Annotationsto Faculty Handbook Revisions
From 2005 version to 2009 version
12/12/08

SECTION I: INTRODUCTION

[NOTE: The officials who will write these sectidmesve not yet submitted new text.]

SECTION I1: APPLICABILITY OF HANDBOOK AND PROCEDURES FOR CHANGE

[1.A. Abbreviationsand Style

Moves section from I1.E.2. to IL.A.

[1.B. Applicability

Adds language concerning applicability to Admirasitre & Professional faculty members.

[1.C. Official Version

Adds language on university’s right to change pescand binds faculty members to new policies.
Adds language on maintenance of official versiotthenuniversity server.

Clarifies that only substantive revisions requifgpeoval by board of visitors to become binding.
[1.D. Faculty Handbook Committee

Allows committee to meet as needed, at least caaleyear.

Changes date of appointment to committee to beygnoii the fall semester.

Specifies that chair of committee is elected at fineeting of the year.

Specifies that committee recommends changes, aasldind deletions.

Clarifies that Provost's office provides suppont fmmmittee.

[1.E. Proceduresfor Changing the Handbook

II.LE.1 Input to the Committee

Specifies method for recommending changes in hakdbo
Moves language on inclusion of other policies tbB/F.

II.E.2 Charge of the Committee

Removes specific date for first meeting of comaitte

Specifies that changes to section V need not b&idened by committee.

Specifies that changes to sections I, V and ViIbbeceffective when approved by Provost.
Specifies that changes to Faculty Senate Constitutiust be through Faculty Senate procedures.

II.E.3 Approval
Moves language on committee votes and recommendato/II.E.8.

I1.F. Word Usage

Changes Academic Executive Committee to Acadenindlio
Adds vice provosts to list of members of Acaderaim€il.



Defines academic unit as administrative departmeentified by Provost.
Defines college as administrative unit identifigdRrovost.

SECTION I11: FACULTY EMPLOYMENT POLICIESAND PROCEDURES

[11.A. Faculty Rightsand Responsibilities

[lI.A.2. Academic Freedom and Responsibility

l1I.A.2.b. Academic Responsibility

[11.A.2.b.(1) Adds reference to Manual of Policies and Proceduaesl policies in other divisions,
colleges and academic units.

[1I.A.2.b. (3) Adds requirement to accurately represent profesdioredentials and
accomplishments.

[1I.A.2.b. (10) Clarifies that protection of academic freedom eidgnts is part of instructional
duties.

[1I.A.2.b. (11) Clarifies that refraining from introducing irrelevda material in class in part of
instructional duties.

l11.A.2.b. (13) Clarifies that keeping office hours and meetingssks are part of instructional
duties.

[lI.A.2.b. (15) Clarifies that record of grades for classes is kieppersonal files, changes time to
five years, clarifies that electronic or hard coplygrade book is appropriate.

[1I.A.2.b. (16) Adds requirement for attendance policies to allolitany service, jury duty, illness
and family emergencies.

[11.A.2.b. (18) Short description of Policy 1331.
[11.A.2.b. (19) Requires adherence to discrimination policy ratttean prohibiting violation.
Adds reference to division policies and Manual ofi¢tes and Procedures.

I11.A.3 Professional Ethics

[1I.A.3.a. Professionalism

Requires faculty to respect all students’ privaog éntellectual pursuits, and model appropriate aeior.
[11.A.3.d. Academic Honesty

Moves requirement to report colleagues’ behaviollité\.9.b.

I1l. A. 4. External Statements and Release of Imfaiion

Short description of statutes and policies 1109,2%nd 1103.
Links to contacts.
Replaces approval of Attorney General’s Office vaitiproval of General Counsel.



I11.LA.5 Conflict of Interest

Short description of statute and policy 1106.

I1l.LA.7 Equal Opportunity

Short description of policy 1302.

I11.LA.8. Harassment

Short description of where to file harassment caimpé against faculty, staff and students.
Link to text of policies 1324, 1317 and studentdean code.

