florida; Ph.D., Georgia State 
University.

Violet L. Allain, Professor of Secondary Education and School Administration. 
B.A., Northeastern Illinois University; M.A., Ph.D., The Ohio State University.

Virginia Andreoli Mathie, Professor of Psychology. 
B. Math., B.A., University of Waterloo; M.A., Ph.D., University of North Carolina.

Kevin Apple, Assistant Professor of Psychology.
B.A., M.S., Ph.D., Ohio University.

J. Christopher Arndt, Professor of History.
B.A., Gettysburg College; M.A., Auburn University; Ph.D., Florida State University.

Kathleen G. Arthur, Professor of Art. 
B.A., Skidmore College; M.A., Ph.D., New York University.

Sharon K. Babcock, Associate Professor of Biology. 
B.S., University of Oklahoma at Norman; Ph.D., Duke University Medical Center.

Kenneth D. Bahn, Professor of Marketing. 
B.S., M.S., California State University; Ph.D., University of Utah.

Pamela D. Bailey, Assistant Professor of Health Sciences. 
B.S., M.S., Duke University School of Medicine. 

Marianne I. Baker, Assistant Professor of Reading Education.
B.A., Lynchburg College; M.Ed., Ph.D., University of Virginia.

Suzanne C. Baker, Associate Professor of Psychology. 
A.B., Davidson College, M.S., Ph.D., University of Georgia

Dabney A. Bankert, Associate Professor of English. 
B.S., Ph.D., University of Illinois at Urbana-Champaign.

Nicholas W. Bankson, Professor of Communication Sciences and Disorders. 
B.A., University of Kansas; M.A., Ph.D., University of Kansas Medical Center.

Charles P. Baril, Professor of Accounting. 
A.B., M.B.A., The College of William and Mary; Ph.D., University of Florida, C.P.A.

James D. Barnes, Professor of Integrated Science and Technology.
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Ph.D., University of Virginia.

Kenneth E. Barron, Assistant Professor of Psychology.
B.A., Bucknell University; Ph.D., University of Wisconsin-Madison.

James O. Benedict, Professor of Psychology. 
B.A., Oberlin College; M.S., Ph.D., University of Massachusetts.

A. Jerry Benson, Professor of Psychology. 
B.A., Concord College; M.A., Ph.D., George Peabody College for Teachers.

Thomas R. Benzing, Associate Professor of Integrated Science and Technology.
B.A., Franklin and Marshall College; M.S., University of Pittsburgh; Ph.D., Michigan State 
University. 

David H. Bernstein, Associate Professor of Computer Science.
Ph.D., University of Pennsylvania. 

Cheryl L. Beverly, Associate Professor of Special Education. 
B.A., University of South Florida; M.A., University of Georgia; Ph.D. University of Florida

Paul Emerson Beirly III, Assistant Professor of Management.
B.A.S., B.S. University of Pennsylvania; M.B.A., Ph.D., Rutgers University.

Sidney R. Bland, Professor of History. 
B.A., Furman University; M.A., University of Maryland; Ph.D., George Washington University.

Claire Bolfing, Professor of Marketing. 
B.S., St. Louis University; M.B.A., Ph.D., University of Tennessee at Knoxville.

Les Bolt, Associate Professor of Secondary Education.
B.S., M.S., Virginia Polytechnic Institute and State University; Ph.D., University of Virginia.

Anthony E. Bopp, Professor of Health Sciences. 
B.A., M.A., Ph.D., University of Missouri at Columbia.

Kevin L. Borg, Assistant Professor of History.
B.A., University of California, Riverside; M.A., Ph.D., University of Delaware.

Dorothy A. Boyd-Rush, Professor of History. 
A.B., Ed.M., Temple University; M.A., The Ohio State University; Ph.D., Temple University.

Patricia L. Brady, Professor of Music. 
B.A., B.M., Rhodes College; M.A., Memphis State University; D.M., Indiana University.

Patricia Brevard, Professor of Health Sciences. 
B.S., B.A., Western Carolina University; M.S., Ph.D., University of North Carolina at Greensboro.

JoAnne Brewster, Associate Professor of Psychology. 
B.A., State University of New York at Buffalo; Ph.D., McMaster University.

Philip B. Bridgmon, Assistant Professor of Political Science.
B.S., University of North Alabama; M.S., Ph.D., University of Alabama.

Karen Broaddus, Associate Professor of Reading Education.
B.A., College of William and Mary; M.Ed., Ph.D., University of Virginia

Robert G. Brookshire, Professor of Computer Information Systems. 
B.A., University of Georgia; M.Ed., Georgia State University; Ph.D., Emory University.

Douglas T. Brown, Professor of Psychology. 
B.A., Monmouth College; M.A., George Peabody College; Ph.D., Indiana University.

Robert E. Burnett, Associate Professor of Integrated Science and Technology.
A.B., University of Missouri-Columbia; M.A., Elliot School of International Affairs: The George 
Washington University; PhD., University of Missouri-Columbia.

Michael E. Busing, Associate Professor of Computer Information Systems/
Operations Management Program. 
B.S., Purdue University; M.S., Ball State University; Ph.D., Clemson University

John J. Butt, Professor of History. 
A.B., Rutgers College; B.Phil., St. Andrews University, Scotland; Ph.D., Rutgers University.

Kerry Dean Carso, Assistant Professor of Art History.
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B.A., Harvard; M.A., Ph.D., Boston University.

Margaret S. Carter, Associate Professor of Education.
B. S., M.S., Indiana University; Ed.D. University of North Carolina, Greensboro.

Jean W. Cash, Professor of English. 
B.A., M.A., Madison College; Ph.D., University of Mississippi.

Barbara P. Castello, Assistant Professor. 
B.S., M.A., University of Alabama; Ed.D., University of Virginia.

Laurie O. Cavey, Assistant Professor of Education.
B.S., M.S., Ph.D., NC State University.

Beth E. Chandler, Assistant Professor of Music.
B.M. Baylor School of Music; Fullbright Scholar, United Kingdom; M.M. New England 
Conservatory of Music.

In Dal Choi, Professor of Music.
B.A., Yunsei University (Seoul, Korea); P.G.D., Juilliard School of Music; M.M., Manhattan 
School of Music; D.M.A., Indiana University.

