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Meet the Team!

From left to right: Janie Taylor, Graduate Assistant, Denise Meadows, Assistant Director 
of  Employer Relations & Recruiting Services, Anna Schoenduby, Recruiting Programs Coordinator, 
Dottie Little, Employer Relations Recruiting Assistant, Donna Pettit, Recruiting Services Assistant

Upcoming Important Dates:

November 3, 2011
Registration opens for Spring 

Recruiting Season
February 13, 
2012-April 13, 
2012

Spring Recruiting Season

February 21, 2012 Spring Career Fair
February 27, 2012 Teacher Recruitment Day
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Log into 
Recruit-A-

Duke 
directly from 

the home 
page!

Easier access to a variety of  
services, including a direct link 
to post a job/internship!

Check out the new 
employer home page!



Date: Tuesday, February 21, 2012
Time & Location: 12-4pm in the 
Festival Ballroom/Highlands Room

This Career Fair will provide fulltime and
 internship opportunities to a variety of  majors.

REGISTRATION OPENS November 3, 2011
To register please follow these instructions:
1.	Go to the Recruit-A-Duke login page for employers
2.	Log in with your username and password
3.	Click the tab labeled “Career Fair & Information Sessions”
4.	Click on the “Register” button next to the Career Fair that you would like to register 

for
5.	Proceed to filling in all of  the required fields
6.	You will receive a confirmation from our office upon approval of  your registration
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Spring Career, Internship 
& Service Fair 2012

Visit http://www.jmu.edu/cap/fairs/springfair.htm

Starting with the Spring Recruiting season, in order to comply with the recent job posting 
guidelines released by the Department of  Justice, JMU will no longer provide work authoriza-
tion as part of  the screening criteria for job postings, on-campus interviews and Career Fair 
registrations. For more information about the Department of  Justice determination please visit:
 http://www.justice.gov/crt/about/osc/htm/best_practices.php.

JMU assumes that you, as a prospective employer, will advise all job applicants about your 
requirements regarding any specific job you are recruiting for in order for you to be in compli-
ance with various federal and state legislation. Volunteering of  this information could be pro-
vided at the time that students submit their applications or when a prospective applicant makes 
a position-specific inquiry.

Work Authorization Screening
Criteria Changes
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Like us: 
Career & Academic Planning- JMU

Follow Us: 
@JMURecruitADuke

Our Blog for Students: 
Realworldadvisor.blogspot.com

Connect with 
Career & Academic Planning!

Wireless Internet has Arrived!

We’ve Made Changes to Better 
Serve You!

Sonner Hall is now equipped with 
wireless Internet to better serve your 
recruiting needs! Have the best inter-
view experience possible!