I11.A.9. Academic Integrity

[11.A.9.b. Academic Honesty of Faculty Members

Requirement to report colleagues’ behavior movedftll.A.3.
Adds references to policies 2205, 1104, 2202, 2208,3108.

111.A.10. Workload

Moved from III.H.1.
Clarifies reference to a full-time faculty member.
Reflects movement of policy on Banking of Sumnehiieg to Academic Affairs Policy.

[1I.LA.11. Outside Employment and Consulting

Moved from III.H.2.

Clarifies that outside employment or business afgssional duties are prohibited if they affect theulty
member’s usefulness as an employee.

Clarifies that outside teaching during semesterplegred requires prior approval of Vice President.

I11LA.12. Class Schedules

Moved from I11.H.3.
Adds reference to official class schedule.

I11.A.13. Student Advising and Office Hours

Moved from III.H.4.
Adds requirement that office hours be in accordhwiblicies of academic unit.

I11.LA.14. Course Instructional Materials

Moved from I11.H.5.
Removes reference to state funds.

[1l.LA.15. Syllabi

Moved from III.H.6.
Adds recommendation to faculty to clarify attendapolicies in syllabi and in classes.

I11.LA.16. Ordering Textbooks

Moved from I11.H.7.



Removes requirement to submit requests througheseicdunit representative.
Adds prohibition on receiving anything of value fequiring student to purchase textbook.

I11.LA.17. Final Examinations

Moved from III.H.8.

Changes take-home exam return from final exam geddinal exam week.

Adds requirement that changes to exam schedulebaustded to official roster by Registrar’s office.
Adds rule on conflicting exam times.

I11.A.18. Patrticipation in Meetings

Moved from I11.H.9.

I11.A.19. Absences

Moved from III.H.10.
Adds duty to perform other responsibilities besigashing.
Adds reference to policy 1338.

111.A.20. Disability Accommodations

Moved from III.H.11.
Short description of policy1331.

I11.A.21. Religious Accommodations

Moved from III.H.12.
Changes requirement to provide accommodationsgairement to consider requests for accommodations.

I11.LA.22. Workplace Hazards

Moved from I11.H.13.
Short description of policy 3108.

[11.A.23. Use of University Property

Moved from I11.H.14.
Clarifies that university property shall not be dder personal or private purposes.

I11.A.24 Faculty Misconduct and Sanctions

[11.A.24.a Faculty Misconduct

Clarifies that procedure is for instructional fatyland A&P faculty who have tenure.
Clarifies that complainant has no access to infatioraon outcome of complaint.
Adds report of informal and formal allegations byiA to dean.

Adds report of formal allegations to vice provostldProvost.

[1I.A.24.b. Mediation

New provision allowing recommendation of mediation.
Reference to Policy 1404.

I11.A.24.d. Withdrawal



New provision allowing withdrawal of complaint.
[11.A.24.e. Specific Provisions

Adds use of this procedure if no administrativecsiam is imposed under other procedures.
Adds specific procedure for allegations of fraud.

[1I.A.24.f. Removal

New provision allowing removal from duty throughhadistrative leave.

[11.A.24.g. Effect of Complaint on Tenure or Pronast Review

New provision outlining procedures for suspendiaegiew pending outcome of misconduct charge.
[1I.A.24.h. Inquiry

Adds authority for AUH to take appropriate actidimited to reprimand or removal of privileges.
Adds authority for AUH to accept resignation framedlty member.

Adds ability of faculty member to appeal actioretaky AUH.

Adds decision making authority of dean.

Adds ability of faculty member to appeal dean’sislen.

[11.A.24.i. Hearing

Adds vice provost to procedure.

Adds authority of dean to deny hearing, and abdityaculty member to appeal denial of hearing.
Adds ability of AUH to designate person to carrydan at hearing.

[1I.A.24.j. Sanctions

Specifies removal of privileges.

I11.A.24. k. Decision

Adds vice provost to procedure.

[11.A.24.1. Appeal

Adds vice provost to procedure.

[11.A.24.n. Confidentiality

Requires strict confidentiality.