Claudius B. Claiborne, Professor of Marketing. 
B.S., Duke University; M.Engr., Dartmouth; M.B.A., Washington University; Ph.D., Virginia 
Polytechnic Institute and State University.

Cory Cleland, Associate Professor of Biology. 
B.A., Amherst College; Ph.D., Northwestern University.

Bruce Clemens, Assistant Professor of Management. 
B.A., Cornell University; M.P.A., Harvard University; Ph.D., University of Tennessee.

Richard G. Clemens, Assistant Professor of Educational Technology.
B.A. Goshen College, M.Ed. Lehigh University; Ed.D., University of Virginia.

Jennifer A. Clevinger, Assistant Professor of Biology.
B.A., Hiram College; Ph.D., University of Texas.

Harriet C. Cobb, Professor of Psychology. 
B.S., M.S., Indiana University; Ed.D., University of Virginia.

Brian A. Cockburn, Music Librarian; Associate Professor of Music.
B.M., East Texas State University; M.L.S., University of Arizona at Tucson; M.M., University of 
Arizona.

W. Dean Cocking, Associate Professor of Biology. 
B.A., Pomona College; M.S., Cornell University; Ph.D., Rutgers – The State University of New 
Jersey.

Lee W. Congdon, Professor of History. 
A.B., Wheaton College; M.A., Ph.D., Northern Illinois University.

Lucy Corin, Assistant Professor of English. 
B.A., Duke University; M.F.A., Brown University.

Sharon Cote, Associate Professor of English.
B.A., State University of New York at Binghamton; M.A., New York University; Ph.D., University 
of Pennsylvania.

Eric W. Cowan, Assistant Professor of Psychology.
B.S., James Madison University; Ph.D., California School of Professional Psychology.

Samuel G. Cross, Professor of Music. 
B.M., M.M., University of Texas.

Pauline K. Cushman, Associate Professor of Integrated Science and Technology and 
Computer Science. 
B.A., Davis and Elkins College; M.A., West Virginia University; M.S. University of West Virginia 
College of Graduate Studies; Ph.D., University of Louisville.

Paula S. Daly, Associate Professor of Management. 
B.A., Montana State University; M.B.A., Oregon State University; Ph. D., University of Texas at 
Arlington.
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Faramarz Damanpour, Professor of Finance and Business Law. 
B.S., Paklavi University (Iran); M.A., State University of New York; Ph.D., University of Texas.

Janet C. Daniel, Assistant Professor of Biology.
B.S. Cornell University; Ph.D. University of Chicago

Michael Deaton, Professor of Integrated Science and Technology. 
B.S., David Lipscomb University; M.S., Memphis State University; Ph.D., Virginia Polytechnic 
Institute and State University.

Christine E. DeMars, Assistant Professor of Psychology.
B.A., Wichita State University; M.Ed., Arizona State University; Ph.D., Michigan State 
University.

Rory DePaolis, Associate Professor of Communication Sciences and Disorders. 
B.S., Northeastern University, M.S., Ph.D., The Pennsylvania State University.

Philip D. Dillard, Assistant Professor of History.
B.A., M.A., University of Georgia; Ph.D., Rice University.

Corinne J. Diop, Professor of Art and Art History. 
B.S., James Madison University; M.F.A., University of Washington.

Carl P. Donakowski, Assistant Professor of Music.
B.M., Indiana University; A.D., Musikhochschule Freiburg, Germany; D.M.A., State University of 
New York, Stony Brook..

Suzanne C. deJanasz, Assistant Professor of Management. 
B.M., University of Miami; M.B.A, Ph.D. University of Southern California.

Joanne M. Doyle, Associate Professor of Economics.
B.A., University of Maine; Ph.D., Boston College.

Philip B. DuBose, Professor of Management. 
B.A., M.S., Clemson University; Ph.D., University of North Carolina at Chapel Hill.

Lennis G. Echterling, Professor of Psychology. 
B.A., Rockhurst College; M.S., Ph.D., Purdue University

Geoffrey Egekwu, Associate Professor of Integrated Science and Technology. 
B.S., M.B.A., M.S., Ph.D., University of Nebraska.

David H. Ehrenpreis, Assistant Professor of Art and Art History. 
B.A., Hamilton College; M.A., Ph.D., Boston University.

Anthony J. Eksterowicz, Professor of Political Science. 
B.A., M.A., Ph.D., University of Delaware.

Mohamed Y. Eltoweissy, Associate Professor of Computer Science.
Ph.D., Old Dominion University. 

T. Dary Erwin, Professor of Psychology.
B.S., M.S., University of Tennessee; Ph.D., University of Iowa.

Maggie Burkhart Evans, Instructor of Psychology.
B.A., Bowling Green State University; M.A., The Ohio State University.

Steven W. Evans, Associate Professor of Psychology.
B.S., Bowling Green State University; M.A., Ball State University; Ph.D., Case Western Reserve 
University.

William E. Evans, Assistant Professor of Psychology.
B.S., Fairleigh Dickenson University; M.S., Ph.D., University of Nebraska-Lincoln.

Mark A.R. Facknitz, Professor of English. 
B.A., Lawrence University; M.F.A., University of Iowa; Ph.D., University of New Mexico.

John A. Fahey, Assistant Professor of School Administration.
B.A., Old Dominion University; M.Ed., Ed.D., University of Virginia.

Steven H. Fairchild, Professor of Early Childhood Education. 
B.S., M.S., Bloomsburg State College; Ph.D., Pennsylvania State University.

Marina C. Favila, Associate Professor of English.
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M.L.A., Johns Hopkins University; Ph.D., University of Massachusetts.

Annette R. Federico, Professor of English. 
B.A., Honors Tutorial College, Ohio University; M.A., Ph.D., Case Western Reserve University.

George W. Felton. Student Teacher Supervisor of the School of Education.
M.A., American University.

T. Windsor Fields, Professor of Economics. 
A.B., College of William and Mary; M.A., University of Michigan; Ph.D., University of Virginia.

Sara J. Finney, Assistant Assessment Specialist, Assistant Professor of Psychology.
B.A., University of Wisconsin-Eau Claire; M.A., Ph.D., University of Nebraska-Lincoln.

Judith A. Flohr, Professor of Kinesiology and Recreation Studies. 
B.S., M.A., University of California at Davis; Ph.D., University of Tennessee.

Karen A. Forcht, Professor of Computer Information Systems. 
B.S., Bowling Green State University; M.S., East Texas State University; Ed.D., Oklahoma 
State University.

David R. Fordham, Associate Professor of Accounting. 
B.S., Jones College; M.B.A., University of North Florida; Ph.D., Florida State University. C.P.A., 
C.M.A.

Diane Foucar-Szocki, Professor of Human Resource Development. 
B.A., San Diego State University; M.S., State University of New York at Buffalo; Ed.D., 
Syracuse University.

Christopher J. Fox, Professor of Computer Science. 
B.A., M.A., Michigan State University; M.S., Ph.D., Syracuse University.

Alfred J. Francfort, Professor of Finance and Business Law.
B.S., Monmouth College, M.A., Ph.D., University of Pittsburgh.

Joan Frederick, Professor of English. 
B.A., Mary Washington College; M.A., Ph.D., University of Tennessee.

Steven P. Frysinger, Professor of Integrated College of Science and Technology. 
Ph.D., Rutgers University.

Alexander Gabbin, Professor of Accounting. 
B.A., Howard University; M.B.A., University of Chicago; Ph.D., Temple University; C.P.A.

Joanne V. Gabbin, Professor of English. 
B.A., Morgan State College; M.A., Ph.D., University of Chicago.

Barbara L. Gabriel, Professor of Integrated College of Science and Technology. 
Ph.D., University of Chicago.

Mark. L. Gabriele, Assistant Professor of Biology.
B.S. James Madison University; Ph.D. Wake Forest University School of Medicine.

Michael J. Galgano, Professor of History. 
B.A., M.A., University of Virginia; Ph.D., Vanderbilt University.

Daniel G. Gallagher, Professor of Management. 
B.A., University of Massachusetts at Boston; Ph.D., University of Illinois at Champaign-Urbana.

Robert Francis Geary Jr., Professor of English. 
B.A., Boston College; M.A., Ph.D., University of Virginia.

Pamela R. Gibson, Associate Professor of Psychology. 
B.A., M.A., Cleveland State University; Ph.D., University of Rhode Island.

Tammy D. Gilligan, Assistant Professor of Psychology.
B.A., Clemson; Ph.D., University of South Carolina.

Janet Gloeckner, Associate Professor of Health Sciences. 
B.S., Ohio State University; M.S., Colorado State University; Ph.D., University of Illinois.

Michael S. Goldberger, Professor of Kinesiology and Recreation Studies. 
B.S., State University of New York at Cortland; M.Ed., Ph.D., University of Pittsburgh.

Teresa A. Gonzalez, Professor of Psychology. 
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B.A., Molloy College; M.Ed., Ph.D., Ohio University.

Joann H. Grayson, Professor of Psychology. 
B.A., Gettysburg College; Ph.D., Washington University.

Gerald W. Green, Associate Professor of Middle Education. 
B.A., M.Ed., Ed.D., University of Florida.

Ginger L. Griffin, Staff Psychologist, Child Development Clinic.
B.S., Bridgewater College; M.A., Ed.S. James Madison University. 

Oris T. Griffin, Associate Professor of Human Resource Development. 
B.A., Winston- Salem State University; M.A., Ed.D., Western Michigan University

Ralph Grove, Associate Professor of Computer Science.
B.S., Purdue University; M.S, Ph.D., University of Louisville.

Steven W. Guerrier, Associate Professor of History. 
B.A., Wayne State University; M.A., Ph.D., University of Michigan.

Elisabeth C. Gumnior, Graduate Fellow of Technical and Scientific Communication. 
M.A., Ph.D., Indiana University.

Glen C. Gustafson, Professor of Integrated Science and Technology. 
B.A., University of California, Santa Barbara; M.Sc., International Institute for Aerial Survey 
and Earth Sciences, The Netherlands; Ph.D., University of Munich.

Kathleen A. Haley, Assistant Professor of Psychology.
B.M., University of Miami; M.Ed., Ph.D., Boston College.

William O. Hall Jr., Professor of Education and Psychology. 
B.S.C., Ohio University; M.A., Ed.D., University of Kentucky.

Dan C. Halling, Associate Professor of Audiology, Communication Sciences and 
Disorders. 
B.S., Utah State University; M.A., University of Northern Colorado; Ph.D., Indiana University

Jane S. Halonen, Professor of Psychology. 
B.A., Butler University; M.S., Ph.D., University of Wisconsin-Milwaukee.

Linda C. Halpern, Associate Professor of Art. 
B.A., University of North Carolina at Chapel Hill; M.A., Ph.D., Yale University.

Susan Halsell, Assistant Professor of Biology.
B.A. University of Texas, Austin; M.A. University of Texas, Austin; Ph.D. California Institute of 
Technology

Lawerence L. Ham, Associate Professor of Kinesiology and Recreation Studies.
B.S. Central Washington University; M.Ed., Ed.D., Temple University.

Arthur J. Hamilton, Professor of Finance and Business Law. 
B.A.,University of Virginia; J.D., University of South Carolina; M.B.A., James Madison University.

James Hammond, Professor of Health Sciences. 
B.S.M., Western Michigan University; B.A., St. Francis Seminary; M.A., Western Michigan 
University.

Thomas V. Hancock, Assistant Professor of Biology.
B.S., Willamette University, Portland State University; M.S., Portland State University; Ph.D., 
University of Colorado at Boulder.

Mary K. Handley, Associate Professor of Integrated Science and Technology. 
B.S., M.S., Cornell University; Ph.D., University of California.

Jason Haney, Assistant Professor of Music.
B.A., Austin College; M.M., Indiana University School of Music.

John R. Hanson, Professor of Mathematics. 
A.B., Washington and Lee University; M.S., Ph.D., Virginia Polytechnic Institute and State 
University.

Kevin Hardwick, Assistant Professor of History.
B.A., Swarthmore College; M.A., Ph.D., University of Maryland, College Park
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J. Archer Harris, Professor of Computer Science. 
B.S., Denison University; M.S., Ph.D., State University of New York at Stony Brook.