[11.B Faculty Status, Positions and Ranks

111.B.2 Faculty Positions

Changes term from Teaching & Research to instraetio
[11.B.2.a Instructional Faculty

Changes term from T&R to instructional



[11.B.2.b. A&P Faculty
Short description of policy 1335.
[11.B.2.c. Academic Unit Head

Changes term from T&R to instructional
Reflects move of policy from Manual of Policies &é&edures to Academic Affairs.

[11.B.2.d. Full-time Faculty

Changes term from calendar year to fiscal year.
Changes term from T&R to instructional.

[11.B.2.e. Part-time Faculty
Short description of policy 2114.

111.B.3. Special Appointments

[11.B.3.a. Adjunct Faculty

Short description of Policy 2104.

[11.B.3.b. Affiliate Faculty

Specifies that affiliate faculty hold status at tion of the academic unit.

Specifies that affiliate faculty status may be di#twn.

Specifies that details should be spelled out itimgi

Notes that affiliate faculty member is differemrfr a university affiliate under Policy 1337.

[11.B.3.c. Joint Appointment

Specifies that details should be spelled out itimgi
Specifies that changes should be spelled out itingri

[11.B.3.d. Graduate Faculty

Short description of Academic Affairs policy.
Reflects move of policy from Manual of Policies &ndcedures 2102 to Academic Affairs.

[11.B.3.e. Emeritus Faculty

Short description of policy 2105.
[11.B.3.h. Researcher

New category of faculty member defined.
[11.B.3.i. Affiliated Researcher

New category of faculty member defined.

[11.C. Search and Appointment Procedures



I11.C.1 General Procedures for Faculty and Admmaiste Appointments

New name for office of Equal Opportunity.
Short statement of policy from policy 2101.
New statement concerning normal length of intenmd acting appointments.

111.C.2 Appointment of Faculty Members

Includes faculty who report in administrative unidgher than academic units.
Refers to Faculty Recruitment Handbook for detaflsearch committee.
Adds Vice Provost in procedure.

111.C.3 Appointment of Academic Unit Heads

Adds possibility of internal promotional opportuniaind procedure for approval of internal search.
Adds possibility of interim or acting AUH.

Adds Vice Provost in procedure.

Short statement of policy from Academic Affairsqyo#2, Academic Unit Heads.

111.C.4 Appointment of Assistant and Associate DeahAcademic Colleges

Adds vice provost in procedure.
Requires consultation with AUHSs, representativaifgcand EOO for internal search added.
Adds possibility of interim or acting assistantamsociate dean.

I11.C.5 Appointment of Assistant and Associate DeahUniversity-wide Programs

Adds Vice Provost in procedure.
Requires consultation with appropriate individualsd EOO added.
Adds possibility of interim or acting assistantamsociate dean.

[1I.C.6. Appointment of Deans of Academic Colleges

Adds vice provost in procedure.

Adds search committee members from academic adratios.
Short statement of search procedures.

Adds possibility of interim or acting dean.

111.C.7 Appointment of A&P Positions in the Offied the Provost, and Deans of University-wide
Programs

Changes name of Academic Council.
Changes name of EOO.
Adds possibility of interim or acting A&P faculty dean.

111.C.8. Appointment of Vice Provost

New section adding vice provost procedures

111.C.9 Appointment of Provost

Adds possibility of interim or acting provost.

[11.C.10 Additional Policies on Searches and Appwients

Corrects names of policies.



[11.D. Contracts and Appointments

[11.D.1.a Academic Year Appointment

Specifies that duties last approximately nine manth
[11.D.1.b Fiscal Year Appointment

Changes name of appointment.

[11.D.4 Renewable Term Appointment (RTA)

Limits initial term of appointment to no more thame year.
Adds automatic renewal for additional one-year tenmless notice of nonrenewal is given.

I11.D.7 Tenured Appointment

Specifies that normal course is for tenure to baraed after completion of tenure track.

111.D.9 Appointment of Instructional Faculty to Adnistrative Positions

Specifies that A&P are renewed on annual basisrbgigent.
Specifies that tenured faculty may usually opetoimn to academic unit.