Reid N. Harris, Professor of Biology. 
B.S., Duke University; M.S., University of Maryland; Ph.D., Duke University.

Teresa T. Harris, Associate Professor of Early Childhood Education. 
B.A., University of North Carolina at Greensboro; M.S., Radford University; Ph.D., Virginia 
Polytechnic Institute and State University.

Mark D. Hawthorne, Professor of English. 
B.A., Wake Forest College; M.A., Ph.D., University of Florida.

Laura Henigman, Assistant Professor of English.
B.A. Princeton; M.A., M. PHIL, Columbia University; Ph.D. Columbia.

Anne D. Henriksen, Associate Professor of Integrated Science and Technology. 
B.A., University of North Carolina-Charlotte; M.B.A., University of New Mexico; Ph.D., 
University of Virginia.

David E. Herr, Professor of Special Education. 
B.A., Bowling Green State University; M.A., Eastern Michigan University; Ed.D., University of 
Virginia.

James B. Herrick, Assistant Professor of Biology.
B.S., M.S., Brigham Young University; Ph.D., Cornell University.

Mohammad H. Heydari, Professor of Computer Science. 
B.S., Ph.D., University of Texas at Dallas.

James S. Hiatt, Associate Professor of Music. 
B.A., Trinity College; M.M., Ph.D., Indiana University.

John S. Hilliard, Professor of Music. 
B.M., Ouachita University; M.M., Virginia Commonwealth University; D.M.A., Cornell University 
at Ithaca. Senior Fulbright Scholar.

Robert R. Hinkle, Associate Professor of Audiology, Communication Sciences and 
Disorders. 
B.S., M.Ed., Bloomsburg State College; Ph.D., Purdue University.

Hugh A. Hobson, Professor of Finance and Business Law. 
B.S., West Georgia College; M.B.A., Ph.D., University of Georgia.

Robert N. Horn, Professor of Economics. 
B.S., Hofstra University; M.A., Ph.D., University of New Hampshire.

Wanchi Huang, Assistant Professor of Music.
B.M., The Curtis Institute of Music; M.M., The Juilliard School; D.M., Indiana University/
Bloomington School of Music.

Michelle Hughes, Assistant Professor of Early Childhood Education.
B.S., State University of NY; M.S., Nazareth College; Ph.D., University of Virginia.

Charles J. Huffman, Assistant Professor of Psychology.
B.S., James Madison University; M.A., University of North Carolina at Greensboro; Ph.D., 
University of North Carolina at Greensboro.

Carol Hurney, Assistant Professor of Biology.
B.A., University of Rochester; Ph. D., University of Virginia.

Raymond M. Hyser Jr., Professor of History. 
B.S.Ed., M.A., Georgia Southern College; Ph.D., Florida State University.

Elizabeth L. Ihle, Professor of Secondary Education. 
A.B., Brenau College; M.A., Pennsylvania State University; Ed.D., University of Tennessee.

M. Gay Ivey, Associate Professor of Education.
B.A. College of William and Mary; M.Ed. University of Virginia; Ph.D. University of Georgia.

Ming Ivory, Associate Professor of Integrated Science and Technology. 
B.S., Tufts University; M.A., University of Pennsylvania; Ph.D., Massachusetts Institute of 
Technology.
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Elizabeth K. Janik, Assistant Professor of History.
B.A., College of William and Mary; M.A., Ph.D., Georgetown University. 

David K. Jeffrey, Professor of English. 
B.A., Hobart College; M.A., University of Virginia; Ph.D., University of North Carolina.

Robert T. Jerome, Associate Professor of Economics.
B.A., Texas Christian University; Ph.D., University of Virginia.

Tamara L. Jetton, Associate Professor of Reading Education.
B.A., M.A., Bradley University; Ph.D. Texas A and M University.

Bruce A. Johnson, Associate Professor of English. 
B.A., Greenville College; M.A., Indiana University; Ph.D., University of Illinois.

Arnold S. Kahn, Professor of Psychology. 
B.A., University of Missouri at Kansas City; M.A., Ph.D., Southern Illinois University.

Jon E. Kastendiek, Associate Professor of Biology. 
B.A., Ph.D., University of California at Los Angeles.

Steven L. Keffer, Associate Professor of Biology. 
B.A., Bennington College; M.A., State University of New York at Buffalo; Ph.D., Southern 
Illinois University.

Peggy Kellers, Associate Professor of Kinesiology.
B.S., Southern Connecticut State University; M.S., University of Bridgeport; Ed.D., University of 
Virginia.

Michele Kielty Briggs, Assistant Professor of Psychology.
B.A., James Madison University; M.A. Ed., Wake Forest University; Ph.D., University of North 
Carolina at Greensboro.

Lamont D. King, Assistant Professor of History.
B.A., The Pennsylvania State University; M.A., Ph.D., Temple University.

Michele B. Kirkdorffer, Assistant Professor of Music. 
B.M., M.M., University of Northern Iowa.

Cindy Klevickis, Associate Professor of Integrated Science and Technology. 
M.S., University of Wisconsin-Madison; Ph.D., University of Virginia. 

James F. Kluesner, Professor of Music. 
B.M., University of Iowa; M.M., Northwestern University.

Ivor T. Knight, Professor of Biology. 
B.S., West Virginia University; Ph.D., University of Maryland.

David S. Knitter, Assistant Professor of the Center for Innovation in Health and 
Human Services. 
M.D., University of Virginia School of Medicine

Robert A. Kolvoord, Associate Professor of Integrated Science and Technology. 
Ph.D., Cornell University 

Robert E. Koslow, Professor of Health Sciences.
B.A., William Paterson University; M.S., PED, Indiana University.

Helmut Kraenzle, Professor of Integrated Science and Technology.
Ph.D., University of Munich.

David W. Kreutzer, Associate Professor of Economics.
B.A., M.A., Virginia Polytechnic Institute and State University; Ph.D., George Mason University. 

Susan E. Kruck, Assistant Professor of Computer Information Systems/Operations 
Management Program. 
B.B.A., M.B.A., James Madison University; Ph.D., Virginia Polytechnic Institute and State 
University.

Jeffrey A. Kushner, Associate Professor of Integrated Science and Technology. 
M.S., University of Lowell; B.S., M.S., SUNY at Buffalo; Ph.D., Kent State University.