I11.E. Evaluation, Promotion and Tenure

Specifies that performance evaluations are annorairfstructional faculty.

Adds recommendation that AU should also evaluatetpae and other faculty members to make decisions
about continuation.

Adds requirement of description of evaluation rewploilities for joint appointments.

Specifies that comprehensive evaluations are intiatictco annual evaluations in the appropriate year

I1l.E.1 Evaluation Fundamentals

Specifies that procedures and criteria for eacht nmist be approved.

[ll.E.1.a. Criteria.

Specifies that positive and negative aspects afwctrthat impact performance should be addressed.
[lI.E.1.e. Access to Records by Faculty Member

Changes right to copies of files to right of accesfles.

lII.E.1.f. Approval

Adds vice provost to procedure.

I1.E.2 Evaluation Bodies and Criteria

Ill.E.2.a. AUPAC

Detail added to responsibility of AUPAC and ovelnsigf work of AUPAC.



Specifies that rules of AUPAC must be approvedbylty, AUH, dean, vice provost & provost, and must
be available to faculty.

Specifies details of rules.

Specifies limitation for subcommittee on questimingromotion and tenure.

Specifies authority of AUPAC to remove member estiltp review.

Adds requirement of strict confidentiality, and sequence of violation of confidentiality.

lIl.E.2.b. Criteria
Specifies that positive or negative aspects oflffaconduct should be addressed.

I11.E.3 Initial Evaluation

Changes requirement to provide copy of proceduiis iquirement to provide information concerning
procedures.

Adds requirement that information be given in fgsmester.

[1I.E.3.d. Deadline

Changes initial evaluation deadline to end of fousteek of second semester.

[ll.LE.3.e. Dean’s Review

Adds possibility of notation of refusal of facuthgmber to sign evaluation.

I11.E.3.f. Nonrenewal

Specifies that unsatisfactory rating in initial dwation normally results in nonrenewal.
Sets deadline for AUPAC review.

I1l.E.4 Annual Evaluation

Specifies that positive or negative aspects of gonthat affect performance should be addressed.
Removes requirement to recommend extending RTArament.

Limits development of annual evaluation appeal pthre to full-time faculty.

Adds vice provost to procedures.

Adds rule for modifying existing evaluation guidek.

[1l.E.4.a. Faculty Anticipated Activity Plan

Adds deadlines established by AU.

Allows standard relative weights for performanceas in absence of agreement.

Limits minimum weight for an area to ten percent.

Specifies that renegotiations are allowed underrappate circumstances.

[1I.E.4.b. Summary of Activities

Adds deadlines established by AU.

[1I.E.4.c. Preliminary Evaluation

Specifies that the written evaluation is due betbeeregular annual evaluation conference.

I11.E.4.d. Conference

Allows conference to be cancelled by mutual agre¢wieAUH & faculty member.



[1l.E.4.e. Official Evaluation

Specifies final version of evaluation requires esefce unless agreed to be cancelled.
[Il.E.4.f. Deadline

Specifies that failure to meet deadline extendgapprocess deadline.

[ll.E.4.h. Review Criteria

Sets out procedure for recommendations of reviewouy.
Sets out authority for AUH to change evaluatiorafeview.

[Il.E.4.i. Final Evaluation

Changes deadline for final evaluation delivery &ad.

Sets out procedure for dean review of evaluatioth rtommendations of reviewing body.
Sets out authority of dean to change or approvéuatian.

[1I.E.4.k. Unsatisfactory Evaluation of Tenure Flgu

Sets out appeal procedure for tenured faculty memgaluated as unsatisfactory.
Sets out dean’s authority to uphold or modify eation.

[1I.E.4.n. Confidentiality
Adds requirement of strict confidentiality.

I1.E.5. Annual Evaluation of Academic Unit Heads

Changes reference to Academic Affairs Policy #2.

I11.E.6 Promotion in Academic Rank

Specifies that promotion in academic rank for instional faculty is determined by merit.

Specifies that pattern of prior annual evaluati@h®uld be considered in promotion.

Specifies that A&P faculty are eligible for pronmtiin academic rank.

Specifies that A&P faculty applying for promotionghbe evaluated through Academic Affairs Division.

I1l.E.6.a. Standards

Specifies that problems with conduct may disquédifypromotion.
Mandates at least satisfactory ratings in each area
Mandates excellent rating in teaching for promottorfull professor.

I11.E.6.b Procedures

Adds procedure for promotion of AUH.

Adds procedure for promotion of A&P faculty member.

Adds requirement that AU criteria must be adopted\blPAC and approved by full-time faculty in unit,
AUH, dean, vice provost and provost.

Adds requirement that new faculty be given inforomabn promotion criteria during first semester.
Adds possibility of modification of criteria witleview.

Adds vice provost in procedure.
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Il.LE.7 Tenure

Limits tenure to instructional faculty positions.
Allows tenure for A&P through regular Academic Af§aDivision procedures.

[Il.E.7.a Purpose

Clarifies that if application is for promotion artdnure, tenure procedure applies.
[1I.E.7.b. Probationary Period

Clarifies that probationary period must be clarffigehen faculty hired on tenure track.
[II.E.7.c. Suspensions

Separates suspensions from extensions.

Requires approval from vice provost or Provost afl as dean for suspension of tenure clock.
lllustrates several appropriate reasons for suspemef tenure clock.

[II.E.7.d. Extensions

Separates extensions from suspensions.

[Il.E.7.e. Standards

Specifies that length of service is not sufficleais for recommendation for tenure.
Specifies that problems with conduct may disqualifandidate for tenure.

Specifies that the pattern of annual evaluatiormusthbe considered in tenure application.

I1l.E.7.f. Procedures

.E.7.f.(1)
Sets out AUH procedure for tenure application.
Sets out A&P procedure for tenure application.

.E.7.f.(4)

Specifies that AU criteria must be adopted by AURAG approved by full-time faculty, as well
as administrative line.

Specifies that new faculty on tenure track musditben information on criteria in first semester.
Specifies method for criteria to be modified.

[l.E.7.f.(6)
Adds vice provost to procedure.

.E.7.1.(7)
Adds vice provost to procedure.

I.E.7.1.(8)
Adds vice provost to procedure.

.E.7.£.(9)
Adds vice provost to procedure.

l.E.7.f.(11)
Specifies that tenure track faculty who are demdgdire are given terminal contract.
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I.E.7.f.(12)
Specifies strict confidentiality is required.

I1l.E.8. Post-Tenure Review

Recognizes that unusual circumstances may resaltémured faculty member losing position.
lll.E.6.a. Development Plan

Specifies that overall annual performance is eviddan the annual evaluation process.
I1I.E.8.f. Appeal of Remediation Decision

Adds vice provost to procedure.

[1I.E.8.h. Appeal of Plan Contents

Adds vice provost to procedure.

[1I.E.8.k. Dean’s Review of Plan Completion

Adds vice provost to procedure.

[1l.E.8.1. Vice Provost’s or Provost’'s Determinatio

Adds vice provost to procedure.

[1I.E.8.0. Appeal of Sanctions

Adds vice provost to procedure.

[11.E.9.g. Confidentiality

Requires strict confidentiality.

[11.F. Separation

I1.F.3 Non-renewal

[1I.F.3.a. Origination
Adds vice provost to procedure.
[1l.F.3.d. Dean’s Recommendations

Adds vice provost to procedure.
Specifies shortened deadline for first-year facaolgmber.

I1l.F.3.e. Vice Provost’s Recommendations
Adds vice provost to procedure.
I1.F.3.f. Provost’s Decision

Adds vice provost to procedure.



Adds notice sent to faculty member, with copy toiagstrative line.
Specifies shortened deadline for first-year facaolgmber.

[1I.F.3.g9. Special Circumstances

Broadens description of who may make decision g peocedure.
[ll.F.3.h. Notice

Specifies that notice is sent to faculty member.

I.F.3.h.(3)
New description of situations requiring 12 montlsice and 24 months naotice.

[1l.F.3.i. Access to Records
Adds vice provost to procedure.
lI.F.3.j. Appeal

Adds vice provost to procedure.
Specifies that respondent should be AUH or otheniadtrative designee.