Laurie L. Kutchins, Associate Professor of English.
B.A., Carleton College; M.F.A., University of Massachusetts at Amherst.
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Margaret M. Kyger, Assistant Professor of Special Education
B.A., Bridgewater College; M.Ed., James Madison University; Ph.D., University of Virginia.

Malcolm G. Lane, Head, Computer Science Department; Professor of Computer 
Science.
B.S., Davidson College; M.A., Duke University; Ph.D., Duke University.

Gabrielle M. Lanier, Assistant Professor of History.
B.A., University of Pennsylvania; M.A., Ph.D., University of Delaware.

Andrew B. Lankford, Assistant Professor of Music.
B.M., University of North Carolina-Greensboro; M.M., University of Kansas; D.M.A., University 
of North Carolina. 

Chris S. Lantz, Assistant Professor of Biology. 
A.A.S., Blue Ridge Community College; B.S., James Madison University; Ph.D., Medical College 
of Virginia.

Barbara Jeanne Lewis, Professor of Art. 
B.A.E., M.F.A., University of Kansas.

Reid J. Linn, Professor of Special Education. 
B.S., East Carolina University; M.Ed., University of Virginia; Ph.D., University of Florida.

John A. Little, Professor of Music.        
B.S., State University of New York at Fredonia; M.M., Southern Illinois University; D.M.A., 
University of Illinois.

Charles T. Lockett, Assistant Professor of Psychology.
B.A., Augusta State University; M.S., Ph.D., Howard University. 

Mary Louise Loe, Professor of History. 
B.A., University of Wisconsin; M.A., Ph.D., Columbia University.

Solange A. Lopes-Murphy, Associate Professor of Education. 
B.A., Faculdade Ibero-Americana de Letras e Ciences Humanas; M.S., Radford University; Ph.
D., Virginia Polytechnic Institute and State University.

Sharon E. Lovell, Associate Professor of Psychology. 
B.S., James Madison University; M.A., Ph.D., Bowling Green State University.

LouAnn Lovin, Assistant Professor of Education.
B.S., North Carolina State University; M.S., Western Carolina University; Ph.D. University of 
Georgia.

Frank W. Luth Jr., Professor of Special Education. 
A.B., Providence College; M.Ed., Rhode Island College; Ph.D., University of Connecticut.

Sharon F. Maiewski, Assistant Professor of Health Sciences. 
B.S., College of Charleston, SC; B.S., The George Washington University; M.S., Nova 
Southeastern University. 

Avinash Manikar, Assistant Professor of Management.
B. Technology, Indian Institute of Technology; M.B.A., Tulane University; Ph.D., University of 
Connecticut. 

Joseph H. Marchal, Professor of Integrated Science and Technology and Computer 
Science. 
B.A., M.A., Michigan State University; M.S., University of Missouri at Rolla; Ph.D., Washington 
University.

Ina S. Markham, Associate Professor of Computer Information Systems. 
B.A., M.A., Calcutta University; M.B.A., Ph.D., Virginia Polytechnic Institute and State 
University.

George W. Marrah, Associate Professor of Mathematics. 
B.S., University of Rhode Island; M.S., Ph.D., Clemson University.

S. Brooks Marshall, Professor of Finance and Business Law. 
B.A., Furman University; M.B.A., University of Oregon; D.B.A., University of Virginia.
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Doris M. Martin, Associate Professor of Early Childhood Education.
B.S., Millersville University; M.A., University of North Carolina at Greensboro; Ph.D., Virginia 
Polytechnic Institute & State University.

Ramon A. Mata-Toledo, Professor of Computer Science. 
B.S., Instituto Pedagogico de Caracas; M.S., M.B.A., Florida Institute of Technology; Ph.D., 
Kansas State University.

Robert D. McCashin, Professor of Music. 
B.M., M.M., Louisiana State University; D.M.A., University of Arizona.

James W. McConnel, Senior Director of Residence Life, Assistant Professor.
B.A., M.A. University of South Florida; Ed.D. University of Virginia. 

David K. McGraw, Associate Professor of Integrated Science and Technology. 
M.A.S., Southeastern Oklahoma State; J.D., Georgetown University Law Center. 

John E. McKee, Professor of Psychology. 
B.S.E., M.S., Kansas State Teachers College; Ed.D., Indiana University.

Robert L. McKown, Professor of Integrated Science and Technology.
B.S., Ph.D., University of California, Irvine.

Eva M. McMahan, Professor of Speech Communication. 
B.S., M.A., University of Texas-Austin; Ph.D., University of Illinois.

Conley K. McMullen, Assistant Professor of Biology.
B.S., Eastern Mennonite University; M.S., James Madison University; Ph.D., University of 
Maryland at College Park.

Richard B. Meixsel, Associate Professor of History.
B.A., Kansas State University; M.A., University of Georgia; Ph.D., The Ohio State University.

Alfred J. Menard, Assistant Professor of Psychology. 
B.S., M.Ed., University of Massachusetts; Ed.D., University of Arizona.

Scott R. Milliman, Associate Professor of Economics. 
B.A., University of California at Santa Cruz; M.A., Ph.D., University of Wisconsin.

Janice L. Minor, Assistant Professor of the School of Music.
B.F.A., State University of New York – Purchase College; M.M. Northwestern University; A.D., 
Depaul University., D.M.A., University of Cincinnati College-Conservatory of Music. 

Esther H. Minskoff, Professor of Special Education. 
B.S., M.S., University of Illinois; Ph.D., Yeshiva University.

Jonathan D. Monroe, Associate Professor of Biology. 
B.S., University of Michigan; Ph.D., Cornell University.

Mellasenah Y. Morris, Professor of Music. 
B.M., M.M., Peabody Conservatory; D.M.A., Peabody Institute of Johns Hopkins University.

Christopher Murphy, Associate Professor of Biology.
B.S., University of Illinois at Urbana-Champaign; Ph.D., Cornell University. 

Henry A. Myers, Professor of History. 
B.A., Swarthmore College; M.A., Boston University; Ph.D., Brandeis University.

Ronald J. Nelson, Professor of English. 
B.A., M.A., Northeastern; Ph.D., University of Nebraska.