[1I.F.3.I. Confidentiality
Requires strict confidentiality.

I1l.F.4 Termination

lll.F.4.a Financial Exigency

II.F.4.a.(3)
Changes consultation with Provost from deans tod&asic Council.

lIl.F.4.a.(5)

Specifies that suitable position must be one fdckvthe faculty member is qualified.
Adds requirement to proffer training, financial other support for placement.
Specifies that appointment may be terminated guitable position is available.

Ill.F.4.a.(8)
Adds vice provost to procedure.

[1l.F.4.b Program Reduction or Elimination

I.F.4.b.(3)
Specifies that position must be one for which fganlember is qualified.

l.F.4.b.(4)
Adds vice provost to procedure.

[II.F.4.c Inability to Perform for Medical Reasons

Il.F.4.c.(1)

Refers to leave, peer coverage, disability beneditsl requests for accommodations.

Specifies that inability to perform may resultémrination of employment.
Specifies that medical documentation is a basislé&ermination.
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Adds vice provost to procedure.
Specifies that recommendations come from adminigtréine.
Specifies that respondent shall be AUH or admiatste designee.

ll.F.4.c.(3)
Requires strict confidentiality.

I11.G Personnel Records

I11.G.1 Reviewing Personnel Files

Excepts letter of recommendation or reference nsqanel files from review by faculty member.

Makes requirement of review in presence of HRiaffdiscretionary.
Short description of policy 1316.

I11.G.2 Disclosure of Information to Third Parties

Short description of policy 1316.

111.G.3 Court-ordered Disclosure of Information

Removes requirement, allows attempt to inform fgaukmber of court-ordered disclosure.

I11.H Research and Scholar ship

I1l.H.1 Sponsored Programs

Requires faculty members to use OSP procedures.

I11.I.2 Requlations and Policies

Corrects titles of policies.

[11.1. Compensation
[.I.1 Salary
Clarifies that direct deposit paperwork is availalihrough HR.

I11.1.2 Salary Adjustments

Clarifies that example refers to instructional f#guwsalary adjustments.
Clarifies that adjustment is not intended to eneagé recognition.

l1l.I.2.a. Adjustments Due to Promotion

Description of promotion adjustments added, andtditions on those adjustments.
[11.1.2.b. Adjustments Due to Merit

Recognition that faculty members may report to stiper rather than AUH.

[1l.1.2.c. College Allocation
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Requires criteria to be approved by vice provost provost.

.1.2.d.

l.1.2.e.

Academic Unit Allocation

l.1.2.d.(1)

Limits requirement to instructional faculty.

Requires criteria to be approved by dean, vice psband provost.

Allows flexibility in date of setting relative wéig to performance areas, and ties to FAAP
discussion.

l.1.2.d.(2)
Removes rationale for one type of procedure.

Timetable

l.1.2.e.(5)
Adds statement that Provost’s decision is final andppealable.

I11.1.3 Overload Pay

Short description of policy 1306.
Adds vice provost to procedure.

111.1.4 Non-Contract Period Compensation

Short description of policy 1306.

[11.J. Employment Benefits

111.J.1 Leave

[11.J.1.a Leave with Pay

[11.J.1.a.(1) Educational Leave

Limits educational leave to instructional facultgmbers.

Limits eligibility to those who have not had edimaal leave in past five years.

Limits eligibility to those who have been at théversity for six years.

Mandates colleges to develop and publicize profmgsselecting faculty for educational leave.

[11.J.1.a.(2) Administrative Leave

Allows instructional and A&P eligibility

Specifies leave may be at discretion of AUH or stiper.

Specifies possibility of requirement for writtemifieation of need for leave.

[11.J.1.b. Leave Without Pay

111.J.1.b.(1) Political Activity

Specifies that leave is unpaid.

Specifies that leave may be granted at discretfolldH or supervisor.
Specifies that grant must have approval of adnaiiste line.

[11.J.1.b.(2) Family & Medical Leave
Short description of policies 1308 and 2108.