Nancy B. Nichols, Assistant Professor of Accounting.
B.A., University of South Florida; M.S., Ph.D., University of North Texas.

Mary J. Noblitt, Associate Professor of Secondary Education. 
B.S., Radford College; M.S., Ed.D., The University of Tennessee.

John B. Noftsinger Jr., Assistant Professor of Integrated Science and Technology. 
B.A., James Madison University; M.A., The Ohio State University; Ed.D., University of Virginia.

Michael L. Norton, Assistant Professor of Computer Science.
B.Mus.Ed., James Madison University; M.A., Ph.D., The Ohio State University.

Cynthia R. O’Donoghue, Associate Professor of Communication Studies and 
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Disorders.
B.A., Clemson University; M.Ed., Ph.D., University of Virginia.

Bethany S. Oberst, Professor of French. 
B.A., Chestnut Hill College; M.A., Ph.D., Case Western Reserve University.

Ramenga M. Osotsi, Assistant Professor of English.
B.A., M.A., University of Nairobi; Ph.D., Indiana University.

John Ott, Assistant Professor of Art and Art History.
B.A. Stanford; M.A., Ph.D., University of California, L.A.

David Owusu-Ansah, Professor of History. 
B.A., University of Cape Coast, Ghana; M.A., McGill University; Ph.D., Northwestern University.

Susan W. Palocsay, Associate Professor of Computer Information Systems. 
B.S, James Madison University; M.S., D.Sc., George Washington University.

Maria Papadakis, Associate Professor of Integrated Science and Technology.
B.A., Virginia Polytechnic Institute; M.A., Ph.D., Indiana University.

Elizabeth R. Pass, Associate Professor of Technical and Scientific Communication. 
M.A., Ph.D., Texas Tech University. 

Dena A. Pastor, Assistant Professor of Psychology.
B.A.,Ph.D., The University of Texas. 

Alvin Pettus, Professor of Secondary Education. 
B.S., St. Paulie University; M.Ed., University of Virginia; Ed.D., Virginia Polytechnic Institute 
and State University.

Alice Philbin, Professor of Technical and Scientific Communication. 
B.A., LeMoyne College; M.A., Ph.D., Southern Illinois University of Carbondale.

Jack H. Presbury, Professor of Psychology. 
B.S.Ed., Central Missouri State University; M.Ed., Ph.D., University of Pittsburgh.

Ruben Prieto-Diaz, Associate Professor of Computer Science.
B.S. Parks College of St. Louis University; M.S. University of Colorado; Ph.D. University of 
California.

Charles D. Pringle, Professor of Management. 
B.B.A., M.B.A., Baylor University; D.B.A., University of Kentucky.

Steven L. Purcell, Assistant Professor of Education.
B.S., M.S., Ph.D., Virginia Polytechnic Institute and State University.

Najat Rahman, Assistant Professor of English.
B.A., M.A., Ph.D., University of Wisconsin, Madison.

Samuel Redwine, Associate Professor of Computer Science.
B.S., S.M., Massachusetts Institute of Technology.

Steven A. Reich, Assistant Professor of History.
B.A., Lawrence University; Ph.D., Northwestern University.

Robert D. Reid, Professor of Hotel-Restaurant Management. 
B.S., M.S., University of Wisconsin at Stout; Ed.D., Virginia Polytechnic Institute and State 
University.

Susan L. Reid, Associate Professor of Music.
B.M., Westminster Choir College; M.S. Okalahoma State University; M.M., University of Surrey, 
Guilford, England; D.M.A., Arizona State University.

Monica Reis-Bergan, Assistant Professor of Psychology.
B.S., M.S., Ph.D., Iowa State University.

Michael H. Renfroe, Professor of Biology. 
B.S., North Carolina State University; M.S., Ohio State University; M.Phil., Ph.D., Yale 
University.

Christophe Réthoré, Director,Translation Studies; Graduate Fellow of Technical and 
Scientific Communication. 
B.A., Ecole superieure des sciences commerciales d’Angers; M.B.A., Auburn University.
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Michael D. Rettig, Professor of School Administration.
B.S., Syracuse University; M.S., State University of New York at Cortland; Ph.D., University of 
Virginia.

C. William Rice, Professor of Music. 
B.M., Central Michigan University; M.A., Western Illinois University.

Terrie K. Rife, Assistant Professor of Biology.
B.S., Michigan State University; Ph.D., The Ohio State University.

Philip F. Riley, Professor of History. 
A.B., A.M., Ph.D., University of Notre Dame.

Diane A. Riordan, Professor of Accounting. 
B.S., University of Rhode Island; M.Acct., Ph.D., Virginia Polytechnic Institute and State 
University, C.P.A., C.M.A.

Michael P. Riordan, Professor of Accounting. 
B.S., American International College; M.S., University of Rhode Island; Ph.D., Virginia 
Polytechnic Institute and State University; C.P.A.

Gary K. Ritcher, Associate Professor of Music. 
Ed.D., B.S., University of Illinois at Urbana-Champaign; M.A., The Ohio State University.

Robert N. Roberts, Professor of Political Science and Law. 
B.A., J.D., M.P.A., Ph.D., Syracuse University.

Sheena Rogers, Associate Professor of Psychology. 
B.Sc., University of South Hampton, U.K.; M.A., Ph.D., Royal College of Art, London, U.K.

Bradley M. Roof, Professor of Accounting. 
B.A., Catawba College; M.I.M., American Graduate School of International Management; Ph.D., 
Colgate Darden School of the University of Virginia; C.P.A.; C.M.A. 

Mark D. Rooker, Assistant Professor of Art and Art History.
 B.F.A.; M.F.A., University of Illinois-Urbana-Champaign.

John P. Rooney, Professor of Music. 
B.M.E., University of Southern Mississippi; M.M.E., North Texas State University; D.M.A, The 
Catholic University of America.

Christopher Rose, Associate Professor of Biology. 
B.S., McMaster University; M.S., University of Victoria; A.M., Ph.D., Harvard University.

Martha K. Ross, Professor of Early Childhood Education. 
B.A., M.S., Ph.D., Florida State University.

Charles M. Runyan, Professor of Communication Sciences and Disorders. 
A.B., Grove City College; M.A., University of Kentucky; Ph.D., Purdue University.

Sara E. Runyan, Associate Professor of Communication Sciences and Disorders. 
B.S., James Madison University; M.A., University of Kentucky.

Eric A. Ruple, Professor of Music. 
B.M., M.M., Arizona State University; D.M.A., University of Michigan.

Roger A. Ruth, Professor of Communication Sciences and Disorders.
B.A., M.A., Ph.D., The Ohio State.

Brenda M. Ryals, Professor of Audiology, Communication Sciences and Disorders. 
B.S., East Carolina University; M.A., University of Tennessee; Ph.D., University of Virginia.

Karen E. Santos, Professor of Special Education. 
B.S., Northwestern University; M.Ed., Ph.D., University of Virginia.

Michael Saunders, Associate Professor of Kinesiology and Recreation Studies. 
B.S., M.A., East Tennessee State University; Ph.D., University of Georgia. 

Emma Savage-Davis, Assistant Professor of Middle Education.
B.S., Eastern Illinois University, M.S.Ed., Chicago State University; Ed.D., Illinois State 
University.

Timothy J. Schulte, Assistant Professor of Psychology.
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B.A., Psy.D. James Madison University

Katherine A. Schwartz, Associate Professor of Art and Art Education.
B.S., Radford University, M.S., Florida State University, Ph.D. University of Arizona.

Robert L. Scott, Professor of Education. 
B.S., Ed.M., Ed.D., University of Nebraska.

Brenda C. Seal, Professor of Communication Sciences and Disorders. 
B.S., M.A., Appalachian State University; Ph.D., University of Virginia.

Sherry L. Serdikoff, Associate Professor of Psychology.
B.A., Temple University; M.A., Ph.D., West Virginia University.

Michael Joseph Seth, Assistant Professor of History.
A.A., Mohawk Valley Community College; B.A., M.A., State University of New York at 
Binghamton; Ph.D., University of Hawaii at Manoa.

Craig Shealy, Associate Professor of Psychology.
B.S. Southwest Missouri State University; M.A., Hollins College; Ph.D., Auburn University.

Ruth A. Short, Professor of Reading Education. 
B.S., M.A., Northern Michigan University; Ph.D., University of Minnesota.

Cara Sidman, Assistant Professor of Kinesiology and Recreation.
B.A., University of North Carolina at Wilmington; M.S., Appalachian State University; Ph.D. 
Arizona State University.

Kevin Simon, Assistant Professor of Biology.
B.A., Whittenberg College; M.S., Ph.D., Virginia Tech.

Douglas B. Skelley, Professor of Political Science. 
A.B., University of South Carolina; M.A., American University; Ph.D., University of Georgia.

Margaret Slattery, Assistant Professor of Kinesiology and Recreation Studies. 
B.S., The College of New Jersey; M.Ed., West Chester University; Ed.D., Temple University.

Kimberly Slekar, Associate Professor of Biology. 
B.S., The Pennsylvania State University; Ph.D., Carnegie-Mellon University.

James S. Sochacki, Associate Professor of Mathematics. 
B.S., University of Michigan; M.S., Ph.D., University of Wyoming.

Mary J. Speare, Assistant Professor of Music.
B.M., Eastern New Mexico University’ M.M., Southern Methodist University; PhD., Washington 
University.

Jonathan H. Spindel, Associate Professor of Integrated Science and Technology.
B.S., Widener University, M.S.E.E., Rice University; Ph.D., University of Virginia.

Karyn Z. Sproles, Professor of English.
B.A., The American University; M.A., Ph.D., State University of New York at Buffalo.

Kirk St. Amant, Assistant Professor of Technical and Scientific Communication.
B.A., Bowdoin College; M.A., James Madision University; Ph.D., University of Minnesota. 

A. Renee Staton, Assistant Professor of Psychology.
M.Ed., James Madison University; Ph.D., University of Virginia.

Eric M. Stark, Assistant Professor of Management. 
B.B.A., Ohio University; M.B.A., Wright State University; Ph.D., University of Arkansas.

Barbara Slater Stern, Associate Professor of Secondary Education.
B.S., University of Rhode Island; M.A., University of Louisville; Ed.D., University of Central 
Florida. 

Carrie L. Stevens, Assistant Professor of Music.
B.M., University of Wisconsin-Madison; M.M. Boston University.

Scott P. Stevens, Associate Professor of Computer Information Systems/Operations 
Management Program.
B.S., Ph.D., Pennsylvania State University.

Anne L. Stewart, Professor of Psychology. 
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B.A., Purdue University; M.A.T., Depauw University; Ph.D., University of Virginia.

Gregory Stewart, Assistant Professor of Art and Art History.
M.F.A., Ohio University; B.F.A., State University of New York at Brockport.

Stephen H. Stewart, Professor of Health Sciences. 
B.H.S., University of Kentucky; M.P.H., Dr. P.H., University of Oklahoma.

Michael L. Stoloff, Professor of Psychology. 
B.A., State University of New York at Binghamton; M.A., Ph.D., Johns Hopkins University.

Donna Sundre, Associate Professor of Psychology. 
B.A., M.A., California State University at Chico; Ed.D., University of North Carolina at 
Greensboro.

Debra Leigh Sutton, Associate Professor of Health Sciences. 
Ph.D., The Pennsylvania State University.

Thomas R. Syre, Associate Professor of Health Sciences. 
B.S.Ed, State University of New York College at Cortland; MPH, University of North Carolina at 
Chapel Hill; Ph.D., Southern Illinois University at Carbondale

Kenneth Allen Szmagaj, Professor of Art and Art History. 
B.F.A., Wayne State University; M.A., M.F.A., University of Iowa.

Cheryl E. Talley, Assistant Professor of Psychology.
BGS, James Madison University; M.A., University of Virginia; Ph.D., University of Virginia.

Gerald R. Taylor Jr., Professor of Integrated College of Science and Technology. 
B.S., M.S., Virginia Polytechnic Institute and State University; Ph.D., University of Virginia.

Faye P. Teer, Professor of Computer Information Systems/Operations Management 
Program.
B.A., Southeastern Louisiana University; M.Ed., Loyola University; D.B.A., Louisiana Tech 
University.

Jon M. Thompson, Professor of Health Sciences. 
B.A., M.S.P., Florida State University; Ph.D., Medical College of Virginia, Virginia 
Commonwealth University.