111.J.1.b.(3) Additional Educational or Personakle
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Specifies that such leave must be requested.
Specifies that leave may be granted at discretfolfléH or supervisor.
Specifies that grant must have approval of admiaiiste line.

111.J.3. Professional Development

[11.J.3.b. Travel

Recognizes that some faculty members are not idesi units and have supervisors.
[11.J.3.c. On-Campus Courses

Short description of policy 1402.

[11.J.3.d. Tuition Reimbursement at Other Educatidnstitutions

Short description of policy 1401.

111.J.4 Recreation Facilities

Reference to website for recreation facilities viteehs

I11.K. Grievances

I11.K.1. Grievable Actions

Limits grievance procedures to instructional fagult
Sets out A&P faculty procedures for grievances.

I11.K.2. Procedures

l1l.K.2.a. Complaint and Response
Limits to instructional faculty members.
l11.K.2.b. Appeal

11.K.2.b.(2)

Adds vice provost to procedure.
[11.L. Faculty Appeals Committee
[11.L.1 Appointment

Limits FAC to receiving instructional faculty membeappeal.
Limits appeals of A&P faculty member to promotionl denure denials.

I11.L.2 Procedures

I1l.L.2.b. Initial Review of Faculty Appeals Comrtge

l.L.2.b.(4)
Adds vice provost to procedure.



I1l.L.2.c. Review by Hearing Committee

I.L.2.c.(11)
Substitutes Office of General Counsel for Attor@eyeral’s office.

SECTION IV: FACULTY ROLE IN GOVERNANCE

Adds description of statutory authority for the BOV
Adds description of authority of President to ceeatiministrative system.

Adds description of authority of Provost to creatiministrative areas and colleges in division.

Adds description of A&P faculty role in governabeough administrative system.
Specifies that instructional faculty are involvattichave input on policies and procedures.
IV.A. College Governance

Adds vice provosts in procedure.

IV.A.3. Personnel

Refers to new Academic Affairs policy replacingqyoR107.

IV.B. Academic Unit Gover nance

Adds new section on AU governance.

IV.C. Faculty Senate

Specifies that FS offers suggestions to all viesigients on matters of university importance.

IV.D. Curriculum

Reference to website on overview of curriculumgyadind procedure.
Requires proposals to be submitted during the acacigear.

IV.D.1. Undergraduate Courses and Programs

Differentiates undergraduate procedures from gradyarocedures.
IV.D.1.a. Undergraduate Course Review Procedures

Allows colleges to establish different deadlinespfmposals each semester.

Requires university-wide review of proposal fordeys (not working days).

Requires dean’s approval of proposal before sentbngrovost.

Allows minor changes to existing courses witholitréview.

Allows review by the Cross College Curriculum Cotterifor interdisciplinary courses.

IV.D.1.b. Undergraduate Program Review Procedures

Mandates use of pre-proposal process establishgatdyost’s office.
Requires approval of college committee before usityewide review.
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Requires university-wide review of proposal fordeys (not working days).
Requires BOV and SCHEV approval for new progranmisamanges to existing programs.
Allows review by the Cross College Curriculum Cotterifor interdisciplinary programs.

IV.D.2. Graduate Courses and Programs

Differentiates undergraduate procedures from gradyarocedures.
IV.D.2.a. Graduate Course Review Procedures

Allows colleges to establish different deadlinespfmposals each semester.

Requires university-wide review of proposal fordeys (not working days).

Requires Graduate Council and Grad School deanfzayal.

Requires dean’s approval of proposal before sentbngrovost.

Allows minor changes to existing courses witholitré&view.

Allows review by the Cross College Curriculum Cotterifor interdisciplinary courses.

IV.D.2.b. Graduate Program Review Procedures

Mandates use of pre-proposal process establishgatdyost’s office.

Requires approval of college committee before usityewide review.

Requires university-wide review of proposal fordeys (not working days).

Requires Graduate Council and Grad School deanfzayal.

Requires BOV and SCHEV approval for new progranmisamanges to existing programs.
Allows review by the Cross College Curriculum Cotterifor interdisciplinary programs.