Brett Tjaden, Assistant Professor of Computer Science.
B.S., Haverford College; Ph.D., University of Virginia. 

M. Kent Todd, Associate Professor of Kineisiology and Recreation Studies.
A.A., Brevard College; B.S., James Madison University; Ph.D., University of North Carolina at 
Greensboro.

Danielle M. Torisky, Associate Professor of Health Sciences. 
B.S., Seton Hill College; M.S., Ph.D., Virginia Polytechnic Institute and State University.

Ashton D. Trice, Associate Professor of Psychology. 
B.A., Davidson College; B.A. Mary Baldwin College; M.A., Hollins College; Ed.D., West Virginia 
University.

Robert J. Tucker, Assistant Professor of Computer Science.
Ph.D., George Mason University. 

William Gene Tucker, Associate Professor of Integrated Science and 
Technology.
B.S., Rensselaer Polytechnic Institute; M.S., University of Kansas; Ph.D., University of 
Washington.

Mark L. Usry, Professor of Finance and Business Law. 
B.S., Oklahoma State University; M.I.M., American Graduate School of International 
Management; J.D., University of Oklahoma.

William H. Voige, Professor of Chemistry, Graduate Fellow of Technical and 
Scientific Communication.
B.S., Michigan State University; Ph.D., Case Western Reserve University.

Tammy L. Wagner, Assistant Professor of Health Sciences.
B.S., M.S., Indiana University of Pennsylvania; Ph.D., Ohio State University.
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Jacqueline B. Walker, Associate Professor of History. 
B.A., Douglass College; M.A., Ph.D., Duke University.

N. William Walker, Professor of Psychology. 
A.B., Ed.M, Ed.D., Rutgers University

Greg G. Wang, Assistant Professor of the School of Education
B.A., Yan’an University China; M.S. Chinese Academy of Agricultural Sciences; M.A., PA State 
University; Ph.D., The Pennsylvania State University. 

Ping Wang, Associate Professor of Computer Information Systems. 
B.S., Northeast University of Technology; M.B.A., Appalachian State University; Ph.D., 
University of Georgia.

Xunhua Wang, Assistant Professor of Computer Science. 
B.S., University of Science and Technology of China; M.E., University of Science and 
Technology of China; Ph.D., George Mason University. 

Lee Ward, Assistant Professor of Psychology
B.S., M.Ed., Salisbury State University; Ed.D., North Carolina State University. 

Mark J. Warner, Associate Professor of Health Sciences. 
B.A., M.A., Ed.S., James Madison University; Ed.D., University of Virginia.

Patricia J. Warner, Associate Professor of Psychology. 
B.A., University of Tennessee; M.S., Ph.D., Texas A&M University.

Charles Watson, Associate Professor of Middle Education. 
B.S., University of Evansville; M.A., University of Colorado; Ed.D., East Carolina University.

Cole H. Welter, Professor of Art. 
B.F.A., M.F.A., University of Texas at Austin; Ph.D., Texas Tech University.

David Wenos, Associate Professor of Health Sciences
B.S., Utah State University; M.S., Ph.D., Indiana University

Maria T. Wessel, Professor of Health Sciences. 
B.S., M.S.Ed., James Madison University; Ed.D., University of Virginia.

Richard F. West, Professor of Psychology. 
B.A., University of California; M.A., Ph.D., University of Michigan.

Marion M. White, Associate Professor of Management. 
B.A., Ealing Technical College; M.B.A., Marshall University; Ph.D., University of Houston.

Joy W. Whitenack, Associate Professor of Education. 
B.S., James Madison University; B.A., Christopher Newport University; M.S., Middle TN State 
University; Ed.D., Vanderbilt University. 

Bruce A. Wiggins, Professor of Biology. 
B.S., Pennsylvania State University; M.S., Ph.D., Cornell University.

William H. K. Wightman, Associate Professor of Art and Art History.
B.F.A., Virginia Wesleyan College; M.F.A., Radford University; Ph.D., The Ohio State University. 

Elizabeth G. Williams, Assistant Professor of Political Science. 
B.A., M.A., Ph.D., University of Florida.

Jacqueline Williams, Professor of Kinesiology and Recreation Studies. 
B.S., M.S., State University of New York at Cortland, New York; Ed.D., University of 
Massachusetts.

Kenneth C. Williamson, Professor of Marketing. 
B.S., University of Tennessee; M.S., University of Southern California; D.B.A., University of 
Tennessee.

James W. Wilson, Instructor of Integrated Science and Technology. 
B.S. University of Virginia; M.B.A., College of William and Mary; A.B.D., University of Maryland. 

Steven L. Wise, Professor of Psychology
B.A., M.A., University of Maryland Baltimore County; Ph.D., University of Illinois.

William C. Wood, Professor of Economics. 
B.A., Auburn University; Ph.D., University of Virginia.
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Daniel A. Wubah, Associate Dean, College of Science and Mathematics, Professor of 
Biology.
B.Sc.(Hons), Dip.Ed., University Cape Coast, Ghana; M.S., University of Akron; Ph.D., 
University of Georgia.

Judith Wubah, Assistant Professor of Biology
B.Ed.(Hons), University Cape Coast, Ghana; M.S., University of Akron; Ph.D., Thomas Jefferson 
University.

Roshna Wunderlich, Assistant Professor of Biology. 
B.A., University of Virginia; M.A., Ph.D., State University of New York.

Grace A. Wyngaard, Professor of Biology. 
B.S., University of Rhode Island; M.S., University of South Florida; Ph.D., University of 
Maryland.

Chong-kun Yoon, Professor of History. 
B.A., University of Oregon; M.A., Ph.D., American University.

Steve A. Zapton, Professor of Art. 
B.D. in Design, University of Michigan; M.F.A., Pratt Institute.

Mohamed Y. Zarrugh, Professor of Integrated Science and Technology. 
B.S., M.S., Ph.D., University of California at Berkeley.

David P. Zimmerman, Associate Professor of Secondary Education and Educational 
Media.
B.A., Hanover College; M.S., Ed.D., Indiana University.

Susan Zurbrigg, Assistant Professor of Art and Art History.
B.A., Bard College; M.F.A., Indiana University.
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