IV.D.3. Academic Program Review

New separate section.

IV.D.4. Committee on Academic Programs

IV.D.4.b. Membership.
Changes names of Graduate School and Universityi€itu

Specifies that faculty member is elected by eadengnaduate college curriculum committee.
Specifies that college deans are appointed by theqgst.

SECTION V: HISTORY AND REFERENCES
V.B. References

Adds reference to Academic Affairs Policies.

SECTION VII: APPENDICES
VII.A. Other University Policiesand Procedures
Reference to the Manual of Policies and Proceduabger than selected policies.

V11.B. Organization Chart
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[NOTE: This section will include the new organimattichart, which has not yet been received.]

VI11.C. Information on Divisions of the University

[NOTE: This section will include information subtad by each division, but the information has reit y
been received by the divisions other than Acadédfiairs.]

VII1.D. General University Information

VII.D.1. Mission Statement

Correction of mission statement.

VI1I.D.3. Accreditation and Affiliation

Updated list of accrediting bodies and degrees.

VI1I1.E. Procedures of the Faculty Handbook Committee

VII.E.1. Appointment Procedures

VII.E.1l.a. Appointment to Faculty Handbook Comnette

Modification of appointment dates.
Removes requirement to specify beginning date mdiapment in letter.

VII.E.1.b. New members

Moves date for appointment from May to beginningazdemic year.
Moves date for letter to go out from May to Audist

VII.E.2. Operating Procedures

VII.E.2.a. First Meeting of the Academic Year

Removes requirement that first meeting occur ineaper.
Clarifies that committee may determine whether mgetare necessary.

VII.LE.2.b. Subsequent Meetings
Removes deadline for submission of suggestions.
VII.E.2.c. Staff Support

Removes reference to Policy & Legal Affairs Advisor
Specifies that Provost’s office makes appointmeassist committee.

VII.E.3. Reporting Procedures

VII.E.3.a. Periodic Reports to the Provost andRbeulty Senate

Removes requirement of fall report.
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VII.E.3.b. Annual Report to President, Provost S&paaker of the Faculty Senate

Sets time for report as end of committee’s worteand of end of academic year.
Allows for summary of work in report rather thantaited listing.

VII.E.4. Procedures for Considering Suggestions

VII.E.4.a. Responsibilities for Sections of the &g Handbook
Removes Section V from sections that require relieaommittee.
VII.E.4.b. Errors

New section with method of addressing errors byasts office.

VII.E.5. Receipt of Suggestions

VII.LE.5.a. Timelines for Suggestions
Allows committee to set deadline for submissicsugfjestions.
VII.E.5.b. Notice to Faculty

Removes requirement of soliciting suggestions tedah year.
Removes Oct. 1 deadline for submission of suggestio

VII.E.5.d. Tracking of Suggestions

Allows committee to set deadline for submissicsugfjestions.
Removes deadline for distribution of list of sugiges to committee.

VII.E.6. Committee Processing of Suggestions

VII.E.6.a. Timing of Consideration

Removes Oct. 1 deadline for submission of suggestio
Allows future committee to consider suggestionsiediforward.

VII.E.7. Procedures for Considering Other Policies

VII.E.7.a. Academic Affairs Policies

Specifies that Academic Affairs policies concerréngployment of faculty must be sent to the conenitte
Specifies that committee is charged with recomnmgndhether to include policy in handbook.

VII.E.7.b. Other Division Policies

Specifies that other divisions are expected rathan required to send policies concerning emplayoé
faculty to committee.

VII.E.8. Committee Recommendations

VII.LE.8.b. Timing of Recommendation

Sets deadline as function of submission to BOVspiring meeting, rather than Dec. 1.
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VII.E.8.c. Action by President, Provost, Speakethaf Faculty Senate and Faculty
Removes deadline for input to committee.

VII.E.8.f. Final Recommendations to President

Removes deadline for recommendation to president.

VII.E.9. Action by Other Parties

VII.E.9.a. Presidential Recommendation to BoarWisftors

Allows for BOV review at one of spring meetingshea than specifying March meeting.
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